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PROLOGUE 


After  a  historic  eight-month  debate  on  the  future  of  the  union  movement,  union 
members  gathered  for  the  25th  Constitutional  Convention  of  the  American  Federation 
of  Labor  and  Congress  of  Industrial  Organizations  to  mark  a  half-century  of  progress  for 
working  people  and  to  make  crucial  decisions  about  how  the  AFL-CIO  can  best  lead  a 
workers'  movement  into  the  future.  Delegates  marked  the  50th  anniversary  of  tfie  found- 
ing of  the  federation  by  embracing  the  enduring  tmths  and  commitments  of  the  pream- 
ble to  the  AFL-CIO  constitution — that  the  AFL-CIO  is  "an  expression  of  the  hopes  and 
aspirations  of  the  working  people  of  America.  We  resolve  to  fulfill  the  yearning  of  the 
human  spirit  for  liberty,  justice  and  community;  to  advance  individual  and  associational 
freedom;  to  vanquish  oppression,  privation  and  cmelty  in  all  their  forms;  and  to  join 
with  all  persons,  of  whatever  nationality  or  faith,  who  cherish  the  cause  of  democracy 
and  the  call  of  solidarity,  to  grace  the  planet  with  these  acfiievements." 

The  central  focus  of  the  assembly  was  unity  for  the  strength  to  overcome  the 
assault  on  workers'  rights  and  living  standards.  After  four  unions  announced  they 
were  disaffiliating  from  the  AFL-CIO,  delegates  worked  to  ensure  solidarity  among  the 
remaining  unions. 

The  delegates  approved  far-reaching  changes  in  the  way  the  federation  is  governed 
at  the  national,  state  and  local  levels  to  make  the  federation  a  more  effective  voice  for 
working  families.  The  changes  included  a  requirement  that  every  level  of  the  federation, 
including  the  national  headquarters,  reflect  the  diversity  of  the  entire  union  movement. 
To  tnaease  organizing  and  build  worker-friendly  governing  majorities,  the  Convention 
voted  to  move  resources  to  organizing  and  political  action.  At  the  same  time,  delegates 
set  up  benchmarks  for  strengthening  the  capacity  of  state  federations  and  local  labor 
councils  to  plan  and  act  stiategically.  Delegates  also  restructured  the  federation's  govern- 
ing bodies,  re-elected  the  federation's  top  officers  and  named  several  new  members  to 
the  Executive  Council  to  lead  the  union  movement  during  this  period  of  change. 

In  a  series  of  major  votes,  delegates  stood  for  justice  and  peace  throughout  the 
world,  condemning  economic  injustice  and  poverty  caused  by  the  race  to  globalization 
and  calling  for  a  fair  and  rapid  end  to  hostilities  in  Iraq.  They  also  reaffirmed  the 
AFL-ClO's  commitment  to  the  values  of  America's  working  people — economic  security, 
fair  and  livable  wages,  opportunity  for  all  to  succeed  and  the  promise  of  equality.  To  put 
our  values  and  commitment  to  work,  the  delegates  also  adopted  a  working  families 
action  agenda. 
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FIRST  DAY 


Monday,  July  25,  2005 


MORNING  SESSION 

The  25th  Constitutional  Convention  of  the  American  Federation  of  Labor  and  Congress  of 
Industrial  Organizations  was  called  to  order  in  the  Festival  Hall  of  the  Navy  Pier,  Chicago, 
commencing  at  9:20  a.m.,  Dennis  Gannon,  president  of  the  Chicago  Federation  of  Labor, 
presiding  as  temporary  chairman. 

ANNOUNCER:  Ladies  and  gentlemen,  the  Soul  Children  of  Chicago. 

WALT  WHITMAN:  Good  morning  to  the  AFL-CIO  all  over  the  country.  My  name 
is  Walt  Whitman  and  we  come  here  to  inspire  you  this  morning.  Do  you  want  to  be 
inspired? 

All  right.  Well,  you've  got  some  young  people — drug-free,  gang-free  and  academically 
inclined  children — who  are  able  to  tell  you  that  we  want  to  just  express  what  we  want 
God  to  do  over  America.  We  need  God  to  bless  America,  we  need  him  to  do  something. 
So  we  want  to  just  inspire  you  this  morning.  "America  the  Beautiful,"  "God  Bless 
America."  You  can  join  us  if  you  want  to  wherever  you  are.  Come  on,  let's  hit  that  track. 

...The  Soul  Children  of  Chicago  sang  "America  the  Beautiful"  and  "God  Bless  America. " 

WHITMAN:  That's  what  we  need.  That's  what  we  need,  is  to  inspire  you.  Come  on, 
you  take  a  seat.  We've  got  a  little  song  that  they  asked  us  to  do  called  "Shoulder  to 
Shoulder."  The  only  way  you're  going  to  do  anything  together  is  you've  got  to  stand 
together,  you've  got  to  be  side  by  side,  because  you're  able  to  do  more  with  a  group 
than  you  can  do  by  yourselves.  So  we  want  to  just  encourage  you  to  stay  together,  stay 
connected,  stay  unified.  Here  we  go,  "Shoulder  to  Shoulder." 

...The  Soul  Children  of  Chicago  sang  "Shoulder  to  Shoulder"  and  "We  Shall  Not  Be  Moved." 
(Standing  ovation) 

TEMPORARY  CHAIRMAN  DENNIS  GANNON:  Good  morning.  Come  on,  after 
that,  we've  got  to  say  good  moming. 

There  you  go.  1  am  Dennis  Gannon,  the  president  of  the  Chicago  Federation  of 
Labor,  A¥L-C\0— (Applause) — representing  over  500,000  union  members  in  Chicago  and 
Cook  County.  It  is  my  honor  to  call  the  25th  AFL-CIO  Constitutional  Convention  to 
order.  (Applause) 

I  would  like  to  thank  President  Sweeney  and  the  AFL-CIO  Executive  Committee  for 
selecting  Chicago  as  the  host  city.  I  would  also  like  to  thank  the  Soul  Children  of  Chicago 
for  their  wonderful  performance  this  moming.  Let's  hear  it  for  them.  (Applause) 

Come  on,  give  it  up  for  them.  They  were  great.  (Applause) 

This  is  one  of  the  most  celebrated  children's  choirs  throughout  the  world  under  the 
direction  of  Mr.  Walter  Whitman.  They  have  performed  on  the  intemational  stage  and 
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have  produced  five  albums.  (Applause)  Their  mission  is  to  educate  the  minds,  elevate  the 
spirits  and  illuminate  the  souls  of  the  youth. 

Before  1  begin  my  opening  remarks,  1  would  like  to  take  a  moment  to  salute  my  fel- 
low AFL-CIO  central  labor  councils  for  their  leadership.  1  wish  they'd  all  stand,  because 
they  are  the  best.  (Applause) 

I  would  add  that  all  politics  is  local,  and  1  would  also  add  that  all  union  activities  are 
local.  And  the  labor  central  councils  are  the  local  entities  playing  such  a  vital  role  in  the 
AFL-CIO.  (Applause) 

CLC  leadership  represents  the  front  line  of  the  labor  movement,  whether  it  be  poli- 
tics, organizing  or  mobilizing.  Efforts  that  they  make  are  positive  differences  in  the  lives 
of  millions  of  workers  across  our  country,  whether  it  be  testifying  against  Wal-Mart — and 
1  said  Wal-Mart.  (Booing  from  the  delegation)    There  you  go — railing  against  Social  Security 
privatization,  lobbying  to  create  jobs  or  walking  picket  lines.  My  fellow  CLC  leaders 
should  be  applauded  for  their  leadership,  their  commitment  and  their  dedication  to  the 
labor  movement  and  their  families.  (Applause) 

I  would  now  like  to  welcome  the  AFL-CIO  delegates  to  one  of  the  greatest  union 
cities  in  our  nation.  This  is  only  fitting  that  we  gather  here  in  Chicago,  the  home  of  more 
local  AFL-CIO  charter  ones  than  anywhere  else  in  our  nation.  (Applause) 

So  many  local  unions  of  your  intemationals  were  founded  right  here  on  the  doorsteps 
of  our  great  city — whether  it  be  the  Bakery  Confectionery  union,  whether  it  be  the 
Boilermakers  union,  the  Carpenters  union,  the  Chicago  Teachers  Union,  the  Hotel  and 
Restaurant  Employees  union,  the  Iron  Workers  union,  the  Laborers  union  and  the  Service 
Employees  union.  The  Chicago  Federation  of  Labor  also  enjoys  a  celebrated  history,  as  we 
have  been  around  since  1896.  And  when  we  mention  Chicago  to  anyone  around  the 
world,  it's  labor  that  most  often  comes  to  mind,  since  we  were  the  birthplace  of  May  Day 
and  the  struggle  for  the  eight-hour  day.  (Applause) 

In  fact,  Chicago  union  members  have  overcome  many  struggles  that  have  become 
watershed  victories  for  the  labor  movement,  including  the  Haymarket  Tragedy  and  the 
great  PuUman  Strike  and  Memorial  Day  Massacre. 

We  have  also  been  true  pioneers  in  the  labor  movement,  creating  the  first  and  only 
operated  and  owned  radio  station  in  the  country,  WCFL,  which  was  broadcast  right  here 
at  Navy  Pier.  And  we  also  have  founded  Amalgamated  Trust  and  Savings  Bank,  which  has 
become  Chicago's  sole-dedicated  labor's  bank.  That  is  just  a  sampling  of  our  past  in  Chicago. 

But  let's  now  switch  our  focus  to  labor  today.  1  can  tell  you  without  a  doubt  the 
Chicago  labor  movement  is  stronger  than  ever  in  this  city.  Our  membership  numbers 
continue  to  rise  above  the  national  average;  our  skyline  is  built  proudly  by  100  percent 
union  labor.  (Applause) 

We  continue  to  achieve  some  of  the  most  and  best  project  labor  agreements  in  our 
nation,  whether  it  be  the  constmction  of  the  new  McCormack  Place  or  the  old 
McCormack  Place  or  U.S.  Cellular  Field  or  the  expansion  projects  at  Midway  and  O'Hare 
Intemational  Airports. 

And  it  is  just  not  our  building  trades  that  makes  Chicago  the  city  that  works.  It's  our 
public  employees.  Our  public  employees.  (Applause) 

And  our  service-sector  members  that  have  thrived  in  our  city  by  lifting  the  standards 
for  working  families  and  their  communities  in  which  they  reside.  But  it  is  our  future  that 
we  most  look  forward  to  in  Chicago,  a  future  that  includes  energizing  in  a  new  politiccd 
mobilization  program  unlike  anything  we've  ever  undertaken  before. 

We  intend  to  elect  not  just  friends  of  labor  but  to  elect  proud  union  members  to 
better  serve  and  protect  working  families  in  our  wards,  in  our  counties,  in  our  communi- 
ties and  in  our  state.  (Applause) 

We  already  have  the  support  of  our  affiliates  to  make  a  real  difference  in  Chicago  and 
Cook  County  elections  and  intend  to  become  a  vital  force  that  wUl  never,  ever  again  be 
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taken  for  granted  in  the  political  arena. 

We  also  look  forward  to  our  future  in  the  building  of  a  first-ever  House  of  Labor  in 
Chicago  that  will  bring  together  the  Chicago  Federation  of  Labor,  the  Illinois  AFL-CIO, 
the  Midwest  region  of  the  AFL-CIO  and  the  Chicago  Building  and  Construction  Trades 
Union  all  under  one  roof.  (Applause) 

Whatever  happens  at  this  convention  or  whatever  proposals  are  accepted  or  rejected 
by  the  delegates,  1  can  assure  you  that  at  the  end  of  the  day,  all  of  us  in  the  Chicago  labor 
movement  will  do  whatever  in  our  power  to  keep  working  families  united. 

But  you  know  why  we  need  to  do  this?  Because  we  owe  it  to  our  500,000  union 
members  in  Cook  County.  We  owe  it  to  our  over  1  million  members  in  the  state  of 
Illinois,  and  we  owe  it  to  our  13  million  workers  that  are  represented  by  the  AFL-CIO. 
(Applause) 

On  behalf  of  the  entire  Chicago  labor  movement,  our  executive  board,  1  would  like 
to  thank  you  again  for  coming  to  Chicago,  and  1  hope  that  we  all  leave  this  convention 
stronger  than  ever.  (Applause) 

Thanks  again  and  enjoy  our  world-class  city  because  it's  maintained  and  was  built  by 
world-class  union  members.  Thank  you.  (Applause) 

And  it's  great  to  have  you  all  in  our  city.  You  just  don't  know  how  important  it  is  for 
us  to  leave  this  city  unified  more  than  ever,  because  you  know  what?  Our  members  need 
us.  They  embrace  us  and  we  need  leadership  more  than  ever  in  our  movement  and  you 
folks  are  out  there  to  make  sure  that  that  happens. 

But  now  it  is  my  privilege  to  turn  over  the  program  to  two  officers  of  our  AFL-CIO 
that  always — ^and  1  mean  always — put  working  families  first,  and  that  is  Secretary- 
Treasurer  Richard  Tmmka  and  AFL-CIO  Ejcecutive  Vice  President  Linda  Chavez- 
Thompson.  Thank  you.  (Applause) 

SECRETARY-TREASURER  RICHARD  TRUMKA:  Good  moming,  brothers 
and  sisters.  1  want  to  thank  Dennis  Gannon  of  the  Chicago  Federation  of  Labor  for 
their  hospitality  and  for  hosting  this  terrific  convention;  and  on  behalf  of  President  John 
Sweeney  and  on  behalf  of  Executive  Vice  Resident  Linda  Chavez-Thompson  and  on 
behalf  of  every  one  of  our  executive  board  members,  we  want  to  welcome  you  to  the 
50th  Anniversary  Convention  of  the  greatest  labor  union  on  the  face  of  the  Earth,  the 
AFL-CIO  convention.  Welcome,  delegates.  Welcome,  brothers  and  sisters.  (Applause) 

You  know  at  the  opening  of  most  recent  AFL-CIO  conventions,  we  were  fortunate 
to  be  joined  by  Monsignor  George  Higgins,  known  to  all  of  us  as  "labor's  priest." 

Well,  Monsignor  Higgins,  a  Presidential  Medal  of  Freedom  recipient  and  a  champion 
of  human  rights  and  economic  justice  of  all,  left  this  world  on  May  Day  2002.  Let's  take  a 
moment  now  to  remember  him. 

...A  video  presentation  was  shown  in  memory  of  Monsignor  Higgins. 

EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  As  Theodore 
Cardinal  McCarrick  said,  "No  one  can  fill  Monsignor  Higgins'  shoes,  but  all  of  us  cire 
called  to  carry  forward  his  legacy."  We  are  honored  to  have  with  us  this  moming 
Monsignor's  beloved  family  members,  Bridget  Doonan,  Monsignor  Higgins'  sister,  and 
her  son.  Chuck.  Please  welcome  them  and  thank  them  for  joining  us  and  remembering 
our  dear  friend.  (Applause) 

Sisters  and  brothers,  1  would  ask  you  to  rise,  and  I'm  calling  a  moment  of  silence  to 
remember  Monsignor  Higgins,  to  remember  our  brothers  and  sisters  of  the  military  who 
have  lost  their  lives  in  Iraq  and  Afghanistan,  the  good  people  of  London  and  Madrid  and 
other  countries  who  have  lost  their  lives  in  terrorism,  and  all  the  brothers  and  sisters  who 
have  left  us  since  the  last  convention. 

...The  convention  delegates  observed  a  moment  of  silence. 
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CHAVEZ-THOMPSON:  Please  remain  standing.  Here  to  lead  us  in  prayer  is  the 
Most  Reverend  Thomas  J.  Paprocki,  auxiliary  bishop  of  Chicago.  He  is  a  native  of 
Chicago,  the  city  many  consider  the  heart  of  American  Catholicism,  and  serves  as  the 
archdiocese's  liaison  to  Polonia. 

We  welcome  him  today  with  warm  wishes.  Bishop  Thomas  Paprocki.  (Applause) 

INVOCATION 

BISHOP  THOMAS  J.  PAPROCKI 
Auxiliary  Bishop  of  Chicago 

Good  morning.  On  behalf  of  our  archbishop,  Cardinal  Francis  George,  1  welcome 
you  to  the  archdiocese  of  Chicago,  the  home  of  the  late  Monsignor  George  Higgins, 
whom  we  have  just  featured  and  given  tribute  to. 

It  is  no  accident  that  there  is  this  close  relationship  between  the  church  and  organ- 
ized labor.  It  is  no  accident  that  someone  like  Monsignor  George  Higgins  would  grow  up 
from  the  church  to  be  such  a  strong  voice  for  labor,  because  it  is  in  the  teachings  of  the 
church  that  we  call  the  social  doctrine  of  the  church,  going  back  at  least  to  the  1890s, 
where  we  find  a  body  of  teaching  that  strongly  speaks  on  behalf  of  the  vulnerable  and 
those  who  are  powerless  in  need  of  a  voice. 

So  1  encourage  you  to  pick  up  the  mantel  left  by  Monsignor  Higgins  to  learn  this 
teaching  that  speaks  so  powerfully  for  others  so  that  others  may  carry  on  the  voice  as  he 
has  done.  And  it  is  fitting,  therefore,  as  well  that  we  begin  this  convention  by  calling 
upon  our  Lord  in  prayer  to  be  with  us  and  to  bless  us  during  these  sessions  and  during 
these  gatherings.  And  so  let  us  pray. 

Almighty  and  all  powerful  God,  source  of  all  life  and  all  creation,  you  established  the 
pattern  of  human  labor  and  of  all  work  by  your  own  creation  from  which  you  rested  on 
the  Sabbath.  The  Holy  Family  of  Nazareth  also  participated  in  this  human  labor.  And  we, 
your  sons  and  daughters  made  in  your  image  and  likeness,  are  also  called  to  take  part  in 
this  task  of  human  labor  by  which  we  participate  in  God's  creative  work  to  bring  order  to 
chaos  and  to  build  a  world  based  on  justice  and  peace. 

Dear  God,  we  ask  your  blessings  upon  this  convention  of  the  AFL-CIO,  upon  the 
leadership  of  the  organization,  all  the  members  and  delegates  who  are  here  for  this  con- 
vention. Bless  these  proceedings  and  this  gathering.  May  the  AFL-CIO  and  all  of  its  mem- 
bers be  stiong  and  ardent  advocates  for  the  weak,  for  the  vulnerable,  for  workers,  for  the 
poor,  for  the  elderly,  for  retirees,  for  the  sick,  for  immigrants,  for  unborn  human  babies 
and  for  all  those  who  are  in  need. 

We  thank  you  for  the  life  of  Monsignor  George  Higgins  and  we  ask  you  to  raise  up 
others  who  wUl  also  be  stiong  voices  for  those  who  are  in  need. 

We  ask  all  this  in  the  name  of  our  God,  the  source  of  all  life,  who  lives  and  reigns 
forever  and  ever.  Amen.  Thank  you.  God  bless  you. 

CHAVEZ-THOMPSON:  Thank  you  so  much  for  that  invocation.  We  have  delegates 
with  us  today  from  every  state  and  Puerto  Rico,  so  America's  union  movement  is  really  in 
the  house  today.  Welcome  to  all  of  you.  (Applame) 

We  also  welcome  the  nearly  200  international  guests  from  60  countries  and  14  inter- 
national union  organizations  with  us  today.  We  are  joined  by  brothers  and  sisters  from 
Austialia  to  Zimbabwe,  from  Bulgaria  to  Brazil  and  every  other  part  of  the  world.  We 
would  ask  them  please  to  stand  up  so  we  can  welcome  them.  Would  our  intemational 
guests  please  stand  up.  (Applause) 

Thank  you  so  much.  And  1  want  to  give  a  special  recognition  to  our  courageous  Iraqi 
tiade  union  brothers  who  are  organizing  despite  all  obstacles.  Would  they  please  stand. 
(Applause) 

We're  honored  this  morning  to  have  among  our  distinguished  guests  a  number  of 
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former  members  of  the  AFL-CIO  Executive  Council  and  their  spouses.  Let's  all  welcome 
and  thank  them  for  their  service. 

Mr.  and  Mrs.  Jack  Otero.  (Applause) 

Joyce  Miller.  (Applause) 

Lenore  Miller.  (Applause) 

Mr.  and  Mrs.  Mac  Fleming.  (Applause) 

Jay  Mazur.  (Applause) 

Mr.  and  Mrs.  Arthur  Moore.  (Applause) 

Mr.  and  Mrs.  Dick  Cordtz.  (Applause) 

Lynn  Williams.  (Applause) 

Mr.  and  Mrs.  Jim  Hatfield.  (Applause) 

Bob  Wages.  (Applause) 

Carolyn  Forrest.  (Applause) 

Doug  Dority.  (Applause) 

Sumi  Ham.  (Applause) 

And  also  please  give  a  very  special  welcome  to  Mrs.  Irena  Kirkland.  (Applause) 
Also  with  us  is  Frank  Hanley.  (Applause) 

Also  joining  us  today  are  participants  in  a  really  dynamic  conference  that  was  held 
this  past  weekend — Building  Power  for  Working  Families,  which  included  a  National 
Summit  on  Labor  and  Diversity  as  well  as  discussions  on  organizing,  strengthening  state 
and  local  union  movements  and  bringing  justice  to  the  global  economy.  Would  the  par- 
ticipants of  this  summit  over  the  past  weekend  please  stand  up  and  be  welcomed.  (Applause) 

We're  also  asking  members  of  the  AFL-CIO  constituency  groups  to  please  stand  up 
and  be  recognized.  (Applause) 

We  have  convention  delegates  representing  the  labor  federations  of  every  state,  the 
District  of  Columbia  and  Puerto  Rico,  and  these  folks  are  working  every  day  to  get  state 
legislators  and  govemors  to  hear  the  voices  of  working  families.  We  ask  those  people  to 
please  stand  up.  (Applause) 

We  also  have  delegates  representing  426  central  labor  councils.  As  we  all  know,  they 
are  at  the  front  lines  of  our  union  movements,  and  I  would  like  to  ask  them  to  please 
stand  up  and  feel  welcome  at  this  convention.  (Applause) 

America's  unions,  represented  by  all  of  you  in  this  convention  hall,  are  at  the  heart 
and  soul  of  America;  and  1  want  to  recognize  and  welcome  each  of  the  unions  here. 

I'm  going  to  read  off  all  the  names;  and  if  we  stopped  for  applause  we  would  have  a 
few  problems.  So  why  don't  you  let  me  go  through  all  the  names  and  then  we  can  give 
everyone  a  round  of  applause. 

The  Actors  and  Artistes;  Air  Line  Pilots;  National  Air  Traffic  Controllers  Association; 
Asbestos  Workers;  United  Auto  Workers;  Bakery  Confectionery,  Tobacco  Workers  and 
Grain  Millers;  Boilermakers;  Bricklayers;  Communications  Workers  of  America;  Electrical 
Workers;  Elevator  Constmctors;  Operating  Engineers;  Farm  Workers;  Fire  Fighters;  Glass, 
Molders,  Pottery,  Plastics  and  Allied  Workers;  the  American  Federation  of  Government 
Employees;  Iron  Workers;  Laborers;  Letter  Carriers;  Longshoremen;  International 
Longshore  and  Warehouse  Union;  Machinists;  Marine  Engineers'  Beneficial  Association; 
Mine  Workers;  American  Federation  of  Musicians;  Novelty  and  Production  Workers; 
United  American  Nurses;  Office  and  Professional  Employees;  Painters  and  Allied  Trades; 
PACE;  Plasterers  and  Cement  Masons;  Plate  Printers  and  Die  Stampers;  Plumbers  and  Pipe 
Fitters;  International  Union  of  Police  Associations;  Postal  Workers;  Professional  Athletes; 
Intemational  Federation  of  Professional  and  Technical  Engineers;  Radio  Association; 
United  Union  of  Roofers  and  Waterproofers;  School  Administrators;  California  School 
Employees  Association;  Seafarers;  Sheet  Metal  Workers;  Railroad  Signalmen;  Theatrical 
Stage  Employees;  American  Federation  of  State,  County  and  Municipal  Employees;  USW; 
American  Federation  of  Teachers;  Train  Dispatchers;  Amalgamated  Transit  Union; 
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Transport  Workers;  Transportation»Communications  Union,  newly  merged  witJi  t±ie  lAM; 
Utility  Workers;  Writers  Guild  of  America,  East. 

Welcome  every  one  of  these  great  unions.  (Applause) 

You  make  a  beautiful  snapshot  because  you  all  make  this  labor  movement  great. 

We  have  many,  many  more  special  guests  whom  you  will  have  an  opportunity  to 
meet  over  the  next  three  days.  Thank  you  all  for  being  here,  and  welcome  to  each  of  you. 

Rich,  would  you  please  introduce  the  vice  presidents  of  the  AFL-CIO  here  with  us  on 
the  dais. 

IKTRODUCTION  OF  THE  EXECUTIVE  COUNCIL 

TRUMKA:  Thank  you,  Linda. 

Let  me  introduce  leaders  of  this  great  federation,  the  members  of  the  AFL-CIO 
Executive  Council. 

Starting  on  my  immediate  right,  we  have  AFL-CIO  Executive  Vice  President  Linda 
Chavez-Thompson.  (Applause)  We  have  Ed  McElroy,  president  of  the  American  Federation 
of  Teachers.  (Applause)  We  have  Ed  Hill,  president,  International  Brotherhood  of  Electrical 
Workers.  (Applause)  Gene  Upshaw,  president  of  the  Federation  of  Professional  Athletes. 
(Applause)  William  Burms,  president  of  American  Postal  Workers  Union.  (Applause)  Leo 
Gerard,  president.  United  Steelworkers.  (Applause) 

Frank  Hurt,  president,  Bakery,  Confectionery,  Tobacco  Workers  and  Grain  Millers. 
(Applause)  Harold  Schaitberger,  president  of  the  International  Association  of  Fire  Fighters. 
(Applause)  We  have  Bill  Lucy,  secretary-treasurer  of  AFSCME.  (Applause)  We  have  Michael 
Goodwin,  president  of  Office  and  Professional  Employees.  (Applause)  We  have  Mike 
O'Brien,  president.  Transport  Workers.  (Applause)  We  have  John  Bowers,  president, 
International  Longshoremen's  Association.  (Applause) 

On  the  far  right  in  the  row  behind  me  we  have  William  Young,  president.  National 
Association  of  Letter  Carriers.  (Applause)  William  Hite,  general  president  of  United 
Association  of  Plumbers  and  Pipe  Fitters.  (Applause)  Baxter  Atkinson,  president,  American 
Federation  of  School  Administrators.  (Applause)  Joe  Hunt,  president  of  the  Iron  Workers. 
(Applause)  Elizabeth  Bunn,  secretary-treasurer.  Auto  Workers.  (Applause)  Nat  LaCour, 
secretary-tteasurer,  American  Federation  of  Teachers.  (Applause) 

And  to  my  left  on  the  second  row,  Cheryl  Johnson,  president  of  United  American 
Nurses.  (Applause)  Clyde  Rivers,  president,  CaUfomia  School  Employees  Association. 
(Applause)  Mike  Sullivan,  general  president,  Sheet  Metal  Workers.  (Applause)  Melissa 
Gilbert,  president.  Screen  Actors  Guild.  (Applause)  Ed  Sullivan,  president.  Building  and 
Constmction  Trades  Department.  (Applause)  Bob  Scardelletti,  president,  TCU,  now  with 
the  1AM.  (Applause) 

And  to  my  left,  starting  at  the  far  end  of  the  first  row,  John  Gage,  president  of  the 
American  Federation  of  Govemment  Employees.  (Applause)  Vincent  Giblin,  general  presi- 
dent. Operating  Engineers.  (Applause)  John  Flynn,  president.  Bricklayers  and  Allied 
Craftworkers.  (Applause)  Pat  Friend,  international  president.  Flight  Attendants-CWA. 
(Applause)  Mike  Sacco,  president.  Seafarers  International  Union.  (Applause)  Captain  Duane 
Woerth,  president,  Air  Line  Pilots.  (Applause)  Leon  Lynch,  vice  president.  United  Steelworkers. 
(Applause)  Jim  Williams,  general  president.  Painters  and  Allied  Trades.  (Applause) 

Tom  Buffenbarger,  president.  Machinists  Union.  (Applause)  Ron  Gettelfinger, 
president  of  the  Auto  Workers.  (Applause)  Cecil  Roberts,  president  of  the  United  Mine 
Workers  of  America.  (Applause)  And  the  dean  of  the  board  of  the  Executive  Council, 
Gerald  McEntee,  president,  AFSCME.  (Applause) 

And  last,  but  certainly  not  least,  the  president  of  the  AFL-CIO,  President  John 
Sweeney.  (Standing  ovation) 

CHAVEZ-THOMPSON:  Here  to  present  the  Colors  are  members  of  the  2nd 
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Battalion,  24th  United  States  Marines,  two  of  whom  have  returned  from  Iraq  in  April. 

They  are  accompanied  by  union  members,  veterans  of  the  United  States  Army.  We 
thank  them  for  their  service.  Please  stand. 

...The  Colors  were  presented  to  the  convention. 

CHAVEZ-THOMPSON:  Please  remain  standing.  We  will  now  have  the  national 
anthem  sung  by  the  legendary  Lester  Chambers  of  the  Chamber  Brothers,  who  is  joined 
by  the  Soul  Children  of  Chicago. 

...Lester  Chambers  and  the  Soul  Children  of  Chicago  sang  the  national  anthem  of  the 
United  States.  (Applause) 

TRUMKA:  Thank  you.  We'd  like  to  thank  Lester  Chambers  and  the  Soul  Children  of 
Chicago  for  that  wonderful  rendition.  Let's  hear  it  for  them  one  more  time.  (Applause) 

We're  also  pleased  to  have  Jim  Slaughter  again  serving  as  our  parliamentarian.  Jim, 
would  you  please  stand  up? 

Jim  is  the  most  active  parliamentary  consultant  in  the  country.  He's  an  attorney,  a 
certified  professional  parliamentarian  and  a  professional  registered  parliamentarian.  He 
works  with  many  of  your  unions.  Jim,  thank  you  for  being  with  us.  (Applause) 

At  this  time  I'd  like  to  call  on  Brother  Cecil  Roberts  and  Brother  William  Burms  for  a 
report  of  the  Credentials  Committee. 

REPORT  OF  THE  CREDENTIALS  COMMITTEE 

VICE  PRESroENT  CECH.  ROBERTS,  Mine  Workers:  Secretary-Treasurer 
Trumka,  we  thank  you  very  much  for  allowing  us  to  be  part  of  this  convention.  We'd  like 
to  take  a  moment  to  thank  our  leader.  President  Sweeney,  Linda  Chavez-Thompson,  also, 
for  the  honor  to  serve  on  this  committee. 

This  committee  is  prepared  to  move  forward  in  this  convention  and  after  this  con- 
vention to  fight  for  the  principles  of  trade  unionism,  for  equal  rights  for  all  God's  chil- 
dren, health  care  for  every  American,  fair  trade  policies  and  to  end  poverty  in  America. 

Let  no  mistake  be  made  here,  brothers  and  sisters,  this  is  a  united  labor  movement 
today,  tomorrow  and  every  day.  (Applause) 

1  will  take  one  moment  to  introduce  the  other  members  of  this  committee,  and  this 
is  for  a  specific  purpose.  We  would  direct  all  delegates  to  pay  particular  attention  to  what 
1  am  about  to  say. 

If  in  this  report  that  Brother  Burms  will  give  momentarily  you  see  discrepancies  in 
your  voting  strength,  you  see  a  name  that  is  misspelled,  you  see  a  local  union  number 
that  is  incorrect,  there  is  no  need  for  you  to  make  your  way  to  the  mike  to  inform  the 
delegation  of  that.  We  will  make  those  corrections. 

1  will  introduce  the  Credentials  Committee  and  you  can  report  to  any  of  those 
members  of  the  Credentials  Committee,  or  you  can  make  your  way  immediately  to  the 
desk  out  front  where  we  did  the  registration,  so  the  delegates  can  see  that  the  corrections 
are  made  to  the  voting  strength,  misspelled  names,  incorrect  local  union  numbers.  But  1 
want  to  say  to  you  we've  worked  hard  on  this  and  1  want  to  salute  the  staff  of  Secretary- 
Treasurer  Trumka  today,  particularly  my  good  friend.  Brad  Burton,  and  Tom  Salvetti  for 
the  hard  work  they've  done  preparing  this  list. 

Now  1  would  like  to  introduce  the  other  members  of  the  committee:  Elizabeth  Bunn, 
the  vice  chairman  of  this  committee,  who  you  will  hear  from  later  in  the  day  and  per- 
haps tomorrow,  from  the  United  Auto  Workers. 

Elizabeth,  please  stand  so  they'll  know  who  you  are.  (Applause)  Ron  Ault  from  the 
Metal  Trades  Department  of  the  AFL-CIO,  please  stand  so  they  can  know  who  to  come  to. 
John  Bowers,  the  Longshoremen  International  Union.  Michael  O'Brien,  Transportation 
Workers  Union.  Ed  Wytkind,  Transportation  Trades  Department.  Gene  Upshaw, 
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Professional  Athletes. 

And/or  you  can  nicike  your  way  to  the  desk  out  in  the  lobby. 

Now,  it  is  with  great  pride  and  pleasure  that  I  bring  forward  a  great  trade  unionist 
who  represents  one  of  the  most  active  unions  in  the  AFL-CIO,  the  Postal  Workers  Union. 
And  this  person  is  not  only  a  great  trade  unionist,  he  fights  for  equal  rights,  he  fights  for 
health  care,  he  tries  to  lift  people  out  of  poverty  and  he  stands  squarely  on  the  side  of  all 
working  class  people. 

Please  welcome  the  secretary  of  our  committee,  my  brother,  my  friend.  Bill  Burrus. 
(Applause) 

VICE  PRESIDENT  WILLIAM  BURRUS,  Postal  Workers:  Thank  you,  Cecil, 
and  good  morning,  delegates. 

Mr.  President,  your  Credentials  Committee  has  examined  and  approved  the  creden- 
tials of  939  regular  delegates,  representing  56  national  and  international  unions,  seven 
trade  and  industrial  departments,  51  state  federations,  431  central  labor  councils  and  two 
directly  affiliated  local  unions.  We  also  have  examined  and  approved  the  credentials  of 
428  alternate  delegates. 

To  ensure  the  maximum  participation  at  this  convention,  we  have  approved  all 
credentials  submitted  to  us  by  affiliates  not  in  arrears  for  two  months  or  more  in  their  per 
capita  tax  payments.  Of  the  regular  delegates  and  alternate  delegates  whose  credentials  we 
deem  to  be  in  order,  787  regular  delegates  and  281  alternate  delegates  have  registered  as 
of  9:20  a.m.  today.  In  accordance  with  the  mles  unanimously  adopted  by  the  Credentials 
Committee,  we  are  at  this  point  reporting  only  on  the  credentials  of  those  delegates. 

We  are  submitting  for  the  record  a  complete  list  of  the  regular  delegates  and  alternate 
delegates  whose  credentials  have  been  approved  and  who  have  registered,  and  we 
recommend  that  those  individuals  listed  in  the  report  be  seated  at  this  point. 

The  Credentials  Committee  will  report  daily  to  the  convention,  to  submit  supple- 
mental lists  of  newly  registered  delegates. 

If,  during  the  course  of  the  convention,  a  seated  regular  delegate  is  required  to  leave, 
he  or  she  is  asked  to  notify  the  registiation  office.  If  there  is  a  seated  alternate  delegate 
for  that  delegate,  the  regular  delegate  or  the  head  of  the  delegation  should  submit  at 
the  registiation  desk  a  written  request  to  substitute  an  alternate  delegate  for  the  regular 
delegate.  In  each  of  its  reports,  the  Credentials  Committee  will  report  to  the  convention 
on  delegates  who  have  had  to  leave  the  convention,  including  those  regular  delegates 
who  have  been  replaced  by  alternate  delegates. 

On  behalf  of  the  committee,  I  move  the  adoption  of  the  report  of  the  Credentials 
Committee. 

TRUMKA:  It's  been  moved  and  seconded  to  adopt  the  report  of  the  Credentials 
Committee.  Is  there  any  discussion? 

The  chair  seeing  no  discussion,  the  question  is  on  adoption  of  the  report  of  the 
Credentials  Committee.  Those  in  favor  of  the  leport,  say  aye. 

Those  opposed,  say  no. 

The  ayes  have  it,  and  the  report  of  the  Credentials  Committee  is  adopted.  Thank 
you,  brothers.  (Applause) 

Actors  And  Artistes  of  America,  Associated — ^Theodore  Bikel,  John  Connolly, 
Alan  Eisenberg,  Steve  Fried,  Melissa  Gilbert,  John  McGuire,  James  Odom,  Roberta 
Reardon— 69,000  votes 

Air  Line  Pilots  Association — Christopher  T.  Beebe,  Paul  L.  Hallisay,  Paul  A.  Rice, 
Frank  J.  Voyack,  Duane  E.  Woerth — 49,399  votes 
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Air  Traffic  Controllers  Association,  National — Mike  Blake,  John  S.  Carr,  Ruth 
Marlin,  Ricky  Thompson — 14,886  votes 

American  Federation  of  Government  Employees — Andrea  E.  Brooks,  Rogelio 
Flores,  Joseph  Flynn,  John  Gage,  Eugene  Hudson  Jr.,  Dorothy  James,  Michael  C.  Kelly, 
Gerald  D.  Swanke,  Derrick  Thomas,  Jeffery  Williams — 206,033  votes 

American  Train  Dispatchers  Department — EL.  McCann — 2,100  votes 

Asbestos  Workers,  International  Association  of  Heat  and  Frost  Insulators 

and — Fred  Demartino,  James  Grogan,  Thomas  Haun,  James  McCourt — 18,311  votes 

Automobile,  Aerospace  &  Agricultural  Implement  Workers  of  America 
International  Union,  United — Elizabeth  Bunn,  Wendy  Fields-Jacobs,  Ron 
Gettelfinger,  Gerald  Holiefield,  Bob  King,  Bob  Roth,  Phil  Werking,  Phil  Wheeler,  Dennis 
Williams— 626,137  votes 

Bakery,  Confectionery,  Tobacco  Workers  and  Grain  Millers  International 
Union — Corrina  Christensen,  David  B.  Durkee,  Jethro  Head,  Frank  Hurt,  Joseph 
Thibodeau— 90,216  votes 

Boilermakers,  Iron  Ship  Builders,  Blacksmiths,  Forgers  and  Helpers, 
International  Brotherhood  of — Leonard  Beauchamp,  Newton  Jones,  Larry 
McManamon,  Joseph  Stinger,  Jerry  Willbum — 41,779  votes 

Bricklayers  and  Allied  Craftworkers,  International  Union  of— James  Allen, 
James  Boland,  Donald  Brown,  John  Hynn,  Ken  Lambert,  Gerald  O'Malley,  Gerard 
Scarano — 93,761  votes 

California  School  Employees  Association — Donna  D'Arcy,  Maria  Dugas,  Joan 
Nevarez,  Martin  Rios,  Clyde  Rivers,  Elizabeth  Saldana,  Maria  Stockton,  Rosemary 
Willoughby— 129,000  votes 

Commimications  Workers  of  America — Dina  Beaumont,  William  Boarman, 
Jim  Clark,  Lawrence  Cohen,  Barbara  Easterling,  Linda  Foley,  Pat  Friend,  Jimmy  Gurganus, 
Yvette  Hererra,  Annie  Hill,  Ralph  Maly,  Andy  Milbum,  Jeffrey  Rechenbach,  Christopher 
Shelton,  Brooks  Sunkett — 665,396  votes 

Electrical  Workers,  International  Brotherhood  of — Brian  D'Arcy,  Mike 
Fitzgerald,  Edwin  D.  Hill,  Ted  C.  Jensen,  Joseph  E  Lohman,  Gregory  A.  Lucero,  Stephen  P. 
Schoemehl,  Larry  W.  Scott,  Gary  Seay,  Robbie  J.  Sparks,  Thomas  Van  Arsdale,  Jon 
Walters— 632,711  votes 

Elevator  Constructors,  International  Union  of — Dana  A.  Brigham,  Frank 
Christensen,  Edward  Christensen,  John  Valone — 23,599  votes 

Engineers,  International  Union  of  Operating — Peter  Babin,  John  A.  Bonilla, 
Kenneth  R  Campbell,  William  Duffy,  Vincent  J.  Giblin,  John  M.  Hamilton,  Christopher  J. 
Hanley,  Frank  Hanley,  James  McLaughlin,  William  C.  Waggoner — 280,000  votes 

Farm  Workers  of  America,  United — Giev  KashkooU,  Arturo  Rodriguez — 16,000 
votes 
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Rre  Rghters,  International  Association  of — Dominick  F.  Barbera,  Vincent  J. 
Bollon,  James  T.  Ferguson,  Michael  D.  McNeill,  Thomas  H.  Miller,  A.  Michael  Mullane, 
Harold  A.  Schaitberger,  William  V.  Taylor,  Danny  Todd,  Louie  A.  Wright — 228,125  votes 

Glass,  Molders,  Pottery,  Plastics  and  Allied  Workers  International 
Union — Minnie  Delph,  Linda  Dickey,  John  P.  Ryan,  Hector  Sanchez,  Bruce  R.  Smith — 
42,208  votes 

Iron  Workers,  International  Association  of  Bridge,  Structural, 
Ornamental  and  Reinforcing — Michael  Fitzpatrick,  Joseph  Hunt,  George  Kratzer, 
Edward  McHugh,  Robert  Spiller,  Edward  Walsh,  Walter  Wise — 84,796  votes 

Laborers'  International  Union  of  North  America — William  Bergfeld,  Rocco 
Davis,  Patricia  Devlin,  Mano  Frey,  James  C.  Hale,  Vere  O.  Haynes,  Terrence  M.  Healy, 
John  F  Hegarty,  Donald  Kaniewski,  Dennis  Martire,  Vincent  R.  Masino,  Yanira  Merino, 
Raymond  M.  Pacino,  Armand  E.  Sabitoni,  Edward  M.  Smith — 369,460  votes 

Letter  Carriers,  National  Association  of — Ingrid  M.  Armada,  Jane  E.  Broendel, 
Denise  M.  Brooks,  IMcilla  A.  Grace,  Anita  Guzik,  Vincent  R.  Sombrotto,  Linda  R.  Temple, 
Phillip  Wilkes,  William  H.  Young— 210,000  votes 

Longshore  and  Warehouse  Union,  International — William  Adams,  Wesley 
Furtado,  Robert  McEllrath,  Ray  Ortiz  Jr.,  James  Spinosa,  Joseph  Wenzl — 34,216  votes 

Longshoremen's  Association  AFL-QO,  International— John  D.  Baker,  John  Bowers, 
Robert  E.  Gleason,  Benny  Holland  Jr.,  Richard  P.  Hughes,  Gerald  Owens — 59,495  votes 

Machinists  and  Aerospace  Workers,  International  Association  of— James 
E.  Brown,  R.  Thomas  Buffenbarger,  Eugene  Cobbin,  James  Conigliaro,  Shelley  Kessler, 
Warren  Mart,  Robert  Martinez,  Lee  Pearson,  Robert  Roach  Jr.,  Robert  V.  Thayer,  Lynn 
Tucker — 343,465  votes 

Marine  Engineers'  Beneficial  Association — Ron  Davis,  William  Doyle,  Robert 
Martin,  Cecil  Mclntyre — 20,384  votes 

Mine  Workers  of  America,  United — E  William  Banig,  Bill  Brumfield,  Rich  Eddy, 
Daniel  J.  Kane,  James  Lamont,  Cecil  E.  Roberts — 65,000  votes 

Musicians  of  the  United  States  and  Canada,  American  Federation  of — 

Thomas  E  Lee,  Marsha  Schweitzer — 7,200  votes 

Novelty  and  Production  Workers,  International  Union  of  Allied — ^Mark 
Spano,  Steve  J.  Torello — 10,333  votes 

Nurses,  United  American — Ann  Converse,  Sandra  Falwell,  Carolyn  Hietamaki, 
Cheryl  Johnson,  Michael  Nilsson,  Jean  Ross,  Marva  Wade — 86,968  votes 

Office  and  Professional  Employees  International  Union— John  Conley, 
Michael  Goodwin,  Richard  Lanigan,  Melvin  Schwarzwald,  Becky  Turner,  Nancy 
Wohlforth— 109,925  votes 
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PACE  International  Union — Gary  B.  Cook,  James  H.  Dunn,  Roger  A.  Heiser, 
Gerald  P.  Johnson,  Richard  M.  LaCosse,  Lewis  Peacock,  James  K.  Phillips  Jr.,  Lloyd 
Walters— 236,583  votes 

Painters  and  Allied  Trades  of  the  United  States  and  Canada, 
International  Brotherhood  of — Charles  E.  Anderson,  Terrence  P.  Fitzmaurice,  George 
Galis,  Sean  McGarvey,  Kenneth  E.  Rigmaiden,  Gregg  A.  Smith,  James  A.  Williams — 
90,341  votes 

Plasterers'  and  Cement  Masons'  International  Association  of  the  United 
States  and  Canada — Mary  Dougherty,  John  J.  Dougherty,  Patrick  D.  Finley,  Earl  Hurd, 
Dan  Stepano— 29,500  votes 

Plumbing  and  Pipe  Fitting  Industry  of  the  United  States  and  Canada, 
United  Association  of  Journeymen  and  Apprentices  of  the — Kenneth  Aurecchia, 
Thomas  M.  Collins,  John  E  Greenwood,  Michael  A.  Grenier,  William  P.  Hite,  Stephen  F. 
Kelly,  Lawrence  J.  Mazzola  Sr.,  Jack  C.  Pennington,  Patrick  R.  Perno — 219,800  votes 

Police  Associations,  International  Union  of — Sam  A.  Cabral,  Richard  Estes, 
Thomas  D.  Jordan,  Aaron  Nisenson,  Dennis  J.  Slocumb — 36,189  votes 

Postal  Workers  Union,  AFL-CIO,  American — William  Burrus,  Sue  Camey, 
Omar  Gonzalez,  Cliff  Guffey,  Elizabeth  Powell,  Robert  Pritchard,  Steve  Raymer,  Myke 
Reid,  Joyce  Robinson,  Terry  Stapleton,  Sharyn  Stone — 233,367  votes 

Professional  and  Technical  Engineers,  International  Federation  of — 

Charles  Bofferding  111,  Larry  Chajmacki,  Dolores  Gorczyca,  Gregory  Junemann,  Joseph 
McGee,  David  Novogrodsky — 50,426  votes 

Professional  Athletes,  Federation  of — Douglas  Allen — 1,706  votes 

Radio  Association,  American — Carl  Young — 100  votes 

Roofers,  Waterproofers  and  Allied  Workers,  United  Union  of — Don 

Cardwell,  John  C.  Martini,  Thomas  Pedrick,  Kinsey  M.  Robinson — 18,723  votes 

School  Administrators,  American  Federation  of — Baxter  Atkinson,  Roch 
Girard,  Jill  Levy,  Diann  Woodard — 13,500  votes 

Seafarers  International  Union  of  North  America — Dean  Corgey,  John  Fay, 
David  Heindel,  Gunnar  Lundeberg,  Nick  Marrone,  Michael  McKay,  Tom  Orzechowski, 
Joseph  Soresi — 83,277  votes 

Sheet  Metal  Workers  International  Association — Dennis  Canevari,  Paul  W. 
Collins,  Stanley  Karczynski,  Thomas  J.  Kelly,  Andrew  J.  Maute,  Marc  Norberg,  Michael  J. 
Sullivan— 93,000  votes 

Signalmen,  Brotherhood  of  Railroad — Walt  A.  Barrows,  Dennis  M.  Boston,  W. 
Dan  Pickett— 8,556  votes 

Stage  Employees  and  Moving  Picture  Technicians,  Artists  and 
Allied  Crafts  of  the  United  States  and  Canada,  International  Alliance  of 
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Theatrical — ^Micheal  Barnes,  John  T.  Beckman,  J.  Walter  Cahill,  Michael  F.  Miller  Jr., 
Thomas  C.  Short,  James  B.  Wood — 62,104  votes 

State,  County  and  Municipal  Employees,  American  Federation  of — Ronald 
Alexander,  Henry  Bayer,  George  Boncoraglio,  Anthony  Caso,  Jan  Corderman,  Danny 
Donohue,  David  FUlman,  Albert  Garrett,  Raglan  George,  Sherryl  Gordon,  Arlene  Holt 
Baker,  Salvatore  Luciano,  William  Lucy,  Roberta  Lynch,  Gerald  McEntee,  Glen  Middleton, 
Patricia  Moss,  Michael  Murphy,  Henry  Nicholas,  Russell  Okata,  George  Popyack,  Joan 
Reed,  Edward  Rodriguez,  Joseph  Rugola,  Mary  Sullivan,  Jeanette  Wynn — 1,300,873  votes 

Steelworkers  of  America,  United — ^Terry  Bonds,  Thomas  Conway,  John  DeFazio, 
James  D.  English,  Connie  Entrekin,  David  Foster,  Leo  Gerard,  Harry  Lester,  Leon  Lynch, 
David  McCall,  William  Pienta,  Tim  Waters — 343,444  votes 

Teachers,  American  Federation  of — Mary  Bergan,  Antonia  Cortese,  James 
Dougherty,  David  Gray,  Thomas  Hobart  Jr.,  Richard  lannuzzi,  Sandra  Irons,  Lorretta 
Johnson,  Ted  Kirsch,  Nat  LaCour,  Herb  Magidson,  Edward  McElroy,  Tom  Mooney,  Ruby 
Newbold,  Candice  Owley,  Marcia  Reback,  Laura  Rico,  Marilyn  Stewart,  Randi 
Weingarten— 1,024,062  votes 

Transit  Union,  Amalgamated — Alvin  Douglas,  Vito  Forlenza,  Warren  George, 
Jennie  Gil,  Michael  Lowery,  Patrick  McMahon,  Oscar  Owens — 119,772  votes 

Transport  Workers  Union  of  America — John  J.  Kerrigan,  James  C.  Little,  Gary 
Maslanka,  Michael  T.  O'Brien,  Peggy  Olstein-Wiedman,  Hubert  Snead,  Roger  Tauss — 
109,000  votes 

Transportation*Commiuiications  International  Union — Joseph  P.  Condo, 
Robert  E  Davis,  Richard  A.  Johnson,  Joel  M.  Parker,  Howard  W.  Randolph,  Robert  A. 
Scardelletti— 57,691  votes 

Utility  Workers  Union  of  America — Emanuel  Hellen,  D.  Michael  Langford, 
Gary  M.  Ruffner,  Gerald  C.  Waters,  Donald  E.  Wightman-^,948  votes 

Writers  Guild  of  America,  East,  Inc. — Mona  Marigan,  Michael  Winship — 
4,050  votes 

TRADE  and  INDUSTRIAL  DEPARTMENTS 

Building  and  Construction  Trades — Edward  C.  SuUivan — 1  vote 
Food  and  Allied  Service  Trades — Jeffrey  L.  Fiedler — 1  vote 
Maritime  Trades — Frank  Pecquex — 1  vote 
Metal  Trades — Ronald  Ault — 1  vote 

Department  for  Professional  Employees — Paul  E.  Almeida — 1  vote 

Transportation  Trades — Edward  Wytkind — 1  vote 

Union  Label  and  Service  Trades — Charles  E.  Mercer — 1  vote 

STATE  FEDERATIONS 

Alabama  AFL-CIO— D.S.  Burkhalter— 1  vote 
Alaska  AFL-CIO — Bruce  Ludwig — 1  vote 
Arizona  AFL-CIO— Michael  E.  McGrath— 1  vote 
Arkansas  AFL-CIO— Alan  B.  Hughes— 1  vote 
California  Labor  Federation — Art  Pulaski — 1  vote 
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Colorado  AFL-CIO — Steve  Adams — 1  vote 

Connecticut  State  AFL-CIO— John  W.  Olsen— 1  vote 

Delaware  AFL-CIO — Samuel  E.  Lathem — 1  vote 

Horida  AFL-CIO— Cynthia  Hall— 1  vote 

Georgia  AFL-CIO— Richard  A.  Ray— 1  vote 

Hawaii  State  AFL-CIO— Harold  J.  Diasjr.— 1  vote 

Idaho  AFL-CIO— Dave  Whaley— 1  vote 

Illinois  State  AFL-CIO — Margaret  Blackshere — 1  vote 

Indiana  State  AFL-CIO— Kenneth  Zeller— 1  vote 

Iowa  Federation  of  Labor — Ken  Sagar — 1  vote 

Kansas  AFL-CIO — Judy  Pierce — 1  vote 

Kentucky  AFL-CIO — Bill  Londrigan — 1  vote 

Louisiana  AFL-CIO — Louis  Reine — 1  vote 

Maine  AFL-CIO — Edward  Gorham — 1  vote 

Maryland  State  and  D.C.  AFL-CIO— Fred  Mason— 1  vote 

Massachusetts  AFL-CIO — Robert  J.  Haynes — 1  vote 

Michigan  State  AFL-CIO— Mark  Gaffney— 1  vote 

Minnesota  AFL-CIO — Ray  Waldron — 1  vote 

Mississippi  AFL-CIO — Robert  Shaffer — 1  vote 

Missouri  AFL-CIO — Hugh  McVey — 1  vote 

Montana  State  AFL-CIO — James  McGarvey — 1  vote 

Nebraska  State  AFL-CIO — Ken  E.  Mass — 1  vote 

Nevada  State  AFL-CIO — Danny  Thompson — 1  vote 

New  Hampshire  AFL-CIO — Mark  S.  MacKenzie — 1  vote 

New  Jersey  State  AFL-CIO — Charles  Wowkanech — 1  vote 

New  Mexico  Federation  of  Labor — Daniel  Rivera — 1  vote 

New  York  State  AFL-CIO — Denis  Hughes — 1  vote 

North  Carolina  State  AFL-CIO— James  Andrews — 1  vote 

North  Dakota  AFL-CIO— David  L.  Kemnitz— 1  vote 

Ohio  AFL-CIO— William  Burga- 1  vote 

Oklahoma  AFL-CIO— Jimmy  C.  Curry — 1  vote 

Oregon  AFL-CIO— Tim  Nesbitt— 1  vote 

Pennsylvania  AFL-CIO — William  M.  George — 1  vote 

Puerto  Rico  AFL-CIO — Jose  Rodriguez  Baez — 1  vote 

Rhode  Island  AFL-CIO — Frank  Montanaro — 1  vote 

South  Carolina  AFL-CIO— Donna  DeWitt— 1  vote 

South  Dakota  State  Federation  of  Labor — Paul  Aylward — 1  vote 

Tennessee  AFL-CIO — Lindsay  Jerry  Lee — 1  vote 

Texas  AFL-CIO — Emmett  Sheppard — 1  vote 

Utah  State  AFL-CIO— Ed  Mayn^l  vote 

Vermont  AFL-CIO — Daniel  Brush — 1  vote 

Virginia  AFL-CIO— Daniel  G.  LeBlanc— 1  vote 

Washington  State  Labor  Council — Rick  S.  Bender — 1  vote 

West  Virginia  AFL-CIO — Kenneth  Perdue — 1  vote 

Wisconsin  State  AFL-CIO — David  Newby — 1  vote 

Wyoming  State  AFL-CIO — Kim  A.  Floyd — 1  vote 

CENTRAL  LABOR  COUNCILS 
Aberdeen,  SD— James  Kraft — 1  vote 
Abilene  Big  Country,  TX — Gregory  Powell — 1  vote 
Acadiana,  LA — Emest  Stephens — 1  vote 

Akron/Barberton/Medina/Portage,  OH — John  D.  Wagner — 1  vote 
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Alameda  County,  CA — Sharon  Comu — 1  vote 
Albany  County,  NY— Jeffrey  P.  Stark — 1  vote 
Albany /Southwest  Georgia — Ed  Hartman — 1  vote 
Albert  Lea,  MN — ^Tom  Hansen — 1  vote 
Allegheny  County,  PA — Jack  Shea — 1  vote 
Anchorage,  AK — Dennis  Geary — 1  vote 
Anderson  County,  TX — Sam  Merrell — 1  vote 
Ashland  County,  OH — Barb  Phillips — 1  vote 
Ashtabula  County,  OH — William  Marks — 1  vote 
Atlanta,  GA — Charlie  Flemming — 1  vote 

Atlantic  City  and  Cape  May  Counties,  NJ — Roy  M.  Foster — 1  vote 
Augusta,  GA — Dennis  G.  Rocque — 1  vote 
Austin,  TX — Louis  Malfaro — 1  vote 

Baltimore  (Metropolitan),  MD — Exnie  Grecco — 1  vote 

Bangor,  ME — Jack  McKay — 1  vote 

Baton  Rouge  (Greater),  LA — Sharon  Reine — 1  vote 

Bay  Area,  OH — Marcia  Knox — 1  vote 

Bay  County,  Ml — Mel  Grieshaber — 1  vote 

Beaver  County,  PA— Jeff  Davis — 1  vote 

Belmont  Monroe,  OH — Robert  Thompson — 1  vote 

Bergen  County,  NJ — Charles  Mattson — 1  vote 

Big  Sky,  MT — Eric  Feaver — 1  vote 

Black  Hawk,  lA — Steven  Abbott — 1  vote 

Blair-Bedford,  PA — ^Tim  Miller — 1  vote 

Bloomington-Normal,  JL — Ronald  Morehead — 1  vote 

Bluegrass,  KY — Gary  Best — 1  vote 

Boise,  ID — John  Kierce — 1  vote 

Boston  (Greater),  MA — Richcird  M.  Rogers — 1  vote 

Boulder,  CO — ^Thomas  Hutchinson — 1  vote 

Brainerd,  MN — Eric  Lehto — 1  vote 

Bristol  (Greater),  CT — Ken  Gallup — 1  vote 

Brooke-Hancock,  WV — ^Terry  Osborne — 1  vote 

Broward  County,  FL — Daniel  Reynolds — 1  vote 

Bucks  County,  PA — Marco  Trbovich — 1  vote 

Buffalo,  NY— Mark  R.  Jones— 1  vote 

Burlington  County,  NJ — John  E.  Shirm — 1  vote 

Butler  County,  PA — Robert  Thomas — 1  vote 

Butler-Warren-Clinton  Counties,  OH — Donald  Hershner— 1  vote 
Butte  and  Glenn  Counties,  CA — Mickey  Harrington — 1  vote 

Cape  Girardeau,  MO — Mark  Baker — 1  vote 
Capital  District,  NY— Joe  Fox — 1  vote 
Carlton  County,  MN — Robert  Oswold — 1  vote 
Catawba,  SC— Bill  Wise— 1  vote 

Cattaraugus-Allegany  Counties,  NY — Hobart  Rhinehart — 1  vote 

Cayuga  County,  NY — Baschki  Leo — 1  vote 

Central  Arkansas — Lindsay  Brown — 1  vote 

Central  Connecticut — ^Thomas  E.  Bruenn — 1  vote 

Central  Florida — Deborah  Booth — 1  vote 

Central  Indiana — Michael  Rogan — 1  vote 

Central  Massachusetts— Joseph  R  Carlson — 1  vote 
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Central  Minnesota — Lewis  Neuman  Jr. — 1  vote 
Central  Mississippi — David  G.  Newell — 1  vote 
Central  Missouri — Robert  Kortkamp — 1  vote 
Central  Nebraska — Michael  Zgud — 1  vote 
Central  New  Mexico — Lori  Ortega — 1  vote 
Central  New  York  ALF — Marshal  Blake — 1  vote 
Central  New  York — Patrick  J.  Costello — 1  vote 
Central  Ohio — Walter  L.  Workman — 1  vote 
Central  Oklahoma — ^Tim  O'Connor — 1  vote 
Centra]  Oregon — ^Alison  Hamway — 1  vote 
Central  Utah — Calvin  Noyce — 1  vote 
Central  Virginia — Marty  D.  Hudson — 1  vote 
Champaign  County,  IL — Dorinda  Miller — 1  vote 
Champlain  Valley,  VT — Gerard  Colby — 1  vote 
Charleston,  SC — Erin  McKee — 1  vote 
Chattanooga,  TN — Eddie  Bryan — 1  vote 
Chemung  County,  NY — Margaret  Costello — 1  vote 
Chester  Coimty,  PA — Wendell  Young  111 — 1  vote 
Chicago,  IL — Dennis  J.  Gannon — 1  vote 
Cincinnati,  OH — V.  Daniel  Radford — 1  vote 

Clark,  Skamania  and  West  Klickitat  Counties,  WA — Michael  Phillips — 1  vote 

Clearfield,  Elk,  Cameron,  Jefferson  Counties,  PA — Judi  Heh — 1  vote 

Cleveland,  OH— John  W.  Ryan — 1  vote 

Coastal  Bend,  TX — Becky  Moeller — 1  vote 

Colorado  Springs,  CO — Charles  Bader — 1  vote 

Columbia  (Greater),  SC — Robert  Klein — 1  vote 

Columbiana  County,  OH — David  Caldwell — 1  vote 

Contra  Costa,  CA — Pamela  Aguilar,  Theresa  Golden — 2  votes 

Cowlitz/Wahkiakum,  WA — Jude  Devoe — 1  vote 

Crawford  County,  OH — William  Klinefelter — 1  vote 

Crawford  County,  PA — Donald  Siegel — 1  vote 

Dallas  County,  TX— Jim  McCasland — 1  vote 
Danbury  Central,  CT — Janeen  Olsen — 1  vote 

Dayton,  Springfield,  Sidney,  Miami  Valley,  OH — Wesley  Wells — 1  vote 

Decatur,  IL — Michael  Shampine — 1  vote 

Delaware  County,  PA — Randy  Canale — 1  vote 

Del-Mar- Va  Peninsula,  MD — Donna  Edwards — 1  vote 

Delta  County,  MI — ^Tina  Abbott — 1  vote 

Denver,  CO — Leslie  Moody — 1  vote 

Detroit  (Metropolitan),  MI — Donald  Boggs — 1  vote 

Dickinson-Iron  Counties,  MI — Jack  Wurm — 1  vote 

Dodge  County,  WI — Gary  Schulz — 1  vote 

Duluth,  MN — Mary  Theurer — 1  vote 

Dunkirk,  NY — James  Bickhart — 1  vote 

Dutchess  County,  NY — Dona  Lansing — 1  vote 

East  Central  Arkansas — Candis  Jean  Collins — 1  vote 
East  Central  Indiana — James  Robinson — 1  vote 
Eastern  North  Carolina — Ronald  Shafer — 1  vote 
Eastern  Upper  Peninsula,  MI — ^Todd  Regis — 1  vote 
Eau  Claire,  WI — Jerry  LaPoint — 1  vote 
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Elgin,  EL — ^Toby  Koth — 1  vote 

Erie  County,  PA — Kenneth  Smith — 1  vote 

Essex-West  Hudson,  NJ — ^Thomas  P.  Giblin — 1  vote 

Fairbanks,  AK — Bill  Johnson — 1  vote 

Fairfield  County,  CT — Brian  Petronella — 1  vote 

Fayette  County,  PA — Ed  Yankovich — 1  vote 

Five  Counties,  CA — Dwight  Evans — 1  vote 

Five  County,  PA — Norma  Braidigan — 1  vote 

Flathead,  MT — Mark  Smith — 1  vote 

Flint  (Greater),  MI — Paul  Long — 1  vote 

Fond  du  Lac,  WI — Larry  Dikeman — 1  vote 

Four  Corners,  NM — Robert  Aubert — 1  vote 

Fox  Valley,  WI — Mark  Westphal — 1  vote 

Frankfort,  KY— Robert  D.  Butero— 1  vote 

Fresno-Madera-Tulare-Kings,  CA — Randy  L.  Ghan — 1  vote 

Galesburg,  IL — Randy  Lynch — 1  vote 

Galveston  County,  TX — Sam  Munn — 1  vote 

Glens  Falls  (Greater),  NY — ^Thomas  M.  Capone — 1  vote 

Grand  Lake  Ohio — Donnie  Blatt — 1  vote 

Grant  County,  IN — ^Tyler  E.  Brown — 1  vote 

Grays  Harbor  County,  WA — Kevin  James — 1  vote 

Green  Bay  (Greater),  WI — ^Tony  Vanderbloemen — 1  vote 

Guernsey  County,  OH — William  Hocevar — 1  vote 

Hampshire/Franklin,  MA— Jonathan  G.  Tuttle — 1  vote 
Hancock  County,  OH — Sylvia  Ruiz — 1  vote 
Harris  Coimty,  TX — Richard  C.  Shaw — 1  vote 
Harrisburg,  PA — Mary  E.  Schwanger — 1  vote 
Hartford  (Greater),  CT — Judy  D.  Warfield — 1  vote 
Hawkeye,  LA — Justin  Shields — 1  vote 
Hoosier  Heartland,  IN — Rodney  Butler — 1  vote 
Howard-Tipton  County,  IN— Joe  Breedlove — 1  vote 
Hudson  County,  NJ — Peter  A.  Busacca — 1  vote 
Hudson  Valley,  NY — ^Tim  Riley — 1  vote 
Hudson-Catskill,  NY— Lee  Cutler— 1  vote 

Humboldt  and  Del  Norte  Counties,  CA — ^Timothy  J.  McDermond — 1  vote 
Huron  Valley,  MI — Fred  J.  Veigel — 1  vote 

Illinois  Valley,  IL— Kelly  Reffett— 1  vote 
Indiana-Armstrong-Clarion,  PA — Ronald  Airhart — 1  vote 
Iowa  City — ^Tom  Jacobs — 1  vote 
Iron  Range,  MN — ^Tom  Cvar — 1  vote 

Jackson,  TN — Harold  Woods — 1  vote 

Jackson/Hillsdale  Counties,  MI — Jennifer  Trudeau — 1  vote 
Jamestown,  NY — William  Stanton — 1  vote 
Jefferson  City,  MO — Herb  Johnson — 1  vote 
Jefferson  County,  AL — Kirk  Patrick — 1  vote 
Jefferson  County,  OH — Bruce  Bostic — 1  vote 

Jefferson,  Lewis  and  St.  Lawrence  Counties,  NY — Alan  Lubin — 1  vote 


16 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


Johnstown,  PA — Ernest  J.  Esposito — 1  vote 
Juneau,  AK — Fate  l\itman — 1  vote 

Kanawha  VaUey,  WV — ^Ted  Hapney — 1  vote 

Kankakee,  IL — Michael  Smith — 1  vote 

Kansas  City  (Greater),  MO — Bridgette  Williams — 1  vote 

Kenosha,  WI— Judy  Jensen — 1  vote 

Kent-Ionia,  MI — Michael  David — 1  vote 

King  Coiuity,  WA — Steve  Williamson — 1  vote 

Kitsap  County,  WA — Virgil  Hamilton — 1  vote 

Knox  County,  OH — Andrew  Campbell — 1  vote 

Knoxville-Oak  Ridge,  TTSi — Jim  Bass — 1  vote 

Lake  County,  OH — James  J.  Camso — 1  vote 
Lakes,  WI — Nancy  Becker — 1  vote 
Lancaster,  OH — ^Terry  Reed — 1  vote 
Lancaster,  PA— Jean  Martin — 1  vote 
Lansing  (Greater),  MI — Paul  Hufnagel — 1  vote 
Lehigh  Valley,  PA — John  Werkheiser — 1  vote 
Lima,  OH— Harold  Mitchell— 1  vote 

Linn-Benton-Lincoln  County,  OR — Steve  Konopa — 1  vote 
Lorain  County,  OH — ^Tim  Fergus — 1  vote 
Los  Angeles  County,  CA — Martin  Ludlow — 1  vote 
Louisville  (Greater),  KY — Charles  E  Clephas — 1  vote 

Madison  County  (Greater),  IL — Norma  Gaines,  George  Machine  Jr. — 2  votes 
Manchester  Central,  NH — William  Stetson — 1  vote 
Mankato  South,  MN — ^Tamarra  Ceminsky — 1  vote 
Marathon,  WI — Paula  Dorsey — 1  vote 
Maricopa,  AZ — Flora  Walker — 1  vote 

Marinette,  Wisconsin  and  Menominee,  WI — Mary  Goulding — 1  vote 
Marion  County,  WV — Mike  Caputo — 1  vote 

Marion,  Polk  and  Yamhill  Counties,  OR — Jeff  Anderson — 1  vote 

Marquette  Coimty,  MI — Kathleen  Carlson — 1  vote 

Marshall-Wetzel-Tyler,  WV — Donnie  Samms — 1  vote 

Marshfield,  WI — Joseph  Oswald — 1  vote 

Marysville,  CA — AC  Steelman — 1  vote 

Mason-Jackson-Roane,  WV — Donald  Bamett — 1  vote 

McKean  and  Potter  Counties,  PA — Richard  Barchiesi — 1  vote 

Merced-Mariposa  County,  CA — Jerry  Martin — 1  vote 

Mercer  County,  NJ — Donald  Dileo — 1  vote 

Mercer  County,  PA — Bernard  Hostein — 1  vote 

Merrimack  Valley,  MA — Paul  Georges — 1  vote 

Middlesex  County,  NJ — John  Biscko  Jr. — 1  vote 

Mideastem  Illinois — Donald  Tichenor — 1  vote 

Mid-Ohio — ^Tim  Burga — 1  vote 

Mid-State,  AL— William  Hart— 1  vote 

Midwest  Nebraska — Floyd  Houser — 1  vote 

Milwaukee,  WI — John  Goldstein — 1  vote 

Minneapolis,  MN — William  McCarthy — 1  vote 

Mississippi  South  Central — David  Quave — 1  vote 

Missoula,  VI I — Matthew  Thiel — 1  vote 
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Missouri  Slope,  ND — Rick  Pfenning — 1  vote 
Monmouth  and  Ocean  Counties,  NJ — Wyatt  Earp — 1  vote 
Monongalia-Preston  Counties,  WV — Stephen  L.  Cook — 1  vote 
Monroe/Lenawee  County,  MI — L.  William  Conner  Jr. — 1  vote 
Monterey  Bay,  CA — Wren  Bradley — 1  vote 
Montgomery  County,  PA — John  Cairns — 1  vote 
Montgomery  County,  TX — Robert  Mahle — 1  vote 
Montgomery,  AL— Jimmy  Howard — 1  vote 
Mountain  Empire,  VA — John  Lonetti — 1  vote 
Muskingum  County,  OH — Larry  Mitchell — 1  vote 

Nal-Nishii,  NM — Ervin  Jackson — 1  vote 

Napa  and  Solano  Counties,  CA — ^Anes  Lewis  Partridge — 1  vote 

Nashua,  NH — Charles  Stott — 1  vote 

NashvilleAfiddle  Tennessee — C.  Michael  Allen — 1  vote 

New  Britain,  CT — Francis  P.  Ziccardi — 1  vote 

New  Haven  (Greater),  CT — Robert  Proto — 1  vote 

New  Orleans  (Greater),  LA — Robert  Hammond — 1  vote 

New  River  Valley,  VA — Judy  A.  Medley — 1  vote 

New  York  City — Brian  M.  McLaughlin — 1  vote 

Newark,  OH — John  Lyall — 1  vote 

Niagara-Orleans,  NY — James  Gugliozza — 1  vote 

Norfolk  County,  MA — Robert  Rizzi — 1  vote 

North  Alabama — Elaise  Fox — 1  vote 

North  Bay,  CA — ^Alexander  MaUonee — 1  vote 

North  Central  Florida — Ed  Chambers — 1  vote 

North  Central  Illinois — Scott  Roscoe — 1  vote 

North  Central  Indiana — Robert  Wamock  Jr. — 1  vote 

North  Central  Washington — Alan  O.  Link— 1  vote 

North  Central  West  Virginia — Clayton  Larck — 1  vote 

North  Florida — Minerva  Faire — 1  vote 

North  Iowa  Nine — John  Honeycutt — 1  vote 

North  Shore,  MA — Jeffrey  Crosby — 1  vote 

North  Worcester  County,  MA — Brian  M.  Sabourin — 1  vote 

Northeast  Indiana — ^Tom  Lewandowski — 1  vote 

Northeast  Kingdom,  VT — Roy  Vestrich — 1  vote 

Northeast,  NY — Kathleen  Garrison — 1  vote 

Northeastern  Connecticut — Fletcher  Fischer — 1  vote 

Northeastern  Illinois — Lee  M  SchiUinger — 1  vote 

Northeastern  Oklahoma — John  Gaines — 1  vote 

Northern  Area  Wisconsin — Martha  Brandly — 1  vote 

Northern  Colorado — Ellis  Walker — 1  vote 

Northern  Idaho — Bill  Keenan — 1  vote 

Northern  Kentucky— James  Cole — 1  vote 

Northern  New  Mexico — Michelle  Gutierrez — 1  vote 

Northern  Plains,  ND — Rebecca  Knorr — 1  vote 

Northern  Tier,  PA — Dean  Reynolds — 1  vote 

Northern  Valley,  ND — Mark  Froemke — 1  vote 

Northern  Virginia — Louis  J.  Cemak  Jr. — 1  vote 

Northwest  (Greater),  ND — Renee  Pfenning — 1  vote 

Northwest  Arkansas — Cynthia  Nanie  Nance — 1  vote 

Northwest  Florida — Robert  Wood — 1  vote 
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Northwest  Illinois — Louise  Cook — 1  vote 

Northwest  Iowa — John  F.  Hamm — 1  vote 

Northwest  Missouri — John  Clark — 1  vote 

Northwest  Oregon — Judy  O'Connor — 1  vote 

Northwest  Upper  Peninsula,  MI — Lawrence  Roehrig — 1  vote 

Northwest  Washington — James  Trefry — 1  vote 

Northwestern  Indiana — Jerome  Davison — 1  vote 

Ohio  Valley,  WV — Brian  Sanson — 1  vote 
Olympic,  WA — Greg  Devereux — 1  vote 
Omaha,  NE — John  Bourne — 1  vote 
Orange  County,  CA — Rick  Eiden — 1  vote 
Oswego  County,  NY — Daniel  Dougherty — 1  vote 
Owensboro,  KY — Rick  Taylor — 1  vote 
Ozaukee  County,  Wl — Patrick  Smith — 1  vote 

Palm  Beach-Treasure  Coast,  FL — Patricia  M.  Emmert — 1  vote 

Parkersburg,  WV — Peter  Bostic — 1  vote 

Passaic  County-,  FL — Michael  Kinsora — 1  vote 

Pennyrile,  KY — Brad  Burton — 1  vote 

Philadelphia,  PA — Patrick  Eiding — 1  vote 

Pierce  County,  WA — I'atty  Rose — 1  vote 

Pima,  AZ — Robert  Martinez — 1  vote 

Pine  Belt,  MS— Terrell  Pickett— 1  vote 

Plymouth-Bristol,  MA — Kathleen  Manson — 1  vote 

Pocatello,  ID — Cindy  Hedge — 1  vote 

Portsmouth,  VA — Doris  Crouse-Mays — 1  vote 

Providence,  RI — Paul  A.  Macdonald — 1  vote 

Quad-City,  Illinois,  and  Iowa,  I^-Jerry  Messer — 1  vote 

Racine,  Wl — Scott  Sharp — 1  vote 

Reading  and  Berks  County,  PA — Larry  P.  Murin — 1  vote 

Red  Wing,  MN — Ethan  Seaberg — 1  vote 

Richland  County,  OH — Gaylord  Rice  Jr. — 1  vote 

Richmond,  VA— Joseph  Holland — 1  vote 

Roanoke,  VA — James  Gibbs — 1  vote 

Rochester,  NY — Steve  George,  Florence  Tripi — 2  votes 

Rock  County,  W I — Geoff  Upperton — 1  vote 

Rockford,  EL — Jasper  Ferraro — 1  vote 

Rockland  County,  NY— John  Maraia — 1  vote 

Ross  County,  OH — Donald  Stiltner — 1  vote 

Rutland- Addison,  VT — George  A.  Lovell  Jr. — 1  vote 

Sabine,  TX — William  Ruelle  Parker — 1  vote 
Sacramento,  CA — John  Borsos,  Bill  Camp — 2  votes 
Salina,  KS — ^Tom  Muhleisen — 1  vote 
San  Antonio,  TX — Alicia  Garza — 1  vote 

San  Bernardino  and  Riverside,  CA — Laurie  Stalnaker — 1  vote 
San  Diego-Imperial  Coimties,  CA— Jerry  Butkiewicz — 1  vote 
San  Francisco,  CA — ^Tim  Paulson — 1  vote 

San  Joaquin  &  Calaveras  Counties,  CA — Eugene  Davenport — 1  vote 
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San  Mateo,  CA — Linda  Gregory — 1  vote 
Sandhills  (Greater),  NC — ^Tony  McKinnon — 1  vote 
Sandusky  County,  OH— JoAnn  Johntony — 1  vote 
Saratoga  County,  NY — ^Theresa  Hammer — 1  vote 
Savannah,  GA — Brett  Hulme — 1  vote 
Schenectady,  NY — Ronald  Briggs — 1  vote 
Schuylkill  County,  PA — Michael  Fox — 1  vote 
Scranton,  PA— James  Byrnes — 1  vote 

Sebastian-Crawford  Counties,  AR — Carl  Gardner — 1  vote 

SedaUa,  MO — Jack  Martorelli — 1  vote 

Shawnee,  OH — Carolyn  Bishop — 1  vote 

Sheboygan  County,  WI — Barbara  Felde — 1  vote 

Shenandoah  Valley,  VA — Mark  Federici — 1  vote 

Sioux  Falls,  SD— James  Larson — 1  vote 

Snohomish  County,  WA — ^Mike  Sells — 1  vote 

South  Bay,  CA — Phaedra  EUis-Lamkins — 1  vote 

South  Central  Indiana — Kenneth  R.  Ogden — 1  vote 

South  Central,  WI— Jim  Cavanaugh — 1  vote 

South  Central,  WV— Joe  Carter— 1  vote 

South  Florida — Fred  Frost — 1  vote 

South  Georgia — Charlie  E.  Key — 1  vote 

Southeast,  MN — Russell  Hess — 1  vote 

Southeastern  Connecticut — Sharon  Palmer — 1  vote 

Southeastern  Massachusetts  (Greater) — Kathleen  A.  Casavant — 1  vote 

Southeastern  Montana — Robert  Hollister — 1  vote 

Southeastern  Ohio — Matthew  Martin — 1  vote 

Southeastern  Washington — Carol  Dotlich — 1  vote 

Southern  Dakota  County,  MN — Connie  Beissel — 1  vote 

Southern  Illinois — Paul  Noble — 1  vote 

Southern  Indiana— Jay  Potesta — 1  vote 

Southern  Iowa — Steven  J.  Siegel — 1  vote 

Southern  Maine — Peter  Kellman — 1  vote 

Southern  New  Jersey — Donald  Norcross — 1  vote 

Southern  Oregon — Robert  Shiprack — 1  vote 

Southern  Piedmont,  NC — William  B.  Cashion — 1  vote 

Southwest  Alabama — Donald  Langham — 1  vote 

Southwest  Iowa — Michael  Marvin — 1  vote 

Southwest  Louisiana — Robert  R.  Moss — 1  vote 

Southwest  New  Mexico — Edward  Misquez — 1  vote 

Southwest  Wyoming— John  Hastert — 1  vote 

Southwest,  MN — Dick  Anfang — 1  vote 

Southwestern  District,  WV — Kenneth  Perdue — 1  vote 

Southwestern  Illinois — William  E.  Thurston — 1  vote 

Southwestern  Michigan — Jerry  Sirk — 1  vote 

Southwestern  Montana — Don  Kinman — 1  vote 

Southwestern  Oregon — Edward  Clay — 1  vote 

Space  Coast,  FL — Barry  Beattie — 1  vote 

Spokane,  WA — Rick  Colon — 1  vote 

Springfield  and  Central  Illinois — Al  Pieper — 1  vote 

Springfield  (Greater),  MO— Russell  V.  Strunk— 1  vote 

St.  Clair  County,  Ml— Ted  Frantz— 1  vote 

St.  Croix  Valley,  MN — Michael  Madden — 1  vote 
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St.  Louis  (Greater),  MO — Robert  A.  Soutier — 1  vote 
St.  Paul,  MN— Shar  Knutson— 1  vote 

St.  Tammany,  Tangipahoa  and  Washington  Parishes,  LA — Lance  Albin — 1  vote 

Stanislaus  and  Tuolumne  Counties,  (  A — Gilbert  Gonzalez — 1  vote 

Stark  County  (Greater),  OH — Daniel  Sciury — 1  vote 

Steuben/Livingston,  NY — Kathleen  Button — 1  vote 

Stevens  Point,  Portage  County,  W 1 — Joe  Wanta — 1  vote 

Superior,  Wl — James  E.  Mattson — 1  vote 

Syracuse  (Greater),  NY — Mark  Spadafore,  William  Towsley — 2  votes 

Texarkana,  AR — Andrew  Shelton — 1  vote 
Thumb  Area,  MI — Harold  Conley — 1  vote 
Thurston-Lewis  Counties,  WA — Don  Guillot — 1  vote 
Tidewater  (Greater),  VA — Daniel  Duncan — 1  vote 
Tiffin,  OH — ^Thomas  Ritchie — 1  vote 
Toledo,  OH — George  Tucker — 1  vote 
Topeka,  KS — James  Gmnewald — 1  vote 
Tri  County,  KS — Roger  Beach — 1  vote 
Tri  County,  NY — Mary  Twitchell — 1  vote 
Triangle,  NC — Larry  Sonells — 1  vote 
Tri-Counties,  CA — Marilyn  Valenzuela — 1  vote 
Tri-Coimty,  KY — Larry  Jagger — 1  vote 
Tri-Coimty,  WV — Rod  Muchnok — 1  vote 
Troy,  NY — Mike  Keenan — 1  vote 
Trumbull  County,  OH — Deborah  Bindas — 1  vote 
Tucarawas  County,  OH — R.  Sean  Grayson — 1  vote 

Umatilla-Morrow,  OR — Patricia  Perry — 1  vote 
Union  County,  AR — Orlando  Womack — 1  vote 
Union  Coimty,  NJ — Edward  Zamock — 1  vote 
Upper  East  Tennessee — Sylvia  Woods — 1  vote 
Upper  Hudson  Valley,  NY — Diane  Hewitt — 1  vote 

Venango  County,  PA — David  A.  Bielski — 1  vote 

Wabash  Valley,  IN — Diana  Joslin — 1  vote 

Warren  County,  PA — Peggy  Hoak — 1  vote 

Warren-Hunterdon  Counties,  N| — Laurel  Brennan — 1  vote 

Washington  (Metropolitan),  DC— Joslyn  N.  Williams — 1  vote 

Washington  and  Orange  Counties,  VT — ^Traven  Leyshon — 1  vote 

Washington  County,  WI — Harold  Schladweiler — 1  vote 

Washington/Greene  County,  PA — Wayne  Watson — 1  vote 

Waukesha  County,  WI — Sherry  Brown — 1  vote 

Waupun,  Wl — Robert  McLinn — 1  vote 

Wayne  Holmes,  OH — Don  Lance — 1  vote 

West  Alabama — Daryl  Dewberry — 1  vote 

West  Central  Alabama — Freddie  Wright — 1  vote 

West  Central  Florida — R.  Floyd  Suggs — 1  vote 

West  Central  Illinois — Michael  Everett — 1  vote 

West  Central  Wisconsin — Christine  Kistner — 1  vote 

West  Michigan — Marge  Faville — 1  vote 

Westchester-Putnam  Counties,  NY — Karen  Magee — 1  vote 
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Western  Colorado — Tammy  Theis — 1  vote 
Western  Connecticut — Blair  Bertaccini — 1  vote 
Western  Kentucky — Stephen  J.  Earle — 1  vote 
Western  Maryland— James  Bestpitch — 1  vote 
Western  New  York — Daniel  Boody — 1  vote 
Western  North  Carolina — Laura  Gordon — 1  vote 
Western  Wisconsin — ^Tim  Marshall — 1  vote 

Westmoreland  County  (Greater),  PA — Rosemary  Tmmp — 1  vote 
White  River,  IN — ^Tom  Szymanski — 1  vote 
Wichita  Falls,  TX — Walter  Beeman — 1  vote 
Wichita/Hutchinson,  KS — Loretta  Baize — 1  vote 
Wilkes-Barre  (Greater),  PA — Richard  W.  Bloomingdale — 1  vote 
Will-Grundy-Central,  IL — Charles  Hanus — 1  vote 
Williams  County,  OH — Pierrette  M.  Talley — 1  vote 
Wilmar,  MN — Steve  Hunter — 1  vote 

Windham-Bennington- Windsor,  VT — Charlotte  Dennett — 1  vote 
Winnebago  County,  WI — Joan  Kaeding — 1  vote 
Wisconsin  Rapids,  WI — Michelle  Hartness — 1  vote 
Woonsocket  (Greater),  RI — Michael  Caneiro — 1  vote 

Yakima  South  Central  Counties,  WA — Howard  Ocobock — 1  vote 
Yellowstone  (Greater),  MT — Lane  Larson — 1  vote 
Youngstown  (Greater),  OH — Larry  Fauver — 1  vote 

DIRECTLY  AFHLIATED  LOCAL  UNIONS 

DALU  No.  19806— Donald  Schrauth— 510  votes 
DALU  No.  20711— Edward  M.  Finkelstein— 6  votes 

TRUMKA:  We  have  extremely  important  business  to  conduct  at  this  convention, 
and  some  of  that  business  is  sure  to  involve  some  vigorous  debate.  To  ensure  that  we  can 
make  the  decisions  we  need  to  make  and  serve  the  working  people  whom  we  represent,  1 
urge  everyone  here  to  help  make  this  an  orderly  convention  with  each  of  us  showing  one 
another  respect  due  to  trade  union  brothers  and  sisters. 

I'd  like  to  remind  everyone  that  only  delegates  are  able  to  cast  votes.  If  you  are  not  a 
delegate,  please  remain  silent  during  voice  votes. 

As  we  conduct  debate,  those  of  you  who  will  speak  from  the  floor  should  be  aware  of 
the  lighting  system  on  the  four  microphones.  You'll  see  three  lights — yellow,  green  and 
red.  When  you  begin  speaking,  you'll  see  the  green  light.  The  yellow  light  will  come  on 
when  you  have  30  seconds  remaining  in  your  allotted  time  to  speak.  When  the  red  light 
comes  on,  you've  exhausted  your  time.  And  I'm  afraid  we'll  have  to  be  pretty  strict  about 
this  because  we  want  everyone  to  get  a  chance  to  be  heard. 

Up  here  we  have  red  lights  that  will  blink  when  the  speaker  has  30  seconds  left  for 
his  or  her  remarks.  And  when  the  red  light  remains  steady,  it's  time  to  stop. 

So  at  this  time  I'd  like  to  call  on  Brother  Ron  Gettelfinger,  chair  of  the  Rules 
Committee,  for  a  report  of  the  Rules  Committee.  Brother  Ron.  (Applause) 

REPORT  OF  THE  RULES  COMMITTEE 

VICE  PRESIDENT  RON  GETTELFINGER,  UAW:  Thank  you,  Rich.  Good  morn- 
ing, everyone.  And  thank  you,  President  Sweeney,  on  behalf  of  the  Rules  Committee  for 
giving  us  this  opportunity  to  serve  in  this  capacity. 

First  of  all,  1  want  to  thank  and  recognize  the  members  of  the  Rules  Committee:  Pat 
Friend,  who  is  our  vice  chair  from  the  AFA-CWA;  Duane  Woerth,  our  secretary,  from  the 
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Air  Line  Pilots;  Paul  Almeida,  from  the  Department  of  Professional  Employees;  Melissa 
Gilbert,  Screen  Actors  Guild;  Arturo  Rodriguez  from  the  Farm  Workers;  Bob  Scardelletti 
from  the  TCU;  and  Charlie  Mercer  from  the  Union  Label  Department. 

Article  IV,  Section  19  of  the  Constitution  provides  that  the  standing  rules  of  the  pre- 
ceding convention  govern  until  and  unless  new  rules  are  adopted.  Our  Rules  Committee 
considered  and  discussed  the  proposed  mles  and  determined  that  the  previous  rules 
worked  well  at  the  2001  Convention. 

As  a  result,  Mr.  President,  the  committee  makes  no  proposed  amendments  to  the  mles. 

Let  me  just  take  a  moment  now  to  summarize  the  standing  rules  of  the  convention 
which  all  of  you  received  in  your  delegate  packets. 

Every  motion,  including  amendments  to  the  motion,  is  subject  to  a  total  of  30  min- 
utes of  debate,  and  any  delegate  may  speak  for  up  to  three  minutes.  Permissible  methods 
of  voting  include:  voice,  uncounted  rising  vote  and  counted  rising  vote  and  roll  call. 
Conmiittees  will  present  resolutions,  including  constitutional  amendments,  at  various 
times  throughout  the  convention.  Nominations  for  AFL-CIO  office  will  occur  Wednesday. 
If  there  is  a  contest  for  any  position,  the  election  will  occur  Thursday  morning  before  the 
convention  reconvenes. 

Solidarity  forever.  Thank  you  very  much.  (Applause) 

TRUMKA:  Thank  you,  Ron.  Let  us  thank  the  Rules  Committee.  As  a  result,  the  rules 
of  this  convention  will  be  identical  to  the  2001  mles.  The  convention  standing  rules  can 
be  found,  as  Ron  said,  on  the  four-page  handout  entitled  "Convention  Standing  Rules." 

(Following  are  the  general  rules  of  the  convention  and  the  rules  governing  the  nomination 
and  election  of  officers  as  approved  by  the  delegates.) 

CONVENTION  STANDING  RULES 

GENERAL 

1 .  After  the  Convention  has  been  called  to  order  on  the  first  day,  the  Convention  Chair 
shall  set  the  time  for  adjournment  and  for  reconvening,  provided  that  no  recess  or 
adjournment  shall  be  ordered  once  a  roll  call  vote  has  begun. 

2.  Except  as  otherwise  provided  in  the  AFL-CIO  Constitution,  these  mles  or  supplemen- 
tal mles,  the  Convention  shall  be  conducted  in  accordance  with  Robert's  Rules  of 
Order  Newly  Revised  (10th  edition).  The  Convention  Chair  shall  appoint  a  parlia- 
mentarian to  advise  the  Chair.  Rulings  of  the  Chair  may  be  appealed  in  accordance 
with  Robert's  Rules  to  the  Convention. 

3.  The  agenda  for  the  Convention  shall  be  as  follows: 
Credentials  Committee  Report 

Rules  Committee  Report 
Constitution  Committee  Report 

Other  business,  including  reports  of  other  committees,  shall  be  taken  up  from  time 
to  time  as  appropriate. 

4.  For  admission  to  the  convention  hall,  a  delegate,  guest  or  other  authorized  individ- 
ual shall  wear  the  badges  or  other  identification  issued  by  the  Credentials  Committee 
or  the  AFL-CIO  Convention  Office. 

5.  Materials  may  be  distributed  outside  the  Convention  hall.  Materials  sought  to  be  dis- 
tributed inside  the  Convention  hall  must  be  submitted  to  the  AFL-CIO  Convention 
Office  with  a  request  for  distribution. 
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6.  Any  delegate  seeking  recognition  to  speak  on  any  matter  shall  state  his  or  her 
name  and  delegation  cind  shall  speak  on  the  matter  only  upon  recognition  by 
the  Convention  Chair. 

7.  The  Convention  Chair  at  his  or  her  discretion  may  recognize  a  guest,  such  as  a 
constituency  group  representative  or  international  guest,  who  was  invited  by  the 
President  or  the  Executive  Council  to  attend  the  Convention,  for  the  purpose  of 
speaking  from  the  floor  on  any  matter  before  the  Convention. 

8.  Smoking  and  consumption  of  alcohol  on  the  Convention  floor  are  prohibited. 
DEBATE 

9.  Debate  shall  proceed  as  follows: 

(a)  Total  debate  on  all  main  motions  (including  resolutions)  and  pending  secondary 
motions  (including  amendments)  shall  be  limited  to  30  minutes. 

(b)  No  delegate  shall  speak  for  more  than  ttiree  minutes  on  any  pending  question. 
A  delegate  may  not  speak  a  second  time  upon  the  same  question  until  all  delegates 
wishing  to  speak  on  that  question  have  had  an  opportunity  to  do  so. 

(c)  If  the  Convention  Chair  deems  it  necessary,  separate  microphones  shall  be  set  up 
for  those  supporting  and  opposing  the  matter  before  the  Convention,  and  the  Chair 
shall  recognize  alternating  speakers  on  the  two  sides  unless  there  are  not  speakers 
seeking  recognition  on  both  sides. 

(d)  If  a  delegate  is  called  to  order  while  speaking,  the  delegate  shall  be  seated  until 
the  question  of  order  is  decided. 

10.  When  a  question  is  to  be  decided,  whether  by  a  majority  or  two-thirds  of  delegates 
present  and  voting,  the  Convention  Chair  shall  first  conduct  a  voice  vote.  If  in  the 
view  of  the  Chair  (whether  or  not  any  delegate  calls  for  a  division)  the  voice  vote  is 
inconclusive,  the  Chair  shall  retake  the  vote  by  an  uncounted  rising  vote.  If  in  the 
view  of  the  Chair  this  vote  is  also  inconclusive,  or  if  the  Convention  so  directs  upon 
proper  motion  and  vote,  the  floor  shall  be  cleared  of  all  but  regular  delegates  and  the 
Chair  shall  retake  the  vote  by  a  counted  rising  vote.  At  any  time  after  the  conduct  of 
the  voice  vote  and  before  the  Convention  proceeds  to  the  next  order  of  business,  a 
roll  caU  may  be  conducted  upon  the  demand  of  30  percent  of  the  delegates  present. 

1 1 .  RoU  call  votes  shall  proceed  as  follows: 

(a)  The  Convention  Chair  (or  his  or  her  designee)  shall  conduct  the  roll  call  vote.  In 
calling  the  roll,  the  Chair  shall  first  call  upon  the  delegation  chair  of  each  national 
and  international  union,  in  order  of  the  AFL-CIO's  standard  alphabetical  listing  of 
affiliated  unions.  Upon  being  called,  the  delegation  chair  (or  his  or  her  designee) 
shall  cast  the  union's  vote  entitlement  either  as  a  bloc  or  as  the  delegation  allocates 
it.  National  and  international  union  delegates  who  do  not  answer  to  their  names 
shall  not  be  permitted  to  vote  at  a  later  point  in  the  roll  call. 

(b)  If,  after  calling  the  roU  of  the  national  and  international  unions,  a  majority  of  the 
total  vote  entitlement  of  all  registered  delegates  is  obtained  in  favor  of  or  against  the 
question  (or,  where  a  two-thirds  vote  is  required,  two-thirds  of  that  vote  entitiement 
is  cast  in  favor  or  more  than  one-third  is  cast  opposed),  the  Convention  Chair  shall 
discontinue  the  calling  of  the  roll  and  shall  armounce  the  result.  Any  delegate  enti- 
tied  to  vote  who  has  not  been  called  shall  be  given  the  opportunity  to  record  his  or 
her  vote  with  a  recording  secretary  designated  by  the  Chair,  and  the  final  official 
tally  will  reflect  all  such  recorded  votes. 
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12.  The  Convention  Chair  may  at  any  time  temporarily  suspend  debate  (but  not  a  vote) 
on  a  pending  matter  to  allow  an  invited  guest  to  speak.  Upon  conclusion  of  the 
speech,  debate  shall  resume  on  the  business  that  was  pending  when  the  debate  was 
interrupted. 

RESOLUTIONS 

13.  In  reporting  resolutions  (including  a  resolution  proposing  a  constitutional  amend- 
ment) a  committee  may: 

(a)  Report  out  one  or  more  resolutions  for  separate  recommended  action  by  the 
Convention  on  each; 

(b)  Report  out  a  group  of  resolutions  for  recommended  action  as  a  bloc  if  at  least 
75  percent  of  the  committee  members  agree,  in  which  case  the  Convention  Chair 
shall,  after  the  subject  of  each  resolution  has  been  briefly  stated,  take  the  vote  on  the 
grouped  resolutions  as  a  bloc; 

(c)  Report  out  one  of  several  resolutions  on  the  same  subject,  with  a  statement 
that  identifies  the  other  resolutions  and  advises  that  those  resolutions  are  subsumed 
in  the  reported  resolution,  and  that  on  recommended  adoption  of  the  reported 
resolution  no  further  action  will  be  taken  on  the  subsumed  resolutions.  Where  a 
minority  report  supported  by  at  least  25  percent  of  the  committee  members  is  filed 
in  favor  of  adoption  of  one  of  the  subsumed  resolutions,  and  in  the  event  that  the 
lead  resolution  is  disapproved,  the  resolution  proposed  in  the  minority  report  shall 
be  presented  to  the  Convention  for  action  as  the  next  item  of  business;  or 

(d)  Decline  to  report  out  a  resolution  for  action  by  the  Convention  if  at  least 
75  percent  of  the  committee  members  agree. 

14.  On  committee  reports  concerning  action  on  a  resolution  (including  a  resolution  pro- 
posing a  constitutional  amendment)  the  question  shall  be  stated  to  the  Convention 
as  being  on  the  resolution  itself. 

15.  When  any  such  committee  report  is  accompanied  by  a  minority  report  supported  by 
at  least  25  percent  of  the  committee  members,  a  member  of  the  committee  minority 
shall  be  recognized  by  the  Convention  Chair  immediately  after  the  report  of  the 
committee  has  been  given. 

NOMINATION  AND  ELECTION  OF  CANDIDATES  FOR  OFFICE 

16.  The  nomination  of  candidates  for  office  shall  take  place  on  the  Convention's  third  day. 

17.  The  AFL-CIO  senior  Vice  President  shall  assume  the  chair  for  the  nominations  of  the 
Executive  Officers.  The  Convention  Chair  (or  his  or  her  designee)  shall  resume  the 
chair  for  the  nominations  of  the  Vice  Presidents. 

18.  To  be  eligible  to  be  nominated,  an  individual  must,  at  the  rime  of  nomination, 
be  a  member  of  an  organization  affiliated  with  the  AFL-CIO. 

19.  Any  delegate  or  Executive  Council  member  may  nominate  a  candidate  for  office. 

20.  Nominations  shall  first  be  made  for  the  office  of  President.  When  nominations  for 
that  office  are  closed,  nominations  shall  be  made  for  the  office  of  Secretary-Treasurer. 
When  nominations  for  that  office  are  closed,  nominations  shall  be  made  for  the 
office  of  Executive  Vice  President.  When  nominations  for  that  office  are  closed, 
nominations  shall  be  made  for  the  offices  of  Vice  President. 
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21.  A  delegate  who  nominates  an  individual  for  an  Executive  Office  shall  speak  for  no 
more  than  five  minutes  in  support  of  the  nomination.  There  shall  be  two  seconders 
for  such  a  nomination,  and  each  seconder  shall  speak  for  no  more  than  three  minutes. 

22.  A  delegate  who  makes  nominations  for  the  offices  of  Vice  President  may  make 
any  number  of  nominations  up  to  the  number  of  Vice  Presidents  under  the 
Constitution.  Nominations  for  the  offices  of  Vice  President  may  be  made  with  a  slate 
designation  (subject  to  the  nominees'  subsequent  confirmation  to  the  Election 
Officer  of  their  slate  status).  A  delegate  may  make  nominations  by  a  signed  writing, 
including  two  signed  seconds  by  delegates,  submitted  to  the  Convention  Chair 
before  the  opening  of  the  Convention's  third  day.  The  Chair  (or  designee)  will  read 
the  names  of  such  nominees  and  identify  their  nominators  and  seconders  at  the 
beginning  of  the  nominations  for  the  offices  of  Vice  President.  A  delegate  may  also 
make  nominations  for  the  offices  of  Vice  President  from  the  floor  after  the  reading  of 
any  such  previously  submitted  nominations.  Any  such  floor  nomination  must 

be  seconded  by  two  delegates.  There  shall  be  no  speeches  for  any  nominations  for 
the  offices  of  Vice  President. 

23.  If  there  is  only  one  nominee  for  any  Executive  Office  the  nominee  shall  be  declared 
elected  and  there  shall  be  no  election  conducted  for  that  office.  If  the  number  of 
nominees  for  the  offices  of  Vice  President  does  not  exceed  the  number  of  Vice 
Presidents  to  be  elected,  the  nominees  shall  be  declared  elected  and  there  shall  be  no 
election  conducted  for  those  offices. 

24.  The  President,  in  consultation  with  the  Executive  Council  and  subject  to  the 
approval  of  the  Convention,  shall  appoint  a  former  AFL-CIO  Vice  President,  a 
present  AFL-CIO  Vice  President  not  standing  for  re-election  or  another  appropriate 
individual  as  the  Election  Officer  charged  with  conducting  the  election  of  the 
Executive  Officers  and  Vice  Presidents. 

25.  The  AFL-CIO  shall  furnish  the  Election  Officer  with  such  personnel  and  office 
support  as  the  Election  Officer  requires  to  conduct  the  election. 

26.  Nominees  may  run  as  a  slate  for  the  Executive  Offices  or  for  the  offices  of  Vice 
President,  and  shall  notify  the  Election  Officer  in  writing  on  the  day  of  their 
nomination  of  their  intention  of  doing  so.  Any  slate  for  the  offices  of  Vice  President 
shall  devote  no  less  than  10  positions  to  carrying  out  the  conmiitment  to  an 
Executive  Council  that  is  broadly  representative  of  the  diversity  of  the  membership 
of  the  labor  movement,  as  set  forth  in  Article  VI,  Section  1(e)  of  the  Constitution. 

27.  (a)  The  Election  Officer  shall  prepare  one  baUot  listing  the  nominees  for  the 
Executive  Offices.  The  order  of  listing  of  nominees  for  each  office  shall  be  deter- 
mined by  a  drawing  by  lot  conducted  by  the  Election  Officer,  which  any  nominee  or 
his  or  her  designee  may  attend.  If  nominees  are  part  of  a  slate,  the  ballot  shall  desig- 
nate their  status  as  a  slate. 

(b)  The  Election  Officer  shall  prepare  a  separate  ballot  listing  the  nominees  for  Vice 
President  and  their  union  affiliations.  Nominees  for  Vice  President  shall  be  listed  in 
alphabetical  order  of  name,  except  that  nominees  who  are  part  of  a  slate  shall  be  list- 
ed together  in  alphabetical  order  within  the  slate,  and  the  ballot  shall  designate  their 
status  as  a  slate  and  provide  a  means  for  delegates  to  cast  a  single  vote  for  the  slate. 

(c)  Each  ballot  shall  state  the  name  of  the  delegate  casting  the  ballot,  the  name  of 
the  organization  the  delegate  represents  and  the  ballot's  vote  entitlement,  and  shall 
provide  a  space  for  the  delegate  to  sign  the  ballot. 


26 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


28.  The  election  shall  take  place  on  the  fourth  day  of  the  Convention  before  the 
Convention  opens  for  business  on  that  day.  The  polls  shall  open  at  7:00  a.m.  and 
close  at  8:30  a.m.  Any  delegate  in  line  at  the  registration  area  at  8:30  a.m.  shall  be 
permitted  to  vote. 

29.  Each  slate  of  nominees  for  Executive  Offices,  and  each  nominee  for  Executive 
Office  who  does  not  belong  to  a  slate,  may  designate  an  observer  from  among  the 
delegates.  Each  slate  of  candidates  for  Vice  President,  and  each  candidate  for  Vice 
President  who  does  not  belong  to  a  slate,  may  also  designate  an  observer.  Observers 
shall  be  designated  through  an  election  form  prepared  by  the  Election  Officer,  which 
shall  be  filed  in  the  time  and  manner  that  the  Election  Officer  determines. 

30.  The  Election  Officer  shall  arrange  an  election  area  in,  or  proximate  to,  the 
Convention  hall  that  is  open  to  general  view  and  suitable  for  the  orderly  casting  of 
ballots.  The  election  area  shall  be  divided  into  an  appropriate  registration  area,  an 
appropriate  voting  area  and  an  appropriate  observer  area.  The  Election  Officer  shall 
post  in  the  registration  area  a  list  of  all  delegates,  by  organization,  who  are  entitled  to 
vote.  The  voting  area  shall  be  open  to  delegates  only  during  the  time  they  are  voting, 
and  otherwise  shall  be  open  only  to  the  Election  Officer  and  his  or  her  staff. 

31.  Each  delegate  shall  first  register  to  vote  at  the  appropriate  registration  desk  by  provid- 
ing proper  identification  and  by  signing  his  or  her  name  on  the  registration  list 
prepared  by  the  Election  Officer.  At  the  time  of  registration,  but  not  otherwise,  an 
observer  may  challenge  the  right  of  an  individual  seeking  to  vote.  The  challenged 
individual  shall  be  given  a  ballot  marked  "challenged,"  which  shall  be  segregated 
from  all  non-challenged  ballots. 

32.  Upon  registering,  the  chair  of  the  delegation  of  each  national  and  international 
union  voting  by  bloc  shaU  be  given  and  instructed  to  sign  a  certification,  prepared 
by  the  Election  Officer,  that  the  chair  has  been  authorized  to  cast  the  union's  vote 
by  bloc  and  shall  be  given  and  instructed  to  sign  an  Executive  Officers  ballot  and/ 
or  a  Vice  Presidents  ballot  stating  the  chair's  name,  the  union's  name  and  the 
union's  vote  entitlement  as  determined  by  the  approved  report  of  the  Credentials 
Committee.  For  the  purposes  of  these  rules,  the  delegation  chair  shall  be  the  presi- 
dent of  the  union  unless  the  president  designates  an  alternative  chair  from  among 
the  union's  delegates  and  so  notifies  the  Election  Officer. 

33.  No  delegate  who  is  not  the  chair  of  his  or  her  delegation  shall  be  given  a  ballot 
unless  and  until  the  delegation  chair  notifies  the  Election  Officer  that  the  delegation 
will  not  be  voting  by  bloc.  Otherwise,  upon  registering,  delegates  from  national  and 
international  unions  voting  individually  shall  be  given  and  instmcted  to  sign  an 
Executive  Officers  ballot  and/or  a  Vice  Presidents  ballot  stating  the  delegate's  name, 
the  union's  name,  and  the  delegate's  proportionate  share  of  the  union's  vote  entitie- 
ment  determined  by  dividing  the  union's  vote  entitiement,  as  set  forth  in  the 
approved  report  of  the  Credentials  Committee,  by  the  total  number  of  delegates 
from  the  union  included  on  the  posted  voting  list. 

34.  Upon  registering,  delegates  from  directiy  affiliated  local  unions  shall  be  given  and 
instructed  to  sign  an  Executive  Officers  ballot  and/or  a  Vice  Presidents  ballot  stating 
the  delegate's  name,  the  local  union's  name,  and  the  local  union's  vote  entitiement 
as  determined  by  the  approved  report  of  the  Credentials  Committee. 
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35.  Upon  registering,  delegates  from  trade  and  industrial  departments  and  state  and  local 
central  bodies  shall  be  given  and  instructed  to  sign  an  Executive  Officers  ballot 
and/or  a  Vice  Presidents  ballot  stating  the  delegate's  name,  the  organization's  name, 
and  the  vote  entitlement  of  one  vote. 

36.  Delegates  shall  cast  their  ballots  in  the  voting  area  in  such  manner  as  the  Election 
Officer  designates.  Each  ballot  for  the  offices  of  Vice  President  must  be  cast  for  a 
number  of  nominees  equal  to  the  number  of  positions  to  be  elected. 

37.  Immediately  upon  the  conclusion  of  the  balloting,  the  Election  Officer  shall  count 
the  ballots  in  the  voting  area,  which  shall  be  reconfigured  as  necessary  for  the  count- 
ing of  the  ballots.  The  Election  Officer  shall  first  tally  and  record  the  votes  for  the 
Executive  Offices  and  then  shall  tally  and  record  the  votes  for  the  Vice  Presidents, 
using  tally  sheets  prepared  for  that  purpose.  In  tallying  the  ballots  of  national  and 
international  union  delegates  voting  individually  rather  than  by  bloc,  the  union's 
full  vote  entitiement  shall  be  allocated  pro  rata  in  the  event  that  one  or  more  of 

the  union's  credentialed  and  registered  delegates  do  not  vote.  Any  such  ballots  shall 
be  initialed  by  the  Election  Officer  after  the  proper  allocated  vote  entitiement  is 
marked  on  the  ballot.  The  Election  Officer  shall,  in  the  course  of  the  tally,  mle  on 
all  challenges  and  include  or  exclude  the  challenged  votes,  as  appropriate. 

38.  In  the  event  that  a  mnoff  election  is  required  under  Article  VI,  Section  1(d)  of  the 
Constitution,  the  Election  Officer  shall  conduct  that  election  as  promptiy  as  possible, 
following  the  procedures  set  forth  above  and  using  the  same  eligibility  lists  as  were 
used  for  the  first  election. 

39.  At  the  conclusion  of  the  election,  the  Election  Officer  shall  present  a  report  to  the 
Convention  stating  the  results  of  the  election  and  the  Election  Officer's  actions  and 
mlings  in  conducting  the  election.  The  election  shall  be  final  on  the  presentation 
and  acceptance  of  that  report  by  the  Convention. 

40.  All  of  the  Election  Officer's  actions  and  rulings  in  conducting  the  election  shall  be 
effective  immediately  and  shall  be  open  to  challenge  only  through  objection  to  the 
Election  Officer's  report  to  the  Convention. 

41.  The  Election  Officer  shall  have  the  authority  to  vary  the  time  limits  stated  in  these 
rules  by  a  written  posted  mling. 

TRUMKA:  Here's  how  one  magazine  article  described  Senator  Dick  Durbin  of 
Illinois.  They  described  him  as  "a  mild-mannered  Midwestemer  with  a  flare  for  discover- 
ing and  exploiting  the  weaknesses  of  the  Bush  administiation."  And  that's  exactly  right. 

Sure,  he  has  the  small-town  politeness  of  Clark  Kent,  but  in  the  Senate,  he  has  the 
tactics  of  Superman,  with  a  little  bit  of  General  Patton  thrown  in  to  boot. 

He's  now  the  No.  2  leader  of  the  Democrats  in  the  Senate — and  he's  been  terrific. 
He  challenges  the  Bush  administration  and  its  allies  on  every  issue  from  anti-working 
family  judges  to  workers'  freedom  to  organize  into  unions,  from  health  care  and  educa- 
tion to  flu  vaccine. 

He's  been  a  leader  on  our  issues  like  the  boosting  the  minimum  wage,  protecting  us 
from  ergonomic  injuries  when  we're  at  work,  extending  our  unemployment  insurance 
when  we're  out  of  work,  and  giving  us  more  access  to  pensions  when  we  retire. 

And  he  rounded  up  the  anti-CAFTA  votes  in  the  Senate;  and  though  we  lost,  it  was 
by  the  narrowest  margin — ^with  the  fewest  Demoaatic  votes — of  any  tiade  deal  in  decades. 
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What's  more,  he's  a  proud  union  member — and  both  the  son  and  the  father  of 
union  members. 

When  you  ask  him  about  the  big  issues,  he  says,  "I'm  not  going  to  shrink  away  from 
this  at  all.  I  think  the  American  people  are  ready  for  Democrats  to  start  speaking  up."  And 
we  think  we're  ready  to  have  them  start  speaking  up  on  our  behalf,  too. 

The  senior  senator  from  Illinois  is  who's  speaking  up  for  us.  I  want  to  ask  you  to  join 
me  in  welcoming  Senator  Dick  Durbin.  (Standing  ovation) 

HONORABLE  RICHARD  DURBIN 
(D)  Illinois,  U.S.  Senate 

Hello,  organized  labor.  It's  great  to  have  you  in  Chicago.  My  thanks  to  your  president, 
John  Sweeney,  Rich  Trumka,  Linda  Chavez-Thompson,  all  your  leadership,  on  behalf  of 
America's  working  families.  And  my  thanks  to  each  and  every  one  of  you  for  keeping  the 
faith  when  it  comes  to  the  issues  that  count  for  working  families,  for  supporting  the  men 
and  women  in  elected  office  who  will  stand  by  your  side.  You've  been  by  my  side  through- 
out my  political  career.  Starting  with  a  great  man  named  Paul  Douglas,  then  with  the 
greatest,  Paul  Simon,  you've  always  been  there  with  me.  It's  because  of  your  support  and 
your  commitment  that  I  stand  before  you  today,  proud  to  tell  you  that  here  in  Illinois  we 
have  one  of  the  very  best  as  the  head  of  our  state  AFL-CIO,  the  first  woman  ever  to  hold 
that  position,  Margaret  Blackshere,  and  Secretary-Treasurer  Mike  Carrigan.  (Applause) 

Over  1  million  members  of  the  Illinois  State  Federation  of  the  AFL-CIO;  they  work 
hard  every  day.  They  are  great  partners  for  me  and  for  my  colleague.  United  States 
Senator  Barack  Obama,  who  will  be  here  shortly  to  say  hello  to  you  as  well. 

Welcome,  my  brothers  and  sisters,  to  Chicago,  the  city  with  broad  shoulders,  the 
birthplace  of  the  eight-hour  workday.  We  are  proud  that  you  are  here.  (Applause) 

Some  of  the  earliest  and  most  hard-fought  struggles  in  the  history  of  the  labor  move- 
ment happened  right  here  in  Chicago  in  the  garment  industry,  railroads,  meatpacking 
district  and  the  steel  factories.  The  brutal  Haymarket  Square  killings  of  four  trade  union- 
ists occurred  in  1886;  the  historic  Pullman  strike  led  by  Eugene  V.  Debs  in  1894;  the  birth 
in  1925  of  the  Brotherhood  of  Sleeping  Car  Porters,  America's  first  African  American 
union;  (Applause)  the  brutal  back-of-the-yards-meatpacking  district  immortalized  by 
Upton  Sinclair  in  "The  Jungle";  they  all  happened  in  Chicago. 

This  week  in  this  hall  another  important  chapter  in  the  history  of  the  American 
labor  movement  will  be  written.  There  are  people  in  corporate  boardrooms  and  govern- 
ment offices  who  are  smiling  today.  They  think  we  may  emerge  from  this  convention 
weakened  and  divided.  Well,  we  have  news  for  them — it's  not  going  to  happen.  Our 
unity  is  our  strength;  we  will  stand  together  to  fight  for  working  families.  (Applause) 

If  they  did  a  little  DNA  test  on  this  senator,  scratched  in  there  to  find  out  what's  really 
behind  my  life,  you  would  find  a  very  strong  gene  in  there  called  a  union  gene.  1  grew  up 
tn  a  union  family.  (Applause) 

My  parents  were  both  members  of  the  Railway  Clerks  Union,  the  New  York  Central 
Railroad  in  East  St.  Louis,  Illinois.  My  two  brothers  and  1  all  worked  for  that  same  union.  I 
spent  my  summers  going  through  college  working  at  a  packinghouse,  a  slaughterhouse  in 
East  St.  Louis,  Illinois,  working  for  the  Amalgamated  Meat  Cutters  and  Butcher  Workers 
of  Greater  North  America. 

My  daughter  was  a  imion  concrete  worker  laying  sidewalks  in  this  great  city.  When  I 
was  14  years  old,  my  father  passed  away.  He  died  of  lung  cancer  at  the  age  of  53.  It  wasn't 
easy,  but  what  kept  my  mother  and  I  going  were  union  survivor  benefits.  It  was  the 
unions  that  helped  this  son  of  a  Lithuanian  immigrant  from  East  St.  Louis  to  work  my 
way  through  college  and  law  school,  and  get  elected  to  the  House  of  Representatives  and 
the  United  States  Senate,  and  1  will  never,  ever  forget  it.  (Applause) 

1  know  how  important  unions  are  to  my  leader,  Senator  Harry  Reid,  who  will  be  with 
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you  in  a  minute,  and  Senator  Barack  Obama,  but  not  everyone  in  Washington  knows 
that.  Listen  to  this  quote,  if  you  will.  Take  a  minute — it's  worth  remembering.  Here's  what 
it  says:  "Should  any  political  party  attempt  to  abolish  Social  Security,  unemployment 
insurance,  and  eliminate  labor  laws  and  farm  programs,  you  would  not  hear  that  party 
again  in  our  political  history.  There's  a  tiny  splinter  group,  of  course,  that  believes  you  can  do 
these  things.  Among  them  are  a  few  other  Texas  oil  millionaires  and  an  occasional  politi- 
cian or  businessman  from  some  other  area.  Their  number  is  negligible  and  they  are  stupid." 

Now,  who  do  you  think  might  have  said  that?  Well,  it  was  Republican  President 
Dwight  David  Eisenhower  51  years  ago,  and  he  was  right.  (Applause) 

Unfortunately,  today  that  tiny  splinter  group  is  running  the  Republican  Party  in 
Washington,  D.C.  They  control  the  House,  they  control  the  Senate.  They  have  a  large 
share  of  the  federal  judgeships.  They're  backed  by  the  big-money  corporations  and 
they're  trying  to  privatize  Social  Security,  privatize  Medicare,  privatize  the  federal  work- 
force and  turn  back  the  clock  on  labor  law  to  the  days  before  the  New  Deal.  Make  no 
mistake,  that's  their  goal.  That's  their  ambition.  We  see  it  and  we  fight  it  every  single  day. 

We  have  lost  over  2  million  manufacturing  jobs  on  George  W.  Bush's  watch.  Good 
jobs  are  being  outsourced  from  America  every  day.  Working  families  haven't  had  a  real 
raise  in  pay  in  over  five  years.  Forty-five  million  Americans  have  no  health  insurance, 
gasoline  prices  are  going  through  the  roof  and  George  W.  Bush  says  we've  never  had  it 
so  good.  Well,  I've  got  news  for  him,  we  can  do  better  in  America.  We  can  do  better  for 
working  families.  (Applause) 

We  can  do  better  for  our  children.  We  can  do  better  for  our  future.  (Applause) 

And  you  know  what's  going  on  when  it  comes  to  your  pensions.  You  know  what's 
happening  at  United  Airlines.  Corporation  after  corporation  driven  into  bankruptcy, 
people  who  have  spent  a  lifetime  playing  by  the  mles,  paying  as  they  were  asked  to  into 
a  plan,  find  40  percent  of  it  vanishing  right  before  their  eyes  as  the  corporation  goes  into 
bankruptcy. 

This  administtation  has  not  even  responded  to  that  challenge.  Instead,  they're  talk- 
ing about  privatizing  Social  Security.  What  a  stupid  idea.  Thank  God  the  American  people 
are  onto  that  and  have  rejected  it. 

You  know,  the  president  went  on  the  road,  60  cities  in  60  days,  and  every  time  he 
gave  a  speech,  his  popularity  and  his  idea  went  down.  So  my  invitation  to  the  president 
is  "pack  your  suitcase  and  get  on  the  road  again."  Keep  talking,  because  the  more  you're 
talking,  the  better  we're  doing.  (Applause) 

Remember  how  they  used  to  say  it  was  the  tax-and-spend  Democrats?  Well,  it  was 
William  Jefferson  Clinton  who  created  a  surplus  in  the  federal  budget.  He  left  this  economy 
sttong.  He  left  the  budget  sttong  and  tumed  it  over  to  a  so-called  fiscal  conservative  who 
ran  it  in  the  ditch,  the  biggest  deficits  in  the  history  of  the  United  States. 

And  not  bad  enough  that  we  have  aU  that  red  ink.  It's  the  fact  who  our  creditors  are. 
Do  you  know  who  owns  the  debt  of  America?  Japan,  China,  the  OPEC  nations.  They 
have  us  in  a  death  grip  because  this  administtation  has  driven  us  so  deeply  in  debt. 

And  now  what  do  they  want  to  do?  They  want  to  create  more  red  ink  and  more 
deficits  by  a  so-called  abolition  of  the  estate  tax,  a  tax  which  touches  a  tiny  percentage  of 
the  wealthiest  people  in  America. 

You  know  what  Warren  Buffett,  the  billionaire  investor,  said?  I'll  quote  him.  He  said, 
"It's  class  warfare.  My  class  is  winning."  But  it  shouldn't  be. 

There  are  real  differences  of  opinion  in  the  closest  families,  but  we  all  believe  in  the 
dignity  of  work,  fairness  and  opportunity.  It's  time  to  increase  the  minimum  wage  in 
America.  We  have  waited  too  long.  (Applause) 

It  is  time  to  say  to  you  and  your  members  and  the  business  community  that  we 
should  live  in  an  America  that  is  proud  to  say  every  American  has  health  insurance.  We 
need  to  set  that  as  our  national  goal.  (Applause) 
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We  need  to  pass  the  Employee  Free  Choice  Act.  We  want  to  make  sure  that  every 
worker  who  wants  to  can  join  a  union  and  we  need  to  fight  for  fair  trade — (Applause) — 
fair  trade.  I  am  sick  and  tired  of  trade  agreements  that  when  they  are  abused  and  ignored 
are  never  enforced.  To  think  what  happened  to  the  American  steel  industry  just  a  few 
years  ago,  Brazil,  Japan  and  Russia  dumping  steel  in  the  United  States,  killing  jobs,  killing 
companies,  leaving  retirees  with  nothing. 

If  we're  going  to  have  trade  agreements,  we  need  enforcement  and  we  need  fairness, 
and  we  haven't  had  that.  When  the  history  of  this  week  is  written,  let  people  say  that  we 
kept  the  faith  with  all  the  union  men  and  women  in  America  who  came  before  us  and 
the  generations  that  will  follow. 

Let  us  continue  to  reach  out  to  bring  more  people  into  the  dignity  of  union 
membership,  to  give  them  collective  bargaining  and  give  them  the  chance  that  organized 
labor  has  always  given  to  realize  the  American  dream.  Thank  you.  Have  a  great  conven- 
tion. Hope  you  enjoy  Chicago.  (Applause) 

TRUMKA:  Let's  hear  it  one  more  time  for  Senator  Dick  Durbin. 

Well,  no  one  has  to  tell  Harry  Reid  about  working  families.  We  are  where  his  roots  are. 

See,  his  father  was  a  hard  rock  miner  in  Searchlight,  Nevada,  and  his  mother,  well, 
she  never  had  the  chance  to  finish  high  school.  He  grew  up  in  a  small  cabin  without 
indoor  plumbing  and  he  attended  a  school  with  one  teacher  for  eight  grades.  Harry  Reid 
has  been  elected  and  re-elected  to  the  Senate,  where  he  now  serves  as  the  minority  leader; 
but  he's  never,  never  forgotten  his  roots. 

He's  leading  the  fight  against  Social  Security  privatization  in  the  Senate,  where  not  a 
single  Democrat  has  broken  ranks.  He's  fighting  for  a  highway  transit  bill  that  will  put 
tens  of  thousands  of  Americans  back  to  work  with  good  wages  and  good  benefits. 

He's  standing  strong  in  the  fight  to  protect  our  courts  from  extremist,  right-wing 
judges,  and  he  refused  to  back  down  when  the  majority  party  tried  to  end  the  right  to  fil- 
ibuster unacceptable  judicial  nominees. 

He's  fought  to  cut  health  care  costs,  to  improve  the  quality  of  health  care  and  to 
defend  the  freedom  of  working  people  to  join  together  in  unions. 

In  his  six  months  on  the  job  as  minority  leader.  Senator  Reid  has  shown  his  commit- 
ment to  calling  things  as  he  sees  them  without  regard  to  partisanship  and  to  speak  truth 
to  power. 

Let's  welcome  a  man  who  is  working  every  day  to  make  the  American  dream  come 
tme  for  millions  more  working  men  and  women.  Let's  welcome  Senator  Harry  Reid  of 
Nevada.  (Applause) 

HONORABLE  HARRY  REID 
(D)  Nevada,  U.S.  Senate 

The  first  thing  1  want  to  do  is  take  care  of  this  rumor  about  Searchlight  Elementary 
School. 

When  1  started  school  there,  it  wasn't  one  teacher.  It  was  two.  One  teacher  taught 
grades  1  through  4  and  another  taught  grades  5  through  8.  And  so  1  looked  forward  with 
great  anticipation  to  getting  into  that  room  with  the  big  kids.  It  was  a  two-room  school. 

But  when  1  got  into  the  fifth  grade,  there  weren't  enough  kids  for  two  teachers.  So  1 
never  made  it  into  that  other  room  with  the  big  kids. 

But  when  1  graduated  from  the  eighth  grade,  we  had  one  of  the  largest  graduating 
classes  we  had  in  ages.  Six  kids  graduated  from  the  eighth  grade. 

The  main  reason  1  want  to  tell  you  this  story  today  is  you  should  feel  good  about 
me.  1  graduated  in  the  top  third  of  my  class.  (Laughter  and  applause) 

I'm  really  happy  to  be  here  today,  to  be  with  friends.  First  of  all,  let  me  say — and  1 
underscore  this — John  Sweeney  is  my  friend.  (Applause) 
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John  Sweeney  is  a  friend  of  the  working  people  of  the  state  of  Nevada  and  this  country. 

I'm  also  happy  to  be  here  with  my  longtime  ally  and  friend,  the  head  of  the  AFL-CIO 
in  the  state  of  Nevada,  Danny  Thompson.  (Applause) 

But  it  is  an  honor  to  be  here  today  with  all  of  you,  the  hard-working  members  of  the 
AFL-CIO.  For  five  decades,  50  years,  you've  kept  the  American  dream  alive  for  men  and 
women  who  work  hard  and  play  by  the  rules. 

You  see,  labor  is  the  heart  and  soul  of  this  country;  and  I  want  each  of  you  to  know 
that  the  Democrats  in  the  Senate  recognize  that  and  are  fighting  for  you  every  day 
against  the  Rick  Santorums  of  the  world  and  the  other  anti-labor  senators.  (Booing  from 
the  delegation) 

I  was  just  a  boy,  15,  16  years  old,  in  1955  when  the  American  Federation  of  Labor 
and  the  Congress  of  Industrial  Organizations  merged.  I  was  in  high  school,  but  I  lived 
and  traveled  back  and  forth  to  the  little  town  of  Searchlight. 

There  wasn't  much  to  do  in  Searchlight.  There  wasn't  much  going  on  in  Searchlight 
in  1955;  but  out  in  the  rest  of  the  world,  a  lot  of  things  were  happening.  In  Washington, 
D.C.,  where  I'm  going  to  be  in  a  few  hours,  Dwight  D.  Eisenhower  was  president.  Lyndon 
Johnson  was  majority  leader.  Earl  Warren  was  chief  justice  of  the  United  States  Supreme 
Court;  and  here  in  Chicago,  Richard  Joseph  Daley  won  the  first  of  six  mayoral  elections. 

In  the  far  south  in  Montgomery,  Alabama,  a  seamstress  named  Rosa  Parks  refused  to 
give  her  seat  up  in  the  bus  that  she  was  riding;  and  four  days  later  in  New  York  City,  the 
AFL  and  CIO  formally  combined  their  forces. 

This  was  another  step  forward  for  American  workers,  and  in  the  five  decades  since, 
we've  continued.  We've  continued  to  move  forward.  But  today  in  2005,  we  face  a  new 
threat.  Republicans  in  Washington  are  out  of  touch  and  are  advancing  an  agenda  that 
benefits  the  special  interests  of  the  radical  few.  That's  our  problem. 

At  a  time  when  we're  fighting  for  quality  jobs,  workers'  pensions  and  higher  wages, 
they're  cutting  taxes  for  the  wealthy  elite  and  granting  favors  to  their  special  interest  friends. 

The  United  States  Senate  has  been  in  session  for  94  days.  How  many  days  do  you 
think  Republicans  have  devoted  to  American  workers,  to  helping  families  afford  health 
care,  to  protecting  workers'  rights,  to  making  college  more  affordable  for  all  of  us,  to  an 
up-or-down  vote  on  a  meaningful  increase  in  minimum  wage?  The  answer  is  zero. 

Now,  how  many  days  do  you  think  they've  spent  confirming  three  right-wing 
judges?  More  than  30.  That's  one-third  of  the  Senate's  time  devoted  to  three  right-wing 
judges  and  zero  for  working  American  families. 

America's  workers  are  the  best  in  the  world.  They  should  be  this  nation's  top  priority. 
But  President  Bush  and  congressional  Republicans  have  a  different  idea.  Even  though  we've 
gone  eight  years  without  an  increase  in  the  minimum  wage,  they've  recently  rejected  an 
increase  that  would  have  given  struggling  workers  a  chance  to  get  ahead  a  little  bit. 

Even  though  we've  lost  jobs  to  tiade  agreements  like  NAFTA,  Chile,  Singapore,  Jordan, 
China,  PNTR  and  CAFTA,  and  stripped  out  provisions  to  protect  American  workers,  their 
record  is  clear. 

And  I'm  proud  to  say  1  didn't  vote  for  any  one  of  those  trade  agreements.  (Applause) 
We  just  finished  CAFTA.  You  should  be  a  little  bit  suspicious  about  that  when  you 

have  leaders  in  the  Catholic  Church  and  organized  labor  working  together  to  say  the  bill 

is  bad  for  working  people  of  Centtal  America.  But  it  was  jammed  through  anyway. 
Well,  whether  it's  giving  billions  to  big  oil  companies  or  choosing  dmg  companies 

over  seniors,  as  they  did  in  that  Medicare  bill,  they've  never  failed  to  answer  special 

interests'  call. 

In  the  last  few  weeks  in  Washington,  attention  has  been  focused  on  the  Supreme 
Court.  But  here  in  Chicago  and  across  the  country,  life  continues  to  go  on — families  still 
worry  about  their  bills,  schools,  even  the  price  of  a  gallon  of  gasoline. 

They  see  the  war  in  Iraq  and  the  bombings  in  London  and  think  about  their  safety  at 
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home.  The  American  people  expect  their  leaders  to  share  these  concerns  and  we  should 
give  them  nothing  less.  But  time  and  time  again  George  Bush  and  his  pals,  the 
Republicans  in  Congress,  have  put  special  interests  and  their  partisan  agenda  first. 

They've  forced  through  a  budget  that  this  nation's  leading  Protestant  ministers 
called  immoral,  one  that  betrays  our  values  and  means  fewer  jobs  for  teachers,  nurses 
and  constmction  workers.  Why?  So  Republicans  could  give  billions  of  dollars  in  tax 
breaks  to  corporations  and  those  with  the  most.  They  found  time  to  debate  bankmptcy 
and  class-action  legislation,  but  rejected  our  efforts  to  fund  first  responders — firefighters, 
police  officers,  EMTs — who  keep  America  safe  every  day.  In  fact,  in  this  last  Homeland 
Security  appropriation  bill,  they  stripped  15  percent  of  the  money  for  first-line  responders 
that  we  had  last  year. 

This  administration  for  five  years  has  failed  to  stop  American  jobs  from  being 
shipped  overseas.  But  last  week  they  backtracked.  Why?  To  protect  Karl  Rove  and  make 
sure  that  Karl  Rove  keeps  his  job. 

Of  course.  Republicans  will  look  at  this  record  and  tell  you  they  deserve  a  pat  on  the 
back.  1  think  they  deserve  a  pat  someplace  else.  (Applause) 

It's  an  abuse  of  power,  it's  an  abuse  of  power  to  have  the  ability  to  help  American 
workers  but  choose  to  do  nothing,  to  do  nothing  instead.  That's  the  choice  Republicans 
have  made.  But,  you  know,  we  don't  have  to  live  with  it.  For  50  years  the  AFL-CIO  has 
been  fighting  for  fairness,  equality  and  the  right  to  get  ahead.  And  that's  what  we're  still 
fighting  for  together  today;  isn't  that  right?  (Applause) 

Republicans  think  they  can  put  the  needs  of  America's  workers  on  hold.  But 
Democrats  aren't  going  to  let  them.  We're  committed  to  reform  in  putting  families  first. 
We  believe  in  an  economy  where  a  rising  tide  lifts  all  the  boats.  We  stand  for  a  minimum 
wage  that  lets  workers  get  ahead.  And  we  don't  think  our  tax  code  should  reward  compa- 
nies for  shipping  jobs  overseas.  It  should  encourage  them  to  create  jobs  here  at  home. 
This  suit  1  have,  Hickey  Freeman,  made  in  America.  (Applause) 

Made  in  America  by  union  employees.  (Applause) 

So  when  it  comes  to  trade  we  have  a  simple  standard.  Let's  enforce  the  existing  mles, 
not  msh  to  flawed,  new  agreements.  1  voted  against,  as  I  have  already  indicated,  every 
trade  agreement  that's  come  before  the  Senate.  (Applause) 

CAFl  A  is  seriously  flawed,  does  nothing  to  address  the  trade  imbalance  and  is  the  lat- 
est example  of  President  Bush's  mdderless  economic  plan. 

We  also  believe — we  Democrats  believe — in  a  secure  retirement  for  America's  work- 
ers, a  retirement  based  on  a  strong  pension,  personal  savings  and  Social  Security.  This  is 
the  so-called  three-legged  stool  of  retirement  security. 

It's  been  supporting  retired  workers  for  70  years.  But  today  with  two  legs — pensions 
and  savings — slowly  eroding.  Republicans  are  threatening  to  privatize  Social  Security  and 
saw  the  third  leg  off.  Well,  1  think  we've  stopped  them,  as  Senator  Durbin  said,  stopped 
them,  and  we're  going  to  find  ways  to  strengthen  Social  Security,  protect  workers'  pen- 
sions— (Applause) — and  promote  personal  savings. 

But  let  me  just  say  this:  Social  Security  is  not  in  crisis.  (Applause) 

If  we  did  nothing  with  Social  Security,  nothing.  President  Bush  would  draw  his  Social 
Security  benefits  until  he's  106  years  old,  100  percent  of  his  benefits.  So  there  are  some 
things  we  can  do  to  stiengthen  it  in  those  years,  but  1  repeat.  Social  Security  is  just  fine. 
(Applause) 

But  we  have  a  crisis  in  America  with  health  care;  whether  you're  a  big  business  or  a 
littie  business,  it's  a  problem.  It's  a  problem  that  affects  employers  no  matter  how  big  they 
are,  from  thousands  of  employees  to  only  four  or  five  employees.  There  are  45  million 
Americans  without  health  insurance,  and  there  are  millions  of  others  who  are  underin- 
sured.  But  it  seems  President  Bush  and  Republicans  only  want  to  help  dmg  companies 
and  the  HMOs.  But  we're  committed  to  bringing  down  costs  and  reforming  the  health 
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care  system  so  that  the  color  of  your  skin  or  the  size  of  your  bank  account  will  never 
again  determine  the  quality  of  your  health  care.  (Applause) 

This  is  our  commonsense  reform  agenda,  an  agenda  to  do  the  people's  business,  to 
create  prosperity  for  workers,  to  make  health  care  more  affordable,  to  keep  good-paying 
jobs  here  in  America  and  to  ensure  a  secure  retirement  after  a  life  of  hard  work.  You've 
been  fighting  these  goals  for  the  last  50  years,  and  I'm  proud  to  stand  by  you  today. 

The  fight  ahead  of  us  is  as  tough  as  it's  ever  been.  But  we  know  America  can  do 
better,  and  together  we'll  put  the  needs  of  America's  workers  back  on  the  front  bumer 
and  pursue  a  commonsense  agenda  that  works  for  American  families.  Have  a  great 
convention.  Thank  you  very  much.  (Applause) 

CHAVEZ-THOMPSON:  Thank  you.  Senator  Reid. 

Our  next  guest  has  been  a  community  organizer,  a  civil  rights  attorney,  a  leader  in 
the  Illinois  State  Senate.  And  now  he's  a  powerful,  new  voice  in  the  United  States  Senate 
whose  voting  record  is  pro-working  family,  pro-union,  pro-us  on  all  the  issues  that  count 
the  most:  Everything  from  raising  the  minimum  wage  to  defending  Social  Security  from 
the  attacks  of  the  Bush  administration,  from  fighting  CAFTA  and  advocating  global  fair- 
ness to  opposing  cuts  in  Medicaid  and  much  more. 

Since  the  day  he  took  the  oath  of  office  as  a  United  States  senator,  we  in  the  union 
movement  have  expected  great  things  of  him.  And  after  just  a  few  months,  he's  already 
making  his  mark.  It's  already  clear  as  can  be  this  is  someone  who  is  becoming  one  of  the 
greatest  public  servants  of  his  generation. 

Sisters  and  brothers,  please  welcome  the  junior  senator  from  the  state  of  Illinois, 
Senator  Barack  Obama.  (Standing  ovation) 

HONORABLE  BARACK  OBAMA 
(D)  Illinois,  U.S.  Senate 

Thank  you,  guys.  Thank  you.  Thank  you  so  much. 

What  a  thrill  to  be  here  today.  You  guys  picked  it  right  by  coming  to  Chicago. 
It  is  a  labor  town  here  in  Chicago.  Doesn't  matter  whether  it's  a  hundred  degrees  or  not. 
(Laughter) 

Everybody  knows  Chicago's  a  labor  town.  1  want  to  thank  John  Sweeney  for  being 
here.  1  want  to  thank  our  great  leadership  from  Illinois,  Margaret  Blackshere.  Give  it  up 
for  Margaret.  (Applause)  And  Dennis  Gannon  of  the  CFL,  we're  glad  Dermis  is  here. 
(Applause) 

Now,  let  me  begin  by  saying  that  it  would  be  naive  and  disingenuous  for  me  to  start 
without  acknowledging  what's  been  on  everybody's  mind  during  this  convention.  As 
America  tries  to  find  its  way  in  this  new  global  economy,  we  meet  here  at  a  challenging 
time  for  the  labor  movement.  There  are  questions  of  strategy  and  tactics,  of  leadership 
and  of  power.  And  I  can  imagine  that  many  of  you  are  anxious  about  labor's  future;  but, 
more  importantly,  you're  also  anxious  about  your  own  futures.  You're  wondering,  will  I 
be  able  to  leave  my  children  a  better  world  than  1  was  given?  Will  1  be  able  to  save 
enough  to  send  them  to  college  or  plan  for  my  own  secure  retirement?  Will  my  job  be 
there  tomonow?  Who  will  stand  up  for  me  in  this  new  world? 

In  this  time  of  change  and  uncertainty,  these  questions  are  to  be  expected,  but  they 
are  by  no  means  unique.  From  the  earliest  days  of  our  founding,  they've  been  asked  and 
then  answered  by  Americans  who  have  stood  in  your  shoes  and  shared  your  concems 
about  the  future.  In  the  heyday  of  the  industrial  revolution,  millions  from  around  the 
world  flocked  to  this  very  dry  in  Chicago  in  search  of  opportunity.  Immigrants  from 
Europe,  African  Americans  trying  to  flee  from  the  Jim  Crow  South,  ethnic  groups  from 
every  comer  of  America  made  their  home  in  neighborhoods  just  a  few  blocks  and  a  few 
miles  away.  Many  of  them  lived  close  to  the  mills  and  factories  that  crowded  a  bustling 


34 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


Chicago.  The  work  was  brutal,  the  pay  was  low.  None  more  so  than  on  the  south  side  of 
Chicago  between  Halstead  and  Ashland  Avenue  where  you  could  smell  the  stench  of  the 
meat-packing  stockyards  from  miles  away.  Fifty  thousand  worked  in  what  Upton  Sinclair 
would  call  "The  Jungle"  under  some  of  the  most  dangerous  and  oppressive  conditions  in 
America.  Twice  the  workers  tried  to  organize  and  twice  they  were  ferociously  beaten  back 
by  employers  willing  to  use  violence  and  race  baiting  and  starvation  in  order  to  keep 
wages  at  32-and-a-half  cents  an  hour. 

But  these  workers,  they  made  a  choice,  a  choice  that  this  would  not  be  their  future. 
And  so  in  1937,  as  the  CIO  began  organizing  mass  industries  all  across  America,  meat- 
packing workers  began  to  follow  their  lead.  Imagine,  these  people  would  slave  away  in 
these  plants  all  day  long,  freezing  in  winter,  sweltering  in  summer,  watching  co-workers 
get  their  bones  crushed  in  machines  and  friends  get  fired  for  even  uttering  the  word  "union." 

And  yet  after  they  punched  their  card  at  the  end  of  the  day,  they  organized.  They 
went  to  meetings  and  they  passed  out  leaflets.  They  put  aside  decades  of  ethnic  and  racial 
tensions  and  elected  women  and  African  Americans  and  immigrants  to  leadership  posi- 
tions so  that  they  could  speak  with  one  voice.  (Applause) 

They  could  have  accepted  their  lot  in  life  or  waited  for  somebody  else  to  save  them. 
But  through  their  actions  they  risked  their  lives  and  their  livelihood.  They  chose  to  act, 
and  in  time  they  won.  It  started  with  victories  as  small  as  putting  fans  on  the  factory 
floor.  It  ended  with  paid  holidays  and  wage  increases  and  a  seniority  system  and  pensions. 
It  started  with  hope  and  it  ended  with  a  fulfillment  of  a  long-held  idea.  A  humble  band 
of  laborers  against  an  industrial  giant,  an  unlikely  triumph  against  the  greatest  odds,  a 
story  as  American  as  any  story  that's  told. 

This  has  always  been  the  way  with  us.  At  the  edge  of  despair,  in  the  shadow  of  hope- 
lessness, ordinary  people  make  extraordinary  decisions  that  if  we  stand  together,  we  rise 
together.  (Applause) 

At  the  end  of  the  Civil  War,  when  farmers  and  their  families  began  moving  into  the 
cities  to  work  in  the  big  factories  that  were  sprouting  up  all  across  America,  we  had  to 
decide,  do  we  do  nothing  and  allow  the  captains  of  industry  and  the  robber  barons  to 
run  roughshod  over  the  economy  and  workers  by  competing  to  see  who  can  pay  the 
lowest  wage  at  the  worst  working  conditions,  or  do  we  try  to  make  the  system  work  by 
setting  up  basic  rules  for  the  market  and  instituting  the  first  public  schools  and  busting 
up  monopolies  and  fighting  so  that  working  people  could  organize  into  the  unions? 
Through  strikes  and  sit-ins  and  petitions  and  rallies  and  leaders  who  kept  opportunity 
alive,  we  chose  to  act  and  we  rose  together. 

Years  later,  when  the  irrational  exuberance  of  the  Roaring  '20s  came  crashing  down 
with  the  stock  market,  we  had  to  decide,  do  we  follow  the  call  of  leaders  who  would  do 
nothing  or  the  call  of  a  leader  who,  perhaps  because  of  his  physical  paralysis,  refused  to 
accept  political  paralysis?  From  Roosevelt's  decision  that  political  freedom  would  mean 
nothing  without  economic  freedom,  to  labor's  tireless  fight  for  that  same  principle,  we 
chose  to  act,  regulating  the  market,  putting  people  back  to  work,  expanding  bargaining 
rights  to  include  health  care  and  a  secure  retirement.  And  together  we  rose. 

Today  we  face  a  challenge  and  a  choice  once  more.  Too  many  of  you  have  seen  this 
challenge  up  close  when  you  drive  by  the  old  factory  around  lunchtime  and  nobody 
walks  out  anymore,  when  you  can't  get  that  raise  or  that  health  care  plan  you  hope  for 
because  your  employer  is  competing  with  companies  who  pay  foreign  workers  a  fraction 
of  what  you  make. 

1  saw  it  during  the  campaign  when  I  met  the  union  guys  who  used  to  work  in  the 
Maytag  plant  up  in  Galesburg  and  now  wonder  what  they're  going  to  do  at  the  age  of 
55  without  a  pension  or  health  care.  I  remember  meeting  a  man  whose  son  needed  a 
liver  transplant  but  didn't  know  if  he  could  afford  it  when  the  kid  got  on  top  of  the  list 
because  he  wasn't  sure  he'd  still  have  health  insurance. 
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If  s  as  if  somebody's  changed  the  rules  in  the  middle  of  the  game,  and  nobody  both- 
ered to  tell  them  and  nobody  bothered  to  tell  us. 

As  we  know,  the  rules  have  changed.  It  started  with  technology  and  automation  that 
rendered  entire  occupations  obsolete.  Then  companies  were  able  to  pick  up  and  move 
their  factories  to  the  developing  world  where  workers  are  a  lot  cheaper  than  they  are  in 
the  United  States. 

Now  advances  in  technology  and  communication  means  that  businesses  not  only 
have  the  ability  to  move  jobs  wherever  there's  a  factory  but  wherever  there's  an  Internet 
connection.  These  changes  have  transformed  the  American  worker  into  a  kind  of  global 
free  agent.  If  you  can  leam  the  right  skUls  and  get  the  right  education,  you  can  out-com- 
pete any  worker  in  the  world  for  the  jobs  of  tomonow.  (Applause) 

Anybody.  But  it  also  means  that  for  too  many  of  our  workers  in  the  United  States, 
the  days  of  lifetime  employment  at  a  company  that  provides  secure  and  steady  wages, 
health  care  and  pensions  that  you  can  bargain  for — ^that  those  days  may  be  receding.  At  a 
time  of  such  insecurity  and  vulnerability,  there  has  never  been  a  greater  need  for  a  strong 
labor  movement  to  stand  up  for  American  workers.  (Applause) 

But  the  question  is  how  will  this  movement  and  our  people  win  in  this  new  global 
economy?  Once  again,  we  face  a  choice.  We  know  that  globalization  is  not  just  another 
issue  you  can  be  for  or  against.  It's  here  to  stay.  It's  not  going  away.  The  question  is  not 
whether  we  can  stop  globalization  but  how  we  respond  to  it. 

Some  answers  are  clear.  When  you  have  an  administration  that  says  no  to  labor- 
friendly  labor  boards,  says  no  to  organizing  rights,  says  no  to  overtime  pay,  says  no  to  a 
higher  minimum  wage,  you  say  no  to  that  administration  and  put  somebody  else  in 
office.  (Applause) 

Just  say  no.  The  Bush  administration's  philosophy  says  we  can't  do  much  about  the 
new  challenges  we  face  as  a  nation;  and  since  there's  not  much  we  can  do  about  global 
competition,  according  to  George  Bush,  the  best  that  can  be  done  is  to  give  everybody 
one  big  refund  from  their  government;  diwy  it  up  into  individual  portions,  hand  it  out 
and  encourage  everyone  to  use  their  share  to  go  buy  their  own  health  care  and  buy  their 
own  retirement  plan,  their  own  child  care,  their  own  education  and  so  on. 

In  Washington,  the  Bush  administration  calls  this  "The  Ownership  Society."  But  in 
the  past  there's  been  another  term  for  it,  "social  Darwinism,"  every  man  and  woman  for 
himself  and  herself. 

And  it's  a  tempting  idea  because  it  doesn't  require  much  thought  or  ingenuity.  It 
allows  us  to  say  that  those  who  have  health  care  and  tuition  that  rises  faster  than  they 
can  afford,  "Well,  tough  luck."  It  allows  us  to  say  to  factory  workers  who  lost  their  job, 
"Hey,  life  isn't  fair."  It  lets  us  say  to  the  child  who  is  bom  into  poverty,  "Pull  yourself  up 
by  your  own  bootstraps."  That's  the  philosophy  that's  currentiy  governing  in  America. 

But  there's  a  problem.  It  won't  work.  It  ignores  our  history.  It  ignores  the  fact — 
(Applause) — it  ignores  the  fact  that  it's  been  govemment  research  and  investment  that 
made  the  railways  possible  and  the  Internet  possible. 

It  ignores  the  fact  that  it's  been  the  creation  of  a  massive  middle  class  built  on  the 
backs  of  labor  through  decent  wages  and  benefits  and  public  schools  that's  allowed  us  to 
prosper. 

It's  been  the  ability  of  working  men  and  women  to  join  together  in  unions  and 
demand  justice  and  opportunity  that  has  kept  all  Americans  upwardly  mobile.  (Applause) 

Our  economic  dominance  has  always  depended  on  individual  initiative  and  a  belief 
in  the  free  market,  but  it's  also  depended  on  a  sense  of  mutual  regard  for  each  other. 

It's  also  depended  on  the  idea  that  everybody's  got  a  stake  in  our  country.  It's  depended 
on  the  idea  that  we're  all  in  it  together  and  everybody  gets  a  shot  and  opportunity. 

So  part  of  the  solution  is  political  and  part  of  the  solution  is  to  strengthen  the  right 
to  organize  all  across  the  country  in  all  industries  and  in  all  professions.  (Applause) 
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And  that's  not  the  tough  part,  though.  The  folks  in  this  room  are  used  to  fighting. 
You  know  what  it  is  to  fight  for  your  rights.  But  here's  the  problem.  It's  not  going  to  be 
enough  just  to  say  no  to  Bush.  And  in  our  hearts  everybody  knows  that. 

Now,  the  Bush  administration  may  not  have  helped  the  situation — they  may,  in  fact, 
have  made  things  worse — ^but  they  didn't  cause  globalization.  And  no  matter  what  comes 
out  of  this  convention,  the  labor  movement  must  squarely  confront  the  fact  that  the 
economy  is  changing.  The  old  ways  of  doing  business  are  going  to  have  to  change  with 
it.  We've  got  to  have  a  strategy  that  meets  these  new  challenges. 

Now,  1  won't  stand  up  here  and  say  that  I've  got  all  the  answers  or  that  it's  going  to 
be  easy.  But  1  know  that  part  of  the  answer  is  recognizing  that  while  unions  and  govern- 
ment can  no  longer  provide  opportunity  in  the  form  of  lifetime  employment,  they  can 
make  certain  that  every  American  worker  has  lifetime  employability  in  this  new  economy. 
(Applause) 

They  can  make  sure — ^working  together,  hand  in  hand,  union  and  government  and 
the  private  sector — we  can  make  sure  to  fix  our  schools  to  make  sure  that  every  child  in 
America  has  the  education  and  the  skills  they  need  to  compete.  (Applause) 

We  can  work  together  to  make  sure  that  college  is  affordable  for  every  American  who 
wants  to  go.  We  can  make  sure  that  unions  can  play  a  real  role  in  finally  creating  a  real 
system  of  lifelong  learning  so  that  workers  who  lose  their  jobs  can  retrain  for  other  high- 
wage  jobs  and,  even  better,  that  they  keep  on  getting  trained  before  they  lose  their  job 
rather  than  after  they  lose  their  job  so  that  they  have  something  to  look  forward  to.  (Applause) 

It  means  spurring  job  creation  and  innovation  by  investing  our  resources  into 
research  and  development  projects,  not  cutting  research  and  development  projects.  It 
means  investing  in  broadband  and  in  medical  technology,  working  with  local  communi- 
ties to  create  centers  of  innovation.  It's  time  to  fuel  the  genius  and  the  innovation  that 
will  lead  to  the  new  jobs  and  the  new  industries  of  the  future,  and  labor  should  be  a  part 
of  that  innovation.  (Applause) 

Right  now  all  across  America  there  are  amazing  discoveries  being  made.  At  Pittsburgh's 
Carnegie  Mellon  University,  researchers  have  developed  a  virtual  algebra  tutor  that  has 
helped  inner-city  kids  in  underserved  schools  raise  their  scores  an  entire  letter  grade. 

In  rural  Virginia,  telemedicine  recently  allowed  a  cardiologist  75  miles  from  a  hospi- 
tal to  view  an  ultrasound  and  diagnose  a  congenital  heart  defect  that  required  immediate 
medication,  saving  a  young  child's  life. 

And  in  the  cornfields  all  around  Chicago  and  Illinois,  farmers  are  literally  growing 
the  biofuels  that  could  ultimately  run  our  cars  on  500  miles  per  gallon,  500  miles  a  gallon 
of  gasoline. 

Breakthroughs  like  these  can  make  sure  that  labor  remains  strong  for  the  future. 
Breakthroughs  like  these  won't  just  improve  lives,  they'll  create  thousands  of  jobs  that 
could  be  filled  by  American  workers  trained  with  new  skills  and  a  world-class  education. 

In  this  new  economy  we  should  be  able  to  tell  workers  that  no  matter  where  you 
work  or  how  many  times  you  switch  jobs,  you  will  have  health  care  and  a  pension  you 
can  take  with  you  always.  (Applause) 

We'll  never  rise  together  if  we  allow  medical  bills  to  swallow  family  budgets  or  let 
people  retire  penniless  after  a  lifetime  of  hard  work. 

So  today  we  must  demand  that  when  it  comes  to  the  commitment  to  working  men 
and  women  on  health  care  and  pensions,  a  promise  made  is  a  promise  kept.  (Applause) 

Our  vision  of  America  is  not  one  where  big  government  runs  our  lives.  It's  one  that 
gives  every  American  the  opportunity  to  make  the  most  of  their  lives.  It's  not  one  that 
tells  us  we're  on  our  own,  it's  one  that  realizes  that  we  rise  and  fall  together  as  one  people. 

And  yet  we  also  know  that  in  the  end  neither  policy  nor  politics  can  replace  heart 
and  courage  in  the  stmggle  that  all  of  you  now  face,  because  in  the  brief  history  of  the 
American  experiment,  it  has  cilways  been  the  ability  of  ordinary  working  men  and 
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women  to  act  on  both  that  it  has  been  possible  for  us  to  achieve  the  extraordinary  things 
that  we've  achieved. 

It's  why  farmers  put  down  their  ploughs  and  picked  up  arms  to  overthrow  an  empire 
for  the  sake  of  an  idea.  It's  why  young  men  and  women  would  take  freedom  rides  down 
to  the  South  to  work  for  the  civil  rights  movement.  And  it's  why  workers  would  stand 
cold,  hungry,  penniless  on  picket  Unes  until  their  labor  was  treated  with  the  dignity  that 
it  deserved. 

Almost  a  century  ago,  during  the  stmggle  for  the  soul  of  Chicago's  stockyards,  there 
was  a  guy  named  Hank  Johnson,  a  leading  African  American  union  organizer.  He  told  a 
crowd  of  laborers  that  in  the  end  speeches  don't  make  unions.  He  said,  "The  real  job  of 
organizing  has  to  be  done  every  day  by  men  and  women  who  work  right  in  the  plant." 

That's  as  tme  today  as  it  was  true  then.  The  real  job  of  organizing  working  America, 
politics  and  policy,  vision  and  mission,  heart  and  soul,  belongs  to  each  and  every  one  of 
you.  And  if  each  and  every  one  of  you  have  the  courage  to  succeed,  then  labor  will  rise 
again.  And  if  labor  rises  again,  then  America  will  rise  again.  And  I  want  to  make  the 
pledge  right  here  and  right  now  that  you  will  have  at  least  one  senator  who  will  be  stand- 
ing shoulder  to  shoulder  with  you  in  the  hard  work  that  lies  ahead.  Thank  you  very 
much,  AFL-CIO.  God  bless  you.  Hope  will  rise  again.  1  appreciate  you  all.  Thank  you. 
(Standing  ovation) 

TRUMKA:  Let's  hear  it  one  more  time  for  Senator  Barack  Obama.  (Applause) 

Well,  we  all  know  that  fine  old  labor  song,  "Which  Side  Are  You  On?"  And  we  know 

that  year  after  year — on  lots  of  issues  that  count  for  working  families — ^Arlen  Specter  has 

been  on  our  side. 

Arlen  Specter  is  a  Republican  who  fights  for  working  families,  and  we're  proud  to 
work  with  him  and  with  other  members  of  his  party  who  are  willing  to  fight  for  working 
families. 

As  chair  of  the  Appropriations  panel  that  oversees  the  Labor  Department  for  more 
than  a  decade,  Senator  Specter  has  been  all  that  stands  between  working  families  and  a 
congressional  leadership  that  has  tried  to  gut  OSHA  and  the  National  Labor  Relations  Board. 

Arlen  Specter  has  been  on  our  side  in  the  fight  to  protect  overtime  pay,  to  increase 
funding  to  educate  our  children  by  more  than  130  percent  and  he's  been  on  our  side 
when  he  had  the  courage  to  defy  pressure  from  the  extreme  right-wing — to  take  a 
stand — and  co-sponsor  the  Employee  Free  Choice  Act,  which  would  restore  a  freedom 
that  is  sacred  to  all  of  us,  the  freedom  of  every  working  woman  and  man  to  join  into  a 
union.  (Applause) 

Now,  Senator  Specter  could  not  join  us  in  person  today,  but  I'm  pleased  to  share 
these  video  greetings  from  the  senior  senator  from  Permsylvania.  Please  roll  the  video. 
...Setmtor  Arlen  Specter  addressed  the  convention  via  video  as  follows: 

HONORABLE  ARLEN  SPECTER 
(R)  Pennsylvania,  U.S.  Senate 

I  very  much  regret  that  my  Senate  duties  here  in  Washington  prevent  my  being 
with  you  in  Chicago  to  give  you  my  personal  greetings  and  congratulations  on  the  50th 
anniversary  of  the  joinder  of  the  AFL  and  CIO. 

Let  me  next  tell  you  that  I  appreciate  very  much  the  support  which  the  AFL-CIO, 
organized  labor,  gave  me  last  year  in  enabling  me  to  be  re-elected. 

Sometimes  when  I  appear  publicly  these  days  I  feel  that  I  almost  have  to  reintroduce 
myself  as  Arlen  Specter  because  I've  been  the  victim  of  identity  theft.  I  look  in  the  mirror 
every  morning  and  frankly  don't  recognize  myself.  But  I'm  glad  to  report  to  you  that  the 
treatments  I've  gotten  on  Hodgkin's  have  been  very  successful,  and  I'm  looking  for  a  full 
recovery.  And  my  doctors  even  tell  me  I'm  going  to  get  all  my  hair  back  and  it's  going  to 
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be  thicker  and  curlier  than  ever. 

As  you  know  from  my  work  as  chairman  of  the  Appropriations  subcommittee,  which 
has  jurisdiction  over  the  Department  of  Labor,  I've  been  very  concerned  and  conscien- 
tious in  seeing  to  it  that  we  have  adequate  funding  for  worker  safety,  for  OSHA  and 
MSHA.  As  you  may  know,  I  voted  against  CAFTA.  We're  doing  what  we  can  from  my  side 
to  see  to  it  that  jobs  are  protected  in  the  United  States. 

1  chair  the  steel  caucus  and  we  have  been  successful  in  getting  increased  requirements 
on  monitoring  to  stop  the  surge  of  steel  coming  in  which  constitutes  unfair  competition. 
Along  with  Senator  Kennedy,  1  am  the  lead  sponsor  of  the  Employee  Free  Choice  Act,  had 
a  hearing  on  that  last  year.  (Applause) 

Saw  to  it  that  there  was  really  not  balance  in  the  organizing  and  have  been  a  sponsor 
of  that  act. 

My  seniority  that  I've  acquired,  thanks  to  your  help  on  my  re-election  efforts,  has 
enabled  me  to  become  chairman  of  the  Judiciary  Committee.  And,  of  course,  we  have  a 
very,  very  heavy  set  of  responsibilities  this  year  in  replacing  Supreme  Court  Justice  Sandra 
Day  O'Connor.  I've  had  an  opportunity,  along  with  Senator  Reid,  Senator  Leahy,  Senator 
Frist,  to  meet  with  the  president.  1  have  urged  that  there  be  someone  who  is  a  moderate, 
someone  who  doesn't  stand  on  either  extreme  of  the  political  spectrum.  Of  course,  it's 
the  president's  call  but,  as  chairman  of  the  committee,  I'm  committed  to  having  a  full 
and  fair  hearing  exploring  all  of  the  issues  to  see  to  it  that  the  replacement  for  Justice 
O'Connor  meets  the  requirements  on  the  advise  and  consent  function  of  the  United 
States  Senate. 

One  other  item  before  concluding.  We're  working  hard  on  an  asbestos  reform  bill  to 
try  to  see  to  it  that  the  thousands  of  people  who  suffer  from  asbestos  mesothelioma  and 
other  deadly  diseases  are  compensated,  because  some  77  companies  have  gone  bankrupt 
and  the  employees  cannot  collect  anywhere.  It  is  a  very  complicated  bUl.  We  have  been 
successful  in  getting  a  trust  fund  established  of  $140  billion. 

I've  worked  very  closely  with  the  AFL-CIO  and  the  excellent  staff  on  tfiis  bill  trying 
to  work  out  all  of  the  complications  to  the  satisfaction  of  the  AFL-CIO  and,  frankly,  to 
many  others.  When  we  have  legislation  here,  as  you  professionals  know,  it's  not  possible 
to  satisfy  everybody;  but  I'm  very  much  concerned  for  the  working  men  and  women. 

Again,  my  heartiest  congratulations  to  you  on  your  50th  anniversary,  AFL-CIO.  At 
your  next  convention  I  hope  to  be  able  to  join  you  personally.  Thank  you  again  for  all 
your  support  in  the  past.  (Applause) 

CHAVEZ-THOMPSON:  Three  years  ago  Nancy  Pelosi  took  on  one  of  the  toughest 
jobs  in  the  country.  She  was  elected  to  succeed  Dick  Gephardt  as  the  leader  of  the 
Democrats  in  Congress  at  a  time  when  anti-worker,  anti-union,  right-wing  extremists 
controlled  the  House,  the  Senate  and  the  White  House. 

In  these  three  years  Nancy  Pelosi  has  beaten  all  odds  and  she's  proved  to  be  one  of 
the  most  energetic,  effective  congressional  leaders  in  our  lifetime.  She's  worked  hard  to 
protect  working  families,  to  increase  educational  opportunity,  to  promote  health  care. 
She's  a  defender  of  human  rights  and  she  knows  that  we  need  to  start  linking  our  trade 
policy  with  China  to  the  Chinese  government's  terrible  violation  of  human  rights. 

Nancy  Pelosi  is  leading  the  fight  to  defeat  CAFTA,  and  we'll  talk  much  more  about 
CAFTA  later  today.  She's  leading  the  fight  to  stop  Social  Security  privatization,  and  she's 
leading  an  unprecedented  level  of  unity  and  discipline  around  these  and  other  working 
family  issues  in  the  House. 

Nancy  Pelosi  fights  hard.  She  fights  tough.  She  fights  smart  and  she's  won  the  high 
honor  of  becoming  one  of  George  W.  Bush's  worst  nightmares.  Let's  give  a  warm  wel- 
come to  someone  who's  now  the  House  minority  leader,  but  who  1  personally  believe  will 
be  the  first  woman  to  serve  as  speaker  of  the  House  of  Representatives  because  of  what 
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she  stanck  for  and  works  for — integrity,  high  principles  and  a  commitment  to  America's 
working  families. 

Sisters  and  brothers,  please  welcome  Nancy  Pelosi.  (Standing  ovation) 

HONORABLE  NANCY  PELOSI 
(D)  California,  U.S.  House  of  Representatives 

Thank  you  very  much,  Linda  Chavez-Thompson,  and  congratulations  to  you  on 
your  great  leadership  as  vice  president  of  the  AR-CIO.  Let's  hear  it  for  Linda  Chavez- 
Thompson.  Linda. 

I  want  to  thank  and  congratulate  all  of  the  presidents  for  their  great  leadership.  1 
heard  them  introduced  earlier.  1  saw  the  appreciation  that  you  have  for  them.  1  want  to 
express  my  appreciation  and  that  of  all  of  the  House  Democrats.  Thank  you  for  the  presi- 
dents. (Applause) 

John  Sweeney — thank  you,  John  Sweeney.  When  John  Sweeney  took  the  job  as  presi- 
dent of  the  AFL-CIO,  he  said  that  it  was  his  job  to  speak  for  the  rest  of  us,  the  people  who 
didn't  have  lawyers  and  lobbyists;  and  nobody  has  spoken  with  a  clearer  and  more  pow- 
erful voice  than  John  Sweeney. 

John  Sweeney,  thank  you  on  behalf  of  all  of  America's  working  families  and  their 
representatives  as  Democrats  in  the  House  of  Representatives.  John  Sweeney.  (Applause) 

I  want  to  acknowledge  our  top  labor  leader  in  California,  the  president  of  our  AFL- 
CIO  federation.  Art  Pulaski.  Where  are  you,  Art?  Where  are  these  Califomians?  (Applause) 

And  also  join  in  acknowledging  the  tremendous  leadership  of  Margaret  Blackshere  as 
the  head  of  the  AFL-CIO  in  Illinois.  I  know  you'll  be  hearing  from  her  later.  (Applause) 

I'm  really  here  on  behalf  of  all  the  Democrats  in  the  House  to  thank  each  and  every 
one  of  you.  I  bring  greetings  from  the  House  Democrats  and  appreciation  and  gratitude 
to  you  for  all  of  your  support  for  us  over  the  years  and  for  aU  that  you  do  for  America's 
working  families.  To  all  of  our  sisters  and  brothers  in  labor,  thank  you  so  much.  (Applause) 

I'm  pleased  to  be  here  with  my  colleague  in  the  Senate,  Senate  leader  Harry  Reid, 
who's  been  strong  and  steadfast  in  his  leadership. 

Glad,  of  course,  also  to  be  with  Congressman — Senator — used  to  be  my  colleague  in 
the  House — Dick  Durbin,  who  we  heard  from  earlier,  the  deputy  leader  in  the  House  and, 
of  course,  his  colleague  in  the  Senate,  Barack  Obama.  Aren't  they  all  wonderful?  Aren't  we 
fortunate  to  have  such  tremendous  leadership?  (Applause) 

As  we  gather  here  today,  it  is  always  important  to  note  that  our  men  and  women  in 
uniform  are  fighting  heroically  in  Afghanistan  and  in  Iraq.  We  owe  them  our  gratitude 
for  their  patriotism,  for  their  courage  and  for  the  sacrifice  they  are  willing  to  make  for  our 
country. 

(Shout  from  the  delegatiotj,  "Bring  them  home!")  (Applause) 

We  owe  them  something  else.  We  owe  them  a  future  worthy  of  their  sacrifice,  and 
you  are  the  ones  who  are  building  that  future. 

We  will  have  a  better  future  because  the  men  and  women  in  labor,  our  brothers  and 
sisters  in  labor,  are  fighting  so  hard  for  economic  justice,  for  social  justice,  for  workplace 
safety  and  for  retirement  security. 

So  many  of  the  gains  that  have  been  made  in  our  country  would  never  have  been 
possible  without  the  labor  movement.  You  know  that. 

Margaret  Blackshere  will  probably  tell  us  that  it  was  here  in  Chicago  in  1886  that  the 
fight  for  fair  treatment  for  workers  spilled  out  into  the  streets  of  Haymarket,  calling  the 
attention  of  America  to  the  need  for  an  eight-hour  work  day,  a  battle  that  ultimately  would 
be  won  with  the  passage  of  the  Fair  Labor  Standards  Act.  Thank  you,  labor,  for  that. 

And  on  this  day,  this  very  day,  in  1904  textile  workers  in  Fall  River,  Massachusetts, 
began  picketing  to  protest  conditions  in  the  mills.  They  forced  America  to  see  the  plight 
of  250,000  children  who  were  working  in  the  mills,  in  the  factories  and  in  the  mines. 
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That  strike  by  labor  helped  create  the  National  Child  Labor  Committee  and  the  first 
laws  to  protect  children  from  exploitation. 

Fifty  years  ago,  something  that  we  are  acknowledging  and  celebrating  today — 50 
years  ago  American  labor  confronted  a  new  challenge,  the  anti-labor  Taft-Hartley  Act  had 
been  passed.  Republicans  held  for  the  first  time  in  a  long  time  the  White  House,  the 
House  and  the  Senate  and  right-wing  Republicans  were  arguing  that  unions  should  have 
a  diminished  role  in  politics.  Does  that  sound  familiar  to  you? 

So  what  does  the  AFL  and  CIO  do  and  the  people  they  represented?  They  came 
together.  They  put  aside  our  own  standing  rivalries  and  disagreements  and  united  for  the 
good  of  labor  and  the  future  of  our  nation.  And  by  coming  together,  they  helped  make 
America  the  most  prosperous,  the  most  productive  nation  in  the  world. 

Labor  worked  to  put  America  in  the  lead.  The  unions  of  the  AFL-CIO,  organized  pro- 
fessional associations  such  as  police,  fire  fighters,  pilots,  teachers  and  nurses — they  earned 
great  gains  for  women,  workers  of  color  and  farm  workers;  and  they  instituted  new  mles 
to  secure  pensions  and  new  laws  to  govern  workplace  safety  and  health. 

They  ushered  in  a  new  era  in  which  public  employees  gained  the  right  to  organize 
and  then  they  joined  unions  in  record  numbers. 

It  is  an  achievement  1  know  well  because  my  father,  Thomas  D'Alessandro  Jr. — any 
Marylanders  here?  Let's  hear  it  for  the  Marylanders.  My  father  was  the  first  Baltimore 
mayor  to  institute  collective  bargaining  for  city  employees  and  the  first  mayor  to  appoint 
a  city  commissioner  of  labor,  and  1  bring  that  commitment  to  my  role  as  House 
Democratic  leader. 

These  victories  just  didn't  benefit  union  workers.  They  benefited  all  American  workers. 
Labor  worked  to  put  America  in  the  lead. 

It  was  at  the  first  convention  of  the  AFL-CIO  that  Walter  Reuther  stood  up  and 
warned,  quote,  "As  we  meet  today,  our  enemies  have  plans  under  way  to  mobilize  their 
forces.  These  are  the  forces  of  selfishness,  greed  and  reaction.  They  are  the  same  forces 
who  fought  against  the  eight-hour  day,  against  child  labor  laws,  against  Social  Security 
and  against  fiee  public  education." 

He  went  on  to  say,  "They  shall  again  be  rising  up  and  challenging  the  right  of  organ- 
ized labor  to  come  together."  Again,  does  that  sound  familiar  to  you? 

Today  so  many  of  our  victories  for  the  right  of  free  association,  to  be  tieated  with 
dignity  and  to  bargain  collectively  are  under  threat  from  exttemists  in  Washington,  D.C. 
Labor  and  Democrats  fought  the  fight  then,  and  we  will  fight  the  fight  now.  (Applause) 

Look  at  the  Republican  record  of  opposition  to  a  fair  minimum  wage,  overtime  pay, 
project  labor  agreements,  workplace  safety — the  list  goes  on — and  their  shameful  promo- 
tion, of  course,  of  outsourcing. 

In  fact,  the  AFL-CIO's  Bush  Watch  demonstiates  clearly  how  a  Republican  president,  a 
Republican  Senate  and  a  Republican  House  have  pursued  a  relentiess  attack  on  working 
Americans. 

As  you  meet  here  today  to  work  out  the  future  of  the  AFL-CIO,  Republicans  in 
Washington  are  carrying  out  an  assault  on  your  right  to  organize,  on  fair  trade,  on  Social 
Security  and  on  safe  pensions.  That's  why  it's  so  vital  that  whatever  decisions  are  made 
this  week,  labor  must  emerge  from  the  convention  stronger  and  ready  to  confront  any 
challenge.  (Applause) 

Millions  of  working  men  and  women  face  that  challenge  every  day,  whether  they 
work  at  Wal-Mart — (Booing  from  the  delegation) — or  at  many,  many,  many  other  anti-union 
workplaces  across  this  country.  Those  workers  share  a  commitment  to  our  most  basic 
labor  principle,  the  right  to  join  a  labor  union.  (Applause) 

In  fact,  57  million  American  workers  have  said  that  they  would  join  a  union  if  they 
had  the  chance;  but  too  often  they  face  harassment,  intimidation  and  coercion  when 
they  fry  to  exercise  that  right. 
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That  is  why  Democrats  are  fighting  to  pass  the  Employee  Free  Choice  Act,  intro- 
duced by  Congressman  George  Miller  in  the  House  and  Ted  Kennedy  in  the  Senate.  Let's 
hear  it  for  George  Miller  and  Ted  Kennedy.  (Applause) 

This  bill  is  a  promise.  It  says  that  when  a  majority  of  workers  say  they  want  a  union, 
they  will  get  a  union.  (Applause) 

Democrats  have  a  message  for  law  firms  and  businesses  that  make  millions  of  dollars 
preventing  workers  from  getting  organized.  The  Employee  Free  Choice  Act  puts  profes- 
sional union-busters  out  of  business.  (Applause) 

And  just  as  we're  fighting  for  the  right  to  unionize  here  at  home,  we  demand  trade 
agreements  that  guarantee  the  same  right  for  workers  around  the  world.  That's  why  1  want 
to  be  very  dear  about  the  Central  America  Free  Trade  Act.  CAFTA  is  a  bad  deal.  (Applause) 

CAFTA  is  a  bad  deal  for  workers  in  the  United  States.  It  is  a  bad  deal  for  workers  in 
Central  America.  I  oppose  it  and  let  me  assure  you  the  House  Democrats  will  overwhelm- 
ingly vote  against  it.  (Applause) 

This  country  has  lost  2.8  million  manufacturing  jobs  since  President  Bush  took 
office.  That  is  a  staggering  figure.  It's  the  worst  record  since  Herbert  Hoover.  CAFTA  doesn't 
solve  the  problem.  It  makes  matters  worse. 

Democrats  won't  support  trade  bills  that  set  workers'  rights  back,  erasing  years  of 
hard  work — and  CAFTA  sets  workers'  rights  back.  CAFTA  only  serves  to  export  jobs,  make 
conditions  worse  for  workers  and  degrade  the  environment.  Demoaats  stand  shoulder  to 
shoulder  with  our  friends  in  the  labor  movement  to  defeat  trade  agreements  that  don't 
protect  the  rights  of  workers,  don't  protect  the  environment  and  don't  protect  American 
jobs.  (Applause) 

Just  as  we  are  standing  together  to  keep  good  jobs  here  at  home.  Democrats  are 
working  to  make  sure  that  a  lifetime  of  work  eams  you  a  retirement  of  dignity.  That's  why 
we're  standing  together  and  saying  no  to  the  privatization  of  Social  Security.  (Applause) 

And  we  have  worked  together  indeed.  Without  your  outside  mobilization,  we  could 
never  have  been  successful;  inside  maneuvering,  outside  mobilization.  Because  of  you 
and  labor's  grassroots  mobilization.  Democrats  have  been  able  to  hold  over  900  town  hall 
meetings  across  the  country.  We've  worked  together  to  cause  a  dmmbeat  across  America 
against  privatization,  and  we've  seen  the  impact. 

Because  of  your  energy  and  your  effectiveness,  70  percent  of  seniors  disapprove  of 
President  Bush  and  the  Republicans'  privatization  plan  which  imposes  the  largest  Social 
Security  benefit  cut  in  history.  Thank  you  to  my  friends  in  labor.  (Applause) 

We  will  not  let  the  president  turn  a  guaranteed  benefit  into  a  guaranteed  gamble.  We 
will  not  allow  this  proud,  entrepreneurial  achievement  of  the  New  Deal  to  be  turned  into 
a  raw  deal  for  the  American  people.  (Applause) 

1  just  want  to  say  just  this  one  thing.  Some  of  us  have  been  at  rallies  together.  Jerry 
McEntee's  had  rallies  together  on  this  subject.  When  we  talk  about  this  subject — and  I 
know  other  people  today  have  spoke  about  Franklin  Roosevelt,  Senator  Obama  for  one. 

When  President  Roosevelt  passed  away,  he  didn't  have  a  state  funeral  because  it  was 
the  time  of  war.  But  he  was  taken  from  Georgia  to  Washington  to  New  York  on  a  train. 
Millions  of  people  lined  the  train  tracks  to  pay  homage  to  him,  poor  people,  workers, 
farmers,  all  kinds  of  people  who  benefited  from  his  presidency. 

And  when  they  were  near  Washington,  a  reporter  went  up  to  one  of  the  moumers, 
and  he  said  "Why  are  you  here?  Did  you  know  Franklin  Roosevelt?"  He  said,  "No,  1  didn't 
know  President  Roosevelt,  but  he  knew  me." 

And  that's  what  you  do.  You  know  your  people  you  represent.  You  know  the 
American  worker,  and  we  as  Democrats  have  to  prove  to  the  American  people  that  we 
know  them.  And  working  together,  we  will  do  that. 

And  one  of  the  things  we  know  about  the  American  people  is  that  Social  Security  is 
just  one  part  of  the  security  in  retirement  for  many  of  them.  We  need  secure  pensions 
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too.  (Applause) 

Last  month,  United  Airlines  manipulated  the  bankmptcy  laws  to  break  their  promise 
of  secure  pensions  to  their  workers,  and  they  are  not  alone.  In  the  last  three  years,  more 
than  two  dozen  other  companies  have  defaulted  on  pension  obligations. 

We  will  not  allow  airline  and  other  employees  to  be  abandoned  while  executives 
float  to  comfortable  retirement  with  golden  parachutes.  (Applause) 

We  will  not  tolerate  a  president  or  his  Republican  Congress  turning  a  blind  eye  on 
people  who  have  lost  their  life  savings,  savings  that  were  promised  by  their  employers 
while  their  executives  of  those  very  same  companies  get  huge  payouts.  It's  immoral.  (Applause) 

America's  retirees  deserve  better  than  broken  promises,  and  that's  why  Democrats 
want  to  make  it  easier  for  workers  to  save,  easier  to  build  a  nest  egg.  When  it  comes  to 
pension  security,  we  want  to  make  this  commitment:  The  pension  benefits  you  were 
promised  are  the  pension  benefits  you  will  get.  (Applause) 

In  order  to  do  all  of  these  things,  we  must  do  one  more  thing.  Democrats  must  win 
the  Congress  in  2006.  (Applause) 

Together  we're  going  to  win  control  of  the  Senate  and  make  Harry  Reid  the  majority 
leader  of  the  Senate.  (Applause) 

Together  we're  going  to  win  control  of  the  House  of  Representatives  and,  as  Linda 
said,  elect  the  first  woman  speaker  of  the  House  of  Representatives.  (Applause) 

And  working  together  we'll  usher  in  a  new  era  of  victories  for  working  people. 

1  began  today  by  quoting  Walter  Reuther's  remarks  at  the  first  convention  of  the 
merged  AFL-CIO  50  years  ago.  At  the  end  of  his  speech  he  turned  to  George  Meany  and 
he  said  to  him  the  words  1  want  to  leave  with  you  today:  "We  shall  stand  together,  we 
shall  fight  together,  we  shall  march  together,  we  shall  build  together,  and  we  will  win 
together  that  better  tomorrow  for  the  American  people." 

Let  that  be  our  clarion  call  as  we  leave  this  convention. 

God  bless  you.  God  bless  America.  God  bless  America's  working  families.  Thank  you 
all  very  much.  (Standing  ovation) 

CHAVEZ-THOMPSON:  Let's  hear  it  again  for  Nancy  Pelosi.  (Applause) 
Congressman  Pelosi,  this  afternoon  we're  going  to  be  fighting  right  alongside  of  you 
when  we  take  up  a  resolution  and  outline  our  plans  to  stop  CAFl  A  before  we  are  stuck 
with  another  job-killing  trade  deal  from  the  Bush  administration.  Thank  you  so  much  for 
your  leadership  in  the  Congress. 

Brothers  and  sisters,  it  was  50  years  ago  in  the  71st  Regimental  Armory  in  New  York 
City  when  the  workers  of  the  AFL  and  CIO — Auto  Workers,  Musicians,  Plumbers, 
Teamsters,  Garment  Workers,  Letter  Carriers  and  Sleeping  Car  Porters — joined  together  as 
one,  as  the  AFL-CIO.  And  when  they  did,  they  set  out  their  beliefs  and  visions  in  one  of 
the  most  beautiful  documents  in  union  history,  the  Preamble  to  the  AFL-CIO 
Constitution. 

Now,  some  of  its  words  have  been  changed  here  and  there  in  the  last  half  century, 
just  as  the  world  has  changed.  But  today  that  core  message  of  the  Preamble  is  just  as  pow- 
erful, just  as  moving,  and  just  as  true  about  who  we  are,  what  we  stand  for,  what  we  fight 
for  and  what  we  dream. 

When  you  came  into  the  convention  hall  today,  you  walked  beneath  the  words  of 
our  Preamble.  And  throughout  this  convention,  we  will  echo  those  words. 

Take  a  look  at  a  bit  of  our  history  and  listen  to  our  Preamble,  which  links  the 
strength  of  our  past  to  our  mission  today  and  the  vision  we  have  of  our  future. 

..A  video  presentation  celebrating  the  history  of  the  AFL-CIO  and  Preamble  of  the 
Constitution  was  shown  to  the  delegation.  (Applause) 

ZELDA  ROBINSON,  Television  and  Radio  Artists:  Is  that  a  powerful,  moving 
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video  or  what?  This  is  the  reason  why  I'm  here  today.  I  am  proud  to  be  a  member  of 
the  American  Federation  of  Television  and  Radio  Artists.  The  world  knows  me  as  Zelda 
Robinson  from  Gospel  1390,  owned  by  Clear  Channel  Communications.  But  my  family — 
and  1  feel  like  this  is  family  here  today — my  family  knows  me  as  shalomist.  Can  you  say 
shalomist?  Thank  you  so  much. 

It  is  important  that  I  feel  like  family  and  I  know  it's  important  that  you  feel  like  fami- 
ly because  not  all  of  us  have  been  treated  fairly.  And  at  Clear  Channel  Communications 
to  this  date  I  have  not,  and  my  co-workers  and  colleagues,  been  treated  fairly. 

I  would  like  to  thank  Ann  Woelk  and  Kevin  Lampey  from  AFTRA,  who  have  worked 
with  us  over  the  past  couple  of  months  in  getting  a  union  into  Clear  Channel.  Someone 
didn't  tell  them  but  slavery  was  over  some  years  ago.  We  don't  have  to  work  for  S12  an 
hour.  (Applause) 

Back  in  the  day  when  I  picked  cotton,  it  was  12  cents  an  hour;  and  one  tfitnks  that 
they've  graduated.  No,  we  haven't.  They  say,  when  there's  more  money,  we'll  make  more 
money.  Well,  there  is  money  but  there's  too  much  greed  in  corporate  America.  That's 
why  AFTRA  is  so  important,  and  I  thank  you,  family,  for  allowing  me  to  be  a  part  of  this 
family. 

1  work  at  the  No.  1  urban  station  in  Chicago,  WGCl,  which  they  decided  to  change 
the  name  of  the  radio  station  because  they  did  not  want  us  to  form  a  union.  Can  you 
believe  that?  Well,  it  happened. 

As  a  result  of  that,  this  one  urban  station,  WGCI,  earns  more  money  than  all  the  sta- 
tions put  together,  all  seven  radio  stations.  Talk  about  unfair  treatment. 

The  challenges  reminded  us  that  we  needed  a  union.  And  because  people  like  your- 
self, people  like  myself,  stuck  together  and  made  this  become  a  reality,  now  we  can  work 
together  and  make  things  happen  and  get  those  out  of  office  that  need  to  be  out  of  office 
and  put  people  in  places  that  can  really  make  a  difference.  And  I'm  looking  at  the  faces  of 
people  who  can  make  a  difference  and  will  continue  to  make  a  difference.  Give  yourselves  a 
great  big  round  of  applause  for  showing  up  here  today  and  making  a  difference.  (Applause) 

I  knew  in  my  heart  when  1  was  12  years  old  picking  cotton — 1  knew  that  that  would 
not  be  a  career  choice.  I  knew  that  1  would  not  be  doing  that  the  rest  of  my  life.  I  didn't 
know  that  there  would  ever  be  a  union  to  help  me  make  that  decision,  but  1  am  most 
grateful. 

1  believe  in  reciprocity,  I  believe  in  karma,  and  I  know  that  which  you  give  out  is 
what  you  get  back.  What  goes  around,  comes  around. 

I  want  to  thank  you,  Clear  Channel  Communications,  for  pushing  me,  for  not  pay- 
ing me  the  wages  that  I  need,  for  encouraging  me  to  go  and  get  my  own  television  show, 
for  doing  the  things  that  I  need  to  do  in  order  to  be  an  entrepreneur,  to  be  a  business- 
woman. Because  without  Clear  Channel,  I  would  not  be  standing  here  today.  So  thank 
you  for  giving  me  a  swift  kick  in  the  butt  that  I  needed.  (Applause) 

Thank  you  for  allowing  me  to  be  the  best  that  1  can  be  and  thank  you  for  allowing 
me  the  privilege  and  the  honor  to  spell  my  name  M-E-M-B-E-R  of  the  greatest  organiza- 
tion in  the  world.  (Applause) 

1  would  like  to  now  introduce  to  you  a  young  woman  who  I've  been  sitting  back- 
stage with  who  has  such  a  lovely  accent.  She  is  the  president  of  the  Illinois  AFL-CIO,  Ms. 
Margaret  Blackshere.  Give  her  a  warm  welcome,  won't  you?  (Standing  ovation) 

MARGARET  BLACKSHERE 
President,  Illinois  AFL-CIO 

Thank  you,  Zelda.  1,  like  Dennis,  want  to  welcome  you  to  Illinois.  I  also  want  to 
recognize  the  state  federation  officers  from  around  the  country.  Please  stand,  the  state 
federation  officers.  (Applause) 

There  you  are.  Thank  you,  brothers  and  sisters. 
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Wow,  what  a  video.  We  should  all  take  the  time  to  read  the  important  documents 
that  affect  our  lives,  and  the  Preamble  to  the  AFL-CIO  Constitution  is  certainly  one  of 
them.  To  have  it  dramatized  in  such  a  compelling  way  forces  us  to  relive  the  past  and 
remember. 

The  video  so  clearly  demonstrates  the  need  for  unity  during  the  times  of  struggle. 
Sisters  and  brothers,  just  as  depicted  in  the  video,  corporate  interests,  elected  officials 
and  enemies  of  working  families  continue  to  try  to  cmsh  our  spirit.  This  is  the  time  of 
stmggle  and  the  need  for  unity  and  solidarity  has  never  been  greater. 

John  Sweeney  understands  that  and  has  been  a  tireless  fighter  for  all  of  us  and 
continues  to  battle  for  our  rights  in  Washington  and  across  the  country,  as  well  as  for 
workers  around  the  world. 

The  video  also  made  it  abundantly  clear  that  great  leaders  guide  us  during  difficult 
times  by  making  the  tough  decisions  and  sticking  to  the  principles  of  democracy.  John 
Sweeney  has  shown  us  over  and  over  again  that  democracy  within  the  labor  movement 
is  of  paramount  importance. 

When  change  is  necessary — and  we  all  know  we  must  change  for  the  future — that 
change  will  only  be  achieved  through  a  democratic  process.  (Applause) 

John  Sweeney  believes  in  those  principles.  And  at  his  urging,  we  began  a  Union 
Cities  program  and  a  New  Alliance  initiative.  It's  pumped  fresh  life  into  our  state  federa- 
tions and  central  labor  councils  at  the  grassroots  level,  where  it  really  counts. 

Working  with  our  national  and  local  union  officers  and  guided  by  John  Sweeney, 
we  put  our  feet  on  the  streets  of  Watsonville  for  the  strawberry  workers,  in  Las  Vegas 
for  hotel  workers  and  constmction  workers,  and  on  the  streets  of  Seattle,  New  York, 
Washington,  D.C.,  and  Miami — not  just  for  the  workers  of  the  United  States,  but  for 
the  workers  of  the  world. 

Ten  years  ago  it  was  the  policy  of  the  federation  to  stay  out  of  organizing,  that  was 
the  responsibility  of  the  affiliates.  The  trouble  was,  most  of  the  affiliates  weren't  doing  it, 
and  neither  were  most  of  us.  John  Sweeney  took  on  the  responsibility,  and  the  rest  is 
undeniable.  The  first  AFL-CIO  Organizing  Department,  thousands  of  new  organizers 
trained  by  the  Organizing  Institute.  Over  4  million  new  members  organized  during  the 
worst  political  and  legal  climate  since  the  passage  of  the  Wagner  Act.  (Applause) 

Currently,  we  have  over  200  co-sponsors  and  a  new  energy  all  over  this  country  for 
federal  legislation  that  will  restore  workers'  freedom  to  organize.  All  of  this  on  John 
Sweeney's  watch. 

When  John  Sweeney  took  office,  many  unions  fought  their  battles  all  alone.  Many 
affiliates  never  reached  out  to  community  organizations  or  faith-based  groups.  John 
Sweeney  changed  all  that. 

Our  college  teach-ins  restored  student  activism  on  behalf  of  workers  and  their  rights 
on  hundreds  of  campuses  and  brought  a  powerful  anti-sweatshop  movement  to  all  of  us. 

Things  have  changed  a  lot  since  John  Sweeney  was  elected.  Ask  one  of  the  Union 
Summer  interns  now  working  in  our  movement.  Ask  a  member  of  the  clergy  or  one  of 
the  volunteers  who  preached  our  message  in  more  than  600  pulpits  on  l^bor  Day  for 
the  sixth  straight  year. 

Ask  one  of  the  members  of  LCLAA  or  APALA  or  CBTU  or  APRl  what  it  feels  like  not 
just  to  be  tolerated,  not  just  to  be  appreciated,  but  to  be  celebrated  by  the  movement 
they  love  so  well.  Ask  a  member  of  Pride  At  Work  or  CLUW. 

We  hear  a  lot  about  the  so-called  glass  ceiling.  Now,  no  offense  to  the  glaziers,  but 
we  don't  need  any  glass  ceiling.  (Applause) 

And  we  sure  don't  want  one  in  the  labor  movement. 

John  Sweeney  has  guaranteed  that  women  and  people  of  color  are  part  of  his  admin- 
istration. He  doesn't  just  talk  the  talk,  he  delivers. 

Linda  Chavez-Thompson  is  one  of  the  chief  executive  officers.  And  under  John 
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Sweeney's  leadership,  the  Executive  Council  has  more  women  and  people  of  color  than 
ever  before  in  the  history  of  the  AFL-CIO. 

John  Sweeney  recognizes  that  60  percent  of  the  members  of  the  AFL-CIO  are  women 
and  p>eople  of  color.  Thanks  to  John  Sweeney,  we  have  leamed  how  to  use  our  heads,  as 
well  as  our  hearts,  by  founding  labor's  first  capital  stewardship,  by  creating  our  country's 
first  labor  college  and  by  launching  our  first-ever  community  affiliate  organization. 
Working  America.  It's  providing  a  voice  for  workers  who  don't  have  a  union. 

In  its  first  year.  Working  America  grew  to  1  million  members,  joining  us  in  our  battle 
to  preserve  Social  Security,  to  protect  our  pensions  and  to  restore  the  freedom  of  workers 
to  form  and  join  unions. 

Brothers  and  sisters.  Working  America  helps  us.  It  brings  the  kind  of  power  we  need 
to  win  national  health  care,  to  help  tiade  policies  that  are  destroying  our  manufacturing 
jobs  and  to  bring  justice  to  the  giant  corporations  like  Wal-Mart  that  are  destioying  our 
middle  class.  John  led  the  way  in  the  creation  of  these  innovative  programs. 

And  let  me  add  something  that  got  very  little  note  from  the  press  and  political  com- 
mentators. When  the  right  wing  got  tired  of  Bill  Clinton  winning  for  our  working  fami- 
lies, they  went  after  him  with  Ken  Starr  and  the  most  malicious  impeachment  in  our  his- 
tory. The  first  national  leader  from  any  field  who  stood  up  and  spoke  out  in  defense  of 
our  president  and  made  his  re-election  possible  was  John  Sweeney.  (Applause) 

John  Sweeney  taught  us  the  importance  of  sticking  together  and  standing  up  for 
each  other,  particularly  during  difficult  times. 

Three  years  ago  we  did  just  that  in  Illinois.  All  of  the  affiliates — and  I  do  mean  all  of 
the  affiliates — ^backed  the  same  candidate  for  governor  in  the  primary.  We  won.  We  con- 
tinued our  solidarity,  and  now  we  have  a  worker-friendly  House  and  Senate,  a  Demoaatic 
govemor  and  two  great  U.S.  senators,  Dick  Durbin  and  Barack  Obama.  (Applause) 

We  accomplished  all  that  because  we  stuck  together.  That's  what  John  Sweeney  is  all 
about,  solidarity.  He  knows  what  it  means  to  stand  together  during  the  tough  times,  to 
stand  shoulder  to  shoulder  to  win  the  battle.  He  will  join  any  of  us  on  the  picket  line,  at 
the  bargaining  table,  at  the  plant  gate.  He's  even  gone  to  jail  for  us. 

Sisters  and  brothers,  it  is,  indeed,  my  distinct  honor  to  present  to  the  delegates  and 
guests  of  this  convention  our  president,  John  Sweeney.  (Standing  ovation) 

KEYNOTE  ADDRESS 

JOHN  SWEENEY 
President,  AFL-CIO 

Thank  you.  Thank  you  very  much.  Thank  you  very  much.  Thank  you,  brothers  and 
sisters.  And  thanks  to  Zelda  Robinson  and  Margaret  Blackshere,  who  make  the  words  to 
the  Preamble  to  our  Constitution  come  alive.  Their  spirit  and  the  voices  of  the  workers 
and  the  images  in  the  video  presentation  remind  us  not  only  of  the  richness  of  our  history 
and  the  sacrifices  of  our  founders,  but  of  the  values  we  share,  the  values  of  the  members 
we  serve  today.  The  milestones  Margaret  mentioned  weren't  reached  because  of  John 
Sweeney,  they  are  markers  we  all  reached  together. 

And  I'd  like  to  thank  my  partners.  Rich  Tmmlca  and  Linda  Chavez-Thompson,  as 
well  as  all  the  members  of  our  AFL-CIO  Executive  Council,  our  vice  presidents,  for  lead- 
ing us  with  commitment  and  dedication  every  step  of  the  way. 

1  also  want  to  thank  each  and  every  one  of  you,  our  delegates  and  our  activists  from 
every  comer  of  our  country  and  every  level  of  our  tiade  movement.  You  are  the  warriors 
of  our  movement,  and  1  thank  you  all  from  the  bottom  of  my  heart.  (Applause) 

Brothers  and  sisters,  the  Preamble  to  our  AFL-CIO  Constitution  is  a  remarkable  docu- 
ment. It  is  our  compass,  our  manifesto,  our  mission  statement;  and  its  powerful  words 
remind  us  of  the  many  layers  of  responsibility  we  shoulder  as  leaders  of  our  federation. 

And  I  promise  you  this:  As  long  as  I  am  president  of  the  AFL-CIO,  I'm  going  to  work 
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harder  every  day  to  live  up  to  those  responsibilities,  not  just  some  of  them,  not  just  the 
easy  ones,  but  all  of  them.  (Applause) 

Brothers  and  sisters,  one  of  my  greatest  responsibilities  as  your  president  is  to  be  hon- 
est with  you  when  things  go  wrong;  and  this  morning  is  one  of  those  times.  Despite  the 
best  efforts  of  a  lot  of  good  people,  several  of  our  largest  unions  have  decided  not  to  join 
us  at  this  historic  convention,  this  crucial  convention.  1  am  deeply  disappointed.  My  own 
union  is  among  them. 

One  of  the  film  clips  you  saw  in  the  Preamble  presentation  was  from  the  1936  strike 
that  launched  my  union,  SEIU  Local  32BJ,  in  New  York  City.  Those  men  and  women  lit- 
erally had  to  kick  their  way  into  the  AFL.  The  federation  didn't  want  them  because  they 
were  only  lowly  janitors  and  elevator  operators.  They  got  a  charter,  but  the  AFL  revoked  it 
after  their  first  organizing  campaign  failed. 

But  with  the  help  of  the  typographers  and  garment  workers  and  dozens  of  other 
unions,  they  won  a  huge  strike  for  recognition. 

Within  10  years,  they  had  40,000  members;  and  they  became  the  flagship  of  SEIU,  a 
sturdy,  financial  and  spiritual  base  for  the  leaders  who  followed. 

After  that  history  of  struggle  to  get  into  the  AFL,  pulling  out  of  our  convention  dis- 
honors the  founders  and  the  members  of  my  union.  (Applause) 

Brothers  and  sisters,  it's  a  grievous  insult  to  all  the  unions  that  helped  us  and  to  the 
unions  in  this  hall  who  came  here  to  discuss  and  debate  the  difficult  issues  and  make 
historic  changes;  but  most  of  all,  it  is  a  tragedy  for  working  people  because  at  a  time 
when  our  corporate  and  conservative  adversaries  have  created  the  most  powerful  anti- 
worker  political  machine  in  the  history  of  our  country,  a  divided  movement  hurts  the 
hopes  of  working  families  for  a  better  life;  and  that  makes  me  very  angry.  The  labor 
movement  belongs  to  all  of  us.  (Standing  ovation) 

Sisters  and  brothers,  every  worker  and  our  future  should  not  be  dictated  by  the 
demands  of  any  group  or  the  ambitions  of  any  individuals.  (Standing  ovation) 

But  it  is  also  my  responsibility  to  hold  our  movement  together  because  our  power  is 
vested  in  our  solidarity.  So  I  want  you  to  know  1  will  overcome  my  own  anger  and  disap- 
pointment and  do  everything  in  my  power  to  bring  us  back  where  we  belong,  and  that's 
together.  (Applause) 

1  also  want  you  to  know  that  I'm  the  carrier  of  two  union  cards.  I  am  happy  to  say 
that  1  am  also  a  proud  member  of  OPEIU.  (Applause) 

Brothers  and  sisters,  our  past  is  filled  with  the  sacrifice  and  nobility  and  courage  of 
millions  of  men  and  women.  Like  just  about  everybody  in  this  hall,  my  local  union  gave 
me  a  chance  to  learn  what  it  takes  to  win  for  working  families.  As  a  business  agent,  a  dis- 
trict leader  and  president  of  my  local,  as  the  leader  of  two  citywide  strikes,  making  things 
work  for  working  people  is  what  mattered  to  me  then  and  now;  and  none  of  us  should 
ever  forget  what  our  movement  is  all  about:  Winning  rewards  for  work  and  respect  for 
workers.  (Applause) 

But  we  can't  afford  to  dwell  in  the  past  because  our  future  is  cmshing  down  upon  us. 
And  so  this  week,  1  want  to  celebrate  not  by  walking  down  memory  lane  and  dawdling  in 
history  but  by  redirecting  the  courses  we  are  taking  and  making  history.  For  our  union 
movement  the  future  is  now,  and  the  stakes  have  never  been  higher  for  working  families. 

For  a  single  mother  with  one  of  our  floundering  airlines,  what  we  do  this  week,  the 
decisions  we  make,  are  not  abstract  considerations.  For  her  and  tens  of  thousands  of  air- 
line workers,  what  we  do  may  spell  the  difference  between  winning  back  their  wages  or 
losing  more  in  a  bankmptcy  shell  game. 

For  a  young  steelworker  and  his  family  in  Cleveland,  it  can  result  in  hanging  on  to 
his  good-paying,  good-benefit  job  or  having  it  shipped  overseas.  For  a  retired  auto  worker 
in  Florida,  what  we  do  this  week  may  mean  living  with  dignity  of  a  defined-benefit 
pension  plan  or  skimping  by  on  Social  Security  alone.  And  for  a  teenage  textile  worker  in 
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Bangladesh  or  El  Salvador  or  China,  it  could  mean  the  difference  between  living  free  or 
dying  in  workplace  servitude. 

Today  all  of  us  are  living  in  a  seesaw  world  that  raises  up  corporate  profits,  CEO 
compensation  and  stock  prices  by  pushing  workers'  wages  and  benefits  down.  The  janitor 
trying  to  pay  off  a  franchise  fee  in  Seattle,  the  state  employee  in  Pennsylvania,  the  gro- 
cery worker  fighting  off  Wal-Mart  in  New  York,  the  teacher  struggling  to  pay  off  a  student 
loan  in  Arizona,  the  computer  worker  being  forced  to  train  her  replacement  from  India, 
they  are  all  depending  on  us  and  we  cannot  and  must  not  let  them  down.  (Applause) 

Brothers  and  sisters,  I  believe  our  members  and  all  working  people  are  ready  to  stand 
with  us  and  fight  with  us  if  we  are  ready  to  lead  them.  They  know  that  something  big, 
something  chilling  is  going  on  in  our  country,  and  it  isn't  something  good  for  them. 
They  are  frustrated  and  disappointed  and  disgusted. 

Voters  are  tired  of  being  told  that  standing  in  line  for  eight  hours  is  the  American  way. 

Workers  are  tired  of  being  told  that  shipping  jobs  overseas  is  progress  and  that  stand- 
ing in  an  unemployment  line  happens  to  everytxDdy. 

Immigrants  are  tired  of  standing  in  line  to  be  denied  rights  and  benefits  they  deserve. 

Mothers  and  fathers  are  tired  of  standing  in  line  to  get  their  children  into  decent 
schools,  and  they're  tired  of  standing  in  line  at  emergency  rooms. 

Working  people  in  our  coimtry  are  tired  of  standing  in  line.  But  we  don't  want  to 
just  help  them  go  to  the  head  of  the  line.  The  point  is  in  America,  the  richest  country  in 
the  world,  there  should  be  no  lines.  (Applause) 

Brothers  and  sisters,  these  pressures  have  been  building  for  the  last  25  years  and  they 
started  hundreds  of  years  before  that.  But  we  have  only  four  days  to  make  the  decisions 
that  will  help  us  buUd  the  power  to  eliminate  the  lines  of  income  and  wealth  that  divide 
our  nation  and  our  world. 

This  afternoon  we  will  begin  clearing  a  path  to  power  by  addressing  one  of  our  most 
serious  shortcomings  as  a  movement.  And  it's  not  about  stmcture  or  governance  or  man- 
dates for  organizing  or  bargaining.  It's  about  leadership.  For  many  years  we've  worked 
together  to  paint  a  portrait  of  social  progress  with  broad  and  powerful  strokes  of  action. 
But  when  it  comes  to  bringing  the  faces  and  cultures  of  our  leadership  into  harmony 
with  the  diverse  faces  and  cultures  of  our  members,  we've  barely  picked  up  the  brush. 
Our  actions  toward  achieving  diversity  just  don't  match  our  words. 

When  it  comes  to  fighting  racism  and  sexism  in  America,  we  should  be  taking  the 
field  instead  of  just  cheering  from  the  sidelines.  (Applause) 

So  at  this  convention  we  will  be  approving  more  leadership  training  and  develop- 
ment for  women  and  people  of  color  and  increasing  our  outreach  to  younger  workers. 
(Applause) 

For  the  first  time  in  our  history,  we  will  ask  our  national  affiliates  to  sign  a  set  of 
diversity  principles  and  require  annual  reports.  We  will  also  require  the  AFL-CIO 
Executive  Council,  as  well  as  our  state  federations  and  our  central  labor  councils,  to 
de\'elop  plans  to  achieve  targeted  levels  of  diversity  by  the  2009  convention.  (Applause) 

At  that  convention  we  wiH  require  that  all  delegations  reflect  the  faces  of  their 
members.  We  may  disagree  on  many  things  during  the  next  four  days,  but  I  hope  none 
of  us  will  disagree  with  our  diversity  proposals.  1  will  ask  for — and  we  should  demand 
of  ourselves — a  vote  of  approval  that  is  unanimous.  (Applause) 

Brothers  and  sisters,  once  we've  cleared  away  the  obstacles  to  the  leadership  diversity 
we  need,  we're  going  to  ask  you  to  approve  the  most  radical  reforms  we've  ever  considered. 
We  will  begin  building  the  new  power  we  need  by  approving  a  huge  shift  of  AFL-CIO 
resources  into  organizing  so  we  can  ratchet  up  strategic  campaigns  aimed  at  the  likes  of 
Wal-Mart,  Comcast,  Clear  Channel  and  Toyota.  (Applause) 

We  wUl  be  doing  this  so  we  can  provide  serious  incentives  to  encourage  our  affiliates 
to  invest  more  and  work  harder  and  smarter  to  bring  in  new  members.  We  will  open  up  a 
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new  front  on  the  enemies  of  working  families  by  creating  industry  coordinating  commit- 
tees that  will  develop  strategic  organizing  and  bargaining  plans  and  enforce  contract  stan- 
dards. We  will  intensify  our  campaign  to  pass  the  Employee  Free  Choice  Act  and  guaran- 
tee all  workers  the  freedom  to  join  or  form  unions.  (Applause) 

We  will  also  approve  more  enforceable  rules  governing  organizing  and  jurisdictions. 
We  will  approve  a  plan  to  double  the  size  of  our  new  community  affiliate,  so  by  2006, 
Working  America  will  have  2  million  members.  (Applause) 

Brothers  and  sisters,  we  will  rise  to  the  challenge  of  growth,  yet  we  know  organizing 
by  itself  will  not  win  the  war  on  working  families.  We  also  have  to  silence  the  guns  of 
greed  that  are  pounding  away  at  working  people  and  our  unions. 

We  will  substantially  increase  the  resources  we  are  putting  into  mobilizing  our  mem- 
bers for  political  and  legislative  action,  and  we  will  transform  the  way  we  do  both.  (Applause) 

It  is  clear  to  me  that  we  must  build  a  year-round,  year-in,  yecir-out  membership 
mobilization  for  legislation  and  politics.  (Applause) 

Our  enemies  don't  take  timeouts;  and  from  here  forward,  neither  will  we.  (Applause) 

We  will  change  the  rules  of  politics  in  our  country  by  demanding  that  all  officehold- 
ers support  working  families  and  the  freedom  to  join  unions.  And  the  ones  who  betray 
us,  regardless  of  party,  will  no  longer  be  with  us.  (Applause) 

We  will  change  the  focus  of  our  political  work  by  mobilizing  close  to  the  ground  in 
our  states  and  local  communities  where  we  have  the  people  power  to  get  our  country 
moving  on  an  upward  path.  And  to  make  it  happen,  we  will  bring  our  state  federations 
and  labor  councils  from  the  back  row  to  the  front  row  in  our  march  toward  justice.  (Applause) 

We  will  adopt  strong  measures  to  encourage  full  affiliation  and  funding  for  our 
state  and  local  organizations  and  by  holding  ourselves  accountable  through  standards 
of  performance  as  we  realign  our  grassroots  movement.  (Applause) 

We  have  had  a  tenific  success  in  states  like  New  York  and  Colorado  where  we've 
restacked  the  political  deck  in  favor  of  working  families,  and  in  tovms  like  Cleveland  and 
Los  Angeles  where  we're  creating  the  hottest  union  cities  in  America. 

For  the  L.A.  miracle,  we  owe  a  huge  debt  of  gratitude  to  our  brother,  Miguel  Contreras. 
(Applause) 

Miguel  showed  us  how  to  create  real  power  by  bringing  our  unions  and  communi- 
ties together  with  political  action  and  organizing.  And  we  will  not  soon  forget  him. 
Miguel  believed  organizing  and  politics  go  hand  in  hand.  We  believe  it  and  we  will  honor 
his  memory  and  the  spirit  he  stirred  in  us  by  expanding  our  state  and  local  leadership 
development  program  and  giving  it  a  new  name.  It  will  be  called  the  Miguel  Contreras 
Leadership  Institute.  (Applause) 

Brothers  and  sisters,  at  this  convention  we'll  be  rededicating  ourselves  to  building 
stronger  alliances  with  union  movements  around  the  globe.  We  have  awesome  responsi- 
bilities as  leaders  of  the  worldwide  labor  movement,  and  we're  delighted  that  more  than 
200  leaders  from  other  countries  have  come  to  be  with  us  and  to  meet  those  responsibilities. 

I  want  to  ask  our  international  guests  to  stand  and  be  recognized.  Will  all  the  inter- 
national guests  please  rise.  (Applause) 

Thank  you  for  coming. 

My  friends,  we  have  an  intense  week  ahead  of  us;  and  we  have  already  been  through 
many  weeks  that  have  strained  our  patience  as  well  as  our  tolerance.  But  I  am  confident 
we  will  not  lose  sight  of  our  goal  of  building  power,  to  demand  that  employers  and  politi- 
cians and  policymakers  heed  our  call  to  reward  work  and  respect  workers. 

We  have  a  head  start  on  doing  that  because  all  across  our  country,  workers  are  already 
fighting  and  winning  struggles  to  form  unions  and  reform  our  bankrupt  political  system. 

In  Houston,  Texas,  the  Harris  County  AFL-CIO  and  UNITE  HERE  linked  arms,  devel- 
oped a  political/legislative/organizing  strategy  and  helped  workers  at  the  Hilton  hotel 
become  the  first  Houston  hotel  workers  ever  represented  by  a  union.  (Applause) 
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Down  in  High  Point,  North  Carolina,  the  UAW,  with  the  backing  of  the  community 
and  the  state  federation,  took  on  the  National  Right  to  Work  Committee,  executed  two 
brilliant  and  grueling  campaigns  and  won  a  union  for  workers  at  Thomas  Built 
Freightliner.  (Applause) 

In  Bangor,  Maine,  the  Bangor  Central  Labor  Council  joined  with  the  Teamsters  to 
help  workers  at  DHL  organize.  They  energized  the  entire  community  to  get  two  dozen 
fired  workers  their  jobs  back,  and  today  those  workers  are  negotiating  their  first  contract 
and  setting  the  pace  for  campaigns  at  DHL  all  across  the  country. 

In  Colorado,  our  state  federation  coordinated  a  multiyear  campaign  to  take  back  con- 
trol of  state  government  for  the  first  time  in  40  years;  and  our  political  turnabout  is  help- 
ing all  of  our  unions  win  organizing  and  legislative  victories. 

On  the  West  Coast,  the  proud  dock  workers  of  the  ILWU,  with  Rich  Tmmka  at  the 
bargaining  table  and  the  help  of  the  entire  labor  movement,  beat  back  the  most  drastic 
concession  demands  in  their  history  and  resolved  to  repay  their  brothers  and  sisters  by 
going  wherever  there  is  a  fight.  Last  fall  that  meant  hitting  the  streets  for  political  action 
in  Iowa,  Wisconsin,  Ohio,  Arizona  and  New  Mexico. 

All  across  our  country,  canvasses  for  Working  America  broke  records  for  recruitment 
and  joined  the  fight  to  protect  minimum  wage  and  to  stop  CAFTA,  to  secure  health  care 
and  protect  Social  Security. 

And  right  here  in  Chicago,  hospital  workers  are  carrying  on  the  fight  by  organizing. 
Strikers  at  the  Congress  Hotel  are  bringing  their  renegade  employer  surely  to  justice;  and 
all  of  labor  is  fighting  together  to  stop  Wal-Mart  from  pulling  down  this  great  city. 
(Applause) 

Some  of  these  workers  and  leaders  are  with  us  this  morning,  and  I'm  going  to  ask  them 
to  join  me  on  stage  so  we  can  commend  them  for  their  courage  and  their  commitment. 

From  the  Thomas  Built  campaign.  North  Carolina  State  Fed  President  James 
Andrews,  and  Niels  Chapman  from  the  UAW. 

Representing  the  victory  at  DHL,  Jack  McKay  from  the  Bangor  Central  Labor  Council. 

From  the  Hilton  hotel  victory,  Richard  Shaw  from  the  Harris  County  CLC. 

From  the  political  wars  of  Colorado,  Steve  Adams  from  the  Colorado  AFL-CIO;  from 
the  ILWU,  President  Jim  Spinosa,  Vice  Presidents  Robert  McEUrath  and  Wesley  Furtado 
and  Coast  Committeeman  Joe  Wenzl  and  Secretary-Treasurer  William  Adams. 

Let's  also  welcome  all  the  record-breaking  canvassers  from  Working  America  from 
Portland,  Oregon,  and  all  the  fighting  workers  who  are  with  us  here  from  Chicago. 
(Statiding  ovation) 

Brothers  and  sisters,  these  workers  and  leaders  are  what  our  movement  is  all  about, 
and  this  is  what  our  convention  is  all  about,  fighting  to  build  power  and  winning  for 
working  families.  Just  as  the  delegates  met  50  years  ago  and  vowed  to  build  a  new  labor 
movement  for  their  hard  times,  let  us  commit  to  build  a  new  movement  for  our  hard 
times.  Let  us  disagree  about  how  we  build  our  power,  but  let  us  come  together  and  never 
forget  that  we  seek  it  because  of  our  shared  commitment  to  overcoming  injustice.  And  let 
us  proceed  confidently,  knowing  that  we  will  overcome  any  obstacles  because  we  care. 
We  care  enough  to  fight  for  our  members.  We  care  about  our  members  and  working  fam- 
ilies here  in  our  country  and  all  around  the  world.  Most  of  all,  we  care  about  each  other, 
and  that's  what  aeates  the  solidarity  that  is  at  the  core  of  our  movement  and  at  the  cen- 
ter of  our  lives. 

We  care,  and  because  we  care  we  will  confront  our  challenges  and  our  challengers 
alike.  We  will  meet  them  with  fight,  we  will  meet  them  with  commitment,  we  will  meet 
them  with  courage.  We  will  stmggle  together  and  stand  together  and  fight  together  until 
we  win  together. 

Thank  you.  God  bless  you  all,  and  God  bless  the  AFL-CIO.  God  bless  America.  And 
God  help  us.  (Standing  ovation) 
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I  just  want  you  to  meet  the  two  women  of  my  life,  my  wife,  Maureen,  and  my 
daughter,  Patricia  Moore.  We  have  some  of  the  members  of  our  family  over  on  the  side 
there,  my  sister,  Cathy,  and  her  husband,  Greg,  and  my  two  nieces,  Suzanne  and 
Christine.  Thank  you  all  very  much. 

...Joe  Uehlein  and  the  Fred  Nelson  Group  entertained  the  delegation. 

JOE  UEHLEIN:  Jill  Sobule  on  guitar,  Lester  Chambers  on  harmonica.  This  is  a  Jill 
Sobule  original.  (Applause) 

TRUMKA:  We  want  to  thank  Lester  Chambers,  Jill  Sobule  and  the  Fred  Nelson 
Group.  Let's  hear  it  for  them.  (Applause) 

We're  going  to  take  a  very  quick  break  for  lunch.  Please  be  sure  to  be  back  in  your 
seats  at  1:30.  We've  got  a  lot  to  do  this  afternoon. 

Now,  there  are  restaurants  and  food  stalls  along  the  pedestrian  side  of  the  pier  on  the 
ground  level.  There  will  also  be  some  food  stands  on  this  level  outside  the  convention 
hall  for  those  who  don't  want  to  go  outside. 

We'll  be  back  at  1:30.  Thank  you. 

UEHLEIN:  We're  going  to  take  you  out  on  the  Lester  Chambers  classic,  "People  Get 
Ready." 

(The  convention  recessed  at  12:40  p.m.,  to  reconvene  at  1:30  p.m.) 
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Monday,  July  25,  2005 


AFTERNOON  SESSION 

The  convention  was  called  to  order  at  2:00  p.m.,  President  Sweeney  presiding. 

PRESIDENT  JOHN  J.  SWEENEY:  The  convention  will  come  to  order. 

Brothers  and  sisters,  this  afternoon  we  are  going  to  take  up  an  issue  as  important  as 
any  we  face:  Ensuring  that  the  labor  movement's  leadership  reflects  the  diversity  of  our 
membership.  We  will  hear  a  report  from  Saturday's  National  Summit  on  Labor  and 
Diversity  and  consider  a  resolution  and  constitutional  amendment  that  will  make  funda- 
mental changes  to  achieve  greater  diversity  at  every  level  of  union  movement  leadership. 

Much  of  what  we  will  decide  here  involves  how  we  will  change  our  movement  to 
meet  a  range  of  big  challenges.  But  before  that,  we  want  to  talk  about  exactly  what  those 
big  challenges  are. 

Resolution  3,  "The  Values  That  Unite  Us  as  a  People  and  a  Movement,"  and 
Resolution  4,  "Good  Jobs  for  America's  Workers,"  confront  the  degradation  of  job  quality, 
health  and  retirement  security  and  public  programs  that  serve  working  families. 

We'U  consider  those  resolutions  today.  At  the  end  of  the  day  we  will  take  up 
Resolution  50,  "Opposition  to  the  Dominican  Republic-Central  America  Free  Trade 
Agreement."  Please  be  sure  that  you're  in  the  hall  for  that  discussion. 

We  will  talk  about  how,  together,  we  are  going  to  stop  CAFTA  before  it  has  a  chance 
to  kill  more  good  American  jobs  and  lower  working  standards  as  its  twdn  brother,  NAFTA, 
has  done. 

Before  we  take  up  resolutions,  though,  I'd  like  to  call  on  a  great  friend  of  working 
families  who's  kind  enough  to  join  us  today  but  whose  schedule  doesn't  let  him  have 
more  time  with  us. 

The  civil  rights  movement  has  given  us,  our  nation,  a  host  of  real  heroes,  from  Dr. 
Martin  Luther  King  Jr.,  Rosa  Parks,  Thurgood  Marshall,  John  Lewis,  Jesse  Jackson  and  oth- 
ers, to  our  next  sf)eaker,  Julian  Bond.  If  anyone  in  public  life  is  a  profile  in  courage,  it's 
Julian  Bond. 

From  his  student  days  more  than  40  years  ago  until  now,  he  has  been  in  the  forefront 
of  the  battle  for  civil  rights  and  economic  justice.  He  has  faced  jail  for  his  convictions  more 
times  than  I  could  count.  But  nothing  stops  him  from  doing  what  he  knows  is  right. 

He  has  come  a  long  way  from  the  days  when  he  was  organizing  protests  around  the 
South  and  when  he  had  to  be  elected  three  times  before  he  was  allowed  to  take  his  seat 
in  the  Georgia  House  of  Representatives.  Today  he  is  a  commentator  on  "America's  Black 
Forum,"  the  oldest  black-owned  show  in  TV  syndication.  And,  of  course,  he  is  a  leader  in 
the  struggle  for  true  racial  equality  as  the  chair  of  the  NAACP. 

Please  welcome  one  of  America's  great  soldiers  in  the  battle  for  social  justice,  Julian 
Bond.  (Standing  ovation) 
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JULIAN  BOND 
President,  NAACP 

Thank  you.  Thank  you  a  great  deal,  President  Sweeney.  Thank  you,  brothers  and  sis- 
ters, for  that  kind  welcome. 

1  received  this  invitation  with  a  great  deal  of  pleasure.  I'm  delighted  to  be  here, 
because  I  know  the  mutual  benefits  that  grow  from  the  historical  alliance  between 
organized  labor  and  the  movement  for  civil  rights.  These  are  benefits  we  must  all  work 
to  strengthen  and  extend  today. 

But  before  I  start,  I'd  like  to  personally  thank  President  Sweeney  for  this  invitation. 
And  1  want  to  tell  you  a  story  about  him.  I  told  this  story  when  he  spoke  to  the  NAACP 
convention's  labor  lunch  two  weeks  ago. 

Some  years  ago  I  was  invited  to  speak  at  the  annual  convention  of  the  United  Auto 
Workers  in  Las  Vegas.  Because  1  was  vacationing  in  Minnesota,  this  would  be  a  quick  day 
trip,  fly  to  Las  Vegas,  make  my  speech  and  fly  out.  But  when  I  got  back  to  the  Las  Vegas 
Airport  my  flight  was  canceled,  I  was  stuck,  without  even  enough  cash  for  a  cab  ride  back 
to  town. 

Desperate,  I  looked  around  the  crowded  airline  terminal.  Surely,  somebody  here 
would  lend  me  enough  money  to  take  a  cab  back  into  Las  Vegas.  And  1  saw  two  men 
whom  1  didn't  know  but  whose  faces  1  recognized.  Surely,  one  of  them  would  help  me 
if  I  asked. 

One  of  these  two  men  was  Steve  Forbes,  the  rich  businessman,  then  running  for 
president.  The  other  man  was  John  Sweeney.  Who,  1  asked  myself,  would  lend  me 
enough  money  to  get  back  to  town?  Would  it  be  the  multibillionaire  plutocrat,  the  son  of 
privilege,  the  promoter  of  the  flat  tax?  Or  would  it  be  the  leader  of  the  American  move- 
ment of  working  women  and  men? 

1  made  the  right  decision,  I  asked  John  Sweeney  for  a  loan,  he  gave  it  to  me  and  1 
didn't  have  to  spend  the  night  in  the  Las  Vegas  Airport.  And,  most  importantly,  1  paid 
him  back.  (Applause) 

And  I'd  be  remiss  if  I  didn't  thank  organized  labor  for  its  consistent  support  of  the 
NAACP's  work  over  the  years.  You've  been  a  good  friend  in  fair  weather  and  foul,  and  we 
are  deeply  appreciative.  (Applause) 

I've  had  two  union  cards  in  my  wallet  during  my  working  life.  1  have  one  there  now. 
I'm  proud  to  serve  on  the  board  of  American  Rights  at  Work,  formed  to  ensure  American 
working  women  and  men  have  the  right  to  organize  unions  and  to  bargain  collectively 
with  their  employers.  (Applause) 

There  has  never  been  a  time  when  the  representatives  of  organized  labor  didn't  serve 
on  the  NAACP's  board  of  directors  or  in  our  leadership  and  membership.  Helping  me  to 
govern  the  NAACP  today  are  Richard  Womack,  assistant  to  President  Sweeney;  Bill  l-ucy, 
secretary-treasurer  of  AFSCME — (Applause) — Clayola  Brown,  international  vice  president 
of  UNITE  HERE;  Annie  B.  Martin,  a  member  of  the  executive  board  of  the  New  York  City 
Central  Labor  Council;  Nate  Goodin  of  the  UAW;  and  Charies  Smith  of  the  NEA. 

The  unions  I've  mentioned  aren't  the  only  ones  which  support  the  work  we  do  to 
make  democracy  stronger.  We're  proud  to  list  many,  many,  many  others  as  fellow  soldiers 
in  the  ongoing  fight  for  human  rights. 

In  1961,  when  Martin  Luther  King  addressed  the  4th  Constitutional  Convention  of 
the  AFL-CIO  in  Bal  Harbour,  Florida,  he  spoke  of  the  unity  of  purpose  between  the  labor 
movement  and  the  movement  for  civil  rights. 

He  said  then,  "Our  needs  are  identical  with  labor's  needs — decent  wages,  fair  working 
conditions,  health  and  welfare  measures,  livable  housing,  old-age  security,  conditions  in 
which  families  can  grow,  have  education  for  their  children  and  respect  in  the  community. 

"That's  why,"  he  said,  "Negroes  support  labor's  demands  and  fight  laws  which  curb 
labor. 
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"That's  why,"  he  said,  "the  labor  hater  and  the  laborer  baiter  is  virtually  always  a 
twin-headed  creature  spewing  anti-Negro  epithets  from  one  mouth  and  anti-labor  propa- 
ganda from  the  other.  This  duality  of  interest  of  labor  and  Negroes  makes  any  crisis 
which  lacerates  you  a  crisis  from  which  we  bleed.  As  we  stand  on  the  threshold  of  the 
second  half  of  the  20th  century,  a  crisis  confronts  us  both." 

Now,  we  stand  today  on  the  threshold  of  the  21st  century  and  a  crisis  confronts  us 
once  again.  It  is  a  crisis  for  the  freedom  movement,  a  crisis  for  the  movement  of  working 
women  and  men. 

The  current  leadership  of  the  House  and  the  Senate  is  more  hostile  to  civil  rights  and 
to  labor  than  any  in  recent  memory.  On  a  civil  rights  report  card  issued  by  the  NAACP, 
they  failed.  But  we  are  part  of  a  progressive  coalition  in  America  that  over  decades  has 
created  a  truly  compassionate  government,  a  coalition  which  introduced  Social  Security 
and  protection  for  workers,  a  coalition  which  helped  to  outlaw  racial  discrimination,  a 
coalition  that  made  preservation  of  the  environment  a  national  priority,  a  coaUtion  that 
gave  Americans  access  to  the  courts  when  calamity  struck  and  redress  was  required. 

All  this  and  more  came  about  because  a  coalition  of  the  concerned  worked  together 
and  voted  together  to  make  the  benefits  of  our  democracy  extend  to  all. 

But  in  recent  years,  a  stealthy,  devious  campaign — the  enemies  of  justice  and  fair 
play  have  whittied  away  at  the  components  of  the  progressive  coalition.  They  promoted 
deeply  flawed  economic  and  foreign  policies.  They  passed  tax  cuts  that  not  only  were 
unfair  but  were  unaffordable. 

Ideas  of  government  that  once  were  marginal,  even  delusional,  have  now  moved  to 
center  stage.  The  whacky  has  become  the  reality.  The  unimaginable  is  now  taken  for 
everyday  truth. 

How  did  they  do  it?  How  did  they  make  political  hay  from  barnyard  straw?  They  did 
it  by  coupling  ostentatious  piety  with  a  victim  mentality.  They  quoted  Martin  Luther 
King,  and  they  misused  his  message.  They  reinforced  their  message  by  harnessing  an 
around-the-clock,  perpetual-motion  attack  machine  and  an  echo  chamber;  and  even 
some  of  our  friends,  even  some  Democrats,  won't  take  their  own  side  in  a  fight. 

This  movement  has  restricted  access  to  the  courts.  They've  capped  damages  for  even 
the  most  egregious  practices.  They've  eviscerated  class-action  lawsuits,  and  not  coinciden- 
tally,  they've  shielded  industry  after  industry  from  legal  scrutiny. 

They  tried  an  aggressive  campaign  to  seduce  black  ministers  to  create  a  brand  new 
political  party,  a  party  whose  initials  are  FBGP.  That  stands  for  the  Faith-Based  Grant  Party. 
Their  hope  is  to  create  an  alliance  of  the  neocons  and  the  theocons,  all  tied  together  by 
federal  cash. 

They're  attacking  Social  Security,  the  underpinning  of  every  American's  dream  of 
retirement,  free  from  need  and  want.  They  wanted  private  charity  to  replace  govern- 
ment's helping  hands.  They've  outsourced  thousands  and  thousands  of  jobs. 

Now  they're  even  outsourcing  torture,  sending  suspects  to  foreign  lands. 

Their  budget  is  "Bushed."  It  gives  real  meaning  to  the  Ownership  Society.  That's  the 
society  where  you're  on  your  own.  They're  waging  class  war  from  the  top  down,  taking 
food  from  the  mouths  of  poor  children  and  giving  more  to  millionaires.  They're  practic- 
ing a  kind  of  trickle-down  economics,  and  I'm  tired  of  it  trickling  on  me.  (Applause) 

They  tell  us  they're  true  believers  but  they're  really  true  deceivers.  And  you  know 
better  than  most,  they've  gone  after  labor  unions,  making  it  harder  for  workers  to 
organize,  forbidding  TSA  workers  the  right  to  collectively  bargain  for  better  pay  and 
better  working  conditions. 

Today  a  significant  portion  of  our  population  faces  permanent  privatization  with 
the  percentage  living  in  poverty  going  up.  And  for  those  workers  whose  skins  are  black 
or  brown,  the  gap  is  greater  and  the  prospects  even  bleaker.  Today  the  net  financial  assets 
of  black  families  in  which  one  member  has  a  post-graduate  degree  are  lower  than  the 
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financial  assets  of  white  families  in  which  the  highest  level  of  education  achieved  is  grad- 
uation from  elementary  school. 

But  we  know  black  union  members  make  29  percent  more  than  their  unorganized 
and  unrepresented  counterparts.  We  know  they're  28  percent  more  likely  to  have  health 
insurance.  Economic  security  creates  a  climate  in  which  social  justice  prospers.  Economic 
stagnation  breeds  an  environment  of  political  scapegoating  and  social  hostility. 

Former  President  Clinton  told  us,  "The  new  global  economy  contains  within  it  seeds 
of  new  dismptions,  new  instabilities,  new  inequalities,  new  threats."  rhose  threats  to 
working  women  and  men  are  real.  The  new  global  economy  allows  employers  maximum 
flexibility  while  providing  record-setting  profits.  Workers,  meanwhile,  are  treated  as  mere 
commodities,  valued  only  in  terms  of  the  bottom  line,  left  at  the  bottom  of  the  economic 
ladder. 

Corporations  now  act  globally,  jumping  across  borders  from  country  to  country  and 
continent  to  continent  looking  for  the  most  compliant  climate  in  which  to  ply  their 
trade  while  their  high-priced  lobbyists  patrol  the  corridors  of  power,  pushing  qualities  like 
NAFTA,  CAFTA  and  GATT.  As  factories  move  south  of  the  border,  good  jobs  go  with  them. 

Capital  travels  around  the  world  with  the  blink  of  an  eye,  and  in  that  blink  it  is  more 
than  jobs  and  wages  that  are  lost.  Families  slip  from  comfort  into  poverty,  communities 
begin  to  erode,  dreams  fade  and  then  they  die. 

Here  at  home,  Stewart  Acuff  reminds  us  more  than  20,000  workers  were  fired  or  dis- 
criminated against  for  labor  activities,  according  to  the  NLRB.  That's  one  worker  being 
penalized  or  fired  every  26  minutes  for  expressing  his  or  her  basic  right  to  join  a  union. 
That's  because  our  labor  laws  are  so  weak  that  employers  routinely  break  them. 

More  than  40  years  ago,  a  coalition  of  progressive  forces  brought  justice  to  the  segre- 
gated South.  That  same  coalition  created  the  New  Deal  this  callous  Congress  has  tried  to 
repeal.  That  coalition  can  shape  public  policy  once  again. 

We  believed  at  our  founding  in  the  NAACP  96  years  ago — and  we  believe  now — that 
an  integrated  society  where  race  and  ethnicity  distinguish  us  but  do  not  divide  us  is  the 
society  that  we  want.  We  want  it  for  ourselves  and  for  our  children  after  us.  We  also  want 
a  society  where  people  are  fairly  compensated  for  the  hard  work  that  they  do,  a  society 
where  those  who  have  don't  run  roughshod  over  the  less  fortunate. 

We  want  a  society  that  bends  toward  compassion,  not  toward  mthlessness;  toward 
cooperation,  not  competition;  a  society  committed  to  the  tme  American  dream. 

For  decades  we've  been  fighting  for  the  rights  of  working  women  and  men  through 
years  of  slavery  and  subjugation.  We  have  been  the  victims  of  gross  racial  capitalism,  the 
suppression  of  our  rights  and  the  exploitation  of  our  labor. 

Things  began  to  change  when  A.  Philip  Randolph  organized  the  Brotherhood  of 
Sleeping  Car  Porters  in  the  192()s.  Blacks  scored  a  major  breakthrough  in  this  stmggle 
when  the  AFL-CIO  recognized  the  brotherhood.  The  NAACP  organized  a  labor  division 
in  1949  that  continues  its  work  of  today. 

In  many  organizing  campaigns  in  the  '30s  and  '40s,  especially  in  the  South,  black 
workers  were  the  first  to  join,  were  the  most  steadfast  and  the  most  militant.  This  was 
tme  of  campaigns  to  organize  longshoremen  along  the  Mississippi  River,  in  ports  in  the 
Gulf  of  Mexico,  on  the  eastern  Atlantic  Coast  and  in  largely  black  mining  regions  in 
Alabama  and  West  Virginia.  The  passage  of  the  Wagner  Act  and  the  formation  of  the 
CIO  gave  all  workers  collective  bargaining  rights  and  gave  black  workers  an  alternative 
to  racially  restrictive  union  practices. 

In  1946,  with  the  labor  movement  stmggling  with  nationwide  strikes,  the  NAACP 
voted  to  immediately  support  the  electric  workers,  the  packinghouse  workers  and  other 
strikers,  and  urged  our  branches  to  take  up  collections  to  make  these  strikes  more  effec- 
tive. As  one  of  our  founders.  Dr.  DuBois,  once  said,  "Every  American  Negro  ought  to 
stand  in  back  of  these  strikes  and  give  them  support  and  sympathy." 
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In  2003,  black  workers  made  up  16.5  percent  of  the  unionized  workforce,  a  greater 
percentage  than  their  numbers  in  the  population.  Numerous  studies  show  that  blacks, 
especially  black  women,  are  more  likely  to  vote  pro-union  in  certification  elections  than 
their  non-black  counterparts.  (Applause) 

Union  membership  is  higher  among  blacks;  and  within  all  demographic  groups, 
black  men  continue  to  have  the  highest  union  membership  rate.  So  while  once  black 
people  couldn't  get  a  union  card,  today  they  and  other  minorities  are  disproportionately 
represented  in  terms  of  the  total  American  population. 

Polls  show  that  when  asked,  77  percent  of  blacks  say  they'd  join  a  union,  [yet]  only 
49  percent  of  whites  say  the  same.  Union  membership  and  that  card  mean  a  great  deal. 
In  2003,  the  average  nonunion  black  worker  earned  S491  a  week  while  the  average  earn- 
ings of  blacks  who  were  union  members  were  $665.  That's  like  a  35  percent  paycheck  bonus. 

But  besides  higher  wages,  that  card  means  better  health  insurance.  It  means 
pensions.  It  means  paid  vacation  time.  It  means  sick  leave.  It  means  other  on-the-job 
safeguards.  It  means  protection  against  unfair  tieatment,  helping  to  level  the  playing 
field  between  employer  and  employee. 

Let  me  quote  from  the  Reverend  Jesse  Jackson,  who  will  speak  here  tomorrow,  from 
a  speech  he  made  at  the  NAACP  convention  just  two  weeks  ago.  He  said  then,  "Hotel 
workers  in  New  York  earn  $17  an  hour  with  health  benefits  and  retirement  plans.  Hotel 
workers  in  Louisiana  or  Atianta  make  $7  an  hour  with  no  benefits  or  retirement  plans. 
Bally's  workers  in  Las  Vegas  make  $40,000,  yet  in  Tunica,  Mississippi,  just  $20,000.... 
That's  the  difference,"  he  said,  "between  right  to  work  versus  right  to  organize  and 
right  to  be  protected  and  represented  by  unions."  (Applause) 

The  agenda  of  organized  labor  helps  nonunionized  blacks,  too.  A  high  percentage 
of  blacks  are  minimum  wage  and  low-wage  job  holders.  Labor  fights  for  them  when  they 
fight  for  a  rise  in  the  minimum  wage.  That's  why  the  NAACP  has  endorsed  the  call  for 
an  increase.  Thaf  s  why  we've  supported  legislation  that  will  boost  the  present  inadequate 
minimum  wage. 

And  union  representation  helps  nonunionized  workers,  too.  At  Costco,  where  only 
19  percent  of  workers  are  unionized,  union  representation  creates  a  ripple  effect  that 
helps  set  standards  in  all  stores.  The  organizer  said  the  agreements  lock  in  wage  and 
benefit  packages  that  are  the  highest  in  the  grocery  and  the  discount  retail  business. 

And  the  labor  movement  can  take  credit  for  laws  which  protect  workers'  health  and 
safety,  make  their  pensions  more  secure,  create  an  appeals  process  for  workplace  griev- 
ances and  help  workers  in  many  other  ways.  Minority  Americans  live  better  lives  because 
of  labor's  stmggles.  Labor  supported  the  Civil  Rights  Act  of  1964,  the  Voting  Rights  Act  of 
1965,  the  Fair  Housing  Act  of  1968,  the  Civil  Rights  Restoration  Act  of  1987  and  tiie  Civil 
Rights  Act  of  1991.  And  we  know  labor  will  stand  with  us  when  we  fight  for  renewal  of 
the  Voting  Rights  Act  of  1965.  (Applause) 

The  interest  of  minorities  and  labor  are  inevitably  bound  together.  As  Dr.  King  said, 
"When  we  are  cut,  you  bleed."  When  labor  reaches  out  its  hand  to  racial  minorities,  labor 
and  minorities  win.  WTien  either  one  turns  its  back  on  the  other,  each  loses,  America 
loses,  we  all  lose. 

We  ought  to  remember  that  yesterday's  civil  rights  movement  succeeded  because  the 
victims  became  their  own  best  champions.  WTien  Rosa  Parks  refused  to  stand  up,  when 
Martin  Luther  stood  up,  mass  participation  came  to  the  movement  for  civil  rights. 

In  the  same  way,  the  labor  movement  was  built  on  sacrifice,  hard  work  and  organizing. 

W^en  I  first  entered  the  labor  force  more  than  five  decades  ago,  there  were  five 
workers  making  contributions  to  the  Social  Security  system  for  every  retiree.  Now,  there's 
no  way  to  know  who  my  five  were,  but  there's  a  good  chance  their  names  could  have 
been  Cari,  Ralph,  Bob,  Steve  and  BUI.  W^en  I  retire  next  year,  there's  going  to  be  three 
workers  paying  in  the  system  for  every  retiree,  and  there's  a  good  chance  their  names  will 
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be  Kwanzaa,  Maria  and  Jose.  And  I'm  here  to  tell  you  that  you  and  I  together  and  the 
organizations  we  represent  better  make  sure  that  Kwanzaa,  Maria  and  Jose  have  the  best 
jobs,  the  best  education,  the  best  health  care  and  best  protections  they  possibly  can. 
Thank  you.  (Standing  ovation) 

SWEENEY:  I'd  like  to  now  call  upon  the  chair  of  the  Resolutions  Committee,  Gerald 
McEntee,  for  a  report  on  Resolution  2,  "A  Diverse  Movement  Calls  for  Diverse  Leadership." 
Jerry  McEntee.  (Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE 

VICE  PRESIDENT  GERALD  McENTEE,  AFSCME:  Thank  you,  thank  you  very 
much.  President  Sweeney. 

I  would  like  to  call  on  Executive  Vice  President  Linda  Chavez-Thompson  to  report 
on  Saturday's  National  Summit  on  Labor  and  Diversity,  and  then  to  report  on  Resolution 
2,  "A  Diverse  Movement  Calls  for  Diverse  Leadership,"  and  on  submitted  Resolution  52. 
Linda  Chavez-Thompson.  (Applause) 

RESOLUTION  NO.  2 

A  Diverse  Movement  Calls  for  Diverse  Leadership 

EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  Thank  you, 
President  McEntee.  Sisters  and  brothers,  I'm  delighted  to  report  to  you  on  one  of  the 
most  fascinating — and  most  moving — events  that  happened  in  the  union  movement  in 
years,  the  National  Summit  on  Labor  and  Diversity  last  Saturday.  Many  of  you  were  there, 
and  1  wish  you  all  could  have  been  there.  Each  of  us  who  was  there  learned  a  lot. 

When  we  walked  in  the  door,  we  knew  that  the  union  movement  is  poised  for 
big  changes,  so  we  were  gathering  to  talk  in  a  very  serious  way  about  how  women  and 
people  of  color,  LGBT  people,  immigrants  and  workers  with  disabilities,  are  going  to  be 
part  of  those  changes  and  how  these  groups  can  help  drive  those  changes  in  the  direction 
they  need  to  go. 

President  John  Sweeney  started  off  the  summit  with  a  good  overview  of  how  far 
we've  come  in  making  the  union  movement  more  diverse  from  top  to  bottom.  But  he 
was  also  candid  about  where  we're  still  falling  short  and  how  much  more  we  need  to  do. 

Later,  the  summit  turned  into  some  powerful,  real-life  examples  of  how  people  of 
color  and  women  can  take  the  driver's  seat  with  our  movement's  two  top  priorities: 
Organizing  and  political  action. 

We  heard  about  the  victory  of  6,000  workers  who  won  a  union  voice  at  Mount  Olive 
Pickle.  They  are  mostly  Latinos.  The  big  reason  they  won  is  they  had  tremendous  support 
from  the  African  American  community. 

We  heard  about  the  organizing  victory  of  the  workers  at  Health  Care  West  in 
California,  who  are  mainly  Asian  American  women. 

We  also  had  a  very  good  conversation  about  the  AFL-ClO's  "My  Vote,  My  Right" 
Project  last  year,  a  project  to  protect  the  freedom  of  people  of  color  to  vote  without 
interference  and  without  harassment. 

But  there  was  no  issue  in  the  summit,  nothing  that  was  more  significant  than  the 
new  blueprint  for  diversity  in  the  union  movement  that  you  and  I  are  about  to  consider 
in  Resolution  No.  2,  "A  Diverse  Movement  Calls  for  Diverse  Leadership,"  and  the  accom- 
panying constitutional  changes. 

President  Sweeney  was  exactly  right  when  he  said  that  if  they  pass,  they  will  change 
the  face  of  our  movement. 

Resolution  No.  2,  submitted  by  the  Executive  Council,  commits  America's  union 
movement  to  stand  as  a  model  of  openness,  fairness,  opportunity  and  full  inclusion 
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before  every  employer  and  every  government  in  the  world. 

Our  movement  has  a  proud  history  of  fighting  for  equality  for  all  people,  regardless 
of  race,  ethnicity,  gender,  faith,  age,  sexual  orientation,  disability  or  immigration  status. 

But  we  continue  to  struggle  to  remove  the  remnants  of  our  "isms"  as  well  as  those  of 
the  broader  society.  Despite  decades  of  progress,  the  union  movement  acknowledges  we 
have  not  met  our  goals:  That  unions  must  reflect  the  diversity  of  our  communities  and 
union  movement  leadership  must  reflect  the  diversity  of  our  members. 

Although  people  of  color  and  women  want  to  join  unions,  and  do,  in  fart,  join 
unions  and  have  the  most  to  benefit  from  union  membership,  we  are  not  adequately 
represented  at  leadership  levels.  Many  women  and  people  of  color  perceive  that  union 
organizations  still  lack  the  commitment  to  address  their  concerns  and  open  paths  to 
leadership.  And  many  consider  themselves  taken  for  granted,  seen  as  a  reliable  support 
base  requiring  littie  investment. 

Resolution  No.  2  responds  by  committing  us  to  a  range  of  actions  at  every  level  of 
the  union  movement.  At  the  state  and  local  labor  council  level,  we  will  develop  diverse 
leaders,  fully  integrate  the  AFL-CIO  constituency  groups  into  our  programs  and  leader- 
ship and  meet  targeted  levels  of  leadership  diversity  by  the  2009  convention. 

At  the  AFL-CIO,  we  will  see  to  it  that  we  are  a  model  of  fiiring  and  promotion  prac- 
tices for  women  and  people  of  color.  We  also  will  require  racial  and  gender  diversity  in 
delegations  to  AFL-CIO  conventions  and  among  participants  at  AFL-CIO  conferences  and 
ttainings. 

We  wUl  urge  our  affiliates  to  sign  a  set  of  diversity  principles  and  require  annual 
reports  on  the  representation  of  women  and  people  of  color  in  their  membership,  staff 
and  elerted  leadership  at  aU  levels;  and  to  ensure  diversity  at  the  highest  levels  of  the 
AFL-CIO,  representatives  of  the  six  constituency  groups  will  be  added  to  the  federation's 
General  Board. 

We  wUl  sttengthen  measures  to  guarantee  gender  and  racial  diversity  on  the  Executive 
Council,  and  we  will  ensure  the  Executive  Committee  includes  diversity  in  race  and  gender. 

Some  of  the  actions  we  call  for  in  Resolution  No.  2  require  changes  to  the  AFL-CIO 
Constitution,  which  you  will  consider  shortly  in  Proposed  Constitutional  Amendments  1 
and  3. 

Resolution  No.  2  also  subsumes  Resolution  16  and  paragraphs  5,  6  and  8  of 
Constitutional  Amendment  15. 

So  upon  the  adoption  of  Resolution  No.  2,  there  will  be  no  further  action  taken  on 
the  subsumed  resolution  [and  amendment]. 

On  behalf  of  the  Resolutions  Committee,  on  behalf  of  all  of  us  who  took  part  in  the 
National  Summit  on  Labor  Diversity,  and  on  behalf  of  all  of  us  who  agree  that,  as  our 
buttons  say,  "Diversity  Matters,"  1  ask  for  your  support  for  Resolution  No.  2  and  for  your 
energy,  your  effort  and  your  solidarity. 

Mr.  Chairman,  the  committee  recommends  that  Resolution  No.  2,  "A  Diverse 
Movement  Calls  for  Diverse  Leadership,"  be  adopted,  and  I  so  move. 

McEMTEE:  You  heard  the  motion.  1  heard  support. 
Any  delegate  wish  to  speak  on  the  question? 

I  understand  on  Resolution  2,  Bill  Lucy  would  like  to  speak.  Brother.  (Applause) 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  First  of  all,  let  me  express  my 
appreciation  to  the  chair  and  co-chair  of  the  Resolutions  Committee  and  all  of  its  members. 

Secondly,  let  me  express  my  appreciation  to  the  Executive  Council  under  the  leadership 
of  President  Sweeney,  Rich  Trumka  and  Linda  Chavez-Thompson  for  recommending  to  the 
Executive  Council  this  foundation  block  for  the  changes  that  conceivably  can  take  place. 

This  convention  stands  at  a  point  of  where  possible  revolution  can  take  place  with 
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regards  to  organized  labor.  I  want  to  identify  with  the  words  of  Julian  Bond  and  Linda  in 
the  context  of  what  can  happen  once  we  acknowledge  and  recognize  the  assets  that  are 
in  our  communities  and  can  be  applied  to  the  goals  and  missions  of  organized  labor. 
There  are  just  simply  millions  of  folks  out  there  ready  to  join  our  struggle  if  our  move- 
ment reflects  the  values  that  they  bring  to  it. 

Resolution  No.  2  lays  the  foundation  for  the  changes  that  we  can  undertake  to  make 
this  all  possible,  and  1  want  to  say  how  appreciative  we  are  that  the  conference  on 
Saturday  and  the  work  over  the  last  10  years  done  by  the  leadership  of  the  federation  have 
given  all  of  us  an  opportunity  to  recognize  what  strengths  we  all  bring  to  this  movement. 

I  strongly  endorse  the  passing  of  Resolution  No.  2.  It  gives  us  the  opportunity  for 
once  to  recognize  the  true  value  of  every  single  American  in  the  context  of  helping  us 
provide  a  better  quality  of  life  for  all.  Thank  you  so  much.  1  recommend  the  support  of 
Resolution  No.  2.  (Applause) 

McENTEE:  Thank  you,  Brother.  The  chair  recognizes  the  delegate  at  Mike  1. 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  Thank  you.  Mr.  Chairman, 
my  name  is  James  Andrews.  I'm  president  of  the  North  Carolina  State  AFL-CIO. 

Our  great  movement  must  stand  as  a  model  of  openness,  fairness  and  opportunity 
for  all,  because  this  resolution  calls  for  action  at  every  level  of  the  union  movement, 
including  developing  diverse  leaders  at  the  state  and  local  central  labor  council  level,  full 
integration  of  the  AFL-CIO  constituency  groups  and  the  AFL-CIO  programs  and  leader- 
ship and  meeting  targeted  levels  of  leadership  diversity  by  the  2009  convention. 

It  commits  the  AFL-CIO  to  be  a  model  of  hiring  and  performance  practices  for 
women  and  people  of  color  and  requires  racial  and  gender  diversity  in  delegations  to  the 
AFL-CIO  Convention  and  among  participants  in  AFL-CIO  conferences  and  trainings. 

The  resolution  calls  for  urging  our  affiliates  to  sign  a  set  of  diversity  principles  and 
report  annually  on  the  representation  of  women  and  people  of  color  in  their  member- 
ship, staff  and  elected  leadership  at  all  levels. 

It  calls  for  adding  representation  of  the  constituency  groups  to  the  federation 
General  Board,  strengthening  measures  to  guarantee  gender  and  racial  diversity  at  the 
Executive  Council  and  ensures  that  the  Executive  Committee  includes  diversity  in  race 
and  gender.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother. 

The  chair  understands  that  Vice  President  Leon  Lynch  wishes  to  make  some  remarks. 
Brother.  (Applause) 

VICE  PRESIDENT  LEON  LYNCH,  United  Steelworkers:  Thank  you,  Mr.  Chairman. 

I  also  want  to  congratulate  our  president,  our  executive  vice  president  and  our  secre- 
tary-tieasurer,  the  members  of  the  Executive  Council  that  worked  on  these  committees. 

You  know,  this  is  a  far-reaching  proposal  and  a  model  for  the  labor  movement 
throughout  for  the  intemational  unions  to  emulate  what  is  being  done  here  by  the 
AFL-CIO  itself  in  terms  of  making  sure  that  women  and  minorities  have  an  opportunity 
to  play  a  leadership  role  at  the  local  level,  at  the  district  level  and  at  the  intemational 
levels  of  their  union. 

It  takes  courage  to  do  that.  You  know,  1  think  of  the  struggles  that  have  gone  on  year 
after  year — Dr.  Martin  Luther  King,  A.  Philip  Randolph,  many  other  leaders  around  this 
country  who  were  concerned  about  not  having  minorities  have  a  fair  share  of  the  eco- 
nomic division  of  the  kind  of  economic  successes  that  this  country  shares. 

We  are  pleased,  very  pleased  that  the  AFL-CIO  has  been  very  generous  to  the  extent 
that  they  are  now  willing  to  put  in  all  of  their  documents,  the  resolutions,  the  Constitution, 
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provisions  which  require  hill  participation  from  minorities  and  women  throughout  its 
jurisdiction. 

1  rise  in  hill  support  of  this  resolution  and  hope  that  you  appreciate  and  will  support 
it  as  well.  Thank  you  very  much.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

CENDY  HALL,  Florida  AFL-CIO:  Thank  you,  Mr.  Chairman.  Brothers  and  sisters, 
I'm  Cindy  Hall,  president  of  the  Florida  AFL-CIO.  I  was  CLC  president  at  one  time.  I 
come  to  you  as  one  of  five  women  that  are  state  fed  presidents,  also  as  a  third-generation 
Hispanic. 

We  have  a  chance  with  this  resolution  to  have  diversity.  We've  talked  about  it  and 
talked  about  it  and  now  is  the  chance  for  us  to  do  it. 

In  Florida,  four  years  ago  we  put  the  constituency  groups  on  our  state  board  and 
they  have  an  active  parficipation  in  the  policymaking  of  our  union.  The  face  of  the  labor 
movement  has  changed,  as  we  found  out  in  our  conference  this  weekend.  Many  of  the 
speakers  were  immigrants  who  have  come  to  this  country  for  a  better  life  for  their  families. 

1  urge  you  to  support  Resolution  2  to  give  diversity  a  face  in  this  union.  (Applause) 

McENTEE:  Thank  you.  Sister. 

The  chair  understands  that  Brother  Ed  Sullivan,  the  president  of  the  Building  Trades, 
wishes  to  speak  on  the  question.  " 

The  chair  understands  he's  not  speaking  on  this.  (Laughter)  That's  the  first  mistake 
I've  made  in  15  years.  (Laughter) 

Delegate  at  mike  3. 

MARY  BERGAN,  AFT:  I'm  with  the  American  Federation  of  Teachers  and  president 
of  the  California  Federation  of  Teachers. 

Teachers  understand  that  standards  which  are  set  forward  in  this  resolution  aeate 
expectations  and  they  establish  accountability.  The  resolution  that  is  before  us  now  is 
a  serious  attempt  to  state  clearly  for  everyone  the  behavior  that  is  expected  of  the 
federation  and  of  our  unions  at  all  levels  in  order  to  promote  diversity  and  to,  in  fact, 
give  us  unions  that  do  reflect  this  at  all  levels  our  membership. 

The  key  when  we  do  reporting  under  this  resolution  is  to  make  progress.  The  key 
is  to  pay  attention  to  what  we're  doing.  By  making  us  pay  attention  to  how  well  our 
leaderships  reflect  our  membership,  I  think  we'll  all  find  that  implementing  this  resolu- 
tion will  help  us  build  our  unions  as  we  add  breadth  and  depth  to  the  leadership. 

New  leadership  is  something  that  is  a  stmggle  and  a  challenge  for  all  of  us  as  we 
move  ahead  and  as  we  seek  to  build  a  new  generation  of  leadership.  This  resolution  is 
going  to  help  us  do  that.  I  urge  your  support.  (Applause) 

McENTEE:  Thank  you.  Sister.  The  delegate  at  mike  No.  4. 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Brother  Chairman,  my 
name  is  Cecil  Roberts.  I'm  president  of  the  United  Mine  Workers  of  America.  We  have  a 
proud  1 16-year  history  of  inclusion.  In  1890,  the  year  our  union  was  formed,  an  African 
American  sat  on  our  executive  board — 116  years  ago.  (Applause) 

I  want  to  say  that  we  have  come  so  very,  very  far  under  the  leadership  of  John 
Sweeney  and  Rich  Trumka  and  Linda  Chavez-Thompson.  But  we  have  so  far  to  go,  brothers 
and  sisters.  Rosa  Parks,  when  she  refused  to  move  to  the  back  of  the  bus,  she  first  had  to 
change  her  mind  before  she  could  change  Bull  Connors'  mind. 

So  today  we  are  challenged,  brothers  and  sisters,  not  just  by  John  Sweeney  and 
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Rich  Trumka  or  Linda  Chavez-Thompson,  but  we  are  also  challenged  by  God  himself. 
God  created  all  of  us  and  he  created  all  of  us  equally  and  he  created  all  of  us  in  his  image. 
And  it  is  not  just  enough  to  be  proud  of  the  fact  that  we  send  organizers  to  the  field  that 
look  like  us.  We  need  organizing  directors  that  look  like  us.  (Applause) 

We  need  more  women  in  leadership  positions.  We  need  more  people  of  color  in 
leadership  positions.  (Applause) 

And,  brothers  and  sisters,  when  we  come  to  grips  with  this  diversity  question,  there 
won't  be  anybody  that  turns  us  around.  We'll  be  able  to  say,  like  the  civil  rights  move- 
ment in  1964,  "Ain't  nobody  going  to  turn  us  around." 

George  Bush  ain't  going  to  turn  us  around.  Right-wing  Congress  ain't  going  to  turn 
us  around.  The  Supreme  Court  ain't  going  to  turn  us  around.  No  scab  is  going  to  turn  us 
around.  No  union  buster  is  going  to  turn  us  around.  Ain't  nobody  going  to  turn  us  around. 

And,  brothers  and  sisters,  let  me  leave  you  with  this  thought:  Gay  or  straight,  male 
or  female,  red,  yellow,  black  or  white,  we  are  all  precious  in  God's  sight.  (Applause) 

McENTEE:  Thank  you.  Brother.  Thank  you.  Brother.  Delegate  at  mike  1. 

VICE  PRESroENT  CHERYL  JOHNSON,  United  American  Nurses:  Good  after- 
noon. I'm  president  of  the  United  American  Nurses. 
Cecil,  1  don't  know  how  I  follow  that  one. 

I  would  like  to  say,  coming  from  a  predominantly  female  profession  where  we're  95 
percent  female,  this  is  a  good  and  important  amendment.  It  will  help  make  sure  that  the 
AFL-CIO's  leadership  bodies  look  more  like  the  memberships  of  the  unions  that  make  up 
the  federation. 

Between  this  amendment  and  Amendment  No.  1,  diversity  is  guaranteed  for  every 
governing  body  of  the  federation,  the  convention,  the  General  Board  and  the  Executive 
Council. 

If  we  want  women  and  people  of  color  to  feel  welcome  in  this  federation — and  we 
do — then  it's  imperative  that  we  need  to  make  sure  that  their  voices  will  be  well  repre- 
sented in  the  leadership  of  the  movement.  This  amendment  will  go  a  long  way  to  mak- 
ing that  happen.  So  1  urge  you  to  support  this  amendment.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  2. 

ROBERT  KORTKAMP,  Central  Missouri  Labor  Council:  Thank  you,  Mr. 
Chairman.  I'm  from  the  central  labor  body  of  Columbia,  Missouri.  I'm  the  president  of 
the  Missouri  Alliance  of  Retired  Americans. 

I've  been  in  the  labor  movement  for  over  50  years.  I've  seen  good  times  and  I've  seen 
some  bad  times.  After  listening  to  President  Sweeney's  speech  this  morning,  I'm  convinced 
that  we  are  in  for  good  things  and  good  times.  1  think  it's  time  for  all  the  labor  movement 
to  come  together.  Diversity  and  unity  is  what  we  need.  That  should  be  our  theme. 

1  think  that  we  need  to  tell  those  who  would  divide  us  that  they  are  not  going  to  be 
successful  in  deterring  us  from  our  responsibilities  that  we  were  elected  for,  and  that  is  to 
represent  the  members  that  are  in  our  divisions,  and  we  will  always  stand  for  what's  right 
for  all  working  men  and  women  and  retirees  in  the  AFL-CIO.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  No.  3. 

ANNIE  HILL,  Commiuiications  Workers  of  America:  I'm  a  vice  president  for 
the  Communication  Workers  of  America.  1  rise  in  support  of  this  resolution.  1  would  like 
to  commend  and  thank  the  Executive  Council  and  President  Sweeney. 

I  have  personal  interest  in  this  resolution,  as  the  union  1  come  from  represents  over 
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50  percent  women.  While  it  is  important  to  acknowledge  our  progress  to  date,  it  is  more 
important  to  critically  analyze  the  gap  that  still  exists.  With  the  challenges  that  face  us  in 
our  attempt  to  organize  new  workers  and  make  changes  on  the  political  front,  it  is  now 
more  imperative  than  ever  to  have  the  face  of  our  organization  look  like  the  workers  we 
represent  now  and  will  represent  in  the  future. 

While  looking  like  our  members  is  important,  the  real  value  is  bringing  together 
different  ideas.  There  has  to  be  room  at  the  table  for  diverse  ways  of  thinking  and 
approaches.  We  cannot  expect  a  different  result  if  we  always  serve  up  the  same  approach. 
Let  us  not  only  support  this  resolution  and  the  related  proposed  constitutional  amend- 
ments, but  leave  today  committed  to  recruit  and  actively  involve  the  diversity  that  exists 
within  all  of  our  unions.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  The  delegate  at  mike  4. 

JOANN  JOHNTONY,  Sandusky  County  Labor  Council  (Ohio):  I'm  Ohio  State 
VP  for  CLUW.  1  sit  on  a  labor  council  for  Trumbull  County  Federation  of  Labor,  and 
through  the  efforts  of  our  state  AFL-CIO  President  BUI  Burga,  he  has  put  all  the  groups  on 
the  state  board,  which  1  commended  him  for  because  that  is  not  being  followed  through 
all  over  the  place. 

I  think  that  this  is  a  wonderful  resolution.  I  hope  that  once  it  is  passed  that  they  will 
follow  through  to  make  sure  that  it  is  done.  Women  and  minorities  have  come  up 
through  the  ranks,  only  to  the  point  of  being  grunts,  getting  out  there  and  getting  the 
vote  out.  And  the  women,  as  long  as  they  were  there  to  make  the  sandwiches  and  make 
the  coffee,  they  were  great.  But  give  them  a  leadership  role,  they  didn't  exist. 

And  that  time  has  got  to  stop.  We  do  have  some  brains.  The  guys  do  know  how  to 
make  coffee.  And  it's  time  that  the  women  take  a  leadership  role.  The  African  Americans 
who  we  get  out  to  vote  and  get  the  vote  out  and  get  the  people  signed  up,  it's  time  we  all 
got  the  chance  to  be  leaders,  and  if  s  time  today  to  pass  that  resolution.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Sister. 

Unfortunately  for  the  delegates  that  are  at  mikes,  the  mles  say  that  there  will  be  30 
minutes  allotted  to  debate.  Thirty  minutes  signified  by  these  lights  up  on  the  podium — 
we're  now  at  the  fourth  red  light — so  debate  on  this  issue  is  closed.  We  will  now  have  the 
motion  before  us. 

The  motion  is  to  adopt  Resolution  No.  2.  All  those  in  favor,  signify  by  the  sign  of  aye. 
Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolutions  covered  by 
it  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  2 

A  Diverse  Movement  Calls  for  Diverse  Leadership 

At  the  merger  of  the  AFL  and  CIO  50  years  ago,  America's  union  movement  recog- 
nized we  are  stionger  when  we  are  united  and  inclusive.  In  the  tumultuous  years  that  fol- 
lowed, the  new  labor  federation  became  a  close  partner  of  the  civil  rights  movement,  and 
nine  years  after  the  merger  we  were  key  to  passage  of  the  landmark  Civil  Rights  Act.  We 
also  were  instmmental  in  passage  of  the  Equal  Pay  Act  of  1963  to  protect  working 
women  from  wage  discrimination.  Since  then,  the  union  movement  has  spoken  out  for 
equality  for  all  people  regardless  of  race,  ethnicity,  gender,  faith,  age,  sexual  orientation, 
disability  or  immigrant  status. 

But  beneath  the  highlights  of  our  fight  for  justice  in  the  workplace  and  American 
society,  the  vestiges  of  a  divided  past  remained.  Throughout  our  history,  the  union 
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movement  has  struggled  to  remove  the  remnants  of  our  own  "-isms"  as  well  as  those  of 
the  broader  society. 

That  stmggle  continues  today.  Despite  decades  of  progress,  the  union  movement 
acknowledges  we  have  not  met  our  goals:  that  unions  must  reflect  the  diversity  of  our 
communities  and  union  movement  leadership  must  reflect  the  diversity  of  our  members. 
In  too  many  cases,  women  and  people  of  color  still  are  underrepresented  among  union 
leadership.  It  is  understandable  that  many  women  and  people  of  color — the  workers  who 
are  among  those  with  the  most  to  gain  from  union  membership  and  who  are  most 
actively  organizing  today — do  not  feel  welcome. 

It  is  incumbent  upon  the  union  movement  to  stand  before  employers  and  govem- 
ments  in  every  part  of  the  world  as  a  model  of  openness,  fairness  and  opportunity.  We 
will  not  allow  women,  people  of  color,  gay  or  lesbian  workers  or  brothers  and  sisters  with 
disabilities  to  be  denied  the  fmits  of  their  labor  in  the  workplace.  We  cannot  be  less  vigi- 
lant and  demanding  of  ourselves.  Building  a  stronger  union  movement  to  improve  the 
lives  of  working  families  will  require  all  of  us,  working  together.  If  we  fail  to  hear  every 
voice  and  to  speak  for  every  worker,  we  all  are  weakened. 

In  1993,  the  AFL-CIO  formed  a  Full  Participation  Committee,  which  in  1995  reported 
on  the  need  for  more  active  recmitment  and  training  of  leaders  and  the  importance  of 
greater  inclusion  of  people  of  color,  women  and  young  members  in  union  activities  and 
as  representatives  of  their  organizations.  It  also  highlighted  the  need  to  recognize  and 
overcome  barriers  to  participation  and  to  support  sound  policy  and  dedicated  leadership 
that  would  work  toward  achieving  change.  When  the  current  executive  officers  were 
elected  in  1995,  they  expanded  the  Executive  Council  to  include  more  women  and 
people  of  color  at  the  very  top  ranks  of  America's  labor  movement.  The  1995  report 
of  the  Full  Participation  Conference  recommended  that  unions  develop  leadership 
education  and  training  programs  for  our  diverse  membership  and  that  we  develop  poli- 
cies and  practices  to  foster  diversity  in  staff  hiring,  appointments,  program  assignments 
and  delegate  status  to  achieve  full  participation. 

Last  year,  the  AFL-ClO's  Working  Women's  Committee  conducted  research  on  the 
factors  deterring  women  from  joining  unions  and  becoming  more  involved  as  leaders 
and  activists.  That  study,  released  in  March  2004,  found  women  had  been  joining  unions 
in  larger  numbers  than  men  for  the  past  25  years  and  union  election  campaigns  were 
more  likely  to  succeed  among  predominantly  female  workforces  or  if  the  lead  organizer 
was  a  woman.  Nonetheless,  unions  were  losing  ground  with  working  women:  Polling 
showed  women's  favorable  attitudes  toward  unions  declining.  The  Overcoming  Barriers  to 
Women  in  Organizing  and  Leadership  report  recommended  investments  in  reaching  out  to 
working  women;  recruiting  and  training  more  women  organizers;  focusing  on  traditional 
economic  issues  for  women  such  as  equal  pay,  work  hours  and  balancing  work  and  family; 
and  demonstrating  that  unions  work  effectively  for  working  families.  The  study  also 
found  women  perceived  a  lack  of  commitment  among  union  leaders  to  advancing  women 
and  increasing  the  ranks  of  women  labor  leaders  would  require  structural  changes  in 
union  leadership,  training,  mentoring  and  accountability  measures. 

The  AFL-CIO's  Civil  Rights  Committee  recently  commissioned  a  study  by  Silas  Lee, 
Ph.D.,  of  Dr  Silas  Lee  and  Associates,  on  overcoming  barriers  to  full  participation  by  peo- 
ple of  color  in  today's  labor  movement.  Preliminary  results  show  the  barriers  identified  by 
unionists  of  color  are  strikingly  similar  to  those  noted  in  the  Overcoming  Barriers  to  Women 
in  Organizing  and  Leadership  report: 

■    Many  people  of  color  perceive  that  union  organizations  lack  the  commitment  to 
address  their  concerns  and  open  paths  to  leadership.  It  is  common  to  hear  that 
people  of  color  consider  themselves  taken  for  granted  by  the  union  movement, 
being  seen  as  a  reliable  support  base  requiring  little  investment. 
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■  Leadership  is  dominated  by  white  males  and  often  is  seen  as  entrenched  and  closed 
to  entry  by  people  of  color. 

■  There  are  limited  means  to  identify,  train,  mentor  and  open  doors  to  future  leaders 
of  color  at  all  levels  of  the  union  movement.  Although  people  of  color  are  most 
likely  to  join  unions  and  to  report  in  surveys  they  would  join  a  union  tomorrow  if 
given  the  choice,  the  increase  in  the  numbers  of  African  Americans,  Asian  American 
and  Pacific  Islanders,  Latinos  and  other  people  of  color  among  newly  organized 
workers  is  not  matched  by  an  increase  in  representation  at  leadership  levels. 

To  live  up  to  the  values  that  fuel  our  work  for  working  families,  to  build  a  stronger  union 
movement  and  to  ensure  that  union  solidarity  embraces  all  brothers  and  sisters,  we  must 
act  decisively  to  ensure  diversity  at  every  level  and  hold  union  organizations  accountable 
to  diversity  standards.  We  must  go  beyond  acknowledging  where  we  fall  short  and  move 
into  full  and  committed  action.  Specifically,  we  will: 

■  Inaease  training  and  leadership  development  of  state  federation  and  central  labor  council 
leaders  and  staff  to  build  capacity  among  a  diverse  group  of  leaders  in  our  movement; 

■  Accelerate  our  efforts  to  attract  and  recruit  a  diverse  pool  of  yoimg  people  into  the 
labor  movement  through  Union  Summer  and  targeted  public  outreach; 

■  Establish  as  federation  policy  that  each  national  and  international  union  and 
organizing  committee's  credentialed  delegations  to  the  AFL-CIO  Convention  shall 
generally  reflect  the  racial  and  gender  diversity  of  its  membership  and  urge  affiliates 
to  include  young  workers  as  delegates; 

■  Require  diversity  in  participation  at  AFL-CIO-sponsored  and  -supported  conferences 
and  trainings; 

■  Make  the  AFL-CIO  itself  a  model  of  hiring  and  promotion  practices  for  women  and 
people  of  color; 

■  Expand  the  preliminary  work  done  through  the  Union  Cities  and  New  Alliance 
processes  to  fully  integrate  the  AFL-CIO  constituency  groups  into  state  federation 
and  central  labor  council  programs  and  leadership.  Amend  the  federation's  rules 
goveming  these  organizations  as  needed  to  require  the  affiliation  of  AFL-CIO 
constituency  groups.  These  groups,  under  the  umbrella  of  the  Labor  Coalition 
for  Community  Action,  are  vehicles  for  women,  people  of  color  and  lesbian,  gay, 
bisexual  and  transgender  workers  to  make  their  voices  heard; 

■  Urge  affiliated  national  unions  to  sign  a  set  of  diversity  principles,  to  he  developed 
by  the  Civil  Rights  and  Working  Women's  committees  and  approved  by  the 
Executive  Council,  and  provide  for  affiliated  national  unions  to  report  annually  on 
the  representation  of  women  and  people  of  color  in  their  membership  as  well  as  in 
staff  and  elected  leadership  positions  at  all  levels.  Require  the  AFL-CIO  Executive 
Council  and  other  goveming  bodies  as  well  as  state  federations  and  central  labor 
councils  to  develop  targeted  levels  of  leadership  diversity  and  plans  to  reach  them 
by  the  2009  Convention; 

■  To  ensure  diversity  at  the  highest  levels  of  the  AFL-CIO,  representatives  of  the  six 
constituency  groups  should  be  added  to  the  federation's  General  Board;  measures  to 
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ensure  and  enhance  gender  and  racial  diversity  on  the  Executive  Council  should  be 
strengthened;  and  the  Executive  Committee  should  include  representatives  who 
ensure  diversity  by  race  and  gender;  and 

■    Propose  and  actively  support  any  amendments  to  the  AFL-CIO  Constitution  that 
may  be  needed  to  implement  these  policies. 

America's  union  movement  must  stand  as  a  model  of  full  inclusion.  We  cannot  ask  more 
of  broader  society  than  we  are  willing  and  able  to  do  ourselves.  We  cannot  build  a  better 
future  for  working  families  without  the  full  strength  brought  by  brothers  and  sisters  of 
every  description.  In  our  hiring,  organizing,  representation,  outreach  and  leadership,  the 
union  movement  must  embody  our  goal  of  equal  welcome  and  equal  opportunity  for  all. 
(End  Resolution  No.  2) 

McENTEE:  The  following  resolution.  Resolution  52,  calling  for  a  Cesar  Chavez 
national  holiday,  was  submitted  late.  1  would  ask  unanimous  consent  of  the  delegates  to 
consider  this  resolution.  Is  there  any  objection?  Any  objection? 

Seeing  none,  hearing  no  objection,  1  call  on  Linda  Chavez-Thompson  to  report  on 
Resolution  52.  Sister. 

RESOLUTION  NO.  52 

Cesar  E.  Chavez  National  Holiday 

CHAVEZ-THOMPSON:  Resolution  52  calls  on  President  Bush  and  Congress  to 
establish  an  annual  federal  hoUday  and  a  day  of  service,  leaming  and  action  in  recogni- 
tion of  Cesar  Chavez  on  March  31st  and  urges  the  AFL-CIO  and  affiliate  unions  to 
celebrate  the  day. 

The  committee  recommends  Resolution  52  be  adopted.  Mr.  Chairman,  1  move  the 
adoption  of  Resolution  No.  52. 

McE^JTEE:  You  heard  the  report  of  the  committee  and  the  motion  to  adopt.  I  heard 
support.  Any  delegate  on  the  question?  Any  delegate  on  the  question? 
Delegate  at  mike  2. 

ALICIA  GARZA,  San  Antonio  AFL-CIO  Council:  Good  afternoon.  I'm  from  San 
Antonio,  Texas,  home  of  the  largest  Martin  Luther  King  march.  (Applause) 

In  San  Antonio,  Texas,  we're  very  anxious  to  have  a  holiday  honoring  Cesar  Chavez. 
After  all,  he  does  belong  to  all  of  us. 

1  rise  in  support  of  this  motion.  I  rise  on  behalf  of  myself,  all  of  our  union  brothers 
and  sisters,  my  own  relatives  who  toiled  in  the  fields.  Cesar  Chavez  was  a  model  and 
embodiment  of  all  the  principles  that  we  hold  dear  as  unionists.  He  accomplished  so 
much  in  a  nonviolent  way.  He  empowered  the  poor  and  disenfranchised.  1  rise  and  urge 
unanimous  support  of  this  motion.  I'd  like  to  thank  Daniel  Whiteman  for  making  sure 
that  this  resolution  was  presented  and  brought  to  the  floor  today. 

Again,  I  strongly  urge  unanimous  support  of  this  motion.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  3. 

DONALD  WIGHTMAN,  Utility  Workers:  Thank  you.  Brother.  I'm  president  of 
the  Utility  Workers  Union  of  America.  1  rise  in  support  of  this. 

The  Utility  Workers  submitted  this  motion.  It  was  adopted  at  our  convention  nearly 
two  years  ago  unanimously. 
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I  want  to  echo  the  remarks  of  the  previous  speaker.  This  is  very  important.  This  is  the 
first  time  any  labor  leader  will  have  a  holiday  in  honor  of  him. 

So,  brothers  and  sisters,  1  urge  you  to  support  this  motion  by  voting  unanimously  to 
adopt  it.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  No.  4. 

RICHARD  SHAW,  Harris  County  Central  Labor  Council  (Texas):  Brother 
Chairman,  I'm  secretary-treasurer  of  the  Harris  County  AFL-CIO  Council  in  Houston,  Texas. 
I  rise  in  support  of  this  resolution.  I'm  also  speaking  for  the  Labor  Council  for  Latin 
American  Advancement  chapter  in  Houston,  Texas  as  well,  of  which  I  am  a  member. 

We,  too,  celebrate  Cesar  Chavez  every  year  with  a  parade.  This  is  a  very  important 
resolution  for  this  convention  to  pass  and  1  urge  its  passage.  Thank  you  very  much. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  No.  1. 

ROGELIO  FLORES,  AFGE:  I  rise  in  support  of  this  motion.  I  don't  know  that  we 
have  the  biggest  Martin  Luther  King  march  in  San  Antonio,  but  it's  pretty  big.  We  have 
a  huge  number  of  people  there.  We  also  have  a  huge  number  of  Cesar  Chavez  marchers, 
about  70  or  80,000. 

The  marches  are  OK  but  we  do  need  a  holiday  for  Cesar  Chavez.  He  did  a  lot  for 
our  country.  He  would  be  proud  that  we  were  talking  about  diversity  in  this  organization. 
And  1  think  that  Martin  Luther  King  and  Cesar  Chavez  would  love  to  be  here  at  this 
convention  where  we're  talking  about  diversity  and  making  sure  that  our  people  are 
represented  not  only  at  the  level  of  the  organizers  but  here  on  this  board.  If  you  look  at 
the  board  now,  we  have  maybe  one,  possibly  two  Latinos  on  the  board.  The  diversity 
stuff,  we  might  have  another  one  or  two  persons.  You  know,  that's  like  great.  That's  a 
100  percent  increase  in  what  we've  got  now. 

So  1  support  the  motion  and  hope  we  pass  it. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  No.  2. 

DONNA  DeWITT,  South  Carolina  AFL-CIO:  I'm  president  of  tiie  Soutii  Carolina 
AFL-CIO.  1  stand  in  support.  I  would  like  to  say  on  behalf  of  the  members  of  the  South 
Carolina  AFL-CIO,  three  years  ago  at  our  Constitutional  Convention  we  were  the  first 
state  AFL-CIO  to  pass  Cesar  Chavez's  birthday  as  a  holiday  in  South  Carolina.  Thank  you, 
Mr.  Chairman. 

McENTEE:  Thank  you,  Sister. 

The  chair  sees  no  other  delegates  at  any  of  the  mikes.  The  question  before  the  house 
is  tiie  adoption  of  Resolution  52.  The  motion  has  been  made,  1  heard  support. 
All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

Thank  you  very  much.  That  represents  a  partial  report  of  the  Resolutions  Committee, 
Mr.  Chairman.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  52 

Cesar  E.  Chavez  National  Holiday 

WHEREAS,  the  success  in  making  Cesar  E.  Chavez's  birthday,  March  31,  an  official 
paid  state  holiday  in  California  and  a  day  of  service  and  learning  in  its  public  schools,  has 
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launched  a  national  movement  calling  on  Congress  to  do  the  same  with  an  official 
federal  holiday  for  Cesar  E.  Chavez;  and 

WHEREAS,  the  California  victory  started  a  wave  of  more  Cesar  E.  Chavez  state  holidays 
now  won  in  Arizona,  Colorado,  Illinois,  Michigan,  New  Mexico,  Texas  and  Utah;  and 

WHEREAS,  a  Cesar  E.  Chavez  national  holiday  would  be  the  first  time  that  a  labor 
leader  ever  received  this  honor;  and 

WHEREAS,  this  holiday  would  encourage  all  people  to  model  Cesar  E.  Chavez's 
legacy  by  engaging  in  action  for  workers'  rights,  civil  rights,  environmental  justice, 
nonviolence  and  empowerment  of  the  poor  and  disenfranchised;  and 

WHEREAS,  Cesar  E.  Chavez  National  Holiday!  is  a  national  organization  based  in 
Los  Angeles  that  is  spearheading  the  effort  to  win  a  national  holiday  and  state  and  local 
holidays  and  is  coalescing  organizations,  communities  and  individuals  throughout  the 
country;  and 

WHEREAS,  the  CBTU,  LCIAA,  APALA,  AFSCME,  SEIU,  ILWU,  UWUA  and  other 
unions  have  called  for  a  federal  holiday  for  Cesar  E.  Chavez  and  resolved  to  join  the 
Cesar  E.  Chavez  National  Holiday!  coalition;  and 

WHEREAS,  organized  labor  is  a  natural  ally  of  this  effort  to  tribute  Cesar  E.  Chavez, 
one  of  labor's  own  leaders,  the  founder  and  former  president  of  the  United  Farm  Workers 
of  America,  AFL-CIO; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  calls  on  President  George  W.  Bush 
and  the  U.S.  Congress  to  establish  an  annual  legal  public  federal  holiday  and  a  day  of 
service,  learning  and  action  in  recognition  of  Cesar  E.  Chavez,  an  internationally  recog- 
nized Mexican  American  labor  leader,  on  his  birthday,  March  31;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  officially  join  the  Cesar  E.  Chavez 
National  Holiday!  coalition  and  in  so  doing  become  an  active  partner  alongside  of  Latino, 
labor,  civil  rights,  interfaith  and  other  organizations,  leaders,  elected  officials  and  celebri- 
ties who  are  working  together  to  insure  that  the  legacy  of  Cesar  E.  Chavez  is  recognized, 
celebrated  and  emulated  throughout  our  nation. 

(End  Resolution  No.  52) 

SWEENEY:  Thank  you.  Chairman  McEntee. 

Last  year  during  the  presidential  campaign,  millions  of  union  members  and  their 
families  all  across  America  learned  something  that  our  North  Carolina  sisters  and  brothers 
knew  already.  We  learned  about  John  Edwards.  We  learned  that  the  son  of  working  peo- 
ple who  grew  up  in  mill  towns  in  North  and  South  Carolina  had  defeated  Jesse  Helms' 
macfiine.  He  had  been  elected  senator  of  North  Carolina  and  he  was  speaking  out  in  the 
Senate  for  good  jobs,  fair  trade,  restoring  workers'  freedom  to  form  unions,  good  schools, 
strong  Social  Security,  for  all  of  our  issues. 

We  learned  that  even  though  he  comes  from  a  right  to  work  state  where  union 
members  have  to  struggle  every  day,  that  didn't  faze  John  Edwards.  He  had  one  of  the 
very  best  lifetime  voting  records  in  the  entire  Senate.  He  worked  hard  for  us  in  the 
Senate,  and  now  he's  working  hard  to  help  millions  more  families  climb  out  of  poverty 
and  to  make  economic  justice  a  reality  for  all. 

Please  welcome  one  of  the  union  movement's  best  friends  in  public  life,  John 
Edwards.  (Stxinding  ovation) 

HONORABLE  JOHN  EDWARDS 
(D)  North  Carolina,  Former  U.S.  Senator 

It's  great  to  see  all  of  you.  Thank  you,  John. 

1  feel  like  I'm  back  with  my  family  again.  Let  me  say,  first  of  all,  thank  you  to  every 
one  of  you  for  what  you  did,  including  the  extraordinary  leadership  of  the  men  and 
women  who  are  seated  behind  me  today. 
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You  know,  tJie  truth  is  I  didn't  watch  this  presidential  campaign  on  television.  I  was 
there,  and  I  know  what  happened.  Without  the  men  and  women  of  organized  labor, 
there  was  no  presidential  campaign;  and  1  came  here  today  to  say  thank  you,  thank  you, 
thank  you  to  all  of  you  for  standing  with  us,  for  standing  for  the  American  people.  God 
bless  you,  every  one  of  you.  (Standing  ovation) 

You  have  no  idea  how  much  you  meant  to  me  personally  and  to  my  wife,  Elizabeth. 
Speaking  of  my  wife  Elizabeth,  a  lot  of  people  have  asked,  since  as  you  know  the  day  after 
the  election  she  was  diagnosed  with  breast  cancer — a  lot  of  folks  have  been  asking  how 
Elizabeth's  doing. 

The  good  news  is  Elizabeth's  doing  very,  very  well.  She's  doing  great.  (Applause) 
Now,  you  all  will  be  very  proud  of  hen  She  was  very  proud  of  you.  1  spoke  to  her,  in 

fact,  on  the  way  from  the  airport  here.  She  wanted  me  to  convey  her  love  and  thanks  to 

all  of  you. 

She  was  just  like  me,  traveling  around  the  country.  She  depended  on  you  as  we  did 
to  build  the  crowds,  build  the  venue,  to  make  your  presence  known. 

I  want  to  tell  you  one  story  from  the  campaign,  just  one.  I've  got  a  lot  of  them  but 
only  one  I  had  today. 

You  know,  the  date  1  had  my  debate  with  Dick  Cheney  in  Cleveland,  Ohio,  when 
the  debate  was  over — 40-some-million  people  watched  the  debate  on  television — when 
the  debate  was  over,  they  did  what  they  always  did.  They  brought  all  the  families  up  on 
the  stage. 

Of  course,  the  cameras  are  still  rolling.  Elizabeth  comes  on  the  stage.  My  oldest 
daughter,  Kate,  comes  on  the  stage.  Emma  Claire,  who  was  6  at  the  time,  and  Jack,  who 
was  4  at  the  time,  came  up  on  the  stage. 

Jack  comes  mnning  over  to  me,  jumps  in  my  arms.  I'm  holding  him.  We're  waving 
to  the  crowd.  Jack  says,  "Dad,  Dad."  I  said,  "Jack,  wait.  Wave  to  the  crowd.  Wave  to  the 
cameras." 

So  he  waves  and  says,  "Dad,  Dad."  1  said,  "No,  keep  waving.  Keep  waving." 

Finally,  he  says,  "Dad."  1  said,  "What,  Jack?"  He  said,  "Which  one's  Cheney?"  (Laughter) 

Don't  tell  me  we  didn't  raise  our  kids  right.  (Applause) 

You  know,  1  want  to  say  something  to  you.  The  main  thing  1  wanted  to  do  today 
was  come  to  say  thank  you  to  you.  Thank  you  to  every  one  of  you.  You  have  no  idea 
how  much  we  appreciate  you. 

But  1  have  another  message  1  want  to  convey  to  you,  something  1  feel  very,  very 
strongly  about.  Since  the  elections,  I've  been  listening  to  some  of  the  pundits  on  televi- 
sion talk  about  the  Democratic  Party  and  somehow  the  Democratic  Party  has  lost  its 
way,  doesn't  stand  for  anything. 

And  then  they  go  on  to  give  us  advice,  right?  They  tell  us  what  we  need  to  do.  Their 
advice  to  us  is  what  we  need  to  do  is  change  some  of  our  positions,  you  know,  to  nuance 
some  of  our  positions  to  somehow  try  to  make  ourselves  more  appealing  to  more  people. 

Well,  I've  got  a  novel  idea.  How  about  if  we  actually  go  out  there  and  fight  with  pas- 
sion and  conviction  for  what  we  believe  in?  That's  what  the  Demoaatic  Party  ought  to 
do.  (Standing  ovation) 

You  know,  1  know  why  1  became  a  Democrat.  1  became  a  Democrat  because  our 
party  gives  voice  to  people  who  have  no  voice.  Our  party  stands  up  every  day  for  working 
men  and  women. 

And  don't  tell  me  we  don't  know  the  difference  between  right  and  wrong  because  we 
know  the  difference  between  right  and  wrong. 

It  is  still  right  today— they  talk  about  these  two  different  Americas  that  we  still  live 
in,  right?  You  know,  we  got  one  for  all  those  families  that  got  everything  they  need.  They 
don't  have  to  worry  about  anything.  And  then  we  got  one  for  everybody  else,  most  of  the 
country,  people  who  are  struggling,  having  a  hard  time  getting  by  every  single  day. 
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Let  me  tell  you,  we  don't  believe  it's  right  for  a  single  mother  to  wake  up  in  the  mid- 
dle of  the  night  with  a  sick  child  and  have  to  worry  about  whether  she  should  go  to  the 
doctor  or  not  because  she's  not  sure  she  can  pay  the  bill.  We  know  that's  not  right,  which 
is  why  we  want  to  make  health  care  available  to  every  single  American.  That's  what  you 
and  1  believe,  and  that's  what  we're  fighting  for.  (Applause) 

We  don't  think  it's  right  to  have  one  of  our  children  go  to  a  school  that  has  the  best 
computers  that  money  can  buy,  while  another  child  goes  to  a  school  that  doesn't  even 
have  the  textbooks  that  they  need.  We  know  that  we  need  to  build  one  school  system 
that  works  for  everybody. 

And  speaking  for  me,  the  starting  place  is  to  strengthen  our  early  childhood 
programs.  And  how  about  if  we  treat  the  teachers  and  those  who  work  in  our  schools 
with  the  dignity  and  respect  that  they  have  earned  in  working  for  us,  in  working  for 
our  families,  in  working  for  our  children?  (Applause) 

1  tell  you  something  else,  we  don't  think  it's  right  that  our  men  and  women  in 
uniform  are  coming  back  from  Iraq  and  Afghanistan  and  having  to  beg  to  get  the  back 
pay  that  they  deserve.  We  know  that's  not  right.  (Applause) 

We  don't  think  it's  right  for  our  veterans  to  have  to  pay  a  $250  registration  fee  to 
get  the  health  care  they're  entitled  to.  Those  men  and  women — here's  what  we  believe. 
Those  men  and  women,  they  paid  their  registration  fee  when  they  put  on  the  uniform 
of  the  United  States  of  .America.  That's  what  we  believe,  and  that's  what  we  stand  for. 
(Standing  ovation) 

1  tell  you  something  else.  "We  shouldn't  have  two  different  economies  in  this  country, 
one  for  wealthy  insiders,  the  friends  of  George  Bush,  and  then  one  for  everybody  else 
who's  struggling  hard  to  get  by. 

1  tell  you  something  else  we  don't  believe.  We  don't  believe  it's  right  for  a  man  or 
woman  to  be  fired  for  trying  to  organize  a  union  in  the  workplace,  trying  to  give  voice 
to  working  people.  We  know  that's  wrong,  and  we  will  fight  against  it  every  single  day. 
(Standing  ovation) 

You  know,  1  take  this  very  personally.  1  said  a  thank  you  to  all  of  /all  a  few  minutes 
ago  for  what  you  did  in  the  campaign;  but  1  want  to  say  a  thank  you  for  myself,  my  own 
family.  My  mother  is  a  retired  member  of  the  Letter  Carriers.  She  and  my  dad  have  health 
care  today  only  because  of  the  union. 

My  brother,  my  only  brother,  who  is  a  card-carrying  member  of  IBEW,  he  and  his 
family  have  health  care  today  only  because  of  the  union. 

Here's  the  tmth.  We  all  know  what  goes  on.  You  know  better  than  anybody  every 
single  day.  You  try  to  organize  in  the  workplace.  The  employer  violates  the  law.  Nothing 
happens.  Two  or  three  years  down  the  road,  they  may  get  a  slap  on  the  wrist. 

How  about  if  we  actually  hold  those  who  violate  the  law  in  organizing  campaigns 
accountable,  that  they  are  punished,  that  they  are  punished  swiftly,  that  they  are  held 
responsible  for  their  illegal  action?  (Applause) 

We  ought  to  change  the  labor  law  in  this  country  to  put  the  law  on  the  side  of  work- 
ing people,  on  the  side  of  organizing.  How  about  if  we  make  card-check  neutrality  the 
law  of  the  land  in  this  country  so  that  you  actually  have  the  law  on  your  side  when 
you're  out  trying  to  engage  in  successful  organizing  campaigns?  (Standing  ovation) 

You  know,  we  know  what  we  believe;  and  we  know  who  we're  fighting  for,  and  we 
know  whose  side  we're  on.  Here's  the  truth:  The  Republicans,  they  value  one  thing  and 
one  thing  alone  and  you  know  what  it  is:  Wealth.  And  they  want  to  make  sure  that  those 
who  have  got  it  keep  it. 

It  shows  in  everything  they  do.  It  shows  in  tax  cuts  for  rich  people  when  working 
people  are  having  a  terrible  time  getting  by.  You  know,  these  health  savings  accounts, 
that's  their  health  care  plan?  Tax  write-offs  for  millionaires?  And  now — here  we  go  again, 
right? — Social  Security. 
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They  finally  admit  that  what  they  want  to  do  to  Social  Security  does  nothing  to 
strengthen  long-term  Social  Security.  All  it's  going  to  do  is  cut  benefits.  All  it  does  is  weaken 
Social  Security  over  the  long  term.  We  not  only  need  to  fight  for — and  by  the  way,  those 
who  say  we  have  no  Social  Security  plan,  we  have  a  Social  Security  plan.  It's  called  Social 
Security.  That's  why  we  as  Democrats  stood  up  for  it  to  begin  with.  (Applause) 

We  need  to  fight  for  real  pension  reform  so  that  people's  pensions  are  protected.  We 
shouldn't  have  CEOs  leaving  with  golden  parachutes  and  leaving  working  people  behind 
with  losing  their  pensions. 

I  tell  you  something.  It's  not  very  complicated.  Here's  what  we  believe.  We  believe 
that  men  and  women  who  have  worked  hard  all  their  lives  ought  to  be  able  to  grow  old 
with  dignity  and  respect  without  having  to  depend  on  their  children  and  grandchildren 
to  support  them.  That's  what  we  believe.  It's  what  we've  always  believed.  It's  what  we 
believe  and  fight  for  today.  (Applause) 

I'll  tell  you  something  else.  How  about  if  we  have  trade  laws  in  this  country  that  not 
only  work  for  American  workers  but  actually  work  for  the  rest  of  the  world?  How  about  if 
we  have  real  environmental  and  labor  protections  in  our  trade  agreements?  How  about  if 
we  stand  up  strong  against  George  Bush's  CAFTA? 

We  need  to  speak  out  when  it  costs  American  workers  jobs.  You  know,  here's  the 
tmth:  We  have  so  much  work  to  do  in  this  country.  You  know,  one  of  the,  I  think,  great 
moral  issues  in  America  today  is  the  fact  that  we  still  have  36  million  people  who  wake 
up  every  single  day  in  poverty.  It's  not  complicated.  It's  wrong  in  a  country  of  our  wealth 
and  our  prosperity  to  have  36  million  people  who  wake  up  in  poverty,  13  million  more 
today  than  we  had  30  years  ago. 

You  know,  I,  like  most  of  you,  was  raised  to  believe  that  when  your  neighbor's  in 
trouble,  you  open  the  door.  You  let  them  in.  You  help  them.  You  give  them  a  hand  up. 

You  know,  it  says  something  about  who  we  are  as  human  beings — how  we  treat  our 
friends,  how  we  treat  our  neighbors  when  they're  struggling.  It  says  something  about  the 
character  of  our  country,  how  we  treat  those  who  live  here  and  live  on  the  margins. 

Since  the  election,  I've  been  traveling  around  the  country  talking  to  families  who  live 
in  poverty.  I've  done  it  in  25  different  states  now,  all  across  the  Northeast,  the  South,  the 
Midwest.  I've  heard  their  stories.  They're  powerful.  You'll  hear  it  over  and  over  and  over. 

I'll  never  forget.  The  first  meeting  that  I  went  to,  I  was  sitting  at  a  table,  no  press 
there.  We  were  behind  closed  doors;  and  down  at  the  end  of  the  table  there  was  a  woman 
there,  very  attractive,  well-spoken  woman.  And  she  said  to  me,  "Senator,  you  know,  I 
used  to  work  but  I  lost  my  job.  And  when  I  lost  my  job,  I  tried  and  tried  to  find  another 
job  but  I  couldn't."  Sounds  familiar. 

And  then  she  said,  "Because  I  lost  my  job,  we  lost  our  home.  And  now,  I  live  in  the 
local  shelter." 

And  she  said,  "Yesterday" — ^this  was  back  in  January — she  said,  "Yesterday  I  went  to 
the  local  Laundromat  just  to  get  in  out  of  the  cold."  And  she  said,  "There  was  a  woman 
in  there  who  kind  of  looked  down  at  me."  And  she  said,  "You  know,  I  recognize  you. 
You're  one  of  those  people  who  live  in  the  shelter." 

And  she  said,  "Yes,  ma'am,  I  am."  And  she  said,  "You  know,  as  far  as  I'm  concerned, 
all  those  people  who  live  in  the  shelter  are  just  trash." 

There,  but  for  the  grace  of  God,  go  every  single  one  of  us.  And  I  take  this  very  personally. 

Now,  some  of  you  may  remember  that  I'm  the  son  of  a  mill  worker.  It  is  tme  that  my 
father  bonowed  $50  to  get  me  out  of  the  hospital  when  I  was  bom,  took  me  home  to  a 
littie  two-room  house  in  the  mill  village.  My  folks  worked  in  the  mill.  Grandparents,  who 
helped  raise  me,  lived  right  up  the  street.  They  worked  in  the  mill.  We  worked  hard,  like 
all  of  you  have  worked  hard.  And  we  were  lucky. 

I  had  a  good  upbringing  and  I've  had  everything  I  could  ever  have  in  this  life.  I've 
been  blessed  with  everything  America  has. 
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But  a  lot  of  the  people  I  grew  up  with  have  not  been  as  lucky.  They've  lost  their  jobs, 
they've  had  financial  problems,  they've  had  a  sickness,  health  care  problems.  The  truth  of 
the  matter  is,  that  they've  gone  right  off  the  edge. 

I've  watched  these  families,  these  families  that  I've  been  meeting  with.  We  have  a 
huge  income  disparity,  getting  worse  all  the  time,  under  George  Bush  in  this  country.  By 
the  way,  when  are  we  going  to  finally  end  the  national  disgrace  of  our  minimum  wage 
and  raise  the  minimum  wage  in  this  country  so  that  working  people  are  able  to  support 
their  families?  (Applause) 

Can  we  not  make  a  commitment  as  a  nation  that  never  again  in  America  will  any- 
body work  full-time  and  still  live  in  poverty?  We  can  do  something  about  this. 

There  was  another  woman  at  the  same  meeting  sitting  right  next  to  me.  She  was  tall 
and  she  was  thin.  We  shook  hands,  and  she  had  an  incredible  handshake.  She  just  about 
crushed  my  hand.  She  went  on  to  tell  me  why.  Because  she  had  worked  in  the  wash 
house  the  last  14  years,  working  for  minimum  wage,  made  a  little  over  $200  a  week. 

Finally,  she  got  her  GED.  And  then  recently  she'd  gotten  a  loan.  Now  she  had  her 
own  little  small  business.  And  the  guy  who  had  helped  her  get  a  loan  was  right  there  at 
the  table.  And  the  woman's  name  was  Loretta.  He  said,  "Loretta,  tell  the  senator  how 
many  people  work  for  you  at  your  little  restaurant."  She  said,  "There  are  eight  of  us."  Not 
"seven  people  who  work  for  me,"  [but]  "there  are  eight  of  us." 

And  then  he  said,  '  Well,  tell  the  senator  how  much  you're  having  to  spend  on  all 
the  overhead  to  pay  the  salaries  of  all  these  folks  who  work  for  you."  And  she  looked  at 
me  right  in  the  eye  and  said,  "It  is  a  privilege  for  me  to  give  a  check  to  the  men  and 
women  who  work  with  me  every  single  day."  You  could  literally  hear  her  respect  for 
other  people  in  her  voice.  And  I  have  to  tell  you,  it  was  a  ways  from  that  mill  village 
where  1  had  grown  up,  but  it  all  sounded  very  familiar  to  me.  A  natural  respect  for  other 
people,  a  natural  belief  in  hard  work  and  effort.  Is  that  not  what  this  country  is  supposed 
to  be  about?  Is  that  not  what  you  and  I  believe  in?  Is  that  not  what  the  Democratic  Party 
stands  for?  Is  that  not  who  we're  going  to  speak  up  and  fight  for?  (Applause) 

To  all  those  yappers  on  TV  who  want  to  know  who  we  stand  with  and  who  we  fight 
for,  here's  what  we're  going  to  do:  We're  going  to  let  the  Republicans  stand  with  their 
friends  on  Wall  Street,  big  insurance  companies,  big  drug  companies,  big  HMOs, 
Halliburton,  we're  going  to  let  them  fight  for  them. 

I'll  tell  you  who  we're  going  to  fight  for.  We're  going  to  fight  for  the  men  and 
women  that  you  represent  every  single  day.  It's  what  the  Democratic  Party  has  always 
stood  for.  It  is  the  heart  and  soul  of  thus  party  and  we  will  never,  ever  let  them  down 
again.  That's  what  we're  going  to  do  as  Democrats,  what  we've  always  done  and  what  we 
will  do  going  forward.  (Applause) 

Now,  you  know,  1  don't  know  about  you,  but  I've  heard  about  as  much  as  I'm  inter- 
ested in  hearing  from  George  Bush  about  freedom,  right?  George  Bush  is  out  there  every 
day  talking  about  freedom.  Listen,  freedom  does  not  belong  to  the  Republican  Party. 
Freedom  belongs  to  all  of  us.  It  belongs  to  us  as  Democrats.  It  belongs  to  us  as  Americans. 

The  tmth  is,  it  was  a  Democrat,  Franklin  Roosevelt,  who  first  defined  freedom  for 
this  country  and  for  the  rest  of  the  world.  Remember?  He  talked  about  freedom  of 
speech,  freedom  of  worship,  freedom  from  war,  freedom  from  fear. 

We've  got  to  have  some  questions.  We  ought  to  have  some  questions  for  this  presi- 
dent. That  little  girl  who's  going  to  go  to  bed  tonight  starving  in  the  Sudan,  is  she  free? 
And  what  about  the  woman  who  wanted  to  vote  in  the  election  they  just  had  in  Saudi 
Arabia  but  she  wasn't  allowed  to  vote.  Why?  Because  she's  a  woman.  Is  she  free?  And 
what  about  the  Christian  who's  living  in  China  today  and  wants  to  worship  but  he's  not 
allowed  to;  is  he  free?  And  what  about  the  man  who's  in  prison  in  Russia  today  and  the 
only  crime  he  committed  was  that  he  spoke  up  and  he  told  the  tmth;  is  he  free?  No. 

Here's  the  truth:  We  have  to  stand  up  for  human  rights,  for  freedom,  for  democracy 
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with  other  countries  around  the  world,  but  we've  got  to  do  it  with  more  than  muscle.  We 
have  to  show  some  moral  clarity  and  that  means  never  again  turning  our  back  on  those 
who  live  within  our  own  borders  and  who  are  stmggling  and  having  a  hard  time  getting  by. 

And  one  other  thing:  While  we're  working  on  democracy  over  there,  we've  got  a 
little  work  to  do  on  demoaacy  here.  (Applause) 

1  don't  know  about  you,  but  I've  had  about  all  I  can  take  of  vote  chaUengers  and 
vote  protectors.  You  know,  it  is  an  outrage  in  America — in  America — ^any  American 
should  ever  have  any  reason  to  doubt  their  vote. 

Here,  I've  got  a  new  idea.  How  about  if  we  actually  build  the  best  electoral  system  in 
the  world  so  that  the  next  time  you  and  your  members  go  to  the  polls  and  the  next  time 
they  choose  the  leader  of  the  free  world,  you  have  absolutely  no  reason  to  doubt  your 
vote  or  doubt  the  validity  of  the  election.  That's  what  we  believe  in  as  Demoaats.  We 
believe  in  this  democracy  working  for  every  single  American  and  every  American  having 
the  right  to  cast  their  vote. 

So  I  know  what  this  party  believes  and  I  know  what  our  party  stands  for.  1  know 
what  the  soul  of  this  party  is,  and  so  do  every  single  one  of  you.  The  tmth  is  it  goes  to 
the  heart  of  who  we  are  and  what  we  stand  for  and  what  we  believe.  We  actually  believe 
that  everybody,  no  matter  where  they  live,  who  their  family  is  or  what  the  color  of  their 
skin,  ought  to  have  a  chance  to  do  well  in  this  country. 

We  also  believe  that  we  have  a  moral  responsibility  to  help  those  around  us  who 
are  struggling.  You  know,  the  Lord  gave  us  a  mind  to  think  with  but  he  also  gave  us 
hearts  to  inspire  us.  When  we  lead  with  just  our  minds,  the  truth  is  we  are  leaving 
behind  the  better  half  of  us. 

So,  ladies  and  gentlemen,  brothers  and  sisters,  it  is  my  honor  and  privilege  to  be  here 
with  you  today  to  be  able  to  say  a  personal  thank  you  for  what  all  of  you  have  done  for 
me,  for  my  family  and  for  our  country.  But,  starting  today,  let's  go  out  there  and  fight 
and  speak  up  with  strength  and  passion  for  our  convictions.  Because  if  we  do  that,  we  are 
going  to  take  back  the  statehouses,  we  are  going  to  take  back  the  United  States  House,  we 
are  going  to  take  back  the  United  States  Senate,  and  in  four  years  we  are  going  to  take 
back  the  White  House. 

Thank  you  all  very  much.  God  bless  you.  It's  my  honor  and  privilege  to  be  here  with 
you.  Thank  you  for  what  you've  done.  Thank  you  for  what  you  are  going  to  do. 

God  bless  you.  Thank  you.  (Standing  ovation) 

SWEENEY:  Thank  you.  Senator  John  Edwards.  Great  speech.  (Applause) 

1  want  to  let  the  delegates  know  that  this  afternoon  I  received  letters  of  disaffiliation 
from  two  unions,  SEIU  and  the  Teamsters.  (Booing  from  the  delegation) 

As  I  said  thus  morning,  I  believe  their  action  to  divide  the  labor  movement  will  injure 
working  people  who  deserve  better.  But  1  have  tmst  and  confidence  that  the  people  in 
this  haU  today  will  overcome  yet  another  obstacle,  and  together  we  will  work  harder  and 
more  creatively  than  ever,  and  we  will  build  a  stronger  labor  movement;  and  1  am 
pledged  to  do  that.  (Applause) 

I'd  now  like  to  call  upon  the  chair  of  the  Constitution  Committee,  Ed  McElroy,  for 
reports  from  the  Constitution  Committee. 

REPORT  OF  THE  CONSTITUTION  COMMITTEE 

VICE  PRESIDENT  EDWARD  McELROY,  AFT:  Thank  you.  President  Sweeney. 
Good  afternoon,  sisters  and  brothers. 

The  Constitution  Committee  considered  a  number  of  amendments  which  were 
designed  to  achieve  greater  diversity  in  the  governing  bodies  of  the  federation.  Every 
member  of  the  committee  agreed  on  the  importance  of  this  issue  and  on  the  need  for 
greater  emphasis  on  building  greater  diversity  in  the  leadership  of  our  movement.  These 
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amendments,  adopted  by  the  Executive  Council,  put  in  place  important  and  meaningful 
measures  to  make  sure  that  the  leadership  of  the  federation  reflects  the  full  diversity  of  our 
membership. 

I  want  you  to  note  that  we  will  be  dealing  with  both  Amendment  1  and  Amendment 
3,  since  they  both  deal  with  the  same  issue.  It's  a  pleasure  for  me  to  call  on  the  secretary  of 
the  committee,  the  dynamic  general  president  of  the  International  Union  of  Painters  and 
Allied  Trades,  Jim  Williams.  (Applause) 

CONSTITUTIONAL  AMENDMENT  NO.  1 
Expanding  the  General  Board 

CONSTITUTIONAL  AMENDMENT  NO.  3 

Promoting  Greater  Gender  and  Racial  Diversity  in  the 

Federation's  Governing  Bodies 

VICE  PRESIDENT  JAMES  WILLIAMS,  Painters  and  Allied  Trades:  Thank  you. 

We  have  combined  Amendment  No.  1  and  Amendment  No.  3  in  your  book. 

Proposed  Constitutional  Amendment  No.  1  expands  the  federation's  General  Board  to 
add  representatives  of  the  six  constituency  organizations  recognized  by  the  AFL-CIO:  The 
A.  Philip  Randolph  Institute;  the  Asian  Pacific  American  Labor  Alliance;  CBTU,  the  Coalition 
of  Black  Trade  Unionists,  the  Coalition — go  ahead  (Applause) — the  Coalition  of  Labor  Union 
Women;  the  Labor  Council  for  Latin  American  Advancement;  and  Pride  At  Work. 

The  amendment  also  adds  a  representative  of  the  Alliance  for  Retired  Americans  and 
regional  representatives  of  area  and  local  councils  to  the  General  Board.  Like  the  Trade  and 
Industrial  Departments  and  the  state  federations  currently  represented  on  the  General 
Board,  these  groups  would  each  receive  one  vote. 

Proposed  Constitutional  Amendment  No.  3  makes  four  changes  to  the  federation's 
governance  stmcture  to  bring  about  greater  gender  and  racial  diversity.  First,  it  would  estab- 
lish a  policy  that,  beginning  with  the  federation's  next  convention  in  2009,  each  national 
union's  convention  delegation  should  generally  reflect  the  racial  and  gender  diversity  of  the 
union's  membership. 

The  convention  is  the  federation's  highest  governing  body.  With  this  amendment,  the 
delegates  making  decisions  at  the  convention  on  the  progress  and  direction  of  the  union 
movement  would  reflect  the  diversity  of  the  membership  of  the  labor  movement. 

Second,  the  amendment  would  enhance  diversity  on  the  Executive  Council  by  increas- 
ing by  50  percent,  from  10  to  15  seats,  the  number  of  vice  president  positions  that  must  be 
filled  by  women  and  people  of  color  on  any  slate  of  vice  presidential  candidates  presented 
to  the  convention. 

The  convention  took  an  important  first  step  in  1995,  when  it  amended  the  Constitution 
to  add  a  diversity  requirement  for  slates  of  vice  presidential  candidates.  The  proposed 
amendment  builds  on  this  progress  and  increases  diversity  on  the  council  even  more. 

Third,  the  amendment  would  direct  the  president  and  the  Executive  Council  to  fill  any 
vacancies  on  the  Executive  Council  consistent  with  the  federation's  commitment  to  a  diverse 
Executive  Council.  Vacancies  on  the  council  provide  another  opportunity  to  diversify  the 
council,  and  this  amendment  would  commit  the  council  to  making  diversity  a  considera- 
tion in  filling  in  those  seats. 

Finally,  the  amendment  would  authorize  the  Executive  Council  to  establish  and  fill 
up  to  three  additional  vice  president  seats  to  increase  the  racial  and  gender  diversity  of  the 
Executive  Council.  These  vice  presidents  would  expire  at  the  following  regular  convention. 

Taken  together.  Amendments  No.  1  and  3,  if  adopted,  would  go  a  long  way  towards 
increasing  diversity  in  the  goveming  bodies  of  the  federation. 

The  Constitution  Committee  determined  that  Proposed  Constitutional  Amendments  1 
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and  3  subsume  Proposed  Amendment  15.  So  upon  the  adoptions  of  Amendments  1  and 
3,  there  will  be  no  further  action  taken  on  the  subsumed  amendment. 

On  behalf  of  the  Constitution  Committee,  I  move  adoption  of  Proposed 
Constitutional  Amendments  1  and  3. 

McELROY:  OK,  the  committee  recommends  adoption  of  Amendments  1  and  3. 
Discussion?  Microphone  1. 

DAVID  GRAY,  AFT:  I'm  an  AFT  vice  president,  and  I'm  here  to  support 
Constitutional  Amendments  1  and  3. 

Currently,  no  seats  on  the  AFL-CIO  General  Board,  consisting  of  officers.  Executive 
Council,  presidents  of  all  affiliated  unions  and  representatives  of  the  state  federations,  are 
dedicated  for  the  purposes  of  reflecting  the  diversity  of  the  federation.  This  amendment 
adds  representatives  of  each  recognized  national  constituency  organization,  retirees  and 
area  local  council  bodies  to  the  General  Board. 

This  amendment  recognizes  the  role  of  constituent  organizations  in  developing  trade 
union  leadership  and  developing  programs  with  policy  positions  for  consideration  by 
goveming  bodies  of  the  federation. 

Amendment  No.  3 — this  amendment  implements  in  the  AFL-CIO  Constitution  the 
goals,  targets,  standards  and  expectations  articulated  in  Resolution  No.  2.  It  also  provides 
that  vacancies  on  the  Executive  Council  should  be  filled  consistent  with  the  goals  of 
achieving  racial  and  gender  diversity. 

The  amendment  authorizes  the  Executive  Council  to  establish  and  fill — and,  as  it 
was  said  previously — three  nonpermanent,  additional  vice  presidencies  in  order  to 
achieve  the  goals  of  diversity.  The  amendment  puts  the  federation's  govemance  where  its 
mouth  is.  It  translates  the  often  lofty  but  not  often  meaningful  language  of  targets  and 
goals  into  specific  standards  and  requirements. 

This  amendment  is  consistent  with  the  principles  of  democracy,  diversity  and  repre- 
sentation and  assures  minorities  and  women  a  prominent  and  significant  role  in  the 
govemance  of  the  federation. 

Mr.  Chair,  I  appeal  to  the  delegates  of  this  convention  to  adopt  both  constitutional 
amendments. 

McELROY:  Microphone  2. 

TONY  PADILLA,  TCU/IAM:  I'm  representing  the  Transportation»Communications 
Union/International  Association  of  Machinists.  1  rise  in  support  of  these  amendments.  As 
a  board  memt)er  of  the  Labor  Coundl  for  Latin  American  Advancement,  the  Hispanic 
arm  of  the  AFL-CIO,  LCLAA  represents  1.5  million  Hispanics  who  make  a  difference  in 
the  House  of  Labor,  in  the  union  haUs,  in  the  central  labor  councils,  in  the  state  federa- 
tions. And,  most  important,  we  make  a  difference  at  the  ballot  box. 

The  great  leader  of  our  union,  Cesar  Chavez,  said  Hispanics  would  rise  to  make  a  dif- 
ference and  would  rise  to  have  a  voice  in  the  House  of  Labor.  Brothers  and  sisters,  the 
fmits  of  that  labor  are  finally  here  today,  and  the  House  of  Labor  must  open  the  doors  to 
allow  us — to  allow  the  biggest-growing  population  of  Hispanics  to  come  in. 

Hispanic  women  and  Hispanic  men,  if  asked  to  join  a  union,  they  would  gladly  and 
proudly  do  it. 

Brothers  and  sisters,  I  urge  you  to  support  this  amendment.  And,  as  Cesar  Chavez, 
our  great  leader  said,  "Si,  se  puede." 
Si,  se  puede.  Thank  you.  (Applause) 

McELROY:  Thank  you.  Microphone  3. 
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LYNCH:  Thank  you,  Mr.  Chairman.  This  is  a  good  and  important  amendment. 
Brothers  and  sisters,  it  will  help  make  sure  that  the  AFL-CIO  leadership  bodies  look 
more  like  the  membership  of  the  unions  that  make  up  the  federation.  Between  this  and 
Amendment  No.  1,  diversity  is  guaranteed  for  every  governing  body  of  the  federation, 
the  convention,  the  General  Board  and  the  Executive  Council.  If  we  want  more  women 
and  men  and  people  of  color  to  be  involved  in  this  labor  movement,  which  we  absolutely 
do,  we  need  to  make  sure  their  voices  are  well  represented  in  the  leadership  of  this  labor 
movement. 

This  amendment  will  go  a  long  way  toward  making  this  happen  and  making  this 
a  reality  and  expanding  the  labor  movement,  because  more  people  will  be  excited  and 
willing  to  be  organized  by  people  that  look  and  sound  like  them.  Thank  you  very  much. 
(Applause) 

McELROY:  Microphone  4. 

KATHY  GARRISON,  Northeast  Central  Labor  Council  (N.Y.):  Hi,  Northeast 
Central  Labor  Council,  New  York  State. 

I'm  rising  in  support  of  the  resolution  but  1  do  have  a  question.  I  need  to  know — 
because  constituency  groups  are  not  required  to  have  just  AFL-CIO  members  in  the 
group — the  person  that  serves  on  the  AFL  board,  will  they  be  required  to  be  a  member 
of  the  AFL-CIO  or  not? 

McELROY:  The  AFL-CIO  Constitution  requires  that  people  who  are  members  of 
the  board  have  to  be  members  of  an  affiliated  union. 

GARRISON:  OK,  thank  you,  I  just  wanted  clarification.  (Applause) 

McELROY:  Microphone  1. 

FLORES:  I  have  a  question  also. 

I'm  wondering  if  the  two  organizations  that  left  the  AFL-CIO  umbrella — if  the  LCLAA 
president  is  from  one  of  those  two  organizations,  then  that  means  that  he  would  not  be 
able  to  be  seated  on  this  board  under  this  constitutional  amendment? 

McELROY:  If  they  left  the  AFL-CIO  and  they're  no  longer  affiliated— if  he's  not  a 
member  of  an  affiliated  union,  he  would  not  be  able  to  serve  in  that  capacity.  (Applause) 

FLORES:  Well,  I'm  hoping  and  praying  that  he's  not  from  the  two  organizations 
that  left. 

I'm  here  mainly  to  speak  about — I'm  absolutely  glad  that  we're  going  to  finally — 
hopefully  the  membership  here  is  finally  going  to  give  a  seat  to  the  LCLAA  president, 
supposedly,  to  sit  on  this  board.  Of  course,  there's  going  to  be  another  Latino  on  this 
board.  If  we  got  it,  it  will  probably  be  about  a  third  of  them,  which  is  really  good.  I'm 
not  sure  what  affiliate  he  belongs  to,  but  I  am  in  support  of  the  resolution. 

The  Latinos,  being  the  largest  minority  group  in  the  United  States,  I'm  not  sure  that 
we're  as  diverse  as  we  would  like  to  be  in  this  AFL-CIO  family.  And  this  is  a  great  move 
towards  getting  where  we  need  to  be  getting. 

I  will  say  not  being  from  Missouri — I'm  not  sure  the  Missourians  would  let  me  say 
this;  but  I  would  like  for  a  yes  vote  to  come  out  on  this  resolution  and  kind  of  show  me 
that  we  really  believe  in  what  we  say  and  what  we  do  and  vote  this  resolution  up. 

McELROY:  Microphone  2. 
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FLOYD  SUGGS,  West  Central  Florida  Federation  of  Labor:  Thank  you, 
Brother.  Floyd  Suggs  of  the  West  Central  Florida  Federation  of  Labor. 

I  rise  in  support  of  Constitutional  Amendments  No.  1  and  3;  but  I  rise  to  give  thanks 
to  the  leadership  of  the  AFL-CIO,  including  the  vice  presidents  up  there,  that  you  would 
relinquish  to  have  these  constitutional  amendments  passed.  1  know  it's  very  difficult  for 
you,  but  it  must  reflect  our  labor  movement. 

And  unity  is  No.  1,  and  this  week  has  been  a  call  for  unity;  and  1  rise  for 
Constitutional  Amendments  1  and  3  to  be  passed  unanimously  by  this  body.  (Applause) 

McELROY:  Microphone  3. 

BRETT  HULME,  Savannah  and  Vicinity  AFL-CIO  Trades  and  Labor 
Council  (Ga.):  Thank  you,  Mr.  Chairman.  I'm  Brett  Hulme  of  the  Savannah,  Georgia, 
central  labor  council. 

It's  been  stereotypically  said  we  in  the  South  tend  to  be  a  littie  slow,  somewhat 
behind.  But  I'm  proud  to  say  that  our  executive  board  has  taken  the  lead  in  this  area 
with  two  white  males,  one  African  American  male,  two  African  American  females  and 
one  Mexican  American.  So  at  least  we're  leading  in  some  capacity.  (Applause) 

McELROY:  Seeing  no  one  else  who  wishes  to  speak,  are  you  ready  for  a  vote? 
The  question  before  you  is  the  adoption  of  Amendments  1  and  3. 
All  those  in  favor  of  adoption,  say  aye.  All  opposed? 
Carried.  Outstandingly  carried. 

(The  text  of  the  amendments  as  adopted  by  the  convention  follows.  The  resolution  covered 
by  it  appears  in  the  appendix  in  numerical  order.) 

CONSTITUTIONAL  AMENDMENT  NO.  1 
Expanding  the  General  Board 

Article  XI  of  the  AFL-CIO  Constitution  establishes  a  General  Board,  comprised  of 
all  of  the  members  of  the  Executive  Council  and  the  principal  officer  of  each  affiliated 
national  or  international  union,  the  principal  officer  of  each  tiade  and  industrial  depart- 
ment and  regional  representatives  of  state  cential  bodies.  The  General  Board  meets  upon 
the  call  of  the  president  or  the  Executive  Council  and  decides  aU  policy  questions  refened 
to  it  by  the  executive  officers  or  the  Executive  Council. 

The  proposed  amendment  would  expand  the  General  Board  to  include  a  representa- 
tive of  each  national  constituency  organization  and  allied  retiree  organization  recognized 
by  the  AFL-CIO.  Currentiy,  there  are  six  recognized  constituency  organizations:  the  A. 
Philip  Randolph  Institute,  the  Asian  Pacific  American  Labor  Alliance,  the  Coalition  of 
Black  Trade  Unionists,  the  Coalition  of  Labor  Union  Women,  the  Labor  Council  for  Latin 
American  Advancement  and  Pride  at  Work.  There  is  one  recognized  allied  retiree  organi- 
zation: the  Alliance  for  Retired  Americans. 

In  addition,  the  amendment  would  expand  the  General  Board  by  adding  regional 
representatives  of  area  and  cential  labor  councils,  just  as  the  General  Board  now  includes 
regional  representatives  of  state  federations.  These  new  representatives,  like  representa- 
tives of  tiade  and  industrial  departments,  would  each  be  entitled  to  one  vote. 

Therefore,  the  Executive  Council  proposes  the  following  amendments  to  Article  XI, 
Sections  1  and  4: 

Amend  Article  XI,  Sections  1  and  4  to  read  as  follows: 

1.  The  General  Board  shall  consist  of  all  of  the  members  of  the  Executive  Council  and  the 
principal  officer  of  each  affiliated  national  or  intemational  union,  the  principal  officer  of 
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each  trade  and  industrial  department,  a  representative  of  each  national  constituency 
organization  and  allied  retiree  organization  recognized  by  the  Federation 

and  regional  representatives  of  the  state,  area  and  local  central  bodies  selected  by  the 
Executive  Council  pursuant  to  a  system  promulgated  by  the  Council. 

4.  Questions  shall  be  decided  in  accordance  with  the  applicable  provision  of  Article  IV, 
Section  18  with  the  principal  officer  of  each  affiliated  national  or  intemational  union 
casting  votes  in  the  number  of  its  members,  the  principal  officer  of  each  department  cast- 
ing one  vote,  the  representative  of  each  constituency  organization  and  allied 
retiree  organization  casting  one  vote  and  the  regional  representatives  of  the  state, 
area  and  local  central  bodies  casting  one  vote  each. 

[The  rest  of  the  Section  remains  unchanged.] 
(End  Constitutional  Amendment  No.  1) 

CONSTITUTIONAL  AMENDMENT  NO.  3 

Promoting  Greater  Gender  and  Racial  Diversity  in  the 

Federation's  Governing  Bodies 

The  proposed  amendment  would  make  four  changes  to  the  federation's  governance 
structure  to  continue  and  build  on  our  progress  and  better  ensure  the  federation's 
goveming  bodies  reflect  the  gender  and  racial  diversity  of  the  membership  of  the  labor 
movement. 

First,  the  amendment  would  establish  a  policy  that  each  national  or  intemational 
union's  delegation  to  an  AFL-CIO  Convention  shall  generally  reflect  the  racial  and  gender 
diversity  of  that  union's  membership.  This  policy  would  take  effect  at  the  federation's 
next  regularly  scheduled  convention  (i.e.,  2009  on  the  federation's  four-year  Convention 
cycle).  Unions  would  be  expected  to  make  every  effort  to  ensure  their  AFL-CIO 
Convention  delegations  reflected  the  racial  and  gender  diversity  of  their  membership, 
recognizing  that  changes  may  be  needed  to  their  union's  approach  for  selecting  or 
designating  AFL-CIO  Convention  delegates  in  order  to  meet  this  requirement. 

Second,  the  amendment  seeks  to  build  upon  recent  progress  in  diversifying  the 
Executive  Council  by  increasing  by  50  percent  tlie  number  of  vice  president  positions 
that  must  be  filled  by  women  and  people  of  color  on  any  slate  of  vice  presidential  candi- 
dates presented  to  the  Convention.  Under  the  current  language,  adopted  by  the 
Convention  in  1995,  at  least  10  seats  on  any  slate  must  be  filled  by  women  and  people  of 
color;  the  proposed  amendment  would  increase  this  requirement  to  15  seats. 

Third,  the  amendment  would  further  express  the  federation's  commitment  to  an 
Executive  Council  that  is  broadly  representative  of  the  diversity  of  the  labor  movement, 
including  women  and  people  of  color,  by  establishing  this  principle  in  the  section  of  the 
Constitution  authorizing  the  Executive  Council  to  fill  vacancies  on  the  Council.  The 
amendment  directs  the  Executive  Council  to  fill  vacancies  consistent  with  the  federa- 
tion's goal  of  achieving  racial  and  gender  diversity  on  the  Council. 

Finally,  the  amendment  would  authorize  the  Executive  Council  to  establish  and  fill 
up  to  three  additional  vice  presidencies  in  order  to  increase  the  racial  and  gender  diversity 
of  the  Executive  Council.  The  vice  presidencies  established  under  this  section  would  not 
be  permanent  seats,  but  would  expire  at  the  next  regular  Convention. 

Therefore,  the  Executive  Council  proposes  the  following  amendments  to  Articles  FV 
and  VI: 

A.  Amend  Article  IV,  Section  4(a)  by  adding  to  the  end  the  following:  Each  national  or 
inter-national  union  and  organizing  committee  delegation  shall  generally 
reflect  the  racial  and  gender  diversity  of  its  membership. 
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B.  Amend  Article  VI,  Section  1(f)  to  read  as  follows:  The  Vice  Presidents  shall  be  elected 
by  plurality  vote,  and  the  51  candidates  receiving  the  highest  number  of  votes  shall  be 
elected.  In  the  event  of  a  tie  vote,a  second  vote  shall  be  taken  only  among  the  candidates 
whose  tie  prevented  the  election  of  51  Vice  Presidents.  The  candidates  for  Vice  President 
shaU  be  listed  on  the  ballot  in  the  order  in  which  nominated.  Any  slate  for  vice  presiden- 
tial candidates  presented  to  the  convention  during  the  nomination  process  shall  devote 
no  fewer  than  4©  15  positions  to  carrying  out  the  commitment  to  an  Executive  Council 
that  is  broadly  representative  of  the  diversity  of  the  membership  of  the  labor  movement, 
including  its  women  members  and  its  members  of  color.  Each  ballot  must,  to  be  valid,  be 
voted  for  51  candidates  for  Vice  President  and  must  cast  the  full  voting  stiength  of  the 
delegate  or  affiliate  voting. 

C.  Amend  Article  VI,  Section  4  to  read:  In  the  event  of  a  vacancy  in  the  office  of  Vice 
President  by  reason  of  death,  resignation,  or  otherwise,  the  Executive  Council  shall  have 
the  power  to  fill  the  vacancy  by  majority  vote  of  all  its  members  for  the  remainder  of 
the  unexpired  term,  consistent  with  the  Federation's  goal  of  achieving  an 
Executive  Council  that  is  broadly  representative  of  the  diversity  of  the 
membership  of  the  labor  movement,  including  its  women  members  and 
its  members  of  color. 

D.  Amend  Article  VI  by  adding  at  the  end  a  new  Section  5:  In  furtherance  of  the 
Federation's  goal  of  achieving  an  Executive  Council  that  is  broadly  represen- 
tative of  the  diversity  of  the  membership  of  the  labor  movement,  including 
its  women  members  and  its  members  of  color,  the  Executive  Council  may 
create  up  to  three  additional  vice  presidencies  and  fill  these  positions  with 
individuals  who  wiU  increase  the  racial  and  gender  diversity  of  the  CoimcU. 
Such  additional  vice  presidencies  shall  expire  at  the  next  regular  Convention. 

(End  Constitutional  Amendment  No.  3) 

SWEENEY:  We're  expecting  Senator  Ted  Kennedy  in  a  few  minutes;  but  in  the  time 
we  have,  I  would  like  to  call  back  the  chair  of  the  Resolutions  Committee,  Jerry  McEntee, 
to  resume  that  report. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

McENTEE:  As  the  day  gets  longer,  the  applause  gets  less. 

In  terms  of  the  Resolution  Committee,  I  would  ask  Secretary  Leo  Gerard  to  report  on 
proposed  Resolution  3,  "The  Values  That  Unite  Us  as  a  People  and  a  Movement,"  and 
Resolution  4,  "Good  Jobs  for  America's  Workers." 

Now — and  get  this  one — and  to  report  on  related  Resolutions  17,  18,  19,  20,  27,  28, 
29,  30,  45  and  47  as  a  group.  Brother  Gerard.  (Applause) 

RESOLUTION  NO.  3 

The  Values  That  Unite  Us  as  a  People  and  a  Movement 

VICE  PRESIDENT  LEO  GERARD,  USWA:  The  people  say  they  were  cheering  me. 
I  said,  "No,  they're  cheering  because  Jerry's  leaving."  (Laughter) 

Let  me  just — we've  got  Resolution  3,  "Values  That  Unite  Us  as  a  People  and  a 
Movement,"  as  a  statement  of  our  commitment  to  the  values  that  buUd  sttong  families, 
strong  communities  and  a  sttonger  America,  the  values  of  economic  security,  opportunity 
and  equality. 

In  this  resolution,  we  reaffirm  our  commitment  to  fighting  for  the  institutions, 
programs  and  policies  that  give  life  to  these  values— Social  Security,  which  must  be 
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strengthened,  not  privatized;  universal  tiealth  care;  strong  public  health  programs, 
including  Medicare,  Medicaid  and  state  children's  health  insurance  programs;  and  high- 
quality,  free  and  universal  public  education. 

To  win  equality  and  fair  treatment  for  all,  in  this  resolution  we  rededicate  ourselves 
to  our  enduring  struggle  for  civil  and  women's  rights,  affirmative  action  and  measures 
penalizing  discrimination,  hate  crimes  and  racial  profiling,  equal  rights  for  lesbian,  gay, 
bisexual,  transgender  people  in  the  workplace  and  society  and  opposition  to  divisive 
measures  such  as  the  Federal  Marriage  Amendment,  equality  in  voting  rights  and  reau- 
thorization of  the  Voting  Rights  Act  of  1965. 

Resolution  3  also  subsumes  Resolution  No.  48.  So  upon  the  adoption  of  Resolution  3, 
there  will  be  no  further  action  taken  on  the  subsumed  resolution. 

On  behalf  of  the  Resolution  Committee,  1  so  move.  Chairman  McEntee. 

McENTEE:  You  heard  the  report  of  the  committee.  It  is  for  adoption.  1  heard  support. 
Any  delegate  wish  to  speak  on  the  question?  Delegate  at  mike  3. 

VICE  PRESIDENT  CLYDE  RIVERS,  California  School  Employees 
Association:  Mr.  Chair,  I'm  Clyde  Rivers,  president  of  the  California  School  Association. 
1  rise  in  support  of  Resolution  No.  3. 

The  members  of  my  union,  classified  employees,  educators,  bus  drivers,  secretaries, 
custodians  and  many  others,  are  part  of  a  team  of  people  who  together  work  every  day 
to  ensure  high-quality  education  for  all  of  America's  children. 

My  members  are  extraordinary  workers  doing  essential  work.  They  care  about  the 
students  and  are  dedicated  to  creating  a  better  learning  environment  for  all;  strong,  well- 
funded  public  schools,  open  and  free  to  all  children,  are  critical  to  creating  opportunities 
for  all. 

Yet,  public  schools  and  the  work  that  my  members  do,  as  well  as  teachers,  is  often 
under  attack  and  threatened  by  politicians  and  ideologues  who  do  not  believe  in  public 
education. 

While  all  members  of  the  public  education  communities  are  engaged  in  fighting 
against  privatization  of  public  schools,  my  members  have  an  added  battle  against  the  out- 
sourcing of  their  work.  Just  as  our  brothers  and  sisters  in  manufacturing  have  seen  their 
jobs  outsourced  by  low  bidders  abroad,  my  members'  jobs  are  auctioned  off  to  the  lowest 
private-sector  bidders.  This  is  bad  for  our  schools  and  bad  for  my  members  and  this  is  bad 
for  our  children. 

Because  of  tfiis  and  a  host  of  other  reasons  too  numerous  to  state  here,  I  seek  your 
support  on  this  resolution.  Resolution  No.  3.  So,  brothers  and  sisters,  please  support 
Resolution  3  on  behalf  of  the  thousands  of  classified  workers.  Thank  you  again. 

McENTEE:  Thank  you.  Brother  Delegate  at  mike  4. 

JOS  WILLIAMS,  Metropolitan  Washington  (D.C.)  Council:  Mr.  Chairman, 
my  name  is  Joslyn  Williams.  I'm  a  member  of  the  American  Federation  of  State,  County 
and  Municipal  Employees,  District  of  Columbia,  America's  last  colony. 

Mr.  Chairman,  our  arrival  this  week  in  Chicago  heralds  as  a  very,  very  significant 
time  in  the  history  of  the  American  labor  movement.  There  comes  a  time  in  every  organ- 
ization when  we  are  tested  and  we  know  whether  or  not  we  will  be  an  organization  that 
will  be  relevant  to  history  or  merely  a  footnote  in  history. 

Those  of  us  who  came  into  the  hall  today  have  proven  that  this  institution,  this 
American  Federation  of  Labor  and  Congress  of  Industtial  Organizations,  has  stood  the 
test  of  time.  We  have  been  building  steel.  We  are  not  an  organization  that  will  cut  and 
run,  as  others  have  chosen  to  do  today;  but  that  history  will  indicate  that  we  are  here  to 
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serve  America  and  that  we  are  America's  last  line  of  defense  against  those  who  would 
destroy  the  American  workers.  (Applause) 

Resolution  No.  3  reaffirms  the  commitment  of  American  labor  to  what  its  value 
really  is;  and  as  a  leader  of  those  who  do  the  job  and  fight,  1  am  proud  today  to  associate 
myself  with  this  resolution  because  I  can  go  home  and  I  have  something  that  I  can  say 
to  our  members,  what  America's  labor  movement  stands  for  and  what  the  future  of 
American  labor  is  going  to  be. 

This  is  our  50th  year.  We  are  not  dead.  We  are  very  much  alive,  and  America  will 
ride  on  our  backs.  I  support  the  resolution.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  No.  1 . 

VICE  PRESIDENT  JOHN  GAGE,  AFGE:  Mr.  Chairman,  my  name  is  John  Gage. 
I'm  president  of  the  American  Federation  of  Government  Employees. 

I  wanted  to  speak  a  little  about  Social  Security;  but  first  of  all,  1  would  like  to  offer  my 
sincere  thanks  and  congratulations  to  our  national  officers,  and  especially  you,  Jerry,  for 
what  you've  done  on  Social  Security. 

In  a  blink  you  were  there.  You  put  your  money  up.  You  carried  the  day,  and  thank 
you,  sir. 

McENTEE:  Thank  you,  John. 

GAGE:  1  started  at  Social  Security  as  a  disability  examiner,  came  from  the  private 
industry  back  in  1973. 1  was  shocked  at  the  dedication  of  the  workforce,  how  they  cared 
for  the  beneficiaries,  how  they  cared  about  service  to  the  public. 

And  1  want  to  report  to  you  now  that  even  though  our  main  issue  is  the  privatiza- 
tion of  Social  Security,  Social  Security  is  under  attack  from  the  inside.  Political  hacks  have 
been  put  in  place  to  mn  Social  Security.  They  care  about  one  thing,  privatizing  it,  not 
service  to  the  public. 

The  disability  program  is  under  attack  to  make  it  more  litigious  for  people  who  need 
benefits.  They'll  have  to  go  to  court  to  get  them.  This  is  not  the  way  Social  Security  was 
founded.  This  is  not  in  the  great  tiadition  of  Social  Security. 

We  have  to  keep  vigilant  about  Social  Security  the  best  program  I  think  in  this  country, 
and  the  tiemendous — the  tremendous  service  it  gives  to  people  who  absolutely  need  it. 

So  I  congratulate  our  unions  for  supporting  Social  Security.  We  must  keep  vigilant, 
and  1  stand  in  support  of  Resolution  3. 

Thank  you,  Jerry. 

McENTEE:  Thank  you.  The  chair  hcis  been  instmcted  that  Harold  Schaitberger  wishes 
to  speak  on  this.  The  chair  has  been  instructed  wrong,  again.  The  delegate  at  mike  No.  2. 

NANCY  WOHLFORTH,  Office  and  Professional  Employees:  I'm  intemational 
secretary-tieasurer.  Office  and  Professional  Employees,  and  co-president  of  Pride  At  Work. 
I  would  like,  before  I  say  something  about  the  values  that  are  reflected  in  this  resolution, 
to  say  I'm  kind  of  a  product  of  what  happened  in  the  previous  resolution. 

1  am  from  the  Left  Coast  and  1  must  say  we  have  a  very  progressive  state  federation; 
and  I  ran  as  a  diversity  candidate  with  Art  Pulaski  in  1996  and  have  been  a  state  fed  vice 
president  ever  since.  I'm  also  from  a  very  progressive  union.  1  am  the  first  lesbian  secretary- 
freasurer  ever  elected.  And  our  Intemational  Executive  Board  is  more  than  60  percent 
female  because  our  intemational  president  recognizes  that  diversity  is  our  sttength  and  it 
is  through  our  strength  that  we  will  grow  the  American  labor  movement.  (Applause) 

I  would  like  to  just  say  that  1  am  very  proud  to  speak  on  this  resolution  because  all 
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during  the  last  election  we  kept  hearing  about  moral  values.  I  submit  to  you  that  the 
moral  values  of  these  so-called  right  Christians  and  the  so-called  moral  majority  who 
aren't  were  the  moral  values  of  hate,  they're  the  moral  values  of  poverty,  they're  the 
moral  values  of  unemployment. 

It  is  time  that  we  go  home  from  this  convention  and  assert  that  we  are  the  people 
who  fight  for  true  economic,  social  and  political  justice  values.  We  believe  in  democracy. 
We  in  the  American  labor  movement  believe  that  every  single  vote  counts.  Therefore,  if 
that's  not  a  value  of  democracy,  I  don't  know  what  is. 

If  it's  not  a  value  of  democracy  to  say  that  all  working  people  must  earn  a  living 
wage,  then  1  don't  know  what  moral  values  are.  If  it's  not  a  value  of  democracy  to  say 
that  universal  health  care  should  be  the  law  of  the  land,  then  1  don't  know  what  moral 
values  are. 

1  say  to  you  that  in  this  room,  this  message  must  be  taken  to  every  community.  And 
we  must  say  to  those  people  who  talk  about  values,  "Look,  folks,  we're  the  people  with 
the  values."  We  must  get  that  message  out. 

We  stand  for  equality  for  all,  for  equal  pay  for  equal  work,  for  the  rights  of  women  to 
have  equal  jobs  and  get  equal  pay  on  the  jobs. 

We  stand,  most  importantiy — in  one  way  for  me — ^we  stand  against  the  hatied  and 
the  wedge  issues  that  the  right  tried  to  whip  up  in  that  last  election  to  take  away  the  civil 
rights  of  one  whole  segment  of  our  population,  and  they're  still  trying  to  do  it  through 
the  federal  marriage  amendment,  to  take  away  the  right  for  us  to  have  decent  health  care, 
the  right  for  us  to  have  partners  to  visit  us  in  the  hospital. 

Who  took  on  that  fight?  People  in  the  leadership  of  the  American  labor  movement.  I 
thank  the  leadership  of  Linda  Chavez-Thompson,  Richard  Womack,  John  Sweeney  and 
Rich  Trumka  for  being  bold  enough  to  say  lesbian/gay /bisexual/transgender  workers  are 
the  same  as  every  other  worker  in  this  room  and  we  all  belong  on  the  platform  in  this 
room  and  we  all  belong  in  the  fight  for  full  equality  and  justice.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  3. 

MARCIA  REBACK,  AFT:  Mr.  Chairman,  I'm  a  vice  president  of  the  AFT  and  also 
the  president  of  the  Rhode  Island  Federation  of  Teachers  and  Health  Professionals. 

Senator  Obama  made  it  very  clear  this  afternoon  that  public  education  is  at  the 
center  of  the  creation  of  the  middle  class.  But  in  the  current  politics  of  the  survival  of 
the  fittest,  the  rich  are  getting  richer,  the  poor  are  getting  poorer  and  the  middle  class  is 
moving  into  the  category  of  the  poorer. 

Those  of  us  in  public  education  are  watching  the  deconstruction  of  public  schools 
through  privatization.  Funds  that  should  be  channeled  to  public  schools  are  diverted  to 
vouchers,  tuition  tax  credits  and  tax  deductions.  The  proportion  of  support  for  funds  for 
those  most  in  need  is  diminishing. 

Kids  in  the  Bronx  deserve  the  same  education  as  the  kids  in  Scarsdale.  Kids  in  Watts 
deserve  the  same  education  as  the  kids  in  Santa  Barbara.  And  in  Roxbury,  the  kids  deserve 
the  same  education  as  the  kids  on  the  North  Shore  of  Massachusetts. 

Monies  diverted  should  be  used  to  close  the  gap  between  advantaged  students  and 
those  who  are  English-language  learners,  immigrants,  disabled  students,  kids  of  color, 
kids  in  poverty.  The  funds  that  are  being  diverted  should  be  used  for  early  childhood 
education  and  affordable  public  higher  education. 

Resolution  3  on  values  commits  the  AFL-CIO  to  support  public  education.  Brothers 
and  sisters,  1  urge  you  to  support  Resolution  3.  (Applause) 

McENTEE:  Thank  you,  Sister.  Is  that  a  delegate  at  mike  1? 
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ANTONIA  CORTESE,  AFT:  I'm  from  the  American  Federation  of  Teachers  and  I 
rise  to  support  this  resolution. 

One  of  the  pillars  of  labor's  value  has  always  been  a  free  public  education  for  all  of 
our  students  because  we  all  know  that  our  parents  and  our  grandparents  and  great  grand- 
parents viewed  education  as  an  opportunity  for  a  good  job  or  an  opportunity  maybe  to 
be  the  first  one  in  their  family  to  go  to  college.  But  now  our  public  schools  are  under 
attack  and  there's  no  denying  that  some  of  our  public  schools  should  and  could  improve. 
That's  really  not  the  issue  here.  We  support  that  accountability. 

But  those  schools  that  serve  our  most  disadvantaged  children  are  also  being  robbed 
of  dollars  that  could  go  toward  programs  for  them  by  two  issues.  One  is  privatization. 
Under  the  No  Child  Left  Behind  Act,  after-school  programs  are  bid  out  to  private  compa- 
nies. And  they  are  not  accountable  to  have  certified  teachers.  They  do  no  reporting  back. 
There's  no  financial  accountability. 

So  we  question,  why  is  it  that  just  public  schools  are  accountable  for  public  tax  dol- 
lars? Shouldn't  there  be  equity  in  terms  of  what  private  providers  have?  But  we  also  know 
that  the  Bush  administration  was  very  much  interested  in  introducing  privatization  into 
the  No  Child  Left  Behind  Act. 

Now,  there's  another  part  of  this  act  that  I  just  want  to  point  out  that's  also  unfair.  If 
a  school  that's  really,  really  improving  in  helping  our  neediest  students  doesn't  meet 
some  benchmark  that's  been  predetermined,  they're  labeled  as  a  failure.  They  go  on  a  list. 
They  have  to  offer  this  kind  of  after-school  program.  So  we've  taken  away  from  the  needi- 
est students'  funds  to  give  to  people  who  can  charge  what  they  want  and  make  whatever 
profit  they  want  in  after-school  programs.  And  the  school  that's  working  that  hard  is 
given  no  credit.  That's  just  not  accurate — it's  just  not  fair,  and  we  need  to  fix  it. 

Now,  to  show  you  the  extent  to  which  they'll  go  in  terms  of  privatization,  there  are 
companies  in  India  that  use  distance  education  to  tutor  our  children  after  school.  That's 
one  of  the  worst  forms  of  outsourcing.  They  get  about  $200  a  month,  then  they  charge 
the  school  district  anywhere  from  $1,800  a  month  up  per  student. 

So  we  need  to  fix  this  law.  We  need  to  make  it  right.  We  support  standards.  We 
support  accountability.  But  we  need  to  always  remember  in  our  value  system  when 
Samuel  Gompers  was  asked,  "What  does  labor  want?,"  he  responded,  "We  want  more 
school  houses  and  less  jails." 

1  urge  you  to  support  this  resolution  and  to  support  our  public  education  system. 
Thank  you.  (Applause) 

McENTEE:  Thank  you.  Delegate  at  mike  3. 

jnX  LEVY,  School  Administrators:  I'm  executive  vice  president  of  the  American 
Federation  of  School  Administrators  and  president  of  the  Council  of  School  Supervisors 
and  Administrators,  New  York  City.  1  stand  in  support  of  this  resolution,  but  1  would  like 
to  lemind  the  Executive  Council  and  the  delegates  here  that  we  have  left  out  of  this 
resolution  a  very  important  segment  of  people  who  work  in  public  education  and 
support  our  teachers  and  our  support  staff,  and  those  are  our  school  administrators,  our 
principals,  assistant  principals,  supervisors  and  administrators.  So  1  would  remind  us  all 
that  we  are  there  supporting  this  resolution  and  supporting  education. 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  1. 

BRUCE  BOSTIC,  Jefferson  County  Trades  and  Labor  Council  (Ohio):  Thank 
you,  brothers  and  sisters.  I  stand  in  support  of  the  resolution. 

1  wanted  to  speak  just  briefly  on  what  we  have  seen  in  regard  to  what  they  call  retire- 
ment security  and  what  we  call  retirement  security.  While  we've  secured  pensions  and 


82 


25TH  CONSTITUTIONAL  CONVENTION  Of  THE  Af  L-CIO 


Social  Security  for  our  people,  this  administration  has  stepped  in  and  stolen  everything. 
There  are  people  who  have  worked  for  years  and  years — we've  seen  steel  workers  that 
have  worked  their  entire  lives — get  ready  to  have  pensions  after  they've  worked  their 
entire  lives  and  seen  this  administration  steal  it  from  them. 

At  Republic  Steel  we  saw  five  suicides  after  the  Bush  administration  stepped  in  and 
stole  the  pensions  out  of  the  hands  of  these  steel-working  families.  My  best  friend,  Augie 
Waldron,  who  was  an  officer  in  our  local,  political  action  director,  fell  dead  the  night  he 
was  supposed  to  testify  on  what  was  happening  with  retirement  security. 

1  stand  in  support  of  this  resolution;  and  I'd  like  to  say  that  1  think  while  it's 
extremely  important  that  we  pass  the  resolution  and  speak  out  for  retirement  security,  we 
no  longer  are  in  a  situation  where  it's  one  company,  one  union  at  a  time.  Steelworkers 
have  seen  their  pensions  stolen,  airline  workers  have  seen  their  pensions  stolen. 

Now  they  want  to  steal  Social  Security,  and  a  massive  struggle  has  taken  place.  Our 
great  federation  has  a  chance  to  take  this  fight  forward,  and  we  call  for  a  real  fight.  Take 
this  to  Washington,  mount  this  struggle  and  turn  this  thing  around  and  put  it  before  the 
nation.  And  1  stand  in  support  and  thank  you  very  much.  (Applause) 

McENTEE:  Thank  you.  Brother.  The  chair  does  not  see  any  other  delegates  at  the 
mikes.  So  the  question  before  the  house  is  the  adoption  of  Resolution  No.  3.  You  heard 
the  motion.  You  heard  support. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 

The  ayes  have  it,  and  so  ordered.  Mr.  Chairman,  that's  a  partial  report  of  the 
Resolutions  Committee. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution  covered  by  it 
appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  3 

The  Values  That  Unite  Us  as  a  People  and  a  Movement 

Ensuring  Economic  Security 

Protecting  and  Strengthening  Income  Security 

Extending  Opportunity  to  All 

Fulfilling  the  Promise  of  Equality 

We  are  a  movement  built  upon  values — and  a  movement  that  fights  for  what  we  value. 

Some  of  our  values  are  intrinsic  to  the  American  condition,  as  natural  to  us  as 
breathing.  Democracy.  Liberty.  Faith.  Patriotism.  Blessed  as  we  are  to  live  in  a  nation  that 
confers  these  values  as  birthrights,  we  take  none  of  them  for  granted — and  bow  to  no  one 
in  our  determination  to  protect  them.  We  are  fierce  patriots.  We  love  our  country.  We 
fight  for  our  country.  And  we  expect  our  country  to  fight  for  us. 

We  also  fight  for  the  values  that  shape  economic  security  and  opportunity  for 
America's  working  families. 

We  value  work  and  respect  for  workers.  We  believe  our  nation,  blessed  with  such  rich 
material  and  human  resources,  can  and  must  create  and  sustain  good  jobs  that  support 
families  and  communities. 

We  value  fundamental  economic  security.  We  believe  our  nation,  blessed  with  such 
rich  prosperity,  can  and  must  ensure  basic  economic  security  for  every  family. 

We  value  opportunity.  We  believe  our  nation,  blessed  with  such  rich  potential,  can 
and  must  provide  all  our  children  the  foundation  they  need  to  get  ahead  in  life  and  to 
realize  their  dreams. 

We  value  equality.  We  believe  our  nation,  blessed  with  rich  diversity,  can  and  must 
celebrate  our  differences,  end  invidious  discrimination,  ensure  fair  treatment  for  all  and 
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secure  a  just  sodety  for  all  in  America. 

These  values  are  not  empty  rhetoric:  They  are  core  to  who  we  are.  They  are  the  build- 
ing blocks  for  strong  families,  strong  communities  and  a  stronger  America.  We  all  have  a 
stake  in  protecting  the  institutions,  programs  and  policies  that  give  voice  to  these  values 
and  that  seek  to  realize  them  in  the  everyday  lives  of  ordinary  Americans. 

These  values  are  who  we  are  and  what  we  must  fight  to  create  and  preserve. 

Ensuring  Economic  Security 

America's  families  are  stretched  thin — struggling  to  make  ends  meet  today  and  worried 
about  the  future.  Now  perhaps  more  than  at  any  time  in  recent  decades,  they  need  guar- 
antees that  the  basic  building  blocks  of  economic  security — good  jobs,  health  care  they 
can  afford  and  reliable  income  support — are  in  place. 

Our  statement  on  Good  Jobs  for  America's  Workers  reaffirms  our  commitment  to 
fighting  for  jobs  that  provide  decent  wages  and  benefits,  guarantee  workers'  freedom  to 
form  unions  and  bargain  collectively,  are  fair,  safe  and  healthy,  give  workers  the  flexibility 
and  support  they  need  to  nurture  their  families,  and  provide  them  with  skills  and  oppor- 
tunities for  advancement. 

Beyond  the  ways  in  which  good  jobs  provide  economic  security  for  America's  workers 
and  their  families,  Americans  have  long  relied  upon  and  supported  core  public  programs — 
Social  Security,  Medicare,  Medicaid  and  the  State  Children's  Health  Insurance  Program 
(SCHIP) — for  the  basic  family  economic  security  they  provide.  Today  these  programs 
face  tiemendous  challenge,  stiainetl  by  financial  pressures  and  attacked  by  ideological 
opponents  bent  on  dismantiing  them. 

In  the  face  of  these  attacks,  we  reaffirm  our  determination  to  preserve  and  stiengthen 
the  public  programs  that  form  the  basis  of  health  care  security  for  millions  and  provide 
income  security  guarantees  to  all  of  us,  cementing  Americans'  economic  security. 

Protecting  and  Strengthming  Health  Security 

The  deepening  health  care  crisis  and  private  insurers'  unresponsiveness  to  it  have  neither 
stemmed  attacks  by  conservative  politicians  on  the  nation's  major  public  health  care 
programs  nor  yielded  a  consistent  national  commitment  to  support  and  fund  them 
adequately.  Our  government-funded  national  health  care  programs  meet  the  needs  of 
our  most  vulnerable  populations.  Medicare  plays  a  vital  role  in  extending  health  care  to 
nearly  all  of  the  nation's  seniors  and  to  certain  persons  with  disabilities.  Medicaid  serves 
as  a  health  care  safety  net  for  low-income  individuals,  both  elderly  and  nonelderly,  pro- 
viding comprehensive  health  benefits  and  long-term  care  coverage.  And  the  state-operated 
SCHIP  program  and  the  Women,  Infants  and  Children  nutritional  program  work  in  tan- 
dem with  Medicaid  to  broaden  coverage  to  other  low-income  uninsured  children  and,  in 
some  instances,  their  parents. 

These  public  programs  are  indispensable  to  ensuring  the  physical  well-being  of  tens 
of  millions  in  America.  In  conjunction  with  comprehensive,  sound  and  stable  employer- 
based  coverage,  our  public  programs  could  move  us  closer  to  the  goal  of  universal  health 
coverage.  But  like  the  employer-based  system  we  discuss  in  Good  Jobs  for  America's 
Workers,  our  public  programs  face  serious  challenges  that  must  be  addressed  if  they  are  to 
serve  their  intended  beneficiaries. 

First  and  foremost  is  the  devastating  impact  of  unconttolled  health  care  cost  inflation. 
Without  a  long-term  strategy  for  restiaining  health  care  cost  growth,  the  pressure  on 
public  programs  will  mount.  The  same  inflationary  factors  that  bedevil  employment- 
sponsored  coverage — ^unproven  pharmaceutical  technology,  overuse  of  expensive  diag- 
nostic procedures,  dysfunctional  competition  among  health  care  providers,  widespread 
but  preventable  errors  in  the  care  process  and  duplicative  insurance  mechanisms — 
threaten  public  programs. 
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To  slow  the  trajectory  of  health  cost  inflation,  the  way  care  is  delivered  needs  to  be 
transformed.  We  will  continue  to  work  for  federal  funding  for  research  on  the  compara- 
tive effectiveness  of  new  dmgs  so  consumers  and  their  doctors  have  independent,  reliable 
data  on  which  to  make  decisions  about  drug  treatments;  for  the  rapid  advancement  of 
reporting  on  standardized  measures  of  performance  in  important  clinical  areas;  for  the 
expanded  use  of  information  technology  that  enables  safer  care  of  higher  quality  and 
ease  in  collecting  performance  data;  and  for  comprehensive  systems  at  the  state  and  fed- 
eral levels  that  provide  for  the  reporting  and  analysis  of  medical  errors  and  public  alerts  of 
the  causes  of  errors  with  recommendations  for  changes  that  reduce  the  risk  of  occurrence 
in  the  future. 

We  will  also  continue  to  fight  for  safe  staffing  ratios  and  the  prohibition  of  mandatory 
overtime  for  nurses,  as  well  as  full  involvement  of  frontline  health  care  workers  in  deci- 
sion making  on  care. 

These  efforts  to  change  the  health  care  system  to  improve  quality  and  slow  health 
care  inflation  have  been  and  must  continue  to  be  nonpartisan.  We  will  keep  up  our  work 
with  Republicans  and  Democrats  in  Congress,  with  Bush  administration  officials  and 
with  elected  state  leaders  from  all  parties,  as  well  as  with  employers,  health  care  providers 
and  insurers  that  share  our  objectives  to  effect  change  as  quickly  as  possible.  The  survival 
of  public  and  private  health  coverage — and  the  safety  of  patients  in  the  care  process — 
depend  on  it. 

Medicare  is  at  risk  from  those  who  would  turn  its  guaranteed  entitlement  to  care 
over  to  private  insurers  and  undermine  its  universality.  Despite  the  failure  of  experiments 
with  private  insurers  in  the  Medicare  managed  care  program,  the  Medicare 
Modernization  Act  (MMA)  of  2003  included  devastating  structural  changes  that  tilt  the 
entire  Medicare  program  toward  private  plans.  Private  plans  get  the  benefit  of  both  a  $10 
billion  stabilization  fund  that  the  government  can  use  to  entice  private  insurers  to  offer 
and  maintain  coverage  and  inflated  payments  that  amount  to  between  7  and  25  percent 
more  than  traditional  Medicare  is  paid.  This  will  create  a  two-tiered  system  that  allows 
private  managed  care  plans  to  offer  better  benefits  and  lower  premiums  than  seniors 
could  get  under  the  traditional  Medicare  program.  In  addition,  the  law  establishes  a 
premium  support  demonstration  project  to  begin  in  2010  in  six  major  metropolitan 
areas,  converting  Medicare  to  a  voucher  program  that  pits  traditional  Medicare  against 
well-funded  private  plans  in  competition  for  beneficiaries.  Furthermore,  the  MMA 
introduced  for  the  first  time  means  testing  for  Medicare  premiums,  undercutting  the 
universality  of  the  system. 

MMA  established  a  long-awaited  but  deeply  flawed  prescription  drug  benefit  for 
Medicare  beneficiaries.  The  law  will  provide  too  littie  help  for  seniors'  drug  costs,  with  the 
coverage  provided  through  private  plans  that  are  uncertain  and  unstable,  and  will  worsen 
drug  coverage  for  millions.  The  new  program  imposes  a  gap  in  coverage  that  leaves  sen- 
iors liable  for  $2,800  in  dmg  costs  entirely  from  their  own  pockets,  even  while  they  con- 
tinue to  pay  monthly  premiums.  MMA  does  nothing  to  control  skyrocketing  prescription 
drug  prices.  In  fact,  it  prohibits  Medicare  from  negotiating  v^th  drug  manufacturers  for 
lower  prices. 

We  call  on  Congress  and  the  president  to  address  the  tioubling  flaws  in  the  prescrip- 
tion dmg  benefit.  Reimportation  of  drugs  from  Canada  should  be  permitted,  and  the 
Secretary  of  Health  and  Human  Services  should  be  required  to  negotiate  for  lower  costs 
for  drugs  purchased  through  Medicare.  Congress  should  eliminate  the  overpayments  for 
private  plans  that  put  traditional  Medicare  at  a  disadvantage  and  use  the  savings  to  fill 
the  gap  in  dmg  coverage.  Congress  must  ensure  retirees  with  employer-sponsored  cover- 
age are  not  made  worse  off.  Medicare  needs  to  be  modernized  to  secure  its  financing  and 
to  provide  more  preventive  care,  as  well  as  voluntary  buy-in  for  early  retirees  and  laid-off 
workers  55  and  older.  But  all  Medicare  benefits  must  be  part  of  the  Medicare  program. 
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Any  renewed  attempts  to  privatize  part  or  all  of  the  system  must  be  turned  back  to  ensure 
a  guaranteed  entitlement  continues. 

The  challenges  facing  Medicaid  are  the  very  same  challenges  facing  our  health  care 
system  overall.  Health  care  costs  are  soaring  for  public  and  private  health  programs  alike 
(though  still  significantiy  slower  for  Medicaid  than  private  insurance).  As  employer  cover- 
age has  dropped,  by  almost  5  million  from  2000  to  2003,  Medicaid  coverage  has  grown 
by  5.8  million.  While  Medicaid's  growth  has  held  down  the  increase  in  the  number  of 
uninsured,  it  has  added  significantiy  to  Medicaid's  costs.  And  the  lack  of  affordable  and 
meaningful  long-term  care  coverage  has  turned  Medicaid  into  the  primary  source  of  such 
coverage,  particularly  for  the  oldest  Americans. 

Now  is  not  the  time  to  turn  our  backs  on  the  nation's  publicly  funded  and  publicly 
administered  health  care  programs  for  seniors,  people  with  disabilities,  the  poor  and  low- 
income  children.  Instead,  we  must  do  more  to  improve  the  capacity  of  these  programs  to 
meet  the  needs  of  their  intended  beneficiaries. 

The  union  movement  has  an  abiding  commitment  to  a  publicly  financed  and 
publicly  administered  Medicare  program;  we  will  fight  every  effort  to  privatize  Medicare. 
Instead  of  allowing  Medicare  opponents  to  dismantle  and  dilute  the  program,  we  will 
work  for  thoughtful  reforms  that  boost  its  solvency  while  improving  benefits  and 
containing  participant  costs. 

We  believe  unions  are  uniquely  well  qualified  to  play  an  active  and  sustained  role 
in  any  efforts  to  improve  Medicare.  Union  health  plans  offer  the  best  care  options  and 
prescription  dmg  coverage  in  the  country;  some  plans  have  health  management  pro- 
grams that  maximize  the  quality  of  care  while  keeping  costs  in  line.  These  and  other 
models  should  be  explored  for  their  potential  replication  within  Medicare.  Also,  we 
will  argue  for  improved  incentives  within  MMA  for  employers  to  maintain  their  retiree 
prescription  drug  coverage  and  closely  monitor  the  implementation  of  the  employer  drug 
subsidy  so  retirees  are  not  made  worse  off.  Finally,  we  will  continue  to  provide  informa- 
tion and  advocacy  tools  to  our  members  so  they  may  be  engaged  fully  in  debates  about 
Medicare's  future  and  in  the  implementation  of  the  MMA. 

We  also  will  continue  working  to  boost  health  care  coverage  for  working  families 
with  limited  incomes  through  support  for  appropriate  federal  and  state  legislation,  as  well 
as  outteach  and  education  for  our  members  and  for  other  workers.  We  will  fight  for  more 
funding  for  public  systems  such  as  Medicaid  and  SCHIP  to  maximize  their  potential  to 
provide  health  care  coverage  to  the  uninsured.  We  will  monitor  states'  implementation  of 
these  programs  in  the  wake  of  proposed  changes  ostensibly  promoting  greater  "flexibility" 
to  ensure  recipients  continue  to  receive  uniform,  comprehensive  benefits.  And  we  will 
steadfastly  oppose  proposals  to  block  grant  or  cap  the  federal  funding  for  Medicaid, 
which  would  put  an  enormous  burden  on  states  and  threaten  beneficiaries  and  providers. 

As  part  of  our  continued  push  for  universal  health  coverage,  we  will  increase  our 
efforts  at  the  state  level,  supporting  the  excellent  work  of  state  federations  and  local  labor 
councils  that  have  led  the  fight  in  recent  years.  In  the  current  political  context,  the  best 
route  to  national  health  care  reform  may  well  be  through  the  states,  where  the  energy  to 
enact  comprehensive  programs  has  a  better  chance  to  prevail.  In  state  after  state,  aggres- 
sive proposals  for  universal  coverage  have  garnered  sttong  public  support.  Pushing  state 
plans  represents  a  bottom-up  reform  strategy  that  has  the  potential  to  redo  the  road  map 
for  national  reform.  We  will  expand  our  efforts  in  support  of  state  and  local  federations 
and  work  closely  with  allied  organizations  to  this  end. 

The  AFL-CIO,  its  affiliates,  state  federations  and  central  labor  councils  will  work 
with  community  allies  in  targeted  states  to  expand  and  improve  Medicaid  and  SCHIP 
programs.  Among  other  things,  we  will  pursue  opportunities  for  pairing  public  and  pri- 
vate resources  to  make  SCHIP  and  similar  public  programs  available  to  low-wage  working 
families,  including  expanding  job-based  coverage  to  uninsured  family  members.  And  we 
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will  work  with  our  partners  to  improve  outreach  to  boost  enrollment  among  eligible  poor 
and  low-wage  workers  and  their  families.  At  the  same  time,  we  will  blow  the  whistle  on 
large  and  profitable  employers  that  shift  their  health  care  costs  to  workers  and  taxpayers, 
stiffing  our  public  programs  to  boost  their  profits  and  undercut  their  competitors.  Every 
person  in  America  should  have  access  to  affordable,  high-quality  health  care.  But  rich 
corporations  should  not  take  advantage  of  the  availability  of  our  strained  public  health 
care  programs  to  advance  their  own  financial  interests. 

Protecting  and  Strengthening  Income  Seciu4ty 

Social  Security  is  America's  most  comprehensive  and  important  family  income  protection 
system  and,  as  such,  is  the  ultimate  guarantor  of  economic  security  for  America's  families. 
It  is  an  insurance-based  program  that  builds  individual  family  security  through  the  com- 
bined contributions  of  everyone.  Benefits  are  designed  to  replace  lost  wages  and  preserve 
family  living  standards.  Benefit  levels  are  set  by  law  and  are  a  function  of  a  worker's  life- 
time earnings.  This  design  allows  the  system  to  provide  predictable,  dependable  benefits 
as  a  foundation  for  family  security  on  which  families  can  build,  not  just  for  retirement 
but  also  in  case  of  the  disability  or  premature  death  of  a  worker. 

Although  some  refer  to  Social  Security  as  a  safety  net  program,  in  reality,  it  is  impor- 
tant to  all  workers  and  their  families,  particularly  middle-class  families.  Social  Security  is 
important  in  part  because,  as  we  discuss  in  Good  Jobs  for  America's  Workers,  the  private 
pieces  of  the  retirement  system — job-based  pensions  and  retirement  plans  and  individual 
retirement  savings  accounts — do  not  cover  nearly  enough  workers  and  fail  to  deliver  ade- 
quate retirement  income  to  many  of  those  lucky  enough  to  be  covered. 

Against  this  backdrop  of  a  secure  Social  Security  system  and  a  porous  private  system, 
we  face  projected  shortfalls  in  Social  Security  over  the  very  long  run.  According  to  the 
2005  report  of  the  Social  Security  Tmstees,  using  conservative  assumptions  about  the 
future,  the  system  will  have  sufficient  resources  to  pay  full  benefits  for  another  three- 
and-a-half  decades;  beginning  in  2041,  the  program  would  be  able  to  cover  74  percent 
of  current-law  benefits  if  no  changes  were  made. 

Nothing  in  these  projections,  however,  necessitates  a  msh  to  make  changes  without 
careful  consideration  of  the  impact  on  current  and  future  workers,  retirees  and  their 
family  members.  Given  the  crucial  role  Social  Security  plays  in  delivering  retirement  and 
family  economic  security,  particularly  for  low-income  families  and  the  broad  middle  class, 
Congress  and  the  president  should  take  the  time  to  get  it  right  and  avoid  drastic  and  irre- 
versible changes  to  the  benefit  structure. 

Questions  about  how  to  finance  Social  Security  adequately  in  the  future  have  been 
seized  on  by  some  as  a  reason  to  radically  restructure  Social  Security  by  replacing  part  of 
its  guaranteed  benefits  with  private  individual  investment  accounts.  Wall  Street  firms, 
which  stand  to  reap  huge  profits  from  individual  accounts,  have  taken  a  leading  role  in 
promoting  privatization  and  have  indicated  they  are  ready  and  willing  to  spend  tens  of 
millions  of  dollars  to  convince  the  American  public  to  buy  into  their  plan.  If  successful, 
these  firms  could  rake  in  as  much  as  $940  billion  in  fees.  We  will  continue  our  successful 
efforts  to  challenge  the  conflict  of  interest  that  arises  when  investment  firms  support 
Social  Security  privatization. 

Privatization  threatens  the  integrity  and  hallmark  of  Social  Security:  its  ability  to 
provide  families  with  a  foundation  of  income  security.  Funding  private  individual 
accounts  likely  would  require  large  cuts  in  both  Social  Security's  guaranteed  benefits  and 
workers'  total  retirement  income,  and  implementation  costs  would  add  trillions  of  dollars 
to  the  federal  debt.  And  replacing  Social  Security's  benefits  with  private  accounts  would 
cut  the  vital  family  protections  so  many  have  depended  on  for  so  long. 

For  these  reasons,  the  union  movement  has  fought  and  will  continue  to  fight  efforts 
to  privatize  Social  Security.  Displacing  any  part  of  this  system  to  create  costiy  individual 
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investment  accounts  would  undermine  Social  Security's  foundation  of  family  income 
security  and  weaken  its  retirement,  disability  and  survivors'  protections.  So,  too,  would 
replacing  any  part  of  the  remarkably  efficient  and  effertive  Social  Security  Administration 
(SSA)  with  private  contractors. 

The  AFL-CIO  strongly  opposes  any  attempt  to  force  existing  or  future  noncovered 
public  employees  into  the  Social  Security  system.  For  over  a  half-century,  public  employ- 
ees have  structured  their  own,  independent  retirement  systems.  Mandatory  coverage 
would  impose  a  financial  burden  on  both  the  employees  and  the  jurisdiction  that  would 
undermine  the  solvency  of  existing  public  retirement  systems  and  exacerbate  already 
exigent  budgetary  issues. 

The  AFL-CIO  supports  proposals  that  will  address  concems  about  Social  Security's 
future  while  strengthening  family  economic  security.  The  system's  long-term  financing 
needs  can  be  addressed  through  modest,  progressive  changes,  such  as  raising  the  payroU 
tax  cap  or  canceling  the  phase  out  and  repeal  of  the  federal  estate  and  gift  tax  and  dedi- 
cating some  of  the  revenue  from  it  to  Social  Security.  We  also  call  on  Congress  and  the 
president  to  honor  their  promise  to  pay  back  the  money  they  have  borrowed  from  the 
Social  Security  trust  funds  to  finance  tax  cuts  and  other  programs.  Any  reform  must  also 
include  improvements  in  benefits  for  women — for  example,  reducing  the  penalty  women 
incur  in  the  form  of  lower  benefits  because  of  the  years  they  spend  out  of  the  workforce 
caring  for  family  members  and  increasing  benefits  for  elderly  widows. 

We  believe  the  AFL-ClO's  aggressive  and  highly  effective  member  education  and 
advocacy  program  played  a  significant  role  in  derailing  earlier  efforts  to  privatize  Social 
Security.  Hence,  we  renew  our  commitment  to  providing  an  ongoing  education  program 
and  advocacy  tools  that  keep  working  families  informed  and  help  them  become  active 
participants  in  saving  Social  Security. 

We  also  call  on  Congress  and  the  president  to  provide  the  SSA  with  enough  funding 
to  ensure  the  agency  will  have  sufficient  staffing  and  resources  to  deliver  the  high  level  of 
service  the  public  deserves.  Without  attention  to  the  needs  of  SSA,  which  has  been  down- 
sized severely  and  faces  a  surge  in  its  workload  as  baby  boomers  retire,  the  public  will  be 
harmed. 

Social  Security  plays  a  crucial  role  in  the  economic  lives  of  Americans  because  of 
how  it  is  designed  as  well  as  longstanding  limitations  and  inadequacies  in  the  private 
retirement  income  system.  Its  importance  to  American  families  is  unlikely  to  change  for 
cunent  or  future  retirees,  making  it  all  the  more  important  that  we  act  to  strengthen 
Social  Security  and  do  so  with  great  care. 

Extending  Opportunity  to  All 

Families  and  the  home  are  the  first  and  foremost  institutions  shaping  opportunities  for 
Americans,  especially  for  our  children.  As  a  society  and  a  movement,  we  have  a  profound 
obligation  to  make  sure  the  primary  public  institution  supporting  families — our  public 
school  system — has  the  capacity  and  commitment  to  give  every  child  in  America  a  real 
and  tangible  opportunity  to  succeed. 

We  know  we  cannot  create  real  opportunities  for  our  children  without  stiengthening 
public  education,  but  our  public  schools  and  public  school  teachers,  paraprofessionals 
and  other  support  staff  are  in  a  tough  spot.  Often  the  scapegoats  for  problems  they  nei- 
ther created  nor  can  solve,  the  nation's  teachers  are  expected  to  do  more  with  less  and  are 
subject  to  relentiess  attack  fiom  the  right  and,  occasionally,  the  left.  No  one  is  served  by 
the  demagoguing  against  public  schools  or  by  starving  them  of  resources  they  need  to 
extend  the  promise  of  opportunity  to  the  nation's  children.  Yet  all  too  often,  that  is  the 
rhetorical  and  budgetary  couise  national  and  local  leaders  pursue. 

We  disagree  with  that  approach.  We  believe  the  best  way — the  only  way — to  open 
wide  the  doors  of  opportunity  for  all  of  America's  children  is  to  maintain,  improve  and 
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adequately  fund  our  system  of  free  and  universally  available  public  education.  We  reaf- 
firm our  commitment  to  that  system  and  our  determination  to  fight  for  it. 

K-12  Public  Education 

For  most  Americans,  K-12  education  provides  the  foundation  of  their  formal  education 
and  plays  a  pivotal  role  in  determining  lifetime  opportunities.  Because  of  the  cmcial 
importance  of  these  years,  we  wholeheartedly  endorse  efforts  to  strengthen  our  public 
schools'  capacity  to  provide  first-class  education  to  children  in  these  grades.  Such  efforts 
include  setting  high  standards  of  academic  achievement  for  students  and  for  teachers; 
providing  adequate  resources  to  prepare  students  to  meet  the  standards;  competently 
designing  and  administering  tests  that  accurately  measure  relevant  performance;  and 
providing  appropriate  remedial  assistance  for  students  struggling  to  meet  the  standards. 

We  also  recognize  the  indispensable  role  that  high-quality  teachers,  paraprofessionals 
and  other  support  staff  play  in  giving  students  a  solid  foundation  and  improving  their 
performance.  We  reaffirm  our  support  for  steps  that  will  encourage  and  facilitate  first- 
rate  teaching.  These  include  salaries  commensurate  with  education,  experience  and  the 
challenging  and  complex  tasks  teachers  perform;  reasonable  measures  to  assess  teacher 
quality;  solid  licensing  and  certification  requirements  consistent  with  professional  teach- 
ing standards;  access  to  resources  and  support  needed  to  meet  these  standards;  meaning- 
ful opportunities  for  professional  development;  and,  where  necessary,  fair,  timely  inter- 
vention and  dismissal  procedures.  Paraprofessionals  and  other  support  staff  are  essential 
to  schools'  overall  success;  they  should  receive  adequate  resources,  support  and  protec- 
tions to  perform  effectively  and  well. 

Beyond  these  steps  for  measuring  and  improving  performance,  our  schools,  our 
students  and  our  teachers  will  better  meet  the  challenges  they  face  if  classes  are  smaller, 
particularly  in  lower  grades.  In  addition,  schools  serving  disadvantaged  students  will  have 
a  greater  shot  at  success  if  they  receive  the  resources  they  need  to  deal  with  the  many 
challenges  their  students  face.  Because  of  funding  shortfalls,  critical  federal  programs, 
such  as  Head  Start,  the  Individuals  with  Disabilities  Education  Act  (IDEA)  and  Title  I,  all 
of  which  target  extra  help  for  disadvantaged  students,  serve  only  a  fraction  of  eligible 
children.  Lower-income  students  also  have  limited  access  to  enriching  summer  and  after- 
school  programs,  which  hold  great  promise  for  improving  student  achievement. 

If  we  really  value  our  children  and  are  committed  to  guaranteeing  them  meaningful 
opportunity  in  life,  we  cannot  stint  when  it  comes  to  investment  in  our  public  schools 
or  our  commitment  to  meeting  the  goals  we  have  embraced.  Many  of  these  goals  were 
embodied  in  the  No  Child  Left  Behind  (NCLB)  Act:  raising  standards  for  all  children  and, 
in  particular,  meeting  the  needs  of  disadvantaged  children;  ensuring  there  is  a  well-quali- 
fied teacher  in  every  classroom;  providing  extra  support  for  low-performing  students; 
and  using  fair  and  accurate  accountability  measures  in  our  public  schools.  When  NCLB 
became  law  in  2002,  there  was  widespread  hope  it  would  be  implemented  in  a  way 
that  would  strengthen  public  education  while  raising  the  academic  achievement  of  all 
students  and  that  earmarked  resources  would  be  provided. 

Flaws  in  the  law,  however,  are  undercutting  NCLB's  original  promise.  The  central 
provision  of  NCLB,  the  adequate  yearly  progress  (AYP)  formula,  does  not  really  measure 
progress,  fails  to  distinguish  between  effective  and  ineffective  schools  and  sets  unrealistic 
targets,  undermining  the  legitimacy  and  goals  of  the  law's  accountability  standards. 
The  school  improvement  process  is  seriously  flawed,  failing  to  give  adequate  time  and 
resources  for  the  development  and  implementation  of  a  comprehensive  plan  and  provid- 
ing remedies  that  are  not  research-based  and  lack  appropriate  accountability  and  that 
divert  needed  resources  before  an  adequate  improvement  plan  can  be  developed  and 
implemented.  Furthermore,  there  are  real  problems  with  the  implementation  of  the 
teacher  quality  and  para-professional  ttaining  provisions  of  NCLB. 
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Underlying  all  these  issues  is  the  pervasive  problem  of  funding.  Congress  knew 
the  goals  of  NCLB  could  not  be  achieved  without  additional  resources,  yet  it  is  clear  the 
inaeases  in  funding  are  far  short  of  what  is  necessary  to  get  the  job  done  and  what 
Congress  anticipated  would  be  required. 

Fulfilling  NCLB's  original  promise  of  strengthening  public  education  will  require 
changes  in  the  law,  proper  implementation  and  necessary  funding.  The  law's  AYP  stan- 
dards must  be  overhauled  fundamentally  into  a  system  that  sets  challenging  but  demon- 
strably attainable  goals  and  judges  school  effectiveness  by  measuring  the  progress  schools 
achieve  with  the  same  students  over  time.  The  school  improvement  process  must  include 
an  intensive  planning  period  so  the  school  can  develop  an  improvement  plan  that 
addresses  the  needs  of  the  school  and  is  based  on  research-based,  proven  programs.  The 
process  also  must  provide  the  necessary  resources  to  implement  the  plan.  All  states  must 
be  required  to  create  rigorous  standards  for  determining  whether  teachers  and  paraprofes- 
sionals  are  highly  qualified  and  provide  realistic  deadlines  for  staff  to  demonstrate  their 
qualifications.  Additional  steps  must  be  taken  to  assure  staff  quality,  for  example,  by 
requiring  states  to  develop  high-caliber  teacher  induction  systems  and  all  districts  to 
provide  ongoing,  job-specific  professional  development  for  paraprofessionals.  Finally, 
NCLB  must  be  fuUy  funded  at  the  levels  authorized  by  Congress  to  provide  enough 
money  to  improve  the  more  than  1,700  secondary  and  7,000  elementary  schools 
stmggling  the  most  to  meet  high  standards. 

The  union  movement  wiU  work  to  win  the  changes  needed  to  ensure  the  law  meets 
the  promise  of  its  title — that  America's  schools  will  leave  no  child  behind. 

Early  Education  and  Higher  Education 

We  have  previously  expressed  our  belief  that  education  is  a  lifelong  process  that  begins 
in  early  childhood.  We  know  the  difference  that  solid  early  childhood  education  makes 
in  the  lives  of  children  and  adults,  especially  those  from  economically  deprived  back- 
grounds. But  we  also  know  that  quality  preschool  options  remain  unavailable  to  millions 
of  children.  We  reaffirm  our  determination  to  make  universal,  affordable,  high-quality, 
non-compulsory  preschool  education — an  early  building  block  of  opportunity — available 
to  every  child  In  United  States. 

To  maintain  our  economic  and  intellectual  leadership,  it  is  essential  we  provide 
opportunities  for  all  Americans  to  obtain  an  education  that  carries  them  as  far  as  their 
talents,  ambitions  and  hard  work  will  take  them.  Higher  education  should  not  be  solely 
the  preserve  of  the  wealthy.  A  college  education  must  be  accessible  and  affordable  for  all 
students,  regardless  of  their  financial  means.  However,  cuts  in  government  support  for 
public  colleges  and  universities,  as  well  as  Increases  In  tuition  and  fees,  are  shutting  out 
hundreds  of  thousands  of  prospective  students  and  seriously  weakening  the  quality  of 
education  for  those  who  remain.  Therefore,  we  will  work  to  make  higher  education  more 
accessible  and  affordable  for  those  who  desire  it.  We  also  will  continue  to  lobby  and  bar- 
gain for  programs  designed  to  enhance  working  families'  access  to  higher  education,  such 
as  employer-provided  tuition  assistance  and  the  exclusion  of  such  aid  from  income  taxa- 
tion, and  for  increases  in  Pell  grants  for  low-income  students. 

Privatization  of  Public  Education 

The  union  movement  opposes  private  school  vouchers,  tuition  tax  credits  and  privatiza- 
tion of  public  schools  that  siphon  public  resources  from  public  schools  into  private 
schools  or  into  the  hands  of  private  profiteers. 

The  overwhelming  majority  of  America's  cfiildren  attend  public  schools,  which 
are  open  and  free  to  all  students  and  which  must  meet  strict  accountability  standards. 
Vouchers  and  other  such  schemes  take  monies  out  of  these  public  schools  and  shift  them 
to  private  schools,  which  are  not  required  to  administer  the  same  tests,  meet  the  same 
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accountability  standards  or  accept  all  students.  The  results  from  existing  privatization  and 
voucher  programs  demonstrate  they  also  do  not  deliver  on  their  promise  of  improved 
student  achievement.  Instead,  vouchers  and  privatization  are  part  of  a  broad  ideological 
agenda  hostile  to  the  role  public  schools  play  in  our  democratic  and  diverse  society. 
Robbing  public  schools  of  the  resources  they  need  to  serve  America's  children  is  not  the 
way  to  strengthen  our  public  education. 

We  believe  the  only  way  to  provide  every  child  in  America  with  an  equal  opportunity 
to  receive  a  high-quality  education  is  through  adequate  funding  and  real  support  for  our 
public  schools.  We  wall  continue  to  fight  every  effort  to  siphon  funds  away  from  public 
schools. 

Fulfilling  the  Promise  of  Equality 

Equality  is  not  simply  a  value  of  our  movement;  it  was  an  animating  principle  at  the 
founding  of  our  nation  and  a  goal  toward  which  we  as  a  people  have  been  striving  ever 
since.  Yet,  despite  undeniable  progress,  inequality  and  polarization  persist  in  many 
American  workplaces,  schools  and  communities.  We  have  not  delivered  fully  on  the 
promises  of  the  watershed  civil  rights  measures  of  the  1960s.  We  waited  too  long  to 
extend  protections  to  other  disadvantaged  groups,  long  the  victims  of  arbitrary  prejudice 
and  exclusion.  And  we  have  yet  to  extend  protections  to  others. 

We  are  proud  of  our  movement's  long  history  in  the  great  stmggles  for  equality.  But 
we  recognize  our  work  is  not  done  and  that  we  must  soldier  on. 

More  than  50  years  after  the  U.S.  Supreme  Court's  decision  in  Brown  v.  Board  of 
Education  ofTopeka,  Kansas  overturned  the  doctrine  of  separate  but  equal,  its  promise  that 
segregation  in  education  and  other  areas  of  our  society  would  no  longer  be  the  law  or 
practice  of  our  country  has  yet  to  be  truly  fulfilled.  Instead,  we  face  a  society  that  in 
many  quarters  appears  to  be  going  backward  to  segregation  and  inequality.  The  AFL-CIO 
calls  emphatically  for  a  renewed  commitment  to  securing  equality  in  education,  ending 
educational  discrimination  and  segregation  and  promoting  educational  opportunities  and 
programs  aimed  at  closing  the  achievement  gap.  We  must  do  more  than  merely  com- 
memorate Brown  a  half  century  after  its  passage;  we  must  work  with  urgency  to  achieve 
its  promise  and  its  purposes  for  today's  students  and  for  future  generations  of  students. 

Similarly,  four  decades  after  the  enactment  of  the  historic  Civil  Rights  Act  of  1964, 
we  are  reminded  of  how  far  we  have  to  go  to  achieve  the  goals  of  this  important  law  as 
well  as  the  goals  of  subsequent  civil  rights  enactments.  Today,  discrimination  remains  a 
stark  reality  for  millions  of  Americans  in  housing,  employment,  education,  health  care, 
voting,  lending  practices,  criminal  justice  and  other  critical  aspects  of  life  in  our  society. 
To  make  matters  worse,  some  cynical  political  leaders  argue  that  discrimination  is  no 
longer  a  serious  problem.  They  promote  judges  who  would  cut  back  our  civil  rights  laws, 
take  steps  to  weaken  civil  rights  enforcement  agencies,  seek  to  restrict  important  remedies 
such  as  affirmative  action  and  attempt  to  use  civil  rights  issues  as  a  wedge  to  divide 
Americans  against  Americans. 

We  value  equality  for  all  in  America.  We  cannot — and  will  not — ^go  backwards  in  our 
quest  to  end  discrimination  and  secure  tme  equality.  We  therefore  rededicate  ourselves  to 
the  enduring  struggle  for  civil  and  women's  rights  in  our  country. 

Banning  Hate  Crimes  and  Racial  F*rofiling 

We  reiterate  our  support  for  measures  outlawing  and  penalizing  some  of  the  more 
egregious  and  persistent  acts  of  bias  and  discrimination,  hate  crimes  and  racial  profiling. 

Horrifying  hate  crimes  designed  to  intimidate  and  harass  individuals  because  of  their 
membership  in  particular  groups  have  no  place  in  our  society.  We  recognize  and  embrace 
our  obligation  and  opportunity  to  do  everything  we  can  to  prevent  such  acts  of  criminality 
and  hate.  We  renew  our  call  for  Congress  to  pass  and  the  president  to  sign  hate  crimes 
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legislation  that  will  enable  federal  authorities  to  assist  local  prosecutions  and,  where 
appropriate,  investigate  and  prosecute  cases  in  which  bias-motivated  violence  occurs 
because  of  the  victim's  race,  religion,  national  origin,  sexual  orientation,  gender  or 
disability. 

We  also  reaffirm  our  opposition  to  racial  profiling  and  our  determination  to  bring 
an  end  to  this  practice.  Despite  growing  awareness  of  the  problem  and  the  actions  some 
states  and  localities  have  taken  to  address  it.  Congress  has  failed  to  act.  We  must  send  a 
signal — loud  and  clear — that  we  will  never  achieve  color-blind  justice  if  we  countenance 
race-biased  injustice  by  law  enforcement.  We  call  on  Congress  and  the  states  to  move 
quickly  to  enact  meaningful  prohibitions  against  racial  profiling,  including  measures  to 
gauge  its  incidence,  and  to  extend  meaningful  remedies  to  victims  of  the  practice. 

Preserving  Affirmative  Action 

The  union  movement  is  committed  to  diversity  and  full  participation,  both  within  our 
unions  and  in  society  as  a  whole.  We  are  taking  important  steps  to  eliminate  any  vestiges 
of  discrimination  and  promote  greater  diversity  in  our  own  leadership.  And  today,  we 
reaffirm  our  commitment  to  doing  so  in  American  society  overall  through  our  continued 
support  for  and  determination  to  preserve  affirmative  action.  Maintaining  tliis  important 
remedy  is  essential  to  securing  the  value  of  equality. 

Despite  our  many  prohibitions  against  unlawful  bias  and  our  long  struggle  to  end  it, 
discrimination  and  its  legacy  persist  in  American  society.  Consciously  or  unconsciously, 
employers  favor  white  job  applicants  over  people  of  color,  banks  extend  credit  more  read- 
ily to  men  than  women,  and  low-income  homeowners  wishing  to  buy  or  sell  in  certain 
neighborhoods  encounter  double  standards  in  real  estate  appraisals  and  loans.  This  long 
history  of  discrimination  produces  results  too  obvious  and  painful  to  deny. 

More  than  a  quarter-century  ago,  a  Republican  president,  Richard  M.  Nixon,  imple- 
mented the  nation's  first  federal  affirmative  action  program  explicitly  designed  to  increase 
the  hiring  of  people  of  color.  Since  then,  affirmative  action  as  a  necessary  and  appropriate 
remedy  for  discrimination  and  its  effects  has  enjoyed  bipartisan  political  support. 
Although  affirmative  action  has  its  detractors,  programs  have  been  implemented  around 
thecountry,  businesses  believe  in  it  and  the  union  movement  has  fought  to  maintain  it.  It 
was  thus  especially  distressing  that  the  Bush  administration  joined  opponents  of  affirma- 
tive action  two  years  ago,  seeking  to  strike  down  the  University  of  Michigan's  affirmative 
action  program. 

We  are  committed  to  preserving  affirmative  action  in  critical  arenas  of  American  life. 
We  will  defend  affirmative  action  from  attacks  by  the  far  right;  we  recognize  these  attacks 
are  often  cynical  ploys  designed  to  aeate  wedge  issues  to  divide  Americans  for  political 
gain.  We  will  vigorously  oppose  federal  and  state  legislation  and  local  ballot  initiatives 
that  seek  to  end  affirmative  action. 

We  wiU  also  make  sure  we  do  our  part  to  educate  our  members  and  the  public  about 
what  affirmative  action  really  is.  Affirmative  action  is  not  about  quotas,  which  are  illegal, 
or  about  giving  jobs  to  the  unqualified.  It  is  a  commonsense  approach  to  addressing  the 
nation's  long  and  sad  history  of  discrimination  through  special  outreach  to  those  who 
have  been  excluded  because  of  race,  gender  and  national  origin. 

We  look  forward  to  the  day  when  the  nation  no  longer  needs  affirmative  action,  but 
until  then,  we  will  promote  and  defend  it  as  one  of  the  best  and  most  effective  stiategies 
available  to  move  us  in  the  direction  of  an  inclusive  and  equal  society. 

Extending  Civil  Rights  Protections  to  All 

Discrimination  based  on  sexual  orientation  is  inconsistent  with  the  fundamental  value  of 
equality;  simply  put,  it  is  wrong.  In  our  own  movement,  we  have  worked  to  advance  the 
rights  and  interests  of  all  our  members,  regardless  of  sexual  orientation,  by  negotiating 
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domestic  partner  benefits,  which  provide  crucial  access  to  health  care,  family  and  medical 
leave  and  other  benefits  for  our  hetero-sexual  families  and  seniors  as  well  as  lesbian,  gay, 
bisexual  and  transgender  families.  We  have  also  worked  with  our  allies  to  pass  state  and 
local  laws  to  guarantee  the  civil  rights  of  all  persons  without  regard  to  sexual  orientation 
in  public  and  private  employment,  housing,  credit,  public  accommodations  and  public 
services.  We  will  continue  to  support  such  measures,  but  we  know  from  our  historic  civil 
rights  struggles  that  piecemeal  justice  is  never  enough.  We  therefore  reaffirm  our  support 
for  federal  legislation  that  ensures  the  full  inclusion  and  equal  rights  of  lesbian,  gay, 
bisexual  and  transgender  people  in  the  workplace  and  in  society.  We  also  deplore  and 
will  resist  divisive  measures,  such  as  the  Federal  Maniage  Amendment,  that  would  turn 
the  U.S.  Constitution  into  an  instrument  to  deny  rights  to  individuals  and  families  and 
undermine  unions'  efforts  to  negotiate  fair  treatment  for  all  their  members. 

Restoring  the  Right  to  Vote 

The  2000  presidential  election  was  a  wake-up  call  for  many  Americans  who  believed 
disenfranchisement  was  a  thing  of  the  past.  Countiess  citizens  were  denied  their  constitu- 
tional right  to  vote  as  a  result  of  failed  voting  systems,  flawed  processes  and — by  some 
accounts — deliberate  intimidation  and  chicanery.  The  failure  of  voting  systems  around 
the  country  disproportionately  disenfranchised  people  of  color,  people  with  disabilities, 
the  poor  and  older  Americans.  Ultimately,  these  failures  cheated  us  all. 

After  the  2000  election,  "Never  again"  became  a  rallying  cry.  The  union  movement 
supported  reforms  around  the  nation  and  helped  win  passage  of  the  2002  Help  America 
Vote  Act  (HAVA).  HAVA  made  important  changes  to  the  voting  process,  including  setting 
minimum  standards,  requiring  the  use  of  provisional  ballots  and  improving  voter  regis- 
tration. More  recently,  our  movement  organized  a  massive  voter  protection  and  educa- 
tion effort  to  help  make  sure  every  voter  could  vote  and  every  vote  would  be  counted  in 
the  2004  presidential  election. 

Unfortunately,  the  2004  election  showed  us  we  still  have  a  long  way  to  go.  On 
Election  Day,  it  quickly  became  clear  that  the  HAVA  reforms  did  not  go  far  enough. 
Americans  still  faced  serious  systemic  failings,  and  cynical  organized  efforts  were  carried 
out  to  intimidate  and  suppress  voters  and  discriminate  against  citizens  based  on  their 
race  and  heritage. 

If  the  United  States  is  to  remain  a  leader  among  the  world's  democratic  nations  in 
the  21st  century,  we  must  have  an  election  system  in  which  the  fundamental  right  to 
vote  is  guaranteed  to  all.  We  renew  our  call  for  election  reform  at  both  the  federal  and 
state  levels  founded  on  four  fundamental  principles.  First,  voter  registration  should  be 
simple  and  designed  to  encourage  voting  through  universal  registration  at  age  18  and 
same-day  registiation  and  voting.  Federal  laws  should  not  prohibit  voter  registiation  in 
federally  funded  programs.  Second,  voting  should  be  easy  and  the  exercise  of  the  right 
certain.  To  encourage  voting  and  political  participation  by  all  Americans,  we  support  cre- 
ation of  an  Election  Day  holiday.  Third,  every  vote  must  be  counted.  Finally,  voting  rights 
laws  must  be  enforced  aggressively,  and  penalties  for  violating  voting  rights  must  be 
strong  enough  to  act  as  a  meaningful  deterrent.  We  should  move  ahead  quickly  on  these 
reforms,  at  both  the  federal  and  state  levels,  to  ensure  equality  in  voting  rights  the  next 
time  Americans  go  to  the  polls. 

We  also  wholeheartedly  support  and  will  work  to  secure  reauthorization  of  the 
Voting  Rights  Act  (VRA)  of  1965,  one  of  our  nation's  most  important  and  most  effective 
civil  rights  laws.  Critical  provisions  of  the  VRA  will  expire  in  2007.  In  particular,  we  will 
fight  for  renewal  of  the  requirement  that  bilingual  election  assistance  be  provided  in 
certain  jurisdictions,  that  federal  authorities  monitor  any  proposed  changes  to  voting 
laws  or  procedures  in  jurisdictions  with  histories  of  voter  exclusion  and  disenfranchise- 
ment and  that  poll  observers  and  federal  experts  be  deployed  to  jurisdictions  with  histo- 
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lies  of  voter  exclusion. 

One  of  the  missions  of  the  AFL-CIO  is  to  secure  "social  equity  in  the  Nation."  We 
believe  we  can  do  so  only  by  remaining  true  to  our  values.  We  believe  in  good  jobs, 
economic  security,  opportunity  and  equality  for  all  Americans.  It  is  these  values  that 
unite  us,  and  together  we  will  fight  for  them. 

(Erjd  Resolution  No.  3) 

SWEENEY:  Thank  you  very  much,  Jerry  McEntee,  and  all  the  members  of  the 
Resolutions  Committee. 

We've  just  been  talking  about  an  issue  that's  so  important  to  us,  good  jobs  for  work- 
ing families  and  the  values  that  unite  us.  So  it's  appropriate  that  we  hear  from  a  real 
champion  for  our  jobs  and  for  our  values. 

Since  the  union  movement  began  in  this  country,  we've  been  lucky  enough  to  have 
had  many  good  friends  in  the  United  States  House  and  the  U.S.  Senate,  and  we're  grateful 
for  them.  But  maybe  once  in  a  generation  there  is  someone  on  Capitol  Hill — a  leader  like 
Bob  LaFoUette,  Robert  Wagner  and  Hubert  Humphrey,  who  was  much  more  than  that — 
in  our  generation,  it's  Ted  Kennedy.  For  43  years — ever  since  he  was  elected  to  the  Senate 
seat  of  his  brother,  John — ^Ted  Kennedy  has  led  the  way  on  health  care  for  all;  for 
Medicare;  for  economic  growth  that  benefits  all  of  us,  not  just  the  rich  and  not  just  the 
lucky;  for  better  schools  for  our  children;  for  making  our  immigration  laws  much  more 
just  and  fairer;  for  raising  the  minimum  wage;  and  the  list  goes  on  and  on. 

I'm  delighted  to  introduce  one  of  the  greatest  senators  in  the  modem  history  of  our 
country,  not  only  our  friend  but  our  hero.  Senator  Ted  Kennedy.  (Standing  ovation) 

HONORABLE  TED  KENNEDY 
(D)  Massachusetts,  U.S.  Senate 

Hello,  AFL-CIO.  Hello.  Thank  you,  Bobby  Haynes  and  Kathy  Casavant.  Where  are 
my  Massachusetts  people?  They  keep  sending  me  back  to  the  United  States  Senate.  Give 
them  a  good  round  of  applause,  1  love  them  all.  Stand  up,  Massachusetts.  (Applause) 

John  Sweeney,  President  John  Sweeney,  thank  you  so  much  for  that  introduction.  1 
have  enormous  respect  for  John's  leadership.  He's  dedicated  his  life  to  the  cause  of  labor. 
He  battles  every  waking  moment  for  working  families  across  the  nation.  1  have  worked 
with  him  for  many,  many  years,  and  1  can  tell  you,  there  is  no  one,  no  one  in  America, 
who  cares  more  about  working  families,  who  works  harder  than  John  Sweeney.  He's  my 
kind  of  president.  John  Sweeney,  it's  a  pleasure  to  be  out  here.  We  thank  you  for  all 
you've  done.  (Applause) 

And  what  an  honor  it  is  to  be  at  this  auspicious  time,  the  50th  anniversary  of  the 
AFL-CIO,  50  years  of  fighting  for  working  families,  50  years  of  fighting  for  better  jobs  and 
better  opportunities,  50  years  of  fighting  for  the  American  dream.  And  time  and  again 
over  the  past  half  century,  unions  have  given  workers  the  voice  they  need  to  obtain  the 
fairness  and  the  dignity  that  they  deserve  in  the  workplace.  Whenever  there's  been 
progress  towards  social  and  economic  justice  in  our  country,  it's  hard-working  union 
members  who  have  always  been  at  the  heart  of  the  battle.  You  led  the  effort  on  every 
piece  of  progressive  legislation  in  our  country  for  almost  a  century.  Without  you,  the  New 
Deal  would  have  been  more  of  the  same  "raw  deal."  From  Social  Security  to  Medicare  to 
the  Family  and  Medical  Leave  Act,  from  worker  safety  to  civil  rights,  you've  been  on  the 
ramparts,  in  the  trenches,  wherever  the  front  lines  are  found.  It  was  the  union  members 
who  were  at  the  forefront  of  all  the  great  battles — for  the  40-hour  workweek,  for  health 
insurance  and  pension  rights,  for  the  minimum  wage  and  for  any  other  basic  achieve- 
ments. This  is  a  fairer  country,  a  more  just  country,  a  stronger  country;  and  do  you  know 
why?  It  is  six  simple  letters,  AFL-CIO.  That  is  the  reason.  (Applause) 
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We've  come  a  long  way  together.  But  we're  here  to  say  that  you  ain't  seen  nothing 
yet,  we're  just  getting  started.  Tell  George  Bush,  Karl  Rove,  Denny  Hastert  and  Tom 
DeLay,  Bill  Frist  and  Rick  Santorum,  to  get  out  of  our  way.  (Applause) 

Because  we  are  going  to  fight  and  fight  and  fight  until  all  Americans  have  good  jobs, 
good  pay,  fair  benefits  and  decent  retirements. 

1  know  that  these  are  trying  times  for  labor.  We  all  know  that  families  have  their  dif- 
ferences. We  all  know  that  disagreement  can  sometimes  be  painful.  But  always  remember 
the  ancient  proverb,  "Me  against  my  brother,  but  my  brother  and  me  against  the  world." 
(Applause) 

Together  we  will  take  on  that  world  because  what  divides  us  pales  in  comparison 
with  what  unites  us.  We  stand  together  in  our  founding  purpose  to  improve  the  lives  of 
workers  and  their  families  and  to  achieve  social  and  economic  justice.  And  we  will 
emerge  from  these  times  bigger  and  stionger  than  before,  better  prepared  to  take  on  the 
challenges,  the  global  economy,  and  guarantee  that  America's  workers  are  always  put  first. 

Make  no  mistake,  there  is  an  organized  movement  against  organized  labor.  This 
organized  movement  is  called  the  Bush  administiation.  And  it  stands  against  working 
families,  against  fair  wages,  against  decent  health  care,  against  Social  Security,  against  the 
40-hour  workweek,  against  overtime  pay.  It  stands  against  all  the  progress  that  we  have 
made  in  bringing  faimess  and  justice  to  hard-working  families  across  America. 

We  are  facing  the  most  anti-worker,  anti-labor,  anti-union  administiation  in  memory, 
but  we  will  out-organize,  out-stiategize  and  out-energize  them  in  every  step  of  the  way  in 
the  battles  ahead.  (Applause) 

So  let  the  word  go  forth  today  from  this  famous  city  of  big  shoulders,  "We  are  one." 
We  are  one  in  the  battle  for  good  jobs  and  good  pay.  We  are  one  in  the  battle  for  afford- 
able health  care  and  safe  workplaces  and  a  fair  retirement.  We  are  one  in  the  fight  against 
an  administiation  that  sends  jobs  overseas  but  sends  America's  workers  pink  slips.  We  are 
one  against  all  of  that. 

And  50  years  from  now  you'll  be  celebrating  another  50  years  of  accomplishments 
for  labor  with  the  AFL-CIO  leading  the  way.  And  50  years  from  now,  expect  the  Kennedy 
family  to  be  here  again  to  say  thanks  for  standing  together  and  fighting  for  working  men 
and  women  who  have  made  this  country  great.  (Standing  ovation) 

Over  the  years  the  labor  movement  has  meant  so  much  to  my  family.  1  remember 
when  my  brother.  Jack,  came  back  from  the  Pacific  in  World  War  11,  decided  to  mn  for 
Congress,  elected  to  the  House  of  Representatives.  They  asked  him  what  committee  that 
he  wanted  to  be  on.  He  said  he  wanted  to  be  on  the  Labor  Committee;  and  they  said 
why,  and  he  said  that's  the  committee  that  protects  the  rights  and  the  interests  of  work- 
ing families. 

In  1952,  he  was  elected  to  the  United  States  Senate  and  went  to  the  Senate  of  the 
United  States.  The  leadership  asked  him  what  committee  he  wanted  to  be  on.  And  he 
said,  "1  want  to  be  on  the  Labor  Committee  because  that's  the  committee  that  stands 
up  for  working  Americans."  On  the  Labor  Committee  from  '46  to  1952. 

When  1  went  to  the  United  States  Senate  in  1962,  the  leadership  asked  me  what 
committee  1  wanted  to  be  on.  1  said,  "1  want  to  be  on  the  Labor  Committee."  I've  been 
there  for  43  years.  (Applause) 

When  my  brother,  Bob,  was  elected  senator  from  New  York,  they  asked  him  what 
committee  he  wanted  to  be  on.  He  wanted  to  be  on  the  Labor  Committee,  he  was  on 
the  Labor  Committee.  When  you  add  all  of  those  together,  you  add  the  votes  that  my 
nephew,  Joe,  in  Congress  and  Congressman  Patrick  Kennedy — ^that's  79  years  of  voting 
for  labor.  And  as  long  as  a  Kennedy  has  a  vote  and  a  Kennedy  has  a  voice,  it  vwll  be 
standing  with  you  and  the  AFL-CIO.  (Standing  ovation) 

Kennedys  are  with  you,  because  we  know  the  difference  you  make  in  the  lives  of 
average  families.  Union  workers  earn  25  percent  more  than  nonunion  workers,  [are] 
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40  percent  more  likely  to  have  health  insurance,  four  times  more  likely  to  have  a  solid 
pension  plan. 

But  each  year — each  year  over  20,000  workers  are  illegally  discriminated  against  for 
exercising  their  rights  in  the  workplace.  In  a  quarter  of  all  organizing  campaigns,  a  worker 
is  fired  for  supporting  the  union.  Every  employee  who  manages  to  form  a  union  often 
can't  get  a  contract  because  employers  refuse  to  bargain.  That's  wrong,  and  it's  doubly 
wrong  that  this  GOP  Congress  won't  fix  it. 

American  workers  deserve  better.  American  workers  deserve  better.  (Applause) 

American  workers  deserve  better  because  democracy  deserves  better.  President 
Kennedy  said  that,  "Those  who  would  destroy  or  further  limit  the  rights  of  organized 
labor,  those  who  cripple  collective  bargaining  or  prevent  organization  of  the  unorganized, 
do  a  disservice  to  the  cause  of  democracy." 

Those  words  hold  true  today  more  than  ever.  At  a  critical  time  like  this,  when  we  are 
fighting  for  our  own  security  and  for  the  basic  freedoms  of  other  peoples  in  other  lands, 
how  can  we  possibly  fail  to  stand  up  for  the  basic  freedoms  of  millions  of  American 
workers  who  depend  on  us  to  protect  their  rights  here  at  home?  And  the  key  reform  I'm 
pushing  now  in  Congress  is  the  Employee  Free  Choice  Act.  The  issue  is  clear.  The  issue  is 
clear.  (Standing  ovation) 

Are  we  willing  to  level  the  playing  field  for  employees  trying  to  organize  a  union  or 
obtain  a  contract?  Wal-Mart  says  no,  so  Republicans  say  no.  But  the  American  people  say 
yes,  and  we  intend  to  prevail.  And  when  we  do,  the  labor  movement  wUl  be  able  at  long 
last  to  reach  out  to  new  communities  and  organize  new  members,  for  this  is  where  the 
future  of  the  labor  movement  lies. 

As  we  all  know  too  well,  the  American  dream  is  increasingly  at  risk  for  millions  of 
families  across  the  country.  In  an  economy  battered  by  globalization,  hard  work  is  not 
enough  to  guarantee  decent  jobs  and  a  decent  future.  In  fact,  America's  men  and  women 
are  working  harder  and  harder;  and  if  s  time  that  ah  that  work  started  showing  up  in  their 
paychecks. 

One  figure  says  it  all.  Since  2001,  worker  productivity  has  gone  up.  It's  gone  up  53 
times  faster  than  labor's  wages.  How  can  anyone  call  that  fair? 

Wal-Mart  wants  you  to  believe  that  that's  just  the  way  it  is.  But  we  know  the  tmth. 
All  of  your  hard  work  on  the  shop  floor  is  going  stiaight  into  the  executive  suite. 
Corporate  profits  have  soared  by  an  astonishing  70  percent  since  2001,  70  percent.  The 
suits  at  the  top  are  raking  it  in,  but  we  say  if  s  long  time  past  that  a  fair  share  started 
showing  up  in  the  workers'  pay,  too.  Enough  is  enough.  (Applause) 

But  we  don't  stop  there.  We  won't  stop  until  we  see  a  pay  increase  in  the  minimum 
wage.  Let  me  ask  you,  who  are  the  workers  who  receive  the  minimum  wage?  This  is  one 
of  the  reasons  I  respect  each  and  every  one  of  you  and  your — each  and  every  one  of  your 
union  presidents  for  their  work  and  their  support  of  the  minimum  wage,  because  you  earn 
more,  much  more  than  the  minimum  wage;  but  you  put  this  on  your  area  of  priorities. 

Who  earns  the  minimum  wage?  These  are  men  and  women  of  dignity,  men  and 
women  of  dignity.  Who  are  they?  They  are  the  men  and  women  who  work  in  our  nurs- 
ing homes  that  are  looking  after  parents  who  have  sacrificed  over  a  lifetime  to  improve 
the  life  and  conditions  of  their  children. 

They  work  in  our  schools  as  teachers'  help  and  assistants,  work  around  the  school 
building,  trying  to  help  the  children.  Men  and  women  of  dignity  receive  the  minimum 
wage. 

And  who  else  are  they?  First  of  aU,  the  increase  in  the  minimum  wage  is  a  women's 
issue,  because  a  great  majority  of  the  minimum  wage  recipients  are  women. 

Second,  the  increase  in  the  minimum  wage  is  a  children's  issue,  because  the  great 
majority  of  the  women  who  are  working  at  the  minimum  wage  have  children.  It's  a  chil- 
dren's issue  and  a  women's  issue. 
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The  increase  in  t±ie  minimum  wage  is  a  civil  rights  issue,  because  so  many  of  the 
men  and  women  that  earn  the  minimum  wage  are  men  and  women  of  color.  It's  a 
children's  issue,  a  women's  issue  and  a  civil  rights  issue. 

And  most  of  all,  it's  a  fairness  issue;  and  if  there's  something  the  American  people 
understand,  it's  fairness.  American  people  believe  anyone  that  works  40  hours  a  week  52 
weeks  of  the  year  should  not  live  in  poverty  in  the  wealthiest  country  in  the  world, 
should  not  live  in  poverty  in  America,  should  not  live  in  poverty.  (Standing  ovation) 

Seven  times — before  you  sit  down,  let  me  tell  you  something.  Seven  times  the 
Republicans  have  increased  their  pay  in  the  Congress  of  the  United  States  and  still  not 
increased  the  minimum  wage.  Don't  you  think  that's  wrong?  (Booing  from  the  delegation) 

Yeah.  Well,  we're  not  going  to  give  up.  We're  not  going  to  stop  until  they  take  their 
hands  off  our  Social  Security  and  that  we  privatize  the  Republicans  in  2006.  We're  not 
going  to  stop,  and  we're  not  going  to  give  up.  (Applause) 

And  we  won't  stop  until  they  take  their  hands  off  our  pensions.  We're  not  going  to 
let  them  destioy  the  pension  systems  that  millions  of  hard-working  men  and  women 
have  contributed  to  over  their  working  lifetime.  We're  not  going  to  let  them  do  that. 

We  won't  stop  until  they  take  their  hands  off  our  overtime.  We  have  many  problems 
in  the  United  States  of  America,  but  one  isn't  that  paychecks  are  too  big.  And  we  won't 
stop  until  they  take  their  hands  off  our  40-hour  workweek.  We  won't  stop  until  every 
American  has  the  same  quality  of  health  care  that  every  single  member.  Republican  and 
Democrats,  in  the  House  of  Representatives  and  the  Senate  has  and  that  the  president  of 
the  United  States  has.  We're  not  going  to  stop  until  all  Americans  have  that  quality 
health  care.  We're  not  going  to  stop.  (Statiding  ovation) 

And  we  won't  stop  until  there's  a  Democrat  in  the  White  House,  Harry  Reid's  our 
majority  leader,  Nancy  Pelosi  is  our  speaker  and  old  led  Kennedy  is  the  chairman  of  the 
Labor  Committee  of  the  United  States  Senate.  (Standing  ovation) 

Last  but  far  from  the  least,  1  want  to  mention  the  coming  big  decision  by  the  Senate 
that  may  well  determine  what  kind  of  future  we  have  for  our  generation  and  for  our 
children  and  our  grandchildren.  In  September,  the  Senate  will  be  voting  on  whether 
John  Roberts  should  have  a  lifetime  appointment  to  the  Supreme  Court;  and  it's  one  of 
the  solemn  responsibilities  of  the  Senate  and  1  take  it  very  seriously. 

Our  generation  and  generations  before  us  have  sacrificed  and  given  their  lives  for  the 
rights  and  freedoms  that  we  enjoy  today,  for  workers'  rights,  for  women's  rights,  for  civil 
rights,  for  disability  rights,  for  immigrant  rights,  for  the  fundamental  rights  of  all  of  our 
fellow  citizens.  We've  come  too  far,  stmggled  too  long,  shed  too  much  blood,  too  much 
sweat,  too  many  tears  to  turn  back.  We've  made  real  progress,  often  at  great  pain  and 
hardship;  and  we  need  a  Supreme  Court  that  will  respect  all  that  has  been  accomplished 
at  such  great  sacrifice. 

1  love  America  and  1  know  you  do,  too.  We  know  there  is  still  much  work  to  be  done 
to  stiengthen  our  nation,  to  expand  the  range  of  opportunity  and  progress,  to  prepare 
every  American  to  compete  in  the  global  economy  and  live  the  American  dream. 

1  met  John  Roberts.  He's  a  pleasant  man  and  a  brilliant  lawyer,  but  the  Supreme 
Court  is  the  last  line  of  defense  for  our  freedoms.  It  has  the  final  say  on  our  labor  laws 
and  our  pension  laws  in  this  country.  We  need  a  court  that  understands  our  history  and 
the  role  of  Congress  in  dealing  with  national  problems  and  improving  people's  daily  lives. 

In  recent  years,  we've  seen  the  current  court  begin  to  impose  new  restrictions  on  the 
power  of  Congress  to  pass  laws,  to  protect  workers'  rights  and  disability  rights  and  civil 
rights.  They've  roiled  back  protections  for  our  seniors,  for  our  children,  for  our  environment. 

Few  things  would  be  worse  than  to  put  someone  on  the  highest  court  in  the  land 
who  would  put  these  protections  at  even  greater  risk. 

We  went  through  this  kind  of  debate  before.  It's  what  the  New  Deal  was  all  about. 
Now,  though,  some  justices  again  want  to  restrict  the  power  of  Congress  to  ensure  basic 
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fairness  and  to  protect  those  fundamental  rights. 

The  question  of  how  Supreme  Court  justices  interpret  congressional  power  is  not  an 
abstract  issue.  It  makes  a  huge  difference  in  millions  of  Americans'  daUy  lives,  and  it's  a 
huge  factor  in  the  hearings  of  John  Roberts.  For  our  future  and  for  our  children's  future, 
for  our  nation's  future,  we  need  to  know  which  side  Mr.  Roberts  is  on.  (Applause) 

No  one — no  one  is  entitled  to  be  a  Supreme  Court  justice.  They  have  to  eam  the 
confidence  of  the  American  people.  And  you  can  bet — ^you  can  bet  that  President  Bush 
knows  his  views.  1  think  the  American  people  deserve  to  know  them  too.  In  the  Senate 
we'll  question  him,  because  we  deserve  to  know. 

Will  he  stand  for  workers'  rights  and  women's  rights  and  civil  rights?  Will  he  stand 
with  workers  of  America  or  the  Wal-Marts  of  America?  When  a  worker  is  injured,  will  he 
stand  with  corporations  or  with  average  workers?  When  insurance  companies  deny 
health  care,  will  he  stand  with  the  HMOs  or  average  Americans?  When  polluters  poison 
our  water  and  our  air,  wHl  he  stand  with  the  polluters  or  with  the  people?  WTien  Benedict 
Arnold  companies  use  tax  loopholes  to  send  jobs  overseas,  vwll  he  stand  with  the  corpo- 
rations or  will  he  stand  with  hard-working  Americans  here  at  home? 

That's  what  we  want  to  know,  whose  side  is  he  on.  I  believe  that  every  American 
deserves  an  answer,  and  1  promise  you  that  I'll  be  there  at  those  hearings  every  single  day, 
fighting  for  acceptable  answers  for  every  working  family,  every  working  family  in 
America.  Are  you  with  me?  (Applause) 

When  I  return  to  Washington  this  evening,  I'm  going  to  tell  the  United  States  Senate 
1  was  in  Chicago  with  the  people  that  built  this  country,  that  made  it  stiong,  that  served 
in  our  armed  forces,  the  people  who  are  ready  to  carry  on  the  fight  for  justice,  the  people 
who  are  ready  to  take  back  America.  I'm  going  to  tell  them  1  was  at  the  AFL-CIO  Convention. 

Thank  you.  (Standing  ovation) 

SWEENEY:  Thank  you  very  much.  Senator  Ted  Kennedy. 

1  would  like  to  now  call  back  the  chair  of  the  Resolutions  Committee— Jerry  McEntee 
and  Leo  Gerard  to  resume  the  report  on  resolutions. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

McENTEE:  The  chair  recognizes  Leo  Gerard. 

RESOLUTION  NO.  4 

Good  Jobs  for  America's  Workers 

GERARD:  We'll  now  deal  with  Resolution  No.  4. 

"Good  Jobs  for  America's  Workers"  is  a  forceful  statement  of  our  commitment  to 
fight  for  good  jobs.  In  our  vocabulary,  good  jobs  are  those  that  support  families  and  com- 
munities, pay  decent  wages,  provide  good  health  care  and  retirement  benefits  and  enable 
workers  to  freely  exercise  their  freedom  to  form  unions  and  bargain  collectively. 

Good  jobs  ensure  fair  tieatment  for  all.  They  are  safe  and  healthy  and  give  workers 
the  flexibility  and  resources  that  they  need  to  nurture  their  families  and  gain  skill  and 
opportunities  for  advancement. 

In  Resolution  4  we  affirm  our  commitment  to  stiengthen  employer-based  health 
plans  by  addressing  spiraling  costs  and  improving  the  quality  of  health  care. 

We  pledge  to  fight  for  guaranteed,  defined-benefit  pension  plans  and  for  real  private- 
sector  pension  funding  reform  and  to  fight  against  the  tax  on  public-sector  pensions. 

We  call  for  restoring  workers'  freedom  to  organize  and  bargain  by  passing  the  Employee 
Free  Choice  Act  and  winning  union  rights  for  all  state  and  local  govemment  employees. 

We  reaffirm  our  commitments  to  preserve  bedrock  labor  protections,  to  restore  over- 
time pay  protection,  extend  full  wage  and  hour  protections  to  workers  in  nontiaditional 
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jobs  and  to  other  vulnerable  workers  and  to  end  workplace  discrimination. 

We  commit  to  work  for  safe,  secure  and  healtfiy  jobs  and  to  address  workers'  safety 
and  health  concems  through  union  organizing  and  grassroots  political  efforts. 

We  reaffirm  our  fight  to  help  workers  balance  work  and  family  responsibilities  by 
expanding  family  leave  protections,  guaranteed  paid  sick  leave  and  opportunities  for 
alternative  work  schedules  and  by  defeating  rollbacks  of  existing  FMLA  protection  and 
further  attacks  on  overtime  pay.  We  also  call  for  providing  workers  with  meaningful 
education  and  training  opportunities,  job  search  assistance  and  a  sound  system  of 
unemployment  compensation. 

The  Resolution  Committee  amended  Resolution  4  to  better  reflect  a  point  made 
in  Resolution  31,  which  was  subsumed  into  Resolution  4.  The  amended  language  is 
available  in  the  booklets  printed  out  and  handed  out  this  morning. 

Upon  adoption  of  Resolution  4,  there  will  be  no  further  action  taken  on  the  sub- 
sumed resolution. 

Mr.  Chairman,  the  Resolutions  Committee  recommends  that  Resolution  4  be 
adopted,  and  I  so  move. 

McENTEE:  The  question  is  on  the  adoption  of  Resolution  4. 1  heard  support. 
Delegates  on  the  question? 

Brother  Ed  Sullivan,  head  of  the  Building  Trades,  on  the  question. 

VICE  PRESIDENT  ED  SULLIVAN,  Building  and  Construction  Trades 
Department:  Thank  you,  Mr.  Chairman.  1  rise  to  support  Resolution  No.  4.  On  behalf 
of  the  10  million  American  workers  and  retirees  covered  by  multiemployer  plans,  the 
Building  Trades  call  on  Congress  to  enact  the  reforms  put  forward  by  the  Multi-Employer 
Pension  Plan  Coalition,  which  consists  of  unions  and  employers  in  all  major  industries 
covered  by  these  plans. 

Many  plans  are  hurting  after  the  disappointing  investment  losses  incurred  during 
the  years  of  2000,  2001  and  2002.  These  losses  have  had  catastrophic  effects  on  a  large 
number  of  plans  in  all  industries.  Our  proposal,  drafted  under  the  direction  of  the 
National  Coordinating  Committee  for  Multi-Employer  Plans,  gives  tmstees  and  bargain- 
ing parties  the  tools  that  they  need  to  help  underfunded  plans  reach  higher  funding 
targets  in  the  near  future. 

Multiemployer  plans  have  never  been  an  undue  burden  on  the  Pension  Benefit 
Guaranty  Corporation  and  our  proposal  will  allow  plans  to  make  the  needed  changes 
without  turning  to  the  govemment  for  help.  We  urge  the  Congress  to  enact  beneficial 
multiemployer  and  single-employer  reforms  now  and  to  do  so  without  trying  to  sweeten 
the  pot  of  Social  Security  privatization  by  attaching  our  reforms  to  such  a  disastrous  plan 
for  the  American  people. 

Brothers  and  sisters,  1  urge  you  to  support  Resolution  4,  and  thank  you  for  your 
attention.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  1 . 

VICE  PRESIDENT  PATRICLV  FRIEND,  FUght  Attendants/CWA:  Thank  you, 
Mr.  Chairman.  I  rise  in  support  of  this  resolution.  Most,  if  not  all  of  you,  arrived  here  at 
this  convention  by  air  on  the  safest,  most  reliable  air  transportation  system  in  the  world. 
It  took  a  lot  of  workers  to  bring  you  here,  from  the  engineers  who  design  and  build  the 
planes,  the  mechanics  who  maintain  them,  the  pilots  who  fly  them,  and  the  air  traffic 
controllers  who  guide  them,  the  workers  who  loaded  your  luggage  on  the  plane  and 
those  who  ensured  that  it  was  clean  and  stocked  with  your  favorite  beverage,  and  my 
members  who  see  to  your  safety,  security  and  well-being  in  the  aircraft  cabin. 
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Corporate  America  is  engaged  in  an  all-out  assault  on  these  workers,  on  their  wages, 
their  health  care  and  their  retirement  security.  The  people  who  make  our  air  transporta- 
tion system  work  are  being  portrayed  as  a  burden  to  the  system,  as  the  cause  of  all 
economic  difficulties.  As  we  are  pushed  for  ever-deeper  concessions,  we  are  asked  to 
consider  whether  it  isn't  better  to  have  any  job  than  to  have  no  job.  Our  answer  is  no, 
we  deserve  a  good  job,  a  job  on  which  we  can  reasonably  expect  to  raise  a  family,  put  a 
roof  over  our  heads  and  food  on  the  table,  one  that  wUl  allow  us  to  educate  our  children, 
provide  us  with  health  care  and  a  secure  retirement. 

That  is  what  we  are  fighting  for  and  what  we  will  continue  to  fight  for.  But  it  is  time 
for  America  to  wake  up,  understand  and  accept  that  there  is  a  cost  associated  with  safe 
and  reliable  air  transportation,  and  part  of  that  cost  is  decent  wages,  health  care  and  a 
secure  retirement  for  the  workers  who  provide  the  transportation. 

I  urge  support  of  this  resolution.  Thank  you,  Mr.  Chairman.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  2. 

JOHNSON:  I  rise  in  support  of  this  resolution.  When  we,  brothers  and  sisters,  go  to 
our  respective  jobs  in  an  attempt  to  earn  a  decent  living,  we  ought  not  to  have  to  worry 
about  being  burned,  cmshed,  beaten  up,  shot,  exposed  to  substances  we  can't  see  or 
smell.  And  in  this  country  it  shouldn't  matter  that  the  worker  was  somebody  that  was 
bom  in  this  country  or  came  to  this  country  seeking  a  better  living.  We  have  the  right  to 
be  respected  in  our  workplaces  and,  therefore,  be  provided  safe  places  of  work,  no  matter 
how  important  or  how  humble  our  work.  We  have  the  right  to  expect,  not  hope,  that  we 
have  safe  working  environments.  I  urge  your  support  of  this  resolution.  Thank  you. 
(Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  No.  3. 

RALPH  MALY,  CWA:  I'm  the  vice  president  for  the  Communications  and 
Technologies  office  of  CWA.  We  represent  AT&T  members,  Lucent  Technology  members 
and  ABIA  members. 

In  a  wide  range  of  industries,  companies  are  specializing  in  product  design,  market- 
ing and  outsourcing  the  manufacturing  of  their  product  to  other  companies.  To  get  the 
lowest  cost,  they  are  increasingly  searching  the  world  to  find  the  most  oppressed  and 
easily  exploitable  workers  to  make  their  products.  Companies  like  Wal-Mart  have  built 
sophisticated  global  supply  chains  that  give  them  the  option  to  source  from  many  coun- 
tries, and  they  use  their  option  to  leave  a  particular  country  to  get  the  lowest  tax  and  reg- 
ulatory burdens.  These  Wal-Mart-like  sttategies  are  destioying  well-paying  American  jobs. 
We've  lost  over  3  million  manufacturing  jobs  in  America  since  1998. 

Companies  like  Wal-Mart  are  also  using  the  threat  of  moving  work  abroad  to  drive 
down  wages  of  their  American  employees  and  reduce  or  eliminate  their  families'  health 
care  or  pension  benefits.  One  such  company,  Lucent  Technologies,  in  1998  in  the  bar- 
gaining with  the  International  Brotherhood  of  Electrical  Workers  and  CWA — together 
we  represented  some  58,000  employees  in  the  United  States.  A  mere  seven  years  later,  in 
2004  bargaining,  we  represented  less  than  3,000.  Lucent  didn't  get  out  of  manufacturing, 
they  just  moved  it  overseas. 

To  defend  the  jobs  of  American  workers  and  the  living  standards  of  their  families, 
our  unions  must  fight  the  low-road,  competitive  stiategies  of  Wal-Mart  in  other  countries. 
We  must  fight  for  trade,  tax  and  other  policies  that  stop  encouraging  the  companies  to 
pursue  this  race  to  the  bottom. 

But  we  must  also  directiy  engage  Wal-Mart,  the  largest  American  company  and  a 
symbol  of  what  is  wrong  in  corporate  America. 
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We  support  the  resolution  and  the  continuing  efforts  of  the  AFL-CIO  to  coordinate  a 
labor  movement  challenge  to  Wal-Mart  and  their  intimidators,  to  force  them  to  pursue 
the  competitive  strategies  to  create  jobs  in  the  U.S.  and  abroad.  They  must  never  forget, 
the  labor  movement  will  never  give  up.  We  are  here  to  stay.  And  no  matter  how  long  it 
takes,  we  will  be  here.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  mike  4. 

ERIC  LEHTO,  Brainerd  AFL-CIO  Trades  and  Labor  Assembly  (Minn.):  I'm  a 

proud  member  of  AFSCME  Council  5,  and  representing  the  Brainerd  Trades  and  Labor 
Assembly  from  Brainerd,  Minnesota. 

1  stand  and  rise  to  support  the  resolution  on  a  simple  principle.  1  grew  up  in  the  iron 
mining  region  of  northern  Minnesota,  in  northeastern  Minnesota.  And  1  stand  here  also 
as  the  son  and  the  grandson  of  a  Steelworker.  The  only  way  that  1  was  able  to  get  to  this 
stage  is  because  of  the  legacy  that  my  grandfather  and  my  father  gave  me  and  the  inheri- 
tance— the  best  possible  inheritance  1  ever  could  have  had,  and  that  being  a  strong 
American  labor  movement. 

And  today,  brothers  and  sisters,  we  look  at  the  resolution;  and  the  text  of  the  resolu- 
tion there  outlines  the  problems  that  American  workers  are  facing.  And  the  problems  are 
simple;  and  that  the  corporate  agenda  and  corporate  America  are  attempting  to  take  away 
those  basic  rights  of  that  legacy  that  has  been  given  to  all  of  us  here  in  the  American 
labor  movement. 

And  1  shouldn't  say  given,  but  one  that  has  actually  been  fought  for,  fought  and  bled 
for  by  the  trade  unionists  that  have  all  gone  before  us.  Quite  simply,  brothers  and  sisters, 
unless  we  take  up  the  clarion  call,  the  call  to  organize  more  workers,  the  simple  notion  of 
pensions  and  employer-based  health  care,  we'll  become  something  of  the  past.  And  that 
is  why  this  resolution  must  pass.  And  where  we  must  take  on  the  challenge  that  is 
embodied  in  this  resolution  in  that — organizing  more  workers  is  the  only  way  that  we're 
going  to  be  able  to  guarantee  benefits.  Organizing  more  workers  is  the  only  way  that 
we're  going  to  guarantee  the  right  for  health  care  for  all  Americans.  Organizing  more 
workers  in  the  unions  is  the  only  way  that  we're  going  to  gain  a  decent  living  wage  job 
that  we  all  deserve,  and  organizing  more  workers  is  the  only  way  that  we're  going  to  have 
the  safe  workplaces  that  all  Americans  and  all  workers  across  the  world  deserve. 

Quite  simply,  brothers  and  sisters,  we  don't  have  to  look  far  to  learn  these  lessons  of 
history.  When  we  look  at  what  happens  when  the  workers  lose  the  right  to  organize  and 
lose  the  right  to  collectively  bargain — ^we  can  look  at  our  neighbors  around  us  when  the 
corporate  agendas  and  business  are  able  to  dominate,  workers  are  the  ones  that  pay  the 
price,  not  just  here  but  also  abroad. 

So,  brothers  and  sisters,  remember  the  legacy  that  we've  all  been  given.  We're  stand- 
ing on  the  shoulders  of  the  great  movement  for  justice  in  the  history  of  the  world,  and 
that  is  represented  by  this  great  labor  organization.  And  it  is  that  lesson  we  must  never 
forget;  and  we  must  continue  to  fight  to  organize  more  workers,  for  young  workers  just 
like  me  to  have  the  security  that  we've  all  enjoyed  here  in  the  American  standard  of 
living,  because  otherwise  we  will  lose  the  American  dream,  which  is  the  greatest  loss  of 
a  legacy  that  this  country  has  ever  had.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Thank  you.  Brother.  Delegate  at  mike  3. 

MICHAEL  McGRATH,  Arizona  AFL-CIO:  I'm  the  secretary-treasurer  of  the 
Arizona  AFL-CIO. 

Today  in  Arizona  1,500  copper  miners  begin  their  fourth  week  on  strike  across  the 
state.  The  goals,  the  priorities  and  the  principles  of  this  resolution  ring  very  clearly  and 
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very  true  to  those  miners  on  strike,  as  they  fight  the  economic  terrorism  of  Grupo 
Mexico,  who  looks  to  not  only  demand  the  concessionary  bargaining  that  requires  the 
giveback  of  hourly  pay,  but  also  demands  the  reduction  or  absolute  destruction  of  health 
care  in  the  bargaining  process. 

This  health  care  is  not  just  for  the  active  members.  Grupo  Mexico  seeks  to  destroy 
the  health  care  and  the  pensions  of  retired  members. 

In  Arizona  today,  no  one  understands  the  need  for  thiis  type  of  resolution  and  this 
kind  of  principle  better  than  the  striking  miners. 

While  we  can  talk  all  day,  all  night  about  this  being  a  good  fight,  a  just  fight  to  have, 
the  reality  is,  brothers  and  sisters,  this  is  not  about  a  fight.  This  is  about  a  war.  This  is  a  war 
not  only  worth  fighting,  thus  is  a  war  that  millions  of  Americans  depend  upon  us  to  win. 

This  house  united  will  take  on  this  fight.  This  house  united  will  lead  the  way  for 
American  workers.  This  house  united  will  demand  that  in  this  country  you  get  what  you 
take,  you  keep  what  you  hold.  We  will  take  back  this  country  and  we  will  hold  these 
ideals  forever.  (Applause) 

I  stand  in  support  of  this  resolution  on  behalf  of  the  affiliates  and  the  members  of 
the  great  state  of  Arizona.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  rruke  4. 

DAVDD  NEWBY,  Wisconsin  State  AFL-CIO:  Chairman  McEntee,  sisters  and 
brothers,  I'm  the  president  of  the  Wisconsin  State  AFL-CIO.  I  rise  in  support  of  Resolution 
No.  4,  and  particularly  the  section  on  health  care  on  pages  24  through  27.  You  notice 
that  this  resolution  commits  the  AFL-CIO  to  fight  for  universal  health  care,  affordable 
and  high-quality  health  care  for  everyone.  With  the  rapid  increase  in  the  cost  of  health 
insurance,  we're  seeing  a  lowering  of  take-home  pay  for  American  workers.  It's  poisoning 
our  relationships  at  the  bargaining  table.  In  Wisconsin  at  least — and  I  suspect  all  over  the 
country — the  increasing  cost  of  health  insurance  is  not  only  the  cause  of  most  strikes  but 
in  every  single  bargaining  conflict. 

The  entire  health  care  system  in  America  is  dysfunctional  and  it's  close  to  collapse. 
We  spend  twice  as  much  per  person  on  health  care  than  any  other  country  in  the  world, 
and  yet  we  have  45  million  Americans  with  no  health  insurance;  and  the  health  of  the 
American  population  is  far  from  the  best  in  the  world. 

The  labor  movement,  the  AFL-CIO,  must  take  the  lead  in  fighting  for  fundamental 
reform.  We  have  to  pursue  inaemental  change  but  always  toward  that  goal  soon  of 
universal  coverage. 

1  commend  the  AFL-CIO  for  not  just  taking  positions  but  for  taking  action,  for  devel- 
oping model  state  legislation  for  incremental  reform  along  with  backup  research  and 
materials;  helping  those  of  us  at  the  state  level  who  are  developing  innovative  proposals 
to  solve  the  health  care  crisis,  such  as  the  assistance  that's  been  given  to  the  Wisconsin 
State  AFL-CIO  in  developing  our  proposal  that  would  provide  comprehensive,  quality 
health  care  to  every  single  worker  and  their  families  in  our  state  at  about  half  the  price 
that  is  currently  paid  by  employers  with  good  health  insurance  plans. 

Every  other  developed  country  in  the  world  has  universal  health  care  that  provides 
better  health  care  for  a  fraction  of  what  we  pay.  It's  time  for  all  Americans  to  have  quality 
health  care.  It's  time  for  the  American  labor  movement  to  take  the  lead  to  demonstrate 
our  vision  and  demonstrate  our  leadership  on  fundamental  issues  that  most  affect  the 
American  working  class. 

I  urge  support  for  Resolution  No.  4.  (Applause) 

McENTEE:  Thank  you.  Brother. 

The  chair  does  not  see  any  delegates  at  any  mikes.  The  question  before  the  house  is 
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the  adoption  of  Resolution  4.  You  heard  the  motion,  you  heard  support. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it, 
and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.  The  resolution  covered  by  it 
appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  4 

Good  Jobs  for  America's  Workers 

We  Stand  for  Good  fobs 

Freedom  to  Form  Unions 

Fair  Wages  and  Fair  Treatment  on  the  Job 

Safe,  Secure  and  Healthy  Workplaces 

Meeting  the  Dual  Demands  of  Work  and  Family 

Supporting  Workers  Through  Education  and  Training  and  a  Strong  Unemploymmt 
Compensation  System 

As  we  meet  here  in  Chicago  50  years  after  the  merger  of  the  American  Federation 
of  Labor  and  the  Congress  of  Industrial  Organizations,  we  do  not  look  backward  to  what 
has  been,  but  ahead,  to  where  our  nation  is  going  and  to  the  challenges  that  we,  a  move- 
ment of  and  for  working  people,  must  meet  and  conquer  together.  The  moment  calls  on 
us  to  reaffirm  what  we  stand  for  and  what  we  will  fight  for. 

We  stand  for — and  together  will  fight  for — good  jobs  for  America's  working  families. 

We  stand  for  jobs  that  support  families  and  communities,  that  pay  decent  wages  and 
that  provide  good  health  care  and  retirement  benefits.  We  will  fight  for  jobs  in  which 
workers  can  freely  exercise  their  right  to  form  unions  and  bargain  collectively.  We  demand 
jobs  that  ensure  fair  and  nondiscriminatory  treatment,  that  are  safe  and  healthy,  that  give 
workers  the  flexibility  and  resources  they  need  to  nurture  their  families  and  that  provide 
them  with  skills  and  opportunities  for  advancement. 

We  Stand  for  Good  Jobs 

Today,  the  future  of  jobs  in  America  is  frighteningly  different  from  what  our  predecessors 
faced  50  years  ago.  Then,  the  jobs  model  adopted  by  leading  employers  meant  family- 
supporting  wages,  good  benefits,  recognition  and  respect  for  the  institutions  of  worker 
organizing  and  collective  bargaining  and  opportunities  for  workplace  advancement.  It  is  a 
model  that  helped  build  and  sustain  the  greatest  middle  class  the  world  has  ever  known. 

That  model  seems  to  be  cmmbling  today,  as  global  pressures,  rampant  anti-unionism, 
rising  health  care  and  retirement  costs  and  a  host  of  other  conditions  threaten  good  jobs 
in  America. 

Meanwhile,  America's  modem-day  corporate  giant  and  largest  private  employer, 
Wal-Mart,  has  come  to  symbolize  a  vastly  different  jobs  model,  one  based  on  inadequate 
health  care  and  retirement  benefits,  low  wages,  an  all-out  assault  on  workers'  freedom  to 
form  unions  and  unrepentant  violations  of  workplace  rights.  Instead  of  dedicating  more 
of  its  enormous  profit  to  creating  good  jobs,  Wal-Mart  exhorts  other  retailers  to  join  it  in 
a  race  to  the  bottom: 

"What  we  need  to  ask  our  competitors,"  says  a  Wal-Mart  spokesperson,  is  "[cjan 
they  be  more  efficient?  Can  they  live  more  frugally?  Is  paying  people  $15  to  $17  [to  stock 
shelves]  realistic?" 

Wal-Mart-style  jobs  are  not  good  for  America  or  for  America's  workers.  We  cannot 
afford  to  allow  the  Wal-Mart  model  to  become  the  standard  for  21st  century  American 
jobs.  And  so,  we  fight:  We  fight  against  the  spread  of  lousy  jobs  and  for  good  jobs  that 
pay  well,  provide  family-supporting  benefits  and  respect  workers'  freedom  to  form 
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unions.  We  fight  to  ensure  that  "good  jobs"  is  not  merely  a  motto  for  our  past  but  a  rally- 
ing cry  for  our  future.  This  is  who  we  are  and  what  we  stand  for:  We  fight  for  good  jobs. 

Declining  Job  Quality 

The  challenges  are  great,  however.  WTien  we  last  met  in  2001,  the  nation  had  emerged 
from  an  eight-month  recession,  but  as  far  as  jobs  and  wages  were  concerned,  the  worst 
was  yet  to  come.  Significant  job  loss  persisted  for  years,  particularly  in  high-wage  sectors 
like  manufacturing  and  information  technology.  As  our  statement  on  Democratizing  the 
Global  Economy  describes,  much  of  this  job  loss  was  the  result  of  our  unbalanced  trade 
policies,  which  have  taken  a  heavy  toll  in  manufacturing,  as  well  as  stepped-up  offshore 
outsourcing  of  white-coUar  service  jobs. 

New  job  creation  in  the  wake  of  this  massive  job  loss  was  languid  at  best  and 
remains  uneven.  It  was  not  until  January  of  this  year  that  payrolls  overall  returned  to 
their  January  2001  levels,  and  in  the  private  sector,  the  jobs  deficit  continued  as  of 
May  of  this  year. 

The  jobless  recovery  marked  the  longest  period  of  sustained  job  loss  and  the  most 
unequal  distribution  of  profits  and  wages  during  any  recovery  in  at  least  50  years.  And 
it  marked  another  turning  point  as  well:  a  decline  in  overall  job  quality. 

Study  after  study  has  found  that  the  share  of  America's  jobs  with  higher  pay  and 
better  benefits  is  shrinking,  while  jobs  in  industries  that  are  expanding  their  share  of 
employment  pay  less  and  provide  inferior  benefits.  Since  January  2001,  U.S.  manufactur- 
ers have  shed  2.8  million  jobs,  more  than  in  the  entire  preceding  22  years.  On  top  of 
those  losses,  585,000  information  and  140,000  professional  and  business  services  jobs — 
the  prized  21st  century  positions  held  out  only  a  few  years  ago  as  offsets  for  trade-related 
manufacturing  losses — disappeared  between  January  2001  and  January  2005,  after  having 
grown  at  a  healthy  pace  for  the  previous  four  years. 

But  the  problem  is  not  just  that  we  are  losing  good  jobs;  it  is  also  that  the  jobs  we  are 
creating  are  not  as  good  as  those  we  have  lost.  According  to  the  Economic  Policy  Institute, 
between  November  2001  and  June  2004,  average  wages  were  41  percent  less  and  benefits 
52  percent  less  in  expanding  industries  than  in  industries  that  are  contracting  within  the 
economy.  The  Labor  Department  reports  that  more  than  half  of  long-tenured  workers 
who  lost  their  jobs  between  January  2001  and  December  2003  and  who  found  new  full- 
time  positions  earn  less  now  than  before.  And  it  seems  we  are  in  for  more  of  the  same.  A 
U.S.  Conference  of  Mayors  study  found  that  wages  in  the  10  sectors  expected  to  grow  the 
most  through  the  end  of  2005  are  lower  than  wages  in  the  10  sectors  that  lost  the  most 
jobs  between  2001  and  2003.  A  University  of  California  at  Berkeley  study  estimates  as 
many  as  14  million  jobs  are  vulnerable  to  offshoring.  Our  nation's  trade  deficit  continues 
to  register  new  highs  almost  every  month,  manufacturing  job  loss  persists  and  an  esti- 
mated 15  to  20  percent  of  manufacturing  jobs  may  be  shipped  abroad  over  the  next 
decade.  Seven  of  the  10  occupations  the  Labor  Department  says  will  grow  the  most  by 
2012  require  littie  education  and  training  and  pay  low  wages. 

Eroding  Health  Care 

These  statistics  speak  volumes  about  what  is  happening  to  America's  jobs.  But  workers  don't 
need  the  numbers:  They  live  and  breathe  the  fearful  decline  in  job  quality  every  day.  And 
nowhere  is  that  decline  more  evident  than  in  the  area  of  job-based  health  care  coverage. 

Americans  have  long  considered  affordable  health  care  coverage  a  haUmark  of  good 
jobs,  and  most  individuals  and  families  with  health  insurance  get  their  coverage  through 
employment-based  plans.  Coupled  with  strong  public  programs,  which  we  discuss  in  our 
statement  on  The  Values  That  Unite  Us,  a  vibrant  system  of  job-based  coverage  moves  us 
ever  closer  to  the  goal  we  have  long  supported:  affordable  and  high-quality  health  care 
for  all. 
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Today,  however,  we  face  a  health  care  cost  crisis  that  is  moving  us  further  from,  not 
closer  to  that  goal.  Spiraling  cost  hikes  are  placing  needed  care  out  of  reach  for  millions, 
roiling  labor  relations  and  putting  downward  pressure  on  wages  and  other  benefits.  The 
crisis  is  made  worse  when  large  and  profitable  corporations  such  as  Wal-Mart  deliberately 
stint  on  employees'  health  coverage,  foisting  more  costs  onto  workers,  other  employers 
and  taxpayers.  And  our  ability  to  resolve  the  crisis  is  undermined  by  a  president  and  an 
ideologically  driven  Congress  that  value  huge  tax  breaks  for  the  wealthiest  over  affordable 
health  care  for  all  Americans. 

Health  care  costs  have  registered  double-digit  increases  each  year  since  2001,  while 
the  number  of  individuals  with  job-based  health  coverage  has  fallen  and  the  ranks  of  the 
uninsured  have  grown.  Average  health  care  premiums  rose  more  than  1 1  percent  in  2004, 
a  growth  rate  five  times  larger  than  the  increase  in  workers'  wages  or  the  overall  rate  of 
inflation  for  that  period. 

Workers  have  been  hammered  by  these  increases.  More  than  half  of  employers  sur- 
veyed by  the  Kaiser  Family  Foundation  in  2004  said  they  had  responded  to  rising  health 
care  costs  by  increasing  the  amount  employees  had  to  pay  toward  insurance.  Between 
2001  and  2004,  workers'  contributions  toward  premiums  for  job-based  family  health  care 
coverage  rose  64  percent. 

Rising  health  care  costs  reduce  the  number  and  share  of  individuals  with  job-based 
coverage.  Between  2000  and  2003  (the  latest  available  full-year  Census  data),  the  number 
of  individuals  with  job-based  health  coverage  declined  a  whopping  4.7  million,  a  drop 
of  3.9  percentage  points.  A  recent  study  concludes  that  over  the  past  five  years,  each 
10  percent  increase  in  health  care  premium  costs  has  led  to  the  loss  of  job-based  health 
coverage  for  910,000  adults,  most  of  whom  became  uninsured.  Employees  of  small  firms 
are  hit  very  hard,  though  in  recent  years  it  is  the  share  of  the  uninsured  working  in  large 
firms  that  has  grown  most. 

As  workers  lose  job-based  coverage,  the  overall  number  of  uninsured  Americans  rises, 
tempered  only  by  existing  safety-net  programs.  Almost  45  million  individuals  had  no 
health  coverage  for  all  of  2003,  an  increase  of  more  than  5  million  over  2000  levels.  The 
total  number  of  uninsured  for  all  of  2005  is  projected  to  be  almost  48  million.  Roughly 
80  percent  of  the  uninsured  are  in  families  with  workers  who  have  no  access  to  job-based 
coverage  or  who  cannot  afford  to  pay  their  share  of  employee  premiums. 

Workers  who  hold  on  to  job-based  coverage  are  paying  more  or  getting  less — or 
both.  In  2003,  nearly  half  of  surveyed  workers  experienced  premium  or  other  cost  hikes 
or  benefit  cuts.  One  in  seven  firms  in  the  Kaiser  survey  said  they  had  cut  benefits  in  2004 
compared  with  their  2003  offerings. 

For  union  members,  rising  health  care  costs  occupy  center  stage  in  every  contract 
negotiation.  Conflicts  over  health  care  accounted  for  almost  half  of  the  6,000  collective- 
bargaining  disputes  handled  by  the  Federal  Mediation  and  Conciliation  service  in  2003, 
surpassing  concerns  over  wages  or  job  security.  Workers  in  virtually  every  union  and  every 
industry  are  affected — a  six-week  Bakery  Workers  strike  against  Hershey  Foods  Corp.;  a 
two-day  walk-out  by  1 7,000  electrical  workers  against  General  Electric;  General  Motors' 
demand  for  auto  workers'  givebacks  on  health  care;  the  Communications  Workers  of 
America's  2004  dispute  with  SBC;  UNITE  HERE'S  current  battle  with  hotels  in  major  cities 
around  the  nation;  contract  negotiations  by  AFSCME  and  AFF  weighed  down  by  debates 
over  spiraling  health  care  costs;  and  most  dramatically,  the  five-month  strike  and  lock-out 
that  United  Food  and  Commercial  Workers  members  endured  in  2004,  when  Safeway  and 
other  Southern  Califomia  grocers  tried  to  shift  sharply  higher  health  care  costs  to  workers. 

Rising  costs  for  retiree  health  coverage  present  huge  problems,  not  only  for  the 
retirees  themselves  but  also  for  companies  and  active  employees  already  struggling  under 
enormous  competitive  strains.  Annual  health  cost  hikes  are  larger  for  firms  that  provide 
retiree  coverage  than  for  those  that  do  not.  These  increases  are  accelerating  the  long-term 
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decline  in  retiree  coverage.  Two-thirds  of  firms  (66  percent)  provided  retiree  health  bene- 
fits in  1988,  but  only  36  percent  of  firms  did  so  in  2004.  Eight  percent  of  firms  ended 
health  benefits  for  future  retirees  last  year,  and  another  1 1  percent  are  planning  to  do  so 
this  year.  Workers  who  retain  eligibility  for  retiree  coverage  will  be  paying  substantially 
more  for  it:  Workers  younger  than  65  who  retired  in  2004  contributed  24  percent  more 
toward  their  retiree  health  care  than  those  who  had  retired  only  one  year  earlier,  in  2003. 

Exacerbating  the  health  care  cost  crisis,  some  large  companies,  such  as  Wal-Mart,  that 
can  afford  to  provide  good  and  affordable  health  care  for  their  workers  deliberately 
choose  not  to  do  so.  In  the  Wal-Mart  world  of  employee  health  care,  workers  pay  more, 
wait  longer  to  be  covered  and  face  numerous  exclusions  from  coverage.  Everyone  pays  for 
Wal-Mart's  stinginess — the  workers  themselves,  taxpayer-funded  public  programs  such  as 
Medicaid  and  SCHIP  and  employers  that  provide  family  plans  that  cover  dependents 
working  for  Wal-Mart.  And  employers  and  employees  with  good  coverage  pay  higher 
premiums — $922  more  each  year  according  to  a  recent  study — ^to  offset  costs  of  providing 
care  to  the  uninsured.  And  the  Wal-Mart  model  inspires  other  employers,  even  firms  with 
good  collectively  bargained  benefits,  to  push  hard  to  cut  benefits,  creating  a  vicious  cycle 
that  hurts  everyone. 

Costs  are  going  up,  but  serious  health  care  quality  problems  exist.  In  fact,  quality 
problems  constitute  a  major  cause  of  high  health  costs.  The  lack  of  timely  care  leads  to 
chronic  health  problems;  the  failure  of  dmg  companies  to  adequately  test  and  report  on 
the  relative  effectiveness  of  new,  expensive  dmgs  endangers  millions  of  patients  a  year 
while  adding  billions  to  health  spending;  the  widespread  adoption  of  unproven  tieat- 
ments  and  ones  that  are  of  littie  value  does  the  same;  and  the  failure  of  Congress  to 
enact  legislation  for  the  reporting  and  analysis  of  medical  ertors  leaves  us  all  at  risk  of 
preventable  mistakes  when  we  undergo  tieatment. 

A  series  of  reports  from  the  renowned  Institute  of  Medicine  documents  the  dollar 
cost  to  payers  at  $6  billion  to  $8  biUion  a  year  and  the  human  cost  at  up  to  100,000 
preventable  deaths.  Reducing  the  scandalously  high  level  of  risk  for  patients  would  be 
a  major  contribution  to  the  fight  against  excessive  health  care  costs. 

Consolidations,  mergers  and  other  changes  in  the  health  care  industry  have  pro- 
duced severe  staffing  cuts,  interfered  with  the  doctor-patient  relationship,  unreasonably 
limited  choices  for  both  consumers  and  providers  and  erected  time-consuming  and  often 
counterproductive  barriers  to  prescribing  and  securing  necessary  care  and  tieatment. 
Patient  care  has  been  compromised,  and  the  nation  now  faces  a  critical  shortage  of  nurses 
and  long-term  care  workers.  Frontline  health  care  workers  report  serious  tieatment  errors 
and  other  quality  deficiencies  that  lead  to  a  vicious  cycle:  Quality  deficiencies  exacerbate 
shortages,  which  affect  care  negatively.  At  the  same  time,  consumers  and  providers  alike 
have  limited  avenues  of  recourse  against  health  plans. 

America's  health  care  situation  is  unsustainable.  The  crisis  is  imposing  huge  costs  on 
workers  and  their  employers  and  bankrupting  many  working  families.  By  failing  to  act, 
we  are  digging  a  hole  economically  and  morally  that  threatens  the  fiber  of  our  nation. 
We  must  act  now,  and  the  union  movement  must  lead.  We  cannot  deliver  on  the  promise 
of  good  jobs  for  America's  working  families  unless  we  fix  our  broken  health  care  system. 

Today,  we  reaffirm  our  commitment  to  the  principle  of  universal  health  care.  In  a 
nation  as  rich  and  diverse  as  ours,  health  care  is  a  moral  right  and  an  economic  impera- 
tive. We  cannot — and  will  not — waver  in  our  determination  to  win  high-quality  health 
care  that  is  affordable  and  accessible  to  all  workers  and  their  families. 

Because  on-the-job  coverage  is  the  best  vehicle  we  currentiy  have  to  provide  the 
most  Americans  with  affordable  and  good  care,  we  will  work  to  stiengthen  employer- 
based  plans  and  to  secure  refottns  to  relieve  the  cost  pressures  on  those  plans,  through 
such  measures  as  a  federal  reinsurance  program  for  catastiophic  claims.  Through  collec- 
tive bargaining  and  public  policy  activities  we  will  continue  to  pursue  reforms  to  contain 
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out-of-control  health  care  costs  without  sacrificing  either  access  or  quality.  We  will 
encourage  and  support  our  affiliates  as  they  bargain  health  care  benefits  for  their  mem- 
bers and  join  them  in  actions  designed  to  raise  public  awareness  and  hold  the  line  on 
cost  hikes  and  benefit  cuts.  And  we  will  step  up  pressure  on  the  companies  where  our 
members  work,  recruittng  them  to  join  us  in  our  fight  for  universal  health  care. 

We  will  support  and  lead  campaigns  for  legislative  and  innovative  strategies  at  the 
federal  and  state  levels  to  expand  coverage  for  workers  and  reduce  costs  for  employers 
that  provide  good  care  for  their  workers. 

We  will  also  campaign  actively  for  state  and  federal  disclosure  laws  that  will  provide 
valuable  information  about  which  large  and  profitable  employers  are  pushing  health  care 
costs  onto  taxpayers  in  order  to  fatten  their  bottom-line  profits.  We  believe  all  Americans 
should  have  access  to  quality,  affordable  care  and  employers  able  to  provide  good  cover- 
age should  pay  their  fair  share. 

We  will  conrinue  to  oppose  moves  to  replace  traditional  employer-sponsored  plans 
with  defined-contribution  and  high-deductible  health  plans  that  save  money  for  employ- 
ers but  shift  greater  risks  and  costs  to  employees. 

And  we  will  push  Congress  to  deliver  on  the  promise  of  affordable  health  care  for 
workers  who  lose  their  jobs  because  of  tiade  deals. 

We  will  also  work  for  real  improvements  in  the  quality  of  health  care.  We  support 
public  and  private  partnerships  that  include  strong  consumer  representation  to  address 
health  care  quality  and  patient  safety  issues.  We  also  support  policies  and  practices  that 
foster  new  technologies,  such" as  computerized  drug  order  entry  systems,  to  help  reduce 
medical  enors  and  risks  to  patients.  All  levels  of  government,  as  well  as  health  care  facili- 
ties and  providers,  must  take  real  steps — both  in  terms  of  technology  and  staffing — to 
improve  health  care  quality,  help  reduce  medical  errors  and  the  high  cost  associated  with 
them  and  increase  patient  safety;  we  will  push  them  to  do  so.  We  support  staffing  ratios 
and  the  prohibition  of  mandatory  overtime  for  nurses,  as  well  as  the  inclusion  of  front- 
line health  care  workers  in  decision  making. 

We  support  efforts  to  require  large  businesses  to  spend  at  least  as  much  on  health  care 
as  other  large  employers  in  their  state  that  fund  comprehensive  benefits  for  their  workers 
and  fcimilies  or  contribute  an  equal  amount  to  state-administered  health  insurance  programs. 

We  are  committed  to  helping  ensure  health  insurance  coverage  for  retirees  and  early 
retirees,  including  Medicare,  is  affordable  and  of  good  quality  and  that  it  does  not  impose 
disproportionate  costs  on  employers  and  their  active  employees.  To  that  end,  we  will 
support  policies  designed  to  mitigate  the  extiaordinary  costs  that  arise  in  industries  with 
disproportionate  shares  of  retirees.  In  addition,  as  we  describe  in  our  statement  on  The 
Values  That  Unite  Us,  we  will  fight  for  a  better  prescription  drug  benefit  and  other 
improvements  under  Medicare  to  meet  the  health  care  needs  of  our  nation's  seniors. 

Insecure  Retirement 

We  will  not  tum  around  America's  jobs  crisis  unless  we  solve  the  deepening  crisis  of 
retirement  insecurity  for  America's  working  families.  As  we  describe  in  our  statement  on 
The  Values  That  Unite  Us,  one  step  in  solving  our  retirement  crisis  is  to  strengthen  and 
improve  our  public  program,  Social  Security,  not  to  tear  it  down  through  costly  privatiza- 
tion schemes  that  would  hurt  America's  working  families.  And  for  thousands  of  workers, 
our  nation's  railroad  retirement  system  provides  critical  pension,  disability,  unemploy- 
ment and  survivor  benefits  that  must  be  protected  and  not  cut  or  eliminated,  as  some 
have  suggested  for  certain  segments  of  the  industry. 

Beyond  strengthening  and  protecting  Social  Security,  we  must  act  to  restore  and 
strengthen  workers'  job-based  pensions  and  take  steps  to  protect  and  improve  workers' 
retirement  savings.  Along  with  Social  Security,  a  strong  and  vibrant  defined-benefit  pen- 
sion system,  coupled  with  sound  and  safe  opportunities  for  investing  and  saving,  is  indis- 
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pensable  to  building  real  retirement  security  for  working  families.  Over  the  past  quarter 
century,  however,  the  private  pension  system  has  faced  steady  erosion,  and  today  signifi- 
cant plan  underfunding,  pension  terminations,  inadequate  funding  rules  and  the  state  of 
the  pension  insurance  program  pose  serious  challenges  to  the  system's  future  and  the 
retirement  security  of  the  34  million  families  that  participate  in  it. 

Hardest  hit  lately  are  airline  industry  employees  and  retirees;  United's  $10  billion 
pension  default,  affecting  more  than  120,000  active  and  retired  workers,  is  the  largest  in 
history.  It  follows  on  the  heels  of  a  $5  billion  default  by  US  Airways  for  its  employee  funds, 
and  other  carriers  threaten  to  be  next.  Before  airlines,  it  was  steel  industry  employees  and 
retirees  getting  hammered,  after  a  wave  of  steel  company  bankruptcies  led  to  the  default 
on  billions  in  unfunded  pension  liabilities.  While  workers  in  the  steel  and  airline  indus- 
tries have  been  hit  hard  because  of  failed  trade  policies  and  fcdled  transportation  policies 
coupled  with  the  aftermath  of  Sept.  11,  2001,  increased  security  costs  and  historically  high 
fuel  prices,  workers  in  no  industry  are  immune.  In  the  past  four  years,  more  than  500 
companies  have  defaulted  on  pension  obligations  totaling  more  than  $13  billion.  Mean- 
while, the  Pension  Benefit  Guaranty  Corp.  itself,  which  ended  2001  with  an  $8  billion 
surplus  in  its  single  employer  insurance  program,  now  is  running  a  $23  billion  deficit. 

The  funding  problems  are  exacerbating  a  long-term  trend  away  from  secure,  defined- 
benefit  pensions  to  riskier  401(k)-style  defined-contribution  plans  funded  primarily,  if  not 
exclusively,  through  worker  contributions.  In  1978,  private-sector  employers  maintained 
128,041  defined-benefit  plans,  covering  41  percent  of  private-sector  workers.  Today,  only 
26,000  plans  remain,  covering  just  21  percent  of  private  employees.  Employers  also  con- 
tinue to  convert  their  traditional  defined-benefit  pension  plans  to  so-caUed  cash-balance 
plans,  often  in  ways  that  pose  significant  risks  to  older,  long-service  employees. 

Public-sector  guaranteed  pensions  are  also  under  attack,  in  part  because  of  the  role 
some  plans  have  played  in  pushing  for  corporate  accountability.  Privatizing  these  funds 
is  a  top  priority  for  hard-right  ideologues  like  Grover  Norquist  and  like-minded  organiza- 
tions, such  as  the  American  Legislative  Exchange  Coundl,  which  is  actively  marketing 
privatization  proposals  in  the  states.  California  Gov.  Amold  Schwarzenegger  only  recently 
backed  off  a  plan  to  privatize  the  state's  large  and  well-funded  public  fund,  CalPERS,  after 
police,  firefighters,  teachers  and  other  public  employees  took  to  the  streets  in  protest,  but 
he  continues  to  push  for  privatization  and  is  threatening  to  campaign  for  a  ballot  initia- 
tive to  do  just  that.  Now,  as  many  as  12  other  states  are  considering  changes  to  defined- 
benefit  funds. 

At  the  same  time  workers  face  ever-widening  threats  to  guaranteed  pensions,  their 
ability  to  set  aside  retirement  savings  is  compromised  by  stagnant  wages  and  inadequate 
safeguards  for  investments.  Half  of  all  households  headed  by  workers  between  the  ages  of 
55  and  59  years  old  have  less  than  $10,000  in  tax-preferred  retirement  savings  accounts. 
Among  individuals  eligible  to  participate  in  401  (k)  plans,  roughly  one-quarter  (26  per- 
cent) do  not,  often  because  they  cannot  afford  to  do  so.  Less  than  half  of  workers  with 
earnings  below  $20,000  participate  in  401  (k)  plans,  compared  with  90  percent  of  those 
who  earn  more  than  $80,000. 

Plans  such  as  401  (k)  accounts  shift  investment  risks  and  burdens  from  employers  to 
individual  workers.  This  risk-shifting  is  especially  problematic  when,  as  often  happens, 
companies  stuff  workers'  retirement  accounts  with  employer  stock,  spelling  disaster  for 
workers  when  companies  cook  the  books,  falsify  records  and  otherwise  gamble  with  their 
employees'  retirement  accounts.  Enron  and  WorldCom  workers  and  retirees  lost  more 
than  $2  billion  in  retirement  savings  when  their  companies  went  belly-up  after  engaging 
in  massive  accounting  fraud.  Yet  the  president  and  Congress  have  taken  virtually  no  steps 
to  enhance  safeguards  for  workers'  retirement  savings. 

We  must  address  America's  retirement  insecurity  crisis:  Workers  need  more,  not  less, 
retirement  income  security.  We  reaffirm  our  historic  commitment  to  and  intention  to 
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lobby  and  bargain  for  guaranteed  pensions  that  cover  all  workers,  promote  portability, 
provide  adequate  retirement  income  and  protect  workers'  pension  assets  against  corpo- 
rate malfeasance. 

For  single-employer  pension  plans,  we  will  fight  shortsighted  attempts  to  fix  the 
current  pension  funding  shortfall  with  drastic  changes  that  penalize  workers  by  prohibit- 
ing certain  types  of  benefits  altogether,  automatically  placing  severe  restrictions  on  bene- 
fit increases  and  accruals  and  cutting  federal  insurance  guarantees.  We  also  will  oppose 
changes  that  impose  prohibitive  and  unnecessary  costs  on  employers,  encouraging  them 
to  abandon  defined-benefit  plans.  We  will  push  for  changes  to  plan  funding  rules,  to 
require  plan  sponsors  to  make  larger  contributions  when  they  are  financially  able  to  do 
so,  giving  plans  greater  capacity  to  weather  market  fluctuations  and  cyclical  crises.  For 
multi-employer  pension  plans,  which  are  mn  jointly  by  union-  and  company-appointed 
trustees,  we  will  push  for  reforms  that  give  plan  trustees  and  the  relevant  bargaining 
parties  additional  tools  to  protect  their  pension  plans.  Current  rules  do  not  provide  the 
flexibility  needed  to  protect  pension  plans  until  it  is  too  late.  In  the  public  sector,  we  will 
fight  strenuously  against  efforts  to  privatize  retirement. 

The  guaranteed  pension  system  should  also  be  expanded  to  cover  more  working 
families.  Monthly  pension  checks  are  the  largest  source  of  income  for  millions  of 
Americans.  But  pension  benefits  are  not  shared  evenly.  More  than  45  million  workers  are 
not  covered  by  retirement  plans  at  work,  and  only  a  little  more  than  one-fourth  of  older 
Americans  receive  pensions.  Benefits  go  disproportionately  to  upper-income  workers; 
women  and  people  of  color  most  frequently  are  excluded  from  pension  coverage.  We 
must  explore  strategies  and  implement  policies  that  will  make  pensions  available  to 
more  Americans. 

To  improve  pensions  generally,  we  support  provisions  to  protect  the  purchasing 
power  of  retirees,  and  we  affirm  our  commitment  to  defending  and  advancing  one  of 
the  longest-standing  retirement  security  programs,  the  railroad  retirement  system. 

Finally,  while  continuing  to  resist  the  ongoing  conversion  of  defined-benefit  plans 
to  defined-contribution  plans,  we  will  lobby  and  bargain  for  greater  protections  for  work- 
ers' savings  in  401  (k)  plans  and  similar  tax-preferred  accounts.  Workers  must  have  real 
choices  about  their  investments,  unbiased  and  timely  information  they  need  to  make 
informed  decisions  and  representation  on  the  boards  and  bodies  that  administer  these 
savings  plans. 

Freedom  to  Form  Unions 

The  erosion  of  health  care  and  retirement  security  is  a  reflection  of  declining  job  quality, 
but  it  is  also  a  consequence  of  the  ruthless,  relentless  assault  on  the  freedom  of  workers  to 
form  and  join  unions.  In  workplaces  where  employers  respect  their  workers'  organizing 
and  bargaining  rights,  industrial  relations  are  smoother,  workers  are  more  productive  and 
jobs  are  better.  Substitute  employer  hostility  and  opposition  for  respect,  however,  and  the 
quality  of  jobs  plummets. 

More  than  50  million  nonunion  workers  want  unions  at  their  workplaces,  but  work- 
ers attempting  to  form  them  face  a  97-percent  chance  of  encountering  opposition  and 
hostility  from  employers  and  union-busting  consultants.  Coercion  and  intimidation — 
much  of  it  technically  legal — and  discipline  and  discharge  are  standard  fare  in  anti-union 
campaigns.  Penalties  for  breaking  the  law  are  so  ineffective  and  enforcement  so  anemic 
that  employers  have  little  incentive  to  respect  workers'  rights.  Appeals  and  procedural 
delays  allow  employers  to  drag  out  the  recognition  process  for  years.  And  even  when 
workers  finally  overcome  these  obstacles,  employers  continue  to  resist  at  the  bargaining 
table.  As  a  result,  workers  are  unable  to  achieve  an  initial  bargaining  agreement  in  almost 
half  of  all  first-contract  negotiations,  even  after  winning  hard-fought,  protracted  elections. 

The  failure  and  refusal  to  respect  and  enforce  workers'  freedom  to  form  unions  and 
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bargain  collectively  hurts  all  workers,  whether  in  unions  or  not.  Unions  raise  wages 
almost  as  much  for  nonmembers  as  for  members;  thus,  interference  with  the  freedom  to 
organize  and  bargain  suppresses  wages  for  all  workers.  Pervasive  denial  of  the  freedom  to 
form  unions  is  a  major  culprit  in  the  huge  and  widening  gap  between  worker  productivity 
and  wages  and  in  the  alarming  expansion  of  income  inequality.  Suppressing  the  freedom 
to  form  unions  also  exacerbates  our  health  care  and  retirement  crises:  Nonunion  workers 
are  six  times  more  likely  than  union  members  to  lack  health  insurance  and  only  one- 
fourth  as  likely  to  have  guaranteed  pensions.  These  negative  effects  on  workers  spill  over 
to  their  families  and  communities,  weakening  the  middle  class  and  making  it  tougher  for 
us  to  deal  with  seemingly  intractable  problems  such  as  poverty. 

Restoring  workers'  freedom  to  organize  and  bargain  is  the  most  important  ingredient 
in  building  good  jobs  for  America's  workers.  To  change  the  climate  and  the  mles  govern- 
ing organizing,  we  have  launched  an  aggressive  campaign  to  pass  the  Employee  Free 
Choice  Act.  This  measure  amends  the  National  Labor  Relations  Act  (NLRA)  to  substitute 
democratic  majority  sign-up  procedures  for  the  current  National  Labor  Relations  Board 
(NLRB)  election  process,  provide  stronger  and  timelier  penalties  for  employer  malfeasance 
and  authorize  first-contract  mediation  and,  as  necessary,  binding  arbitration.  At  the  same 
time,  we  will  continue  to  advocate  expanded  protections  under  state  law  for  workers  not 
covered  by  the  NLRA,  as  well  as  appropriate  state  and  local  measures  to  help  stem 
employer  interference  with  workers  attempting  to  exercise  their  organizing  and  bargain- 
ing rights. 

For  too  many  years,  public  employees — from  teachers  and  paraprofessionals  to  fire- 
fighters and  law  enforcement  officers,  from  office  workers  to  laborers  and  other  classes  of 
government  workers — have  been  denied  employment  benefits  guaranteed  private-sector 
workers  since  the  New  Deal.  The  disparate  treatment  must  end.  The  AFL-CIO  renews  its 
commitment  and  will  continue  the  fight  at  every  level  of  government  to  ensure  all  state 
and  local  government  employees  are  afforded  the  right  to  form  and  join  unions,  bargain 
collectively  with  their  respective  public  employees  and  enjoy  full  citizenship  and  political 
rights. 

We  are  determined  to  restore  the  freedom  of  America's  workers  to  form  unions  and 
bargain  collectively.  Our  federation  is  committed  to  growing  our  movement  by  restoring 
workplace  justice  and  creating  a  climate  in  which  all  employees  have  the  opportunity  to 
join  a  union. 

Fair  Wages  and  Fair  Treatment  on  the  Job 

We  believe  in  honest,  hard  work.  In  retum,  workers  deserve  fair  wages  and  fair  treatment 
on  the  job.  This  bargain  has  become  increasingly  attenuated  in  recent  years,  as  workers 
are  losing  ever  more  ground  economically  and  new  threats  to  basic  workplace  rights 
emerge. 

Workers  are  not  reaping  the  benefits  of  their  rising  productivity.  Since  the  fall  of 
2001,  worker  productivity  has  grown  4.1  percent  each  year,  but  annual  compensation  has 
risen  only  1.5  percent.  In  real  terms,  workers'  wages  are  lower  today  than  they  were  three 
years  ago.  Slow  wage  growth  is  one  reason  household  incomes  have  fallen  each  year  since 
2000.  The  middle  class  is  squeezed  as  inflation  outpaces  wage  growth,  and  low-wage 
workers  are  becoming  increasingly  desperate.  The  federal  minimum  wage  has  not  budged 
from  $5.15  an  hour  since  1997,  an  hourly  rate  that  on  a  full-time,  full-year  basis  falls 
more  than  $5,000  below  the  poverty  level  for  a  family  of  three. 

Lousy  wages  are  not  the  result  of  the  recent  recession  and  jobless  recovery:  They 
reflect  the  continued  devaluing  of  jobs  and  distorted  corporate  and  governmental  priori- 
ties that  value  boosting  corporate  profits  and  CEO  compensation  over  improving  workers' 
living  standards.  During  the  past  seven  business  cycles,  77  percent  of  corporate  income 
growth  went  into  compensation  for  workers;  only  23  percent  went  toward  corporate  prof- 
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its.  But  in  this  business  cycle,  the  pattern  is  reversed:  Corporate  profits  have  swallowed 
nearly  70  percent  of  corporate  income  growth,  while  compensation  for  workers  accounts 
for  only  30  percent.  Corporate  profits  shot  up  16  percent  last  year,  and  compensation  for 
the  average  CEO  of  a  major  corporation  rose  12  percent,  to  $9.4  million.  Workers'  wages, 
however,  grew  only  2.2  percent. 

The  union  movement  will  fight  to  raise  workers'  wages  and  protect  our  nation's  basic 
wage  standard  laws.  We  will  continue  our  campaign  to  raise  the  federal  minimum  wage 
and  resist  any  efforts  to  roll  back  this  fundamental  guarantee  or  to  trade  off  other  work- 
place rights  as  the  price  for  a  modest  minimum  wage  increase.  At  the  state  and  local 
levels,  we  will  work  to  enact  new  minimum  wage  and  living  wage  measures,  like  the 
successful  2004  minimum  wage  campaigns  in  Florida  and  Nevada  and  the  hundreds  of 
living  wage  initiatives  cities  and  municipalities  have  passed,  including  10  in  Washtenaw 
County,  Mich.,  just  in  the  past  six  years.  We  will  fight  all  efforts  to  repeal  or  reduce 
prevailing  wage  protections  at  the  federal,  state  or  local  level  and  will  work  instead  to 
boost  protections  under  these  laws. 

At  the  same  time  we  stmggle  to  raise  workers'  wages,  we  are  fighting  to  stem  the 
greatest  sustained  assault  on  workers'  basic  workplace  protections  in  decades.  The  Bush 
administration  has  stripped  away  collective  bargaining  and  civil  service  protections  from 
more  than  800,000  federal  employees  and,  through  new  mles  goveming  competitive  bid- 
ding, has  placed  the  jobs  of  roughly  850,000  federal  employees  at  risk.  Last  year,  over  the 
objections  of  millions  of  Americans  and  against  the  will  of  Congress,  the  Bush  Labor 
Department  implemented  new  overtime  rules  that  represent  the  largest  rollback  in  over- 
time protections  in  the  history  of  the  Fair  Labor  Standards  Act.  The  president  is  pushing 
for  new  laws  allowing  employers  to  substitute  comp  time  for  overtime  pay.  The  Bush 
NLRB  has  issued  a  string  of  decisions  curtailing  workers'  rights  to  join  unions,  to  partici- 
pate in  collective  action  and  to  receive  just  remedies  for  unfair  labor  practices.  Similarly, 
the  Bush  National  Mediation  Board,  which  oversees  labor  relations  in  the  aviation  and 
rail  industries,  has  frustrated  organizing  campaigns,  attacked  basic  workers'  rights  and 
impeded  fair  and  timely  resolution  of  collective  bargaining  disputes.  And  the  administra- 
tion has  interfered  in  airline  and  longshore  workers'  collective  bargaining,  tipping  the 
scales  in  management's  favor. 

The  administrarion's  assaults  on  workers'  basic  rights  have  reduced  the  quality  of 
jobs  in  America  and  added  immeasurably  to  the  greater  insecurity  America's  workers  face 
in  today's  economy.  In  the  face  of  these  attacks,  we  reaffirm  our  commitment  to  preserv- 
ing bedrock  labor  protections  for  America's  workers.  We  will  continue  our  fight  to  restore 
overtime  protections  for  America's  workers,  by  rolling  back  provisions  of  the  new  over- 
time mle  that  undercut  these  protections  and  advocating  new  federal  and  state  laws  and 
regulations  to  protect  and  strengthen  overtime  rights.  We  will  continue  to  push  for 
reforms  of  wage  and  hour  laws  at  the  federal  and  state  levels  to  extend  full  protections  to 
workers  in  nontraditional  employment  relationships;  changing  employment  arrange- 
ments do  not  justify  stripping  workers  of  basic  workplace  rights.  We  will  be  vigilant  in 
our  efforts  to  ensure  full  and  enforceable  labor  rights  protections  for  the  nation's  most 
vulnerable  workers,  including  immigrants,  low-wage  workers  and  people  of  color.  We  are 
committed  to  preserving  and  protecting  Sector  13(c)  tiansit  worker  job  protections  and 
collective  bargaining  rights  and  we  will  fight  any  efforts  to  pervert  the  Railway  Labor  Act 
to  weaken  aviation  and  rail  workers'  position  in  collective  bargaining,  including  the 
imposition  of  baseball-style  arbitration  on  these  workers. 

Maintaining  good  jobs  also  requires  us  to  renew  our  nation's  commitment  to  non- 
discrimination, equal  opportunity  and  affirmative  action  in  America's  workplaces.  Our 
nation's  civil  rights  laws  are  40  years  old,  yet  today,  women  and  people  of  color  still 
encounter  workplace  bias  limiting  job  opportunities,  still  earn  less  than  similarly  situated 
white  men  and  are  still  too  often  relegated  to  second-class  workplace  status.  Even  now. 
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when  discriminatdon  ought  to  be  a  relic  of  the  past,  recent  news  accounts  remind  us  of 
its  persistence.  Wal-Mart  faces  the  largest  class-action  sex  discrimination  suit  in  America's 
history.  A  June  2005  study  finds  white  men  with  prison  records  far  more  likely  to  get  jobs 
than  similarly  situated  African  American  men.  And  New  York  Attorney  General  Elliott 
Spitzer  has  just  announced  a  settlement  with  numerous  employment  agencies  that  rou- 
tinely made  race-based  job  referrals.  Meanwhile,  because  Congress  and  the  president  have 
not  passed  legislation  banning  workplace  discrimination  based  on  sexual  orientation  or 
gender  identity,  lesbian,  gay,  bisexual  and  transgender  people  receive  only  piecemeal 
justice  under  the  law.  It  remains  legal  in  34  states  to  discriminate  in  employment  based 
on  sexual  orientation  and  in  44  states  to  discriminate  against  transgender  people. 

We  believe  this  is  wrong:  Workplace  discrimination  has  no  place  in  American  society, 
and  we  reaffirm  our  determination  to  end  it.  We  will  continue  to  fight  for  new  laws,  as 
needed,  to  protect  the  rights  of  all  Americans  to  be  free  from  workplace  discrimination. 
And  we  will  work  with  our  members  and  our  allies  to  secure  vigorous  enforcement  of 
existing  protections  and  new  legislation. 

Safe,  Secure  and  Healthy  Workplaces 

Good  jobs  are  safe,  secure  and  healthy  jobs.  Much  of  the  history  of  workplace  safety  and 
health  in  the  United  States  has  been  marked  by  catastrophe  and  struggle.  Tragedies  such 
as  the  Triangle  Waist  Factory  fire  in  1911  that  killed  146  workers,  the  Gauley  Bridge 
Tunnel  silica  poisoning  disaster  that  killed  hundreds  and  the  Farmington  mining  disaster 
that  killed  78  coal  miners  focused  public  attention  on  the  dangers  in  America's  work- 
places. And,  of  course,  the  attacks  of  Sept.  11,  2001,  reminded  all  of  us  that  we  must 
secure  our  nation  from  the  acts  and  consequences  of  terrorism.  But  it  was  the  labor 
movement  that  turned  outrage  into  action  and  led  the  fight  to  improve  working  condi- 
tions. For  more  than  a  century,  through  organizing,  bargaining,  strikes,  state  and  national 
legislation  and  regulations,  education  and  political  mobilization  the  labor  movement  has 
fought  to  protect  workers  from  workplace  injuries,  illnesses  and  deaths.  The  labor  move- 
ment must  continue  the  fight  for  health  and  safety.  This  fight  can  stiengthen  our  overall 
efforts  to  organize  and  mobilize  for  good  jobs. 

Our  decades-long  efforts  have  improved  working  conditions,  made  jobs  safer  and 
healthier  and  stiengthened  workers'  rights.  Job  fatalities  and  injuries  have  fallen  signifi- 
cantiy,  as  have  exposures  to  workplace  hazards,  including  asbestos,  lead  and  cancer- 
causing  chemicals.  Workers  and  unions  have  won  greatiy  expanded  legal  rights  to  get 
information  on  hazards  and  to  take  action  to  get  them  contioUed.  Our  knowledge  must 
be  applied,  ranging  from  methods  to  prevent  tiaumatic  injuries  in  construction  and 
transportation,  ergonomic  injuries  which  afflict  every  sector,  infectious  disease  spreading 
through  health  care  workplaces  and  chemical  exposures  in  manufacturing,  constmction 
and  mining. 

Extreme  political  and  corporate  opposition  make  the  fight  for  safe  jobs  and  stionger 
rights  for  workers  an  even  greater  struggle.  Hard-won  gains  are  now  threatened.  The  Bush 
administiation  has  refused  to  set  any  new  standards  to  protect  workers  from  serious 
hazards.  In  Congress,  conservative  lawmakers  continue  their  efforts  to  roll  back  existing 
protections  and  rights.  At  the  workplace,  employers  cut  their  own  efforts  in  safety  and 
press  to  shift  responsibility  for  safety  and  health  onto  workers  through  behavioral  safety 
and  injury  discipline  programs  instead  of  reducing  exposure  to  workplace  hazards. 

For  many  groups  of  workers,  workplace  conditions  remain  particularly  dangerous. 
Fatalities  and  injuries  among  immigrant  workers  and  Hispanic  workers  are  much  greater 
than  for  other  groups  of  workers,  due  to  their  concentiation  in  high-risk  industries,  vul- 
nerability because  of  immigration  status  and  lack  of  union  representation.  Workers  across 
all  sectors  of  the  economy  face  inaeased  risks  due  to  downsizing,  short  staffing,  increased 
work  demands  and  excessive  work  hours.  Globalization  has  aeated  additional  pressures. 
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with  employers  looking  to  cut  costs,  reduce  wages  and  benefits  and  threatening  to  move 
jobs  offshore. 

After  the  horrific  events  of  Sept.  1 1,  2001,  a  great  deal  of  attention  and  rhetoric  has 
been  focused  on  protecting  the  homeland,  especially  our  transportation  system,  from 
another  attack.  Yet  we  find  the  rhetoric  from  government  often  has  not  matched  up  with 
reality.  Wfule  improvements  to  our  aviation  system  have  been  made,  loopholes  have 
remained  and  other  key  parts  of  the  transportation  system  have  been  virtually  ignored. 
Mandatory  security  training  for  workers  remains  almost  nonexistent,  sufficient  resources 
have  not  been  allocated  to  harden  vulnerable  targets  and  too  often  workers  are  not  enlisted 
as  true  partners  in  the  war  against  terror.  First  responders  are  not  receiving  the  support 
they  need,  and  the  unique  problems  created  by  the  storage,  use  and  transport  of 
hazardous  materials  have  not  been  addressed. 

Addressing  these  serious  problems  facing  workers  requires  a  vital  and  strong  labor 
movement.  At  the  same  time,  our  movement  can  only  grow  and  become  stronger  if 
unions  are  addressing  the  fundamental  concerns  and  needs  of  workers.  The  union  move- 
ment's work  to  ensure  safe,  secure  and  healthy  jobs  must  be  linked  to  core  activities  of 
organizing  and  political  mobilization. 

Our  movement  has  made  Workers  Memorial  Day  a  worldwide  recognition  of  the  toll 
of  occupational  injury  and  illness.  We  must  increase  grassroots  activity  and  hold  elected 
officials  accountable  for  their  actions  on  worker  safety  and  health.  Workplace  safety  and 
health  must  be  advanced  as  part  of  the  foundation  of  homeland  security. 

Our  defense  of  existing  protections  and  our  push  for  action  on  major  problems  such 
as  ergonomics,  job  stress,  work  hours,  behavioral  safety,  chemical  exposures,  infectious 
diseases  and  employer  payment  for  personal  protective  equipment  must  continue.  The 
labor  movement  must  be  the  voice  of  workers  on  these  issues  in  the  halls  of  Congress,  in 
the  corridors  of  the  Occupational  Safety  and  Health  Administtation  and  the  Mine  Safety 
and  Health  Administration  and  in  state  legislatures.  We  will  seek  to  strengthen  the 
Occupational  Safety  and  Health  Act  to  expand  coverage  to  all  workers,  improve  whistle- 
blower  protections  and  enhance  criminal  penalties  for  willful  violations.  We  will  build 
these  efforts  on  education  and  organizing  at  the  grassroots  level  and  tie  them  to  other 
legislative  and  political  activities  as  we  work  to  increase  the  political  voice  of  workers. 

We  will  also  address  the  safety  and  health  concerns  of  workers  through  union  organ- 
izing. For  most  workers,  the  right  to  a  safe  job  can  only  be  realized  through  collective 
action  and  a  union  contract.  At  the  same  time,  action  on  safety  and  health  builds  stronger, 
active  local  unions.  We  will  work  to  develop  effective  strategies  to  incorporate  safety  and 
health  into  organizing  campaigns  and  to  support  the  training  of  organizers  to  identify 
and  address  workers'  safety  and  health  concerns  as  part  of  union  organizing  efforts. 

Through  our  collective  efforts,  we  will  continue  the  fight  for  safe  jobs,  as  we  build  a 
stronger  labor  movement  to  improve  workers'  lives. 

Meeting  the  Dual  Demands  of  Work  and  Family 

As  jobs  deteriorate,  workers  must  work  longer  and  harder  to  make  ends  meet  and  keep 
their  families  afloat.  In  78  percent  of  today's  two-parent  households,  both  parents  are  in 
the  paid  labor  force,  together  averaging  90  hours  of  work  each  week.  Three-quarters  of 
women  on  their  own  with  children  younger  than  18  are  working  for  pay.  Nearly  half  (45 
percent)  of  workers  with  families  report  significant  interference  between  their  jobs  and 
their  family  lives,  a  sharp  increase  from  the  share  reporting  such  difficulties  25  years  ago. 

Workers  need  good  jobs  that  provide  flexibility  and  support,  enabling  them  to  get 
their  work  done  and  to  care  for  their  families.  But  our  employers  and  our  public  policies 
fall  short  when  it  comes  to  helping  workers  strike  the  right  family  and  work  balance.  The 
Family  and  Medical  Leave  Act  (FMLA)  of  1993,  which  provides  a  right  to  unpaid  leave 
for  certain  employees,  has  benefited  more  than  50  million  workers  since  its  passage. 
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However,  because  the  law  applies  only  to  workplaces  with  50  or  more  employees  and 
has  other  limits  on  coverage,  roughly  40  percent  of  the  nation's  workforce  falls  outside 
its  protections.  And  because  it  provides  only  unpaid  leave,  millions  of  workers  who  need 
time  off  to  care  for  family  members  cannot  afford  to  take  it. 

Workers  should  never  have  to  sacrifice  their  jobs  to  provide  needed  care  for  their 
families.  The  United  States  is  the  only  industrialized  nation  that  fails  to  provide  paid  fam- 
ily leave  benefits  with  a  guaranteed  right  to  return  to  work,  an  intolerable  inconsistency 
for  a  nation  that  preaches  "family  values"  and  professes  to  value  families.  The  union 
movement  is  committed  to  winning  the  changes  workers  need  to  care  for  their  families 
and  do  their  jobs.  Working  with  our  allies,  we  are  fighting  at  the  federal  and  state  levels 
to  win  greater  family  leave  protections;  and  at  the  federal  level,  we  will  resist  efforts  by 
the  Bush  administration  to  cut  back  on  existing  FMLA  rights.  With  the  leadership  of  the 
California  labor  movement,  in  2004  Califomia  became  the  first  state  in  the  nation  to 
enact  comprehensive  paid  leave  legislation.  State  federations  of  labor  are  leading  similar 
fights  in  a  number  of  states.  At  the  national  level,  we  are  pushing  to  pass  legislation  pro- 
viding guaranteed  paid  sick  leave  for  America's  workers.  And,  as  we  did  in  response  to  the 
Bush  overtime  mles  in  2004,  we  will  mobilize  and  fight  any  changes  in  FMLA  regulations 
that  roll  back  the  law's  vital  protections. 

We  will  also  support  and  bargain  for  policies  that  give  workers  opportunities  for  alter- 
native work  schedules  or  alternative  employment  relationships,  better  enabling  them  to 
balance  their  work  lives  and  their  personal  lives.  We  recognize,  however,  that  our  public 
policies  often  fail  to  protect  the  basic  workplace  rights  of  individuals  in  such  arrange- 
ments, and  that  some  employers  and  politicians  cynically  use  workers'  legitimate  desire 
for  greater  flexibility  to  justify  dilution  of  overtime  pay  and  other  protections.  Workers 
deserve  good  jobs  that  provide  genuine  flexibility  without  denying  their  basic  rights.  We 
wiU  fight  for  those  jobs  and  oppose  any  attempts  to  weaken  worker  protections  under 
the  guise  of  extending  greater  workplace  flexibility. 

Supporting  Workers  Through  Education  and  Training  and  a  Strong 
Unemployment  Compensation  System 

Education  and  training  programs  that  provide  workers  with  meaningful  advancement 
opportunities  and  a  strong  unemployment  compensation  system  that  provides  critical 
income  support  and  job  search  assistance  during  periods  of  job  loss  are  essential  comple- 
ments to  good  jobs.  Our  efforts  on  both  fronts,  however,  mn  up  against  ongoing 
attempts  by  the  Bush  administration  to  cut  funds,  end  successful  programs,  dilute  the 
federal  role  in  workforce  development  and  unemployment  insurance,  privatize  public 
services,  eliminate  merit  staffing  and  replace  guaranteed  income  support  and  job  services 
for  unemployed  workers  with  limited  private  accounts. 

Since  2001,  the  Bush  administration  has  proposed  to  cut  almost  $2  billion  (inflation- 
adjusted)  in  job  training  funds.  The  president  is  seeking  to  eliminate  the  U.S.  Employment 
Service  (ES),  which  serves  millions  of  jobless  workers  each  year,  and  to  privatize  the 
critical  ES  function  of  linking  workers  looking  for  jobs  with  employers  looking  for 
workers.  He  wants  to  block  grant  multiple  federal  job  training  programs,  diluting  the 
capacity  to  provide  tailored  support  and  services  for  groups  of  workers  facing  unique 
labor  market  challenges.  And  in  place  of  guaranteed  unemployment  compensation  and 
job  search  assistance,  he  proposes  to  give  jobless  workers  limited  private  accounts  that, 
for  many,  will  tianslate  into  far  less  assistance  than  they  need  or  to  which  they  are 
currently  entitied. 

The  changes  the  administration  seeks  will  hurt  rather  than  help  workers,  particularly 
those  who  most  need  access  to  a  weU-funded,  nonbiased,  public  system  staffed  by  career 
merit  employees,  as  they  look  for  jobs  or  seek  to  improve  their  skills.  We  will  continue  to 
fight  these  wrong-headed  approaches.  The  union  movement  has  long  been  a  major  force 
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in  workplace  education  and  training  programs  that  foster  skills  development  designed  to 
meet  the  needs  of  workers  and  employers  alike.  We  have  developed  and  implemented 
many  models  of  successful  high-road  partnersliips  that  enabled  employers  to  meet  their 
needs  for  highly  skilled  employees  and  enhance  their  competitiveness,  while  materially 
improving  the  lives  and  Ccireer  options  for  workers.  We  will  continue  to  lobby  and  bar- 
gain for  such  programs  and  work  to  make  them  more  widely  available.  We  will  also  fight 
to  maintain  job  search  assistance  services  that  are  universally  available,  publicly  adminis- 
tered and  well-funded,  instead  of  replacing  them  with  a  patchwork  quilt  of  privatized 
programs  that  will  fail  many  American  workers. 

We  will  also  continue  to  push  for  state  and  federal  reforms  to  our  nation's  unemploy- 
ment system.  This  system  plays  an  essential  role  in  providing  income  support  to  jobless 
workers  and  stabilizing  the  economy  during  downturns.  But  only  one-third  of  unem- 
ployed workers  receive  unemployment  insurance  benefits,  and  these  benefits  replace 
only  one-third  of  their  lost  wages.  Many  particularly  vulnerable  workers,  especially  those 
in  nonstandard  work  arrangements  and  those  earning  very  low  wages,  fall  outside  the 
system  altogether.  And  states  continue  to  cut  employer  payroll  taxes,  threatening  to 
diminish  even  further  the  capacity  of  this  important  social  insurance  program  to  meet 
workers'  needs. 

A  strong  and  widely  available  unemployment  compensation  system  that  workers 
can  fall  back  on  in  times  of  need  is  an  important  complement  to  the  good  jobs  we  are 
determined  to  build.  We  will  fight  for  federal  and  state  reforms  providing  broader  access 
to  benefits,  better  wage-replacement  rates  and  benefits  of  sufficient  duration  to  enable 
workers  to  meet  their  income  needs  and  find  the  best  possible  employment. 

Our  movement  and  the  workers  who  look  to  us  to  fight  for  them  face  many  chal- 
lenges in  the  years  ahead.  Not  least  of  these  is  the  challenge  to  build  and  sustain  good 
jobs  in  America.  It  is  a  challenge  requiring  us  to  restore  health  care,  retirement  and 
economic  security,  protect  workers'  freedom  to  form  unions,  prevent  erosion  of  impor- 
tant workplace  rights  and  protections,  help  workers  balance  work  and  family  demands 
and  provide  them  with  meaningful  education  and  training  opportunities  and  a  sound 
system  of  unemployment  compensation  to  fall  back  on  in  need.  It  is  a  tall  order,  but  one 
we  are  determined  to  meet.  We  have  dedicated  "ourselves  to  improving  the  lives  of  work- 
ing families,  bringing  fairness  and  dignity  to  the  workplace  and  securing  social  equity  in 
the  Nation."  To  keep  that  sacred  promise,  we  must  win  good  jobs  for  America's  workers. 

(End  Resolution  No.  4) 

McE^  l  tE:  Committee  report.  Leo  Gerard. 

RESOLUTION  NO.  17 

Protecting  Workers'  Safety  and  Health 

RESOLUTION  NO.  18 

Occupational  Safety  and  Health  Resolution 

RESOLUTION  NO.  19 
Buy  Union  Week 

RESOLUTION  NO.  20 

Use  of  the  Internet  to  Promote  Demand  for  Union-Made  Goods 
and  Services 
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RESOLUTION  NO.  27 

Supporting  the  Employment  Rights  of  Reserve  and  National 
Guard  Volunteers 

RESOLUTION  NO.  28 

Resolution  Supporting  FuU  Voting  Representation  for 
Residents  of  the  District  of  Columbia 

RESOLUTION  NO.  29 

Protecting  Public  Employees'  Retirement  Security 

RESOLUTION  NO.  30 
Retirement  Security 

RESOLUTION  NO.  45 

The  American  Labor  Studies  Center 

RESOLUTION  NO.  47 
Living  Wage  Ordinances 

GERARD:  I  take  just  a  second  of  privilege.  The  speaker  from  Arizona  talked  about 
the  1,500  miners  who  are  on  strike  in  Arizona.  For  everybody  in  the  room  to  know,  that's 
a  strike  that  involves  Steelworkers  and  people  from  the  building  and  construction  trades. 
That  company  used  to  be  called  Asarco.  It  was  purchased  by  Gmpo  Mexico.  The  price  of 
copper  is  higher  now  than  at  any  time  in  the  last  25  years  and  these  bastards  are  still 
coming  for  concessions. 

They're  not  going  to  get  a  concession,  they're  not  going  to  get  a  break.  They're  going 
to  come  to  the  table  and  they're  going  to  bargain.  It's  going  to  take  one  month,  two 
months,  three  months,  six  months,  10  months,  as  long  as  it  takes.  Our  members  are 
going  to  stay  there  until  we  get  the  settlement  that  Asarco — I  do  refuse  to  call  it  Grupo 
Mexico — they're  still  Asarco  to  me  and  they're  still  bastards  and  we're  going  to  get  a  set- 
tiement.  So  I  want  to  thank  the  brother  from  Arizona.  (Applause) 

I'll  now  calm  down  and  describe  several  related  resolutions.  (Laughter) 

Resolution  1 7  calls  on  the  AFL-CIO  to  take  leadership  in  coordinating  a  role  in 
protecting  worker  safety  and  health,  working  with  affiliates  to  build  grassroots  safety  and 
health  campaigns  as  part  of  the  federation's  mobilizing,  political  and  organizing  programs. 

Resolution  18,  occupational  health  and  safety  resolution,  is  a  similar  resolution 
which  says  the  AFL-CIO  must  protect  workers'  lives  and  health  through  a  stiong  commit- 
ment to  occupational  health  and  safety. 

Resolution  19,  "Buy  Union  Week,"  establishes  10  days  following  Thanksgiving  as  Buy 
Union  Week  and  calls  on  our  unions  to  publicize  Buy  Union  Week  so  America's  shoppers 
can  purchase  union-made  holiday  gifts  and  the  gift  of  good  jobs. 

Resolution  20  encourages  AFL-CIO  unions  to  promote  their  goods  and  services  through 
inclusion  on  the  Union  Label  &  Service  Trades  Department's  www.shopunionmade.org. 

Resolution  27,  "Supporting  the  Employment  Rights  of  Reserve  and  National  Guard 
Volunteers,"  recognizes  the  services  and  sacrifices  of  Reserve  and  Guard  volunteers.  It 
urges  the  AFL-CIO  affiliates  to  demand  congressional  hearings  on  unequal  tieatment  of 
them  and  to  pass  legislation  addressing  the  inadequacy  of  the  laws  covering  their 
employment  rights. 

Resolution  28,  "Resolution  Supporting  Full  Voting  Representation  for  Residents  of 
the  District  of  Columbia,"  calls  on  the  union  movement  to  work  to  pass  the  No  Taxation 


116 


2STH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


Without  Representation  Act  and  join  national  advocacy  efforts  promoting  equal  represen- 
tation in  Congress  for  D.C.  residents. 

Resolution  29,  "Protecting  Public  Employees'  Retirement  Security"  recognizes  the 
importance  of  Social  Security  for  covered  workers  and  their  families  while  urging  the  AFL- 
CIO  to  oppose  any  attempt  to  force  Social  Security  participation  on  noncovered  future 
and  current  employees. 

Resolution  30,  "Retirement  Security,"  supports  Social  Security  solvency,  seeks  to  end 
raiding  the  Social  Security  trust  fund  and  rejects  dangerous  changes  to  Social  Security 
such  as  privatization.  It  also  seeks  legislation  to  protect  workers'  pensions,  including  those 
of  state  and  local  workers. 

Resolution  45,  "The  American  Labor  Studies  Center,"  calls  on  the  union  movement 
to  support  the  American  Labor  Studies  Center,  the  renovation  and  restoration  of  the  Kate 
Mullany  House  and  the  development  of  the  Kate  MuUany  Park  in  Troy,  New  York. 

Resolution  47  seeks  recognition  for  President  Fred  Veigel  and  the  [Huron  Valley 
Central  Labor]  Council,  driving  forces  behind  passage  of  10  living  wage  ordinances  in  the 
jurisdiction  in  the  past  six  years. 

The  Resolution  Committee  recommends  that  Resolutions  17,  18,  19,  20,  27,  28,  29, 
30,  45  and  47  be  adopted,  and  1  so  move. 

The  committee  has  moved  the  adoption  of  these  resolutions,  but  1  would  also  enter- 
tain a  friendly  amendment  to  broaden  Resolution  47  and  to  congratulate  all  CLCs  that 
have  worked  to  pass  the  living  wage  initiatives.  Do  1  hear  such  an  amendment? 

...The  motion  was  made  and  seconded  by  several  unidentified  delegates. 

GERARD:  On  behalf  of  the  Resolutions  Committee,  1  move  adoption  of  these 
resolutions. 

McENTEE:  You  now  have  before  you  a  motion  to  adopt  Resolutions  17,  18,  19,  20, 
27,  28,  29,  30,  45  and  47  as  amended.  You  heard  the  motion.  We  had  support.  Delegates 
on  the  question? 

Delegate  at  mike  1. 

PAUL  COLE,  New  York  State  AFL-CIO:  Thank  you,  Mr.  Chairman.  I'm  secretary- 
treasurer  of  the  New  York  State  AFL-CIO,  also  a  vice  president  of  the  American  Federation 
of  Teachers  and  the  executive  director  of  the  American  Labor  Studies  Center. 

I'm  urging  support  of  Resolution  45,  which  is  on  page  109  of  your  book;  but  not 
only  support  of  the  resolution,  but  helping  us  to  implement  this  important  concept.  Polls 
show  that  for  the  first  time  in  American  history,  a  majority  of  Americans,  54  percent,  say 
they  know  little  or  nothing  at  all  about  the  American  labor  movement.  That  certainly  has 
to  be  one  reason,  among  many,  for  the  decline  in  the  membership  of  our  movement. 

There  is  one  strategy,  long-term  though  it  may  be,  to  help  turn  this  around,  and  that 
is  to  ensure  that  we  teach  every  elementary  and  secondary  student  in  this  country  about 
the  wonderful  contributions,  the  political,  social,  cultural,  economic  contributions  that 
American  workers  and  their  unions  have  made. 

To  do  this,  we've  created  the  American  Labor  Studies  Center,  a  not-for-profit  organi- 
zation under  the  aegis,  really,  of  the  New  York  State  AFL-CIO.  Its  mission  is  simple. 
Through  the  website,  www.labor-studies.org — and  you  have  materials  on  your  desk, 
including  a  facsimile  of  the  website — ^with  this  website,  3  million  teachers  with  the  simple 
click  of  a  mouse  will  be  able  to  download  curriculum  materials  to  teach  students  about  the 
American  labor  movement;  50  million  students  if  we  reach  them  all,  and  that's  our  goal. 

Now,  it's  not  just  social  studies  teachers,  although  they're  a  prime  target,  but  the 
English  teachers,  art  teachers,  music  teachers.  You  can  go  on  the  site  and  download  labor 
songs,  including  the  lyrics,  and  actually  play  the  music  itself. 
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The  goal  here,  by  the  way,  is  not  to  indoctrinate  and  proselytize;  we  know  we  don't 
have  to  do  that.  We  just  have  to  make  sure  that  our  story  is  told  and  it's  told  in  a  fair  and 
balanced  way.  We're  going  to  be  pretty  confident  where  kids  come  out. 

By  the  way,  we're  finding  that  the  materials  on  this  website  are  also  being  inaeasing- 
ly  used  by  apprenticeship  directors  and  education  directors  for  educating  people  in  their 
programs  on  labor  history  and  labor  studies.  We've  had  a  success  in  our  short  period  of 
time.  Already  we're  getting  about  40,000  people  a  year  visiting  this  website.  But  we're  not 
satisfied  with  that,  we  want  more. 

It  will  be  located  in  the  Kate  Mullany  House  in  Troy,  New  York.  Kate  Mullany  was  a 
19-year-old  Irish  immigrant  who  led  the  Troy  Collar  Laundry  workers  out  on  strike  in 
1864  and  it  was  the  first  bona  fide  all-women's  labor  union.  She  was  also  the  first  woman 
to  be  an  officer  of  a  national  labor  union. 

We  were  able  to  buy  her  house.  It's  been  declared  a  national  historic  site  by  the 
Congress  of  the  United  States.  We  also  just  purchased  last  week  the  adjoining  property, 
where  we're  going  to  create  Kate  Mullany  Park,  which  will  honor  trade  union  women 
pioneers  and  we'll  invite  your  recommendations  for  incorporation  into  that. 

To  succeed,  we  need  your  help,  more  than  the  help  we've  gotten,  the  wonderful 
support  we've  gotten  from  the  American  Federation  of  Teachers.  We  need  you  to  visit 
the  website.  Look  at  it,  send  us  curriculum  materials  that  you  think  might  be  appropriate. 
Urge  teachers  that  you  know  to  use  the  website  for  materials  in  their  classrooms,  all 
standards  based. 

We  need  you  to  also  send  whatever  contributions  you  can — ^you  have  to  send  people 
to  the  National  Council  for  Social  Studies  meetings,  other  conferences,  workshops,  courses 
and  so  forth,  to  make  sure  this  word  gets  out. 

With  your  support  the  next  generation  will  know  the  rich  history  and  the  roles  that 
unions  have  played  in  promoting  a  voice  at  work.  The  one  brochure,  there's  a  profound 
quote  by  the  former  vice  president  of  the  United  States,  Hubert  Humphrey.  It  says,  "The 
history  of  the  labor  movement  needs  to  be  taught  in  every  school  in  this  land.  America  is 
a  living  testimonial  to  what  free  men  and  women  organized  and  free  democratic  ujiions 
can  do  to  make  a  life  better." 

We  ought  to  be  proud  of  it.  We  ought  to  make  sure  our  teachers  have  the  curriculum 
materials  to  do  it.  We  now  have  the  vehicle  to  do  that  in  the  American  Labor  Studies 
Center.  I  urge  every  union  here  to  support  it,  urge  the  people  to  visit  the  website,  to  send 
your  curriculum  materials,  to  support  it  financially  and  do  whatever  you  can  to  make 
sure  that  the  next  generation  of  America  doesn't  have  54  percent  in  the  polls  that  say 
they  know  nothing  or  very  little  about  the  American  labor  movement.  Thank  you  very 
much. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

TOM  HOBART,  AFT:  Tom  Hobart,  American  Federation  of  Teachers,  vice  president. 
New  York.  I'm  honored  to  have  been  the  founding  chair  of  the  American  Labor  Studies 
Center. 

Capitalism  has  two  parts  to  it.  It  has  the  part  of  capital  and  the  part  of  labor.  The 
capital  knows  how  to  tell  its  story.  Somebody  has  to  tell  labor's  part  of  the  story. 

I  go  to  central  labor  council  meetings  all  over  New  York  State,  and  one  of  the  ques- 
tions asked  of  me  is  why  don't  teachers  teach  about  what  labor  has  contributed  to  this 
great  country.  Now  we  have  a  vehicle  in  which  we  can  make  that  contribution. 

If  this  was  going  to  be  a  capital  part  of  capitalism  and  they  were  going  to  have  a 
shrine,  they  would  put  billions  of  dollars  into  that  shrine  to  make  sure  that  they  got  their 
story  out. 

We  have  to  put  that  kind  of  money  into  the  American  Labor  Studies  Center.  It 
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should  be  something  that  is  known  the  same  as  the  Women's  Rights  Center  or  the 
Baseball  Hall  of  Fame.  We  should  have  people  traveling  to  the  center  to  find  out  what 
labor  has  contributed  to  this  endeavor. 

So  1  ask  you,  please,  to  endorse  this  and  to  fund  this.  Thank  you. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  3. 

MARK  GAFF\EY,  Michigan  State  AFL-CIO:  Mr.  Chairman,  I  rise  to  offer  a 
friendly  amendment  to  Resolution  No.  47.  I'm  Mark  Gaffney  from  the  state  of  Michigan 
federation. 

1  rise  to  recognize  the  delivery  of  goods  that  the  AFL-CIO,  its  federations  and  coun- 
cils do  for  workers  across  our  country  when  we  pass  living  wage  ordinances. 

Living  wage  campaigns  result  in  increased  wages  for  our  nation's  poorest  workers. 
Central  labor  councils  like  those  in  Michigan  and  other  states  have  put  more  bread  on 
the  table  of  actual  workers,  twice  in  Lansing  and,  as  you  mentioned,  10  times  in  the 
Ann  Arbor  area.  So  if  you'll  indulge  me,  please,  1  have  new  paragraphs  1  and  2  and  a 
change  in  the  resolve  paragraph. 

Shall  I  read  them? 

McENTEE:  I  don't  think  1  can  stop  you,  Brother.  Go  ahead. 
GAFFNEY:  I'm  on  a  roU.' 

Whereas,  over  the  last  decade,  local  labor  councils,  state  labor  federations  and  affiliated 
unions  have  been  in  the  forefront  of  a  powerful  grassroots  movement  to  adopt  public 
policies  ensuring  that  workers  on  projects  funded  directly  or  indirectly  with  taxpayer 
dollars  earn  family-supporting  living  wages;  and 

Whereas,  the  union  movement  and  its  allies  have  won  passage  of  at  least  130  living 
wage  policies  around  the  nation;  and 

Whereas,  as  one  example  of  the  dynamic  leadership  by  local  labor  bodies  in  the  fight 
for  living  wages,  the  Huron  Valley  Central  Labor  Council,  representing  unions  in 
Washtenaw  and  Livingston  counties  in  Michigan  has,  over  the  past  six  years,  worked  to 
pass  10  living  wage  ordinances  in  Washtenaw  County;  and 

We  hereby  resolve  to  give  congratulations  and  a  hearty  well  done  to  the  Huron 
Valley  Central  Labor  Council,  AFL-CIO,  and  its  President  Fred  Veigel  and  to  the  numer- 
ous other  local  labor  bodies  and  labor  leaders  around  the  nation  for  their  tireless  efforts 
to  win  living  wages  for  America's  working  families. 

Thank  you,  Mr.  Chair. 

McENTEE:  Thank  you.  Brother.  It  is  deemed  by  the  chair  to  be  a  friendly  amend- 
ment and  will  be  incorporated  in  the  whole  resolution,  but  specifically  47. 
Delegate  at  mike  4. 

WILLIAMS:  Thank  you  very  much,  Mr.  Chairman.  I  am  Joslyn  Williams,  president 
of  the  Metropolitan  Washington  Council. 

Our  council  submitted  Resolutions  27  and  28. 1  would  like  to  thank  the  committee 
for  reporting  out  these  two  resolutions  favorably. 

I  would  just  urge  my  brothers  and  sisters  in  the  hall  to  take  a  look  at  these  two  reso- 
lutions. The  first  one  is  really  self-explanatory,  and  I  really  think  that  it  does  not  need  any 
extensive  remarks  on  my  part. 

I  think  the  Resolutions  Committee  vote  speaks  sufficiently  about  it. 

If  1  may,  Mr.  Chairman,  with  your  indulgence  and  that  of  my  colleagues  here,  just 
speak  personally  with  respect  to  Resolution  No.  28,  which  is  a  resolution  supporting  full 
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voting  representation  for  residents  of  the  District  of  Columbia. 

Brothers  and  sisters,  I  stand  here  before  you  today  as  an  example  of  the  disparity  that 
exists  in  America  with  respect  to  its  citizens.  Four  decades  ago  it  was  my  privilege  to  take 
the  Oath  of  Allegiance  to  this  country;  and  in  that  time,  brothers  and  sisters,  not  once 
have  1  had  the  privilege  to  vote  for  a  voting  member  of  the  House  of  Representatives  or 
two  U.S.  senators. 

Our  residents  are  called  upon  to  pay  taxes  and  to  fight  in  wars  where  they  legally  are 
unjustified.  Our  citizens  put  on  their  uniforms,  and  they  give  to  this  country  for  a  fight  of 
democracy  in  other  countries;  and  then  they  come  back  home  and  they  are,  in  effect,  sec- 
ond-class citizens. 

They  vote  for  a  mayor  and  a  city  coxmcil  that  is  controlled  by  the  U.S.  Congress. 
Every  legislative — every  ordinance  that  is  passed  by  the  District  of  Columbia  government 
has  to  be  approved  by  the  U.S.  Congress.  No  other  city  and  no  other  state's  residents  are 
subjected  to  this  kind  of  indignity  and  injustice. 

I  today  ask  not  just  that  you  adopt  this  amendment,  not  just  that  it  pass,  because  1 
know  it  will;  but  1  ask  each  and  every  one  of  you  to  go  home  and  to  put  some  life  in  this 
resolution  because  not  only  is  it  the  right  thing  to  do  and  not  only  do  we  as  a  labor 
movement  stand  on  the  right  side  of  justice,  but  it  is  also  a  resolution — and  I  guarantee 
you  wiU  benefit  the  labor  movement,  because  if  you  help  us  in  the  District  of  Columbia 
become  full  citizens  of  this  country,  I  guarantee  you  as  I  stand  here  that  we  will  send  a 
representative  and  two  U.S.  senators  to  the  Congress  of  the  United  States  that  wiU  say,  "I 
was  made  in  a  union  household." 

Please  help  us  pass  this  resolution.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  2. 

MARK  JONES,  Buffalo  AFL-CIO  Council  (N.Y.):  Thank  you,  Mr.  Chairman,  I'm 
president  of  the  Buffalo  cential  labor  council  and  international  officer  of  the  American 
Federation  of  Musicians.  I'm  here  to  support  Resolution  1 7  from  our  cential  labor  council. 

The  commitment  for  protection,  for  safety  and  health  of  workers  must  be  a  priority 
of  the  AFL-CIO.  Safe  workplaces  and  secure  and  healthy  places  of  employment  are  a 
must.  It  certainly  helped  us  mobilize  in  organizing  workers.  The  AFL-CIO  needs  to  have  a 
stiong  voice  in  standing  up  for  these  basic  rights.  A  stiong  commitment  for  worker  safety 
and  health  will  certainly  help  us  in  the  political  and  organization,  mobilization  for  workers, 
and  I  urge  support  of  Resolution  17.  Thank  you. 

McENTEE:  Thank  you. 

The  chair  does  not  see  any  delegate  in  front  of  any  mike.  The  question,  then,  before 
the  house  is  a  vote  on  Resolution  17,  18,  19,  20,  27,  28,  29,  30,  45  and  47  as  amended 
twice.  What's  your  pleasure? 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 

The  ayes  have  it,  and  so  ordered. 

(The  texts  of  the  resolutions  as  adopted  by  the  convention  follow.) 

RESOLUTION  NO.  17 

Protecting  Workers'  Safety  and  Health 

The  Buffalo,  N.Y.,  Cential  Labor  Council  calls  on  the  leadership  of  the  AFL-CIO  and  its 
affiliates  to  pledge  thefr  commitment  to  the  protection  of  safety  and  health  of  workers  as 
a  continued  priority  and  responsibility  of  the  federation  as  it  undertakes  the  task  of  orga- 
nizational restructuring. 

Our  council  and  affiliated  union  locals  have  greatly  benefited  from  the  work  of  the 
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AFL-CIO  federation's  safety  and  health  initiatives,  including  but  not  limited  to  lobbying 
for  workplace  standards;  empowering  our  members  through  national  education  confer- 
ences; mobilizing  our  members  against  assaults  on  the  Occupational  Safety  and  Health 
Administration  and  on  its  training  grant  programs;  and  providing  resources  for  our  local 
educational  efforts  and  for  Workers  Memorial  Day. 

Historically  and  currently,  safety  and  health  concems  have  been  a  major  reason 
workers  have  been  willing  to  organize  and  join  unions.  Even  when  employers  have 
intimidated  or  overwhelmed  organizers  on  wage,  benefit,  job  security  and  retirement 
issues,  workers  still  respond  enthusiastically  to  effective  organizing  strategies  based  on 
workplace  safety  and  health  issues. 

America's  workers  are  particularly  concerned  about  safety  and  health  issues  that  grow 
out  of  basic  conflicts  between  workers  and  employers.  These  conflicts  include  abusive 
workload  pressure,  speed  ups,  excessive  overtime,  short  staffing,  dangerous  exploitation 
of  immigrants,  cmel  mistreatment  of  injured  workers,  etc.  Most  workers  can  appreciate 
a  well-crafted  message  about  the  basic  injustice  of  their  jobs  and  the  effects  on  their  safety 
and  health.  These  issues  demand  attention  and  are  ripe  for  mobilizing  and  organizing 
workers. 

The  federation  must  be  a  strong  voice  in  standing  up  to  the  power  of  the  corporate 
political  lobbying  machine.  It  is  critical  the  federation  take  the  lead  in  mobilizing  the 
labor  movement's  fight  for  expanded  safety  and  health  legislation  and  protections  and 
against  corporate  assaults  on  hard-won  safety  and  health  laws  and  standards. 

This  mobilization  requires  organizing  massive  grassroots  campaigns  and  coordina- 
tion from  the  AFL-CIO  and  national  unions.  It  involves  organizing  the  victims  of  safety 
and  health  problems  on  the  local  and  national  level  and  it  takes  political  action  in 
Washington,  D.C.,  and  in  the  states.  Those  of  us  working  in  the  central  labor  councils 
and  state  federations  are  not  in  a  position  and  do  not  have  the  resources  needed  to  do 
this  work. 

The  expansion  of  the  federation's  efforts  to  move  forward  on  safety  and  health  issues 
and  to  stop  assaults  on  existing  laws  and  standards  requires  strategic  leadership  and  the 
capacity  to  plan  and  implement  these  initiatives.  To  do  anything  less  would  be  a  serious 
disservice  both  to  workers'  safety  and  health  and  to  our  hopes  for  a  stronger  labor  move- 
ment. 

THEREFORE,  the  Buffalo,  N.Y.,  Central  Labor  Council  RESOLVES,  that  the  AFL-CIO 
federation  and  its  affiliated  unions  maintain  a  strong  commitment  to  protecting  workers' 
safety  and  health  and  to  fully  incorporate  these  issues  into  expanded  mobilization,  politi- 
cal and  organizing  programs.  Further,  the  federation  will  take  a  leadership  and  coordinat- 
ing role,  working  with  affiliates  to  build  grassroots  safety  and  health  campaigns  as  part  of 
these  mobilizing,  political  and  organizing  programs. 

(End  Resolution  No.  17) 
RESOLUTION  NO.  18 

Occupational  Safety  and  Health  Resolution 

WHEREAS,  on  average,  15  workers  lose  their  lives  and  more  than  12,000  workers 
are  injured  or  made  ill  on  the  job  every  day;  and 

WHEREAS,  immigrant  workers,  the  most  vulnerable  workers  who  work  in  the 
most  dangerous  industries,  are  being  killed  and  injured  at  far  greater  numbers  than 
non-immigrant  workers;  and 

WHEREAS,  fatality  rates  for  all  workers  have  declined  since  1992,  yet  fatality  rates  for 
Hispanic  workers  have  increased;  and 

WHEREAS,  the  labor  movement  has  a  responsibility  to  address  safety  and  health 
concems  of  workers;  and 
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WHEREAS,  according  to  a  2001  Peter  Hart  and  Associates  poll,  the  labor  movement 
is  still  seen  as  the  voice  of  workers  on  safety  and  health  issues;  and 

WHEREAS,  the  labor  movement  is  a  social  movement  whose  work  in  occupational 
safety  and  health  extends  beyond  members  of  labor  unions  to  affect  all  workers  in  the 
United  States;  and 

WHEREAS,  the  labor  movement  has  played  a  primary  role  in  the  passage  of  national 
and  state  safety  and  health  and  workers'  compensation  laws;  and 

WHEREAS,  the  labor  movement  led  and  coordinated  efforts  to  win  passage  of  the 
Occupational  Safety  and  Health  Act  (OSH  Act)  of  1970,  as  well  as  other  key  safety  and 
health  laws  and  protections;  and 

WHEREAS,  the  labor  movement  played  a  pivotal  role  in  the  issuance  of  an  OSHA 
ergonomics  standard  after  10  years,  despite  overwhelming  congressional  and  business 
opposition;  and 

WHEREAS,  the  labor  movement  secured  and  maintained,  over  the  past  five  years, 
roughly  $4  million  annually  in  training  grants  for  30  international  and  regional  unions; 
and 

WHEREAS,  in  the  past  five  years,  there  has  been  an  assault  on  safety  and  health 
protections  for  American  workers,  through  efforts  to  gut  the  OSH  Act  and  increase  fund- 
ing for  voluntary  programs  rather  than  enforcement;  and 

WHEREAS,  workers'  lives  and  on-the-job  safety  and  health  are  threatened  by  such 
actions;  and 

WHEREAS,  workplaces  with  union  representation  and  collectively  bargained  safety 
and  health  committees  are  more  than  twice  as  safe  as  those  workplaces  with  no  union 
or  committee;  and 

WHEREAS,  unionization  provides  workers  the  voice,  skills  and  collective  strength 
necessary  to  secure  safer  workplaces;  and 

WHEREAS,  workers  have  a  right  to  a  safe  and  healthy  workplace  and  don't  go  to 
work  to  die; 

THEREFORE,  BE  FT  RESOLVED,  that  the  labor  movement  and  the  AFL-CIO  must 
continue  to  protect  workers'  lives  and  health  through  a  strong  commitment  to  occupa- 
tional safety  and  health. 

(End  Resolution  No.  18) 

RESOLUTION  NO.  19 
Buy  Union  Week 

WHEREAS,  the  United  States  has  lost  millions  of  good-paying  manufacturing  jobs 
during  the  past  50  years  and  recently  has  begun  losing  large  numbers  of  white-collar 
professional  jobs,  as  well;  and 

WHEREAS,  good  jobs  with  decent  wages  and  benefits  are  essential  to  a  healthy 
society  and  a  growing  economy;  and 

WHEREAS,  U.S.  Department  of  Commerce  figures  show  consumer  spending 
accounts  for  68  percent  of  the  $10  trillion  U.S.  gross  domestic  product,  giving  shoppers 
enormous  power  over  the  economy  and  labor  market;  and 

WHEREAS,  it  is  important  to  continue  to  focus  attention  on  the  products  and  services 
produced  and  performed  by  union  workers  in  the  United  States;  and 

WHEREAS,  the  union  labels,  shop  cards,  store  cards  and  service  buttons  that  identify 
many  of  these  products  and  services  are  hallmarks  of  quality  and  symbols  of  fair  labor 
standards;  and 

WHEREAS,  the  winter  holidays  are  the  biggest  shopping  season  of  the  year  and, 
therefore,  offer  the  best  opportunity  to  wield  our  buying  power  in  support  of  good  jobs; 
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NOW,  THEREFORE,  BE  IT  RESOLVED,  that  all  national  and  international  unions  of 
the  AFL-CIO  declare  the  10  calendar  days  commencing  the  Friday  after  Thanksgiving  to 
be  Buy  Union  Week;  and, 

BE  IT  FURTHER  RESOLVED,  that  all  national  and  international  unions  of  the  AFL-CIO 
will  use  all  available  means  to  publicize  Buy  Union  Week  and  to  organize  our  co-workers, 
relatives,  neighbors,  friends  and  the  buying  public  to  give  the  gift  of  good  jobs  by 
purchasing  union-made  gifts  for  the  Christmas,  Chanukah  and  Kwanzaa  holidays. 

(End  Resolution  No.  19) 

RESOLUTION  NO.  20 

Use  of  the  Internet  to  Promote  Demand  for  Union-Made  Goods 
and  Services 

WHEREAS,  the  No.  1  mission  of  the  Union  Label  and  Service  Trades  Department  is 
to  promote  a  greater  demand  for  union-made  goods  and  services;  and 

WHEREAS,  members  of  our  unions  and  millions  of  consumers  have  expressed  a 
strong  desire  for  help  identifying  and  purchasing  union-made  goods  and  services;  and 

WHEREAS,  retail  sales  on  the  Internet  currently  exceed  $56  billion  a  year,  an  amount 
that  is  doubling  every  36  months;  and 

WHEREAS,  the  Internet  allows  sellers  of  union-made  goods  and  services  to  inexpen- 
sively reach  and  do  business  with  millions  of  consumers,  all  over  the  world,  every  hour 
and  day  of  the  year;  and 

WHEREAS,  the  Union  Label  and  Service  Trades  Department  has  created  a  new 
website,  www.ShopUnionMade.org,  to  allow  consumers  to  easily  find  and  purchase 
union-made  goods  and  services; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  all  national  and  international  unions  of 
the  AFL-CIO  be  encouraged  in  every  way  possible  to  provide  information  on  goods  and 
services  created  and  provided  by  their  members  to  the  Union  Label  and  Service  Trades 
Department  for  inclusion  on  www.ShopUnionMade.org;  and 

BE  IT  FURTHER  RESOLVED,  that  all  national  and  international  unions  of  the 
AFL-CIO  will  use  all  communications  tools  at  their  disposal  to  publicize 
www.ShopUnionMade.org  and  promote  use  of  the  website  by  their  members  and  the 
general  public. 

(End  Resolution  No.  20) 

RESOLUTION  NO.  27 

Supporting  the  Employment  Rights  of  Reserve  and  National 
Guard  Volunteers 

WHEREAS,  American  trade  union  movement  members  have  answered  the  call  to 
defend  the  United  States  from  the  earliest  beginnings  of  the  organized  labor  movement 
in  the  United  States  more  than  200  years  ago,  volunteering  to  serve  in  the  armed  forces, 
including  the  U.S.  Army,  the  U.S.  Navy,  the  U.S.  Marine  Corps,  the  U.S.  Air  Force,  the 
Coast  Guard  and  the  reserve  components  of  the  armed  services,  including  the  National 
Guard  of  the  various  states  and  of  U.S.  territories,  and  the  District  of  Columbia;  and 

WHEREAS,  the  American  trade  union  movement's  responsibility  to  represent  and 
protect  the  interests  of  its  members  extends  beyond  the  workplace;  and 

WHEREAS,  the  tens  of  thousands  of  trade  union  members  who  serve  their  country 
in  the  reserve  components  and  the  National  Guard,  have,  during  the  present  period  of 
international  conflict,  been  ordered  to  active  duty  for  extended  periods  of  time,  causing 
dismption  of  careers  and  long  periods  of  separation  from  family  and  friends;  and 

WHEREAS,  the  extended  and  frequent  periods  on  active  duty,  including  in  combat 
zones,  have  unintended  consequences  for  tfie  courageous  members  of  the  reserves  and 
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National  Guard,  and  their  families,  subjecting  them  to  a  variety  of  problems,  including 
but  not  limited  to  potential  loss  of  child  custody  rights;  loss  of  tuition  payments  for  stu- 
dents enrolled  in  college  or  other  post-secondary  education;  and  loss  of  jobs  rights  and 
employment  benefits  because  of  woefully  inadequate  laws  protecting  the  employment 
rights  of  workers  who  are  members  of  the  reserves  and  the  National  Guard;  and 

WHEREAS,  failure  to  correct  these  inequities  will  result  in  fewer  and  fewer  union 
members  or  other  citizens  volunteering  to  serve  in  the  reserves  or  the  National  Guard;  and 

WHEREAS,  members  of  the  reserve  components  of  the  armed  forces,  including  those 
enrolled  in  the  Army  and  Air  National  Guard,  have  been  the  victims  of  administrative 
delays  receiving  pay  and  benefits,  including  lower  levels  of  medical  care  because  of  their 
reserve  or  National  Guard  status,  and  victims  of  other  difficulties  that  impact  them  inci- 
dental to  their  long  federal  deployments,  including  bankmptcy  and  credit  problems; 

THEREFORE,  BE  IT  RESOLVED,  that  the  officers  and  delegates  of  the  Metropolitan 
Washington  Council  of  the  AFL-CIO,  representing  over  185  local  unions  and  allied 
organizations  affiliated  to  the  AFL-CIO,  calls  on  all  affiliated  and  allied  unions  and  organ- 
izations to  demand  congressional  hearings  on  the  inequalities  faced  by  our  reserve  and 
National  Guard  personnel  serving  on  extended  active  duty  and  to  demand  Congress  pass 
legislation  significantly  expanding  and  strengthening  the  present  inadequate  laws  cover- 
ing employment  rights — ^including,  but  not  limited  to,  continuation  of  medical  coverage, 
vacation  accrual,  seniority  rights,  etc. — of  members  of  the  reserve  components  of  the 
armed  forces  of  the  United  States,  including  the  members  of  the  Army  and  the  Air 
National  Guard;  and 

BE  IT  FURTHER  RESOLVED,  that  thus  proposed  legislation  contain  language  specifi- 
cally addressing  any  inequalities  in  medical  care  that  may  exist  for  sick  and  wounded 
reservists  and  National  Guard  personnel,  irrespective  of  whether  said  sickness,  wound  or 
injury  is  the  result  of  combat  or  noncombat  causes.  The  legislation  will  also  provide  relief 
for  reservists  and  National  Guard  personnel  to  prevent,  during  the  period  of  extended 
federal  service,  loss  of  child  custody  rights  while  they  are  serving  on  active  duty  as  the 
result  of  a  federal  activation  order,  and  that  college  students  and  students  enrolled  in 
post-secondary  education  not  be  forced  to  forfeit  tuition  payments  for  classes,  mandatory 
academic  fees  or  have  their  academic  records  negatively  impacted  because  of  their  forced 
withdrawal  from  an  educational  institution  resulting  from  federally  activation  orders;  and 

BE  IT  FURTHER  RESOLVED,  that  the  proposed  legislation  contain  language  authoriz- 
ing and  obligating  additional  federal  funding,  as  required,  and  directing  the  Department 
of  Defense,  and  in  the  case  of  the  National  Guard,  the  various  state  departments  of  defense, 
the  Veterans  Administration  and  other  applicable  governmental  and  nongovemmental 
entities,  to  use  these  funds  to  realize  the  intent  and  stated  purpose  of  the  legislation. 

(End  Resolution  No.  27) 

RESOLUTION  NO.  28 

Resolution  Supporting  Full  Voting  Representation  for 
Residents  of  the  District  of  Columbia 

WHEREAS,  the  U.S.  Revolutionary  War  was  fought  against  the  tyranny  of  taxation 
without  representation;  and 

WHEREAS,  American  citizens  who  live  in  Washington,  D.C.,  still  live  under  the 
tyranny  of  being  govemed  and  taxed  by  people  for  whom  they  do  not  have  the  right  to 
vote;  and 

WHEREAS,  at  a  time  when  the  U.S.  govemment  is  proclaiming  the  virtues  of  democ- 
racy and  touting  free  elections  as  the  keystone  of  democracy  for  the  rest  of  the  world,  the 
lack  of  democracy  in  our  nation's  capital  is  especially  egregious;  and 

WHEREAS,  the  Metio  Washington  Council,  AFL-CIO,  has  long  supported  full  voting 
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rights  for  residents  of  the  District  of  Columbia  as  a  right  fundamental  to  democracy. 
Maintaining  two  classes  of  citizens — those  who  have  the  right  to  vote  for  their  U.S.  repre- 
sentatives and  those  who  do  not — defies  any  just  and  reasonable  definition  of  democracy; 
and 

WHEREAS,  residents  of  the  District  of  Columbia  have  fought  and  died  in  every  war 
from  the  Revolution  to  the  current  wars  in  Afghanistan  and  Iraq,  yet  are  denied  the  right 
to  democracy  in  their  own  country; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Metropolitan  Washington  Council,  AFL-CIO, 
calls  on  the  national  AFL-CIO: 

■  To  endorse  and  strongly  support  the  No  Taxarion  without  Representation  Act  and  to 
call  upon  all  its  affiliated  unions  to  do  the  same; 

■  To  join  the  national  coalition  effort  headed  by  DC  Vote  to  achieve  full  voting  repre- 
sentation in  Congress  for  D.C.  residents; 

■  To  undertake,  as  a  high  priority,  a  nationwide  education  and  advocacy  program  that 
will  result  in  equal  representation  in  Congress  for  residents  of  the  District  of  Columbia; 

■  To  work  for  passage  of  legislation  supported  by  the  organization  called  Our  Nation's 
Capital  to  deal  with  the  structural  imbalance  in  the  finances  of  the  District  of 
Columbia  that  makes  it  impossible  for  the  District  to  meet  its  expenses;  and 

■  To  urge  state  federations  and  central  labor  councils  to  include  support  of  the  No 
Taxation  without  Representation  Act  as  one  of  their  highest  legislative  priorities  and 
to  form  and/or  join  coalitions  in  their  states  and  localities  supporting  voting  rights 
for  D.C.  residents. 

(End  Resolution  No.  28) 

RESOLUTION  NO.  29 

Protectiiig  Public  Employees'  Retiremeiit  Security 

"We  can't  solve  today's  problems  using  the  mindset  that  aeated  them." 
ALBERT  EINSTEIN 

A  society  is  best  judged  by  how  it  tieats  its  elders.  One  of  the  labor  movement's  great- 
est gifts  to  American  workers  was  the  creation  of  pension  and  social  insurance  programs 
that  afford  seniors  the  ability  to  retire  with  dignity  and  a  measure  of  financial  security. 

History  may  glorify  the  entiepreneurial  spirit  of  the  robber  barons  of  the  gilded  age, 
but  the  epoch  was  not  gilded  for  all  Americans — particularly  ordinary  workers.  The  for- 
tunes of  the  robber  barons  were  built  by  the  exploitation  of  their  workers. 

Early  in  the  20th  century,  workers  and  the  nascent  tiade  union  movement  began 
demanding  that  pension  plans  be  instituted  to  protect  older  workers.  During  that  harsh 
time,  the  term  "retirement"  applied  only  to  privileged,  ordinary  workers  who  were  cast 
aside  when  they  became  aged  or  disabled.  Long-time  employees  who  were  no  longer  able 
to  function  were  discharged,  if  they  were  lucky,  with  a  customary  gold  watch  and  the 
company's  best  wishes.  They  were  left  dependent  upon  the  generosity  of  their  family, 
neighbors  or  church. 

In  1935,  the  federal  government  recognized  that  it  had  a  responsibility  to  ensure  that 
citizens  who  spent  their  lives  working  to  support  and  raise  their  families,  pay  taxes  and 
fight  for  their  nation  should  retire  with  an  income  that  allowed  them  to  remain  self-suffi- 
cient and  out  of  poverty.  In  one  of  the  New  Deal's  most  notable  accomplishments,  the 
Social  Security  Act  was  passed  by  Congress  and  signed  by  President  Franklin  Roosevelt. 
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The  concept  of  Social  Security  is  very  simple.  Both  employers  and  employees  would 
contribute  to  a  fund  that  would  ultimately  pay  a  retirement  benefit  to  workers  when  they 
reached  a  pre-determined  age.  Social  Security  would  also  provide  benefits  for  spouses, 
disabled  workers  and  dependents  under  some  conditions.  The  system  would  be  struc- 
tured to  pay  benefits  based  on  the  amount  of  contributions  paid  in  by  an  employee. 
Those  workers  who  contributed  more  would  receive  more.  To  ensure  that  the  benefit 
kept  pace  with  inflation  and  afforded  retirees  a  consistent  standard  of  living,  it  was  wisely 
indexed  to  wage  growth. 

Over  the  years,  Social  Security  has  paid  benefits  to  tens  of  millions  of  American 
families  and  has  succeeded  in  allowing  ordinary  workers  to  enjoy  a  secure  and  dignified 
retirement. 

But,  for  reasons  both  political  and  legal,  not  all  workers  were  included  under  the 
Social  Security  umbrella.  State  and  local  government  employees  were  legally  prohibited 
from  participating  in  the  system  until  1950.  Employees  covered  under  the  Railway  Labor 
Act  were  also  excluded  from  the  system.  Fortunately,  in  the  public  sector,  employees 
began  the  fight  for  defined-benefit  retirement  programs  long  before  the  establishment 
of  the  federal  government's  Social  Security  program.  They  enjoyed  modest  success. 

As  a  result,  after  the  enactment  of  Social  Security,  state  and  local  government 
employees  began  an  earnest  drive  to  improve  their  own  defined-benefit  retirement 
programs  to  substitute  for  Social  Security  coverage  they  were  denied.  Today,  while  many 
public  employees  have  the  option  of  participating  in  the  system,  more  than  25  percent 
of  all  public  employees  are  not  covered.  For  certain  classes  of  employees  the  percentage 
is  far  higher.  Seventy-five  percent  of  all  firefighters  are  not  in  the  system. 

Similar  to  Social  Security,  the  public  employee  defined-benefit  plans  are  funded  by 
a  combination  of  employer/employee  contributions.  Unlike  Social  Security,  in  most  of 
these  plans,  assets  have  accumulated  for  the  sole  purpose  of  providing  benefits  to  plan 
participants.  These  assets  have  not  been  diverted  for  other  uses.  The  average  combined 
contribution  to  these  plans  is  between  15  percent  and  20  percent  of  payroll.  They  practice 
sound  and  diversified  investment  and  accounting  practices  and  are  governed  by  boards 
of  tmstees. 

Currentiy,  there  are  over  2,000  public  pension  funds  with  total  assets  topping 
$2  trillion.  Each  year,  they  pay  out  over  $110  billion  in  benefits  to  over  6  million  retirees, 
disabled  public  employees  and  surviving  spouses.  It  is  estimated  that  public  employee 
retirement  systems  account  for  2  percent  of  the  nation's  gross  domestic  product.  For  the 
past  70  years,  public  retirement  systems  have  served  the  needs  of  their  participants  and 
govemment  plan  sponsors. 

Regrettably,  both  Social  Security  and  public  retirement  systems  are  under  attack. 
While  Social  Security  faces  long-term  economic  challenges,  it  is  not  in  a  crisis.  A  meas- 
ured approach  to  address  solvency  issues  is  needed.  Attempts  are  under  way  to  privatize 
the  system  and  slash  benefits  for  future  generations  of  retirees  and  disabled  workers. 
These  efforts  are  attempts  to  solve  problems  using  the  same  mindset  that  created  them 
and  they  must  be  defeated.  The  AFL-CIO  is  proudly  leading  the  fight  against  these  callous 
assaults  on  Social  Security. 

Several  economists  and  anti-public-employee  politicians  are  advocating  forcing 
noncovered  workers  into  the  Social  Security  system.  This  approach  is  unfair  and  produces 
a  false  economy.  A  study  conducted  by  the  Segal  Co.  estimates  that  forcibly  including 
noncovered  public  employees  into  the  Social  Security  system  would  cost  state  and  local 
govemments  $25  billion  in  just  the  first  five  years  of  inclusion  and  would  only  extend 
the  solvency  of  the  Social  Security  Tmst  Fund  by  two  years. 

The  results  would  be  cataclysmic  for  state  and  local  govemments,  employees  and  the 
2,000  public  retirement  systems.  Forcing  both  the  public  employer  and  employee  to  each 
contribute  6.2  percent  of  payroll  would  aeate  a  financial  crisis.  Jurisdictions  are  in  budg- 
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etary  crisis.  Policymakers  would  be  forced  to  decide  whether  to  fund  necessary  public 
services  or  divert  funding  from  current  retirement  system  obligations.  A  reduction  in 
services  jeopardizes  public  safety  and  a  reduction  in  retirement  fund  contributions  would 
undermine  the  solvency  of  those  systems  and  jeopardize  current  and  future  benefit 
obligations.  Additionally,  most  workers  can  ill  afford  to  have  an  additional  6.2  percent 
of  pay  deducted  from  their  checks.  As  a  result,  the  AFL-CIO  and  all  its  affiliates  must 
stand  by  their  brothers  and  sisters  in  the  public  sector  and  oppose  mandatory  Social 
Security  coverage  for  current  and  future  public  employees. 

Based  on  the  foregoing,  the  International  Association  of  Fire  Fighters  submits  this 
resolution: 

WHEREAS,  the  federation  and  labor  have  stood  with  private-sector  workers  and 
their  unions  in  both  single  and  multiemployer  pension  plans  by  waging  a  gallant  battle 
to  protect  benefits,  it  must  put  forth  a  similar  effort  to  protect  the  benefits  of  public 
employees;  and 

WHEREAS,  recognizing  these  daunting  challenges,  the  delegates  assembled  at  this 
Convention  of  the  AFL-CIO  are  resolved,  that  the  AFL-CIO  oppose  any  attempt  to  impose 
mandatory  participation  in  Social  Security  for  noncovered  current  and  future  employees; 

THEREFORE,  BE  IT  RESOLVED,  that  the  federation  will  convey  its  opposition  to 
congressional  leadership  and  members  of  the  Senate  Finance  and  House  Ways  and  Means 
Committees;  and 

BE  IT  FURTHER  RESOLVED,  that  the  federation  will  oppose  any  attempt  to  convert 
state  or  local  defined-benefit  retirement  plans  into  defined-contribution  models;  and 

BE  IT  FINALLY  RESOLVED,  that  the  federation  will  advise  all  state  federations  and 
central  labor  councils  to  monitor  any  attempts  through  legislation,  referendum  or  other 
tactics  to  terminate,  convert  or  otherwise  diminish  public-sector  defined-benefit  programs 
and  report  any  such  activity  to  the  Legislative  and  Public  Policy  Department  of  the  AFL-CIO. 

(End  Resolution  No.  29) 

RESOLUTION  NO.  30 
Retirement  Security 

Programs  that  support  retired  Americans  today  face  unprecedented  challenges.  The  pri- 
mary public  program.  Social  Security,  faces  serious  funding  issues  within  the  next  three 
decades  and  is  right  now  threatened  by  efforts  in  Congress  that  will  significantly  reduce 
the  benefit  it  will  pay  to  future  retirees. 

At  the  same  time,  stock  market  losses  in  recent  years,  corporate  scandals  and  outdated 
federal  laws  have  wreaked  havoc  on  the  nation's  private  retirement  programs.  Last  year, 
Congress  passedand  the  president  signed  legislation  that  offered  some  relief  to  single- 
employer  pension  programs  but  purposefully  excluded  multiemployer  pension  plans, 
including  the  more  than  60,000  businesses  and  10  million  working  Americans  who 
participate  in  them. 

Recent  defaults  of  pension  programs  have  high-lighted  problems  within  the  Pension 
Benefit  Guaranty  Corp.  (PBGC).  Future  defaults  and  underfunding  of  the  PBGC  could 
eliminate  this  important  safeguard  for  the  pension  funds  of  millions  of  working  Americans. 

In  addition  to  harming  both  today's  and  tomorrow's  retirees,  the  current  situation 
could  cost  taxpayers  exorbitant  amounts  of  money  in  federal  government  bailouts,  throw 
tens  of  thousands  of  businesses  into  bankruptcy,  harm  state  and  local  economies  across 
the  nation  and  dramatically  increase  the  rolls  of  public  assistance  programs  as  otherwise 
financially  independent  seniors  lose  their  retirement  income. 

NOW,  THEREFORE,  BE  FT  RESOLVED,  that  we  support  sti^engthening  Social  Security 
to  protect  it  from  future  insolvency;  eliminating  the  practice  of  using  the  Social  Security 
Trust  Fund  to  extend  the  federal  deficit;  and  protecting  Social  Security  from  any  changes — 
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such  <is  the  implementation  of  private  accounts — ^that  increase  retirees'  exposure  to  the 
risk  of  market  volatility;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  legislation  to  protect  the  pensions  of  all 
working  Americans;  to  provide  immediate  and  meaningful  relief  for  the  nation's  pension 
funds,  including  single  employer  and  multiemployer  pension  plans;  and  to  protect  state 
and  local  workers  from  efforts  to  change  their  retirement  systems  from  defined-benefit  to 
defined-contribution  programs. 

(Etid  Resolution  No.  30) 

RESOLUTION  NO.  45 

The  American  LatM>r  Studies  Center 

WHEREAS,  recent  research  conducted  by  Hart  Associates  indicates  that,  of  all  adults, 
46  percent  said  they  knew  a  fair  amount  or  a  great  amount  about  unions  as  opposed  to 
54  percent  who  said  they  knew  just  a  little  or  did  not  know  much  about  unions;  and 

WHEREAS,  that  same  research  found  a  great  deal  of  misunderstanding  and  misinfor- 
mation about  unions  and  what  they  do;  and 

WHEREAS,  Americans  said  their  chief  sources  of  knowledge  about  unions  were  per- 
sonal experience  (37  percent),  people  in  unions  (26  percent)  and  the  media  (25  percent) 
while  schools  were  not  mentioned  at  all;  and 

WHEREAS,  while  there  are  a  number  of  well-documented  reasons  for  the  relative 
decline  of  American  labor,  it  can  be  argued  that  the  lack  of  knowledge  or  incorrect 
knowledge  about  unions  contributed  to  this  decline;  and 

WHEREAS,  it  is  important  for  aU  Americans,  especially  elementary,  secondary  and 
post  secondary  students,  to  have  an  understanding  of  the  rich  contributions  workers  and 
their  unions  have  made  to  our  nation's  economic,  political,  cultural  and  social  life;  and 

WHEREAS,  it  is  important  that  students  have  the  opportunity  to  understand  the  role 
that  unions  and  collective  bargaining  play  in  providing  a  voice  for  workers  on  the  job;  and 

WHEREAS,  if  the  fortunes  of  the  American  labor  movement  are  to  improve,  its  story 
must  be  told  and  told  more  effectively;  and 

WHEREAS,  a  number  of  excellent  programs  and  curriculum  about  the  history  and 
activities  of  workers  and  their  unions  do  exist  but  that  few  find  there  way  into  American 
classrooms;  and 

WHEREAS,  the  American  Federation  of  Teachers  has  been  a  leader  in  supporting 
Labor  in  the  Schools  and  a  principal  supporter  of  the  American  Labor  Studies  Center 
(AI5C); 

NOW,  THEREFORE,  BE  IT  RESOLVED,  tiiat  tiie  AFL-CIO  sttongly  support  the 
American  Labor  Studies  Center  whose  mission  is  to  collect,  analyze,  evaluate,  create  and 
disseminate  labor  history  and  labor  studies  curriculum  and  related  materials,  aligned  to 
academic  standards  in  place,  to  K-12  and  post-secondary  teachers  nationwide  through  its 
website  (www.labor-studies.org)  and  through  conferences,  seminars,  courses  and  other 
appropriate  venues;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  support  the  renovation  and  restora- 
tion of  the  Kate  Mullany  House,  a  National  Historic  Site,  in  Troy,  New  York,  named  for 
Kate  Mullany  who  led  the  Troy  Laundry  Collars  Union  in  the  mid- 18th  century,  the 
nation's  first  bona  fide  all  women's  union  and  the  first  woman  to  serve  as  an  officer  of  a 
national  union  and  which  houses  the  ALSC;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  support  the  development  of  Kate 
Mullany  Park,  which  is  adjacent  to  the  Mullany  House  and  will  honor  tiade  union 
women  pioneers;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  urge  intemational  unions,  local  unions, 
constituency  groups,  state  federations,  area  labor  federations,  central  labor  councils,  foun- 
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dations  and  other  allies  of  the  labor  movement  to  support  the  Kate  Mullany  House  and 
Park  and  the  American  Labor  Studies  Center  by  promoting  its  work  among  their  mem- 
bers, contributing  curriculum  materials  and  providing  financial  support. 
(End  Resolution  No.  45) 

RESOLUTION  NO.  47 
Living  Wage  Ordinances 

WHEREAS,  over  the  last  decade,  local  labor  councils,  state  labor  federations  and 
affiliated  unions  have  been  in  the  forefront  of  a  powerful  grassroots  movement  to  adopt 
public  policies  ensuring  that  workers  on  projects  funded  directly  or  indirectly  with  tax- 
payer dollars  earn  family-supporting  living  wages;  and 

WHEREAS,  the  union  movement  and  its  allies  have  won  passage  of  at  least  130 
living  wage  policies  around  the  nation;  and 

Whereas,  as  one  example  of  the  dynamic  leadership  by  local  labor  bodies  in  the  fight 
for  living  wages.  The  Huron  Valley  Central  Labor  Council  representing  unions  in 
Washtenaw  and  Livingston  counties  in  Michigan  has,  over  the  past  six  years,  worked  to 
pass  10  living  wage  ordinances  in  Washtenaw  County;  and 

WHEREAS,  85  other  living  wage  ordinances  have  been  passed  in  the  5,600  counties 
in  the  United  States;  and 

WHEREAS,  the  Huron  Valley  Central  Labor  Council  was  the  primary  mover  to  have 
enacted  over  10  percent  of  the  national  total  in  one  county;  and 

WHEREAS,  the  following  governmental  entities  have  enacted  living  wage  ordinances 
with  cost-of-living  increases  in  the  cities  of  Ann  Arbor  and  Ypsilanti  and  Washtenaw 
County  governments,  the  charter  Townships  of  Ypsilanti,  Pittsfield,  Augusta,  Superior  and 
Scio,  the  Washtenaw  County  Road  Commission  and  the  Ann  Arbor  Downtown 
Development  Authority  (parking  lots  and  parking  structure  employees);  and 

WHEREAS,  the  Huron  Valley  Central  Labor  Council,  AFL-CIO,  and  President  Fred 
Veigel  were  the  driving  forces  for  enactment  of  these  ordinances; 

WE  HEREBY  RESOLVE  to  give  congratulations  and  a  hearty  well  done  to  the  Huron 
Valley  Central  Labor  Council,  AFL-CIO,  and  its  President  Fred  Veigel  and  to  the  numer- 
ous other  local  labor  bodies  and  labor  leaders  around  the  nation  for  their  tireless  efforts 
to  win  living  wages  for  America's  working  families. 

(End  Resolution  No.  47) 

SWEENEY:  Thanks,  Jeny. 

Some  time  over  the  next  few  days,  while  we're  all  away  from  Washington,  the  House 
of  Representatives  is  going  to  vote  on  CAFTA,  the  latest  lousy  trade  agreement  brought  to 
us  by  the  Bush  administration  and  his  friends. 

We  might  not  be  in  Washington,  but  we  can  make  our  voices  heard  from  here  in 
Chicago,  and  we're  going  to. 

We've  got  just  a  few  short  days  to  stop  CAFTA.  When  you  leave  this  room  today, 
1  want  you  to  go  sfraight  to  the  phones  at  the  registration  area — or  get  out  your  cell 
phones — and  call  your  U.S.  representative  and  tell  them  to  stop  CAFLA. 

1  want  you  to  make  sure  your  union,  state  federation  or  labor  council  is  sending  the 
Working  Families  Network  e-mail  message  to  all  your  activists,  telling  them  to  call  their 
representative  and  demand  that  they  stop  CAFI  A. 

Working  families  cannot  afford  another  NAFTA.  We  can't  afford  to  sell  out  any  more 
good  American  jobs.  We  can't  allow  the  WTiite  House  to  weaken  workers'  rights  and  labor 
standards  throughout  the  Americas. 

Let's  put  this  convention  on  record  right  now,  as  the  firmest,  fightingest  CAFLA 
opponents  anywhere. 

Jerry  McEntee,  please  come  on  up  and  let's  have  the  Resolutions  Committee  report 
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on  Resolution  50,  "Opposition  to  the  Dominican  Republic-Central  American  Free  Trade 
Agreement." 

McENTEE:  Thank  you,  Mr.  President.  I  would  call  on  the  seaetary  to  the 
Committee  on  Resolutions,  Leo  Gerard. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 
RESOLUTION  NO.  50 

Opposition  to  the  Dominican  Republic-Central  American  Free 
Trade  Agreement 

GERARD:  Resolution  50,  submitted  by  the  AFL-CIO  Executive  Council,  calls  for  the 
defeat  of  the  flawed  Dominican  Republic-Central  America  Free  Trade  Agreement  (CAFTA). 

The  agreement  would  speed  up  the  loss  of  good  jobs  at  home  and  worsen  inequality 
and  exploitation  of  workers  in  Central  America  and  the  Dominican  Republic. 

It  would  widen  our  trade  deficit,  subject  domestic  laws  to  challenge  by  foreign 
corporations  and  do  nothing  to  promote  democracy,  workers'  rights  or  the  building 
of  a  middle  class  in  developing  nations. 

To  defeat  CAFTA,  the  resolution  calls  on  the  AFL-CIO  and  affiliates  to  educate  union 
members  and  the  public  about  CAFTA's  flaws;  to  mobilize  union  members  for  action;  to 
support  efforts  of  the  Central  American  and  Dominican  activists  to  reject  CAFTA;  to  force 
public  scrutiny  on  the  big  corporations  pushing  CAFTA;  and  to  hold  elected  officials  and 
candidates  from  both  political  parties  accountable  for  their  position  on  this  flawed  trade 
deal  like  CAFTA. 

Brothers  and  sisters,  the  Resolutions  Committee  recommends  that  Resolution  50, 
opposition  to  CAFTA,  be  adopted.  And  on  behalf  of  the  committee,  I  so  move. 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You  heard  the  committee  report.  1  heard  support  for  the  committee. 
Delegates  on  the  question?  Delegate  at  mike  2. 

BILL  GEORGE,  Pennsylvania  AFL-CIO:  Thank  you.  President  McEntee.  I'm  pres- 
ident of  the  state  of  Pennsylvania  AFL-CIO.  I  rise  and  ask  that  the  delegates  here  adopt 
this  resolution,  but  do  it  with  a  sincerity.  You  stayed  long  enough  today,  and  we  thank 
you  for  those  who  stayed  in  tfiis  hall  from  8:30  until  after  5  o'clock  and  to  stand  here  for 
this  issue.  There  isn't  a  greater  issue  in  this  country  for  unity  and  solidarity  than  the  issue 
we're  about  to  deal  with  right  now  on  this  unfair  trade  agreement,  not  only  in  this  coun- 
try, but  to  our  sisters  and  brothers  in  Central  America. 

The  state  of  Pennsylvania  just  on  the  NAFTA  loss  of  jobs  is  50,000  jobs.  And  I  have 
to  tell  you,  between  the  imbalance  of  trade  that  we've  had — two  years  ago  over  $500  bil- 
lion, and  anticipated  over  $600  billion,  over  a  trillion  dollars  lost  on  imbalance  of  trade. 
It's  time  for  the  American  workers,  all  American  workers,  whether  you're  constmction 
workers,  health  care  workers,  whether  you're  public  employee  workers — this  issue  is 
about  uniting  the  whole  hemisphere  in  a  major  revolution  to  stop  the  down  spiraling 
of  good  jobs  and  drive  poorer  jobs  even  poorer. 

So  I  ask  you  to  stand  up,  stand  up  and  make  America  stand  up  for  what  we  are,  for 
the  world,  for  the  whole  world — good  jobs,  meaningful  jobs.  Again,  to  enhance  that 
quality  of  life  for  every  worker  in  the  world.  Thank  you  very  much,  Mr.  Chairman. 

McENTEE:  Thank  you.  Brother.  You  can  sit  down  now  so  1  can  see  the  delegates  at 
the  mike.  But  we  have  more  coining.  Delegate  at  mike  3. 
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JIM  CLARK,  lUE/CWA:  Mr.  Chairman,  I  rise  in  support  of  Resolution  50.  I'm  the 
president  of  the  lUE/CWA,  which  is  an  industrial  division  of  the  Communications 
Workers  of  America. 

1  personally  know  firsthand  about  America's  trade  deals  in  the  past.  1  personally  have 
seen  our  workers  in  our  facilities  clean  out  their  lockers.  I've  seen  the  tears  in  their  eyes  as 
they  loaded  up  their  bags  and  headed  home  for  the  last  time,  knowing  they  would  not 
return,  that  their  jobs  were  permanently  lost.  The  lUE/CWA  has  lost  over  25,000  manu- 
facturing jobs  just  since  the  year  2000 — job  after  job  going  to  Mexico.  And  now  the 
greedy  corporations,  they  classify  Mexico  even  as  a  high-cost  area  to  do  business.  Some 
of  those  jobs  are  going  to  China. 

1  just  received  notice  last  week,  we  have  another  facility  in  Virginia  that  the  corpora- 
tion is  building  a  new  plant  in  Mexico,  and  those  workers  are  being  asked  to  compete 
with  Mexican  wages  and  no  rights  as  well. 

Still,  NAFTA — the  winds  of  NAFTA,  you  heard  the  large  sucking  sound,  we've  been 
hearing  it  since  NAFTA  was  passed.  The  winds  of  job  loss  still  blow  through  our  manufac- 
turing facilities  in  the  lUE/CWA.  Now  our  administration  tells  us  that  we  need  six  more 
countries  to  take  our  jobs.  And  they  feel  that  leveling  the  competitive  playing  field  means 
not  raising  the  standard  of  work  and  the  rights  of  workers  in  foreign  countries.  They 
want  us  to  be  competitive  by  giving  back  our  rights,  giving  back  our  40  hours,  giving 
back  our  health  and  safety — things  that  the  unions  have  worked  hard  for  for  years. 

Brothers  and  sisters,  when  Big  Business  runs  our  country,  we'll  be  treated — ^the  citizens 
will  be  treated  like  employees: 

What  we've  done  in  the  lUE  with  the  CWA,  we  have  been  pushing  our  workers  to 
call  their  senators  and  now  call  their  congressmen,  tell  them  to  be  on  the  side  of  their 
people,  be  on  the  side  of  their  country  and  vote  no  on  CAFTA.  And  we've  got  their  atten- 
tion. We  can  win  this  CAFTA  fight,  we  can  win  this. 

Just  last  week  they  were  telling  people  who  were  against — telling  their  people  that 
were  against,  that  were  going  to  vote  against  the  CAFTA,  "just  go  home,  don't  be  in 
town.  If  you  can't  help  us  out  with  CAFTA  and  vote  for  it,  go  back  home." 

Well,  we're  calling  those  congressmen  again — and  we  have  been — we're  telling  them 
we're  going  to  take  attendance.  And  those  that  go  against  American  workers,  those  that 
go  against  us  on  CAFTA,  we're  going  to  plan  on  putting  them  back  where  they're  clean- 
ing their  desk  out,  where  they're  cleaning  out  their  office  for  the  last  time,  and  they're 
going  back  home  to  their  families.  I  ask  for  all  your  support  in  defeating  CAFTA.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

HOBART:  We  need  fair  trade  and  not  free  hade.  You  are  not  free  when  they  take 
away  your  right  to  have  a  union  in  another  country.  You're  not  free  when  your  environ- 
ment is  destroyed  in  another  country.  And  you're  not  free  when  you're  not  guaranteed  a 
free  education  for  your  children. 

It's  not  fair  for  the  U.S.  to  lose  good  union  jobs.  And  it's  not  fair  when  we  exploit 
those  in  other  countiies. 

I've  seen  NAFTA  at  work.  The  New  York  State  Labor  Relations  Coalition  sends  union- 
ists and  students  to  the  border  to  see  what  happens  in  Mexico  from  Buffalo,  New  York. 
And  I  remember  when  my  cousins  worked  at  the  Trico  plant  on  Main  Street.  I  saw  that 
same  Trico  sign  down  in  Mexico  on  jobs  that  paid  four  dollars  a  day.  My  cousins  had 
good  union  wages  and  good  union  benefits,  not  so  for  the  workers  in  Mexico. 

The  proposed  CAFTA  extends  everything  that's  bad  about  NAFTA.  It  robs  the  U.S. 
of  good  jobs  and  it  robs  the  U.S.  of  revenues,  revenues  that  we  need  for  more  schools, 
for  more  public-service  jobs,  for  more  private-sector  jobs.  Those  revenues  should  stay  in 
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America  so  we  can  build  America  stronger.  The  AFT  is  going  to  mobilize  to  defeat  this, 
and  everybody  in  this  room  should  mobilize  to  defeat  it. 

The  U.S.  doesn't  need  CAFTA.  We  will  oppose  it.  We  will  defeat  it.  It's  unfair  trade. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  1. 

LAURA  RICO,  AFT:  My  sisters  and  brothers,  1  urge  you  to  support  this  resolution. 

As  the  resolution  states,  CAFTA  will  only  speed  the  loss  of  good  jobs  at  home  and 
exacerbate  inequality  and  exploitation  of  workers  in  Central  America  and  the  Dominican 
Republic. 

CAFTA  allows  employers  to  remain  free  to  cmsh  union  organizing  in  Central 
America  and  encourages  U.S.  employers  to  wield  the  threat  of  exporting  jobs  as  leverage 
against  union  organizing  here. 

Outsourcing  can  also  undermine  the  goals  of  teachers  who  are  preparing  their  students 
for  future  employment.  My  students  face  a  prospect  of  employment  that  will  become 
increasingly  bleak  if  misguided  agreements  such  as  CAFTA  are  passed  by  Congress. 

My  sisters  and  brothers,  more  than  525  AFT  activists  contacted  Congress  over  the 
weekend  to  urge  their  representatives  to  oppose  CAFTA.  As  a  result  of  this  past  weekend's 
activities,  AFT  activists  have  now  reached  out  to  more  than  275  individual  members  of 
the  U.S.  House  of  Representatives  to  let  them  know  defeating  CAFTA  is  an  AFT  priority. 

This  is  a  fight  labor  must  win.  Oppose  CAFTA  and  vote  yes  on  this  resolution.  Thank 
you.  (Applause) 

McENTEE:  Thank  you.  Sister.  The  chair  recognizes  Leo  Gerard. 

GERARD:  Thank  you  very  much.  Brother  McEntee.  Let  me  just  say  that  1  rise  on 
behalf  of  the  850,000  members  of  the  Steelworkers  union  to  ask  you  to  work  as  hard  as 
you  can,  to  call  your  members,  to  call  your  locals  and  ask  them  to  work  as  hard  as  they 
can.  This  coming  week  we  hear  that  this  CAFTA  will  be  voted,  possibly  Wednesday,  possi- 
bly Friday.  They're  trying  to  round  up  the  votes  now  and  they're  trying  to  do  it  while 
we're  here  in  Chicago. 

We  can  defeat  this  bill.  Ask  yourself,  who  wants  this  bill?  Ask  yourself  to  quit  using 
their  language.  These  are  not  free  trade  agreements.  These  are  investment  agreements  so 
multinational  corporations  can  move  their  work  anywhere  in  the  world,  and  CAFTA  is 
just  NAFTA  on  steroids.  It's  the  worst  of  the  worst. 

And  what  they  want  to  do  with  this  is  simply  broaden  the  base  of  the  world  where 
they  can  go  shopping  for  the  cheapest  labor  with  the  least  interference. 

Let  me  tell  you  something,  we  represent  the  workers  at  ALCOA.  Almost  all  of  the 
ALCOA  unionized  plants  are  our  members  in  North  America,  except  in  Mexico.  And  in 
Mexico  they've  got  a  plant  of  3,000  in  Matamoros.  We're  working  with  those  people. 
They  got  fired  for  trying  to  form  a  union,  an  independent  union. 

And  just  a  few  weeks  ago  the  Mexican  management  told  the  Mexican  workers,  you 
better  be  careful,  because  when  CAFTA  passes  we  can  get  three  El  Salvadorans  for  the 
price  of  one  Mexican.  Shame  on  them.  Shame  on  ALCOA. 

Let  me  give  you  another  fact.  You  may  already  know  this.  This  is  the  29th  year  in  a 
row  of  America's  escalating  ttade  deficit.  The  accumulated  hade  deficit  of  America  is  now 
over  $3  trillion  of  debt.  For  29  years  the  apologists  for  global  finance  have  been  telling  us 
that  if  you  pass  this,  we'll  have  good  jobs,  we'll  have  access  to  markets,  we'll  have  this. 

Albert  Einstein  defined  insanity  as  doing  the  same  thing  over  and  over  again, 
expecting  a  different  result.  This  is  the  same  thing  over  and  over  again,  and  we  won't 
get  a  different  result. 
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The  trade  deficit  right  now  for  last  year  is  $160  billion,  for  one  year.  Does  anyone 
know  what  a  billion  is?  I  don't  think  working  people  can  comprehend  what  a  billion 
is.  Ix)ok  at  your  watch.  If  you  have  a  second  hand,  a  billion  seconds  ago  it  was  1958. 
A  billion  minutes  ago,  Christ  was  on  Earth.  And  a  billion  hours  ago  we  lived  in  caves. 

And  now  they're  telling  us,  for  the  29th  straight  year  in  a  row,  let  us  pass  this  deal 
and  you'll  have  prosperity.  1  have  no  intention  of  letting  our  members  join  that  club  of 
insanity.  We  need  to  do  everything  we  can  to  make  sure  this  bill  doesn't  see  the  light  of 
day.  And  to  stick  another  one  in  George  Bush's  ear,  hold  up  your  sign  and  yell  out: 
"Good  jobs,  no  CAFTA.  Good  jobs,  no  CAFTA.  Good  jobs,  no  CAFTA." 

We  can  defeat  it,  and  we  must.  Thank  you. 

McE^JTEE:  Thank  you  very  much.  Delegate  at  mike  No.  2. 

JACK  SHEA,  Allegheny  County  Labor  Council  (Pa.):  Thank  you. 

I'm  president  of  the  Allegheny  County  Labor  Council.  For  all  of  you  who  don't 
know,  that's  in  Pittsburgh,  Pennsylvania. 

1  stand  in  support  of  this  resolution.  In  my  prior  life,  way  back  in  1967,  is  when  1 
started  to  fight  imports.  That's  when  we  brought  the  union  into  our  factory.  Since  then, 
1  worked  for  lUE,  then  lUE-CWA  for  30  years.  I've  been  at  the  bargaining  table  when  4 
or  500  people  were  told  their  job  is  going  to  Mexico.  NAFTA  expedited  that.  Now  here 
we  are  again. 

Well,  brothers  and  sisters,  everybody  in  this  room  knows,  and  everybody  1  hope  in 
this  room  has  contacted  their  legislator.  But  I  wonder  how  many  of  us  have  contacted 
our  affiliates  and  made  sure  they  did  it.  When  they  hear  from  folks  in  manufacturing, 
they  expect  that.  When  they  hear  from  folks  from  AFSCME,  from  building  tiades,  from 
teachers,  then  they  start  to  wonder.  They  can't  pick  us  apart. 

Well,  brothers  and  sisters,  1  submit  to  you  that  CAFTA  will  affect  us  in  organizing, 
will  affect  us  in  bargaining,  and  God  knows,  it  will  affect  the  working  families  and  the 
children  and  the  parents  that  we  represent. 

So  let  me  just  say,  yes,  the  sun  will  come  up  tomorrow  morning  even  after  the  kind 
of  day  we  had.  Thanks  to  the  officers  of  the  national  AFL-CIO  and  the  vice  presidents  for 
sticking  to  their  gun.  It's  just  another  hurdle.  This  is  one  we  can't  lose.  Let's  get  on  those 
phones  and  make  those  calls.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  3. 

GAFFNEY:  Mr.  Chairman,  1  rise  in  support  of  the  motion.  CAFTA,  simply  put,  is  a 
bad  deal  for  workers  in  all  of  the  countries  combined.  You  want  to  know  what  CAFTA 
will  be  like,  you  look  at  the  record  of  NAFTA. 

Next  month  in  Greenville,  Michigan,  2,700  UAW  families  are  going  to  begin  losing 
their  jobs,  800  at  a  time,  until  the  Electrolux  plant  is  emptied  out  and  all  of  those  jobs  are 
shipped  to  Juarez,  Mexico.  CAFTA  will  only  give  corporations  six  more  locations  to  send 
our  jobs. 

In  Michigan,  we've  got  two  Republican  congressional  votes  against  CAFTA  and 
we're  working  on  a  third  Republican;  and  we  have  all  the  Democrats.  (Applause) 

1  urge  you,  as  have  the  other  speakers,  to  work  hard  this  week  to  make  sure  we  can 
defeat  another  bad  deed  for  workers.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Is  that  a  delegate  at  mike  3? 

JIM  ENGLISH,  USWA:  I'm  the  secretary-treasurer  of  the  United  Steelworkers  of 
America.  I'm  going  to  try  not  to  repeat  most  of  what's  already  been  said.  I  would  urge 
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those  delegates  who  are  from  Alabama  to  call  Congressman  Cramer  and  tell  him  to  vote 
no  on  CAFTA. 

I  would  ask  those  delegates  from  North  Carolina  to  call  Congressman  Etheridge  and 
tell  him  to  vote  no  on  CAFTA. 

Those  of  you  from  Tennessee,  Congressman  Ford  needs  to  be  told  no  on  CAFTA. 

Those  of  you  from  Pennsylvania,  Congressman  Murphy  needs  to  be  told  no  on  CAFTA. 

When  you  call  them,  tell  them  it's  time — it's  time  for  them  to  take  a  stand  against 
any  more  lousy  trade  deals.  It's  time  for  them  to  take  a  stand  against  exporting  any  more 
good  American  jobs.  It's  time  for  them  to  take  a  stand  against  the  exploitation  of  workers 
around  the  world. 

Tell  them  good  jobs,  no  CAFTA. 

Good  jobs,  no  CAFTA. 

Good  jobs,  no  CAFTA. 

Good  jobs,  no  CAFTA. 

McENTEE:  Thank  you.  Brother. 

The  chair  does  not  see  any  other  delegates  at  the  mike.  The  question  before  the 
house — you  heard  a  motion,  you  heard  support — is  the  passage  of  Resolution  50.  If  you 
do  it  loud  enough,  maybe  they'll  hear  you  in  Washington,  D.C. 

All  those  in  favor  of  the  passage  of  Resolution  50,  signify  by  the  sign  of  aye. 

Those  opposed,  no.  Boy,  I'm  looking  around  this  room  to  see  if  there's  any  nos. 

The  ayes  have  it,  it's  unanimous.  Thank  you,  sisters  and  brothers.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  comention  follows.) 

RESOLUTION  NO.  50 

Opposition  to  the  Dominican  Republic-Central  American  Free 
Trade  Agreement 

America's  working  families  join  with  our  brothers  and  sisters  in  Central  America 
and  the  Dominican  Republic  in  strongly  opposing  this  flawed  United  States-Dominican 
Republic-  Central  America  Free  Trade  Agreement  (CAFTA).  We  need  a  vision  of  trade 
that  makes  moral  and  economic  sense  for  all  workers,  but  CAFTA  is  not  it. 

CAFTA  will  only  speed  the  loss  of  good  jobs  at  home  and  exacerbate  inequality  and 
exploitation  of  workers  in  Central  America  and  the  Dominican  Republic.  Cynically  sold 
as  a  boost  for  development  and  democracy  in  Central  America  and  a  job  creator  in  the 
United  States  by  its  corporate  promoters,  CAFTA  is  utterly  devoid  of  compassion  and 
opportunity  for  those  who  need  it  the  most — the  37  million  Central  Americans  struggling 
in  poverty  and  the  millions  of  hardworking  immigrants  in  this  nation  most  vulnerable 
to  layoffs  and  mistreatment. 

Flawed  trade  deals  such  as  the  North  American  Free  Trade  Agreement  (NAFTA)  and 
the  proposed  CAFTA  widen  our  trade  deficit,  subject  domestic  laws  protecting  our  workers, 
consumers,  public  services  and  health  to  challenge  by  foreign  corporations  and  do 
nothing  to  promote  democracy,  workers'  rights  or  the  building  of  a  middle  class  in  devel- 
oping nations  that  can  purchase  our  exported  goods  and  services.  NAFFA  has  cost  U.S. 
workers  over  900,000  jobs  and  job  opportunities,  but  it  also  hurts  workers  who  have 
not  been  displaced.  Employers  used  the  leverage  of  their  new  mobility  and  rights  under 
NAFTA  to  cmsh  workers'  union  organizing  drives  and  win  concessions  at  the  bargaining 
table,  driving  down  wages  and  working  conditions  for  American  workers;  the  incidence 
of  employers'  threats  to  close  and  relocate  factories  grew  under  NAFTA. 

Few  workers  in  Central  America  today  can  exercise  their  intemationally-recognized 
rights  to  form  unions  and  bargain  collectively.  Anti-union  violence  is  common,  and 
employers  routinely  fire  workers  attempting  to  exercise  these  rights  while  governments 
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fail  to  act.  Far  from  addressing  or  rectifying  these  concerns,  CAFTA  actually  weakens  the 
labor  rights  conditions  included  in  current  U.S.  trade  programs,  leaving  Central  American 
and  Dominican  workers  more  vulnerable  than  ever.  CAFTA  represents  a  major  step  back 
from  the  U.S.-Jordan  Free  Trade  Agreement,  which  the  AFL-CIO  endorsed. 

We  applaud  those  members  of  Congress  and  senators  who  have  announced  their 
public  opposition  to  this  CAFTA,  including  Republicans  and  Democrats  with  a  long 
record  of  support  for  working  families.  We  would  especially  like  to  note  the  courage  of 
the  Congressional  Hispanic  Caucus,  the  leadership  of  the  New  Democratic  Coalition  and 
many  lawmakers  with  a  record  of  support  for  free  trade  agreements  in  opposing  this 
flawed  deal. 

To  secure  the  defeat  of  this  flawed  CAFTA,  the  AFL-CIO  and  our  affiliates  pledge  to: 

■  Continue  to  develop  and  disseminate  popular  materials  on  CAFTA  and  coordinate 
with  allies; 

■  Ask  union  members  to  continue  to  contact  their  members  of  the  House  and  senators 
and  urge  them  to  oppose  CAFTA; 

■  Show  solidarity  with  our  brothers  and  sisters  in  Central  America  and  the  Dominican 
Republic  by  supporting  their  efforts  to  reject  CAFTA; 

■  Focus  more  public  scrutiny  on  the  big  corporations  pushing  CAFTA  and  expose  their 
attacks  on  worker,  environmental  and  consumer  protections  through  free  trade  rules; 
and 

■  Through  the  AFL-CIO  political  mobilization  structure,  including  our  state  federations 
and  central  labor  councils,  work  to  hold  elected  officials  and  candidates  from  both 
political  parties  accountable  for  their  position  on  flawed  trade  deals  such  as  CAFTA 
and  work  to  craft  viable  alternatives  to  the  failed  trade  policies  of  the  United  States 
since  the  1990s. 

(End  Resolution  No.  50) 

SWEENEY:  Thanks,  Jerry,  and  Leo. 

1  now  call  upon  Executive  Vice  President  Linda  Chavez-Thompson  for  some 
armouncements. 

ANNOUNCEMENTS 

CHAVEZ-THOMPSON:  Thank  you,  Mr.  Chairman.  Just  a  couple  of  announcements. 
Charlotte  Dennett,  a  CLC  delegate  from  Vermont,  is  wondering  if  anyone  picked  up  her 
AFL-CIO  convention  tote  bag  by  mistake  on  Saturday  evening,  either  at  the  Sheraton  or 
the  Holiday  Inn.  It  has  a  35-millimeter  camera  inside.  If  anyone  finds  it,  can  you  please 
give  it  to  the  security  at  the  Sheraton  Hotel? 

The  AFL-CIO  Executive  Council  members  will  have  a  meeting  tomorrow  morning 
at  7:30  a.m..  Navy  Pier,  Room  329. 

A  cell  phone  has  been  found.  The  owner  can  retrieve  it  if  they  come  to  the  riser  to 
the  right  of  the  stage,  audience  right. 

Also,  again,  don't  forget  to  make  those  calls  to  the  representatives  in  Stop  CAFTA. 
The  toU  free  number  is  1-800-718-1008.  1-800-718-1008.  Get  the  phone  banks  going  out 
of  your  offices.  Make  sure  that  they're  sending  out  the  Working  Families  e-mail.  Let's  get 
those  calls  going. 

We  hope  that  everyone  gets  a  good  night's  sleep  because  we've  got  a  lot  of  work 
tomorrow.  We're  going  to  be  talking  about  two  of  our  highest  priorities,  organizing  and 
building  political  power  for  working  families. 
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We  start  again  tomorrow  morning  at  9  a.m.  promptly.  We'll  see  you  then,  and  have  a 
great  evening. 

(At  5:30  p.m.,  Monday,  July  25,  2005,  the  corjvention  was  recessed,  to  reconvene  at  9:00  a.m., 
Tuesday,  July  26,  2005.) 
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SECOND  DAY 


Tuesday,  July  26,  2005 


MORNING  SESSION 

The  convention  was  called  to  order  at  9:17  a.m.,  President  Sweeney  presiding. 

PRESroENT  JOHN  J.  SWEENEY:  Good  morning.  The  convention  will  come  to 
order. 

I  want  to  thank  Rich  Daniels  and  the  members  of  the  City  Lights  Orchestra  for  start- 
ing us  off  right.  (Applause) 

I  see  sitting  at  Table  B15  the  retired  president  of  the  Letter  Carriers,  a  man  who 
served  on  the  Executive  Council  for  more  than  20  years,  a  great  trade  unionist,  Vincent 
Sombrotto.  (Applause) 

Brothers  and  sisters,  yesterday  was  a  historic  day  for  us.  I  know  it  was  a  long  and 
hard  day  for  everybody.  And  I  want  you  to  know  that  this  labor  movement  has  been 
around  for  a  long  time.  Nobody  outside  this  hall  is  going  to  decide  our  future.  (Applause) 

We're  going  to  take  our  challenges,  we're  going  to  grow  stronger  and  nobody  is 
going  to  change  that. 

There's  no  looking  back.  Today  we're  going  to  move  forward  with  these  historic 
changes  and  I'm  very  proud  of  each  and  every  one  of  you  here  in  this  hall.  I  want  you  to 
give  yourselves  a  good  round  of  applause.  You're  the  future  and  you're  terrific.  (Applause) 

Today  we'll  spend  most  of  it  talking  about  and  debating  Resolution  1:  "A  Plan  to 
Help  Workers  Win:  Uniting  Our  Power  to  Build  a  Stronger,  Growing  Labor  Movement." 

This  resolution  presents  our  ambitious  plans  for  addressing  the  union  movement's 
two  highest  priorities,  the  interrelated  goals  of  helping  more  workers  improve  their  lives 
by  organizing  unions  and  increasing  the  political  power  of  working  families. 

Working  families  are  under  attack  today  and  need  a  strong,  united  labor  movement 
behind  them.  The  plans  outlined  in  Resolution  1  will  work  for  working  families. 

This  resolution  has  three  main  parts,  focusing  on  organizing,  political  and  legislative 
mobilization  and  strengthening  state  and  local  union  movements. 

You've  received  separated  copies  of  the  three  parts  of  Resolution  1.  We  will  discuss 
and  vote  on  each  of  these  three  segments  individually. 

But  first  a  little  prayer.  For  our  invocation,  today  we're  happy  to  have  with  us  Rabbi 
Robert  Marx,  who  is  the  founding  rabbi  of  Congregation  Hakafa.  He  founded  and  served 
as  the  first  president  of  the  Jewish  Council  on  Urban  Affairs,  a  prominent  Chicago  organi- 
zation dedicated  to  bringing  the  commitment  of  Judaism  to  the  problems  of  the  inner 
city. 

He  also  co-founded  the  Chicago  Interfaith  Committee  on  Worker  Issues  and  serves 
on  its  Executive  Committee. 

Rabbi  Marx  has  built  a  career  of  caring,  with  leading  roles  in  the  Inter-Religious 
Council  on  Urban  Affairs,  the  Chicago  Academy  of  Religion  and  Mental  Health,  the 
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Illinois  Committee  to  Abolish  Capital  Punishment,  the  Chicago  Conference  on  Religion 
and  Race,  Chicago's  Black-Jewish  Dialogue  and  the  National  Interfaith  Committee  for 
Worker  Justice. 

Rabbi  Marx  has  been  a  clear  and  consistent  voice  for  workers'  rights,  including  restor- 
ing the  freedom  of  workers  to  join  and  form  unions. 
Welcome  Rabbi  Marx.  (Applause) 

INVOCATION 

RABBI  ROBERT  MARX 
Congregation  Hakafa 

Thank  you.  President  Sweeney,  for  that  very  gracious  introduction.  Yesterday  you  saw 
a  film  about  Monsignor  George  Higgins,  a  friend  of  labor  and  a  deeply  religious  man,  and 
he  was  a  very,  very  dear  friend  of  ours. 

Monsignor  Higgins  was  a  beloved  founding  member  of  the  organization  that  I've 
been  so  devoted  to,  and  it's  part  of  my  being  here  today,  Interfaith  Worker  Justice.  And 
I'm  happy  to  bring  greetings  to  you  from  our  director,  our  beloved  director,  Kim  Bobo, 
and  our  president.  Reverend  Nelson  Johnson. 

In  seeking  to  find  the  words  of  prayer  to  share  with  you  today,  1  realized  something 
that  may  confound  even  the  most  embattled  of  your  leaders,  and  it  may  confound  you, 
too.  You  are  all  prophets.  You  are  prophets,  we  are  prophets,  because  we  want  to  bring 
blessings  to  working  people  and  perhaps  to  people  of  goodwill  everywhere.  This  is  the 
path.  It  is  not  an  easy  route  to  travel.  It  is  the  path  that  we  have  chosen,  worked  together, 
organized  together.  Let  the  vision  of  a  just  world  guide  and  inspire  you  and  us  as  we  work 
together. 

In  time  of  pain,  look  to  the  mountain.  Look  up  and  not  down.  Look  to  the  future 
and  not  to  the  past.  And  yet,  how  often  does  the  way  seem  so  clouded,  the  path  obscured 
and  our  search  for  truth  so  difficult. 

A  young  Jeremiah — he  was  a  prophet,  too — cried  out,  "I  cannot  go  for  I  am  a  child." 
There  are  times  when  we  feel  that  that  way,  and  there  are  times  when  we  feel  like  another 
prophet,  like  Isaiah,  we  proudly  stand  up  and  say,  "Here  am  I,  send  me." 

There  are  ttoubled  moments  when  we  stand  between  the  two  ways  and  our  voices 
ttembling  with  uncertainty,  our  consciences  telling  us  we  must  go  forward  but  we  are 
uncertain  of  the  way.  At  such  times  it  is  important  to  remember  that  our  tme  task  in 
life — it  is  important  to  remember  what  that  task  is.  It  is  people  we  serve.  There  are  work- 
ing people  who  need  us.  There  are  people  without  health  insurance  who  need  us.  There 
are  people  without  pensions  who  need  us.  There  are  people  whose  workday  lives  are 
fraught  with  danger  who  need  us.  There  are  people  without  jobs  who  need  us. 

More  than  that,  we  need  to  work  together.  We  religious  people  and  we  labor  people, 
we  need  one  another.  We  need  to  work  together.  We  need  to  bring  our  jobs  home.  We 
have  a  task  that  cannot  wait.  We  need  to  bring  our  jobs  home  so  that  there  will  be  a 
workplace  here  for  our  children  and  our  grandchildren. 

And  so  I  pray.  O  God,  give  us  the  will,  give  us  the  strength  to  rise  above  our  defeats. 
Give  us  the  spirit  to  triumph  over  every  despairing  moment,  over  every  dark  hour,  for  our 
work  together  is  important  and  it  is  life-giving  and  it  is  holy.  Never  let  us  forget  that  our 
true  vocation  is  to  serve  and  to  build  and  to  bless. 

Give  us  the  sttength,  O  God,  to  say,  "Here  am  I,  send  me."  Here  am  I,  send  me. 
Amen.  (Applause) 

SWEENEY:  Thank  you  very  much.  Rabbi  Marx. 

I  would  like  to  call  upon  the  vice  chair  of  the  Credentials  Committee,  Bill  Burms. 
(Applause) 
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REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  WILLIAM  BURRUS,  Postal  Workers:  I  have  the  privUege  of 
introducing  to  you  for  the  credentials  report  this  morning  the  secretary-treasurer  of  the 
United  Auto  Workers,  Elizabeth  Bunn. 

She  has  a  long  and  storied  career.  She  was  selected  secretary-treasurer  of  the  UAW  at 
the  33rd  Constitutional  Convention  in  June  of  2002.  She  holds  the  highest  post  held  by 
a  woman  in  the  UAW  history. 

As  secretary-treasurer,  she  is  the  chief  financial  officer  of  the  UAW  and  directs  various 
administrative  departments,  including  accounting,  auditing,  building  maintenance,  circu- 
lation, purchasing  and  strike  insurance. 

In  addition,  she  directs  the  UAW  technical  office  and  professional  department,  a  post 
she  has  held  since  she  was  elected  vice  president  in  1998. 

Sister  Bunn  is  an  attorney,  holds  a  B.A.  degree  from  the  University  of  Michigan  and  a 
law  degree  from  Wayne  State  University  Law  School.  She  is  a  longtime  member  of  the 
Michigan  Democratic  Party,  a  lifetime  member  of  NAACP  and  a  member  and  officer  of 
the  Coalition  of  Labor  Union  Women. 

She  resides  in  Detroit  with  her  husband,  Jordan,  and  two  sons,  Paul  and  Jody. 

1  give  you  the  secretary-treasurer  of  the  UAW,  Sister  Elizabeth  Bunn.  (Applause) 

VICE  PRESIDENT  EUZABETH  BUNN,  UAW:  Thanks  for  that  introduction, 
which  is  going  to  be  longer  than  my  report. 

Since  the  Credentials  Committee  last  reported,  36  additional  delegates  and  14  addi- 
tional alternates  who  were  accredited  and  have  been  approved  by  the  committee  have 
registered. 

The  Credentials  Committee  recommends  the  additional  delegates  and  alternates  be 
seated. 

The  complete  list  of  delegates  and  alternates  is  being  submitted  for  the  record  at  this 
time. 

On  behalf  of  the  committee,  1  move  adoption  of  the  Credentials  Committee  report. 
Any  discussion?  In  favor?  Opposed? 
And  so  ordered. 

SWEENEY:  1  want  to  thank  Cecil  Roberts  and  Bill  Burrus  and  Elizabeth  Bunn  and  all 
the  members  of  the  Credentials  Committee  for  doing  a  good  job. 

Yesterday  we  heard  from  Dennis  Gannon,  the  president  of  the  Chicago  Federation  of 
Labor,  but  1  didn't  get  to  tell  you  about  him  then.  So  let  me  tell  you  a  bit  about  him  now. 

Dennis  is  a  former  hoisting  engineer,  and  1  guess  those  credentials  come  in  handy  for 
a  guy  that  has  to  do  a  lot  of  heavy  lifting. 

Dennis  Gannon  has  learned  much  from  his  friend,  the  late,  great  leader  of  the  Los 
Angeles  labor  movement,  Miguel  Contieras;  and  he's  leading  a  revitalized  labor  move- 
ment in  Chicago. 

Dennis  understands  that  when  it  comes  to  politics,  it  isn't  enough  for  the  union 
movement  to  make  endorsements  and  send  checks  to  candidates  and  hope  for  the  best. 
So  he's  building  a  sttong,  new  grassroots  organization  of  union  families  who  are  taking 
political  action  as  never  before  and  holding  politicians  accountable  as  never  before. 

No  one  understands  the  power  of  solidarity  or  cares  more  deeply  about  unity  in  our 
movement  than  Dennis.  He's  put  together  a  terrific  coalition  of  all  of  the  unions  repre- 
senting city  employees,  the  Working  for  Chicago  coalition  that's  just  won  contracts  with 
the  city. 

Chicago  has  a  rich  union  history,  from  the  Haymarket  martyrs  to  the  Congress  Hotel 
strikers  and  thousands  of  battles  in  between.  Today  Dennis  Gannon  and  the  CFL  are  con- 
tinuing to  make  that  history. 
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I'm  pleased  to  introduce  the  guy  who  helps  make  Chicago  one  of  the  greatest  Union 
Cities  in  the  world,  the  president  of  the  Chicago  Federation  of  Labor,  Dennis  Garmon. 
Dennis.  (Applause) 

DENNIS  GANNON,  Chicago  Federation  of  Labor,  AFL-CIO:  Thank  you, 
President  Sweeney,  for  those  kind  opening  remarks.  It  is  my  pleasure  to  introduce  the 
mayor  of  the  city  of  Chicago.  Mayor  Richard  M.  Daley  is  a  man  who  cares  deeply  about 
protecting  and  enhancing  the  image  of  Chicago,  but  especially  about  the  quality  of  life 
for  all  its  citizens. 

First  elected  in  1989,  and  now  serving  in  his  fifth  consecutive  term.  Mayor  Daley  has 
turned  Chicago  into  a  world-class  city.  And  all  you  have  to  do  is  look  around  Chicago  to 
know  that  Chicago  has  become  such  a  premier  tourist  and  convention  destination.  Just 
take  a  look  and  you  can  see  the  tall  ships  docked  right  here  at  Navy  Pier  and  the  shining 
beam  at  Millennium  Park.  From  the  newly  remodeled  and  construction  of  Soldiers  Field 
to  the  state-of-the-art  U.S.  Cellular  Field,  from  the  expansion  of  McCormick  Place  to  the 
booming  theater  districts  in  our  Loop,  and  from  the  gates  at  Midway  Airport  to  the  inter- 
national hub  of  O'Hare  Field.  Mayor  Daley  created  this  town  and  knows  how  to  mn  this 
economic  engine  and  he  has  done  it  with  the  skill  and  devotion  of  our  union  members 
who  tmly  make  Chicago  the  city  that  works. 

Our  members,  after  all,  have  made  this  city  one  of  the  best  places  in  the  world  to 
live.  They  get  the  job  done  every  day  to  protect  the  people's  safety,  their  health,  the  envi- 
ronment, their  families  and  their  communities,  and  they  will  continue  to  work  hard  for 
the  benefit  of  our  citizens  and  our  city. 

So  with  that  said,  please  join  me  in  a  warm  welcome  to  the  mayor  of  the  greatest 
city,  the  city  of  Chicago,  Mayor  Richard  M.  Daley.  Thank  you.  (Standing  ovation) 

HONORABLE  RICHARD  M .  DALEY 
Mayor,  City  of  Chicago 

Good  morning.  Thank  you  very  much,  Dennis  Gannon,  for  those  kind  remarks.  On 
behalf  of  the  people  of  the  city  of  Chicago,  I'm  delighted  to  welcome  John  Sweeney  and 
the  members  of  the  AFL-CIO  to  our  great  city,  the  greatest  Union  City  in  the  world.  1 
congratulate  you  on  your  50th  anniversary  of  the  merger  of  the  American  Federation  of 
Labor  and  Congress  of  Industrial  Organizations. 

Chicago  is  the  ideal  city  for  this  convention.  It  was  built  from  the  ground  up  by  the 
men  and  women  of  organized  labor.  They  continue  to  maintain  and  rebuild  our  city  today. 

Chicago  is  known  for  its  outstanding  buildings,  designed  by  the  world's  greatest 
architects — Louis  Sullivan,  Frank  Lloyd  Wright,  Rem  Koolhaas,  Helmut  Jahn.  But  those 
buildings  would  be  nothing  more  than  blueprints  if  it  weren't  for  the  men  and  women  of 
organized  labor  who  turned  those  plans  into  reality. 

Chicago  has  received  international  acclaim  for  Millennium  Park,  and  I  hope  all  of 
you  get  over  there  during  your  visit.  You'll  see  a  spectacular  band  shell,  wonderful  foun- 
tains, monumental  sculpture,  all  designed  by  famous  architects  and  artists.  But  let's  not 
forget  who  built  and  maintains  them,  the  men  and  women  of  organized  labor.  In  fact, 
organized  labor  has  been  deeply  involved  in  almost  every  development  in  Chicago  since  I 
have  been  mayor. 

I'm  very  proud  of  how  Chicago  public  schools  have  improved  since  I  personally  took 
responsibility  for  them  10  years  ago.  This  has  happened  because  everyone  worked  together 
on  behalf  of  better  schools,  parents,  students,  principals,  business  people,  especially  the 
men  and  women  of  the  Chicago  Teachers  Union. 

We  have  made  city  government  vastly  more  efficient  so  our  taxpayers  can  be  sure 
they're  getting  their  money's  worth.  A  lot  of  aedit  goes  to  the  dedicated  and  hard-work- 
ing city  employees,  which  85  percent  are  union  today. 
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When  I  am  trying  to  persuade  an  employer  to  locate  or  expand  in  Chicago,  one  of 
the  first  things  1  talk  about  is  the  quality  of  our  workforce.  And  for  that,  we  can  thank  the 
AFL-CIO  and  its  member  unions. 

But  union  members  are  more  than  just  workers,  they're  the  mothers  and  fathers, 
the/re  block  club  presidents.  Little  League  coaches,  leaders  of  religious  organizations. 
They  work  with  the  police  and  community  organizations  to  improve  our  communities 
and  make  Chicago  a  better  city. 

Labor  unions  have  a  long  and  honored  history  in  Chicago.  In  1865,  the  Iron 
Molders  International  Union  met  in  Chicago  in  what  was  described  as  the  largest  conven- 
tion of  working  people  of  one  craft  ever  held  on  the  continent. 

The  Chicago  Federation  of  Labor  was  organized  here  in  1896.  The  IndustrialWorkers 
of  the  World  was  founded  in  Chicago  exactly  100  years  ago. 

Many  of  the  heroes  of  the  American  labor  movement  were  active  in  Chicago — 
Eugene  Debs,  Sidney  Hillman,  A.  Philip  Randolph,  Mother  Jones. 

This  is  also  where  labor  faced  some  of  the  most  cruel  suppressions — the  Haymarket 
tragedy  of  1886,  Pullman  strike  of  1894,  Republic  Steel  strike  of  1937.  Those  are  hard- 
fought  battles,  but  the  labor  movement  never  faltered  in  the  drive  for  fair  treatment,  bet- 
ter pay,  humane  working  conditions.  And  today,  the  members  of  organized  labor  can 
take  great  credit  and  pride  in  what  they've  accomplished  for  the  working  men  and 
women  of  our  country. 

The  AFL-CIO  does  much  more  than  simply  represent  the  members  at  the  bargaining 
table.  Earlier  this  morning  John  Sweeney  and  1  held  a  news  conference  to  announce  the 
AFL-ClO/Chicago's  community  investment  plan,  which  is  investing  $750  million  of 
union  pension  funds  to  build  and  rehab  affordable  housing,  stimulate  commercial  real 
estate  development — (Applause) — and  expand  home  ownership  opportunities  for  working 
families  tfiroughout  Chicago.  This  investment  will  help  continue  Chicago's  building 
boom,  improve  the  quality  of  life  for  our  residents  and,  equally  important,  create  jobs  for 
the  men  and  women  of  organized  labor. 

So  1  thank  John  Sweeney  and  the  AFL-CIO  for  selecting  Chicago  as  a  site  of  your 
convention,  for  making  this  financial  commitment  to  our  great  city.  Thank  you  for  your 
commitment.  We  believe  the  greatest  union  town  in  the  world  is  right  here  in  Chicago. 
And  enjoy  yourself.  Thank  you  very  much.  (Standing  ovation) 

SWEENEY:  Thank  you  very  much,  Mayor  Daley. 

Like  Dennis  Gannon,  Margaret  Blackshere  spoke  to  you  yesterday  and  said  some 
genius  things  about  me,  but  1  didn't  have  the  chance  to  tell  you  what  a  great  state  federa- 
tion president  Margaret  is.  If  you  ask  Margaret  Blackshere  when  she  started  on  the  path  to 
where  she  is  today,  she'll  tell  you  that  years  ago,  when  she  was  a  kindergarten  teacher  in 
Madison,  Illinois,  she  got  "bit  by  the  bug."  It's  the  bug  that  all  of  us  know  about — the 
union  bug,  the  politics  bug,  the  "making-America-better-for-working-families"  bug. 

For  her,  life  has  never  been  the  same.  After  she  helped  teachers  organize  to  make  the 
superintendent  keep  his  promise  of  a  pay  raise,  her  brothers  and  sisters  saw  just  how 
effective  and  dedicated  she  is. 

Today,  she's  president  of  the  Illinois  AFL-CIO.  Thanks  in  large  part  to  Margaret's  lead- 
ership, Illinois  has  two  terrific  senators,  a  governor  who  listens  to  working  families  and 
advances  their  agenda  and  some  of  the  best  state  laws  in  the  country  on  everything  from 
workers'  comp  to  a  plan  in  the  next  few  years  to  provide  health  care  for  all. 

In  a  state  where  the  union  movement  is  enormously  diverse,  Margaret  is  a  great 
uniter  of  working  families  in  a  strong,  progressive  movement. 

Here  in  Illinois  in  1858,  Abraham  Lincoln  rallied  support  for  a  united  nation  when 
he  declared,  "A  house  divided  against  itself  cannot  stand." 

These  years,  Margaret  Blackshere  has  been  sending  the  same  message  to  all  the  union 
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sisters  and  brothers  in  this  great  state.  She  is  respected  here  at  home  and  across  the  coun- 
try by  her  fellow  state  fed  leaders. 

Please  welcome  one  of  the  finest  state  fed  presidents  in  the  United  States,  Margaret 
Blackshere.  (Applause) 

MARGARET  BLACKSHERE,  Illinois  AFL-CIO:  I'm  back.  Thank  you,  President 
Sweeney. 

Yesterday  1  shared  with  all  of  you  how  our  affiliates,  all  of  them,  joined  together 
three  years  ago  and  worked  together  to  change  the  political  climate  in  Illinois.  The  key 
component  of  our  victory  was  the  election  of  a  governor.  He  not  only  promoted,  supported 
and  signed  many  outstanding  labor  laws,  he  hired  department  heads  who  enforced  those 
laws.  Our  director  of  labor  is  a  proud  member  of  the  IBEW.  Our  chair  of  the  Labor 
Relations  Board  belongs  to  the  AFT.  And  that's  just  two  examples. 

He  has  appointed  labor  union  members  and  labor  advocates  to  numerous  boards 
and  commissions,  the  Labor  Relations  Board,  university  boards,  port  authority  boards, 
pension  boards  and  the  State  Investment  Board.  We  are  in  every  part  of  state  govern- 
ment, thanks  to  our  great  governor. 

He's  signed  executive  orders  for  PLAs.  He's  also  signed  them  to  give  collective 
bargaining  rights  to  thousands  of  home  care  workers  and  child  care  workers. 

Two  years  ago  at  an  Executive  Coundl  meeting  of  the  national  AFL-CIO  here  in 
Chicago,  our  governor  signed  card-check  for  public  employees.  (Applause) 

Today,  with  all  of  you  as  a  witness,  he  will  sign  another  important  bill,  one  that  will 
restore  our  freedom  of  speech.  Cities  and  local  governments  across  our  state  have  adopted 
anti-picketing  laws  limiting  our  rights  and  citizens'  rights  to  express  our  view  on  a  public 
right  of  way.  Well,  no  more,  not  in  Illinois. 

There  is  so  much  he  has  done  for  working  families:  Health  care,  early  childhood 
education.  1  could  go  on  and  on  and  on.  But  it's  time  to  hear  from  him. 

Joining  him  will  be  members  of  the  Steelworkers  Local  9189  from  Monroe  County, 
Patricia  Lippert,  Patricia  Shatlain,  Melba  Stephen. 

Also  joining  him  will  be  a  member  of  the  Machinists  Union  [Local]  701,  Andy  Andrews. 

Also,  from  the  Operating  Engineers  [Local]  150,  Mike  Bulthuis. 

And  from  AFT/GEO  Local  4692  will  be  Harvey  Partica  and  Alex  Wulff. 

1  am  so  proud  and  so  privileged  to  introduce  to  all  of  the  delegates  and  guests  the 
best  friend  workers  have  had  in  the  governor's  office  for  a  long,  long  time,  our  governor, 
Rod  Blagojevich.  (Standing  ovation) 

HONORABLE  ROD  BLAGOJEVICH 
Governor,  State  of  Illinois 

Thank  you  very  much,  Margaret,  for  that  introduction.  You  know,  the  other  day  1 
had  a  chance  to  visit  with  some  of  the  maritime  workers  who  came  to  Chicago  early.  1 
was  there  last  week.  Michael  Sacco,  the  president  of  the  Maritime  Trades  from  Brooklyn, 
New  York,  introduced  me  and  had  a  hard  time  with  the  last  name.  He  finally  settled  on 
Governor  Blowhardovich.  Welcome  to  Chicago,  Mike.  (Laughter) 

I  can't  fault  him  too  much.  Just  yesterday  1  was  driving  down  LaSalle  Street.  When 
you're  the  governor  of  a  state,  they  put  you  in  a  van  and  they  have  tinted  windows  for 
security  reasons.  Sometimes  1  like  to  let  the  window  down  so  1  could  actually  see  what  it 
looks  like  without  the  tint  interfering  with  what  reality  is. 

1  rolled  the  window  down.  There  was  a  young  African  American  girl,  maybe  around 
11  or  12  years  old.  She  sees  me.  She  says,  "Oh,  Mayor  Daley."  (Laughter) 

I  want  to  thank  you  for  coming  to  Chicago  to  support  and  celebrate  working  men 
and  women.  I've  been  fortunate  in  my  life  to  have  had  a  chance  to  live  the  American 
dream.  My  mother  and  father  were  working  people,  my  dad  a  Steelworker,  my  mother  a 
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transit  worker.  Both  members  of  labor  unions.  I  am  the  governor  of  Illinois  today — 
(Applause) — I  am  the  govemor  of  Illinois  today  because  my  mother  and  father  were  able 
to  work  hard  at  work  worth  doing.  They  were  able  to  get  paid  good  wages,  get  good  bene- 
fits and  have  a  chance  to  build  a  better  life  for  their  kids.  They  were  able  to  work  hard  so 
I  could  have  a  chance  to  go  to  college  and  I  can  one  day  grow  up  and  have  a  job  like  I 
have  today. 

1  want  you  to  know  that  although  there  are  issues  among  all  of  the  brothers  and  sis- 
ters in  the  labor  union  and  labor  movement  in  America,  I  know  ultimately  what  may 
divide  you  in  the  short  mn  brings  you  together  in  the  long  run;  and  that  is  a  commit- 
ment to  the  common  purpose  of  helping  working  people  like  my  parents  not  only  here 
in  the  United  States  but  everywhere,  because  a  strong  labor  movement  means  not  only 
looking  after  working  people  in  America,  but  it  also  means  looking  after  working  people 
across  the  globe. 

If  we  fail  the  working  families  in  this  country,  imagine  how  hopeless  it  might  be  for 
a  working  family  in  China  or  in  India  or  in  some  of  the  other  countries  that  don't  treat 
workers  like  we  have.  (Applause) 

I'm  proud  that  we've  been  doing  things  here  in  Illinois  since  I've  been  govemor.  1 
think  every  single  day  about  my  mother  and  father,  how  hard  they  worked,  how  they 
sacrificed,  what  their  stmggles  were,  what  their  hopes,  dreams  and  aspirations  were. 

As  the  governor  of  this  state,  I've  been  given  the  power  by  the  Constitution  to  make 
a  lot  of  decisions.  I've  thought  long  and  hard  about  those  decisions.  Every  single  day  1  try 
to  make  those  decisions  in  the  context  of  the  struggles  that  my  parents  went  through, 
stmggles  that  aren't  at  all  unusual  but  stmggles  that  most  people  in  this  country  face 
every  single  day. 

And  that's  why  I'm  proud  to  say  that  when  the  Bush  administration  says  right,  we 
say  left.  When  they  say  up,  we  say  down.  When  he  says  no  to  overtime,  we  say  no  to 
him.  (Applause) 

They  won't  raise  the  minimum  wage  in  Washington,  so  we  did  it  here  in  Illinois. 
(Standing  ovation) 

They  wanted  to  reclassify  the  definition  of  a  working  person  and  overtime,  and  we 
said,  "Not  here  in  Illinois."  (Applause) 

I  was  raised  in  a  household  where  time  and  a  half  over  40  and  double  time  on 
Sundays  meant  a  college  education  for  me.  (Applause) 

When  the  Bush  administration  makes  a  deal  with  the  big  dmg  companies  and  they 
want  to  price  gouge  our  senior  citizens  and  working  families  across  America  telling  them 
that  the  medicines  they  need — not  luxuries  but  necessities — the  medicines  they  need, 
they  ought  to  pay  twice  what  the  same  medicine  is  bought  for  in  Canada  or  Ireland  or 
Scotland  or  England,  we  defy  the  FDA.  We  defy  the  Bush  administration. 

We  can  get  you  the  same  medicine  made  by  the  same  companies  here  in  the  U.S., 
only  we  go  to  Canada  and  Ireland  and  Scotland  and  England  and  Australia  and  New 
Zealand;  and  we  can  get  it  for  you  for  half  the  price.  (Applause) 

And  then  there's  a  lot  of  other  stuff  you  get  to  do  when  you're  govemor.  You  can  do 
things  by  executive  order.  You  can  sign  the  bills;  that's  a  given.  You  can  appoint  people, 
and  this  in  many  ways  maybe  is  more  important  than  some  of  the  bills  you  pass.  You  can 
employ  people  who  think  like  you  do,  who  want  to  look  after  working  people  in  key 
positions  in  govemment  so  that  when  those  day-to-day  decisions  are  made  that  can  help 
people,  they  know  instinctively  they  ought  to  be  looking  out  for  the  rights  of  working 
people,  the  rights  of  working  people  to  be  able  to  bargain  collectively  and  have  a  shot  to 
be  able  to  get  a  good  wage  and  have  unions  who  can  give  them  a  chance  to  be  treated 
fairly  so  that  the  hard  work  that  they  do  is  honored  and  respected  and  rewarded.  (Applause) 

You  know,  you  hear  a  lot  about  how  we  value  work  in  America.  That's  part  of  our 
ethic.  I  think  everybody  in  this  hall  was  raised  to  believe  that  in  America  you're  supposed 
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to  work  hard.  You're  supposed  to  value  work. 

Members  of  the  other  side  say  that,  too.  Yet  when  you  talk  a  big  game  about  valuing 
work,  you  ought  to  support  policies  that  actually  reward  work.  That's  why  you  guys  on 
the  front  line  of  looking  after  working  people  are  so  important.  I  want  you  to  know  1  will 
do  everything  in  my  power  as  governor  to  keep  supporting  things  like  project  labor  agree- 
ments, the  right  to  be  able  to  picket  in  public  places,  the  right  of  free  assembly.  I'm  going 
to  sign  a  bill  today  that  does  that.  (Applame) 

Card-check  for  union  workers  and  members  so  they  can  better  organize  and  get  a 
fairer  shake.  (Standing  ovation) 

And  even  though  we  both  have  long  and  hard-to-pronounce  last  names,  the  gover- 
nor of  California  and  I — and  he  can  bench  press  more  than  I  can — when  he  does  some- 
thing against  labor,  we're  going  to  do  something  for  labor  right  here  in  Illinois.  (Applause) 

So  1  want  to  thank  you  for  giving  me  a  chance  to  be  here  today.  I  want  to  thank  you 
all  for  coming  here.  Our  thoughts  and  our  hopes  and  our  prayers  aU  belong  with  all  of 
you  in  the  labor  movement. 

I  know  you've  got  issues  in  your  own  family  and  you'll  work  it  out,  because  what 
brings  you  together  ultimately  is  a  common  desire  to  lift  working  people,  the  men  and 
women  who  do  the  hard  work  of  the  world.  Clarence  Darrow  was  once  asked,  at  the 
beginning  of  the  tum  of  the  century,  who  he  speaks  for,  and  he  said  he  spoke  for  the 
poor.  He  said  he  spoke  for  the  weary.  And  then  he  said  he  also  spoke  for  those  men  and 
women  who  do  the  hard  work  of  the  world,  who  bear  the  labors  of  the  human  race. 

Every  single  day  as  governor  of  tfiis  state,  1  honor  my  parents  by  thinking  about  their 
hard  work  and  their  struggles.  And  1  think  about  how  I  could  repay  what  they  did  for  me 
by  helping  others  just  like  them  have  a  chance  to  be  able  to  build  better  lives  and  live  the 
American  dream. 

1  love  being  governor  because  it's  a  way  to  remember  my  parents,  it's  a  way  to  honor 
their  sacrifice  and  hard  work  and  commitment  to  me,  and  it's  a  way  to  help  millions  of 
others  like  them  all  aaoss  this  state  build  a  better  life  and  catch  the  American  dream. 

Thank  you  for  aU  that  you  do.  God  bless  all  of  you  and  thanks  for  giving  me  a 
chance  to  be  here.  (Standing  ovation) 

BLACmHERE:  As  the  governor  signs  the  bill,  he  is  joined  by  the  Senate  sponsors. 
Senator  Sandoval  and  Senator  Halvorson,  and  also  the  key  lobbyists  who  worked  on  the 
bill.  Local  150,  the  Cook  County  Building  Trades,  Local  134. 

If  s  a  historic  day.  We  can  walk  anywhere  we  want,  picket  anywhere  we  want,  say 
whatever  we  want,  put  up  our  racks  wherever  we  want  in  Illinois.  (Standing  ovation) 

...Governor  Blagojevich  signs  the  new  legislation.  (Standing  ovation) 

SWEENEY:  Let's  hear  it  for  a  great  governor.  (Applause) 

I'd  now  like  to  call  upon  our  Executive  Vice  President,  Linda  Chavez-Thompson,  to 
tell  us  a  little  bit  about  the  stories  of  workers  who  have  been  on  the  front  lines  of  the 
fight  to  form  unions. 

Linda. 

EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  Thank  you,  Mr. 
President. 

Sisters  and  brothers,  57  million  nonunion  working  women  and  men  say  they  want 
to  join  unions,  but  they  are  not  represented  here  today.  They  want  unions  for  better 
wages,  health  care  coverage,  decent  pensions,  respect  at  work  and  a  say  in  how  the  work 
gets  done.  And  they  want  to  be  a  part  of  our  powerful  movement  of  workers  that  unites 
to  make  America  work  for  working  families. 

But  you  know  the  story.  You  know  what  happens  to  workers  when  they  want  to  try 


144 


25TH  CONSTITUTIONAL  CONVENTION  Of  THE  AFL-CIO 


to  form  unions.  You  know  about  the  harassment,  the  forced  anti-union  sweat  sessions, 
the  threats  to  close  down  worksites,  and  yes,  even  the  firings. 

You  know  what  workers  have  to  go  through  to  form  their  unions.  So  you  know 
when  we  talk  about  newly  organized  workers,  we're  talking  about  some  real  heroes  and 
sheroes,  brothers  and  sisters  who  were  determined  to  stick  it  out,  to  go  the  distance,  to 
make  a  better  life  for  themselves,  their  co-workers  and  their  families.  They  are  our  heroes 
and  sheroes. 

You  know,  the  AFL-CIO  does  not  directly  organize  workers.  The  AFL-CIO  focuses  on 
the  most  important  things  we  can  do  as  a  federation  to  begin  to  grow  our  labor  move- 
ment. We  help  more  unions  change  internally,  to  dedicate  more  resources  to  organizing 
and  to  build  strong  and  effective  organizing  capacity. 

We  lead  the  fight  to  restore  workers'  freedom  to  form  unions  and  bargain  collectively 
in  America.  And  we  mobilize  the  power  of  the  entire  labor  movement  in  support  of  our 
affiliates'  organizing  campaigns. 

Changing  our  unions  and  building  capacity  is  hcird  work.  It  means  making  our  best 
people  organizers,  crearing  organizing  research  staffs,  training  organizers  and  researchers 
rigorously,  developing  strategic  organizing  plans  for  our  core  jurisdictions  and  industries, 
moving  money  and  other  resources,  developing  training  and  organizing  programs  for  our 
members  and  activists  to  get  them  involved,  challenging  our  bargaining  relationships  to 
win  organizing  rights  for  unorganized  workers,  developing  employee  leverage  that  can 
exploit  employer  vulnerability,  developing  a  union  culture  that  is  externally  focused — 
and  with  every  decision,  asking  "How  does  this  help  us  grow?" 

But  no  matter  how  much  capacity  we  develop,  we  won't  succeed  until  we  restore 
workers'  freedom  to  form  unions  and  bargain  collectively.  The  right  to  organize  and  bar- 
gain is  a  fundamental  human  right.  When  honored,  it  allows  workers  to  lift  their  chil- 
dren out  of  poverty,  to  win  health  care  and  to  secure  their  futures. 

The  freedom  to  form  unions  enabled  our  labor  movement  to  create  the  American 
middle  class.  It  is  the  most  reliable  way  for  workers  to  win  respect  on  the  job  and  justice 
in  our  economy.  Winning  this  fight  is  the  moral  challenge  of  all  of  our  generation  of 
labor  leaders. 

This  moming  we  want  to  honor  some  of  the  workers  who've  done  the  hard  work 
and  won  the  benefits  because  their  unions  changed  to  organize  and  joined  the  fight  to 
restore  workers'  freedom  to  form  unions  and  bargain  collectively. 

1  would  like  to  ask  Roberto,  Russell,  Holly  and  Elliot,  please  come  join  me  on  the 
stage.  (Applause) 

Each  of  these  workers  represents  many,  many  others  doing  wonderful  work.  But 
these  sisters  and  brothers  are  truly  outstanding. 

In  2001,  under  the  leadership  of  President  Joe  Hunt,  the  Iron  Workers  union  started 
an  ambitious  program  to  change  to  organize.  They  needed  to  reverse  membership  loss 
in  parts  of  the  country  and  in  one  core  jurisdiction.  So  they  waged  an  industry-wide 
campaign  to  rebuild  their  membership  in  the  reinforcing  iron  industry,  among  the 
workers  who  build  the  metal  skeletons  inside  concrete  stmctures.  In  the  process,  they 
created  a  new  local  union  that  covers  20-plus  states,  most  of  them  right  to  work  states 
in  the  central  and  southern  part  of  the  country. 

Working  with  the  AFL-CIO,  the  Iron  Workers  union  used  new  stiategies  to  reach  out 
to  immigrant  workers.  They  hired  bilingual  organizers,  formed  alliances  with  community 
groups  and  waged  an  aggressive  Voice@Work  campaign. 

I  am  happy  to  tell  you  that,  as  part  of  this  new  program,  the  Iron  Workers  won  an 
organizing  campaign  with  the  reinforcing  contiactor  J.D.  Steel,  one  of  the  largest  reinforc- 
ing contractors  in  the  country,  stretching  from  Alaska  to  Massachusetts. 

The  new  contiact  will  provide  J.D.  Steel  workers  with  better  wages,  health  insurance, 
pensions,  a  grievance  procedure  and  a  training  program. 
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Other  workers  have  come  into  the  new  local,  too.  All  in  all,  the  Iron  Workers  union 
now  has  about  five  times  more  members  in  those  20-plus  states  than  they  did  just  three 
years  ago.  Congratulations  to  them.  (Applause) 

And  the  AFL-CIO  is  still  working  with  them  as  they  continue  organizing  other  major 
companies  in  the  industry. 

To  give  you  a  bit  more  about  what  this  change-to-organize  process  really  means  for 
workers,  1  want  to  introduce  to  you  Roberto  Duran,  a  construction  worker  from  Phoenix, 
Arizona.  Roberto  is  cunently  working  at  J.D.  Steel  under  the  contract  he  fought  for  as  a 
proud  member  of  Iron  Workers  Local  846.  Roberto.  (Applause) 

..Jioberto  Duran  addressed  the  convention  via  interpreter  as  follows: 

ROBERTO  DURAN 
Iron  Workers  Local  846 

My  name  is  Roberto  Duran  and  1  work  for  J.D.  Steel,  a  nationwide  construction 
company. 

1  began  to  form  a  union  with  the  Iron  Workers  two  years  ago  to  improve  job  safety 
standards,  secure  affordable  health  care  for  myself  and  for  my  family  and  win  a  say  in  my 
working  conditions. 

We  fought  long  and  hard.  We  did  actions  in  Arizona  and  across  the  coimtry. 

During  the  campaign,  the  Iron  Workers  union  realized  it  had  to  change  to  organize  a 
company  as  large  as  J.D.  Steel.  They  created  a  new  local  that  covers  two  dozen  states  and 
would  focus  on  the  type  of  industry  I  come  from,  one  that  is  made  up  mostly  of  immi- 
grant workers. 

After  a  year  and  a  half,  we  won  a  contract  with  J.D.  Steel  covering  600  workers  in  21  states. 
1  like  working  for  the  company  now.  The  changes  are  like  night  and  day  in  my  Ufe.  1 
now  get  the  dignity  and  respect  1  deserve. 
Si,  se  puede.  (Applause) 

CHAVEZ-THOMPSON:  Muchimos  gradas,  Roberto.  Thank  you. 

There's  no  doubt  about  it,  the  IBEW  recognizes  that  an  active,  knowledgeable  mem- 
bership is  the  backbone  of  an  aggressive  and  successful  organizing  department.  This  com- 
mitment goes  back  to  1989,  when  the  IBEW  rolled  out  a  member  education  and  training 
program  called  COMET. 

COMET  dedicated  real  resources  to  engaging  the  IBEW's  members  in  organizing. 
Now  they  are  in  the  beginning  of  an  ambitious  and  serious  change-to-organize  process. 

President  Ed  Hill  has  demonstrated  again  and  again  that  he  will  devote  the  proper 
resources  and  make  the  hard  decisions  that  are  necessary  to  continue  the  IBEW's  organiz- 
ing success.  Member  organizers  are  a  vital  piece  of  this  equation,  member  organizers  like 
Russell  Ponder.  As  a  rank-and-file  union  member,  he  wanted  to  build  the  power  of  his 
union,  so  he  got  trained  and  got  busy.  Let's  hear  from  Brother  Ponder.  (Applause) 

RUSSELL  PONDER 
IBEW  Local  134 

Good  morning.  My  name  is  Russell  Ponder,  and  I'm  the  vice  president  and  business 
representative  of  Local  134  of  the  IBEW  in  Chicago,  Illinois.  I'm  a  joumeyman  wireman 
having  completed  a  formal  apprenticeship  training  program,  and  I've  also  been  an  electri- 
cal instmctor  in  our  apprenticeship  training  program. 

I  went  through  and  later  helped  train  others  through  what  is  known  in  our  union  as 
COMET.  COMET  is  the  acronym  for  Construction  Organizing  Membership  Education 
and  Training.  At  these  trainings,  1  learned  and  taught  the  essential  skills  that  gave  union 
members  the  tools  to  know  and  understand  the  importance  of  growing  the  union 
through  organizing. 
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These  programs  also  train  members  to  talk  with  unorganized  workers  and  mobilize 
them  around  their  working  conditions  through  unions. 

We  also  focus  heavily  on  membership  training,  nuts-and-bolts  skills  to  become  better 
member  organizers  in  skill-upgrading  programs.  They  are  highly  interactive  and  heavily 
use  role  plays  and  intense  education  on  the  importance  of  unions. 

Every  year  in  Local  1 34  at  any  given  time  we'll  have  a  thousand  apprentices  enrolled 
in  our  five-year  apprenticeship  program.  The  apprentices  also  receive  this  training. 

Part  of  our  recruiting  program  into  our  apprenticeship  training  is  working  closely 
with  Latino  and  African  American  community  organizations,  especially  those  involved  in 
apprenticeship  preparedness.  It's  vital  that  we  continue  this  work.  When  we  educate  and 
mobilize  our  members,  we  win.  Thank  you  very  much.  (Applause) 

CHAVEZ-THOMPSON:  Thank  you,  Brother  Ponder. 

For  the  past  dozen  years,  the  telecommunications  industry  has  had  more  changes 
than  any  other  sector  of  our  economy.  It  started  with  deregulation,  then  10  years  of 
constant  corporate  changes  and  technological  changes  that  took  us  from  the  land-line 
phones  and  date  books  to  wireless  phones,  PDAs,  cable  and  cable  Intemet  service,  with 
more  to  come. 

To  keep  up,  CWA,  under  the  leadership  of  President  Morty  Bahr,  pioneered  bargain- 
ing to  organize,  using  CWA's  bargaining  power  with  one  unionized  enterprise  to  win 
bargaining  and  organizing  rights  for  unorganized  workers  at  related  nonunion  facilities. 

CWA  just  scored  its  largest  victory  ever  with  the  card-check  neutrality  agreement  at 
Cingular  Wireless.  Holly  Sorey  will  tell  us  what  that  victory  has  meant  for  Cingular's  for- 
merly nonunion  workers.  Holly.  (Applause) 

HOLLY  SOREY 
CWA  Local  4202 

Hi.  My  name  is  Holly  Sorey,  I'm  with  CWA  Local  4202,  out  of  Rantoul,  Illinois.  I've 
worked  for  10  years  with  Cingular  Wireless,  formerly  Ameritech  Wireless.  I've  worked  in 
customer  service  and  tech  support. 

1  actively  began  trying  to  form  a  union  with  Cingular  with  the  Communications 
Workers  of  America  back  in  2002  to  secure  reliable  workplace  mles,  job  security,  fair  treat- 
ment on  the  job  and  to  win  a  say  in  our  workplace  rules.  We  were  able  to  form  a  union 
free  from  harassment  and  intimidation  because  CWA  was  successful.  (Applause) 

We  won  a  five-year  card-check  neutrality  campaign  at  Cingular's  predecessor  company, 
SBC  Mobile.  This  was  the  result  of  CWA  members  around  the  country  using  a  bargaining- 
to-organize  strategy  that  relied  on  the  belief  that  by  helping  other  workers  in  the  industry 
freely  form  unions,  we  will  all  be  stronger  and  able  to  negotiate  a  better  contract,  which 
has  just  happened  for  us  in  Cingular.  (Applause) 

The  agreement  originally  covered  four  states.  It  then  subsequently  expanded  nation- 
ally to  the  Bell  South  Mobility  employees  when  they  jointly  formed  Cingular  and 
now  the  former  AT&T  employees.  With  such  an  agreement,  I  was  able  to  talk  with  my 
co-workers  about  forming  a  union  without  a  negative  campaign  being  waged  by  the 
company. 

In  the  fall  of  2000,  after  a  majority  of  us  signed  cards  indicating  our  desire  to  form  a 
union,  the  company  immediately  recognized  us. 

Shortiy  after,  we  won  substantial  improvements  to  our  working  conditions  by  negoti- 
ating a  contract  that  addresses  issues  like  rising  health  care  costs  and  unfair  workplace 
roles.  We  now  have  bargained  a  five-year  health  care  contract. 

Now  my  co-workers  and  I  are  helping  other  Cingular  workers  in  the  state  of  Illinois 
to  expand  a  union  through  card-check.  All  of  us  know  that  by  growing  our  union  we  will 
be  a  lot  stronger.  Thank  you.  (Applause) 
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CHAVEZ-THOMPSON:  Thank  you,  Sister  Sorey. 

In  a  great  example  of  a  strategic  "bargain-to-organize"  program,  the  Steelworkers 
made  organizing  a  top  priority  in  their  2003  contract  fight  with  Goodyear  Tire  &  Rubber 
Company.  Goodyear  is  the  Steelworkers'  largest  employer. 

Like  most  companies,  Goodyear  had  a  history  of  fighting  organizing  efforts  by  its 
nonunion  employees,  but  the  union  was  determined  to  change  that.  As  part  of  their 
preparation  for  this  campaign,  the  Steelworkers  built  a  powerful  global  network  of 
Goodyear  unions  from  around  the  world. 

So  at  the  opening  bargaining  session  in  March  of  2003,  Goodyear  faced  a  bargaining 
team,  not  only  Steelworkers  but  also  Goodyear  union  leaders  from  the  UK,  Brazil, 
Germany  and  Turkey  as  well  as  officials  of  the  ICEM  global  union  federation.  All  spoke 
with  one  voice  and  demanded  that  Goodyear  respect  workers'  rights  to  organize  in  this 
country  and  around  the  world. 

With  global  solidarity  and  the  resolve  of  the  Steelworkers  leadership  under  President 
Leo  Gerard  and  with  the  involvement  and  mobilization  of  its  members,  the  union  achieved 
a  landmark  card-check  neutrality  agreement  to  cover  all  of  Goodyear's  nonunion  facilities. 

In  nonunion  plants  in  North  Carolina,  Georgia  and  New  York,  hundreds  of 
Goodyear  workers  have  joined  the  Steelworkers,  free  from  management  interference  and 
harassment. 

The  Steelworkers'  experience  shows  that  through  sfrategic  organizing.  Southern 
manufacturing  workers  can  organize  in  large  numbers.  And  through  effective  global 
imion  solidarity,  we  can  fashion  the  power  to  confront  even  the  largest  multinational 
corporations. 

With  us  today  is  one  of  the  leaders  of  the  first  group  of  workers  to  join  the 
Steelworkers  under  this  agreement.  His  name  is  Elliott  Turner,  and  he  is  president  of 
Steelworkers  Local  1 159  from  Statesville,  North  Carolina. 

ELLIOTT  TURNER 
United  Steelworkers  Local  1159 

My  name  is  Elliott  Turner,  and  I've  worked  with  the  Goodyear  Tire  &  Rubber 
Company  for  seven  years  as  a  mold  technician  in  Statesville,  North  Carolina.  I  wanted  to 
form  a  union  with  the  United  Steelworkers  to  improve  our  work  hours,  control  rising 
health  care  costs  and  secure  a  remedy  for  unfair  freatment. 

At  our  plant,  we  were  able  to  form  a  union  in  November  of  2004,  free  from  the  type 
of  intimidation  that  most  employers  use.  That  is  because  unionized  workers  at  other 
Goodyear  plants  across  the  U.S.  helped  us  by  negotiating  a  majority  sign-up  neuttality 
provision  in  our  conttact  with  the  company. 

In  addition  to  the  support  we  received  from  American  Goodyear  employees,  workers 
from  Goodyear  plants  from  all  over  the  world  helped  us  achieve  this  agreement,  includ- 
ing in  the  U.K.,  Brazil  and  elsewhere. 

Under  this  agreement,  my  co-workers  and  I  were  able  to  organize  without  manage- 
ment interference  and  were  able  to  have  our  union  recognized  quickly  after  demonsfrat- 
ing  majority  support  for  having  a  union  without  having  to  go  through  an  NLRB  election. 

Now  we  have  a  great  confract  that  addresses  old  problems  like  unpredictable  work 
hours.  Our  confract  creates  a  fair  job  bidding  system  and  affordable  health  care  and 
improved  job  security. 

I  am  proud  to  be  a  member  of  the  Steelworkers,  whose  leadership  had  a  sfrategy  and 
committed  the  resources  to  allow  my  co-workers  and  I  to  exercise  our  right  to  organize 
and  whose  rank-and-file  membership  made  organizing  a  priority.  Thank  you.  (Applause) 

CHAVEZ-THOMPSON:  Thank  you  all,  brothers  and  sisters,  for  inspiring  us  today 
and  for  fighting  and  winning  the  good  fight. 
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Brothers  and  sisters,  each  of  us  must  redouble  our  efforts  to  make  the  dream  of 
justice  and  dignity  on  the  job  through  union  organization  a  reality  for  millions  more 
workers.  The  resolution  we  are  considering  today  will  move  us  in  that  direction  and  will 
give  us  new  tools  for  uniting  unions  in  the  same  industries  to  increase  our  collective 
power  at  the  bargaining  table  and  in  building  greater  union  density. 

1  also  want  to  remind  the  delegates  to  get  ready  for  December  10th,  International 
Human  Rights  Day,  the  day  we  will  mobilize  in  cities  and  towns  across  the  country  to 
remind  America  that  the  freedom  to  form  unions  is  a  fundamental  human  right. 

In  your  convention  bag  is  a  flier  about  December  10th.  Sisters  and  brothers,  let's  get 
ready  for  International  Human  Rights  Day.  Thank  you  so  much.  (Applause) 

SWEENEY:  In  a  moment,  we  will  hear  the  committee  report  on  Part  1  of  Resolution 
1,  but  1  would  like  to  recognize  someone  first. 

All  of  us  in  the  union  movement  have  a  yardstick  we  use  to  measure  elected  officials. 
That  yardstick  isn't  what  party  they  belong  to  but  whether  they  stand  up  and  speak  out 
and  take  positions  on  the  side  of  working  families.  That's  the  only  thing  that  really  counts. 

By  that  yardstick,  Representative  Peter  King  of  New  York  measures  up  on  plenty 
of  issues  that  matter  for  us,  even  when  it  means  he's  defying  the  White  House  and 
Republican  leaders  in  the  House. 

Representative  King  is  a  former  member  of  the  Brotherhood  of  Railway  and  Steamship 
Clerks;  and  in  Congress,  he  has  supported  working  families  on  workplace  safety,  on 
extending  unemployment  insurance,  on  overtime  pay  and  Davis-Bacon. 

What's  more,  he's  a  proud  co-sponsor  of  the  landmark  legislation  to  restore  workers' 
freedom  to  join  unions,  the  Employee  Free  Choice  Act. 

Representative  King,  who  always  listens  to  us,  can't  be  with  us  in  person  today 
because  of  work  on  Capitol  Hill.  So  let's  listen  to  him  in  a  brief  video  greeting. 

...Representative  Peter  King  addressed  the  delegates  via  videotape  as  follows: 

HONORABLE  PETER  KING 
(R)  New  York,  U.S.  House  of  Representatives 

Hi.  This  is  Congressman  Pete  King  from  New  York.  At  the  very  outset,  let  me 
congratulate  the  AFL-CIO  on  your  50  great  years  of  service  to  not  just  the  working  people 
of  America  but  to  all  Americans.  The  AFL-CIO  does  a  tremendous  job  at  the  national 
level,  at  the  state  level  and  in  our  local  communities  providing  working  conditions  and 
good  wages  and  really  just  a  quality  of  life  that's  so  important  for  working  men,  working 
women;  and  also,  it  really  moves  the  conscience  of  America.  That's  why  the  whole  covm- 
try  is  helped. 

It  also  is  very  good  for  employers  because  by  providing  a  good  quality  workforce, 
the  whole  American  economy  is  moved  forward.  That's  why  I'm  very  proud  to  be  work- 
ing with  Congressman  George  Miller  of  California  in  co-sponsoring  the  Employee  Free 
Choice  Act,  because  this  would  allow — make  it  much  more  equitable  for  working  men 
and  women  to  organize,  to  form  a  union.  As  far  as  I'm  concerned,  if  a  majority  of  workers 
want  to  form  a  union,  they  should  be  allowed  to.  They  shouldn't  be  intimidated,  they 
shouldn't  be  threatened  in  any  way.  So  long  as  I'm  in  Congress,  I'm  going  to  work  to 
bring  about  the  passage  of  that  act. 

Also,  really  on  many  levels,  whether  we're  talking  about  minimum  wage,  whether  or 
not  we're  talking  about  striker  protection,  whether  or  not  we're  talking  about  replacement 
workers,  whether  or  not  we're  talking  about  collective  bargaining  agreements,  it's  really 
important,  1  believe,  that  members  of  Congress,  no  matter  what  their  political  party  or 
even  what  their  philosophical  background,  should  stand  with  working  men  and  women. 

Certainly  we  saw  the  demise  of  communism  brought  about  by  a  strong  trade  union 
movement  with  Lech  Walesa  in  Poland  with  Solidarity.  We  trace  that  to  so  many  other 
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countries.  We  should  be  just  as  supportive  of  unions  here  as  we've  been  overseas.  As 
we're  engaged  in  a  war  against  terrorism,  as  we're  engaged  really  in  a  struggle  for  our 
quality  of  life  and  our  civilization,  it  is  so  essential  that  we  have  groups  such  as  the 
AFL-CIO  supporting  men  and  women  in  so  many  unions  across  our  country. 

So,  again,  1  wish  you  the  very,  very  best  on  your  50th  anniversary.  1  wish  you  at  least 
another  50  years.  1  don't  know  if  I'll  be  around  at  that  time  but  1  thank  you  for  giving  me 
the  opportunity  to  be  here  on  this  50th  anniversary.  Thank  you  for  all  you've  done, 
thank  you  for  the  help  and  support  you've  given  to  me.  1  pledge  to  continue  working 
with  you  in  every  way  that  1  can. 

Again,  happy  50  years.  It's  been  great  for  you  and  great  for  America.  Thank  you  very 
much.  (Applause) 

SWEENEY:  1  now  call  upon  the  chair  of  the  Resolutions  Committee,  Jerry  McEntee. 

(Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

VICE  PRESIDEIMT  GERALD  McENTEE,  AFSCME:  1  see,  it  gets  less  and  less.  1  know. 
1  would  like  to  call  on  Linda  Chavez-Thompson,  who  is  going  to  report  on  Part  1  of 
Resolution  1,  Organizing. 

Linda  Chavez-Thompson.  Sister. 

RESOLUTION  NO.  1 

A  Plan  to  Help  Workers  Win:  Uniting  Our  Power 
to  Build  a  Stronger,  Growing  Labor  Movement 
PART  1 

CHAVEZ-THOMPSON:  Thank  you,  Mr.  President.  Part  1  of  Resolution  1  is  based  on 
a  two-part  strategy  for  what  the  AFL-CIO  must  do  to  improve  workers'  lives  and  build  the 
union  movement:  We  have  to  change  America's  public  policies  to  restore  workers'  free- 
dom to  organize  and  bargain  collectively  and  we  have  to  help  many  more  unions 
increase  their  capacity  to  organize,  especially  outside  the  NLRB  election  process. 

In  Resolution  1,  we  describe  seven  steps  we  will  take  to  put  this  strategy  to  work  for 
working  families: 

First,  we  resolve  to  mobilize  union  members,  our  communities  and  the  broader 
public  in  support  of  the  fundamental  freedom  to  form  unions  by  training  a  front-line 
volunteer  army,  by  making  restoring  workers'  freedom  to  organize  and  bargain  a  core 
of  our  political  mobilization  and  by  working  to  build  majorities  of  pro-worker  elected 
leaders  who  will  pass  the  Employee  Free  Choice  Act  and  who  will  directly  support 
workers  as  they  struggle  to  form  unions. 

Second,  the  AFL-CIO  will  create  a  Strategic  Organizing  Fund  to  reward  and  provide 
incentives  to  affiliates  that  meet  high  organizing  standards.  The  remainder  will  be  allocated 
for  strategic  organizing  campaign  assistance. 

Third,  the  AFL-CIO  will  help  affiliate  unions  build  capacity  to  take  on  larger-scale,  more 
strategic  growth  campaigns,  build  a  culture  of  solidarity  and  support  for  organizing  and 
partner  with  global  unions  to  organize  and  bargain  successfully  with  multinational  employers. 

Fourth,  we  will  establish  industry  coordinating  committees  to  develop  and  implement 
industry-wide  strategies  to  support  organizing  and  bargaining. 

Fifth,  we  will  revise  Article  XXI  procedures  to  encourage  strategic  organizing  and 
strengthen  the  strategic  campaign  registration  program. 

Sixth,  the  AFL-CIO  will  encourage  mergers  of  unions  with  members  in  the  same  or 
related  industries  to  build  union  power,  consolidate  resources  and  facilitate  economies 
of  scale. 
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FinaUy,  we  will  mobilize  federation-wide  support  for  the  campaign  to  stop  the 
"Wal-Marting"  of  good  jobs. 

Resolution  1,  Part  1,  subsumes  Resolutions  15  and  57  and  certain  portions  of 
Constitutional  Amendments  15  and  18.  In  particular,  it  subsumes  paragraph  3  of 
Constitutional  Amendment  15  and  bullets  2.c.  and  3  of  Constitutional  Amendment  18. 

Mr.  Chairman,  the  committee  recommends  that  Resolution  1,  Part  1,  be  adopted, 
and  I  so  move. 

McENTEE:  You  heard  the  recommendation  of  the  committee  on  Resolution  1, 
Part  1.  Do  I  hear  support? 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  hear  support.  We  will  now  have  a  discussion  on  the  question.  On  the 
question? 

The  chair  would  call  upon  Vice  President  Ed  Hill,  the  president  of  IBEW.  Brother. 
(Applause) 

VICE  PRESroENT  ED  HILL,  Electrical  Workers:  Thank  you.  Brothers  and 
sisters,  my  name  is  Ed  Hill.  I  am  the  president  of  the  IBEW,  and  I  rise  in  support  of 
Resolution  No.  1 . 

In  the  IBEW,  organizing  is  a  top  priority.  A  number  of  years  ago  we  began  an  aggres- 
sive, change-to-organize  process  so  that  we  could  organize  on  a  much  larger  scale  than 
ever  before.  We  knew  that  to  grow,  we  needed  to  change  our  union's  attitude,  our  policies 
and  culture,  to  make  hard  decisions  about  our  organization.  We  began  to  establish  clear 
lines  of  accountability  for  our  organizing  program.  And  we  shifted  more  resources  than 
ever  before  to  that  effort. 

We  embarked  on  an  ambitious  organizing  training  program  for  our  rank-and-file 
members  so  that  they  could  be  on  the  front  lines  to  grow  our  union.  If  we  in  the  labor 
movement  don't  increase  our  capacity  to  organize,  we  won't  grow  on  a  scale  necessary 
to  uphold  our  members'  standard  of  living  and  to  protect  our  rights  on  the  job.  This  is  a 
task  that  the  IBEW  takes  very  seriously  and  something  this  resolution  urges  for  the  entire 
labor  movement. 

But  we  could  make  all  of  these  changes  and  more  in  our  unions;  but  unless  we 
change  the  climate  in  which  workers  are  organizing  in  this  country,  we're  not  going 
to  succeed  on  a  level  that  we  need  to  in  order  to  restore  power  to  the  workers. 

Time  and  time  again  we  have  seen  workers  threatened,  punished  and  fired  with 
impunity  just  for  exercising  their  fundamental  rights  to  form  a  union.  We  need  to  mobi- 
lize and  demand  that  the  laws  of  this  country  be  changed  to  restore  workers'  rights  to 
organize.  We  need  a  president  in  the  White  House  who  will  enforce  those  laws. 

Organizing  and  politics  go  hand  in  hand.  It's  not  that  either/or  question.  Nothing 
could  be  clearer.  That's  why  both  must  remain  two,  intertwined,  of  our  top  priorities. 

Brothers  and  sisters,  1  urge  you  to  support  this  resolution  and  take  this  message  to 
organize  the  unorganized  back  home  to  your  unions  so  that  we  can  build  our  labor 
movement  into  a  stronger  and  more  powerful  force  for  workers  today.  Thank  you  very 
much.  (Applause) 

McENTEE:  Thank  you  very  much.  Delegate  at  mike  1. 

LINDA  FOLEY,  The  Newspaper  Guild/CWA:  Thank  you,  Mr.  Chairman. 
I'm  Linda  Foley,  president  of  The  Newspaper  Guild/CWA  and  vice  president  of  the 
Communications  Workers  of  America. 

We  see  in  the  news  every  day  the  tragedy  that  is  the  war  in  Iraq.  But  what  we  don't 
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see  in  the  news  often  is  the  war  that  we're  fighting  here  in  this  country  on  behalf  of 
workers'  rights  and  the  right  to  collective  bargaining. 

Our  members  voted  nearly  10  years  ago  to  join  the  Conununications  Workers  of 
America  and  we've  added  more  than  4,000  members  to  our  sector  during  that  time. 
However,  there  is  a  group  in  California  that  still  does  not  have  collective  bargaining  rights 
even  after  four  years  of  struggle.  This  group  is  150  workers  at  the  Chinese  Daily  News,  who 
voted  four  years  ago  to  be  represented  by  The  Newspaper  Guild/CWA  and  for  a  union  to 
defend  their  right  to  achieve  the  American  dream. 

Unfortunately,  after  they  voted  78  to  63,  the  company  there  appealed  and  appealed 
and  appealed  the  certification  of  that  election.  And  finally,  the  NLRB  threw  it  out  just  a 
few  days  ago.  So  today  they  still  don't  have  the  union  they  chose  four  years  ago  and  they 
still  don't  have  the  right  to  bargain  for  a  better  life  that  they  as  Immigrants  from  Taiwan 
aspire  to. 

When  the  board  threw  out  the  election,  they  said  it  was  because  the  election  was 
tainted  by  a  supervisor  or  someone  who  might  have  been  a  supervisor  who  participated 
in  the  early  days  of  the  election  and  the  organizing  drive.  This  is  a  tragedy  and  these 
workers  during  this  four-year  period  of  time  have  been  subjected  to  aU  kinds  of  abuses  by 
their  anti-union  employer.  They  have  been  berated,  harassed,  fired,  demoted  and  other- 
wise subjected  to  all  kinds  of  abuse  on  the  job,  aU  because  they  wanted  a  voice  at  work. 

Try  explaining  that  to  immigrant  workers  who  came  to  this  country  aspiring  to 
achieve  the  American  dream.  It's  pretty  difficult.  The  Chinese-American  community  in 
Los  Angeles,  a  united  AFL-CIO,  the  Solidarity'  Center,  even  the  CTWU  Telephone  Workers 
Union  in  Taiwan  have  joined  with  dedicated  public  officials  like  Congresswoman  Hilda 
Soils  from  California  and  [Congressman]  Shenod  Brown  from  Ohio  to  help  the  workers 
in  this  struggle,  but  it  hasn't  been  enough. 

Brothers  and  sisters,  the  labor  laws  in  this  country  are  stacked  against  workers  and 
stacked  in  favor  of  anti-union  employers  like  the  Chinese  Daily  News.  Ultimately,  we  have 
to  prevail  in  this  war  here  at  home.  Ultimately,  we  have  to  join  together  on  December 
10th,  Intemational  Human  Rights  Day,  and  stand  up  for  workers'  rights  in  this  country 
and  stand  up  for  the  American  dream  and  those  workers  at  the  Chinese  Daily  News  who 
so  desperately  want  to  share  in  the  freedoms  we  profess  to  stand  for  as  a  nation. 

1  urge  you  to  support  this  resolution  and  support  Intemational  Human  Rights  Day 
on  December  10th.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  2. 

THEODORE  BEKEL,  Associated  Actors  and  Artistes  of  America:  Mr. 

Chairman,  brothers  and  sisters,  my  name  is  Theodore  Bikel  and  I'm  the  intemational 
president  of  the  Associated  Actors  and  Artistes  of  America. 

My  delegation  is  in  favor  of  and  will  vote  in  favor  of  Resolution  No.  1.  We  are  present 
here  and  do  remain  here  precisely  because  we  believe  that  a  divided  house  v\all  hardly 
lead  to  a  greater  and  stronger  labor  movement.  But  let  no  one — no  one — pretend  that  the 
movement  is  not  in  deep  crisis;  the  preamble  to  the  resolution  before  us  so  states.  But  it 
seems  to  assign  the  reasons  for  the  crisis  solely  to  outside  causes,  to  outside  pressures. 

1  submit  to  you  that  the  causes  are  not  only  to  be  found  in  the  hostile  attitude  to 
labor  that  has  long  been  the  tenor  of  the  age.  The  cause  is  not  in  organizational  failures 
alone  but  in  a  lack  of  success  in  the  war  of  ideas.  Unlike  50  years  ago,  we  are  not  now 
able  to  attract  those  millions  entering  the  workforce  who  remain  outside  organized  labor 
because  we  ourselves  have  embraced  an  image  of  America  that  is  a  betrayal  of  labor's 
ideals  and  labor's  history. 

Working  men  and  women  today  look  less  and  less  to  the  dignity  of  labor  because 
they  seek  more  and  more  to  join  the  ranks  of  the  affluent.  It  is  a  psychological  trap 
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fostered  by  those  in  power  that  would  have  us  seduced  by  the  glittering  and  perverted 
image  of  the  shining  city  on  the  hill  promising  not  moral  but  material  riches.  1  submit 
that  we  will  not  recapture  the  moral  ground  for  labor  unless  we  make  clear  to  working 
Americans  that  our  finest  instincts  will  direct  us  to  look  not  to  those  who  have  the  most 
but  to  stand  side  by  side  with  those  who  have  the  least.  (Applause) 

Along  with  the  battles  we  must  wage  with  our  traditional  enemies  from  industry, 
from  govemment  and  from  the  repressive  radical  right,  we  must  also  look  to  ourselves  for 
cause  and  pure.  As  the  Bard  of  Avon  said,  "The  quality.  Dear  Brutus,  is  not  in  our  stars  but 
in  ourselves  that  we  are  underlings."  1  thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Thank  you.  Delegate  at  mike  3. 

KATHLEEN  CASAVANT,  Massachusetts  AFL-CIO:  Mr.  Chairman,  brothers  and 
sisters,  my  name  is  Kathleen  Casavant  and  I  proudly  serve  as  treasurer  of  the 
Massachusetts  AFL-CIO. 

State  federations  have  the  privilege  of  being  able  to  create  a  climate  for  organizing 
in  their  states.  We  have  done  that  in  Massachusetts  through  an  organizing  roundtable, 
where  we  bring  our  affiliates  together  on  a  monthly  basis  over  the  past  several  years  so 
they  can  talk  to  each  other,  so  they  can  learn  from  each  other,  so  that  we  can  bring 
members  of  the  community  together  and  faith-based  organizations  together  to  help  them 
in  their  struggle  to  have  workers  gain  a  voice. 

Some  of  the  things  that  we  have  done,  we  have  asked  them  to  help  us  put  together 
legislation  to  help  workers  unionize. 

Most  recently,  we  filed  a  majority  authorization  bill,  with  the  goal  of  obviously 
passing  legislation  but  with  the  other  two  goals  of  helping  our  unions  organize  and 
understand  the  legislative  process. 

We  have  talked  to  over  half  of  our  legislature  about  union  organizing.  We  have 
brought  workers  who  are  trying  to  organize  into  our  statehouse  with  cadres  of  union 
organizers  to  educate  the  elected  officials  about  the  difficulties  workers  face  on  a  daily 
basis  in  attempting  to  gain  a  voice  at  work. 

We  also  are  using  this  as  an  opportunity  to  mobilize  our  affiliates  and  their  members 
in  educating  the  legislature  about  the  importance  of  organizing. 

On  December  10th,  2003,  we  were  able  to  put  7,000  people  on  the  streets  of  Boston, 
with  IBEW  being  the  lead  union,  and  they  did  a  great  job.  (Applause) 

We  marched  to  the  National  Labor  Relations  Board,  and  we  let  everybody  know  that 
workers'  rights  are  human  rights. 

We  cdso  held  a  hearing  at  the  statehouse  that  day  to  again  educate  the  public  about 
the  difficulties  that  workers  face  on  a  daily  basis. 

We  all  have  the  opportunity  before  us  now  on  December  10th,  2005,  to  do  the  same 
thing.  We  have  the  opportunity.  We  have  the  opportunity,  and  it  is  our  duty  to  ensure 
that  the  public  knows  that  workers'  rights  are  human  rights,  that  our  members  know  that 
workers'  rights  are  human  rights,  and  that  the  legislature  knows  that  workers'  rights  are 
human  rights. 

1  ask  you  to  support  this  resolution,  and  1  ask  you,  please,  to  take  the  opportunity  on 
December  10th,  2005,  this  year  for  all  of  us  to  be  on  the  streets  of  your  cities  and  towns 
to  make  sure  people  know  that  we  all  deserve  a  voice  at  work.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  4. 

BUNN:  My  name  is  Elizabeth  Bunn,  secretary-treasurer  of  the  United  Auto  Workers 
under  the  leadership  of  our  great  president,  Ron  Gettelfinger. 

I  rise  with  my  sister  and  compafiero,  Wendy  Fields-Jacobs,  in  support  of  this  resolution. 
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We  stand  together  to  show  the  world  an  example  of  the  new  faces  and  new  voices  of 
the  UAW,  faces  of  different  colors,  voices  that  include  sopranos  and  altos,  as  well  as  tenors 
and  basses. 

We  are  each  a  product  of  the  new  and  innovative  approaches  to  organizing  in 
which  our  union  has  engaged;  but  we  also  need  to  say  that  within  us  beat  the  hearts 
and  breathe  the  souls  of  proud  UAW  members,  members  who  understand  the  enduring 
legacy  and  profound  power  of  solidarity. 

We  count  as  members  of  the  UAW  tens  of  thousands  of  workers  in  higher  education. 
Most  recently,  workers  employed  as  teaching  and  research  assistants  in  universities  in  the 
public  and  private  sectors  throughout  our  country. 

These  are  workers  who  teach  young  college  students,  who  tutor  them,  who  grade  their 
papers  and  exams.  They  are  also  workers  who  have  been  deemed  in  every  single  case  to 
be  unprotected  by  state  or  federal  labor  laws;  and  in  each  and  every  case,  a  mobilized 
membership  and  an  engaged  labor  movement  fought  and  won  collective  bargaining. 

In  the  state  of  California,  more  than  10,000  academic  student  employees  on  eight 
campuses  have  been  organized,  but  we  would  not  have  been  successful  without  the 
assistance  of  the  CaUfomia  state  federation. 

In  the  state  of  Washington,  more  than  5,000  academic  student  employees  are  now 
part  of  our  movement.  They  organized  and  mobilized  to  win  that  right,  but  they  and  us 
would  not  have  won  without  the  help  of  a  mobilized  and  energized  King  County  Labor 
Council  and  state  fed. 

At  New  York  University,  more  than  3,000  academic  student  employees  won  collec- 
tive bargaining  rights  and  a  first  contract;  but  we  would  not  have  been  successful  without 
the  New  York  City  Central  Labor  Council  and  New  York  state  federation. 

These  workers  endured  the  same  anti-union  tactics  as  workers  in  every  industry  in 
our  country,  including  in  the  case  of  intemational  students,  the  threat  of  deportation  if 
they  supported  a  union.  But  we  won  nonetheless. 

Sisters  and  brothers,  there  continue  to  be  hundreds  of  thousands  of  academic  student 
employees  employed  in  the  public  and  private  sector  all  over  thus  country  who  want  a 
voice  at  work. 

In  the  private  sector,  only  those  who  work  at  New  York  University  are  cunently 
under  contract;  but  workers  at  Columbia,  Tufts,  Brown  and  the  University  of 
Permsylvania  have  demonstrated  majority  support  for  a  union. 

Recently  the  NLRB  selected  by  George  Bush  reversed  a  bipartisan  decision  of  the 
National  Labor  Relations  Board  and  has  mled  that  these  hundreds  of  thousands  of 
workers  are  not  covered  by  the  National  Labor  Relations  Act.  And  so  the  ballots  in  those 
elections  have  been  destroyed  and  those  universities  have  refused  to  bargain  with  the 
unions  that  their  workers  have  selected. 

At  New  York  University,  the  administration  recently  armounced  that  they  will  no 
longer  recognize  the  UAW  as  the  democratic  voice  of  these  workers  and  will  not  bargain 
over  a  new  contract. 

The  fight  at  NYU  is  a  fight  we  have  to  win.  We  have  to  demonstrate  to  the  pillars 
of  the  ivory  tower  that  the  workers  do  not  possess  the  right  to  organize  or  the  right  to 
collectively  bargain  or  the  right  to  speak  through  the  voice  they  have  demoaatically 
selected  because  the  NLRA  conferred  that  right.  Workers  have  the  right  to  organize  and 
bargain  collectively  and  speak  through  the  voice  they  have  democratically  selected 
because  they  have  used  their  collective  power  to  demand  that  right.  And  we  have  to 
demonstrate  to  the  Bush  administration  and  his  anti-union  selections  at  the  NLRB  that 
taking  away  the  rights  under  the  NLRA  of  hundreds  of  thousands  of  workers  will  not  take 
away  their  right  to  democratically  select  a  union.  And  I  believe  we  will  be  successful 
because  of  the  commitment  and  solidarity  of  our  great  labor  movement,  represented  by 
the  leadership  here  today. 
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I  want  to  say  that  in  each  of  these  fights  that  we  have  won  in  the  public  sector,  I 
have  had  the  privilege  to  sit  with  university  presidents  in  meetings  that  were  arranged 
only  because  President  John  Sweeney  arranged  those  meetings.  And  I  have  also  had  the 
privilege  of  sitting  with  President  John  Sweeney  in  small  groups  on  college  campuses  to 
discuss  the  rights  of  our  great  labor  movement.  1  know  that  the  leadership  of  thus  move- 
ment will  continue  to  thrive  under  his  leadership. 

I  also  know  that  this  resolution  represents  a  roadmap,  a  first  step  for  us  to  grow  the 
power  of  workers  in  our  country  and  across  our  borders,  and  I  urge  adoption.  Thank  you. 

Wendy  Fields-Jacobs. 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  4.  It's  a  team. 
WENDY  FIELDS-JACOBS,  UAW:  It's  a  team. 

1  rise  in  support.  1  work  in  the  national  Organizing  Department  under  the  direction 
of  Vice  President  Bob  King,  President  Ron  Gettelfinger. 

We  in  the  UAW  have  embarked  to  dramatically  shifting  our  organizing  program  to  a 
strategic  approach,  which  is  a  key  component  to  our  long-term  building  and  sustaining 
our  collective  bargaining  power.  Our  strategic  campaigns  are  designed  in  the  auto  indus- 
try outside  the  National  Labor  Relations  Board,  [are]  designed  to  build  power  within 
product  as  well  as  the  general  auto  sector. 

For  us,  this  was  a  major  shift  away  from  hot-shop  organizing,  waiting  for  the  phone 
to  ring.  Since  2002,  since  Ron  Gettelfinger  was  elected  president,  we  have,  through  strate- 
gic national  campaigns,  leveraged  and  convinced  1 1  major  corporations  to  sign  neutrality 
and  card-check  agreements  that  cover  over  40,000  nonunion  workers  in  auto.  Thirty 
thousand  are  already  under  first  contract. 

To  further  show  evidence  of  how  important  the  strategic-built  campaigns  are,  we 
have  in  seating  assembly  alone  increased  the  density  from  50  percent  to  80  percent. 
The  average  wage  within  tliree  years  has  moved  from  $13  to  $14  an  hour  to  $19  to  $20 
dollars  an  hour. 

This  is  a  critical  piece  of  rebuilding  our  power  within  manufacturing.  And  for  many 
of  us  it  was  not  a  choice.  We  ran  campaigns  in  the  NLRB,  Johnson  Controls,  we  ran  33 
NLRB  campaigns  and  won  three.  Now,  with  the  card-check  neutrality  agreements,  we 
have  11  under  contract;  three  of  those  contracts  were  ratified  at  1(X)  percent. 

Within  Dana  Corporatton  we  ran  campaigns  for  25  years  and  had  not  won  a  single 
NLRB  campaign.  Today,  we  have  seven  contracts  completed  and  look  to  move  forward. 

So,  brothers  and  sisters,  1  say  to  you  today,  strategic  campaigns  would  not  have  been 
done  without  the  tremendous  support  and  experience  of  the  AFL-CIO  Research 
Department  and  national  Organizing  Department.  They  supported  us  with  in-depth 
analysis,  on-the-ground  resources  that  helped  us  define  our  targets. 

Brothers  and  sisters,  we  have  no  choice.  We  must  have  a  strategic  approach.  We  must 
change  to  organize.  And  we  urge  you  to  support  this  resolution.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  1. 

LEE  SCHILLINGER,  Northeastern  Illinois  Federation  of  Labor:  I  am  the 

president  of  the  Northeastern  Illinois  Federation  of  Labor  and  a  proud  member  of  the 
Lake  County  Federation  of  Teachers,  Local  504. 

In  Lake  County  we've  had  some  organization.  Some  people  will  remember  Carousel  Linen, 
the  UNITE  HERE  organizing  effort,  where  our  friends  from  the  IBEW  brought  out  the  rat. 

We've  had  some  easy  organization — ^because  we've  got  card-check,  we've  organized 
the  adjunct  teachers  at  the  College  of  Lake  County. 

We've  had  an  NLRB  organization  effort  and  we  organized  the  instructors,  the  civilian 
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instructors  at  the  Great  Lake  Naval  Base.  And  our  friends  at  AFSCME  organized  one  of  the 
first  student  school  bus  drivers. 

My  local  has  an  affiliate  at  Woodland.  They  had  signed  a  contract  in  December  cifter 
a  12-day  strike  and  promptly  moved  to  privatize  those  members  of  the  local  that  were  the 
bus  drivers. 

We  need  to  organize  all  of  the  school  bus  drivers  because  we  know  they  will  Wal-Mart 
us  in  every  area  if  we  don't. 

That  school  had  the  Cadillac  of  contracts  as  far  as  bus  drivers  were  concerned,  and 
now  they've  got  the  Wal-Mart  of  contracts  with  Jones,  because  we  need  to  organize  all  of 
the  school  bus  drivers.  That  school  district  is  in  defiance  of  an  arbitrator  and  costing  the 
citizens  of  our  county  and  their  district  $12,000  a  day. 

We  need  to  organize,  we  need  help  to  organize,  we  need  resources  to  organize.  But, 
brothers  and  sisters,  I'm  a  little  leery  of  rebates,  seeing  as  I  never  got  one.  You  always  send 
them  in,  but  nothing  ever  came  back. 

I'd  like  to  see  maybe  if  we  can  find  a  way  to  do  it  with  a  friendly  amendment  of  not 
only  having  some  money  in  rebates,  but  also  rewarding  those  who  are  successful  in 
organizing.  As  Yoda  once  said  to  Luke  Skywalker,  there  is  "do  or  don't  do,  not  try."  We 
need  to  reward  not  only  the  efforts  in  trying,  but  we  also  need  to  reward  those  who  do. 

So  I  would  like  to  see  a  little  friendly  amendment  to  this  resolution  that  we'd  take  a 
portion  of  this  money  that  was  for  the  triers  and  give  some  to  the  doers. 

McENTEE:  Thank  you,  Brother.  Mike  2. 

LOUIS  MALFARO,  Austin  Area  AFL-CIO  Council  (Texas):  Thank  you,  Mr. 
Chairman.  I'm  an  American  Federation  of  Teachers  vice  president,  president  of  the  Austin 
cential  labor  council.  I'd  like  to  move  the  question. 

McENTEE:  Sisters  and  brothers,  the  delegate  has  made  a  motion  to  move  the  previ- 
ous question.  As  you  know,  it's  not  debatable.  The  effect  of  passage  of  this  wUl  be  to  cut 
off  debate,  and  then  we  will  vote  on  the  original  resolution. 

All  those  in  favor  of  moving  the  previous  question,  closing  off  debate,  signify  by  the 
sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

Before  the  body  is  the  adoption  of  Resolution  1,  [Part  1].  All  those  in  favor,  signify 
by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered.  [Part  1  of  the 
resolution]  is  adopted. 

(The  full  text  of  the  resolution  as  adopted  by  the  convention  begins  on  page  194.  The  consti- 
tutional amendments  covered  by  it  appear  in  the  appendix  in  numerical  order.) 

McENTEE:  Committee  report. 

RESOLUTION  NO.  21 

Supporting  AFL-CIO  Unions  Facing  Raids  by  Independent  Unions 

CHAVEZ-THOMPSON:  Resolution  21,  "Supporting  AFL-CIO  Unions  Facing  Raids 
by  Independent  Unions,"  calls  on  affiliate  unions  in  state  and  local  labor  councils  to 
defeat  raids  on  AFL-CIO  unions  by  independent  unions  and  urges  the  Executive  Council 
to  allot  resources  to  defeat  these  raids. 

Mr.  Chairman,  the  committee  recommends  Resolution  21  be  adopted,  and  I  so  move. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You've  heard  the  committee  report.  I  hear  support.  Any  delegate  on  the 
question?  Any  delegate  on  the  question? 
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Seeing  none,  the  action  before  the  house  is  to  adopt  the  resolution.  All  those  in 
favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  21 

Supporting  AFL-CIO  Unions  Facing  Raids  by  Independent  Unions 

WHEREAS,  in  recent  years  there  has  been  an  increasing  amount  of  raids  on  AFL-CIO 
unions  by  independent  unions;  and 

WHEREAS,  such  raiding  activity  undermines  trade  union  solidarity  and  weakens  the 
ability  of  AFL-CIO  unions  to  establish  and  maintain  wage  and  benefit  standards  for  work- 
ing men  and  women  and  their  families;  and 

WHEREAS,  the  AFL-CIO  Fjcecutive  Council  established  a  special  committee,  chaired 
by  ALPA  President  Woerth,  to  develop  a  coordinated  strategy  for  responding  aggressively 
to  the  threats  posed  by  those  independents  that  make  their  living  by  preying  on  already 
organized  workers  or  otherwise  interfering  with  legitimate  organizing  campaigns  by 
AFL-CIO  unions;  and 

WHEREAS,  history  has  shown  that  raider  unions  negotiate  inferior  contracts,  deliver 
little  or  no  services  to  their  members  and  lower  standards  for  all  workers;  and 

WHEREAS,  the  special  committee  has  called  upon  all  affiliates  to  work  together  to 
defeat  these  raiders  and  to  develop  a  coordinated  plan  for  coming  to  the  aid  of  any  affili- 
ate that  is  facing  a  raid;  and 

WHEREAS,  AFSCME  supports  the  work  of  the  special  committee  and  urges  all  affili- 
ates to  heed  its  call  for  unity; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  Convention  calls  upon  all  affiliates, 
including  state  and  local  central  bodies  in  every  state,  to  work  together  to  defeat  these 
unprincipled  attacks  on  trade  union  solidarity;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Convention  urges  the  Executive  Council 
to  accord  priority  consideration  to  providing  the  resources  needed  to  defeat  these  raids. 

(End  Resolution  No.  21) 

McENTEE:  Committee  report. 

RESOLUTION  NO.  22 
Organizing  Professional  Workers 

RESOLUTION  NO.  24 

Associate  Member  Organizations 

RESOLUTION  NO.  25 

Reciprocal  Membership  Agreements 

RESOLUTION  NO.  33 
Public-Sector  Collective  Bargaining 

CHAVEZ-THOMPSON:  The  Resolutions  Committee  has  referred  Resolutions  22,  24, 
25  and  32  to  the  convention  to  be  voted  as  a  block — 33,  not  32. 

Resolution  22,  "Organizing  Professional  Workers,"  commits  the  federation  and  its 
affiliated  unions  to  invest  resources  in  organizing  white-collar  workers  and  conducting 
strategic  outreach  to  this  important  group  of  workers. 

Resolution  24,  "Associate  Member  Organizations,"  endorses  expansion  of  the 
AFL-ClO's  community  affiliate  Working  America  to  include  automatic  enrollment  of 
union  workers  who  have  lost  their  union  jobs  to  job  exporting,  privatization  and  other 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


157 


manifestations  of  employer  greed. 

Resolution  25  urges  AFL-CIO  affiliate  unions  to  adopt  reciprocal  membership 
agreements  to  enable  members  of  participating  unions  who  lose  their  jobs  and  later  find 
work  under  another  contract  with  another  participating  union  to  avoid  paying  another 
initiation  fee. 

Resolution  33,  "Public-Sector  Collective  Bargaining,"  calls  on  the  AFL-CIO  to  push 
for  legislation  to  ensure  collective  bargaining  rights  for  state  and  local  govemment 
employees  and  to  eliminate  "mini-Hatch  Arts"  that  deprive  public  employees  of  full 
participation  in  the  political  process. 

Mr.  Chairman,  the  committee  recommends  that  Resolutions  22,  24,  25  and  33  be 
adopted,  and  I  so  move. 

McENTEE:  You've  heard  the  committee  report.  Do  I  hear  support?  I  hear  support. 
Anybody  on  the  question?  On  the  question? 

Seeing  none,  the  question  before  the  house  is  the  adoption  of  Resolutions  22,  24,  25 
and  33. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no?  The  ayes  have  it, 
and  so  ordered. 

(The  text  of  the  resolutions  as  adopted  by  the  convention  follow.) 

RESOLUTION  NO.  22 
Organizing  Professional- Workers 

For  America's  unions,  membership  growth  depends  upon  our  collective  ability  to 
reach  out  and  attrart  into  our  ranks  new  members  from  all  segments  of  the  U.S.  work- 
force especially  those  that  are  growing  the  fastest.  For  the  last  several  decades,  the  most 
rapidly  expanding  workforce  has  been,  is  and  will  continue  to  be  among  America's 
professional  and  technical  workers. 

Post-industrial  America  has  experienced  seismic  changes  in  the  nation's  workforce — a 
transformation  marked  by  an  explosion  in  the  white-collar  world  of  work.  In  1975,  over 
13.5  million  professional  and  highly  skilled  technicians  were  on  the  job  in  the  American 
economy;  by  2000,  that  numl)er  had  more  than  doubled.  Through  2012,  their  numbers 
will  inaease  by  another  6.5  million  or  23.3  percent,  still  the  fastest-growing  occupational 
group  in  the  nation.  And  while  overall  U.S.  employment  is  projerted  to  increase  by  less 
than  15  percent,  these  occupations  will  account  for  an  astounding  30.3  percent  of  all 
employment  growth. 

The  good  news  for  the  labor  movement  is  that  a  number  of  its  unions  already  repre- 
sent millions  of  workers  in  white-collar  occupations,  providing  a  significant  base  from 
which  organized  labor  can  and  should  grow. 

■  Nearly  4.7  million  (18.2  percent)  of  professionals  are  union  members,  while  12.5 
percent  of  the  overall  workforce  is  organized; 

■  As  union  representation  fell  to  less  than  14  percent  of  the  workforce,  among  profes- 
sionals it  was  more  than  21  percent — a  third  higher; 

■  From  1985  to  2005,  as  overall  union  membership  declined  by  about  1.5  million,  it 
increased  by  nearly  the  exart  same  number  among  professional  and  technical  workers;  and 

■  According  to  the  Department  of  Labor,  over  3  million  professional  and  technical 
employees  already  participate  in  collective  bargaining  organizations — 50  percent  of  those 
professional  employees  are  eligible  for  union  membership. 

Today,  more  than  51  percent  of  all  union  members  are  white-collar  workers,  while 
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professional  and  related  occupations  are  the  largest  contingent  of  union  members  of  any 
occupational  classification.  For  example,  unions  within  the  federation's  Department  for 
Professional  Employees  (DPE)  represent  over  4  million  professionals  in  nearly  400  sepa- 
rate and  distinct  occupations. 

But  the  bad  news  is  that  this  substantial  white-collar  base  is  one  of  organized  labor's 
best  kept  secrets,  a  face  of  America's  unions  that  is  rarely  seen.  Unorganized  professionals, 
academics,  politicians,  the  press  and  even  organizations  allied  with  us  more  often  than 
not  do  not  connect  the  dots  between  the  professions  and  unions.  For  most  white-collar 
workers,  unions  are  seen  as  irrelevant — organizations  useful  only  to  less-skilled,  less- 
educated  workers.  This  is  a  paradox  that  needs  to  change  and  an  image  problem  that 
needs  to  be  rectified. 

If  the  labor  movement,  broadly  defined,  is  to  survive,  expand  and  build  density  in 
the  21st  century,  the  AFL-CIO  must  walk  the  walk  and  talk  the  talk  to  establish  the  rele- 
vance of  the  labor  movement  to  these  workers.  To  begin  that  process,  the  AFL-CIO  must 
address  the  following: 

Organizing:  Federation  assets — including  the  Department  of  Organizing,  the  field  staff, 
the  Organizing  Institute,  the  National  Labor  College,  state  and  local  labor  councils  along 
with  organizing  dollars — must  be  engaged  in  the  business  of  assisting  AFL-CIO  unions  in 
organizing  professional  and  technical  workers.  Collaborative  efforts  must  be  undertaken 
to  create  or  adapt  new  or  existing  organizational  models  for  white-collar  organizing,  par- 
ticularly in  sectors  where  density  is  low,  such  as  information  technology,  financial  services, 
biotech,  etc.  Collaborative  educational  initiatives  between  the  DPE  and  the  National 
Labor  College  to  train  white-collar  organizers  must  be  restarted  with  the  involvement 
of  the  Organizing  Institute  and  with  the  recognition  that  organizing  professionals  is 
distinctly  different  from  organizing  other  workers. 

Outreach:  Programs  that  connect  to  both  today's  and  tomorrow's  professionals  through 
professional  associations  and  on  college  campuses  must  be  expanded: 

■  Professional  associations:  Polling  data,  focus  group  findings  and  other  information 
have  long  shown  that  professionals,  more  than  any  other  occupational  group,  have  a 
strong  affinity  for  direct  membership  in  organizations  that  are  of,  by  and  for  them. 
Professionals  and  other  highly  skilled  white-collar  workers  are  joiners:  They  affiliate  with 
professional  societies  and  associations  to  network,  continue  their  education,  present 
papers  and  attend  programs,  receive  mentoring  and  so  on.  The  AFL-CIO  must  support 
expansion  of  existing  networking  initiatives  with  professional  associations  and  work  with 
the  DPE  and  affiliates  to  establish  a  presence  at  their  meetings  and  conferences.  Stronger 
relationships  between  labor  and  professional  associations  offer  the  potential  for  organiz- 
ing vast  numbers  of  professional  and  technical  workers  and  gain  support  from  these 
organizations  for  legislative  and  other  issues  of  common  concern  as  happened  during  the 
fight  over  overtime  pay. 

■  Community  colleges  and  universities:  Almost  1 7  million  students  are  currently 
emolled  in  these  institutions.  Most  are  preparing  for  a  professional  or  technical  career 
and  are  potential  union  members.  Yet  the  vast  majority  has  little  understanding  of  the 
vital  role  unions  play  in  our  society  and  how  they  work  to  improve  the  status  of  the 
professions  and  help  individuals  achieve  their  career  goals.  Compounding  the  problem 
are  the  on-campus  efforts  of  lavishly  funded,  anti-union  right-wing  groups  that  dissuade 
these  professionals-in-waiting  from  becoming  involved  with  unions  as  they  pursue  their 
careers.  Significant  resources  must  be  devoted  to  expand  existing  programs  that  will  reach 
out  to  students,  change  the  culture  and  pave  the  way  for  future  organizing. 
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Collective  Bargaining:  While  white-collar  workers  care  about  the  same  basic  economic 
issues  as  others — pay,  benefits  and  working  conditions — there  are  others  who  relate  to 
their  status  as  professionals — occupational  standards  and  licensing;  professional  autonomy 
and  integrity  of  their  work  product;  lifelong  learning,  professional  development  and  net- 
working; the  impact  of  technology;  and  contingent  work  arrangements.  Collaboratively 
with  the  appropriate  unions  and  the  DPE,  the  AFL-CIO  should  inventory  best  practices 
now  in  use  by  professional  unions  that  address  these  and  other  issues  and  explore  new 
strategies  that  relate  to  their  occupational  identities  and  resonate  with  white-coUar 
workers,  particularly  young  professionals. 

Public  Policy:  The  AFL-CIO  must  be  out  front  in  addressing  the  overarching  problems 
faced  by  white-collar  workers  as  it  was  in  the  fight  over  overtime  pay.  These  issues  include 
the  offshore  outsourcing  of  their  jobs;  job  displacement  due  to  professional  guest  workers; 
the  transformation  of  full-time  work  into  contingent,  part-time  employment;  loss  of 
overtime  pay  through  misclassification;  the  need  for  pension  portability;  and  ineligibility 
for  workers'  compensation  and  unemployment  benefits  due  to  being  categorized  as 
"independent  contractors." 

Regarding  the  offshoring  crisis,  given  widespread  public  concern  about  the  continued 
export  of  American  jobs,  consideration  should  be  given  to  targeted  state  and  local  ballot 
wedge-issue  campaigns  to  ban  offshore  outsourcing  of  procurement  contracts  particularly 
where  there  are  large  high-tech  workforces.  Most  importantly,  federation-wide  programs 
that  provide  the  opportunity  to  involve  these  highly  educated  and  articulate  workers  in 
back-home,  face-to-face  grassroots  interaction  with  lawmakers  on  these  and  other  issues 
like  the  fight  to  protect  Social  Security  should  be  restored. 

Public  Relations:  AFL-CIO  press  efforts  featuring  the  unionized  professionals  needs  to 
be  ramped  up  substantially  with  particular  emphasis  on  the  federation's  advocacy  on  key 
white-collar  issues.  The  effort  to  tell  the  story  of  labor's  professionals  should  link  their 
work  to  the  community,  e.g.,  the  teachers'  fight  for  smaller  classrooms  is  all  about  quality 
education,  the  nurses'  fight  for  lower  patient  loads  improves  the  quality  of  health  care  for 
patients  and  the  firefighters'  campaign  to  put  more  professionals  in  the  fire  stations  better 
protects  public  safety.  In  addition,  opinion  research  conducted  for  the  federation,  where 
practicable,  should  include  survey  samples  with  appropriate  occupational  balance  to 
assure  representative  demographics  and  timely  issue  questions  relevant  to  professionals. 
Finally,  colleges  and  universities  are  the  training  ground  for  the  next  generation  of  white- 
collar  workers.  The  right  wing  already  provides  tens  of  millions  of  dollars  in  getting  its 
message  out  through  the  college  press  or  altemative  venues.  Consideration  should  be 
given  to  creating  a  labor  link  to  the  college  and  university  presses  as  a  method  for  getting 
out  the  message  about  what  today's  labor  movement  is  doing  for  the  soon-to-be  profes- 
sional workforce. 

At  its  last  Convention,  the  AFL-CIO  policy  resolution  that  outlined  the  federation's 
organizing  game-plan  addressed  the  many  root  causes  for  the  decades'  long  decline  of 
organized  labor.  First  among  them  was  that  "our  economy  has  changed  from  industrial 
based  to  information  based" — a  tiansition  that  the  labor  movement  has  been  slow  to 
recognize  and  adapt  to. 

Collective  action  is  at  the  core  of  what  we,  as  a  labor  movement,  are  all  about.  Every 
union  leader  and  activist  knows  the  success  of  any  collective  action,  whether  it  is  organiz- 
ing, bargaining,  political  action  or  mobilization,  depends  upon  a  precise  understanding  of 
who  the  target  audience  is  we're  trying  to  reach.  The  current  debate  about  the  future 
direction  of  the  AFL-CIO  offers  us  the  chance  to  recognize  the  audience  has  fundamentally 
changed  and  survival  depends  upon  our  ability  to  adapt  to  that  change. 

In  this  regard,  the  AFL-CIO  has  to  more  emphatically  and  publicly  identify  itself  with 
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the  concerns  and  aspirations  of  the  growing  professional  and  technical  workforce.  The 
federation  and  its  affiliated  unions  have  to  think  creatively,  invest  resources,  reshape  the 
image  and  the  message  and  act  strategically  if  we  are  to  attract  them  to  our  side. 
Organizing  the  millions  of  current  and  future  professional  employees  is  essential  to  the 
survival  of  our  labor  movement  and  its  ability  to  regain  its  standing  as  a  dynamic  and 
forceful  advocate  for  all  working  Americans. 
(End  Resolution  No.  22) 

RESOLUTION  NO.  24 

Associate  Member  Organizations 

WHEREAS,  the  continuing  decline  in  union  membership  is  destructive  to  the  well- 
being  of  all  workers,  but  especially  so  for  union  members  who  have  lost  their  jobs  due  to 
outsourcing,  privatization,  corporate  globalization  and  other  manifestations  of  corporate 
greed;  and 

WHEREAS,  displaced  union  members,  as  veterans  of  the  class  stmggle,  deserve  the 
respect,  honor  and  benefits  befitting  their  veteran  status;  and 

WHEREAS,  over  the  years  some  unions  have  developed  associate  member  programs 
of  various  kinds  and  with  various  degrees  of  success;  and 

WHEREAS,  realizing  the  objects  of  such  associate  member  programs — retaining  the 
involvement  of  our  displaced  union  members  and  providing  them  the  best  practicable 
access  to  a  wide  range  of  benefits — is  clearly  beneficial  both  to  our  members  and  to  our 
union  organizations;  and 

WHEREAS,  Working  America,  the  community  affiliate  of  the  AFL-CIO,  has  achieved 
remarkable  growth,  recmiting  1  million  members  in  less  than  two  years,  has  mobilized 
members  to  take  action  and  has  provided  information  to  members  that  has  been  crucial 
in  their  decisions  about  how  to  vote;  and 

WHEREAS,  two  out  of  five  Working  America  members  were  once  union  members 
or  come  from  a  union  family  and  no  longer  had  a  tie  to  the  union  movement,  but  as 
members  of  Working  America  are  especially  responsive  to  our  message; 

Now,  therefore,  be  it  RESOLVED,  that  the  25th  Constitutional  Convention  of  the 
AFL-CIO  endorses  and  supports  the  expansion  of  Working  America  to  incorporate  dislo- 
cated union  members  through  automatic  membership  and  to  expand  Working  America 
to  the  broader  community  of  unorganized  workers  as  practicable,  and  we  hereby  refer  the 
implementation  of  such  a  program  to  the  Executive  Council. 

(End  Resolution  No.  24) 

RESOLUTION  NO.  25 

Reciprocal  Membership  Agreements 

WHEREAS,  the  continuing  decline  in  union  membership  is  destructive  to  the  well- 
being  of  all  workers  but  especially  so  for  union  members  who  have  lost  their  jobs  due  to 
outsourcing,  privatization,  corporate  globalization  and  other  manifestations  of  corporate 
greed;  and 

WHEREAS,  displaced  union  members,  as  veterans  of  the  class  struggle,  deserve  the 
respect,  honor  and  benefits  befitting  their  veteran  status;  and 

WHEREAS,  in  years  past — usually  quite  far  in  the  past — some  unions  negotiated 
reciprocal  agreements  regarding  the  payment  of  initiation  fees;  and 

WHEREAS,  such  reciprocal  agreements,  for  the  most  part,  have  not  been  updated  in 
decades  and  many  of  the  unions  that  were  party  to  such  agreements  have  been  sub- 
sumed by  multiple  mergers; 

Now,  therefore,  be  it  RESOLVED,  that  the  25th  Constitutional  Convention  of  the 
AFL-CIO  endorses  and  supports  the  concept  of  reciprocal  membership  agreements,  which 
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provide  that  members  of  participating  unions  affiliated  with  the  AFL-CIO  that  are  in 
good  standing  at  the  time  of  losing  their  jobs  for  any  reason  except  discharge  for  just 
cause  and  who  later  attain  employment  in  a  job  under  contract  with  any  other  participat- 
ing union  affiliated  with  the  AFL-CIO,  shall  be  relieved  of  the  requirement  of  paying 
another  initiation  fee.  We  therefore  urge  all  affiliated  national  and  international  unions 
to  adopt  such  reciprocal  agreements. 
(Etid  Resolution  No.  25) 

RESOLUTION  NO.  33 
Public-Sector  Collective  Bargaining 

"JVo  issue  is  more  important  for  the  futiire  than  the  procedures  through  which  the  legal  framework 
of  collective  bargaining  evolves. " 

John  Dunlop,  Seaetary  of  Labor  1974-1976 

A  key  success  of  the  New  Deal  was  the  passage  of  the  Wagner  Act  in  1935.  Sponsored 
by  New  York's  Sen.  Robert  Wagner  and  championed  by  President  Franklin  Roosevelt,  the 
Act  was  labor's  Magna  Carta. 

The  Act  enabled  workers  to  organize  and  form  unions  and  assured  every  private- 
sector  worker  the  right  to  collective  bargaining.  It  also  set  the  stage  for  a  generation  of 
union  victories.  The  Act  may  have  been  weakened  over  the  past  seven  decades,  but  it 
still  benefits  workers  throughout  the  nation. 

Collective  bargaining  is  largely  responsible  for  the  reforms  that  have  transformed 
how  Americans  work  and  how  they  are  paid.  But  collective  bargaining  is  not  just  about 
legal  protections  and  working  conditions:  It  is  about  dignity  and  justice.  Ultimately, 
collective  bargaining  is  about  empowering  workers. 

And  yet  millions  of  public  employees  are  denied  this  basic  right.  The  Wagner  Act  and 
other  legislation  that  followed  have  failed  to  extend  bargaining  rights  to  state  and  local 
government  workers.  Over  the  years,  collective  bargaining  has  been  granted  to  federal 
employees. 

A  number  of  states  and  jurisdictions  have  adopted  legislation  to  provide  limited 
collective  bargaining  rights  to  their  employees.  But  the  sad  tmth  is  that  there  are  still  24 
states  that  do  not  have  statutes  guaranteeing  public  employees  the  right  to  bargain.  As  a 
result,  an  estimated  2.5  million  public  employees  lack  workplace  equity  and  justice. 

Beyond  not  having  bargaining  rights,  many  of  these  Scmie  employees  are  denied 
fundamental  citizenship  rights.  They  are  prohibited  by  a  series  of  state  and  local  "mini- 
Hatch  Acts"  from  being  involved  in  politics.  As  a  result,  they  are  unable  to  influence  the 
policymakers  who  can  grant  bargaining  and  other  workplace  rights.  It  is  a  cruel  paradox 
that  keeps  millions  of  union  brothers  and  sisters  from  gaining  dignity  in  the  workplace. 

Thirty  years  ago,  John  Dunlop  recognized  that  improvements  were  needed  to  govern 
bargaining  in  both  the  public  and  private  sectors.  But  in  the  succeeding  three  decades,  no 
real  progress  has  been  made  on  the  national  level  to  grant  state  and  local  govemment 
employees  these  rights.  The  issue  of  why  these  rights  have  not  been  extended  isn't 
partisan  politics.  It  is  a  problem  of  resolve. 

Regardless  of  which  party  held  a  majority  in  Congress,  the  expansion  of  collective 
bargaining  rights  for  public  employees  has  been  dead  in  the  water. 

The  federation  and  all  of  its  affiliates  must  champion  the  cause  of  collective  bargain- 
ing for  state  and  local  govemment  employees.  We  must  dedicate  the  same  effort  and 
energy  to  these  rights  to  our  public-sector  members  as  we  do  in  expanding  and  reforming 
these  rights  for  private-sector  brothers  and  sisters. 

Based  on  the  foregoing,  the  International  Association  of  Fire  Fighters  submits  this 
resolution: 

Whereas,  gciining  collective  bargaining  rights  for  all  workers  is  a  critical  mission  of 


162 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


the  AFL-CIO;  and 

Whereas,  many  public  employees  continue  to  this  day  to  be  denied  the  right  to 
national  collective  bargaining;  and 

therefore,  Be  it  resolved,  that  the  AFL-CIO  will  pursue  legislation  to  enact  a  national 
collective  bargaining  law  for  state  and  local  government  employees;  and 

Be  it  further  resolved,  that  the  AFL-CIO  will  encourage  state  federations  and  central 
labor  councils  to  initiate  and  support  legislation  that  grants  state  and  local  government 
public  employees  collective  bargaining  and  organizing  rights  in  states  that  do  not  have 
such  laws;  and 

Be  it  finally  resolved,  that  the  AFL-CIO  wdll  encourage  state  federations  and  central 
labor  councils  to  initiate  and  support  legislation  to  eliminate  "mini-Hatch  Acts"  that 
deprive  public  employees  the  right  to  participate  fully  in  the  political  process. 

(End  Resolution  No.  33) 

McENTEE:  Mr.  Chairman,  that  represents  a  partial  report  of  the  Resolutions 
Committee.  Thank  you,  delegates. 

SWEENEY:  We're  expecting  the  Reverend  Jesse  Jackson  in  a  couple  of  minutes. 
So  we'll  take  a  five-minute  break. 

...The  convention  took  a  brief  recess. 

SWEENEY:  Brother  Tom  Buffenbarger  has  a  very  happy  announcement  to  make. 

VICE  PRESIDENT  THOMAS  BUFFENBARGER,  Machinists:  Brothers  and  sis- 
ters, while  we  have  these  few  moments  to  ourselves,  we  are  very  proud  on  behalf  of  all 
the  1AM  members  and  all  the  union  members  who  work  at  the  Cape  in  Florida  that  the 
Space  Shuttle  Discovery  was  successfully  launched  this  morning.  The  United  States  is 
back  in  space.  (Applause) 

Let's  hear  it  for  all  those  who  make  that  possible.  It's  the  union  members  who  work 
at  the  Cape. 

SWEENEY:  Is  President  Gage  in  the  hall,  AFGE  president? 
...The  convention  took  a  brief  recess. 

SWEENEY:  The  convention  will  come  to  order.  Delegates,  please  take  your  seats. 

Sisters  and  brothers,  everywhere  you  go  in  the  world,  people  know  about  the 
Reverend  Jesse  Jackson.  They  know  that  for  more  than  40  years  he's  been  involved  in  the 
struggles  for  civil  rights  and  peace  and  empowerment  for  the  powerless  and  economic 
and  social  justice  in  America  and  in  many  other  countries.  That's  what  the  world  knows. 

But  we  in  the  union  movement  see  Reverend  Jackson  as  even  more.  We  know  him 
as  one  of  our  best,  strongest,  most  consistent  supporters  and  allies. 

For  two  generations,  there's  no  one  in  America  who  has  walked  more  picket  lines, 
spoken  at  more  union  rallies,  ttaveled  more  miles  and  fought  harder  to  strengthen  the 
freedom  of  workers  to  organize  into  unions  than  Jesse  Jackson. 

I'm  proud  to  introduce  one  of  the  best  friends  of  America's  working  families,  an  ally 
we  can  always  count  on,  the  Reverend  Jesse  Jackson. 

REVEREND  JESSE  L.  JACKSON  SR. 
Rainbow/PUSH  CoaUtion 

At  this  hour  of  challenge  to  the  American  working  people  and  the  pains  and  fears  of 
terrorism  here  and  around  the  world,  let  us  pray. 

Hear  our  prayer,  Dear  God.  Keep  us  sttong  and  yet  humble  in  thy  presence.  Forgive 
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us  for  our  sins  and  the  foolishness  of  our  ways.  Empower  and  enfranchise  working  people 
and  their  families  and  their  children.  Afford  them  the  dignity  that  they  deserve  and  the 
joy  that  is  theirs  to  have. 

Bless  this  AFL-CIO  that  it  might  maintain  the  strength  to  be  a  voice  of  conscience 
and  strength  for  those  whose  backs  are  against  the  wall.  Be  the  wind  beneath  our  wings 
and  assure  the  victory  will  be  assured.  Amen. 

President  Sweeney,  President  McEntee  and  to  the  Mine  Working  family  and  to  Sister 
Thompson  and  all  of  you  who  are  here  today,  I  thank  you  for  allowing  me  to  share  with 
you  on  this  historic  occasion.  We  meet  in  this  time  of  turmoil  and  tension.  We  would  be 
advised  by  the  freedom  spiritual,  "keep  your  eyes  on  the  prize."  The  winds  of  hostility 
and  policies  of  retreat  from  social  justice  and  shared  economic  security  are  blowing,  yet 
we  must  keep  our  eyes  on  the  prize. 

August  6th,  the  40th  anniversary  of  the  Voting  Rights  Act  of  1965,  this  administra- 
tion will  not  commit  to  Voting  Rights  Act  reauthorization,  with  its  enforcement  provi- 
sions, and  would  rather  focus  on  the  diversion  of  so-called  voter  fraud,  rather  than  access 
and  enforcement. 

The  Voting  Rights  Act  affects  us  all.  When  Tom  DeLay  maneuvers  congressional  seats  in 
Texas  to  bring  in  more  anti-labor,  anti-gender  equality  votes  into  Congress,  it  affects  us  all. 
Leadership  must  stand  together  in  this  time  of  crisis. 

When  [Govemor]  Perdue  in  Georgia  expands  the  voter  barriers  and  restrictions  and 
labor-suppressing  schemes  on  the  working  poor,  it  affects  us  all.  We  must  keep  our  eyes 
on  the  prize. 

We  must  demand  that  our  government  prioritize  reinvestment  in  America  and  put 
America  back  to  work,  rather  than  exporting  jobs  and  capital  and  industry  and  importing 
cheap  labor  and  cheap  products. 

The  100  largest  cities  have  a  majority  black  and  Latino  population.  They  are  working 
people  who  need  skilled  apprenticeship  and  joumeyman  training.  The  trade  union  move- 
ment must  have  a  plan  to  include  and  integrate  in  order  to  have  moral  authority.  Keep 
our  eyes  on  the  prize. 

Wal-Mart  exploits  the  growing  anti-union  alienation  in  the  cities.  We  must  locate  job 
ttaining  and  apprenticeship  programs  in  the  cities  to  expand  the  ranks  of  our  building 
and  construction  tiade  unions. 

We  must  go  South.  The  red  states  represent  the  region  of  hurt  and  hope  and  need. 
The  deep  South,  the  richest  soil,  and  yet  the  most  working  poor  people  with  the  greatest 
need  for  what  collective  bargaining  has  to  offer. 

The  Rainbow  Coalition  and  labor  must  lead  initiatives  on  issues  of  right  to  organize, 
health  care,  livable  wages  and  job  tiaining — state  by  state,  a  labor  and  civil  rights  agenda. 

We  hope  that  you  will  pass  a  resolution  at  this  convention  to  support  Voting  Rights 
reauthorization  and  the  March  on  August  6th  in  Atianta,  Georgia,  and  make  public  your 
commitment  state  by  state  with  a  plan  to  challenge  right  to  work  laws. 

Today  we  meet  under  intense  pressure  and  scrutiny  amid  heated  debate.  The  pressure 
comes  at  us.  Profits  up,  wages  dovm.  Pressure. 

A  policy  of  exporting  jobs  and  capital  and  importing  workers  to  exploit  and  products 
to  buy.  Pressure. 

CEO  salaries  soaring,  workers'  benefits  cut.  Pressure. 

Tax  cuts  for  the  wealthy  and  the  corporations,  job  and  benefit  and  service  cuts  for 
working  families  and  the  poor.  Pressure. 

Fifty  million  without  health  insurance,  millions  more  one  illness  away  from  bank- 
mptcy  and  costs  are  soaring.  Pressure. 

A  war  of  choice  in  Iraq  tuming  into  an  occupation,  $200  billion  and  rising. 
Seventeen  hundred  Americans  dead,  thousands  more  maimed.  A  civil  war  beginning 
while  states  and  cities  cut  education  and  Medicaid  and  vital  infrastructure.  Pressure. 
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An  administration  at  war  on  workers,  opposed  to  minimum  wage,  using  the  Labor 
Department  to  target  workers  and  not  defend  them;  turning  the  NLRB  to  co-conspirators 
into  trampling  labor  laws.  Pressure. 

Second-class  schools  and  first-class  jails.  Pressure. 

Right  to  work  on  the  march;  right  to  organize  undermined.  Pressure. 

The  heated  debate  comes  from  within.  We  can't  continue  doing  the  same  thing  and 
expect  a  different  result.  Change  is  vital.  We  must  change  to  meet  the  pressure.  Debate  is 
expected  and  essential.  Pressure  and  heat. 

Pressure  in  the  family  home  leads  to  domestic  violence  and  anger  and  separation 
and  abandonment  and  divorce.  Pressure  in  the  house  of  labor  can  lead  in  the  same  direc- 
tion, but  we  can  choose  to  go  another  way. 

Under  pressure  and  heat,  workers  reshape  iron  into  forms  that  lead  to  human 
progress:  Rails  and  bridges  and  cars.  Under  pressure  and  heat,  if  there  is  more  alloy  than 
metal,  workers  can  forge  something  strong  and  something  great. 

Under  pressure,  we  must  reshape  priorities  and  increase  our  determinatton.  We  must 
not  crack  or  come  apart  and  turn  on  each  other  under  pressure.  (Applause) 

Blacks  and  Latinos  must  coalesce  and  not  co-annihilate.  We  must  learn  to  share 
power  as  we  are  doing  now  In  Los  Angeles,  as  we  have  done  in  Houston,  Denver  and 
Chicago.  We  must  not  fight  each  other  over  cmmbs. 

Under  pressure,  we  cannot  allow  Mexican  American  immigrants  to  be  used  as  pawns 
and  blacks  to  be  scapegoats.  We  must  turn  to  each  other,  not  on  each  other.  These  groups 
now  constitute  the  most  available  source  of  urban  labor  in  the  top  100  markets. 

Labor  at  every  level  from  service  unions  and  to  the  building  trades  must  open  up  to 
these  workers.  These  groups  are  allies.  They  must  not  be  alienated  for  lack  of  inclusion. 

Under  pressure  on  labor,  you  must  debate  and  you  must  change;  but  you  must  be 
able  to  differ  and  still  come  together.  (Applause) 

The  intrasquad  struggle  must  not  leave  so  much  blood  on  the  field  that  you  cannot 
compete  in  the  interleague  games.  (Applause) 

This  fight  is  not  us  versus  us,  it's  us  versus  them  and  them  is  coming  at  us  real  hard. 
(Applause) 

We  must  leam  to  fight  internally  but  coalesce  externally  against  those  who  would 
destroy  both  sides  of  intemal  struggles. 

We  who  are  supporters  of  the  House  of  Labor  must  choose  reconciliation  and  not 
just  choose  sides. 

There  are  those  who  say  labor  must  invest  more  in  organizing  workers  and  go  South 
where  there  are  so  many  unorganized  working  poor  And  they  are  right.  There  are  those  who 
say  we  must  wage  political  batties  to  stiengthen  workers'  rights.  And  they  are  right,  too. 

In  2000  and  2004,  we  won  the  elections,  but  we  lost  the  count.  If  we  won  and  had 
fraud  not  corrupted  these  electoral  successes,  we  would  have  a  different  agenda  today.  If 
the  last  two  elections  had  not  been  determined  by  voter  fraud  and  manipulation,  we 
would  have  a  tailwind  behind  our  back.  There  would  have  been  a  sense  of  celebration,  as 
opposed  to  anger  and  anguish,  of  the  righmess  of  our  cause,  the  soundness  of  our  institu- 
tions, with  better  days  ahead  for  working  people  in  our  country  and  in  our  hemisphere. 

But  because  of  the  outcome  of  these  two  elections,  we  are  now  into  radical  introspec- 
tion that  could  lead  to  disintegration  of  our  strength.  Now  we  must  play  under  pressure 
and  against  the  clock. 

We  in  dvil  rights  and  labor  are  used  to  negotiating  tough  deals.  Now  we  must  do  a  difficult 
thing  and  agree  to  disagree  and  still  negotiate  operational  unity  within  our  own  family. 

Everyone  who  cares  about  progressive  reform  in  America,  civil  rights,  women's  rights, 
the  environment,  workers'  rights,  decent  wages,  good  education,  affordable  health  care, 
secure  retirements,  a  sttong  America,  has  a  stake  in  labor  growing  stionger,  not  weaker; 
bolder,  not  broken. 
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Change  isn't  easy.  Change  requires  debate.  Debate  causes  friction.  Friction  causes 
sparks.  Those  sparks  can  light  the  way  if  they  do  not  bum  down  the  house.  Strong  leader- 
ship is  vital  now,  for  the  pressure  won't  stop  until  we  release  new  energy  to  challenge  it. 

We  must  be  driven  by  a  vision.  Unity  is  not  enough.  If  there  is  unified  blindness,  a 
one-eyed  man  is  king  in  a  blind  city.  Or  if  there  is  power,  not  appropriately  applied,  we 
will  not  get  the  desired  results. 

We  need  a  vision  that  makes  room  for  all  of  us.  It  must  be  accompanied  by  a  will  to 
fight  and  go  public  with  our  pain.  The  Bible  says,  "Without  vision,  the  people  perish." 

Let  us  fight  about  the  best  way  to  organize  and  unite  around  a  common,  external 
agenda,  empower  workers  and  hold  corporations  accountable;  stop  CAFTA  and  start  mak- 
ing sense  in  our  trade  policy.  That's  our  struggle.  Reinvest  in  America  and  put  America 
back  to  work.  Don't  subsidize  companies  to  take  jobs  abroad. 

Invest  in  people,  not  tax  cuts  for  the  few. 

Strengthen  Social  Security  and  stop  the  effort  to  dismantle  it.  Bush  has  offered  a  plan 
that  has  only  two  certain  results:  more  poverty  among  seniors  and  more  debt  for  the 
nation.  We  must  unite  to  stop  this  threat  to  America's  most  successful  social  program, 
Social  Security.  (Applause) 

What  is  our  vision  that  unites  us?  Affordable  health  care  for  all,  an  education  of 
equal  high  quality  for  all,  good  jobs  with  good  wages  and  lift  the  poor  by  raising  the  min- 
imum wage.  (Applause) 

Good  jobs  through  energy  independence  as  called  for  by  the  Apollo  Alliance  that 
labor  leads,  not  a  big  oil  energy  plan  that  leaves  us  more  dependent  on  the  shifting  sands 
of  the  Persian  Gulf. 

Honor  the  soldiers.  Provide  them  with  the  equipment  they  need  and  bring  them 
home.  (Applause) 

And  bring  them  home.  (Applause) 

And  bring  them  home  with  a  job  when  they  get  home.  (Standing  ovation) 
And  health  insurance  when  they  get  home  and  a  decent  house  when  they  get  home. 
(Applause) 

We  fought  to  bring  down  a  dictator.  We  should  not  occupy  Iraq,  nor  remain  in  the 
middle  of  a  civil  and  religious  war. 

Immigration,  we  need  a  new  hemispheric  vision.  Hear  this:  Immigration  is  up  from 
about  500,000  a  year  to  2  million.  Mexico  is  not  a  foreign  nation.  In  reality,  Mexico  is  not 
back  door.  Mexico  is  next  door.  It  is  a  partner  with  enormous  potential  that  is  now  being 
manipulated  with  which  we  must  come  to  grips. 

Mexico  purchases  $250  billion  a  year  in  U.S.  product,  more  than  Italy,  France,  Spain, 
Germany,  England  and  Japan  combined.  Mexico  is  next  door,  not  back  door. 

Regain  the  basic  human  right  to  organize.  Maids  in  New  York  and  Chicago  make  $18 
to  S20  an  hour  and  receive  health  care  and  retirement  benefits.  Those  same  maids  in 
Atlanta  without  a  union  make  $8  an  hour  with  no  benefits. 

Current  labor  law  puts  workers  at  risk.  Progressives  of  all  stripes  should  join  unified 
labor  in  demanding  passage  of  the  Employee  Free  Choice  Act  now.  (Applause) 

Our  future  is  to  confront  the  unorganized  market,  to  go  South,  to  challenge  workers 
in  the  South  to  choose  real  economic  needs  over  culture,  insecurity  and  racial  division. 

Just  as  slave  labor  and  organized  labor  could  not  coexist,  organized  labor  and  right  to 
work  laws  cannot  long  endure.  We  must  fight  right  to  work  laws  and  give  workers  their 
basic  American  right  to  collective  bargaining.  (Applause) 

We  must  use  our  moral  strength  to  lift  workers  from  racial  battleground  to  economic 
common  ground  and  moral  higher  ground.  Don't  turn  on  each  other  when  they  close 
your  plant  and  cut  the  lights  out  and  take  your  job  to  a  cheap  labor  market  abroad. 
Whatever  your  racial  or  religious  disposition  may  be,  we  all  look  amazingly  similar  in  the 
dark.  Let's  turn  the  lights  back  on  and  put  America  back  to  work.  (Applause) 
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A  fair  and  independent  judiciary  that  will  defend  our  rights,  not  attack  them.  The 
so-called  moderate's  deal  in  the  Senate  was  a  cave-in  from  a  civil  rights  and  labor  point 
of  view,  not  compromise.  It  protected  the  minority  in  the  Senate  but  did  not  protect 
minorities  and  labor  outside  the  Senate. 

After  confirming  three  right-wing  judges  in  the  Court  of  Appeals,  Bush  is  now  bent 
on  swinging  the  Supreme  Court  to  the  right  with  his  nomination  of  Mr  Roberts,  Judge 
Roberts.  Roberts  has  the  appearance  of  a  velvet  glove  but  within  it  is  an  iron  fist.  This 
appointment  represents  one  less  woman,  one  less  advocate  for  women's,  labor  and  civil 
rights  on  the  court.  And  there  are  still  no  Hispanics  on  the  court.  This  is  an  unacceptable, 
un-American  arrangement.  We  demand  that  there  be  fairness  at  every  level  in  our 
Supreme  Court.  (Applause) 

Our  allies  in  the  Senate  must  not  cozy  up  to  wolf  politics  in  sheep  clothing.  These 
right-wing  ideologues  want  to  return  the  Constitution  to  the  days  when  labor  unions 
were  illegal  as  a  restiaint  of  trade,  when  corporations  were  free  to  hash  the  environment 
and  export  their  workers,  when  apartheid  was  the  law  of  the  land.  We  must  fight  with 
full  force  and  principle  the  right-wing's  assault  on  our  judiciary,  its  blatant  power  grab  to 
stack  the  courts  with  radical  conservative,  anti-civil  rights,  anti-labor,  anti-women,  anti- 
environment,  anti-justice  judges.  On  these  principles,  we  cannot  compromise. 

When  all  the  unions  and  protesting  civil  rights  organizations  and  churches  are  under 
IRS  audits,  when  public  broadcasting  is  under  venomous  attack,  we  must  tell  it.  We  have 
no  choice  but  to  fight  back. 

Atlanta,  August  6,  pressure  and  heat.  We  must  show  immediately  that  we  will 
continue  to  build  through  the  pressure  and  the  heat.  Even  as  we  fight  internally,  we  will 
coalesce  against  our  enemies  externally. 

So  on  August  6th,  2005,  the  40th  anniversary  of  the  Voting  Rights  Act  signed  by 
Johnson  and  wimessed  by  Dr  King  in  1965,  we're  going  to  march  again,  march  to  reau- 
thorize the  Voting  Rights  Act,  march  for  workers'  right  to  organize,  march  for  compre- 
hensive immigration  reform,  march  for  an  end  to  the  war  in  Iraq,  march  for  high-quality 
health  care  and  education  for  all.  We  shall  go  back  to  the  sheets  and  take  our  case  to  the 
people.  (Applause) 

On  August  6th,  40  years  ago,  blacks  and  Latinos  were  enfranchised,  whites  were  freed 
and  labor  advanced.  Asian  Americans,  Latinos,  Native  Americans  were  empowered  with 
the  language  provisions  of  the  Voting  Rights  Act.  We  all  won.  Dr.  King's  last  campaign  in 
Memphis,  he  knew  that  the  right  to  vote  and  the  right  to  organize,  shared  economic 
security  and  health  security,  go  hand  in  hand.  Thus  we  march  in  Atlanta  for  Voting 
Rights  Act  reauthorization,  end  the  right  to  work  laws  and  end  the  expensive  war  in  Iraq 
that  has  gone  awry. 

WTien  the  Georgia  state  legislature  passes  a  voter  ID  bill  reducing — making  it  harder 
to  register — ^we  have  no  choice  but  to  fight  back.  When  students  at  Georgia  Tech  and  the 
University  of  Georgia  can  use  their  student  IDs  to  register  to  vote,  because  they  are  in 
"state"  public  schools,  but  students  at  Clark,  Emory  and  Morehouse  cannot,  because 
those  are  so-called  "private"  schools,  we  must  fight  back. 

In  many  parts  of  the  state,  seniors  and  others  without  transportation  must  go  to  the 
next  county  and  get  an  ID.  This  amounts  to  a  poll  tax. 

We  have  written  to  Attomey  General  Gonzales  to  discuss  voting  rights  protections. 
So  far,  he  has  not  met  with  us,  saying  he  is  waiting  for  instructions  from  President  George 
Bush.  Attomey  General  Gonzales  must  enforce  the  Voting  Rights  Act  and  reject  the 
repressive  Georgia  voter  legislation.  Our  democracy  demands  nothing  less.  We  cannot 
fight  for  democracy,  live  and  die  for  it  in  Iraq,  and  don't  have  it  at  home.  We  demand 
voter  reauthorization  and  we  demand  it  right  now.  (Applause) 

And  we  demand  it  now. 

We're  inextricably  bound  together,  that's  why  we  sing  "Solidarity  Forever."  We're 
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inextricably  bound. 

If  there's  a  leak  in  the  inner  tube  of  democracy,  it  affects  the  whole  tire.  No  matter 
where  the  nail  sticks,  we  all  hurt  when  the  tire  is  punctured.  The  Native  American  vote  in 
South  Dakota,  the  Latino  vote  in  the  Southwest,  black  and  Latino  votes  in  the  South 
advance  the  fight  for  workers'  right  to  organize,  for  women's  fight  for  self-determination. 
We  are  all  inextricably  bound.  When  fraud  is  visited  upon  black  and  brown  voters  in  the 
South,  it  disenfranchises  workers  and  human  rights  everywhere. 

August  6,  be  in  Adanta  in  big  numbers. 

Lastly,  lest  we  forget,  the  entire  Congress — as  we  struggle  about  positioning  within 
labor  and  between  labor,  lest  we  forget,  the  clock  keeps  ticking. 

The  calendar  loses  another  page  every  day.  The  entire  Congress  is  up  for  re-election 
next  year,  one-third  of  the  U.S.  Senate.  There  are  major  state  races  for  govemor  and  state 
offices.  We  must  not  let  our  internal  fights  weaken  our  cooperation  in  these  vital  extemal 
fights.  We  need  a  new  Congress,  a  new  Senate.  We  must  fight  and  keep  our  eyes  on  the 
real  prize.  Can  1  get  a  witness?  (Applause) 

Keep  our  eyes  on  2006.  Keep  our  eyes  on  the  Senate.  Keep  our  eyes  on  the  Congress. 
Keep  our  eyes  on  right  to  organize.  Keep  our  eyes  on  an  NLRB  that's  not  anti-labor.  Keep 
our  eyes  on  the  real  prize.  (Applause) 

Lastly,  we  must  make  a  stiategic  adjustment. 

Today,  1  must  say,  1  am  not  pleased  with  Democrats;  and  1  am  not  scared  of 
Republicans.  (Applause) 

1  am  not  pleased  with  Democrats;  and  I  am  not  scared  of  the  Republicans. 

We  must  frame  a  new  partnership  and  not  be  a  pawn  in  the  struggle  for  our  dignity 
and  identity.  Republicans,  with  their  states'  rights  ideology,  stiongly  attack  us.  Democrats 
offer  a  weak  defense  with  a  fuzzy  ideology.  Under  their  watch,  we've  borne  the  brunt  of 
NAFTA,  and  now  CAFTA,  and  three  strikes — it's  not  an  accident  that  today  the  DLC  meets 
in  Ohio,  as  labor  argues  in  Chicago.  No  labor  leader  is  invited  to  the  DLC  meeting,  no 
civil  rights  leader.  The  DLC  embraces  CAFTA  and  sells  admission  to  its  conference  to  cor- 
porate lobbyists.  We  do  not  need  one  party  with  two  names.  The  DLC  is  not  a  legitimate 
extension  of  the  Democratic  Party.  It  uses  the  brand.  (Applause)  It  is  a  privatized  interest 
group  of  corporate  lobbyists.  We  register  voters.  They  take  credit  for  victory  and  become 
analysts  and  consultants  and  form  joint  ventures  with  Republicans  when  we  lose. 

I  say,  we  register  voters,  they  take  credit  for  victory  and  they  become  analysts,  con- 
sultants and  form  joint  ventures  with  Republicans  when  there  is  defeat. 

We  must  go  on  the  offensive.  We  must  open  up  the  process  with  a  third  rail.  Say 
third  rail.  Say  third  rail. 

DELEGATION:  Third  rail. 

JACKSON:  We  must  negotiate  a  new  deal  with  the  Democratic  Party  and  change  the 
options  of  the  radical  right.  We  must  use  litigation,  legislation,  state  referendums  and  bal- 
lot initiatives,  demonstiations.  We've  joined  the  party,  but  the  party  must  join  our  move- 
ment for  fundamental  change.  We  must  change  the  political  environment  by  moving  the 
Earth  with  massive  ground  action. 

Chicago — Cecil  Roberts,  here's  what  makes  Chicago  move.  There's  something  called 
the  elevator  tiain.  There  are  two  hacks  and  there's  a  third  rail.  Without  the  third  rail,  the 
train  on  the  two  hacks  just  doesn't  move.  It's  the  third  rail  where  the  electricity  is,  the 
change  agent.  In  slavery,  the  liberals  said,  "Be  kind  to  them."  Conservatives  said,  "They 
are  our  property."  Abolitionists,  the  third  rail,  said,  "End  the  system."  The  third  rail. 
That's  where  the  heat  is.  That's  where  the  juice  is. 

The  women's  struggle  for  the  right  to  vote  did  not  come  from  either  party,  it  was  an 
independent,  third-rail  action.  The  labor  struggles  in  the  '30s  were  not  led  by  either  party. 
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It  was  an  independent  worker's  real  needs,  not  party  needs. 

The  1954  Supreme  Court  battle  for  equal  education  was  independent. 

The  '55  bus  boycott  against  segregation  was  independent.  Third  rail. 

The  '64-' 65  Civil  and  Voting  Rights  Act  struggles  were  independent.  They  were  third 

rail. 

1  remember  when  Dr.  King  met  with  Lyndon  Johnson  in  the  White  House  in  '64 
after  receiving  the  Nobel  Peace  Prize  and  said,  "President  Johnson,  1  thank  you  for  the 
reception,  but  we  really  do  need  the  right  of  all  Americans  to  vote."  President  Johnson 
said,  "Dr.  King,  1  really  like  you  very  much — ^you  know  1  like  you — but  1  cannot  give  you 
the  right  to  vote.  1  wish  1  could,  but  1  can't.  And  Congress  can  but  it  won't.  So  I  can't,  but 
I  wish  1  could.  Therefore,  you  cannot  have  the  right  to  vote." 

We  went  to  Selma.  We  bled  enough  and  died  enough  and  risked  enough.  The  third 
rail.  We  wrote  the  Voting  Rights  Act  in  blood.  It  was  co-signed  in  ink.  When  we  act,  we 
make  the  whole  nation  move.  (Applause) 

My  1984  and  1988  presidential  campaigns  were  independent,  they  were  third  rail. 
We  paved  the  way  for  the  1986  Senate  victories  and  the  Clinton  '92  and  '96  victories.  It 
caused  the  parties  to  adjust  to  us.  The  party  must  join  our  struggle  for  liberation,  we  can- 
not join  theirs  for  status  quo  adjustment,  tinkering  and  managing  crisis.Our  future,  hear 
me  now,  is  not  going  with  either  party,  but  rather,  to  create  enough  legitimate  people's 
actions  so  both  parties  follow  us.  Our  drive  is  not  to  protect  milquetoast  Democrats  or 
bold  anti-civil  rights,  anti-labor  rights  Republicans;  we  must  have  our  own  street  action 
and  fight  for  health  care  and'jobs  and  the  right  to  organize.  They  must  follow  us.  We 
cannot  follow  them,  because  they  ain't  going  anywhere.  (Applause) 

They  must  follow  us  because  we,  the  working  people,  are  going  somewhere.  We  need 
to  organize.  We  need  to  march,  we  need  to  fight  back.  This  land  is  our  land.  (Applause) 

I  close.  Vanity  asked  the  question,  Trumka,  is  it  popular?  Politics  asked  the  question, 
will  it  work?  Is  it  practical?  Conscience  asked  the  question,  is  it  right?  Sometimes, 
President  Sweeney,  the  big  decisions  of  our  lives  may  neither  be  politic  or  popular,  they're 
just  right.  Sometimes  we  should  do  something  just  because  it's  right.  We  must  build  an 
independent  political  struggle  that  will  define  priorities  and  behavior  of  both  parties. 

The  Bible  teaches  us  to  ask,  "Who  is  your  friend?  Who  is  your  neighbor?"  The  Good 
Samaritan,  the  man  was  beaten.  Well,  when  the  man  was  beaten  on  the  side  of  the  road 
and  laying  there  left  there  to  die,  the  first  party — the  first  rail — saw  he  was  bleeding,  he 
was  a  man  of  religion,  a  reverend,  a  man  of  God,  he  saw  him  bleeding  and  the  Bible  said 
he  went  to  the  other  side  of  the  street  and  kept  walking. 

Another  man  came,  of  his  own  ethnic  group,  his  own  soulful  brother.  The  brother 
saw  him  laying  bleeding  and  the  brother  kept  walking. 

The  third  man,  the  independent,  the  Good  Samaritan  from  another  culture,  another 
religion,  another  country,  who  didn't  even  have  a  green  card,  stopped  and  lifted  him  to 
safety.  He  was  the  Good  Samaritan.  It  was  a  third-rail  moral  movement. 

Who  is  your  neighbor?  Rubber  stamp  with  you  at  the  time  of  challenge.  Who  is  your 
neighbor  who  takes  risks  with  you?  Who  is  your  neighbor  who  sacrificed?  Who  is  your 
neighbor? 

1  say  labor,  civil  rights  must  build  a  new  covenant.  Let's  rise  up  today,  protect  our 
interests.  Rise  up  today  to  fight  through  our  tears.  Rise  up  today,  overcome  our  pain.  Rise 
up  today,  choose  reconciliation  over  polarization.  Rise  up  today.  We  must  turn  to  each 
other,  reach  out  and  create  a  real,  one-big-tent  stmggle. 

I'm  glad  to  be  those  who  are  here  today.  I  reach  out  for  those  who  are  not  here.  We 
all  belong  under  one  big  tent  fighting  for  jobs  and  justice  and  health  care  and  peace. 
Keep  hope  alive.  Keep  hope  alive.  Keep  hope  alive.  (Standing  ovation) 

One  big  tent.  Health  care.  Right  to  organize.  Livable  wage.  Save  the  children.  Open 
up  trade  unions.  End  the  war.  Decent  housing.  A  new  Congress.  A  new  Senate. 
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DELEGATION:  Keep  hope  alive. 

JACKSON:  And  a  legitimate  president.  Keep  hope  alive.  (Standing  ovation) 

SWEENEY:  Thank  you  very  much,  Reverend  Jesse  Jackson.  (Applause) 
I  call  on  Secretary-Treasurer  Trumka  for  some  announcements. 

ANNOUNCEMENTS 

SECRETARY-TREASURER  RI(  HARD  TRUMKA:  Thank  you,  Mr.  Chainnan. 

The  Constitution  Committee  will  meet  right  here  up  on  the  dais  immediately  follow- 
ing the  morning's  recess. 

This  evening  at  6:00,  I  hope  that  you'll  join  us  for  a  panel  discussion  with  Iraqi  trade 
unionists.  This  promises  to  be  an  intriguing  and  inspiring  gathering  with  representatives 
of  the  general  workers  union  of  worker  syndicates  in  Kurdistan,  the  Federation  of  Workers 
Councils  and  Unions  in  Iraq  and  the  General  Workers  Federation  of  the  Republic  of  Iraq. 
Please  join  us  at  the  Sheraton  at  Ballroom  1.  That's  this  evening  from  6:00  to  7:30. 

This  afternoon  we'll  take  up  Parts  2  and  3  of  Resolution  1  and  related  constitutional 
amendments. 

We'll  also  meet  some  of  the  labor  movement's  wonderful  political  volunteers. 
So  please  make  sure  you're  back  in  your  seats  ready  to  work  no  later  than  1 :30. 
Thank  you  very  much. 

(The  convajtion  was  recessed  at  1 1:56  a.m.,  to  reconvene  at  1:30  p.m.) 
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AFTERNOON  SESSION 

77?^  commtion  reconvened  at  1:50  p.m.,  President  Sweeney  presiding. 

PRESIDENT  JOHN  J.  SWEENEY:  We  will  reconvene  the  convention.  I'd  like  to 
start  off  hearing  from  the  president  of  the  American  Federation  of  Government 
Employees,  John  Gage,  who  is  also  a  member  of  the  Executive  Council.  John.  (Applause) 

VICE  PRESIDENT  JOHN  GAGE,  AFGE:  Thank  you,  John. 

Brothers  and  sisters,  I  stand  before  you  as  a  representative  of  the  Coalition  of  Defense 
Workers  unions.  About  30  unions  in  this  room  are  affected  by  an  insidious  move  by  this 
administration  in  the  Department  of  Defense — 600,000  workers  are  affected. 

All  summer  we  sat  and  tried  to  talk  sense  into  the  Department  of  Defense,  every 
concern  we  could  answer  and  have  practical  solutions  for.  But  this  wasn't  about  anything 
practical.  They  call  it  the  National  Security  Personnel  System,  and  it  grinds  my  stomach 
when  they  use  national  security  as  an  excuse  to  take  away  employee  rights,  union  rights, 
civil  service  protections,  veterans'  preferences.  (Applause) 

Let  me  tell  you  what  they  say  collective  bargaining  is.  Well,  there's  all  these  issues 
here  that  are  too  important  to  bargain,  and  then  there  are  these  other  issues  which  are 
not  important  enough  to  bargain,  so  there  is  no  bargaining.  That's  what  they  see  about 
unions.  And  I'll  tell  you  why  they're  doing  it.  They're  going  to  intimidate  employees, 
break  the  power  of  the  union  and  overlay  their  new  pay-for-performance  system,  which 
is  about  one  thing,  depressing  federal  pay.  In  the  private  sector,  it's  like  prevailing  wage. 
They  just  blow  it  up,  it's  gone,  they'll  hire  for  whatever  the  applicant  will  take  in  terms  of 
base  pay. 

Now,  brothers  and  sisters,  we  have  another  crack  at  this.  They're  coming  out  with 
their  final  regulations  in  early  September,  then  there's  a  30-day  period  that  we  can  hit 
Congress.  CLCs,  state  feds,  affiliates,  we  need  you.  We're  going  to  be  out  there  on  the 
street,  we're  going  to  send  you  a  call  in  two  weeks.  We  would  like  you  to  really  hit  your 
congressional  people.  They  all  said,  "No,  we're  not  taking  away  collective  bargaining." 
WeU,  1  want  to  stick  it  in  their  face.  If  they  think  this  is  collective  bargaining,  they  better 
head  to  the  dictionary. 

But,  brothers  and  sisters,  we  need  you.  1  hope  that  everybody  will  respond  to  our 
call.  Thank  you  very  much.  (Applause) 

SWEENEY:  We  will  spend  this  afternoon  on  Parts  2  and  3  of  Resolution  1,  as  well  as 
related  resolutions.  These  resolutions  deal  with  providing  workers  a  strong  voice  in  poli- 
tics and  legislation  at  every  level  and  building  effective  state  and  local  union  movements 
to  carry  out  this  work. 

But  first,  another  friend  of  working  families.  In  2003,  the  newly  aeated  39th 
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congressional  district  of  California  got  a  real  boost  for  working  families — Representative 
Linda  Sanchez,  the  former  head  of  the  Central  Labor  Council  of  Orange  County,  California 

Most  recently,  Congresswoman  Sanchez  has  been  fighting  to  stop  President  Bush's 
drive  to  privatize  Social  Security,  fighting  for  railroad  safety,  fighting  for  funding  for  our 
schools  and  for  college  financial  aid.  A  proud  member  of  IBEW  Local  441,  every  day  she 
fights  for  working  families.  (Applause) 

Representative  Sanchez,  who  has  earned  a  perfect  100  percent  record  on  the  AFL- 
CIO's  congressional  voting  record,  co-chairs  the  Congressional  Labor  and  Working 
Families  Caucus.  With  her  colleagues,  she's  working  to  develop  a  pro-worker  agenda  in 
this  Congress. 

Although  she  couldn't  be  here  today.  Representative  Sanchez  has  sent  a  video  for  us. 
Let's  hear  from  her  now. 

..Representative  Sanchez  addressed  the  delegates  via  videotape  as  follows: 

HONORABLE  LINDA  SANCHEZ 
(D)  California,  U.S.  House  of  Representatives 

Greetings  from  Washington,  D.C.  I'm  so  sorry  that  I  can't  join  you  in  Chicago  today 
as  the  AFL-CIO  celebrates  its  50th  anniversary.  I  have  to  say  it's  quite  an  honor  for  me  to 
commend  the  anniversary  of  our  nation's  largest  and  greatest  labor  organization. 

On  this  anniversary,  let  us  remember  and  honor  the  sacrifice  of  workers  that  were 
on  the  front  line  of  the  labor  movement,  those  brave  men  and  women  who  struggled, 
sacrificed,  fought  and  even  died  scr  that  we  could  enjoy  the  benefits  of  an  eight-hour 
work  day,  overtime  pay,  health  care  and  pension  benefits. 

Today  our  country  is  confronted  with  a  labor  crisis.  From  lost  jobs  to  lost  incomes, 
to  fewer  workplace  protections  and  even  fewer  government  services,  to  greater  numbers 
of  uninsured  Americans  to  the  greatest  budget  and  trade  deficits  in  our  nation's  history, 
we  are  seeing  the  destruction  of  the  middle  class  in  America.  The  war  against  working 
families  is  very  real.  Whether  it's  weakening  workplace  protections  or  outsourcing  federal 
jobs,  this  administiation's  goal  has  been  to  undermine  workers'  rights  at  every  tum. 
Brothers  and  sisters,  it's  clear  to  me  that,  now  more  than  ever,  we  need  to  stand  united 
against  these  abuses. 

George  Bush  is  a  threat  not  only  to  our  labor  agreements  and  our  unions  and  our 
middle-class  lifestyle,  but  to  the  very  principles  upon  which  our  country  was  founded. 
1  can  assure  you  that  as  a  member  of  Congress,  a  proud,  card-carrying  member  of  IBEW 
Local  441  and  a  co-founder  of  the  Labor  and  Working  Families  Caucus  here  in  Congress, 
that  I  am  fighting  every  day  in  the  halls  of  Congress  for  working  families. 

Today  I  call  on  all  of  you  to  rededicate  yourselves  to  taking  back  our  country  for  the 
past  generations  of  workers  that  sacrificed  for  our  benefit,  for  the  sake  of  our  current  labor 
movement  and  certainly  for  the  sake  of  future  workers  to  come.  Brothers  and  sisters,  if 
you  care  about  this  country,  please  remain  engaged  and  united  and  please  continue  the 
stiiiggle. 

Thank  you,  and  my  best  wishes  for  a  successful  conference.  (Applause) 

SWEENEY:  I'd  now  like  to  recognize  Secretary-Treasurer  Rich  Trumka  to  introduce 
us  to  some  of  our  veterans  of  political  campaigns.  Rich. 

SECRETARY-TREASURER  RICHARD  TRUMKA:  Thank  you,  Mr.  President. 

Good  afternoon,  brothers  and  sisters.  The  people  in  this  hall  know  that  political 
action  works  hand  in  hand  with  organizing  to  build  power  for  working  families.  From 
March  to  November  2004,  more  than  225,000  union  activists  volunteered  to  educate 
and  mobilize  voters  in  the  union  movement's  largest-ever  mobilization. 

Across  the  country,  working  people  have  been  knocking  on  doors,  making  phone 
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calls,  sending  e-mails  and  faxes,  building  local  mobilization  capacity,  running  for  and 
winning  elected  offices  and  convincing  lawmakers  at  every  level  to  listen  to  working  fam- 
ilies. And  with  every  election  cycle,  we've  gotten  stronger.  The  changes  that  we  will  put 
in  place  this  afternoon  will  make  us  stronger  still. 

We're  strong  because  our  members  are  incredible.  We  have  a  great  front-line  army  of 
political  legislative  mobilization.  This  aftemoon  we  want  to  introduce  some  of  the  truly 
extraordinary  examples  to  you.  In  fact,  I'd  like  them  to  come  out  here  right  now.  (Applause) 

The  first  is  an  example  of  some  of  the  amazing  work  done  in  2004  to  protect  voters'  rights. 

After  the  presidential  election  disaster  of  2000,  the  AFL-CIO  and  our  constituency 
groups  and  other  allies  declared,  "Never  again."  Never  again  would  people  be  deprived  of 
their  right  to  vote  and  have  their  votes  counted. 

In  2004  we  were  ready  with  a  massive  My  Vote,  My  Right  voting  protection  program. 
State  federations  and  local  labor  councils,  along  with  constituency  groups  and  community 
allies,  formed  voter  protection  advocacy  teams  in  32  communities  in  12  key  battleground 
states. 

The  AFL-CIO  Lawyers  Coordinating  Committee  partnered  with  civil  and  legal  rights 
groups  to  recruit  a  network  of  volunteer  lawyers  for  the  project. 

And  well  before  Election  Day,  voting  rights  activists  worked  with  local  elections 
officials  to  make  sure  they  knew  the  laws  protecting  voting  rights  and  had  plans  in  place 
to  implement  them. 

And  when  it  was  time  to  vote,  teams  of  voting  protection  volunteers  monitored 
polling  places  and  staffed  a  hot  line  for  voters  who  had  problems  being  allowed  to  vote. 

Petee  Talley,  secretary-treasurer  of  the  Ohio  state  federation — (Applause)  Please,  please  do. 

Petee  has  been  active  with  civil  rights  and  voting  rights  groups  for  years;  and  in  2004 
she  led  the  My  Vote,  My  Right  effort  throughout  Ohio  to  ensure  that  every  vote  would 
count  and  be  counted.  It  was  an  extraordinary  operation,  exemplary,  and  this  aftemoon 
we  want  to  recognize  the  great  work. 

Welcome  Petee  Talley.  Let's  give  her  a  great  round  of  applause.  (Applause) 

Now,  Working  America  is  one  of  the  most  exciting  new  developments  in  the  union 
movement  that  I've  seen  in  decades. 

It's  a  community  affiliate  of  the  AFL-CIO.  Working  America  reaches  out  to  workers 
who  do  not  have  a  union  on  the  job  and  joins  their  power  with  that  of  other  AFL-CIO 
members. 

Often  recmited  door  to  door  in  their  communities  by  Working  America  organizers, 
these  new  members  have  sent  almost  60,000  handwritten  letters  and  more  than  222,000 
online  messages  urging  members  of  Congress  to  strengthen  rather  than  privatize  Social 
Security,  to  defeat  CAFTA  and  to  act  on  other  working  family  issues. 

Working  America  members  are  helping  to  swing  the  vote  in  favor  of  policies  and 
politicians  who  support  working  families  in  cities,  states  and  the  nation. 

Kedrin  Bell  speaks  for  the  1  million  Working  America  members  who  add  their  voices 
to  ours.  An  administiative  assistant  in  Kansas  City,  she  was  glad,  very  glad,  when  a  Working 
America  organizer  came  to  her  door  and  gave  her  a  way  to  make  her  voice  heard. 

You  can  help  bring  more  people  like  Kedrin  into  the  union  family  by  signing  up 
your  friends  and  your  family  members  who  do  not  have  a  union  on  the  job  and  finding 
our  sttength  in  numbers. 

Please  meet  Kedrin  Bell,  and  give  her  a  great  round  of  applause.  (Applause) 

KEDRIN  BELL 
Working  America 

1  joined  Working  America  for  a  number  of  reasons;  but  the  most  important  are  the 
smallest  two,  my  sons  Kendall  and  Caleb.  As  a  single,  working  mother,  it  is  imperative  to 
the  survival  of  my  children  that  the  needs  of  the  working  are  responded  to. 
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Like  all  children  in  America,  they  need  affordable  health  care.  Like  all  children  in 
America,  they  deserve  a  quality  education.  It  is  important  to  them  that  there  are  good 
jobs  here  for  me  as  I  support  them  and  as  they  continue  to  grow. 

I  don't  have  the  time,  between  diapers  and  Little  League,  to  call  aU  of  Congress  and 
voice  my  opinion.  But  as  a  member  of  Working  America,  I  have  a  voice. 

Working  America  helps  to  keep  me  abreast  of  the  issues  that  are  important  to  my 
family  and  gives  me  the  opportunity  to  have  my  needs  and  opinions  heard.  Through 
Working  America,  I  become  one  voice  among  many. 

That  is  why  I  call  on  each  officer,  each  delegate,  each  person  here  to  encourage  your 
friends  and  neighbors  to  have  their  voices  heard. 

Einstein  said,  "Nothing  1  can  do  can  change  the  stmcture  of  the  universe;  but  maybe 
by  raising  my  voice,  I  can  help  the  greatest  of  all  causes,  goodwill  among  men  and  peace 
on  Earth." 

I  want  to  tell  our  nation's  leaders  that  we  also  have  an  organization.  Working  America, 
for  workers  that  don't  have  the  benefit  of  the  union  on  the  job  and  that  together  we  will 
push  for  changes  that  will  benefit  all  working  Americans.  Thank  you.  (Applause) 

TRUMKA:  I  would  say  she  has  a  future,  wouldn't  you? 

Now,  meet  Andrea  Flinders.  She  is  an  elementary  school  teacher  from  Kansas  City, 
Missouri,  and  a  proud  member  of  AFT  Local  691.  She  teaches  computer  technology  at  the 
George  Washington  Carver  Elementary  School,  and  she  loves  her  job  and  she  loves  her 
kids. 

She's  a  great  representative  of  the  spirit  that  drives  the  Missouri  labor  movement. 
The  labor  political  program  in  Missouri  has  come  a  long  way  in  a  very  short  time.  And 
while  you  often  hear  that  we  need  to  have  a  year-round  mobilization  around  issues  and 
candidates,  it's  rare  to  find  it  working  as  seamlessly  as  it  did  last  year  in  Missouri. 

Outraged  by  the  Bush  administration's  attempt  to  eliminate  overtime  pay  for  8 
million  workers,  Missouri  union  members  leafleted  worksites,  called  Congress,  circulated 
petitions,  knocked  on  doors  and  peacefully  protested  to  protect  all,  every  last  one  of  the 
state's  workers. 

And  when  it  came  time  to  engage  in  aU  these  activities  again  to  make  sure  every 
Missouri  worker  had  a  chance  to  vote,  union  members  turned  out  in  force.  And  when 
right  to  work  legislation  threatened  the  welfare  of  workers  and  the  economy  of  working 
families  in  Missouri  earlier  this  year,  they  fought  back  again.  Using  the  same  grassroots 
tactics,  the  same  networks  that  established  and  refined  their  earlier  batties,  Missouri's 
union  activists  have  completely  changed  the  way  they  approach  public  policy  fights 
and  opportunities. 

And  they're  solidifying  their  power  in  whole  new  ways,  by  dedicating  themselves  to 
electing  union  members  to  office  across  the  state  and  by  developing  a  long-term  strategy 
to  take  back  Missouri.  Let's  welcome  Andrea.  Andrea.  (Applause) 

Working  families  in  New  Hampshire  faced  a  very  hostile  political  environment  in 
2002  also. 

"Live  Free  or  Die"  is  the  state  motto,  and  the  fiercely  independent  state  was  a  prime 
target  for  Grover  Norquist  and  the  National  Right  to  Work  Committee. 

Now,  they  had  an  anti-worker  Republican  governor  and  a  state  legislature  with  close 
to  400  members — and  listen  to  this,  state  legislators  in  New  Hampshire  don't  have  offices, 
so  it's  a  real  challenge  to  find  them  all. 

Now,  you  can  believe  when  right  to  work  legislation  was  filed,  it  was  do  or  die  for 
the  New  Hampshire  labor  movement.  Well,  they  did.  New  Hampshire  union  leaders  and 
members  rallied  together  behind  the  mother  of  all  grassroots  mobilization  efforts: 
Targeting  282  Republican  and  117  Democratic  state  senators  for  lobbying  wherever  union 
members  could  track  them  down.  Union  members  approached  their  senators  at  the  bar- 
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ber  shop  and  the  beauty  parlor,  at  schools  picking  up  their  kids  and  at  the  grocery  store. 
They  literally  chased  them  down  the  streets.  And  they  were  assisted  by  their  brothers  and 
sisters  around  New  England. 

State  federations  and  an  army  of  union  members  from  Massachusetts,  Maine,  Vermont, 
Connecticut  and  Rhode  Island  stepped  in  to  help  where  New  Hampshire  needed  it.  That 
was  a  great  effort  by  all  of  those  states.  Let's  give  them  a  round  of  applause.  (Applause) 

Well,  those  volunteers  delivered  more  than  60,000  postcards  to  legislators  across  the 
state.  New  Hampshire  had  never  seen  anything  like  it  before,  and  working  families  beat 
back  "right  to  work  for  less"  by  an  overwhelming  margin.  (Applause) 

Well,  empowered  by  that  win,  the  state's  working  families  went  on  to  elect  a  new 
governor  the  next  year — a  working  family-friendly  governor,  1  might  add. 

And  in  Labor  2004,  New  Hampshire  union  members  continued  to  build  their  power- 
house political  program  at  the  grassroots.  Again  with  the  help  of  their  brothers  and  sisters 
across  New  England,  affiliate  unions  and  the  AFL-CIO,  they  scored  another  victory  for 
working  families  in  November  2004,  turning  New  Hampshire  from  a  red  to  a  blue  state, 
from  Bush  to  Kerry.  (Applause) 

Union  families  have  done  amazing  work  in  New  Hampshire,  and  we're  proud  to 
celebrate  their  victories,  and  thank  Mark  MacKenzie,  our  New  Hampshire  state  federation 
president. 

Mark,  welcome  and  thank  you.  (Applause) 

In  addition  to  great  state  feds,  we  have  a  phenomenal  ally  at  the  state  level  in  the 
National  Labor  Caucus  of  State  Legislators.  Five  hundred  fifty  labor-friendly,  pro-worker 
state  legislators,  representing  every  state,  make  up  the  caucus,  which  is  making  an  incred- 
ible difference  for  working  families. 

The  Labor  Caucus  has  been  responsible  for  getting  legislation  to  stop  job  exporting 
introduced  in  40  states. 

It  has  driven  health  care  disclosure  legislation,  introduced  in  27  states,  which  exposes 
companies  like  Wal-Mart  that  shift  employee  health  care  burdens  to  taxpayers. 

The  Labor  Caucus  helped  workers  at  the  San  Francisco  Marriott  win  a  contract  after  a 
10 — that's  right,  10-year  fight — and  was  key  to  defeating  paycheck  deception  in  Georgia 
despite  Republican  control  of  the  state  government. 

And  now — ^well,  now  the  Labor  Caucus  is  pushing  legislation  state  by  state  to  compel 
large  corporations  to  pay  their  fair  share  for  employee  health  coverage  and  to  bar  employ- 
ers from  forcing  workers  to  attend  indoctrination  meetings  whether  the  subject  is  reli- 
gion, politics  or  union  membership. 

Wisconsin  State  Senator  Spencer  Coggs,  a  proud  AFSCME  member,  is  vice  president 
of  the  Labor  Caucus,  and  he's  here  with  us  today. 

Let's  give  him  a  rousing  welcome.  Senator  Coggs.  (Applause) 

HONORABLE  SPENCER  COGGS 
National  Labor  Caucus  of  State  Legislators 

1  greet  you  from  warm,  wonderful  and  wacky  Wisconsin,  whose  labor  helped  me  get 
elected.  Please  give  a  shout  out  to  all  those  delegates  from  Wisconsin.  (Applause) 

I  also  greet  you  as  the  vice  president  of  the  National  Labor  Caucus  of  State 
Legislators,  and  these  are  union  legislators,  and  union-friendly  legislators,  hundreds  of 
them,  who  are  organizing  families  for  the  future.  And  I  have  a  survey  question  for  you. 
Does  this  body  believe  in  dignity  for  all  workers? 

(Delegation  shouted,  "Yes.") 

1  want  to  hear  you  now.  1  want  to  hear  you. 

Is  the  AFL-CIO  ready  to  fight  for  working  families? 

(Delegation  shouted,  "Yes.") 

OK.  Is  the  AFL  ready  to  fight  for  unity? 
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(Delegation  shouted,  "Yes.") 

OK,  I  hear  you.  And  as  you  look  at  me,  you  can  tell  I  come  from  a  predominantly 
black  family.  (Laughter) 

And  if  we  are  serious  about  fighting  for  working  families,  our  duty  is  to  diversity.  If 
we  are  to  reach  the  next  generation's  Jesse  Jacksons  and  John  Sweeneys,  we  have  to 
recmit  more  people  who  look  like  me,  more  people  who  look  like  you,  who  look  like  you, 
you  and  you.  Are  we  ready  for  that? 

(Delegation  shouted,  "Yes.") 

OK.  Red,  yellow,  brown,  white  or  black,  it  is  our  responsibility  to  bring  solidarity 
back.  Then,  brothers  and  sisters,  we  can  tmly  say,  "solidarity  forever" — say  it  with  me — 
"because  the  union  makes  us  strong." 

Thank  you  very  much.  (Applause) 

TRUMKA:  Thank  you.  Thank  you  all  for  the  extraordinary  things  that  you  all  have 
done  for  working  families. 

These,  brothers  and  sisters,  are  an  example  of  what  our  program  is  all  about.  Please 
join  me  in  honoring  them  now  and  thanking  all  of  these  activists  and  the  other  activists 
around  the  world  that  make  our  program  work,  that  will  make  our  program  stronger  and 
wiU  make  America  more  just,  more  fair  and  more  sane.  Thank  you.  (Standing  ovation) 

SWEENEY:  I  would  like  to  recognize  the  chair  of  our  Resolutions  Committee,  Jerry 
McEntee.  (Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  GERALD  McENTEE,  AFSCME:  AU  right.  Solidarity. 
1  would  like  to  recognize  Leo  Gerard  for  a  report.  (Applause) 

RESOLUTION  NO.  1 

A  Plan  to  Help  Workers  Win:  Uniting  Our  Power 
to  Build  a  Stronger,  Growing  Labor  Movement 
PART  2 

VICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  The  hostility  towards 
workers  and  the  unions  from  the  Bush  administration,  from  its  allies  in  Congress  and 
from  its  allies  in  the  states,  states  like  California's  Governor  Arnold  Schwarzenegger — 
(Booitig  from  the  delegation) — rivals  anything  we  have  seen  in  the  history  of  America's  labor 
movement,  and  working  families  are  suffering  because  of  it.  Everything  we  care  about  is 
under  attack:  Health  security,  retirement  security,  workplace  safety,  overtime  pay,  respect 
on  the  job  and  predominantly  workers'  rights  to  form  a  union. 

The  administration  and  its  allies  act  on  behalf  of  corporate  America,  the  wealthy  and 
the  powerful,  determined  to  Wal-Mart  America's  jobs  and  stamp  out  any  workers'  power. 
And  the  only  way  we  can  restore  and  gain  worker  power  and  grow  our  unions  is  to 
change  the  politics  of  America. 

Part  2  of  Resolution  1  sets  out  a  long-term,  multifaceted  strategy  that  is  a  roadmap 
for  pro-working  family  transformation  in  govemment.  Our  focus  is  not  only  on  party;  we 
stand  ready  to  support  any  candidate  of  any  party  who  supports  working  families.  The 
key  to  building  working  family-friendly  majorities  at  every  level  is  deepening  and  increas- 
ing the  involvement  and  activism  of  our  members. 

In  Part  2  of  the  resolution,  we  commit  to  doing  so  by  building  year-round,  year-in 
and  year-out  capacity  for  informing  and  mobilizing  union  members;  creating  new 
strength,  new  strengths  to  boot  out  anti-worker  politicians  and  turn  back  anti-worker 
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initiatives;  expanding  our  new  community  affiliate,  Working  America;  and  increasing 
our  Member  Mobilization  Fund  budget  for  legislative  and  political  action.  Our  work  will 
include  integrating  our  legislative  fights  with  our  political  mobilization  and  enlisting 
communities  and  the  public  in  fighting  for  good  jobs  and  social  justice  at  the  ballot  box 
as  well  as  lobbying  elected  leaders. 

It's  going  to  take  thousands — thousands — of  educated,  active  local  union  members  to 
carry  out  our  work,  to  carry  it  out  at  the  worksite,  education  and  mobilization  programs, 
and  new  mobilization  strength  at  state  federations  and  local  labor  councils.  It's  going  to 
take  high-gear  state  and  local  coalitions,  including  people  of  color,  young  workers, 
retirees,  working  women,  people  of  faith  and  union  members  who  are  both  hunters  and 
sports  enthusiasts  to  roll  back  and  defeat  right  to  work  for  less  laws  and  paycheck  decep- 
tion attempts  while  pushing  ballot  initiatives  that  improve  the  lives  of  working  people. 
It's  going  to  take  greater  efforts  to  elect  union  members  to  office  and  it's  going  to  require 
enlisting  a  growing  number  of  nonunion  workers  to  join  our  movement  by  joining 
Working  America. 

It's  also  going  to  take  money,  as  Part  2  of  Resolution  1  calls  for  increasing  our 
Member  Mobilization  Fund  by  $7.5  million  per  year  with  no  increase  in  the  current  per 
capita  taxes.  And  I  would  remind  you  that  not  one  penny  of  the  Member  Mobilization 
Fund  is  in  the  form  of  contribution  to  political  candidates. 

Brothers  and  sisters,  1  move  the  adoption  of  Part  2  of  Resolution  1. 

Brother  Chairman. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You  heard  the  committee  report.  I  heard  support  on  the  adoption  of 
Part  2,  Resolution  1.  Any  delegate  wish  to  speak  on  the  question? 
The  chair  recognizes  Jimmy  Williams  from  the  Painters. 
You're  on  my  sheet,  Jim.  Get  up  here,  please.  I  went  0  for  3  yesterday  with  this. 

VICE  PRESroENT  JAMES  WILLIAMS,  Painters  and  Allied  Trades:  1  call 

on — I  have  no  paper  on  this.  I  don't  have  a  thing  on  this.  (Laughter) 

All  right.  Well,  then  let's  just  make  it  a  union  meeting.  OK. 

And  within  this  federation,  let's  just  start  saying  it  exactly  like  it  is.  The  leadership 
at  this  table  is  moving  the  resolution,  and  let's  cut  all  the  bullshit  and  just  say  yes.  And 
that's  the  best  script  1  got  today.  (Standing  ovation) 

McENTEE:  1  would  like  to  call  Jimmy  Williams  back  for  a  few  more  words  on  this 
resolution.  (Laughter) 

The  chair — but  this  is  good,  right?  I  had  the  wrong  person  to  call  out  but  the  right 
person  to  deliver  the  message. 

The  chair  recognizes  Duane  Woerth  from  ALPA. 

VICE  PRESIDENT  DUANE  WOERTH,  Air  Line  Pilots:  I  don't  know  what's 
worse,  following  Jesse  Jackson  or  Jimmy  Williams.  I'm  not  sure. 

I'm  Duane  Woerth,  president  of  the  Air  Line  Pilots  Association,  and  I  rise  in  support 
of  this  resolution  and  the  imperative  of  implementing  a  long-term  plan  to  create  a  pro- 
worker  governing  majority. 

As  you  all  know,  at  the  present  time,  at  least  at  the  federal  level,  the  fact  of  the 
matter  is  this:  No  vote,  not  a  single  vote  on  any  issue,  whether  that  issue  be  pension 
reform,  trade  or  health  care,  can  be  won  with  only  Democratic  votes.  It's  simply  not 
possible.  It's  simple  arithmetic. 

But  beyond  arithmetic,  no  party — no  party — or  candidate  is  entitied  to  our  automatic 
support.  Our  support  must  be  earned. 
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Democrats  who  continually  and  repeatedly  vote  against  us  cannot  continue  to  be 
given  a  free  pass. 

Conversely,  if  a  Republican — (Applause} — if  a  Republican  defies  his  party  to  vote  with 
us,  that  kind  of  behavior  needs  to  be  encouraged  and  promoted. 

The  bottom  line  is  this:  The  agenda  of  working  families  is  the  only  thing  that  mat- 
ters to  us.  Both  parties  and  all  candidates  need  to  know  we  are  totally  result-oriented. 
"Don't  talk  the  talk  if  you  can't  walk  the  walk"  is  the  message  every  single  candidate 
must  get  from  us. 

We  will  reward  those  who  support  us,  not  with  their  words  but  with  their  deeds  and 
with  their  votes;  and  we  will  not  reward  those  who  fmstrate  our  agenda  or  who  are 
AWOL  when  we  need  them  the  most.  No  excuses,  no  apologies  and  no  prisoners. 

Only  with  this  bottom-line,  results-matters  attitude  are  we  going  to  get  the  agenda 
we  want  and  we  deserve.  I  urge  your  support  for  this  resolution.  Thank  you.  (Applause) 

McENTEE:  Delegate  at  mike  No.  1. 

LANE  LARSON,  Greater  Yellowstone  Central  Labor  Council,  AFL-CIO 
(Mont.):  Brothers  and  sisters,  my  name  is  Lane  Larson.  I'm  with  the  IBEW  Local  532  in 
Billings,  Montana.  I'm  president  of  the  Greater  Yellowstone  CLC  and  1  also  represent  the 
fine  people  of  Senate  District  22  for  the  state  of  Montana. 

I  know  we're  aU  pretty  well  in  favor  of  this,  so  if  I  could  indulge  you  for  a  little  while 
and  just  brag  about  the  state  of  Montana  in  the  last  election. 

McENTEE:  OK. 

LARSON:  What  we  did  with  our  little  old  CLC  in  Billings,  Montana,  is  we  hired  a 
political  director.  Took  quite  a  bit  of  effort  to  get  some  money  to  do  that. 

When  we  did  that,  we  mobilized  a  lot  of  our  members.  We  ended  up  taking  back  the 
Senate  with  a  27-23  margin.  Our  House  is  50-50.  We  took  back  the  governor's  office  that 
was  held  by  Republicans  since  1984.  Four  out  of  the  five  statewide  elected  offices  are  now 
in  Democratic  hands,  and  we  have  a  majority  on  the  Public  Service  Commission. 
(Applause) 

If  you  remember  from  the  last  election,  there  seemed  to  be  this  big,  huge  red  swath 
right  down  the  Rocky  Mountain  front.  That's  kind  of  deceiving  in  a  lot  of  different  ways. 
Because  of  our  gains  that  we  made  and  also  other  states  like  Colorado,  I'm  really  looking 
forward  to  the  2006  elections. 

We've  already  started  mobilizing  in  the  state  of  Montana.  We've  got  a  political  direc- 
tor now  for  our  MDLCC,  which  is  the  Montana  Democratic  Legislative  Campaign 
Committee.  We  want  to  see  the  House  solidly  in  Democratic  hands,  keep  our  Senate 
majority  and  go  on  from  there. 

Some  of  the  legislation  that  we  got  a  chance  to  pass  this  year  is  we  ended  up  getting 
tax  breaks  for  small  businesses  in  order  to  provide  insurance  for  their  employees.  That's 
10  or  less  employees  in  these  small  businesses. 

Another  thing  we  did  is  we  started  a  pool  for  the  seniors  in  the  state  of  Montana  for 
their  pharmaceutical  dmgs. 

One  of  the  bills  that  I  was  able  to  intioduce  and  pass  tied  apprentices'  wages  to  the 
prevailing  wage  if  you  were  a  registered  apprentice  in  the  state  of  Montana.  The  idea 
behind  that  was  to  keep  these  nonunion  and  unscrupulous  contiactors  from  using  the 
guys  just  strictly  as  slave  labor.  There  was  a  lot  of  opposition  to  this,  but  it  passed,  and  I 
think  it  will  work  well. 

Some  of  the  stuff  that  1  have  done  over  the  last  four  or  five  years  is,  1  kind  of  got 
some  of  my  best  tiaining  out  of  the  "2000  for  2000"  that  was  put  on  by  the  AFL-CIO. 
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That  helped  me  and  a  lot  of  other  candidates  that  1  worked  with. 

One  thing  that  we've  got  to  remember  is,  in  the  last  10  or  15  years  the  AFL-CIO  I  feel 
has  played  a  defense  as  far  as  our  political  strategy.  I'd  sure  like  to  see  people  hang  with 
us,  continue  to  put  that  money  into  the  politics  of  this  country.  I  think  we're  going  to 
turn  around.  1  think  2006  is  our  time.  Please  continue.  Brother  John,  and  keep  bringing 
that  money  out  to  us  so  we  can  get  these  offices,  so  we  can  change  things. 

One  thing  that  probably  tripped  my  interest  in  the  state  of  Montana  is,  they  may 
have  voted  for  George  Bush,  but  we  also  passed  a  medical  marijuana  bill.  How  does  that 
work?  (Applause) 

McENTEE:  All  right.  Your  time  is  almost  up,  Brother. 

LARSON:  Thank  you.  I'll  just  hold  it  at  that  and  thank  you  for  your  time. 

McENTEE:  Thank  you.  Delegate  at  mike  2. 

LEE  SCHILLINGER,  Northeastern  Illinois  Federation  of  Labor:  I'm  the  pres- 
ident of  the  Northeastern  Illinois  Federation  of  Labor,  the  AFL-CIO  central  labor  council 
for  Lake  and  McHenry  counties,  Illinois. 

We've  heard  wonderful  things  today  from  our  Democratic  state  governor  about  how 
labor-friendly  he  is.  I  have  to  take  you  back  to  a  dark  day  in  1994,  when  the  Illinois  State 
House,  combined  with  the  Illinois  State  Senate,  and  the  govemor  was  Republican.  On 
that  dark  day,  the  first  thing  that  the  Republicans  did  was  attack  labor.  They  attacked  us 
first  with  repealing  the  Scaffolding  Act.  Then  they  attacked  teachers  by  taking  away  the 
bargaining  rights  for  the  city  of  Chicago  teachers  and  the  city  college  teachers. 

I  rose  at  a  state  convention  that  time  and  said  if  they  can  do  it  to  us,  they  can  do  it 
to  you,  and  now  we're  being  Bushwhacked  again. 

We  need  money  in  politics. 

When  I  came  to  Lake  County  there  was  one  Democrat  in  the  statehouse;  there  were 
none  in  the  county  government.  We  now  have  two  in  county  government,  half  a  dozen 
county  board  members.  We  managed  to  elect  two  Democratic  state  senators,  three 
DemoCTatic  members  of  the  House  of  Representatives;  and  in  McHenry  County,  for  the 
first  time  in  120  years,  we  elected  a  Democrat  to  the  statehouse. 

WTiat  was  that  man's  first  job?  He  went  out  and  said  to  people  like  Motorola,  you 
can't  take  our  public  money  and  run.  We  need  people  in  government  at  all  levels  who 
will  tell  the  businesses  they  can't  take  our  money  and  run. 

We  need  money  to  bring  these  people  into  office.  1  support  this  resolution.  Thank 
you  very  much. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  3. 

KATHY  MANSON,  Plymouth-Bristol  Central  Labor  Council  (Mass.):  Good 
afternoon,  brothers  and  sisters.  I'm  president  of  Plymouth-Bristol  Central  Labor  Council 
in  Massachusetts  and  a  proud  member  of  the  American  Postal  Workers  Union. 

Brothers  and  sisters,  as  we  heard  many  times  this  afternoon,  all  politics  is  local.  In 
Massachusetts  we  don't  let  a  planning  board,  zoning  board  or  health  department  seat,  for 
that  matter,  go  unchallenged  unless  we  put  up  a  labor  union  member  for  that  seat. 

We  know  that  with  the  unenroUed  and  independent  voters,  we  can't  be  successful 
wathout  the  support  of  all  working  families  at  all  levels.  Therefore,  we  need  the  support  of 
all  our  community-based  organizations. 

I  urge  the  support  of  this  resolution,  brothers  and  sisters,  so  that  we  can  take  back 
the  rights  that  we've  earned.  Thank  you.  (Applause) 
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McENTEE:  Thank  you,  Sister.  Delegate  at  mike  4. 

PETEE  TALLEY,  Williams  County  Labor  Council,  AFL-CIO  (Ohio):  Good 
afternoon.  1  am  the  secretary-treasurer  of  the  Ohio  AFL-CIO  and  a  proud  member  of  the 
American  Federation  of  State,  County  and  Municipal  Employees.  (Applause) 

We  know  from  the  2000  and  2004  election  it  is  not  enough  for  presidential  candi- 
dates to  win  the  Iowa  caucuses  and  the  New  Hampshire  primaries.  They  have  to  win  in 
the  general  elections  in  Ohio  in  order  to  win  the  White  House. 

In  the  2004  election,  labor's  program  in  Ohio  was  started  earlier,  [and]  we  had  greater 
resources.  Affiliates  in  Ohio  released  activists  and  national  union  sent  staff  and  volunteers 
to  our  state.  And  with  all  that,  we  still  were  not  able  to  deliver  Ohio's  electoral  votes  to 
our  endorsed  candidate. 

Mr.  Chairman,  1  rise  in  support  of  this  resolution  that  would  move  us  from  doing  get- 
out-the-vote  work  every  two  or  four  years  to  a  year-round  political  mobilization  program 
that  would  inform,  educate  and  mobilize  union  members  and  workers  around  issues — 
legislative  issues,  public  policy  issues,  as  well  as  political  action — at  all  levels  of  government. 

We  need  the  resources  for  full-time  directors  and  zone  leaders  who  work  to  keep 
the  several  hundred  worksite  coordinators  and  political  coordinators  engaged  before  the 
election,  during  the  election  and,  yes,  after  the  election. 

Sisters  and  brothers,  this  resolution  will  help  state  and  local  bodies  maintain  a  focus 
on  politics  all  the  time  in  the  legislative  work  that  we  have  to  do. 

We  will  be  able  to  build  coalitions  to  help  us  with  anti-worker  fights  in  the  state 
legislature,  to  help  us  fight  taxpayer  "Bill  of  Wrongs"  in  our  state,  to  help  us  fight  state 
budgets  that  cut  precious  vital  resources  that  go  to  the  local  level,  and  to  help  us  win 
election  reform  that  will  make  sure  that  every  vote  counts  in  our  state. 

This  resolution  will  sfrength  our  constituency  groups,  who  then  can  help  us  mobilize 
our  community,  and  we  will  begin  then,  and  only  then,  to  win  states  like  Ohio  and  all 
across  tliis  country.  Sisters  and  brothers,  1  urge  you  to  support  this  resolution  and  adopt 
it.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  1. 

LORI  PELLETIER,  Connecticut  AFL-CIO:  I'm  the  secretary-freasurer  of  the 
Connecticut  AFL-CIO  and  a  proud  member  of  the  International  Association  of 
Machinists.  1  call  for  the  question.  (Applause) 

McE^JTEE:  Sisters  and  brothers,  the  motion  is  on  the  previous  question,  not  debat- 
able. It  will  cut  off  debate,  then  we  will  have  a  vote  on  the  main  motion. 

All  those  in  favor  of  moving  the  previous  question,  cutting  off  debate,  signify  by  the 
sign  of  aye.  Those  opposed,  no. 

The  ayes  have  it,  and  so  ordered.  Debate  is  cut  off. 

On  the  adoption  of  Part  2,  Resolution  1,  all  those  in  favor,  signify  by  the  sign  of  aye. 

Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

(The  full  text  of  the  resolution  as  adopted  by  the  convention  begins  on  page  194.) 

McENTEE:  Committee  report. 

RESOLUTION  NO.  8 

Calling  for  Labor  Solidarity  in  Political  Action  Programs 

GERARD:  We're  now  going  to  report  on  Resolution  No.  8  calling  for  "Labor  Solidarity 
in  Political  Action  Programs."  Resolution  8  urges  all  unions  to  preserve  and  participate 
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fully  in  our  labor  movement-wide  political  action  programs  and  provide  their  member- 
ship list  to  the  AFL-CIO  for  use  in  our  joint  membership  mobilization  efforts. 
Mr.  Chairman,  on  behalf  of  the  committee,  I  move  adoption. 

McENTEE:  You  heard  the  committee  report.  Do  1  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  Any  delegate  on  the  question? 
Seeing  no  delegate  at  any  of  the  mikes,  all  those  in  favor  of  the  adoption  of 
Resolution  No.  8,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  8 

Calling  for  Labor  Solidarity  in  Political  Action  Programs 

WHEREAS,  the  rights  of  union  members  and  working  families  are  under  attack  by 
radical,  right-wing  extremists  in  the  White  House,  the  U.S.  Congress  and  state  and  local 
governments  across  our  country;  and 

WHEREAS,  Big  Business  interests  and  wealthy  individuals  continue  to  outspend 
working  family  interests  by  a  12-1  margin  in  the  political  arena;  and 

WHEREAS,  this  imbalance  in  political  spending  has  helped  to  promote  a  policy 
agenda  that  is  injurious  to  union  members  and  working  families;  and 

WHEREAS,  union  members  have  the  power  to  address  this  imbalance  by  putting 
well-trained  activists  in  the  streets  to  drive  our  members  and  their  families  to  participate 
in  critical  elections  and  to  lobby  elected  officials  in  favor  of  pro-worker  initiatives;  and 

WHEREAS,  for  pro-working  family  candidates  to  win  elections  and  begin  to  take 
back  the  reins  of  power  in  Washington,  D.C.,  and  in  state  capitols  and  city  halls  across 
the  country,  the  labor  movement  and  its  constituent  unions  must  work  together  to  turn 
out  union  members  and  their  families  in  record  numbers;  and 

WHEREAS,  our  experience  over  the  past  10  years  has  demonstrated  beyond  a  shadow 
of  a  doubt  that  union  political  programs  work  best  when  we  combine  our  efforts  across 
unions  to  educate  and  mobilize  our  members;  and 

WHEREAS,  the  labor  movement  saves  millions  of  dollars  in  every  election  cycle  by 
conducting  joint  efforts  to  train  our  members  in  political  action  techniques;  sharing  and 
augmenting  membership  lists  through  the  AFL-ClO's  COPE  department;  dividing  the  cost 
of  polling,  research  and  voter  targeting  efforts;  developing  cooperative  grassroots  lobbying 
campaigns;  and  allocating  our  resources  to  reach  our  membership,  using  direct  mail,  phone 
banks,  home  visits  and  worksite  activities,  in  the  most  efficient  manner  possible;  and 

WHEREAS,  our  joint  political  action  campaigns,  waged  under  the  banner  of  the 
AFL-CIO  under  the  leadership  of  President  John  Sweeney,  have  increased  union  member 
participation  in  elections  from  19  percent  of  the  electorate  in  1992  to  26  percent  of  the 
electorate  in  2000  and  nearly  the  same  percentage  in  2004;  and 

WHEREAS,  these  joint  political  action  campaigns  are  permissible  under  federal 
elections  law  only  by  virtue  of  affiliate  unions'  membership  in  the  AFL-CIO; 

THEREFORE,  BE  IT  RESOLVED,  that  the  delegates  to  this  Convention  strongly  urge  all 
unions  to  take  immediate  action  to  preserve  our  labor-wide  political  action  programs;  and 

BE  IT  FURTHER  RESOLVED,  that  all  unions  shall  participate  fully  in  the  AFL-CIO 
voter  education  and  mobilization  program  and  Target  5000,  a  program  to  elect  more 
union  members  to  public  office;  and 

BE  IT  FURTHER  RESOLVED,  that  all  unions  shall  provide  their  membership  lists  to 
the  AFL-CIO  COPE  department  for  use  in  our  joint  membership  mobilization  efforts, 
with  the  understanding  that  these  lists  will  only  be  used  with  the  full  knowledge  and 
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approval  of  the  affiliates  for  the  above  purposes;  and 

BE  IT  FINALLY  RESOLVED,  that  all  unions  strive  to  maintain  solidarity  in  our  politi- 
cal program  in  order  to  further  our  common  goal  of  electing  pro-working  family  candi- 
dates and  union  members  to  office. 

(Etid  Resolution  No.  8) 

McENTEE:  Committee  report. 
RESOLUTION  NO.  9 

Working  Politics  for  Working  Families 

GERARD:  Resolution  9,  "Working  Politics  for  Working  Families,"  commits  the 
AFL-CIO  to  a  nonpartisan  political  and  legislative  strategy  that  bases  labor's  support  for 
candidates  on  union  and  worker  issues  regardless  of  political  party.  It  also  commits  the 
AFL-CIO  to  develop  a  political  message  that  resonates  with  our  members  and  the  general 
public. 

On  behalf  of  the  committee,  I  so  move,  Brother  Chairman. 

McENTEE:  You  heard  the  committee  report.  Do  I  hear  support? 
...The  motio77  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  Any  delegate  wish  to  speak  on  the  question?  Delegate  at 
mike  3. 

TOM  MILLER,  Fire  Fighters:  Mr.  Chairman,  I'm  the  8th  District  vice  president 
from  the  International  Association  of  Fire  Fighters.  Illinois  and  the  great  city  of  Chicago — 
the  great  state  of  Illinois  is  part  of  my  district.  I'd  like  to  see  everybody  here  give  Illinois 
and  Chicago  a  great  hand  for  the  job  that  they're  doing  for  all  of  us  here  while  visiting 
their  great  city  and  state.  (Applause) 

I  rise  in  support  of  Resolution  9.  Partisan  politics  have  no  place  in  the  federation. 
Those  words,  sisters  and  brothers,  were  spoken  by  Sam  Gompers,  the  founding  president 
of  the  AFL,  more  than  a  century  ago. 

Today,  his  words  ring  true  and  should  serve  as  both  an  admonishment  and  guide  for 
our  political  activities  in  this  new  millennium.  Our  great  movement  cannot,  should  not 
and  must  not  be  an  extension  or  arm  of  any  political  party.  We  are  not  for  Democrats. 
We  are  not  for  Republicans.  We  are  for  American  workers.  We  are  for  those  politicians 
who  embrace  our  values,  our  priorities  and  our  issues. 

We  must  ensure  that  Democrats,  our  traditional  allies,  do  not  take  us  for  granted. 

We  must  protect  those  longstanding  friendships  and  continue  to  help  our 
Democratic  friends,  but  we  must  demand  accountability.  That's  why,  yesterday,  over  20 
affiliates  signed  a  letter  to  Leader  Pelosi  in  the  House  Democratic  leadership  demanding 
that  the  House  Democrats  are  held  accountable  for  their  votes  on  CAFTA. 

As  an  example,  we  have  some  Democrats  in  the  House  like  Melissa  Bean  from  the 
great  state  of  Illinois  who,  without  the  support  of  labor,  would  not  have  been  elected  to 
office  in  the  first  place,  but  who  now  stands  potentially  going  to  cast  a  vote  for  CAFTA. 
No  Democratic  member  of  the  House  should  be  given  a  pass  on  this  crucial  labor  vote. 
Brothers  and  sisters,  they  have  to  be  held  accountable.  (Applause) 

On  the  other  side  of  the  aisle,  we  should  work  to  ensure  that  Repubbcans  who  stand 
with  labor  and  with  working  families  understand  that  they  will  win  our  support  because 
they  will  have  earned  it.  But  we  can't  give  the  GOP  a  pass.  Historically,  we  all  know  that 
the  party  and  many  of  its  leaders  have  been  openly  hostile  to  our  issues.  But  to  succeed, 
we  must  be  willing  to  look  forward,  not  backward,  and  build  friendships  in  both  parties 
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with  liberals  and  conservatives,  moderate  Ds  and  moderate  Rs.  Our  strategy  is  simple. 
Reward  our  friends  and  punish  our  enemies. 

Brothers  and  sisters,  this  resolution  sets  a  template  by  which  labor  can  judge  politi- 
cians, but  it's  more  than  just  practicing  good  politics.  We  must  promote  a  legislative 
agenda  on  the  federal,  state  and  local  levels  that  improves  the  lives  and  livelihoods  of 
our  members,  l^bor  must  also  recognize  that  our  members  are  patriots,  people  of  faith 
and  family  men  and  women.  We  must  craft  a  message  that  resonates  with  our  members, 
a  message  that  ties  their  core  values  to  our  issues.  And  if  we  are  successful,  our  members 
will  follow  our  lead;  and,  sisters  and  brothers,  we  will  win. 

We  must  be  aggressive  and  think  out  of  the  box.  We  must  forge  new  bipartisan 
alliances  to  pass  pro-worker  legislation.  Politics  is  the  life's  blood  of  organized  labor. 
Without  effective  politics,  without  the  ability  to  elect  union-friendly  candidates  who  will 
pass  the  laws  we  need  to  win,  labor  will  not  be  able  to  organize  aggressively.  We  will  not 
be  able  to  bargain  collectively.  We  will  not  be  able  to  protect  our  members'  health  and 
pension  benefits  and  we  will  not  be  able  to  protect  American  jobs. 

Effective  political  action  is  the  foundation  upon  which  everything  else  is  built. 
Resolution  9  not  only  puts  the  federation  on  record  in  articulating  our  strategy,  the 
resolution  directs  that  it  is  sent  to  every  member  of  Congress,  every  governor  and  both 
national  parties  so  everyone  will  know  exactly  where  we  stand. 

Mr.  Chairman,  it  is  an  honor  to  be  here  at  the  AFL-CIO's  50th  Convention  and  a 
privilege  to  speak  on  this  very  important  resolution  on  behalf  of  our  268,000  members, 
and  1  urge  its  adoption.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  1. 

JOHN  HASTERT,  Southwest  Wyoming  Central  Labor  Council:  Hi,  1  repre- 
sent the  Southwest  Central  Labor  Council  in  Wyoming.  The  House  of  Representatives  has 
been  controlled  by  the  Republican  Party  for  the  past  20-some  years.  1  can  tell  you  that  we 
have  several  Republicans  that  have  good  COPE  voting  records. 

It's  time  we  better  walk  our  talk  as  a  nonpartisan  organization.  It's  a  tough  decision 
that  may  not  rest  easy,  but  1  believe  it's  a  vital  component  in  moving  the  labor  movement 
forward.  I've  attended  national  labor  rallies  where  Republicans  have  spoken  as  we've  heard 
here  the  last  couple  of  days.  And  I've  had  state  Republicans  discuss  the  repeal  of  the  so- 
called  right  to  work  for  less  laws.  We  need  economic  development  that  makes  sense  for 
working  families.  We  need  health  care,  safety  in  the  workplace  and  need  to  hold  on  to 
laws  that  allow  overtime  pay.  We  need  candidates  that  will  support  working  families'  issues. 

In  Resolution  9,  it  states,  "Officials  have  the  power  to  enact  laws  that  improve  labor's 
ability  to  organize,  to  bargain  collectively,  to  ensure  fairness  in  the  workplace,  to  set 
adequate  safety  standards,  to  guarantee  that  all  have  the  opportunity  to  provide  for  their 
families,  to  provide  health  care  and  retirement  security  to  workers  and  their  families  and 
retired  Americans,  and  to  set  economic  and  trade  policies  that  protect  and  create  good 
jobs  for  America." 

As  a  proud  Steelworker,  as  a  Wyoming  State  AFL-CIO  board  member,  as  a  state 
legislator  representing  House  District  39, 1  feel  we  need  to  pass  this  resolution  as  we 
have  friends  and  enemies  on  both  sides  of  the  aisle. 

Alexander  Hamilton  once  said,  "Those  who  stand  for  nothing  fall  for  anything."  We 
need  political  leaders  that  stand  for  the  working  men  and  women  in  America  regardless 
of  their  political  affiliations,  not  ones  that  fall  into  the  anti-worker  trap.  The  litmus  test 
must  be  their  position  for  working  families'  issues. 

I  and  other  union  legislators  need  your  help.  We  need  you  to  recruit  and  support 
worker-friendly  candidates  so  we  can  pass  laws  that  make  sense  for  workers  and  laws  that 
protect  the  right  to  organize.  Thank  you.  (Applause) 
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McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

JOE  FOX,  New  York  State  Capital  District  Area  Labor  Federation:  Good 
afternoon.  I'm  a  proud  member  of  the  New  York  State  Public  Employees  Federation  and 
president  of  the  New  York  State  Capital  District  Area  Labor  Federation.  I  call  the  question. 
(Applause) 

McENTEE:  Motion  has  been  made.  A  motion  has  been  made  to  move  the  previous 
question,  cut  off  debate.  All  those  in  favor,  signify  by  the  sign  of  aye. 
Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

The  proposition  before  the  house  is  the  adoption  of  Resolution  No.  9.  All  those  in 
favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  9 

Working  Politics  for  Working  Families 

"One  of  the  strongest  impulses  in  man  is  patriotism.  It  is  the  instinct  that  lias  ever  inspired  men 
to  make  great  and  heroic  sacrifices — to  give  up  interests,  possessions,  dear  ones,  arid  even  life 
itself.  Patriotism  lifts  men  above  expediency,  safety  and  profits." 
Sam  Gompers,  AFL  President 

The  mission  of  organized  labor  is  to  improve  the  lives  of  our  members.  The  two 
essential  requirements  in  fulfilling  that  charge  are  organizing  and  politics. 

We  engage  in  political  action  for  a  single  purpose:  to  have  power  to  achieve  gains  for 
workers.  At  every  level  of  government,  it  is  our  duty  to  elect  officials  who  embrace  the 
goals  of  the  trade  union  movement. 

Officials  have  the  power  to  enact  laws  that  improve  labor's  ability  to  organize;  to  bar- 
gain collectively;  to  ensure  faimess  in  the  workplace;  to  set  adequate  safety  standards;  to 
guarantee  that  all  have  the  opportunity  to  provide  for  their  families;  to  provide  health 
care  and  retirement  security  to  workers,  their  families  and  retired  Americans;  and  to  set 
economic  and  trade  policies  that  protect  and  create  good  jobs  for  Americans. 

To  succeed,  labor  must  be  able  to  influence  those  elected  officials  who  control  the 
levers  of  power.  For  the  American  labor  movement,  the  principal  guiding  factor  must  be  a 
candidate  or  incumbent's  position  on  labor  issues  and  issues  that  matter  to  all  workers. 

As  evidenced  by  the  Democratic  Party's  support  for  the  North  American  Free  Trade 
Agreement  and  the  current  Republican  Party  that  is  supporting  the  Dominican 
Republic-Central  American  Free  Trade  Agreement,  we  cannot  judge  the  value  of  a  politi- 
cian or  base  a  decision  on  an  endorsement  or  contribution  on  a  candidate's  party  affilia- 
tion. Therefore,  we  must  not  be  for  Democrats  or  for  Republicans.  We  must  be  for  those 
who  support  trade  unionism  and  America's  working  families. 

Our  political  principles  must  be  from  and  for  the  union  movement.  Our  political 
principles  must  work  for  working  families.  To  be  successful,  we  must  be  smart  and  we 
must  be  realistic.  The  labor  movement  must  support  its  tried  and  tme  supporters.  But,  we 
must  also  expand  and  grow  our  outreach  efforts. 

We  must  build  coalitions  on  each  and  every  issue.  We  must  embrace  the  idea  that 
today's  opponent  may  be  tomorrow's  ally.  Labor  will  always  have  its  stalwart  supporters 
who  champion  our  position  on  every  issue.  But  the  days  of  having  a  large  enough  major- 
ity, that  in  and  of  itself  can  do  our  bidding  when  called,  are  history.  Today's  reality  is 
accepting  and  understanding  that  most  politicians  will  never  have  a  100  percent  COPE 
voting  record  and  that  judging  all  politicians  by  that  singular  measure  is  a  fool's  pursuit. 

After  labor  acknowledges  and  accepts  this  hard  reality,  we  must  fashion  a  strategy  to 
succeed.  We  must  work  both  sides  of  the  political  aisle  and  develop  meaningful  and  last- 
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ing  relationships  with  both  parties — regardless  of  which  is  in  the  majority. 

We  must  move  our  issues  forward  and  develop  a  workers'  majority'  for  union 
families.  Labor  ought  not  to  talk  in  codes  about  achieving  "Progressive  Majorities."  Our 
obligation  is  to  the  women  and  men  who  pay  the  freight — our  dues  paying  members. 
Our  mission  and  responsibility  is  to  build  a  Pro- Worker  Majority. 

To  win  in  our  nation's  capital  and  in  our  50  state  capitals  and  at  city  halls  and  town 
councils,  we  must  also  have  a  message  that  elected  officials  can  embrace  and  that  will 
inspire  them  to  support  American  workers. 

To  help  develop  a  message  that  resonates  with  our  members  and  the  general  public, 
we  must  engage  a  nonpartisan  pollster  that  the  federation  employs  who  has  no  hand  in 
developing  the  political  program  or  messaging  campaign. 

We  must  accept  that  our  members'  demographics  are  similar  to  the  electorate  in  gen- 
eral. That  they  have  interests  and  concerns  beyond  the  workplace.  That  they  are  people 
of  faith  and  are  strong  patriots  who  believe  in  a  strong  national  defense.  That  they  want 
to  protect  their  families  and  secure  their  homeland,  and  they  believe  in  individual  rights 
and  liberties.  And  we  must  develop  our  political  communications  to  encompass  those 
issues  and  frame  them  in  a  fashion  that  couples  them  to  the  labor  movement's  core  issues. 

The  AFL-CIO  boasts  a  long  tradition  of  supporting  our  nation  in  time  of  peril.  Labor 
has  always  rallied  to  our  nation's  defense.  We  must  renew  that  commitment  and  make  it 
clear  to  our  members  and  the  public  that  labor  stands  for  a  strong  and  safe  America. 

If  labor  succeeds  in  fashioning  a  message  and  political  strategy'  that  both  politicians 
and  rank  and  file  members  can  embrace,  we  will  succeed  in  fulfilling  our  mission.  And 
that  is  to  organize  more  workers  and  secure  more  influence,  power,  security  and  the  ability 
to  deliver  for  our  members  and  all  America's  workers. 

Working  politics  for  working  families  is  the  key  to  a  better  future  for  our  great  union 
movement  and  future  generations  of  trade  unionists. 

Based  on  the  foregoing,  the  International  Association  of  Fire  Fighters  submits  this 
resolution: 

WTiereas,  the  key  to  a  brighter  future  for  the  American  labor  movement  and  its 
members  is  rooted  in  effective  political  action;  and 

Whereas,  the  AFL-CIO  must  fashion  a  political  and  legislative  strategy  that  focuses 
on  improving  the  lives  and  livelihoods  of  union  members;  and 

Whereas,  our  success  will  be  contingent  upon  developing  a  political  message  and 
lobbying  effort  that  will  be  supported  by  elected  officials  of  all  political  parties;  and 

Whereas,  our  guiding  principal  must  be  putting  the  needs  of  union  workers  above 
the  interests  of  any  political  party;  and 

Whereas,  a  legitimate  nonpartisan  pobtical/legislative  program  offers  the  best 
prospect  for  advancing  a  pro-union,  pro-worker  agenda;  and 

WTiereas,  the  only  real  measure  of  political  success  is  winning;  and 

Whereas,  the  AFL-CIO  recognizes  that,  in  addition  to  being  loyal  trade  unionists,  our 
members  are  proud  Americans,  people  of  faith  and  defenders  of  individual  freedom  and 
liberties; 

Therefore,  Be  It  Resolved,  that  the  AFL-CIO  engage  in  a  nonpartisan  political  and 
legislative  strategy  that  bases  labor's  support  on  union  issues  and  worker  issues,  not  politi- 
cal parties;  and 

Be  it  further  resolved,  that  the  AFL-CIO  go  on  record  stating  that  organized  labor  is 
willing  to  work  with  both  national  political  parties;  and 

Be  it  further  resolved,  that  the  AFL-CIO  communicates  it  values  and  respects  the 
members  of  its  affiliates  and  their  commitment  to  faith  and  country  and  that  we  affirm 
our  support  of  our  members'  personal  rights  and  freedom;  and 

Be  it  resolved,  that  the  AFL-CIO  president  task  the  Political  Committee  to  retain  a 
nonpartisan  or  academic  pollster  who  will  conduct  a  comprehensive  survey  and  hold 
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a  series  of  fcKiis  groups  to  evaluate  the  attitudes,  priorities  and  goals  of  union  workers 
contrasted  with  a  similar  group  of  nonunion  workers;  and 

Be  it  finally  resolved,  that  a  copy  of  this  resolution  be  sent  to  each  member  of  the 
U.S.  Senate,  the  U.S.  House  of  Representatives,  the  Democratic  National  Committee,  the 
Republican  National  Committee  and  the  govemors  of  every  state. 

(End  Resolution  No.  9) 

McENTEE:  Committee  report. 

RESOLUTION  NO.  10 
Public  Communications 

GERARD:  Resolution  10,  "Public  Communications,"  proposes  that  the  AFL-CIO 
focus  its  public  affairs  work  on  communicating  through  the  Intemet,  emerging  technolo- 
gies and  other  contemporary  media  with  the  general  public.  The  Intemational 
Association  of  Fire  Fighters  agreed  to  amend  Resolution  10,  which  they  submitted.  The 
revised  language  is  available  in  the  booklets  handed  out  today. 

On  behalf  of  the  committee,  I  move  adoption  of  Resolution  10  as  amended. 

McENTEE:  You  heard  the  committee  report.  Do  1  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  hear  support.  Any  delegate  on  the  question?  On  the  question? 
Seeing  no  delegate  at  any  mike,  all  those  in  favor  of  the  adoption  of  Resolution  10, 
signify  by  saying  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  10 
Public  Communications 

"If  you  would  v^n  a  man  to  your  cause,  you  must  first  catch  his  heart,  and  he  will  then  follow 
the  high  road  to  reason." 

With  public  sentiment,  nothing  can  fail.  Without  it,  nothing  can  succeed." 

Abraham  Lincoln 

There  was  a  time  when  no  issue,  proposal,  political  effort  or  governmental  decision 
affecting  American  workers,  our  economy  or  our  social  and  civil  rights  occurred  without 
the  federation  being  sought  out  for  its  position  and  views.  The  position  of  the  AFL-CIO 
really  mattered — because  it  was  the  face  of  American  workers  and  an  effective  leader  for 
change  on  Capitol  Hill  and  in  the  workplace. 

The  federation  must  regain  its  voice  and  edge  in  the  media  and  in  the  public  discourse. 

Communicating  a  strong,  emotional  message  in  fomms  that  reach  the  general  public 
is  even  more  important  today,  as  workers  live  longer  distances  from  their  workplace,  in 
communities  that  are  spread  across  wide  geographical  areas. 

Where  union  members  and  nonunion  workers  used  to  get  much  of  their  informa- 
tion in  the  workplace  and  from  co-workers,  that  happens  less  and  less  today,  giving  them 
little  opportunity  outside  of  the  workplace  to  be  together  and  to  share  how  organizing  a 
union  can  benefit  their  lives. 

Even  as  our  voice  and  message  have  been  disappearing  from  the  public  debate, 
workers  have  increasingly  been  looking  to  a  wider  variety  of  information  sources  outside 
of  the  workplace  to  form  their  views  and  opinions. 

Workers  rely  more  on  news  coverage,  commentary  and  analysis  on  the  Intemet, 
television,  cable  networks  and  talk  radio  delivered  24  hours  a  day,  seven  days  a  week. 
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Our  absence  in  these  media  has  resulted  in  the  decline  in  knowledge  of  what  unions 
have  achieved  on  behalf  of  society  and  workers  and  what  we  can  do  now  and  in  the 
future  for  the  unorganized. 

A  February  2005  public  opinion  poll  conducted  by  the  AFL-CIO  showed  that  57 
percent  of  nonunion  workers  said  they  "know  just  a  little"  or  "don't  know  too  much" 
about  unions. 

And  it  is  no  coincidence  that  as  workers  have  become  less  informed  about  our 
movement  and  our  struggles  to  organize  new  members,  that  our  political  and  legislative 
battles  are  intensifying. 

To  become  more  effective  in  organizing,  and  to  be  more  successful  in  political 
campaigns  and  in  advancing  legislative  initiatives,  we  must  develop  and  deliver  a  power- 
ful and  emotional  message  that  positions  the  movement  as  a  force  for  workers.  Then  we 
must  project  that  message.  We  must  become,  in  the  minds  of  the  unorganized,  a  move- 
ment fighting  for  issues  important  to  them,  that  will  add  value  to  their  lives  and  will 
make  them  want  to  be  a  part  of  organized  labor. 

We  must  frame  our  message  in  concise,  easily  understood,  emotionally  connecting 
and  powerful  ways,  using  simple  phrases,  instead  of  academic,  logical  arguments  that  lack 
a  human  dimension. 

Only  after  our  message  is  heard,  understood  and  embraced  will  we  be  in  a  position 
to  begin  winning  organizing  campaigns  in  new  and  emerging  industries. 

To  do  that,  the  federation  must: 

■  Take  the  movement's  core  issues  and  weave  them  together  with  strong  faith  and 
security  messages.  Then  we  must  personalize  them,  dramatize  them  and  frame  them 
in  simple  thematic  ways  that  force  workers  to  think  about  their  lot  in  life. 

■  The  federation's  message  must  be  framed  in  such  a  way  that  it  gives  workers  a  sense 
of  confidence  and  comfort.  It  must  convey  that  we  are  committed  to  a  strong  national 
defense,  and  that  faith  and  moral  character  are  critical  parts  of  our  lives.  It  will  communi- 
cate that  we  believe  in  freedom  and  individual  liberties,  and  that  we  are  committed  to 
securing  our  homeland  and  protecting  our  citizens  and  families. 

■  Once  we  cormect  on  those  personal  and  emotional  issues,  workers  will  be  more  open 
to  the  traditional  issues  that  are  the  responsibility  and  focus  of  our  movement — like  good 
jobs,  health  care,  education  and  participating  in  the  financial  success  of  our  country. 

■  The  key  is  winning  their  hearts  and  then  their  minds.  To  do  that,  we  can  and  should 
tie  health  care  and  retirement  security  to  protecting  the  family  and  strengthening  our 
nation's  moral  fiber.  We  can  and  should  tie  faith  and  religious  devotion  to  the  issues  that 
improve  the  lives  of  the  neediest  in  our  country.  To  resonate,  the  federation's  message 
must  connect  with  issues  that  relate  to  the  hopes  and  fears  of  Americans  today. 

■  Broaden  the  impact  of  our  message  by  making  it  the  federation's  responsibility  to 
communicate  with  all  workers  through  the  Intemet,  emerging  technologies  and  other 
contemporary  media.  The  federation  should  leave  internal  communications  with  union 
members  to  their  affiliates,  where  that  task  belongs. 

■  The  AFL-CIO  must  communicate  using  the  information  resources  utilized  most  by 
potential  members  and  voters  to  influence  their  views,  rather  than  continuing  to  rely 
on  leaflets  at  the  workplace,  brochures  and  direct  mail  to  current  members. 

Based  on  the  foregoing,  the  International  Association  of  Fire  Fighters  submits  thus 
resolution: 
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Whereas,  the  general  public  knows  less  and  less  who  we  are  and  what  we  stand  for, 
and  this  lack  of  knowledge  has  contributed  to  our  inability  to  broaden  political  and  leg- 
islative support  for  pro-worker  candidates  and  legislation;  and 

Whereas,  our  movement  is  struggling  to  connect  with  unorganized  workers  in  ways 
that  convince  them  to  be  a  part  of  organized  labor;  and 

Whereas,  the  changing  demographics  of  the  workforce  are  such  that  workers  form 
their  views  and  opinions  from  a  wide  variety  of  information  sources  in  which  labor — and 
our  message — have  been  noticeably  absent;  and 

Whereas,  as  workers  have  become  less  informed  about  our  movement,  success  in 
organizing  new  members  and  winning  political  and  legislative  battles  on  behalf  of  work- 
ers has  become  more  difficult;  and 

Whereas,  we  must  direct  a  powerful  and  emotional  message  at  unorganized  workers 
that  demonstrates  that  the  AFL-CIO  is  fighting  for  issues  important  to  them; 

therefore.  Be  It  Resolved,  that  the  AFL-ClO's  responsibility  will  be  to  communicate 
with  a  broad  national  audience  our  message;  and 

Be  it  further  resolved,  that  the  AFL-CIO  will  change  the  way  it  conducts  its  public 
affairs  to  focus  its  time  and  resources  on  communicating  through  the  Intemet,  emerging 
technologies  and  other  contemporary  media,  with  the  general  public,  leaving  internal 
communications  with  union  members  to  the  affiliates,  where  that  task  belongs;  and 

Be  it  further  resolved,  that  the  AFL-CIO  will  develop  and  conmiunicate  through  new 
methods  a  message  that  weaves  our  core  economic  and  workplace  issues  together  with 
individual  rights,  faith  and  security;  and 

Be  it  finally  resolved,  that  the  AFL-CIO  will  frame,  create  and  provide  affiliates  with 
our  new  communications  that  are  simple,  thematic  and  will  connect  emotionally  to 
workers'  lives  and  to  the  work  we  do  every  day. 

(End  Resolution  No.  10) 

McENTEE:  Committee  report. 
RESOLUTION  NO.  34 

Support  and  Expand  Oregon's  Vote-by-Mail  Elections  in  Other 
States 

GERARD:  Resolution  34,  "Support  and  Expand  Oregon's  Vote-by-Mail  Elections  in 
Other  States,"  encourages  affiliates  to  pursue  statewide  and  local  election  reform  to  allow 
for  permanent  absentee-voter  status  and  permanent  vote-by-maU  elections  in  each  state. 

On  behalf  of  the  Resolutions  Committee,  1  move  adoption,  Brother  Chairman. 

McENTEE:  Thank  you,  Brother. 

You  heard  the  report  of  the  committee.  Do  1  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  hear  support.  Any  delegate  on  the  adoption  of  Resolution  No.  34?  A 
delegate  at  mike  2. 

TIM  NESBITT,  Oregon  AFL-CIO:  Mr.  Chair,  I'm  Tim  Nesbitt,  president  of  the 
Oregon  AFL-CIO.  We  don't  have  Election  Day  in  Oregon,  we  have  election  weeks,  two- 
and-a-half  weeks  in  which  we  reach  out  to  our  members  at  their  workplaces  and  over  the 
phones  and  at  their  doorsteps  to  urge  them  to  tum  in  their  votes. 

We  don't  have  polling  places  in  Oregon  because  every  mailbox  is  a  polling  place. 
And  we  don't  have  precinct  poll  workers,  we  have  neighborhood  letter  carriers. 

But  most  importantly  of  all,  we  don't  have  voters  who  fail  to  get  a  ballot  in  Oregon. 


188 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


We're  the  only  state  in  the  country  where  we  can  say  that  if  you're  registered  to  vote, 
you're  guaranteed  to  get  a  ballot  without  waiting  in  line  or  being  told  that  you're  in  the 
wrong  precinct. 

Brothers  and  sisters,  a  vote  by  mail  works.  Post-election  surveys  show  we  had  fewer 
problems  than  any  other  state  in  the  country  with  the  conduct  of  last  year's  election,  and 
a  higher  voter  turnout  than  any  state  without  same-day  voter  registration.  But  here's  the 
best  reason  of  all  to  support  vote-by-mail  systems:  In  2004,  the  percentage  of  union 
household  voters  in  Oregon  who  cast  their  ballots  exceeded  91  percent.  We  urge  adop- 
tion of  Resolution  34.  (Applause) 

McENTEE:  Any  other  delegate  wish  to  speak  on  the  adoption  of  Resolution  34?  I 
have  a  motion.  I  heard  support. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it, 
and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  34 

Support  and  Expand  Oregon's  Vote-by-Mail  Elections  in  Other 
States 

WHEREAS,  the  experience  in  Oregon  proves  Vote-by-Mail  is  a  successful,  fraud-free, 
and  voter-friendly  model  for  election  administration;  and 

WHEREAS,  Vote-by-Mail  elections  result  in  increased  voter  participation  with  Oregon 
having  the  third-highest  turnout  in  the  nation  at  86.5  percent  and  the  highest  among 
states  in  the  2004  presidential  election  that  do  not  have  same-day  voter  registration;  and 

WHEREAS,  Oregon's  union  movement  has  used  Vote-by-Mail  to  improve  the  partici- 
pation of  union  members  and  their  family  members  in  the  state's  elections,  reaching  a  91 
percent  turnout  of  union  household  voters  in  2004;  and 

WHEREAS,  Vote-by-Mail  in  Oregon  has  been  used  in  local  elections  since  1981  and 
has  resulted  in  increased  voter  participation  in  these  elections;  and 

WHEREAS,  Vote-by-Mail  is  voter  friendly  and  convenient  by  eliminating  the  need  for 
voters  to  go  to  a  polling  place  and  stand  in  line  for  their  tum  to  vote,  by  accommodating 
shift  workers  as  well  as  disabled  voters  and  by  giving  the  voter  two  weeks  to  make  a  rea- 
soned decision  about  their  votes  in  their  own  home;  and 

WHEREAS,  Vote-by-Mail  provides  a  paper  trail  of  optical  scan  ballots  that  can  be 
recounted  by  machine  or  by  hand  to  prove  that  every  vote  was  counted  accurately;  and 

WHEREAS,  every  signature  of  every  voter  is  checked  on  Vote-by-Mail  ballots  by  elec- 
tion officials  to  safeguard  the  system  against  fraud;  and 

WHEREAS,  Vote-by-Mail  ballots  are  not  forwarded  by  the  U.S.  Postal  Service  but 
returned  to  election  clerks  to  keep  voter  rolls  accurate  and  constantly  updated;  and 

WHEREAS,  centralized  supervision  of  ballot  processing  in  county  clerks'  offices  meiin- 
tains  uniformity  and  strict  compliance  with  laws  throughout  the  state;  and 

WHEREAS,  Vote-by-Mail  elections  not  only  increase  participation,  are  convenient, 
accurate  and  fraud  free,  they  also  cost  taxpayers  one-third  less  than  polling  place  elections; 

Therefore,  be  it  RESOLVED,  that  the  Oregon  AFL-CIO  adopt  and  forward  this  resolu- 
tion to  the  national  AFL-CIO  and  ask  that  the  national  AFL-CIO  distribute  educational 
materials  in  support  of  Vote-by-Mail  to  their  affiliates;  and 

Be  it  further  RESOLVED,  that  the  national  AFL-CIO  encourage  affiliates  to  pursue 
statewide  and  local  election  reform  to  allow  for  permanent  absentee  voter  status,  test  of 
Vote-by-Mail  elections  and  ultimately  permanent  Vote-by-Mail  elections  in  each  state. 

(End  Resolution  No.  34) 

McENTEE:  1  would  now  like  to  take  the  opportunity  to  call  on  James  Andrews  for 
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the  report  on  Part  3  of  Resolution  1,  "Uniting  Our  Power  To  Build  Stronger  State  and 
Local  Labor  Movements." 

RESOLUTION  NO.  1 

A  Plan  to  Help  Workers  Win:  Uniting  Our  Power 
to  Build  a  Stronger,  Growing  Labor  Movement 
PART  3 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  State  and  local  labor  move- 
ments are  the  backbone  of  our  grassroots  political  efforts  and  legislative  campaigns.  To 
build  a  strong  union  movement  and  increase  the  political  power  of  working  families,  we 
must  ensure  that  all  our  state  and  local  labor  organizations  are  at  peak  performance. 

They  need  to  have  the  resources  and  the  capacity  to  carry  out  a  permanent,  aggres- 
sive, effective,  accountable  political  and  legislative  program. 

Part  3  of  Resolution  1  builds  on  the  recommendations  of  state  federations  and 
central  labor  council  leaders  and  the  executive  committee  on  state  and  local  strategies.  It 
commits  us  to  lead  integrated  strategic  planning  and  budgeting  processes  in  the  states  to 
buUd  better-resourced,  coordinated  and  effective  organizations  that  can  move  the  union 
movement's  program. 

We  will  reconfigure  local  labor  movements  where  necessary  to  create  larger  organiza- 
tions with  greater  capacity.  We  will  set  and  enforce  performance  standards  for  state  and 
local  labor  movements.  We  will  promote  full  affiliation,  participation  and  funding  for 
state  and  local  labor  movements  by  affiliated  unions.  And  we  wUl  improve  their  effective- 
ness by  expanding  leadership  development  and  measures  to  ensure  diversity  of  represen- 
tation at  every  level  of  our  great  movement. 

As  the  New  Alliance  states,  Mr.  Chairman,  this  is  what  we  need  to  move  and  build 
the  power  in  every  community  and  every  state  around  this  country. 

McENTEE:  The  motion  is  to  adopt  Part  3  of  Resolution  No.  1.  Do  1  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  hear  support.  Any  delegate  on  the  question?  Delegate  at  mike  1. 

DAN  RADFORD,  Cincinnati  AFL-CIO  Labor  Council:  Thank  you,  Mr. 
Chairman.  My  name  is  Dan  Radford.  I'm  executive  secretary-treasurer  of  the  Cincinnati 
central  labor  council  and  a  member  of  the  Machinists  union. 

1  stand  in  support  of  this  resolution,  and  let  me  take  a  moment  to  explain  why. 

I've  worked  in  the  labor  movement  almost  30  years.  I've  been  with  the  central  body, 
which  is  the  best  job  in  the  labor  movement,  for  21  years. 

1  have  seen  many  changes,  but  many  times  what  1  have  found  is  that  we've  made 
changes  almost  from  day  to  day.  There  was  not  a  plan.  There  was  not  a  roadmap;  and 
most  of  all,  there  was  not  coordination. 

Several  months  ago,  we  were  called  to  the  George  Meany  Center — the  national 
AFL-CIO,  international  unions,  central  labor  councils  and  state  federations — to  put 
together  a  plan.  And  we  were  all  very  surprised  that  we  agreed — we  agreed — on  most 
of  the  issues. 

What's  in  the  body  of  this  resolution  we  agreed  on.  Let  me  just  very  briefly  explain 
as  I  see  it  as  someone  that's  on  the  ground  day  in  and  day  out. 

This  resolution  requires — and  again,  requires — strategic  planning,  where  we  all  sit 
down,  not  just  the  labor  council  separately,  not  just  the  national  AFL-CIO,  not  just  a  state 
federahon;  but  we  jointly  plan  what  our  plan  is  for  a  specific  period  of  time. 

We  also  require — it  requires  a  budget,  which  most  of  us  had  anyway  and  should 
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have — that  a  budget  be  put  together,  again,  including  the  national  AFL-CIO,  the  affiliates, 
the  central  labor  councils  and  the  state  federation. 

It  also  requires  benchmarks.  1  think  we  all  need  from  time  to  time — more  regularly 
than  what  we  do — to  look  and  see  how  we  are  doing  with  our  plan  in  our  budget. 

Mr.  Chairman,  I'm  very  proud  of  central  bodies.  I'm  very  proud  of  the  labor  move- 
ment, and  1  just  firmly  believe — and  let  me  encourage  this  delegate  body  to  support  this 
resolution  because  what  1  am  seeing  in  this  labor  movement  is  that  you,  the  internation- 
als and  others,  are  giving  us  more  and  more  responsibility.  Therefore,  we  need  to  be 
accountable.  This  is  what  this  resolution  is  all  about. 

And  in  retum,  additional  resources,  if  everyone  recognizes  that,  and  we  can  move 
this  program.  And  1  appreciate  your  consideration,  Mr.  Chairman. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

BOB  HAYNES,  Massachusetts  AFL-CIO:  Mr.  Chairman,  My  name  is  Bob  Haynes. 
I'm  the  president  of  Massachusetts  AFL-CIO. 

I  want  to  rise  first  to  congratulate  and  thank  the  chairman  of  the  committee. 
President  McElroy,  and  the  deputy  chairman  of  the  committee,  the  urbane  and  articulate 
Jim  Williams,  for  their  effort,  as  well  as  the  rest  of  the  international  union  officers,  for 
finally  giving  voice  to  state  federations  and  central  labor  councils. 

1  think  this  resolution  is  of  an  historic  nature.  As  Danny  just  said,  we  are  putting  our 
faith  and  trust  in  the  central  labor  councils  and  state  federations  to  deliver  the  goods  for 
the  labor  movement  here  in  the  United  States  of  America. 

We  do  not  fear  accountability.  We  welcome  it.  It  is  time  in  this  labor  movement  that 
we  work  together.  We  are  talking  about  stiategic  plans.  We  are  talking  about  unified  plans 
with  state  feds  and  cential  labor  councils  working  together  with  our  affiliates  to  deliver  in 
our  communities  around  this  nation.  This  is  what  is  going  to  make  this  labor  movement 
successful  as  we  go  forward. 

It  has  so  many  pieces  to  it,  leadership  development,  to  ensure  we  have  the  right  lead- 
ers in  place  across  this  country.  And  1  think  the  thing  that  makes  me  most  happy  is  that 
after  we  deliver  our  stiategic,  unified  plan  to  Eddie  McEJroy's  committee  and  to  the 
national  AFL-CIO  for  approval,  that  that  approval  will  be  predicated  on  full  participation 
and  affiliation  with  our  state  and  central  labor  councils. 

We  are  very  happy  about  the  notion  that  we  recognize  what's  really  truly  important, 
and  that's  all  of  us  are  playing  together  under  the  same  tent. 

Thank  you,  Mr.  Chairman.  I  heartily  recommend  this  resolution.  (Applause) 

McENTEE:  Thank  you.  Brother.  The  chair  recognizes  Tom  Buffenbarger,  the  president 
of  the  lAM.  (Applause) 

VICE  PRESIDENT  THOMAS  BUFFENBARGER,  Machinists:  Thank  you. 
President  McEntee. 

Well,  brothers  and  sisters,  I  asked  to  speak  on  this  particular  resolution  at  this  time. 

I  was  preceded  at  the  mike  by  a  gentleman  that  1  grew  up  with,  Dan  Radford.  I  grew 
up  in  a  full-functioning  cential  labor  council.  I've  been  in  the  movement  now  actively  for 
35  years.  1  was  a  kid.  Dan  and  1  shared  our  experiences  and  our  lives  together.  We  have 
come  to  know  and  love  and  value  the  services  and  the  support  and  the  meaning  of  a 
fully  functional,  delivering  central  labor  council. 

1  grew  up  in  the  great  state  of  Ohio,  where  I  knew  what  it  was  like  to  grow  up  where 
we  had  a  great  state  federation,  currentiy  headed  by  Bill  Burga  of  the  Steelworkers  today. 

I  have  never  known  in  my  life  anything  but  the  finest  that  could  be  delivered  by 
cential  labor  councils  and  state  feds.  1  consider  myself  one  of  the  luckiest  people  in 
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America  to  have  had  the  experience  to  know  what  it  is,  that  great  power  and  the  great 
ability  the  American  labor  movement  can  deliver  for  a  member,  for  a  local,  for  a  regional 
stmcture,  for  the  members  who  live — are  fortunate  to  live — under  the  jurisdiction  of  a 
state  fed  or  a  CLC.  This  resolution  is  a  step  in  the  right  direction. 

And  I  know  there's  concerns  about  this  resolution,  concerns  about  does  this  force  the 
small,  the  mral,  the  isolated  central  labor  councils  into  something  they  may  not  want? 
Or  does  it  just  simply  focus  on  the  larger  central  labor  councils  across  our  country? 

Brothers  and  sisters,  this  is  about  recognition  for  the  value  our  central  labor  councils 
and  our  state  federations  bring  to  our  movement. 

This  is  a  historic  conventton.  We  began  with  tough  times  at  this  convention.  That's 
gone.  This  is  about  tomonow;  and  it's  time,  brothers  and  sisters,  that  all  of  us,  whether 
we're  fortunate  and  enjoy  the  gift  of  leadership  of  an  international  union,  whether  we 
represent  a  district  or  a  conference,  whether  we  represent  local  lodges,  whether  we  repre- 
sent a  few  people  stuck  in  the  middle  of  nowhere  in  America  who  carry  a  union  card  in 
their  pocket — it  is  time,  brothers  and  sisters,  that  we  quit  playing  with  an  open  shop  in 
the  great  House  of  Labor.  (Applause) 

It  is  time  we  all  make  the  commitment  and  take  the  step  that  if  we  fully  affiliate  our 
members,  if  we  support  our  centtal  labor  councils,  if  we  support  our  state  federations, 
there's  not  much  need  for  a  resolution  like  this. 

This  calls  us  to  make  a  commitment  and  challenges  us  to  do  it;  and,  brothers  and 
sisters,  1  don't  think  it's  enough  to  challenge  us  to  do  it.  We  have  to  do  it. 

And  I  appeal  to  all  in  this  room  serving  as  delegates  from  the  great  unions  of 
America,  I  appeal  to  my  colleagues  on  this  great  and  esteemed  Executive  Council  of  the 
AFL-CIO,  to  make  a  commitment  back  to  the  people  that  we  have  demanded  responsibil- 
ity from  and  have  never  really  put  it  upon  ourselves  to  give  them  the  resources  to  deliver 
on  that  responsibility. 

It's  time  to  support  the  creation — ^where  we  don't  have  an  effective  central  labor 
council,  it's  time  to  give  them  the  ability  to  deUver  on  the  potential  that  they  have;  and 
it's  time  to  move  the  AFL-CIO  forward  with  a  roar,  brothers  and  sisters. 

I  rise  in  support  of  this  resolution.  (Applause) 

McENTEE:  Chair  recognizes  the  delegate  at  mike  3. 

CHARLES  CLEPHAS,  Greater  LouisviUe  Central  Labor  Council  (Ky.):  Thank 
you,  Mr.  Chairman.  My  name  is  Charlie  Clephas.  I'm  president  of  the  Greater  Louisville 
Cential  Labor  Council  and  a  proud  40-year  member  of  the  UA.  1  rise  to  speak  in  favor  of 
this  resolution  today. 

At  our  last  AFL-CIO  convention,  my  CLC  sent  me  here  with  a  resolution  similar  to 
this  for  more  support  for  CLCs;  and  I  think  this  comes  a  long  way,  and  I  appreciate  you 
coming  along  and  the  committee  making  this  recommendation. 

You  know,  I've  been  in  40  years.  Thirty-five  years  of  them  40  years  I've  been  a  CLC 
officer,  18  years  as  vice  president,  president  and  on  the  executive  board.  I  know  what  it 
takes. 

Very  few  of  the  CLC  presidents  get  much  compensation,  if  any,  and  they  work  a  lot 
of  nights;  and  they  put  a  lot  of  hours  in  for  the  AFL-CIO.  And  I  do  believe  indeed  they 
are  the  backbone  of  the  AFL-CIO,  your  CLCs  and  your  state  feds;  and  1  want  to  commend 
all  of  them  here  because  I  know  what  they  go  through.  (Applause) 

You  know,  it  wasn't  too  long  ago — and  I  can  go  over  many  events  that  we  had,  but 
recently  the  privatization  of  Social  Security,  they  asked  the  CLC  and  we  called  our  Street 
Heat  in.  We  had  250  members,  AFL-CIO  members,  in  downtown  Louisville  to  protest  the 
privatization. 

There's  not  a  lot  of  organizations  can  do  that.  We  can  do  it  in  the  middle  of  the  day 
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because  we've  got  people  that  believe  in  it,  and  they're  all  AFL-CIO  members.  And,  broth- 
ers, 1  agree  100  percent  with  you.  At  this  time,  more  than  ever,  we  need  full  affiliation  to 
CLCs.  We  need  every  AFL-CIO  member  organization  to  make  sure  that — their  local 
unions  make  sure  that  their  affiliations — that  they  are  affiliated,  not  only  affiliated  but 
participate  in  the  CLCs.  And  I  thank  you  for  your  effort.  Thank  you  very  much. 

McElVTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

DAVID  NEWBY,  Wisconsin  State  AFL-CIO:  Chaimian  McEntee,  brothers  and 
sisters,  my  name  is  David  Newby,  I'm  president  of  the  Wisconsin  State  AFL-CIO  and  chair 
of  the  Midwest  State  Federation  of  Officers. 

The  previous  speakers  have  made  all  the  points.  President  Buffenbarger  has  summed 
it  up  magnificently.  Please,  let's  pull  this  labor  movement  together.  Let's  develop  the 
resources  we  need  to  mobilize  and  organize  and  move  this  country  forward.  Thank  you. 
(Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  No.  1. 

PETER  KELLMAN,  Southern  Maine  Labor  Council:  Mr.  Chairman,  I'm  presi- 
dent of  the  Southern  Maine  Labor  Council  and  a  proud  member  of  the  American 
Federation  of  Teachers. 

1  appreciate  the  remarks  made  so  far  on  this  resolution.  I  remember  the  civil  rights 
activist/comedian  Dick  Gregory  once  commenting  on  the  question  of  drugs  in  our  society. 
He  observed  that  it  was  quite  interesting  that  the  FBI  had  a  lot  of  trouble  finding  drug 
pushers  in  our  inner  cities.  Mr.  Gregory  said  it's  interesting  to  him  that  any  10-year-old 
can  find  a  dmg  pusher,  but  the  FBI  can't.  Those  are  strong  words,  Mr.  Chairman. 

But  the  fact  of  the  matter  is,  that  this  resolution  would  work  a  whole  lot  better  if  the 
people  up  at  the  podium  would  apply  the  same  mle  that  they're  going  to  apply,  and 
should  apply,  to  those  unions  that  have  just  disaffiliated,  to  international  unions  whose 
locals  don't  pay  a  per  capita.  I  think  we're  all  talking  about  serious  stuff  here.  (Applause) 

I  would  ask  that  the  Resolutions  Committee  revisit  this  and  come  up  with  an 
amendment  that  puts  some  teeth  into  paying  full  per  capita  to  all  affiliated  organizations 
of  the  AFL-CIO,  the  same  mle  that  they  use  for  national  unions  to  pay  per  capita  to  the 
national  organization. 

Thank  you  very  much,  Mr.  Chairman.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

BRETT  HULME,  Savannah  and  Vicinity  AFL-CIO  Trades  and  Labor 
Assembly  (Ga.):  Mr.  Chairman,  I  want  to  remind  everybody  of  James  Andrews'  opening 
remarks.  This  document  did  not  come  down  from  the  Executive  Board.  This  was  a  com- 
prehensive document  by  CLCs — small,  medium,  large — and  state  feds.  It  was  a  realistic 
approach  because  the  reality  is,  the  CLCs  in  this  room  are  now  the  Field  Mobilization 
Department.  (Applause) 

Without  full  affiliation  and  full  participation,  those  that  are  not  are  mooching  off 
those  that  are  doing.  And  then  you  wonder  why  it  goes  "red."  (Applause) 

I'm  going  to  use  Georgia  as  an  example.  We  were  not  a  targeted  state.  We  had  a  dis- 
trict with  two  CLCs,  the  Augusta  Federation  of  Trades  was  present.  We  don't  have  the 
luxury  of  not  working  with  the  state  fed  in  the  South.  Thank  God  we  get  along. 

We  took  a  Republican  incumbent  and  put  his  Bush  wannabe  copycat  butt  on  the 
midnight  train  to  Georgia.  Only  one  of  two  congressional  districts  in  the  country  had 
that  happen.  Now,  that's  a  treat. 
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To  put  some  whip  cream  on  the  treat,  since  January  this  freshman  congressman  of 
the  12th  District,  John  Barrow,  has  signed  on  to  the  Employee  Free  Choice  Act.  He  has 
signed  on  against  privatization  of  Social  Security.  He  has  signed  on  against  CAFTA. 
(Applause) 

Mr.  Chairman,  here's  the  cherry.  If  you  go  to  the  Savannah  CLC,  savannahclc.org, 
click  on  photos,  you  will  see  Congressman  John  Barrow  on  the  picket  line  in  Savannah, 
Georgia,  for  the  Stage  Hands,  with  canned  goods  for  the  Letter  Carriers  on  the  same  day. 

This  cannot  continue  if  we  don't  get  the  resources.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  3. 

MIKE  PHILLIPS,  Central  Labor  Council  of  Clark,  Skamania  and  West 
Klickitat  Counties  AFL-CIO  (Wash.):  1  rise  in  opposition  to  this  motion  reluctantly. 
We  all  realize  that  we  need  increased  resources  for  state  feds  and  for  central  labor  councils. 

1  come  from  the  great  state  of  Washington  that  has  one  of  the  best  state  feds  in  the 
nation  and  delivers  a  tremendous  product.  We  have  a  very  active  political  action  program 
that  has  gotten  the  majority  back  in  the  statehouse  and  a  Democratic  govemor.  And  even 
with  that,  we  can't  get  full  participation.  We  can't  get  full  participation  on  the  local  level, 
even  when  we  haul  the  freight  for  any  number  of  unions. 

And  we've  heard  this  here  from  almost  every  speaker,  all  politics  is  local.  If  we  had 
full  participation  today,  we  could  do  everything  that's  emasioned  in  this.  The  problem  is, 
if  we  have  forced  consolidations  and  forced  mergers  of  central  labor  councils,  local  poli- 
tics to  be  practiced  by  central  labor  councils  is  going  to  go  away.  We've  already  attempted 
some  consolidations  in  Washington,  and  they  have  been  met  overwhelmingly  with  nega- 
tive response  because  they  don't  want  to  lose  local  autonomy  and  local  recognition  and 
local  name. 

I  encourage  fuU  participation  by  all  the  internationals,  and  I'm  embarrassed  that  they 
are  not.  Even  my  international  is  not  fully  participating,  and  this  is  an  embarrassment  to  me. 

But,  forced  consolidations,  forced  mergers  is  not  the  way  to  go,  and  it  will  harm  the 
union  movement.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  4. 

TIM  MILLER,  Blair-Bedford  Central  Labor  Council,  AFL-CIO  (Pa.):  I  move 
the  question. 

McENTEE:  The  delegate  has  made  a  motion  to  move  the  previous  question,  close 
off  debate  and  then  vote  on  the  main  motion. 

All  those  in  favor  of  moving  the  previous  question,  signify  by  the  sign  of  aye.  Those 
opposed,  no.  The  ayes  have  it,  and  so  ordered. 

The  proposition  before  the  house  is  a  vote  on  Resolution  No.  1,  Part  3.  All  those  in 
favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution,  Parts  1,  2  and  3,  as  passed  by  the  convention  follows.  The  resolu- 
tions and  constitutional  ammdments  covered  by  it  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  1 

A  Plan  to  Help  Workers  Win:  Uniting  Our  Power 
to  Build  a  Stronger,  Growing  Labor  Movement 

America's  workers  are  squeezed  and  hurting.  Corporate  and  right-wing  political 
forces  are  determined  as  never  before  to  consolidate  their  power  and  silence  our  voices. 
And  after  30  years  of  corporate  assault  and  government  complicity,  the  American  labor 
movement  is  also  in  a  deep  and  serious  crisis. 
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Around  the  world,  anti-worker  policies  are  destroying  good  jobs.  Here  at  home,  anti- 
worker  employers  are  using  their  political  power  to  hammer  workers  and  unions — 
through  the  National  Labor  Relations  Board  (NLRB),  the  Department  of  Labor,  state  gov- 
ernments and  more. 

As  our  economy  has  changed,  the  foundation  of  the  modem  American  labor  move- 
ment, our  manufacturing  unions,  has  been  dramatically  eroded.  Bad  NLRB  decisions, 
weak  labor  laws  and  a  corporate  culture  that  celebrates  unsanctioned  lawbreaking  have 
rendered  moot  any  legal  right  to  organize  and  bargain  collectively. 

Pressured  by  global  economic  changes,  impotent  laws  and  the  corporate  assault, 
labor  union  membership  has  declined  as  a  percentage  of  the  American  workforce. 
Although  union  workers  still  earn  considerably  more  than  nonunion  workers  and  are 
much  more  likely  to  have  health  care  coverage  and  pensions,  the  decline  in  union 
density  has  cost  us  the  consistent  ability  to  win  improvements  at  the  bargaining  table, 
electoral  contests  and  pro-working  family  policies.  And  the  decline  in  density  means  a 
growing  number  of  workers  knows  little  about  unions. 

Nevertheless,  tens  of  millions  of  workers  still  know  that  by  joining  and  forming 
unions  they  can  recognize  their  hopes  for  a  better  life  for  themselves  and  a  better  future 
for  their  children.  Today,  a  higher  percentage  of  U.S.  workers  than  ever  say  they  would 
vote  to  join  a  union  if  they  had  a  chance.  And  unions  are  working  every  day  to  act  on 
those  hopes — to  win  good  contracts  and  give  workers  a  voice  on  the  job  and  in  our  nation. 

With  so  many  forces  determined  to  weaken  and  divide  us,  it  is  more  important  than 
ever  that  unions  unite  our  power  and  respond  decisively  and  boldly  to  help  working  peo- 
ple meet  these  urgent  challenges. 

We  must  change,  refocus  and  recommit  to  strategies  that  can  build  a  stronger  labor 
movement  and  improve  the  lives  of  workers.  No  one  union  or  group  of  unions  alone  can 
deliver  on  the  hopes  and  dreams  of  working  families.  Every  union  in  every  sector  must 
change  and  work  to  build  a  stronger  movement  in  the  spirit  of  solidarity,  mutual  support 
and  mutual  accountability  that  defines  us. 

The  source  of  our  power  is  our  members — educated,  mobilized  and  united.  We  must 
maximize  that  power  to  win  policies  that  meet  the  needs  of  working  families  and  guaran- 
tee their  freedom  to  organize  and  bargain  collectively;  at  the  same  time  we  must  hamess 
our  power  to  reach  out  to  the  tens  of  millions  of  working  people  who  want  to  be  in 
unions  to  gain  a  voice  at  work.  On  these  goals  and  principles  we  believe  there  is  broadly 
shared  agreement. 

We  are  committed  to  enacting  serious  changes  now.  Two  inter-connected  areas,  in 
particular,  are  paramount  to  serious  growth: 

First,  we  must  greatly  increase  the  resources  of  the  labor  movement  devoted  to  help- 
ing workers  organize. 

Second,  we  must  greatly  expand  our  collective  efforts  to  ttansform  the  policies  and 
politics  of  America. 

Without  growth,  we  cannot  sustain  wins  in  the  policy  debates  and  political  contests 
that  determine  the  future  for  working  people.  And  without  a  more  hospitable,  pro-worker 
political  environment,  we  cannot  grow  as  fast  as  we  must. 

We  cannot  choose  one  over  the  other  or  pit  one  against  the  other.  We  cannot 
strengthen  the  labor  movement  unless  we  do  both.  And  both  require  stiengthening  our 
grassroots  capacity  in  states  and  cities  nationwide. 

I.  Uniting  Our  Power  to  Organize  and  Grow 

In  January  2003,  the  AFL-CIO  held  a  two-day  organizing  summit  bringing  together 
245  organizers  from  45  states  to  face  the  facts  and  fashion  a  collective,  movement-wide 
response.  The  summit  concluded  that  the  moral  obligation  of  this  generation  of  organiz- 
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ers,  activists  and  leaders  is  to  rebuild  and  reinvigorate  the  union  movement  in  two  ways: 
(1)  through  an  immediate,  ramped  up  effort  to  change  the  nation's  public  policies  to 
restore  the  freedom  in  America  to  organize  and  bargain  collectively,  and  (2)  through 
an  accelerated  initiative  to  help  many  more  unions  increase  their  capacity  to  organize, 
especially  outside  the  NLRB  election  process. 

Since  the  summit,  the  AFL-CIO  organizing  effort  has  focused  on  working  to  imple- 
ment those  two  initiatives,  building  on  the  best  of  the  work  that  preceded  it. 

Restoring  Workers'  Freedom  to  Organize  for  a  Voice@Work 

Following  the  summit,  the  AFL-CIO  launched  a  multifaceted,  movement-wide  cam- 
paign to  restore  the  freedom  of  workers  in  our  nation  to  organize.  More  than  30,000 
union  members  and  allies  have  participated  in  member  education  and  mobilization 
workshops.  On  Dec.  10,  2003 — Intemational  Human  Rights  Day — more  than  37,000 
workers  gathered  at  more  than  97  events  in  37  states  to  express  outrage  over  the  loss  of 
the  freedom  to  form  unions  and  bargain  collectively;  an  even  bigger  effort  is  being 
planned  for  Dec.  10,  2005.  We  have  conducted  an  aggressive  media  strategy  to  expose  the 
political  assault  on  workers'  rights  and  protect  voluntary  recognition  agreements.  We 
have  reached  out  to  national  and  community  allies  as  well  as  to  public  officials  and  can- 
didates for  office  at  every  level.  In  states  from  New  Mexico  to  Illinois  to  Connecticut,  we 
have  worked  to  pass  state  and  local  laws  to  establish  bargaining  rights,  ban  coercive 
employer  behavior  and  pro\'ide  for  union  recognition  based  on  majority  sign-up  (card-check). 

In  November  2003,  lawmakers  introduced  the  federal  Employee  Free  Choice  Act. 
Under  this  legislation,  when  a  majority  of  employees  in  a  workplace  signs  cards  declaring 
the  desire  to  form  a  union,  the  employer  is  required  to  recognize  their  union.  The  act 
would  toughen  the  penalties  for  violations  of  employee  rights  during  organizing  drives 
and  contract  disputes.  In  an  effort  led  by  workers,  their  unions  and  allies,  210  members 
of  the  U.S.  House  of  Representatives  signed  on  to  the  act,  as  did  38  members  of  the 
Senate.  On  May  19,  2005,  the  Employee  Free  Choice  Act  was  reintroduced  as  bipartisan 
legislation,  and  the  fight  to  win  majority  support  is  on. 

Allies  such  as  Jobs  with  Justice  and  American  Rights  at  Work,  an  independent  organi- 
zation formed  with  support  from  the  AFL-CIO  and  major  unions,  are  providing  valuable 
research,  public  outreach  and  mobilization. 

This  is  not  only  an  aU-out  fight  to  change  the  legal  framework  to  support  workers' 
rights;  we  are  also  building  stronger  relationships  and  educating  allies,  policymakers, 
elected  officials  and  even  union  members  about  why  unions  are  essential  to  a  democratic 
society  and  about  the  widespread  violations  of  workers'  rights.  We  are  pushing  back 
against  the  destructive  actions  of  the  most  ruthless  White  House  in  many  years.  And  in 
the  short  term,  we  are  helping  workers  win  their  organizing  campaigns  by  shining  a  light 
on  employer  intimidation  and  bringing  the  support  of  elected  officials  and  allies — indeed, 
entire  communities — to  their  side. 

Increasing  Unions'  Capacity  to  Organize  with  Strategic  Focus,  Campaigns 

For  several  years,  the  vast  majority  of  workers  organizing  into  our  movement  have 
done  so  outside  the  NLRB  election  process — a  clear  sign  that  the  legal  system  for  workers 
to  choose  unionization  has  completely  broken  down. 

Since  the  2003  summit,  more  unions  have  committed  to  shift  resources  into  organiz- 
ing, more  have  prioritized  strengthening  their  capacity  to  organize  outside  the  NLRB  and 
more  have  implemented  stmctural  changes  to  facilitate  a  growth  agenda  and  focus  on 
their  core  industries  to  regain  industry  density  and  power.  The  AFL-CIO  OrganLdng 
Department  has  worked  with  a  number  of  affiliates  on  their  internal  change-to-organize 
processes.  The  federation  has  recruited  and  trained  strategic  researchers  and  campaigners 
for  the  union  movement — a  vital  component  in  building  the  capacity  to  take  on  the  larg- 
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er-scale,  more-strategic  campaigns  necessary  for  long-term  growth.  In  addition,  the 
AFL-CIO  Organizing  Institute  has  recruited  new  organizers  and  trained  staff  and  volun- 
teer organizers  in  organizing  fundamentals,  developing  specialized  training  at  the  request 
of  affiliates. 

Today,  some  20  unions  are  engaged  in  a  change  process,  and  more  unions  are  pursu- 
ing strategic,  larger  scale  organizing  campaigns  that  aim  to  increase  workers'  power  in 
their  core  industries  and  occupations,  instead  of  reactive  hot-shop  organizing  drives. 

These  strategic  campaigns  have  added  key  components  to  worksite  organizing — 
member  mobilization,  bargaining-to-organize  strategies  (which  have  resulted  in  thou- 
sands of  workers  organized  in  diverse  industries,  including  auto  assembly  and  auto  parts, 
mbber  and  tire  and  telecommunications),  the  building  of  global  alliances,  outreach  to 
community  and  political  allies  and  legislative  and  political  initiatives. 

Some  of  the  most  important  recent  organizing  opportunities  have  been  opened  by 
political  and  legislative  mobilization.  A  ballot  initiative  for  gaming  rights  in  Broward 
County,  Fla.,  gave  thousands  of  new  members  the  opportunity  to  join  a  union.  The  first 
union  hotel  in  Houston  grew  out  of  city  council  action  on  hotel  development.  Davis- 
Bacon  and  prevailing  wage  laws  have  generated  union  jobs.  Home  care  workers,  child 
care  workers  and  public  university  graduate  teaching  assistants  have  been  able  to  organize 
because  of  actions  by  pro-worker  state  governments.  Active  support  from  elected  officials 
has  led  to  the  success  of  many  more  organizing  campaigns. 

Nearly  4  million  new  members  have  joined  AFL-CIO  unions  over  the  past  nine  years. 
Still,  union  membership  has  continued  to  decline  as  a  percentage  of  the  workforce.  To 
grow,  we  must  dramatically  accelerate  the  pace  of  change. 

As  we  plan  together  to  make  it  happen,  the  lessons  of  the  past  nine  years  are  clear. 

Investing  substantially  in  organizing  is  essential  and  effective  even  in  the  tough  cur- 
rent environment.  When  unions  develop  real,  strategic  capacity  for  organizing — recmit- 
ing  and  training  organizers,  conducting  strategic  research,  helping  workers  organize  in 
their  core  industries  and  mobilizing  cunent  members  in  support  of  new  organizing — it 
has  succeeded  and  made  a  difference  in  workers'  lives. 

Long-term  growth  will  require  a  dramatically  greater  investment  that  can  exponen- 
tially increase  organizing  across  our  movement.  If  all  AFL-CIO  affiliated  unions  invest  30 
percent  of  their  resources  to  organizing,  it  will  result  in  an  annual  investment  in  organiz- 
ing of  $500  million  per  year  from  the  national  union  level  alone. 

But  it  takes  more  than  money  to  succeed.  We  also  must  invest  in  developing  sound, 
smart,  strategic  capacity  for  organizing. 

And  to  sustain  and  accelerate  growth  as  fast  as  necessary,  we  must  further  invest  in 
winning  public  policies  that  will  open  opportunities  for  organizing,  protect  the  jobs  of 
cunent  members  and  secure  the  freedom  of  workers  to  organize. 

We  therefore  resolve  to: 

1.  Unite  our  energies  and  resources  to  help  workers  organize  by  mobilizing  a 
larger,  more  active  constituency  in  support  of  their  fundamental  freedom  to  form  unions 
and  bargain  collectively  to  gain  a  voice  at  work.  Every  affiliate  of  the  AFL-CIO  will  work 
to  help  win  public  and  community  support  for  restoring  the  right  to  organize.  We  will 
build  an  army  of  frontline  volunteers  by  extending  education  and  mobilization  training 
to  100,000  worksite  stewards  by  2008.  We  will  take  the  real  experiences  of  workers  strug- 
gling to  organize  in  the  face  of  pervasive  intimidation  and  coercion  to  elected  officials 
and  other  opinion  leaders.  We  will  make  the  freedom  to  organize  and  bargain  collectively 
an  essential  part  of  our  political  mobilization,  and  a  core  part  of  any  progressive  program 
for  CTeating  a  just  economy  with  decent  wages,  health  care  and  retirement  security  for  all. 
Acting  in  coalition  with  our  allies  and  partners  such  as  American  Rights  at  Work  and  Jobs 
with  Justice,  we  will  use  mobilization  and  education  to  build  majorities  for  passage  of  the 
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Employee  Free  Choice  Act  in  the  U.S.  Congress,  and  to  help  workers  win  organizing 
campaigns  now — confident  of  political,  faith-based  and  community  support  that  is  broad 
and  deep. 

2.  Expand  AFL-CIO  organizing  resources  to  leverage  a  substantially  greater 
investment  in  organizing  by  affiliated  unions.  The  AFL-CIO  will  aeate  a  $22.5 
million  Strategic  Organizing  Fund.  Up  to  two-thirds,  or  $15  million,  of  the  fund  will  be 
returned  as  rebates  to  affiliates  that  have  met  high  standards  in  changing  their  organiza- 
tions to  organize.  Only  if  the  rebate  program  is  structured  with  high  standards  is  it  likely 
to  move  the  labor  movement  to  the  $500  million  annual  investment  level.  One-third  of 
the  fund,  or  $7.5  million,  will  be  allocated  to  assist  strategic  organizing  campaigns  by 
affiliates  of  importance  to  the  entire  labor  movement.  The  Organizing  Committee  and 
the  Executive  Council  will  establish  criteria  for  the  rebates  and  allocations.  Applications 
for  rebates  will  be  reviewed  by  a  panel  of  retired  vmion  presidents. 

3.  Assist  national  union  affiliates  in  building  capacity  to  take  on  larger 
scale,  more  strategic  growth  campaigns — providing  expert  technical  support, 
campaign  research  and  organizer  training — and  to  build  a  culture  of  solidarity  and 
support  for  organizing.  The  affiliated  unions  of  the  AFL-CIO  will  support  each  other 
and  our  entire  movement  in  developing  the  power  and  capacity  to  organize.  We  will 
build  on  the  global  reach  of  the  AFL-CIO  Solidarity  Center  to  connect  the  stmggles  of 
workers  in  other  countries  and  the  work  of  affiliate  organizing  and  bargaining  campaigns 
with  multinational  employers  here. 

4.  Establish  Industry  Coordinating  Committees  in  employment  sectors 
where  our  affiliates  have  significant  membership,  with  participation  required. 
The  committees  will  develop  and  implement  global  industry  strategies  to  support  organ- 
izing and  bargaining.  They  will  create  joint  strategic  growth  plans,  establish  joint  bargain- 
ing programs  and  set  up  joint  political  and  legislative  programs  designed  to  inaease 
bargaining  power  and  membership  growth. 

5.  Revise  Articles  XX  and  XXI  procediu*es  to  reinforce  the  work  of  the 
Industry  Coordinating  Committees  and  to  encourage  strategic  organizing  in  areas, 
occupations,  employers  or  industries  where  a  union  has  a  significant  or  dominant  pres- 
ence. We  will  also  expand  and  modify  the  Strategic  Campaign  Registration  Program  to 
further  encourage  unions  to  register  more  of  their  organizing  campaigns  and  decrease 
inter-union  organizing  competition. 

6.  Encourage  and  actively  promote  mergers  of  luiions  with  members 
employed  in  the  same  or  related  industries  to  build  union  power,  consolidate 
resources  and  facilitate  economies  of  scale.  Many  such  mergers  have  taken  place  in  recent 
years.  Union  mergers  must  be  voluntary  and  subject  to  the  democratic  processes  of  the 
unions  involved. 

7.  Stop  the  Wal-Marting  of  good  jobs  by  major  corporations — including 
mounting  a  major  global  campaign  to  expose  the  greed  of  the  world's  largest  employer 
and  hold  it  to  account,  educate  union  members  and  communities  about  the  hidden  costs 
of  Wal-Mart's  practices  and  mobilize  federation-wide  support  for  the  United  Food  and 
Commercial  Workers  union  in  its  drive  to  protect  good  jobs  from  Wal-Martization. 
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II.  Uniting  Our  Power  to  Win  Legislative  and  Political  Change 


America's  workers  and  their  families  have  suffered  repeated  legislative  and  political 
setbacks.  The  current  Bush  administration  and  congressional  leaders  are  making  history — 
bad  history — with  a  crusade  to  eviscerate  worker  protections,  dismantle  the  New  Deal 
social  compact  and  enrich  its  corporate  and  affluent  base.  With  union-busters  occupying 
the  White  House,  the  freedom  of  workers  to  join  unions  and  bargain  is  under  steady  fire. 
And  state  leaders  such  as  California's  Gov.  Arnold  Schwarzenegger  are  following  suit.  It  is 
evident  that  workers  will  not  gain  substantial  power  and  unions  will  not  be  able  to  grow 
unless  we  change  the  politics  of  America. 

Now  is  the  moment  to  demonstiate  unprecedented  resolve  and  ingenuity  to  devise 
and  implement  a  long-term,  multi-faceted  stiategy  to  fashion  a  roadmap  for  a  pro-work- 
ing family  tiansformation  in  govemment. 

Our  goal  is  to  lay  the  groundwork  and  build  steadily  over  the  next  several  election 
cycles  to  ensure  that  by  2012 — when  the  next  period  of  redistricting  takes  place — a 
pro-working  family  majority  takes  power.  Our  focus  is  not  on  party.  We  will  work  with 
all  candidates  and  public  officials  who  support  working  people  and  the  issues  cential  to 
our  lives — the  core  issues  of  good  jobs,  health  care,  pensions  and  Social  Security  and  the 
freedom  to  form  unions,  as  well  as  opportunity,  security,  faith  and  values.  Our  plan  must 
recognize  varied  regional  political  and  demographic  realities,  including  the  needs  and 
concems  of  key  constituencies.  And  we  must  emphasize  not  only  federal  races,  but  also 
strategic  races  for  governors  and  state  legislatures. 

To  build  a  stionger  movement  that  can  reverse  workers'  fortunes,  we  must  sttengthen 
the  roots  of  our  movement  by  deepening  and  increasing  the  involvement  and  activism  of 
our  members. 

We  must  turn  the  unity  and  massive  participation  that  characterized  labor's  effort  in 
2004  into  a  permanent  culture  of  mobilization  in  local  unions,  at  our  workplaces  and  in 
our  communities — and  we  must  do  so  aggressively. 

We  must  focus  more  than  ever  on  winning  gains — and  defending  against  attacks — at 
the  state  level. 

We  must  educate,  communicate  and  activate  union  members  to  take  on  the  assault 
on  pensions  and  Social  Security  privatization,  to  fight  for  good  jobs  and  health  care  for  all 
and  to  defend  workers'  rights.  And  we  must  turn  those  fights  into  grassroots  momentum 
and  capacity  to  win  power  in  state  houses  and  local  govemment  as  well  as  the  White 
House  and  the  U.S.  Congress. 

We  must  begin  now  to  shore  up  states  with  a  strong  union  presence,  help  more 
working  people  mobilize  through  Working  America  and  build  political  alliances  in  com- 
munities of  color.  We  must  protect  the  stiength  of  organized  workers  against  right-to- 
work-for-less  and  other  anti-union,  anti-worker  initiatives,  encourage  ballot  initiatives 
that  improve  the  lives  of  working  people — such  as  minimum  wage,  living  wage  and 
health  care  advances — and  make  substantial  investments  to  recmit,  train  and  elect  union 
members  to  state,  local  and  federal  office. 

To  be  as  effective  as  we  can  be,  we  must  re-examine  everything  we  do — evaluating 
what  works,  refining  our  approaches  where  they  work  well  and  reforming  them  where 
they  work  less  well.  Our  goal  is  to  build  an  informed,  empowered  movement. 

WE  THEREFORE  RESOLVE  TO: 

1.  Move  from  a  focus  on  biannual  GOTV  work  to  building  year-round,  year-in-and- 
year-out  capacity  for  informing  and  mobilizing  union  members,  including  members  of 
Working  America,  around  legislative  and  public  policy  issues  and  for  political  action  at  all 
levels  of  govemment  by: 
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■  Integrating  our  local,  state  and  national  legislative  fights  with  our  political  mobiliza- 
tion and  expanding  our  work  with  community  allies  to  join  the  fights  of  union  members 
with  those  of  other  working  people  at  aU  levels; 

■  Focusing  on  educating  the  public  about  the  work-related  issues  that  are  at  our  core, 
while  also  embracing  individual  freedom,  security,  faith  and  values  as  issues  critical  to  our 
movement; 

■  Working  together  with  every  national  union  as  well  as  our  state  and  local  labor 
movements  to  identify  tens  of  thousands  of  local  union  coordinators  to  lead  worksite 
education  and  mobilization;  and 

■  Placing  full-time  campaign  directors  in  key  states  and  creating  mobilization  capacity 
in  every  state  through  joint  plarming  and  training,  working  with  and  through  our  state 
federations  and  central  labor  councils. 

2.  Develop  and  implement  a  long-term  plan  to  create  pro-worker  governing 
majorities  by: 

■  Leading  an  intensive  campaign  to  consolidate  and  expand  our  strength  to  uproot  anti- 
worker  politicians  from  state  legislatures,  govemorships,  Congress  and  the  White  House; 
to  turn  back  efforts  to  enact  right-to-work-for-less  and  paycheck  deception  laws;  to  fight 
off  attacks  on  defined-benefit  pension  and  health  care  programs;  and  to  create  models  for 
pro-worker  governance; 

■  Setting  our  political  and  legislative  agenda  and  priorities  based  on  the  interests  of 
working  families,  not  the  interest  of  any  political  party  or  specific  candidate.  We  will 
work  on  a  bipartisan  basis  to  elect  candidates  to  public  office  who  support  a  pro-working 
families  agenda,  recognizing  that  neither  political  party  is  entitied  to  our  automatic  sup- 
port. Democrats  should  not  expect  to  be  endorsed  by  labor  without  earning  that  support, 
and  Republicans  who  want  to  work  on  behalf  of  working  people  should  be  given  an 
opportunity  to  meet  with  representatives  of  state  and  central  labor  bodies  as  part  of  an 
open  and  transparent  endorsement  process.  The  AFL-CIO  will  take  steps  to  ensure  local 
union  leaders  are  informed  about  the  issues  and  the  records  of  candidates  who  have 
worked  with  unions  in  Washington,  D.C.,  to  advance  a  pro-working  families  agenda; 

■  Building  coalitions  to  roll  back  right-to-work-for-less  laws  in  states  such  as  Iowa  and 

Nevada; 

■  Working  together  with  our  constituency  groups  and  other  allies,  assisting  and 
strengthening  efforts  to  mobilize  communities  of  color,  while  also  reaching  out  to  young 
workers,  retirees,  working  women,  people  of  faith  and  union  members  who  are  hunters 
and  sports  enthusiasts; 

■  Encouraging  more  ballot  initiatives  that  improve  the  lives  of  working  people  (such  as 
minimum  wage,  living  wage,  collective  bargaining  for  public  employees  and  health  care 
initiatives)  and  bring  more  working  people  into  the  electoral  process;  and 

■  Increasing  our  efforts  to  recmit,  train  and  elect  union  members  to  local,  state  and 
federal  public  offices. 
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3.  Build  on  the  initial  success  of  Working  America,  our  new  community 
affiliate,  by: 

■  Extending  recruitment  into  five  new  states  by  the  end  of  2005,  running  full-scale 
recruitment  drives  in  a  dozen  states  and  increasing  thie  membership  from  900,000  to 
2  million  by  the  end  of  2006; 

■  Enlisting  the  support  of  Working  America  members  for  local  legislative  and  election 
stmggles,  as  well  as  national  battles  over  Social  Security,  fair  trade  agreements,  Medicare 
and  Medicaid,  the  minimum  wage  and  education  funding;  and 

■  Engaging  Working  America  members  in  fights  for  corporate  accountability,  including 
holding  Wal-Mart  accountable  for  its  corporate  behavior,  and  mobilizing  their  support  for 
organizing  and  contract  campaigns. 

■  To  resource  this  work,  increasing  our  Member  Mobilization  Fund  budget  for  legislative 
and  political  action  by  approximately  $7.5  million  per  year,  with  no  increase  in  current 
per  capita  taxes.  We  must  complete  the  job  of  stabilizing  our  funding  for  membership 
mobilization  by  making  permanent  the  current  assessment  implemented  since  the  last 
Convention.  The  Member  Mobilization  Fund  includes  absolutely  no  contributions  to 
political  candidates. 

III.  Uniting  Our  Power  to  Build  Stronger  State  and  Local 
Labor  Movements 

To  build  the  mobilization  capacity  we  must  have  at  the  state  and  local  levels,  we 
need  strong  local  labor  movements.  State  and  local  labor  movements  are  the  backbone  of 
our  grassroots  political  efforts  and  legislative  campaigns.  They  build  support  for  working 
families'  issues  by  establishing  strong  and  lasting  alliances  with  community  allies,  and 
they  are  key  spokespersons  in  the  community  and  with  local  media  for  working  families' 
issues  and  concems.  They  provide  crucial  support  to  affiliated  unions  in  organizing 
campaigns  and  contract  fights.  State  and  local  labor  organizations  have  a  primary  respon- 
sibility for  carrying  out  the  programs  of  the  AFL-CIO. 

One  of  the  most  important  steps  we  can  take  to  build  a  stronger  movement  is  to  dra- 
matically improve  the  performance  of  our  state  and  local  labor  organizations. 

We  must  make  sure  they  have  the  resources  and  capability  to  carry  out  an  aggressive 
and  effective  political  and  legislative  program,  including  a  permanent  political  and  issues 
mobilization  operation.  State  and  local  labor  movements  must  focus  their  work  on  the 
labor  movement's  top  priorities,  and  they  must  function  in  the  most  effective,  coordinated 
and  accountable  way  possible.  This  will  require  significant  reforms  because  while  many 
state  federations  and  central  labor  councils  are  high  performers,  others  need  major 
improvement. 

We  must  build  on  the  recommendations  of  the  special  committee  of  state  federation 
and  central  labor  council  leaders  and  the  vote  by  the  Executive  Council  in  March  to 
implement  the  recommendations  from  the  council's  Committee  on  State  and  Local 
Strategies.  The  national  AFL-CIO  must  lead  integrated  strategic  planning  and  budgeting 
processes  in  the  states  to  build  better  resourced,  coordinated  and  effective  organizations 
that  can  move  the  union  movement's  program.  There  must  be  clear  expectations  and 
accountability  for  these  organizations,  and  the  fullest  possible  affiliation  and  participation 
by  local  unions. 

The  experiences  of  states  such  as  Oregon,  Colorado,  North  Carolina  and  New  York 
under  the  New  Alliance  program  has  shown  how  effective  and  successful  state  and  local 
labor  movements  can  be  when  all  parts  of  the  labor  movement  come  together  behind  a 
unified  vision  and  program.  We  must  accelerate  this  process  to  bring  about  positive 
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reforms  in  other  states.  Already,  this  work  is  well  under  way  in  three  states  of  crucial 
importance  to  the  labor  movement — Pennsylvania,  Ohio  and  Florida — and  we  will 
expand  this  work  to  other  key  states  in  the  coming  months. 

WE  THEREFORE  RESOLVE  TO: 
■  Strengthen  state  and  local  labor  movements  by  leading  and  requiring  strategic  plan- 
ning and  budgeting  processes  to  build  better  resourced,  coordinated,  effective  organiza- 
tions that  can  move  the  union  movement's  program.  This  will  include  reconfiguration  of 
local  labor  movements  where  necessary  to  create  large  metropolitan,  area  and  regional 
bodies  with  sufficient  capacity  and  resources  to  carry  out  an  ambitious  and  aggressive 
mobilization  program.  We  will  set  performance  benchmarks  and  standards  for  state  and 
local  labor  movements,  and  step  in  to  enforce  these  standards  as  needed  to  ensure  effec- 
tive performance.  We  will  promote  full  affiliation  and  funding  for  state  and  local  labor 
movements  by  affiliated  unions.  To  improve  the  effectiveness  of  these  organizations,  we 
will  expand  leadership  development  work  with  state  and  local  labor  movements  and 
work  to  ensure  diversity  of  representation  at  every  level. 
(End  Resolution  No.  1 ) 

McENTEE:  Sisters  and  brothers,  the  next  item  of  business  before  the  convention  is 
proposed  Resolution  No.  60.  This  was  adopted  at  the  Executive  Council  meeting  this 
morning  and  is  recommended  to  the  convention. 

Copies  have  been  distributed  to  all  delegates,  and  1  call  on  Leo  Gerard,  secretary  of 
the  committee,  to  report  the  resolution.  Brother. 

RESOLUTION  NO.  60 

Calling  for  a  Special  Meeting  of  the  AFL-CIO  Executive  Council 
to  Address  the  Consequences  of  Disaffiliation  by  Certain  Unions 

GERARD:  Proposed  Resolution  60  directs  the  Executive  Council  to  convene  a 
special  meeting  as  soon  as  possible  to  address  the  consequences  of  the  unfortunate  and 
unwise  and  harmful  decision  by  two  unions  to  disaffiliate  from  the  AFL-CIO.  We  have 
already  felt  the  effects  of  this  disaffiliation  because  the  members'  voices  from  four  major 
unions  are  not  represented  at  this  convention.  The  convention  is  deprived  of  their  voice 
and  participation  on  many  important  issues  and  decisions  in  this  convention.  They  are 
not  here  taking  part  in  charting  the  union  movement's  future  course. 

It's  a  shame  their  leaders  chose  this  course  of  action.  It's  a  shame  for  their  members 
who  are  no  longer  part  of  the  AFL-CIO,  on  whose  behalf  the  federation  has  worked  for 
more  than  50  years  and  most  recently  on  such  campaigns  as  Justice  for  Janitors,  Wal-Mart 
and  Cintas. 

The  federation  will  carry  on.  We'll  continue  to  fight  for  working  families,  to  build  our 
labor  movement  and  to  build  solidarity.  We  all  know  that  these  disaffiliations  have  real 
consequences  for  the  federation  and  its  subordinate  bodies,  particularly  state  federations 
and  central  labor  councils  that  are  so  important  to  carrying  out  the  federation's  work. 

Resolution  60  that  should  be  on  your  desks  directs  the  Executive  Council  to  convene 
a  special  meeting  as  soon  as  possible  and  to  take  whatever  action  it  deems  necessary  and 
appropriate  to  deal  with  the  consequences  of  disaffiliation  on  the  federation  and  its  sub- 
ordinate bodies. 

On  behalf  of  the  committee,  1  recommend  adoption  of  Resolution  60. 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You've  heard  the  committee  report.  It's  also  being  supported  by  the 
Executive  Council  that  met  early  this  morning.  Any  delegate  on  the  question?  Delegate 
at  mike  1. 
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JERRY  BUTKIEWICZ,  San  Diego-Imperial  Counties  Labor  Council  (Calif.): 

I'm  Jerry  Butkiewicz,  secretary-treasurer  of  the  San  Diego-Imperial  Counties  Labor 
Council,  San  Diego,  California,  proud  member  of  tfie  American  Postal  Workers  Union 
and  UNITE  HERE. 

I  tried  to  speak  on  the  previous  motion  but  I'm  fine  including  the  talk  on  this 
motion.  I  want  to  first  thank  the  AFL-CIO,  the  Executive  Committee  and  especially  the 
presidents  of  the  AFL-CIO  Executive  Board  that  met  with  the  state  feds  and  the  labor 
councils  at  the  Labor  College  in  Maryland. 

I  want  to  thank,  also,  Tom  Buffenbarger  for  his  strong  support  of  labor  councils  and 
state  feds.  But  I  do  want  to  say  that  when  we  met  in  Maryland  to  set  these  standards  for 
labor  councils  and  state  feds,  it  was  based  on  the  affiliation  that  we  currently  had  at  our 
labor  councils  and  our  state  feds. 

With  what's  happening  this  week,  many  of  our  labor  councils  could  lose  up  to  50  or 
60  percent  of  the  current  funding  that  they  collect  in  per  capita  right  now.  When  we  go 
home  next  week,  we  now  have  standards  that  we  all  met  to  say  this  is  the  criteria,  the 
minimum  criteria  that  we  want  labor  councils  and  state  feds  to  meet,  but  we  have  half  as 
much  money  as  we  had  two  weeks  ago  to  be  able  to  now  go  out  and  meet  those  stan- 
dards that  were  set  when  we  met  with  the  international  presidents. 

So  I  urge  this  body  and  1  urge  the  Executive  Committee  to  consider  some  type  of 
way  that  we  can  ease  into  what  we're  going  to  be  confronted  with  when  we  go  back  and 
try  to  run  our  labor  councils.  We  are  going  to  try  to  establish  political  positions  in  labor 
councils  and  we  are  going  to  try  to  establish  mobilizing  programs  in  our  councils,  but 
we're  going  to  need  the  resources  to  do  it. 

I  urge  the  Executive  Board  to  take  that  under  serious  consideration. 

McENTEE:  Thank  you,  Brother,  and  they  are.  Delegate  at  mike  2. 

RICK  EIDEN,  Centa-al  Labor  Council  of  Orange  County  AFL-CIO  (Calif.): 

I'm  a  delegate  from  the  Orange  County  CLC,  Califomia.  I'm  also  a  proud  member  of  the 
United  Food  and  Commercial  Workers  Local  324. 

Five  years  ago,  Linda  Sanchez  and  myself  ran  to  change  the  Orange  County  Centred 
Labor  Council  to  make  sure  that  our  council  would  be  taken  to  new  levels.  We  have  fully 
participated  in  this  council  and  paid  an  additional  per  capita  to  make  sure  that  this  labor 
council  continues  to  be  successful. 

We  urge  the  Executive  Council  to  take  that  into  consideration.  Our  council  has  just 
taken  Orange  County,  Califomia,  the  home  of  Ronald  Reagan  and  Richard  Nixon,  and 
elected  Democrats  and  working  candidates  that  understand  working  families'  issues.  We 
urge  this  Executive  Council  to  take  that  into  consideration.  We  don't  want  to  lose  this 
council.  We  don't  want  to  take  away  the  funding  that's  necessary  to  do  the  programs  that 
are  going  to  make  this  council  continue  to  be  successful  and  carry  out  what  the  AFL-CIO 
has  outlined,  the  increased  responsibilities. 

We  think  it's  critical  that  we  keep  this  funding.  Please  take  that  into  consideration. 
Thank  you,  Mr.  Chairman. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

LARRY  COHEN,  Communications  Workers  of  America:  I'm  executive  vice 
president,  Communication  Workers.  I  rise  in  support  of  this  resolution  and  1  want  to 
deliver  a  strong  message  to  the  delegates  here  from  labor  councils  and  state  feds  that  this 
crisis  that  we  face  in  tfiis  labor  movement  will  not  be  your  expense,  that  all  of  us  here 
from  our  union,  from  every  union  here  recognize  that  we  are  in  that  crisis,  that  we're  in 
it  together.  It's  not  you  are  in  it  and  we're  in  some  other  situation  because  we're  part  of  a 
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national  or  international  union. 

This  Executive  Council  recognizes  it  and  we  take  this  in  two  parts.  Part  one  is  what's 
here  in  front  of  us,  Resolution  60,  that  we  need  a  transitional  plan  to  make  sure  that  our 
labor  councils  and  our  state  federations  not  only  survive  but  grow  stronger. 

Every  speaker  here  has  addressed  us  about  the  need  to  change  America.  And  the  way 
we  change  America  is  that  each  one  of  our  members  must  feel  that  our  members  are  part 
of  the  AFL-CIO,  not  just  a  part  of  CWA,  as  important  as  that  may  be  in  our  case,  that  our 
members  are  a  part  of  every  labor  council,  that  our  members  are  part  of  every  state  fed. 
(Applause) 

And  we  believe,  as  hard  as  this  may  be  for  each  union  here,  that  we  have  to  each 
make  a  serious  plan — it  won't  happen  ovemight  but  over  the  next  several  years — that  we 
each  make  a  plan,  each  union  here,  and  that  this  council  make  a  plan,  and  in  this  transi- 
tional meeting  or  special  meeting  we  make  a  plan. 

What  we  learned  here  this  week  is  that  we  can't  have  a  volimtary  labor  movement — 
you're  in,  you're  out;  you're  in,  you're  out.  (Applause) 

And  if  that's  tme,  for  us  here  as  a  great  federation,  the  greatest  in  the  world,  that  has 
to  be  true  for  every  labor  council  and  for  every  state  fed.  They  can  no  longer  go  begging, 
"Will  you  join  us?  Will  you  join  us?  I'm  sorry  1  disappointed  you  and  now  you're  leaving. 
No,  we  can't  have  that.  We'll  change  that,  we'll  take  away  that  endorsement." 

We  need  democratic  central  labor  councils  aaoss  this  country  that  know  that  every 
union  member  will  be  a  member  of  their  council  and  that  every  union  member  will  be  a 
member  of  that  state  fed  in  that  state,  and  that  we  leave  here  with  10  million  union 
members  who  will  be  10  million  members  of  central  labor  councils  and  10  million  mem- 
bers of  state  feds  even  if  several  million  union  members  are  not.  (Applause) 

That's  what  we  will  pledge  to  do  in  CWA.  We  will  work  at  that  as  long  as  that  takes. 
And  1  would  hope  that  all  of  us  on  the  council  and  everyone  here  stands  united  for  one 
labor  movement,  not  a  voluntary  "I'm  in,  I'm  out,"  but  "I'm  in  for  as  long  as  it  takes.  I'm 
in  one  day  longer  than  every  greedy  employer  and  every  politician  that's  trying  to  bust 
us."  (Standing  ovation) 

McENTEE:  Delegate  at  mike  4. 

BILL  GEORGE,  Pennsylvania  AFL-CIO:  Thank  you.  Chairman  McEntee.  To  the 
brother,  previous  Brother  Cohen,  1  really  think  those  words  are  gratif>'ing  and  assuring  to 
all  of  us  in  the  central  labor  councils.  But  1  rise  on  this  comment.  This  resolution  is  so 
important,  because  as  1  sit  here  today  from  the  state  of  Pennsylvania  and  from  that  great 
town  of  Aliquippa,  Pennsylvania,  1  have  to  say  that  back  home — as  we  sit  here — there  are 
some  dissenting  groups  from  this  organization  that  left  in  the  last  couple  days  requesting 
lists  and  numbers,  and  et  cetera.  1  have  to  tell  you  that  they  think  there  are  areas  that 
there's  a  vacuum  because  unions  in  this  hall  are  not  paying  in  central  labor  councils  and 
state  feds. 

It's  not  only  the  money  we  hope  that  you  meet  on  and  you  can  help  out  with,  but 
it's  creating  a  greater,  greater,  greater  activity  by  every  international  in  this  union  to  man- 
date that  their  local  unions  belong  to  the  state  fed  and  the  central  labor  councils.  That's 
the  issue. 

We're  building  power.  We  build  it  together  so  that  the  next  convention,  this  AFL- 
CIO  can  have  a  delegation  representing  25  million  workers  in  this  country  so  we  can  be 
proud  what  we  do  for  rank-and-files,  moms  and  dads,  sons  and  daughters  and  making 
America  a  better  place  to  live. 

Thank  you  very  much,  and  never  forget  America  works  best  when  you  say  "Union 
Yes."  Thank  you  very  much.  (Applause) 
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McENTEE:  Thank  you,  Brother.  Delegate  at  mike  1. 

BRUCE  BOSnC,  Jefferson  County  Trades  and  Labor  Assembly  (Ohio): 

Bruce  Bostic,  and  I'm  a  very  proud  worker  of  the  United  Steelworkers  of  America,  USW. 

I'm  really  happy  to  see  this  resolution  put  forward.  I  want  to  say  like  an  awful  lot  of 
people  here,  I'm  madder  than  hell.  I'm  furious.  I'm  so  angry  at  what  I've  seen  done  that 
creates  disunity. 

And  that's  why  I  think  this  particular  resolution  is  so  important,  because  we  have  to 
fight  for  unity,  and  I  think  anything  that  we  do  off  the  cuff  that  is  punitive,  that  we  allow 
the  press  and  media  to  step  in  and  say,  "A  pox  on  both  your  houses,"  creates  disunity 
and  leads  us  in  a  direction  that  harms  us  horribly. 

That's  why  I  support  this  resolution  so  strongly.  I  think  it  gives  us  time  to  think,  to 
discuss  what  we  have  to  do  that  leads  in  the  direction  of  a  fight  for  unity.  (Applame) 

Clearly,  we  don't  win  with  disunity,  and  I  think  there  are  those  whose  goal  is  to 
create  disunity.  There  are  those  whose  goal  is  to  set  up  another  labor  federation  to  have 
competing  unions  raiding  one  another,  and  I  think  anything  we  do  has  to  be  judged  by 
history  on  how  we  fight  for  unity. 

So  I  strongly  support  the  resolution,  and  thank  you  all  so  much  for  your  clear  heads 
and  to  go  forward  and  fight  for  unity.  Thank  you. 

McENTEE:  Thank  you,  Brother.  Delegate  at  Mike  2. 

FRED  VEIGEL,  Huron  Valley  Central  Labor  Council  (Mich.):  Mr.  Chairman, 
I  want  to  thank  you,  AFSCME  President  Gerald  McEntee,  for  having  full  affiliations  in 
central  labor  councils.  (Applause) 

Everything  you've  heard  today  is  a  crying  out  for  help  from  the  central  labor  coun- 
cils, big  and  small.  I'm  Fred  Veigel.  I'm  president  of  the  Huron  Valley  Central  Labor 
Council  based  in  Ann  Arbor,  Michigan.  We  cover  two  counties.  I've  been  president  of 
that  council  since  1969. 

In  1971  1  saw  this  problem  early  on,  went  to  the  AFL-CIO  convention  in  Bal 
Harbour,  Florida,  where  President  Meany  sent  an  international  president  to  talk  to  me  on 
the  side  to  ask  me  to  back  off,  that  the  AFL-CIO  couldn't  order  that  sort  of  thing  like 
mandatory  affiliation. 

1  wanted  to  speak  on  it  anyway,  and  I  had  the  mike  turned  off  by  President  Meany. 

I'm  glad — 

McENTEE:  You  better  get  on  with  it.  Brother.  (Laughter) 

VEIGEL:  My  problem  now  is  this:  I'm  also  a  proud  member,  by  the  way,  of  Local  252, 
IBEW,  retired,  and  a  50-year  member  of  the  International  Brotherhood  of  Electrical  Workers. 

Your  past  Resolution  No.  1  talked  about  how  the  Executive  Council  was  going  to  go 
for  mandatory  affiliation. 

Now  you  come  out  with  Resolution  60  to  follow  it  up,  where  you  talk  about  the 
Executive  Council  shall  establish  an  interim  transition  plan  to  assist  those  central  labor 
councils  and  state  federations  to  meet  the  federation's  standards  and  benchmarks — the 
state  and  local  labor  councils  that  are  substantially  impacted  by  the  recent  disaffiliation. 

Well,  No.  1,  if  you  make  it  mandatory,  you  don't  have  to  worry  about  this  resolu- 
tion— "substantially  affected." 

In  fact,  1  would  like  to  make  it  a  short,  sweet  thing  here  and  make  an  amendment  to 
scratch  "substantially"  so  that  it  reads  "local  labor  councils  that  are  impacted  by  the 
recent  disaffiliation  to  ensure  these  organizations  are  able  to  carry  out  the  federation's 
organizational  and  political  mobilization  programs  on  behalf  of  working  families." 
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And  thafs  my  amendment,  to  strike  "substantially";  and  I  hope  there's  a  second. 
McENTEE:  What  line  are  you  talking  about,  Brother? 

VEIGEL:  It's  about  eight  from  the  bottom,  "The  Executive  Council  shall  establish." 
But  "substantially  support"  is  on  the  bottom  on  the  right-hand  side. 

McENTEE:  The  amendment  is  in  order.  Do  I  hear  support  for  the  amendment? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  The  amendment  is  to  strike  the  words  as  it  reads  now,  "substantially" 
from  "labor  coundls  that  are  substantially  impacted."  Strike  "substantially,"  and  it  would 
be  "labor  councils  that  are  impacted." 

1  think  the  house  views  it  as  a  friendly  amendment. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it, 
and  so  ordered,  it  is  amended. 
Delegate  at  mike  3. 

LEN  BEAUCHAMP,  Boilermakers:  I'm  the  research  and  collective  bargaining 
services  director  of  the  Intemational  Brotherhood  of  Boilermakers. 

1  rise  in  support  of  this  resolution.  However,  I  think  we  need  to  understand  that  until 
and  unless  the  intemational  unions  that  make  up  this  federation  view  the  affiliations 
both  with  the  AFL-CIO  and  its  departments  and  central  labor  bodies  and  state  feds  as 
though  they  were  part  of  their  per  capita  tax  structure  and  a  mandatory  type  of  thing, 
you're  going  to  have  this  in-and-out  type  of  situation.  Clearly,  if  anything  has  shown 
this  week  that  we  cannot  have  this  fair-weather  type  of  affiliation,  the  actions  of  these 
defectors  have  certainly  made  that  clear  to  me. 

1  would  like  to  say  that  when  the  Executive  Council  meets  to  consider  these  defec- 
tions, they  need  to  make  sure  [neither]  these  defectors  nor  their  locals  receive  the  benefits 
of  belonging  to  the  various  departments,  state  feds  and  central  labor  councils  without  the 
parent  organization  paying  their  fair  share. 

In  right  to  work  states,  we  call  these  people  free  riders.  We  expect  employers  to 
adhere  to  our  labor  agreements  with  them.  The  AFL-CIO  Constitution  is  an  agreement 
between  all  of  our  various  unions.  We  should  expect  no  less  from  these  national  and 
intemational  unions.  If  they  won't  adhere  to  our  agreement,  the  AFL-CIO  Constitution, 
they  should  not  exf)ect,  nor  should  we  allow  them,  to  reap  the  benefits  as  though  they 
were  paying  their  fair  share.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother  Delegate  at  mike  4. 

PEGGY  HOAK,  Warren  County  Central  Labor  Council  (Pa.):  I'm  privUeged 
to  be  a  member  of  the  American  Federation  of  State  County  and  Municipal  Employees.  1 
call  the  question.  (Applause) 

McENTEE:  A  motion  has  been  made  to  move  the  previous  question  and  close  off 
debate  and  move  to  the  main  motion. 

All  those  in  favor  of  moving  the  previous  question,  signify  by  the  sign  of  aye.  Those 
opposed,  no.  The  ayes  have  it,  and  so  ordered. 

The  proposition  before  the  house  is  the  vote  on  Resolution  No.  60.  All  those  in  favor, 
signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
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RESOLUTION  NO.  60 

Calling  for  a  Special  Meeting  of  tiie  AFL-CIO  Executive  Council 
to  Address  the  Consequences  of  Disaffiliation  by  Certain  Unions 

In  the  50th  Anniversary  of  the  merger  between  the  American  Federation  of  Labor 
and  the  Congress  of  Industrial  Organizations,  the  American  labor  movement  stands  at  a 
critical  juncture.  Four  affiliated  unions — United  Food  and  Commercial  Workers,  UNITE 
HERE,  SEIU  and  the  Teamsters — have  chosen  to  boycott  the  AFL-CIO  Convention,  and 
their  leaders  have  declined  to  stand  for  election  to  the  Executive  Council.  In  addition, 
two  of  those  unions — SEIU  and  the  Teamsters — have  announced  their  disaffiliation  from 
the  federation. 

The  delegates  to  the  2005  Convention  are  making  critical  decisions  affecting  the 
future  of  our  movement.  The  ill-considered  choice  by  some  union  leaders  not  to  partici- 
pate in  this  process  silences  their  members'  voices.  And  the  disaffiliation  of  two  major 
unions  deprives  the  federation,  its  state,  area  and  local  labor  bodies  and  its  trade  and 
industrial  departments  at  the  national,  state  and  local  levels  of  an  important  participant 
in  the  development,  implementation  and  funding  of  the  federation's  programs. 

THEREFORE,  we  call  upon  the  Executive  Council  to  hold  a  special  meeting  to 
address  these  issues  as  soon  as  possible.  The  Executive  Council  shall  consider  the  impact 
on  the  federation's  ability  to  carry  out  its  organizing  and  issues  mobilization  work  on 
behalf  of  working  families  and  shall  adopt  such  measures  as  it  deems  necessary  and 
appropriate  to  ensure  this  important  work  continues.  In  addition,  the  Council  shall  con- 
sider and  address  the  consequences  of  these  disaffiliations  for  the  federation's  trade  and 
industrial  departments.  The  Executive  Council  shall  establish  an  interim  and  transitional 
plan  to  assist  those  centtal  labor  councils  and  state  federations  that  meet  the  federation's 
Standards  and  Benchmarks  for  State  and  Local  Labor  Councils  and  that  are  impacted  by 
the  recent  disaffiliations  to  ensure  these  organizations  are  able  to  carry  out  the  federa- 
tion's organizational  and  political  mobilization  programs  on  behalf  of  working  families. 

(End  Resolution  No.  60) 

McENTEE:  Committee  report. 
RESOLUTION  NO.  11 

Unity  and  Solidarity  of  the  Labor  Movement 

GERARD:  Resolution  No.  11.  Resolution  11  calls  upon  the  affiliates  of  the  AFL-CIO 
to  reject  any  attempt  to  break  apart  the  federation  and  weaken  its  movement.  The  resolu- 
tion also  urges  full  affiliation  by  every  union  with  the  AFL-CIO  at  the  national,  state  and 
local  levels.  It  subsumes  Resolution  No.  13. 

Mr.  Chairman,  on  behalf  of  the  committee,  1  so  move  for  adoption. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  thought  we  just  did  this.  You  have  a  committee  report  before  you.  1 
heard  support.  Any  delegate  on  the  question? 

No  delegate  on  the  question.  All  those  in  favor  of  the  adoption  of  Resolution  11, 
signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it. 

(The  text  of  the  resolution  as  adopted  by  the  convmtion  follows.  The  resolution  covered  by  it 
appears  in  the  appendix  in  numerical  order.) 
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RESOLUTION  NO.  11 

Unity  and  Solidarity  of  the  Labor  Movement 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their  affili- 
ates, state  federations  and  central  labor  bodies  and  support  groups  have  engaged  in 
months  of  open  dialogue,  debate  and  discussion  resulting  in  many  agreements,  some  dis- 
agreements and  much  progress  in  thinking  about  the  responsibilities  all  have  as  members 
and  leaders  of  the  American  labor  movement.  Varied  approaches  have  been  and  continue 
to  be  offered  about  the  best  way  to  restore  the  labor  movement's  power  and  ability  to 
fight  and  win  for  working  families;  and 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their  affili- 
ates, state  federations  and  central  labor  bodies  and  support  groups  are  fundamentally 
faced  with  the  reality  that  the  labor  movement  and  America's  working  families  are  under 
attack  as  never  before  from  a  ruthlessly  focused  and  well-financed  corporate  and  right 
wing  political  agenda  and  have  been  for  most  of  the  past  24  years;  and 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their  affili- 
ates, state  federations  and  central  labor  bodies  and  support  groups  understands  workers 
are  confronted  with  the  crises  of  disappearing  good  jobs,  stagnating  or  declining  wages, 
inaccessible  and  unaffordable  health  care,  the  systematic  dismantiing  of  retirement  security 
and  the  effective  elimination  of  the  fundamental  freedom  of  workers  to  form  unions 
resulting  in  an  all-time  low  percentage  of  workers  represented  by  a  labor  union;  and 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their  affili- 
ates, state  federations  and  central  Tabor  bodies  and  support  groups  firmly  believes  that  as 
a  labor  movement,  and  as  local  leaders,  all  have  a  duty  and  a  responsibility  to  respond  to 
the  crises  now  being  faced.  The  response  must  be  to  grow  the  labor  movement  and  to  use 
the  power  of  that  movement  to  change  the  political  environment  in  favor  of  a  working 
families  agenda.  No  one  can  have  any  quarrel  with  these  two  related  and  mutually 
dependent  goals.  Time  and  experience  have  proven  them  both  essential.  All  must 
commit  to  exert  leadership  and  best  efforts  to  accomplish  this;  and 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their  affili- 
ates, state  federations  and  central  labor  bodies  and  support  groups,  whatever  the  outcome 
of  the  debates  and  decisions  made  by  our  organizations  about  how  best  to  achieve  these 
goals,  believes  there  is  one  bedrock  and  fundamental  principle  our  movement  must 
embrace:  All  must  remain  unified  and  in  solidarity  in  one  American  labor  movement,  the 
AFL-CIO;  and 

WHEREAS,  the  national  AFL-CIO,  international  and  national  unions  and  their 
affiliates,  state  federations  and  central  labor  bodies  and  support  groups  hereby  call  upon 
all  the  affiliates  of  the  AFL-CIO  to  reject  any  attempt  to  break  apart  the  federation  and 
weaken  its  movement.  Splitting  the  movement  jeopardizes  workers  at  the  very  time  of 
the  greatest  need  ever  for  a  stiong,  united  labor  movement  with  an  aggressive  agenda  on 
behalf  of  working  families; 

THEREFORE,  BE  IT  RESOLVED,  that  all  labor  organizations  are  urged  to  reaffirm  their 
commitment  to  a  unified  and  sfronger  labor  federation  by  fully  affiliating  every  union 
with  the  AFL-CIO  at  the  national,  state  and  local  levels.  It  is  only  by  reaffirming  and 
acting  on  the  principles  of  unity  and  solidarity  that  the  responsibilities  as  leaders  of  this 
great  movement  can  be  fulfilled;  and 

BE  IT  FURTHER  RESOLVED,  that  the  Executive  Board  of  the  Connecticut  AFL-CIO 
adopt  this  resolution  and  will  forward  a  copy  to  the  national  and  international  union 
presidents  of  all  the  unions  in  the  AFL-CIO. 

(End  Resolution  No.  11) 

McENTEE:  Committee  report. 
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RESOLUTION  NO.  14 

Strengthening  Local  and  Regional  Labor  Federations 


GERARD:  Resolution  14,  "Strengthening  Local  and  Regional  Labor  Federations,"  asks 
the  delegates  to  commit  to  building  effective  local  labor  councils,  including  particular  focus 
on  building  regional  power  centers  by  developing  peer-to-peer  and  technical  assistance  pro- 
grams on  strategic  campaigns,  identifying  strategic  metropolitan  areas  where  we  will  expand 
capacity  and  improve  political  and  organization  mobilization,  directing  resources  to  support 
and  build  sustainable  CLC  mobilization  staff  in  these 

strategic  areas  and  developing  and  implementing  a  funding  and  mobilization  plan  in  strate- 
gically important  areas. 

On  behalf  of  the  committee,  1  move  adoption. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You  heard  the  report.  1  hear  support.  Any  delegate  on  the  question? 
Delegate  at  mike  1. 

LESLIE  MOODY,  Denver  Area  Labor  Federation:  Thank  you.  I'm  the  president  of 
the  Denver  Area  Labor  Federation  in  Denver,  Colorado. 

Our  labor  council  actually  moved  this  resolution  at  our  June  delegates'  meeting,  and  1 
wanted  to  speak  to  it,  because  1  think  this  really  speaks  to  the  program  that  has  transformed 
the  Colorado  labor  movement. 

Since  1998,  when  1  first  took  office,  we've  had  three  changes  in  leadership  at  our  state 
AFL-CIO,  three  changes  in  leadership  at  our  building  trades  council,  and  all  but  two  of  my 
largest  affiliates  have  had  changes  in  leadership.  The  only  constant  that  we've  had  in 
Denver  and  in  the  state  of  Colorado  has  been  the  activism  of  our  members,  the  solidarity  of 
our  movement  and  the  energy  that  that  has  brought,  and  what  the  Union  Cities  program 
that  was  championed  by  the  AFL-CIO  has  brought  to  Colorado. 

Union  Cities  took  what  was  a  movement  that  nobody  ever  would  have  targeted,  an 
area  of  the  state  that  needs  a  second  election  to  have  a  union  security  clause — we're  not  yet 
right  to  work  but  we're  damn  close — that  was  losing  politically,  that  could  not  move  a  blue 
vote  in  a  state  that  was  going  so  far  to  the  right  and  so  far  red  we  couldn't  see  the  end. 

What  we've  done  in  Denver  and  in  the  state  and  with  the  cooperation  of  the  Colorado 
AFL-CIO  through  Union  Cities  and  New  Alliance  is  create  a  program  that  takes  regional 
power,  takes  a  metro  area  and  focuses  on  organizing  and  building  political  power  from  the 
ground  up  through  school  boards,  through  city  councils  and  commissions,  and  marry  that 
with  a  program  that  elects  legislators — flipped  our  state  legislature  for  the  first  time  in  44 
years,  won  a  state  Senate  seat,  won  a  congressional  seat  in  a  place  where  nobody  thought 
resources  should  or  could  be  targeted. 

And  this  is  really  what  we  want  to  see  happen  in  red  states  around  the  country.  When 
we're  talking  about  areas  of  fast  growth  and  change,  the  South,  the  Southwest  and  cities 
that  are  growing  faster  than  any  of  us  can  foresee,  how  do  we  build  movements  where  we 
don't  yet  have  members?  And  it  has  to  be  through  strong  labor  councils,  through  strong 
cooperation  with  state  federations  and  it's  going  to  need  the  resources  of  intemational 
unions  and  the  national  AFL-CIO  to  make  that  happen.  There  can't  be  program  without 
resources.  There  has  to  be  change  if  we're  going  to  turn  this  country  around.  With  that,  I'd 
say  please  support  this  resolution.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  2. 

JACK  McKAY,  Bangor  Labor  Council  (Maine):  I'm  also  a  member  of  UNITE 
HERE.  I  stand  in  support  of  Resolution  14,  in  particular  the  passage,  "developing  peer-to- 
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peer  and  technical  assistance  programs  for  small,  medium  and  large  central  labor  councils 
in  strategic  locations." 

Our  Bangor  central  labor  council  has  one  paid  staff.  Ovir  building  maintenance  direc- 
tor gets  50  bucks  a  month. 

We've  done  a  lot  of  work  in  many  different  areas,  and  I  want  to  talk  about  one.  In 
Bangor,  we've  been  devastated  by  outsourcing  job  loss,  over  3,000  jobs  in  the  past  two 
years,  two-thirds  of  those  are  union  jobs  gone.  We  have  mobilized  around  the  issue  of 
trade,  doing  demonstrations,  actions  and  playing  a  key  role  in  passing  groundbreaking 
legislation. 

In  2002,  we  got  involved  in  the  Labor  2002  program.  And  with  trade  and  grassroots 
mobilization,  the  Bangor  CLC  played  its  part  in  sending  a  union  forklift  driver  named 
Mike  Michaud  to  the  U.S.  Congress  to  represent  us.  (Applause) 

Brother  Michaud  is  a  member  of  the  Steelworkers  union  and  he  fights  for  us  every 
day  and  we're  proud  of  it. 

One  thing  we  learned  in  Bangor  is,  one  size  does  not  fit  all  when  it  comes  to  central 
labor  councils. 

Now,  if  you  want  to  learn  how  to  do  a  job,  you  need  to  talk  to  somebody  who  does 
it.  In  this  room,  there's  a  wealth  of  wisdom  of  central  labor  councils,  of  how  to  build  the 
central  labor  council  to  last.  We  think  it's  very  cmcial,  I  think  it's  very  cmcial  that  we 
have  a  peer-to-peer  support  system  so  that  we  can  talk  to  those  folks  who  have  the  same 
jobs  that  we  do. 

We're  also  small  CLCs  that  are  going  to  need  technical  assistance,  because  we'll  never 
afford  to  be  able  to  pay  staff,  more  than  likely.  In  the  future,  especially  during  these 
chaotic  times,  we  need  the  continued  support  of  national  staff.  And  I  want  to  thank 
them  for  the  countless  hours  and  work  that  the  national  staff  has  done  to  build  central 
labor  councils. 

We  need  their  expertise  now  and  in  the  future  to  build  regional  labor  movements,  a 
regional  AFL-CIO. 

Resolution  14  would  help  us,  and  especially,  as  my  Sister  Moody  said  from  Denver, 
in  those  strategic  parts  of  the  country,  in  red  states  and  other  areas.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

ROBERT  MAHIE,  Montgomery  County  AFL-CIO  (Texas):  I'm  the  president 
of  the  Montgomery  County  Central  Labor  Council  in  Texas.  I'm  also  a  proud  member 
of  CWA  Local  6222  in  Houston.  I  rise  in  support  of  this  revised  version  of  this  motion. 

1  wanted  to  point  that  out  for  a  specific  reason.  I  do  think  the  revision  of  this  proposal 
shows  that  the  Executive  Council  and  the  AFL-CIO  takes  into  consideration  the  concerns 
of  autonomy  for  both  small  and  large  CLCs.  1  have  a  very  small  CLC.  Like  sisters  and 
brothers  who  are  officers  of  these  CLCs,  we  may  have  some  concerns  on  what  these 
benchmarks  may  be.  But  I  trust  in  the  guidance  of  what  the  AFL-CIO  will  do,  and  I  do 
appreciate  the  revision  in  the  proposal.  Thank  you. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  4. 

BRIDGET  WILLIAMS,  Greater  Kansas  City  Labor  Council  (Mo.):  I'm 

president  of  the  Kansas  City  AFL-CIO.  I  just  want  to  say  the  CLCs  understand  the  delicate 
nature  that  we  are  in,  in  this  juncture  with  the  disaffiliation  of  the  two  unions.  But  I'm 
honored  to  sf)eak  on  behalf  of  the  CLCs  who  are  facing  new  challenges  every  day.  We 
have  talented  and  dedicated  leadership,  and  we  are  the  common  thread  that  exists  in 
every  part  of  the  country  and  in  every  community.  (Applause) 

We  are  where  the  batties  are,  we're  where  the  mbber  hits  the  road.  We  elect  politicians. 
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we  have  access  to  them  once  they're  elected,  we  are  the  ones  who  connect  with  the 
community  leaders.  We  are  the  communicator  with  our  members  at  a  local  level. 

We  are  the  one  who  implements  the  program  that  the  national  directs. 

That  doesn't  come  without  a  cost.  We  have  to  find  a  way  that — as  we're  a  family  and 
as  dysfunctional  as  we  may  be  right  now,  we're  still  family — ^and  we  have  to  find  a  way  to 
make  up  those  resources. 

And  that's  why  we're  in  support  of  Resolution  14.  It's  the  beginning  to  get  us  to  the 
resources  that  we  need  as  labor  councils  to  survive  in  thiis  environment,  to  continue  to 
fight  for  working  people,  to  fight  for  health  care,  to  fight  for  Social  Security  and  to  do  all 
those  things  that  we  need  for  worker  justice;  and  1  just  ask  that  everyone  in  this  room 
support  this  resolution.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  1. 

FRED  FROST,  South  Florida  AFL-CIO:  Thank  you,  Mr.  Chairman.  My  name  is 
Fred  Frost.  I'm  the  president  of  the  South  Florida  AFL-CIO  and  a  member  of  the  Transport 
Workers  Union  for  26  years.  1  rise  in  support  of  this  resolution. 

President  Sweeney  yesterday  declared  a  war  on  the  local  front  for  worker  justice  at 
the  CLC  level.  He  was  right  on  the  money.  That's  where  the  rubber  meets  the  road. 

1  look  at  the  Executive  Council,  and  1  know  that  Gene  Upshaw  is  on  there.  We  are 
the  offensive  line  of  the  labor  movement.  If  it  wasn't  for  Gene  Upshaw  and  Art  Shell,  you 
would  never  have  heard  of  Kenny  Stabler. 

CLCs  bring  people  together.  We  build  consensus  and  we  move  programs. 

I've  been  nominated  as  the  poster  boy  for  underfunded  CLCs.  My  mother  is  very 
proud.  (Laughter) 

But  1  will  also  tell  you  this:  1  am  blessed.  I  am  blessed  with  the  support  of  my  inter- 
national TW  and  my  local  TW  members  at  the  local  level  because  if  it  was  not  for  them,  I 
would  not  be  able  to  do  that  full  time.  Unfortunately,  not  everybody  has  that  same  support. 

1  come  from  the  South.  I  come  from  the  battleground  state  of  Florida,  where  the 
population  and  the  job  growth  is  going  at  a  feverish  pitch. 

In  South  Florida,  I  have  seven  counties  in  the  east  and  the  west  coast  of  the  peninsu- 
la of  Florida,  Miami-Dade  being  the  prominent  one.  Miami-Dade  has  a  population  of  2.5 
million  folks.  1  have  an  army  of  one  staff  that  is  supposed  to  move  programs.  She  does  a 
great  job,  but  it's  not  enough. 

We  have  a  membership  of  over  80,000  folks.  Half  pay  per  capita. 

In  2004  we  knocked  on  every  single  member's  door  in  Dade  County  and  we  got 
70,000  more  votes  for  John  Kerry  than  we  did  for  George  Bush.  (Applause) 

Locally,  we're  continuing  to  take  the  fight  to  the  streets.  We  have  a  strong  mayoral 
initiative  to  stop  the  grab  for  power  from  our  former  police  director  of  Miami-Dade 
County  that  was  responsible  for  the  atrocities  to  union  members  during  the  FTAA  protest 
in  2003.  If  you  don't  think  that  that's  important. 

And  now  at  the  same  time  we're  working  with  our  community  groups  such  as  Jobs 
with  Justice,  ACORN,  the  Interfaith  Committee,  to  make  sure  our  bond  program  of  $3 
billion  helps  hire  4,000  new  folks,  bringing  good-paying  union  jobs  to  people  that  need  it 
the  most  in  Miami-Dade  County,  one  of  the  poorest  communities  in  our  country. 

I  would  be  remiss  if  1  didn't  stand  up  to  the  plate  for  some  of  the  other  CLC  leaders 
here.  1  am  blessed  because  I  have  support  from  my  intemational  and  TW  locals  in  my  area. 

But  there  are  CLC  leaders  here  who  do  this  on  a  voluntary  basis  that  get  no  money, 
they  have  no  health  care  and  they  have  no  pension  program.  That  has  got  to  be 
changed.  (Applause) 

1  here's  other  CLC  leaders  in  Houston  and  Atlanta  that  do  a  far  better  job  than  we  do 
in  South  Florida  that  need  your  support.  Don't  think  the  South  cannot  be  taken.  We  can 
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bring  the  South  back  and  we  can  take  the  South  and  we  can  change  the  course  of  this 
country. 

1  support  the  amendment,  and  I  wholeheartedly  hope  you  all  do,  too.  Thank  you. 

(Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  2. 

DAN  SCIURY,  Greater  Stark  County  AFL-CIO  (Ohio):  Thank  you,  Jeny.  I  rise 
in  support  of  the  resolution,  but  I  do  want  to  say  that  many  of  the  speakers  that  preceded 
me  already  very  well  summed  up  one  of  the  problems  as  we  talk  about  resources. 

The  direction  has  always  come  from  the  top  down,  from  all  of  you  there,  the  inter- 
national and  national  unions,  to  those  of  us  central  bodies,  grassroots  level.  I've  been 
involved  46  years  with  the  central  labor  council  there,  and  1  want  to  tell  you,  Ohio,  as 
you  know,  was  the  state  that  could  have  made  the  difference  in  the  election.  We  had  a 
tremendous  grassroots  effort  this  last  election.  Ours  was  the  only  county  in  Ohio  that 
went  from  being  a  red  to  a  blue  in  favor  of  John  Kerry.  (Applause) 

One  of  the  problems  that  I  see,  and  Jerry  Butkiewicz,  Billy  George,  the  CWA  people 
that  preceded  me  on  that  previous  resolution,  which  I  didn't  get  to  speak  on,  comes 
down  to  the  financial  part  of  smaller-  and  medium-size  central  bodies  that  really  need  full 
affiliation  from  all  of  you.  You  know,  one  of  the  things  unions  have  fought  for  years — I'm 
not  from  a  right  to  work  state,  we  are  allowed  to  have  closed  shops.  The  national  AFL- 
CIO  Executive  Board  should  be  comprised  of  unions  that  are  closed  shops,  full  affiliation. 
That's  what  that  means. 

That  don't  mean  Hke  a  right  to  work  state,  if  you  want  to  belong,  OK;  if  you  don't, 
OK.  You  resent  that,  you  repudiate  that,  and  every  one  of  you  there  should  practice  it. 

Jerry,  thank  you,  Leo  Gerard,  and  many  of  the  other  unions  there  that  mandate  in 
their  Constitution's  affiliations.  If  they  would  have  had  that  for  years  and  years  and  years, 
labor  councils  today,  even  with  the  pull-out  of  these  two  other  unions,  wouldn't  be  fight- 
ing this  stmggle  that  we  are  so  severely  confronted  with. 

So  I'm  asking  each  and  every  one  of  you  up  there,  please  look  at  yourselves  when 
you  make  demands  of  us  to  carry  out  that  work  on  the  grassroots  level,  because  it's  not 
going  to  get  done  from  the  top  down,  it's  going  to  get  done  from  the  bottom  up. 
(Applause) 

So  we  need  your  help.  I'm  imploring  all  of  you,  I  know  it's  not  easy  to  dig  into  your 
treasuries,  but  it's  only  fair.  As  you  ask  your  members  to  pay  you  dues,  those  central  labor 
councils  need  you  to  pay  per  capita. 

So  1  thank  you  for  your  time,  and  1  hope  that  you  will  take  that  under  consideration. 
Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  The  brother  at  mike  4  has  been  there  a  while.  The 
delegate  at  mike  4.  The  delegate  at  mike  4,  are  you  there? 

RICHARD  SHAW,  Harris  County  Central  Labor  Council,  AFL-CIO  (Texas): 

Yes,  I'm  secretary-treasurer  of  the  Harris  County  AFL-CIO  Council  in  Houston,  Texas.  1 
stand  here  in  proud  support  of  this  resolution. 

Central  labor  councils  have  been  in  the  business  of  building  regional  power  for 
workers  all  over  this  country.  We  have  done  it  well  but  our  job  is  not  finished. 

Particularly  I  want  to  join  my  colleagues  in  the  South,  of  the  small-  and  medium-size 
councils  and  the  large  councils  like  myself,  we  need  help.  This  resolution  will  focus  help 
for  central  labor  bodies  and  for  building  regional  power  for  workers.  Thank  you. 
(Applause) 
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McENTEE:  Delegate  at  mike  3. 

STEVE  ADAMS,  Colorado  AFL-CIO:  Thank  you,  Mr.  Chairman.  I  thought  maybe 
you  forgot  about  me. 

McENTEE:  I'd  never  forget  about  you,  never. 

ADAMS:  I'm  the  president  of  the  Colorado  AFL-CIO  and  a  proud  member  of  the 
Machinists  Union.  I  stand  in  support  of  my  CLCs. 

I  think  in  the  great  state  of  Colorado,  with  as  many  victories  as  we  had,  if  we  had 
fully  funded  CLCs  throughout  the  state,  we  might  have  been  able  to  take  the  state  for 
Kerry,  along  with  winning  the  state  house,  along  with  winning  the  state  senate  and 
adding  what  we  thought  was  going  to  be  the  51st  Democratic  senator,  because  he  was 
going  to  be  our  next  governor.  So  I'm  in  a  real  dilemma  here  because  I  don't  have  a 
candidate  for  the  next  governor's  race. 

But  anyway,  I  think  that  Colorado  is  what  I  call  a  purple  state  right  now.  I  think  with 
strengthening  and  fully  funding  all  of  our  CLCs  throughout  the  state — I  think  we  can 
turn  it  into  a  blue  state.  And  I  rise  in  support.  Thank  you. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  1. 

BILL  WISE,  Catawba  Central  Labor  Union  (S.C.):  I'm  president  of  the 
Catawba  labor  council  in  Rock  Hill,  South  Carolina.  This  resolution  actually  brings 
numerous  questions.  The  issue  with  strategic  areas  in  itself,  it's  a  huge  issue. 

Coming  from  one  of  the  largest  right  to  work  states  in  the  South,  which  is  South 
Carolina,  every  election  cycle  that  we  go  through  for  presidency  or  any  national  election 
actually  deals  with  the  same  concern,  which  is  targeting  strategic  areas,  as  we're  putting 
it.  The  DNC  works  with  targeted  areas,  thereby  writing  off  states  like  South  Carolina.  This 
targeting  proves  to  do  nothing  to  change  red  states  to  blue  states. 

I  really  don't  see  any  protection  in  this  resolution  that's  going  to  protect  the  smaller 
CLCs.  It's  talking  about  the  metropolitan  CLCs,  and  that  bothers  me. 

We've  talked  very  heavily  during  this  convention  about  diversity.  This  targeting,  it's 
actually  not  exercising  the  diversity  that  we're  talking  about.  We're  talking  about  keeping 
a  local  face  on  local  issues. 

Some  of  the  issues  that  the  CLC  deals  with,  the  smaller  CLCs — and  to  be  honest  with 
you,  in  South  Carolina,  I  don't  think  any  CLC  down  there  has  more  than  2,500  members 
in  that  area.  I  don't  know  what  the  next  metropolitan  area  would  be.  You  know, 
Columbia  would  probably  be  our  biggest  one,  and  that  removes  the  issues  away  from 
your  local  areas. 

Fully  funding  all  CLCs  as  we've  talked  about  is  actually  the  only  way  to  deal  with 
the  issues.  Targeting  metropolitan  areas  only,  I  have  a  problem  with  that.  For  that  reason 
I  have  to  rise  in  opposition  to  this  resolution. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  4. 

DAVID  BIELSKI,  Venango  County  Labor  Council  (Pa.):  I'm  here  representing 
the  Venango  County  central  labor  council,  a  tiny  little  central  labor  council.  I  call  the 
question. 

McENTEE:  The  previous  question  has  been  called.  It  will  close  off  debate.  All  those 
in  favor  of  moving  the  previous  question,  signify  by  the  sign  of  aye. 
Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 
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The  proposition  before  the  house  is  a  vote  on  Resolution  14.  All  those  in  favor,  signify 
by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 
(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  14 

Strengthening  Local  and  Regional  Labor  Federations 

Whereas,  the  mission  of  the  central  labor  councils  (CLCs)  and  area  labor  federations 
is  to  help  improve  the  conditions  of  employment  for  union  members  and  help  build  a 
just  society  by  organizing,  political  action  and  working  with  compatible  community- 
based  organizattons;  and 

WHEREAS,  unity  at  the  local  and  national  level  is  critical  to  the  mission  of  the  CLCs 
and  area  labor  federations  to  fight  back  against  the  unprecedented  attacks  on  working 
people;  and 

WHEREAS,  it  is  well-resourced  labor  councils  and  area  federations  that  have  had  the 
most  success  in  the  labor  movement  at  building  united  coalitions  to  win  for  workers  at  a 
local  level;  and 

WHEREAS,  these  coalitions  fundamentally  broaden  the  base  of  advocates  fighting  for 
change  to  include  all  union  members,  people  of  color,  faith-based  institutions,  immigrant 
communities  and  social  justice  organizations  and  do  so  in  a  way  unique  to  both  the  labor 
movement  and  the  nation;  and 

WHEREAS,  it  is  this  strategy  of  inclusive  coalition  building  that  has  shown  the  most 
promise  in  achieving  the  goal  of  building  power  to  directly  combat  a  new  generation  of 
international  corporate  monoliths  and  their  political  allies;  and 

WHEREAS,  this  success  is  nascent,  growing  and  has  the  potential  to  achieve  critical 
mass;  and 

WHEREAS,  we  support  the  affiliation  of  all  unions  with  the  AFL-CIO; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  delegates  to  the  AFL-CIO  Convention 
call  on  all  partners  to  work  together  collectively  now  and  in  the  future;  and 

BE  IT  FURTHER  RESOLVED,  that  the  delegates  to  the  AFL-CIO  Convention  commit 
to  building  regional  power  centers  by: 

■  Identifying  key  metropolitan  areas  in  which  to  build  leadership  and  expand  capacity 
to  improve  political  and  organizing  mobilizations;  and 

■  Approving  an  allocation  of  resources  to  these  metropolitan  areas  from  the  AFL-CIO 
sufficient  to  employ  full-time  political  and  mobilization  coordinators;  and 

■  Authorizing  labor  councils  and  area  federations  to  develop  inclusive  institutions  incor- 
porating all  unions  and  their  allies  in  order  to  best  fight  to  build  power  for  all  working 
people.  No  local  labor  movement  can  be  successful  with  exclusionary  policies. 

(End  Resolution  No.  14) 

McENTEE:  Mr.  Chairman,  that  is  the  longest  partial  report  of  the  Resolutions 
Committee. 

SWEENEY:  Thanks,  Jerry,  thanks,  Leo. 

The  chair  recognizes  Ed  McElroy,  the  chair  of  the  Constitution  Committee. 

REPORT  OF  THE  CONSTITIJTION  COMMITTEE  (Resumed) 

VICE  PRESIDENT  ED  McELROY,  AFT:  Thank  you,  Mr.  President.  Good  after- 
noon, everyone. 

The  Constitution  Committee  will  now  report  on  proposed  Constitutional  Amend- 
ment 2,  entitled  "Implementing  the  Executive  CouncU's  March  2005  Statement  on 
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Building  a  Unified  Labor  Movement:  Creating  Effective  State  and  Local  Labor  Councils." 

In  February  of  tfiis  year,  a  group  of  leaders  of  state  federations  and  central  labor 
councils  came  together  with  the  officers  of  the  AFL-CIO  and  the  Executive  Council's 
Committee  on  State  and  Local  Strategies  for  a  three-day  meeting  at  the  National  Labor 
College.  Our  challenge  at  the  meeting  was  to  come  up  with  proposals  and  recommenda- 
tions for  stiengthening  the  labor  movement  at  the  state  and  local  levels  through  building 
more  powerful,  effective,  accountable  state  and  local  organizations. 

The  work  was  hard,  long  and  intense;  but  at  the  end  of  the  day,  this  group  of  leaders 
hammered  out  a  set  of  proposals  that  formed  the  basis  of  the  policy  that  the  Executive 
Council  adopted  in  March.  The  resolution  that  you  all  have  just  adopted  incorporates  the 
program  laid  out  in  that  March  statement. 

State  federations  and  central  labor  councils  do  incredibly  important  work.  They  are 
on  the  front  lines  of  defending  working  families  and  promoting  workers'  interests  at  the 
state  and  local  level. 

If  we  are  to  succeed  as  a  movement,  we  need  to  support  state  federations  and  cential 
labor  councils.  We  need  to  build  stiong,  capable,  effective  organizations  that  can  run 
campaigns  and  mobilize  workers  in  support  of  organizing  and  in  support  of  legislative 
and  political  battles  to  improve  workers'  lives. 

The  program  we  have  adopted  and  the  support  we  have  pledged  will  help  make  this 
possible,  and  we  wiU  be  a  stronger  labor  movement  for  it.  These  are  positive  reforms  that 
deserve  our  collective  support. 

With  that  background,  let  me  call  on  Jim  Williams  to  report  the  amendment.  Jim. 

CONSTITUTIONAL  AMENDMENT  NO.  2 

Implementing  the  Executive  Comicil's  March  2005  Statement 
on  Building  a  Unified  Labor  Movement:  Creating  Effective 
State  and  Local  Labor  Councils 

WILLIAMS:  Proposed  Constitutional  Amendment  2  reinforces  the  central  principles 
expressed  in  the  Council's  March  2005  statement  on  building  stiong  state  and  local  labor 
movements.  It  builds  on  language  added  to  the  Constitution  several  years  ago  when  the 
federation  adopted  the  New  Alliance  program  aimed  at  bringing  unions  and  the  state 
together  around  a  common  mission  and  program. 

The  amendment  authorizes  the  Executive  Council  to  adopt  programs,  rules  and 
procedures  to  implement  the  federation's  policy  of  full  participation  and  fair  affiliation 
of  local  unions  to  state  and  local  central  bodies. 

To  be  effective,  these  organizations  need  our  support;  and  the  amendment  authorizes 
the  Executive  Council  to  develop  programs  to  make  that  happen. 

This  amendment  also  authorizes  the  Executive  Council  to  adopt  programs,  rules  and 
procedures  to  bring  about  coordination  of  the  work  of  the  state  and  local  cential  bodies 
with  the  programs  and  priorities  of  the  national  AFL-CIO  and  its  affiliated  unions. 

The  amendment  furthers  the  Executive  Council's  intent  to  promote  a  unified  labor 
movement  operating  at  the  national,  state  and  local  levels. 

The  amendment  authorizes  the  Executive  Council  to  adopt  programs  and  rules  to 
ensure  effective  performance  by  state  federations  and  cential  labor  councils. 

The  council  already  has  taken  steps  in  this  direction.  Last  month,  the  Executive 
Council  adopted  performance  standards  and  benchmarks  for  state  federations  and  cential 
labor  councils,  and  last  week  the  council  adopted  additional  rules  designed  to  promote 
effective  coordinated  performance. 

The  amendment  also  formally  establishes  advisory  committees  of  state  federations 
[and]  cential  labor  councils  and  directs  that  they  should  meet  at  least  twice  a  year.  This 
amendment  formalizes  a  practice  President  Sweeney  and  the  AFL-CIO  have  informally 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


215 


followed  for  some  time. 

On  behalf  of  the  Constitutional  Committee,  I  move  adoption  of  proposed 
Constitutional  Amendment  No.  2. 

McELROY:  The  question  is  before  you,  and  the  committee  recommends  adoption. 
We'll  go  to  microphone  1. 

ADAMS:  Thank  you.  President  McElroy. 

Steve  Adams,  Colorado  AFL-CIO  and  a  Machinist. 

1  rise  in  support  of  this.  We  are  a  New  Alliance  state,  and  I  think  the  results  that 
we've  had  in  the  state  of  Colorado  prove  that  strategic  planning  and  input  from  all  the 
affiliates — and  by  the  way,  these  strategic  plans  do  get  approved  through  the  national 
AFL-CIO.  1  think  it  just  shows  that  if  we  head  in  this  direction,  we  can  take  back  this 
country  city  by  city,  state  by  state.  Thank  you.  (Applause) 

McELROY:  Microphone  2. 

ALAN  LUBIN,  Jefferson,  Lewis  and  St.  Lawrence  Counties  Central  Trades 
and  Labor  Council  (N.Y.):  Alan  Lubin,  executive  vice  president  of  New  York  State 
United  Teachers,  vice  president  of  the  state  fed  and  vice  president  of  the  AFT. 

I,  too,  come  from  a  state  that  has  the  New  Alliance,  and  we  have  very  successful  pro- 
grams going  on;  and  the  state  and  central  bodies  are  the  field  arm  of  this  great  organiza- 
tion, one  united  labor  movement. 

We  have  to  continue  working,  and  we  have  to  get  our  jobs  done  by  having  the 
resources  available  to  us.  This  resolution,  which  appears  on  page  2  of  our  resolution  book, 
clearly  states  that  the  principles  that  the  national  fed  is  going  to  implement  require  or 
encourage  full  participation,  fair  affiliation  of  local  unions  to  state  and  local  central  labor 
bodies. 

This  is  a  critical  piece  of  this  resolution.  1  urge  the  body  to  support  it,  and  then  1  urge 
the  national  AFL-CIO  to  work  as  quickly  as  they  can  to  put  these  mles  in  order  across  the 
nation  so  that  we  can  continue  our  movement  in  one  united  labor  movement. 

McELROY:  Microphone  3. 

DENIS  HUGHES,  New  York  State  AFL-CIO:  Mr.  Chairman,  my  name  is  Denis 
Hughes.  I'm  president  of  the  New  York  State  AFL-CIO.  I've  been  to  a  lot  of  these  conven- 
tions, and  I've  heard  many  a  discussion  on  central  labor  councils  and  state  feds  and  fund- 
ing, and  so  forth. 

What  makes  this  amendment  so  imique  is  that  it  speaks  to  two — two — important 
aspects  of  what  we  do:  one,  the  planning  aspect,  the  need  for  us  to  tell  you,  our  affiliates, 
what  we  will  do  with  your  money.  It  forces  us  to  come  up  with  strategic  plans.  And  two, 
it  forces  you,  the  national  AFL-CIO,  to  coordinate  your  activities  with  us,  your  requests 
with  us. 

Brothers  and  sisters,  1  submit  to  you  that  these  are  very  different  times.  For  us  to 
exist,  for  this  movement  to  exist,  we  have  to  be  smarter.  We  have  to  be  more  active.  We 
have  to  make  sure  that  every  dollar  that  we  get  adds  value  to  this  movement.  So  1  am 
pleased  to  stand  in  support  of  this  amendment  and  I  urge  its  passage.  (Applause) 

McELROY:  Microphone  4. 

SHAR  KNITTSON,  St.  Paul  AFL-CIO  Trades  and  Labor  Assembly  (Minn.):  I 

guess  diversity  also  includes  height.  What  can  1  say? 
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I  am  Shar  Knutson,  president  of  the  St.  Paul  Trades  and  Labor  Assembly  and  also  the 
chair  of  the  emerging  St.  Paul  Regional  Labor  Federation  that's  part  of  our  New  Alliance  process. 

I  rise  in  support  today  of  the  Constitutional  Amendment  No.  2  that  put  into  the 
Constitution  tfie  statement  of  building  a  unified  labor  movement  and  creating  effective 
state  and  local  labor  councils. 

As  you  heard  President  Williams  say,  it  builds  on  the  current  and  existing  constitu- 
tional language  and  also  on  the  work  of  an  ad  hoc  committee  that  brought  together  the 
state  and  local  strategies  committee,  a  number  of  CLCs  and  state  feds  that  all  came 
together  and  worked  very  hard  to  try  to  lay  out  a  plan  as  to  what  would  be  most  effective 
in  building  our  labor  movement. 

The  proposed  amendment  enshrines  within  the  Constitution  a  number  of  important 
items;  full  participation  and  fair  affiliation  of  local  unions  into  the  CLCs;  benchmarks 
that  drive  a  common  program.  And  the  common  program  is  thoughtful,  strategic.  It  is 
not  the  program  of  yesterday  but  a  program  of  tomorrow  that  builds  stronger  and  deeper 
coordination  of  the  work  at  all  levels  so  that  we  work  together  with  the  state  feds  and  the 
national  to  make  sure  that  our  program  is  doing  everything  it  can;  and  finally,  the  perma- 
nent advisory  committees  for  both  central  labor  councils  and  state  feds. 

We  all  know  that  it's  at  the  state  and  local  level  where  the  mbber  reaUy  meets  the  road. 
We've  heard  that  said  before.  But  if  we're  going  to  make  that  happen  and  really  make 
that  connection,  we  need  resources.  We  need  full  participation.  We  need  full  affiliation. 

We  need  not  only  money,  but  we  need  people  and  representatives.  We  need  a 
common  program  that  is  strategic  and  well  thought  out.  We  need  accountability,  and  we 
need  to  be  able  to  share  our  ideas  and  bring  them  up  so  that  we  on  the  ground  level  can 
show  and  talk  about  the  things  that  we  know  and  how  we  can  make  this  movement 
stronger  and  better  and  how  we  can  better  serve  the  people — our  members  and  the  com- 
mimity  at  large.  I  urge  movement  of  this  amendment. 

McELROY:  Microphone  1. 

ERNIE  ESPOSITO,  Johnstown-Somerset  Labor  Council  (Pa.):  Mr.  Chairman, 
my  name  is  Ernie  Esposito.  I'm  president  of  the  Johnstown-Somerset  Labor  Council  and  a 
proud  member  of  the  United  Steelworkers  of  America.  I've  been  the  president  of  the 
Johnstown-Somerset  Labor  Council  for  16  years.  I  concur  with  the  resolution. 

However,  I  would  be  a  lot  more  convinced  and  impressed  if  there  would  be  an 
amendment  to  that. 

I'm  referring  to  the  last  paragraph,  paragraph  C;  and  I  think  it  should  read — no  disre- 
spect to  our  good  president,  John  Sweeney — but  I  think  that  the  ones  that  really  know 
the  people  in  the  geographical  areas  are  the  labor  council  better  than  anybody  else  or  the 
state  federation.  And  I  think  it  should  read — 

McELROY:  Hold  on  a  second.  Are  you  going  to  propose  an  amendment? 

ESPOSITO:  Yes. 

McELROY:  All  right.  Why  don't  we  just  back  away  from  the  mike  for  a  minute, 
come  forward,  introduce  yourself  and  tell  me  the  amendment.  But  you're  not  supposed 
to  debate  before  you  propose  the  amendment. 

Say  your  name  and  start  over. 

ESPOSITO:  OK.  My  name  is  Ernie  Esposito. 
McELROY:  You  want  to  propose  an  amendment? 
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ESPOSrrO:  Yes,  sir. 


McELROY:  State  your  amendment. 
ESPOSITO:  I  didn't  hear  you. 
McELROY:  Please  state  your  amendment. 

ESPOSITO:  What  I  would  like  to  do  is  amend  the  last  paragraph,  which  says,  "Add 
a  new  Section  5  as  follows." 

I'm  recommending — ^would  like  to  amend  it  to  read  as  follows:  "That  the  AFL-CIO 
president  and  the  state  federation  presidents  shall  establish  advisory  committees  com- 
prised of  representatives."  And  I  think  that  would  reflect — 

McELROY:  Hold  on  a  second.  The  amendment  you're  suggesting  is  the  AFL-CIO — 
"AFL"  before  "president,"  and — you  want  to  say  "and  the  state  federation  presidents"? 

ESPOSITO:  Presidents,  right. 

McELROY:  All  right.  Hold  on.  I  got  it.  So  then  you're  going  to  go  directly  to  the  text 

that's  there,  right? 

ESPOSITO:  Yes,  "shall  establish  advisory  committees." 
McELROY:  All  right.  "Committees"  too.  Is  that  it? 
ESPOSITO:  That's  it. 
McELROY:  Is  there  a  second? 
ESPOSITO:  Over  here,  a  second. 

McELROY:  I  heard  it.  You  may  speak  on  the  amendment.  You  may  speak  on  the 
amendment. 

ESPOSITO:  OK.  My  biggest  concern  about  this  is  that  we  all  know  from  all — 1  can 
speak  with  authority  v\ath  my  state  federation  president,  Billy  George. 

Nobody  knows  the  labor  council — all  33  labor  council  presidents  any  more  or  any 
better  than  Billy  George.  He  knows  exactly  what  they  stand  for  from  stem  to  stem,  and  I 
think  he  would  be  a  tremendous  asset  and  every  other  state  federation  would  be  a 
tremendous  asset,  along  with  our  good  president,  John  Sweeney,  in  putting  this  amend- 
ment across  because  they  would  be  in  a  better  position  to — that  state  federation  president 
would  be  in  a  better  position  to  consult  and  confer  with  President  Sweeney  in  selecting 
those  advisory  committees. 

I  think  it's  very,  very  necessary  and  imperative  that  we  do  this  if  we're  going  to  do 
this  thing  properly. 

McELROY:  On  the  amendment.  Anybody  else  on  the  miaophone  on  the  amendment? 
Anybody  want  to  speak  on  the  amendment?  Does  anybody  want  to  speak  in  opposi- 
tion to  the  amendment?  Let's  dispose  of  the  amendment  then.  Ready  for  a  vote? 

All  in  favor  of  the  amendment,  say  aye.  All  opposed.  The  amendment  is  defeated. 
We're  on  the  main  motion.  Anybody  else  wish  to  speak  on  the  main  motion? 
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You  ready  for  a  vote? 

All  in  favor  of  adoption  of  Amendment  2,  indicate  so  by  saying  aye.  All  opposed? 
Amendment  is  carried.  So  ordered. 

(The  text  of  the  amendment  as  adopted  by  the  conventioij  follows.) 
CONSTITUTIONAL  AMENDMENT  NO.  2 

Implementing  the  Executive  Council's  March  2005  Statement 
on  Building  a  Unified  Labor  Movement:  Creating  Effective 
State  and  Local  Labor  Councils 

In  March  2005,  following  a  joint  meeting  between  the  Committee  on  State  and  Local 
Strategies  and  leaders  of  state  and  local  central  bodies,  the  Executive  Council  adopted  a 
statement  based  largely  upon  the  proposals  and  recommendations  from  the  joint  meet- 
ing that  called  for  an  expanded  and  accelerated  effort  to  strengthen  state  and  local  central 
bodies.  The  statement  recognized  the  critically  important  role  these  organizations  play  in 
carrying  out  and  supporting  the  labor  movement's  political,  legislative  and  organizing 
programs,  and  it  reiterated  the  need  for  unified,  coordinated,  effective,  accountable  and 
well-resourced  organizations  at  the  state  and  local  levels.  The  statement  calls  on  the  feder- 
ation to  establish  state-by-state  strategic  planning  and  budgeting  processes  through  which 
state  and  local  labor  movements  will  coordinate  and  integrate  their  work  and  ensure  their 
work  reflects  the  priorities  and  needs  of  the  federation  and  its  affiliated  unions.  The  state- 
ment further  calls  on  the  federation  to  hold  state  and  local  central  bodies  accountable 
for  their  performance  and  to  develop  mechanisms  to  ensure  full  support  from  affiliated 
unions  for  state  and  local  organizations  that  are  fulfilling  these  responsibilities. 

The  proposed  constitutional  amendment  builds  upon  existing  constitutional  language 
giving  the  Executive  Council  authority  to  adopt  programs,  mles  and  procedures  govern- 
ing state  and  local  central  bodies.  The  amendment  reinforces  the  central  principles 
expressed  in  the  Executive  Council  statement  and  authorizes  the  Executive  Council  to 
adopt  such  measures  as  it  deems  necessary  or  advisable  to  implement  them.  These  princi- 
ples include  the  federation's  policy  of  full  participation  and  fair  affiliation  of  local  unions 
to  state  and  local  central  bodies;  the  need  for  coordination  and  integration  of  state  and 
local  central  body  activities  with  each  other  and  with  the  programs  and  priorities  of  the 
federation  and  its  affiliated  unions;  and  the  expectation  of  effective  performance  by  these 
organizations  (and  consequences  for  underperformance). 

The  amendment  also  directs  the  president  to  establish  advisory  committees  of  state 
federations  and  of  area  and  local  labor  councils.  The  amendment  would  formally  estab- 
lish in  the  Constitution  mechanisms  for  consultation  that  the  federation  has,  until  now, 
conducted  informally  through  various  means. 

Therefore,  the  Executive  Council  proposes  the  follov«ng  amendments  to  Article  XIV: 
A.  Amend  Article  XIV,  Section  2(c)  to  read  as  follows: 

The  Executive  Council  is  authorized  to  establish  such  programs,  rules  and  procedures  as 
it  deems  necessary  or  advisable  to  implement  the  Federation's  policy  of  achiovc  the 
goal  of  full  participation  and  fair  affiliation  of  local  unions  to  central  labor  bodies  and 
to  achieve  broad  support  for  these  organizations  from  local  unions  within 
their  jurisdiction.  The  Executive  Council  is  further  authorized  to  establish 
such  programs,  rules  and  procedures  as  it  deems  necessary  or  advisable  to 
ensure  effective  performance  by  central  labor  bodies  and  coordination  and 
integration  of  central  labor  body  activities  with  each  other  and  with  the  programs 
and  priorities  of  the  AFL-CIO  and  affiliated  national  and  international  unions.  The 
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Executive  Council  is  further  authorized  to  modify  or  phase  out  the  program  contained  in 
Section  2(b)  of  this  Article  as  part  of  any  program,  mle  or  procedure  adopted  under  this 
Section. 

B.  Amend  Article  XIV,  Section  2  by  moving  the  last  sentence  of  Section  2(c)  ("The 
Executive  Council  shall  also  issue  rules  governing  the  creation  and  merger  of  central  labor 
bodies.")  to  the  last  sentence  of  Section  1. 

C.  Add  a  new  Section  5  as  follows: 

The  President  shall  establish  an  advisory  committee  comprised  of  represen- 
tatives of  state  centra]  bodies  and  an  advisory  committee  comprised  of 
representatives  of  area  and  local  central  bodies,  w^hich  shall  meet  upon  the 
call  of  the  President  at  least  twice  each  year  at  a  time  and  place  designated 
by  the  President. 
(Etid  Constitiitiotial  Ametidmmt  No.  2) 

McELROY:  We're  going  to  go  immediately  to  proposed  Constitutional  Amendment 
No.  27,  which  amends  procedures  under  Article  XX  relating  to  Appeals  Committee  and 
justification  procedures. 

1  call  on  Jim  Williams  to  report  the  amendment. 

CONSTITUTIONAL  AMENDMENT  NO.  27 

Amending  Procedures  Under  Article  XX  Relating  to  Appeals 
Committee  and  Justification  Proceedings 

WILLIAMS:  Proposed  Constitutional  Amendment  No.  27  makes  three  procedural 
reforms  under  Article  XX. 

First,  it  expands  the  Appeals  Committee  from  12  to  15  members  to  make  it  easier  to 
get  a  quomm  of  seven  and  allow  the  committee  to  meet. 

Second,  it  clarifies  that  the  appeals  subcommittee  has  authority  to  remand  a  case  to 
the  impartial  umpire. 

Third,  it  provides  for  greater  Executive  Council  debate  over  justification  determina- 
tions under  the  new  procedure.  The  council  would  debate  the  matter  at  a  meeting  or  in 
a  conference  call  and  hear  presentations  by  unions  involved. 

On  behalf  of  the  committee,  1  move  adoption  of  the  proposed  Amendment  27. 

McELROY:  Committee  recorrmiends  adoption  of  proposed  Amendment  No.  27. 
Question  is  on  adoption.  Anyone  wishing  to  speak?  Anybody  desire  to  speak? 
Are  you  ready  for  a  vote?  All  in  favor  of  the  adoption  of  proposed  Amendment  No. 
27,  please  say  aye.  All  opposed? 

Carried  and  amendment  27  is  adopted. 

(The  text  of  the  amendment  as  adopted  by  the  convention  follows.) 

CONSTITUTIONAL  AMENDMENT  NO.  27 

Amending  Procedures  Under  Article  XX  Relating  to  Appeals 
Committee  and  Justification  Proceedings 

This  procedural  amendment  would  facilitate  the  Article  XX  appeal  process  in  two  ways. 

First,  the  amendment  would  formally  recognize  the  long-exercised  power  of  the  Executive 
Council  Appeals  Subcommittee  to  remand  an  apf)eal  to  the  Impartial  Umpire  for  further 
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proceedings.  Section  13  currently  accords  the  subcommittee  authority  to  either  deny  an 
appeal  or  refer  it  to  the  full  Appeals  Committee.  But  the  Subcommittee  occasionally  has 
remanded  a  case  to  the  Umpire  for  further  factual  development  or  to  address  a  particular 
claim  or  issue  that  he  did  address  in  his  determination.  Remand  is  an  important  practical 
option  where  neither  denial  nor  referral  is  the  appropriate  course.  This  amendment  wovild 
inscribe  that  option  in  Section  13,  without  any  suggestion  that  it  be  used  more  or  less 
frequently,  or  differently  otherwise,  than  it  is  now. 

Second,  the  amendment  would  expand  the  Article  XX  Appeals  Committee  from  12  to  15 
members  while  maintaining  the  quorum  at  seven.  The  reason  for  this  change  is  simply  to 
make  it  easier  to  achieve  the  necessary  quorum.  In  recent  years,  it  has  become  considerably 
more  challenging  to  schedule  seven  of  the  12  committee  members.  An  expanded  pool 
should  alleviate  this  problem  while  maintaining  necessary  continuity  on  the  committee. 

This  amendment  also  would  create  a  distinct  Section  14  for  the  current  provision  that 
authorizes  the  Executive  Council  to  issue  policy  statements  under  Article  XX. 

The  amendment  would  also  provide  greater  due  process  to  affiliated  unions  in  Article  XX 
justification  cases.  Since  the  incepfion  of  the  modem  version  of  Article  XX  more  than  40 
years  ago,  a  procedure  has  been  available  for  an  AFL-CIO  affiliate  to  secure  advance  approval 
from  the  Executive  Council  to  take  action  that  otherwise  would  violate  Article  XX,  when 
"such  special  and  unusual  circumstances  exist  that  it  would  be  violative  of  its  basic  juris- 
diction or  contrary  to  basic  concepts  of  trade  union  morality."  Article  XX,  Section  4.  Over 
the  years  this  option  has  been  pursued  infrequently  and  has  resulted  in  only  1 1  Executive 
Council  decisions  (four  granting  and  seven  denying  the  justification  claim). 

The  justification  process  occurs  in  two  steps.  First,  an  Impartial  Umpire  holds  a  hearing 
and  submits  to  the  Executive  Council  a  report  that  finds  the  facts  and  concludes  whether 
or  not  the  proposed  action  would  violate  Article  XX.  The  Council  then  decides  by  majority 
vote  whether  the  proposed  action  would  violate  Article  XX,  and,  if  so,  decides  by  a  two- 
thirds  vote  whether  or  not  the  proposed  action  is  justified. 

The  Council  has  always  considered  these  cases  either  at  regular  meetings  or  through  a 
written  poll  without  a  meeting  of  any  kind.  The  Council  receives  materials  that  include 
the  Umpire's  report  and  the  parties'  positions,  but  the  Council  has  not  always  heard 
presentations  by  the  parties,  even  when  it  has  considered  a  justification  request  at  a 
meeting.  And,  because  the  cases  are  resolved  by  a  CouncU  vote,  there  has  never  been 
a  written  justification  decision  other  than  the  notification  of  that  vote  to  the  parties. 

This  process  has  generated  some  dissatisfaction:  that  the  unions  involved  have  an  inade- 
quate, or  no,  opportunity  to  engage  with  the  Council  as  a  whole  about  their  positions; 
that  the  Council  has  mled  without  a  sufficient  opportunity  to  consider  and  discuss  the 
matter;  and  that  both  the  Council  and  the  parties  proceed  without  the  benefit  of  prior 
Council  reasoning  and  interpretation  of  the  Section  4  standards. 

The  proposed  amendment  would  change  this  process  to  address  these  concerns.  The 
Impartial  Umpire  would  both  issue  a  report  of  the  facts  and  evaluate  whether  the 
proposed  action  would  violate  Article  XX,  as  currently,  and  make  a  reasoned  recommen- 
dation to  the  Council  as  to  whether  or  not  to  uphold  the  justification  claim.  The  Council 
would  then  consider  the  matter  at  an  actual  meeting  (even  if  by  conference  call)  and  hear 
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a  presentation  by  the  parties  before  voting  on  the  matter.  In  doing  so,  the  Council  would 
have  the  discretion  to  comment  substantively  on  the  claim  in  reaching  its  decision, 
although  the  proposed  amendment  does  not  compel  that  an  opinion  issue;  in  any  event, 
the  Umpire  would  have  provided  an  analysis. 

This  procedure  should  afford  greater  due  process  and  considered  decision-making.  It  may 
also  encourage  unions  to  file  justification  cases  more  frequently,  which  could  benefit  the 
labor  movement  by  producing  more  flexible  approaches  to  difficult  situations  where  the 
ordinary  rules  do  not  advance  trade  union  interests. 

Finally,  as  a  drafting  matter,  the  amendment  would  include  the  justification  process  in 
Section  4  alone,  rather  than  in  Sections  4  and  1 7  as  it  is  set  forth  now. 

Therefore,  the  Executive  Coundl  proposes  the  following  amendments: 

A.  Amend  Article  XX,  Sections  4  and  17  as  follows,  and  renumber  current  Sections  18-21 
accordingly: 

Sec.  4.  (a)  In  the  event  that  any  affiliate  believes  that  such  special  and  unusual  circum- 
stances exist  that  it  would  be  violative  of  its  basic  jurisdiction  or  contrary  to  basic 
concepts  of  trade  union  morality  or  to  the  constitutional  objectives  of  the  AFL-CIO  or 
injurious  to  accepted  trade  union  work  standards  to  enforce  the  principles  that  would 
apply  in  the  absence  of  such  circumstances,  such  organization  shall  nevertheless  observe 
such  principles  unless  and  until  its  claim  of  such  justification  is  upheld  in  the  manner 
proscribed  in  Section  1 7  of  this  i\rticlo. 

(b)  Any  affiliate  that  claims  such  justification  shall  inform  the  President  of 
the  basis  upon  which  the  claim  is  made  and  the  action  the  affiliate  proposes 
to  take. 

(c)  An  Impartial  Umpire,  selected  in  accorflance  with  Section  9  of  this 
Article,  shall  conduct  a  hearing  and  shall  find  the  facts,  determine  whether 
the  proposed  action  would  violate  this  Article  in  the  absence  of  justification, 
and  submit  a  report  on  these  matters  and  a  recommendation  to  the 
Executive  Council  as  to  whether  or  not  the  proposed  action  should  be 
determined  to  be  justified. 

(d)  The  Executive  Council,  at  either  a  regular  meeting  or  a  special  meeting 
(which  may  be  conducted  by  conference  call),  shall  determine,  in  considera- 
tion of  the  report  and  recommendation  of  the  Committee  and  a  presenta- 
tion at  such  meeting  by  the  affiliates  involved  concerning  that  report  and 
recommendation,  by  a  majority  vote  whether  the  proposed  action  would 
violate  this  Article  in  the  absence  of  justification,  and,  in  the  event  of  its 
determination  that  it  would,  the  Council  shall  determine  by  a  two-thirds 
vote  whether  the  proposed  action  is  justifiecL 

Soc.  1 7.  Any  affiliate  that  claims  justification  under  Section  4  for  action  that  would,  in  the 
abooncc  of  such  justification,  "iloloto  the  pro^isiono  of  this  i\rticlQ  shall  process  its  claim, 
prior  to  taldng  action,  under  the  provisions  of  this  Section.  Such  claim  shall  sot  forth  the 
basis  upon  which  tho  claim  is  made  and  the  action  that  the  affiliate  proposes  to  take.  Tho 
claim  shall  thoroaftor  bo  procossod  as  provided  in  this  j\rticlo  oxcopt  that  tho  dotormina 
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tion  ao  to  whothor  the  facts  juotif^^  tho  proposod  action  ohall  not  bo  mado  by  the 
Impartial  Umpiro.  The  Impartial  Umpire  ohall  dotormino  whothor  tho  proposed  action 
would  violate  tho  pro\ioion5  of  this  j\rticlo  in  tho  aboonco  of  justification,  ohall  find  tho 
facts  with  rospoct  to  tho  claim  of  tho  justification,  and  shall  submit  a  roport  to  tho 
fococutivo  Council.  Tho  Exocutivo  Council  shall  dotormino  on  tho  roport  of  tho  Impartial 
Umpiro  whothor  tho  proposod  action  would  violate  tho  provisions  of  this  Articlo  in  tho 
aboonco  of  justification;  and,  if  tho  Council  concludes  by  majority  voto  that  tho  proposed 
action  would  so  ^liolato  it,  the  Council  shall  find  such  justification  only  by  a  vote  of  t^s'o 
thirds  of  its  membership. 

B.  Amend  Article  XX,  Section  13  as  follows,  and  renumber  Sections  14-21  accordingly: 

Sec.  13. (a)  The  subcommittee  of  the  Executive  Council  may  disallow  the  appeal,  in  which 
event  the  determination  of  the  Umpire  shall  be  final,  and  subject  to  no  further  appeal 
and  shall  go  into  full  force  and  effect;  remand  the  case  to  the  Impartial  Umpire 
for  further  proceedings;  or  tho  subcommittee  may  refer  the  appeal  to  the  Executive 
Council  Appeals  Committee  consisting  of  the  President,  the  Secretary-Treasurer,  the 
Executive  Vice  President  and  nine  12  Vice  Presidents  drawn  from  various  sectors  of  the 
labor  movement,  in  which  event  the  determination  of  the  Umpire  shall  be  automatically 
stayed  pending  disposition  of  the  appeal  by  the  Committee. 

(b)  The  «ifte  12  Vice  Presidents  on  the  Appeals  Committee  shall  be  nominated  by  the 
President  and  approved  by  the  Executive  Council  and  shall  serve  two-year  terms.  The 
President  shall  not  nominate  a  Vice  President  to  serve  for  more  than  two  consecutive 
terms.  A  quomm  shall  consist  of  seven  members  of  the  Committee,  at  least  one  of  whom 
is  an  Executive  Officer. 

(c)  The  Appeals  Committee  shall  have  full  and  final  authority  to  establish  its  procedures, 
to  issue  preliminary  orders  and  to  affirm,  reverse,  amend  or  remand  the  Umpire's  deci- 
sion under  appeal. 

Sec.  14.  ^^ot^vithstanding  tho  foregoing,  tThe  Executive  Council  shall  have  full  and  final 
authority  on  its  own  motion  or  at  the  request  of  any  affiliate  to  consider  policy  questions 
under  Article  XX  and  to  issue  from  time  to  time  policy  statements  having  prospective 
effect  on  the  implementation  of  Article  XX,  which  statements  shall,  from  the  date  issued, 
supersede  inconsistent  prior  policy  statements  and  case  decisions. 
(End  Constitutional  Amendment  No.  27) 

McELROY:  Now,  the  next  amendment  is  proposed  Amendment  No.  30,  entitled 
"Legal  Action  to  Enforce  Articles  XX  and  XXI."  Jim  Williams  will  report  the  amendment. 

CONSTITUTIONAL  AMENDMENT  NO.  30 

Legal  Action  to  Enforce  Articles  XX  and  XXI  of  the  AFL-CIO 

Constitution 

WILLIAMS:  Proposed  Amendment  No.  30  would  establish  a  general  mie  that  the 
AFL-CIO  affiliates  should  not  bring  legal  action  against  each  other  to  settie  or  determine 
cases  that  are  covered  by  Articles  XX  and  XXI. 

Article  XX  currently  contains  a  provision  prohibiting  legal  action  to  enforce  Article 
XX,  but  Article  XXI  contains  no  such  prohibition. 
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The  amendment  would  add  a  prohibition  to  Article  XXI.  The  amendment  would 
allow  affiliates  to  bring  legal  action  in  limited  circumstances;  specifically,  in  situations 
where  a  union  has  been  found  by  an  Executive  Council  subcommittee  to  be  in  noncom- 
pliance with  an  Article  XX  or  XXI  decision  and  that  union  has  failed  to  come  into  com- 
pliance as  directed  by  the  AFL-CIO,  a  union  could  seek  permission  from  the  AFL-CIO 
president  to  bring  legal  action  to  seek  relief. 

In  other  words,  if  the  AFL-ClO's  internal  procedures  have  not  been  enough  to  bring 
a  union  into  compliance  with  an  Article  XX  or  XXI  decision,  an  affiliate  could  seek  per- 
mission from  the  AFL-CIO  to  seek  legal  recourse. 

The  amendment  would  also  allow  affiliates  to  bring  legal  action  to  enforce  Article  XX 
and  XXI  rights  against  unions  that  withdraw  or  are  suspended  from  the  AFL-CIO.  They 
would  not  need  to  get  permission  first  from  the  AFL-CIO. 

The  committee  determined  that  proposed  Constitutional  Amendment  No.  30 
subsumes  proposed  Amendments  7,  8  and  9.  So  upon  the  adoption  of  Amendment  30, 
there  will  be  no  further  action  taken  on  the  subsumed  amendments. 

On  behalf  of  the  committee,  1  move  adoption  of  Amendment  No.  30. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McELROY:  The  committee  recommends  adoption  of  Amendment  No.  30.  Anyone 
wish  to  speak?  Are  you  ready  for  a  vote? 

All  in  favor  of  adoption  of  Amendment  No.  30,  indicate  so  by  saying  aye.  All  opposed? 
That's  carried.  Amendment  30  is  adopted. 

(The  text  of  the  ametidment  as  adopted  by  the  convention  follows.  The  amendments  covered 
by  it  appear  in  the  appendix  in  numerical  order.) 

CONSTITUTIONAL  AMENDMENT  NO.  30 

Legal  Action  to  Enforce  Articles  XX  and  XXI  of  the  AFL-CIO 

Constitution 

Article  XX  of  the  AFL-CIO  Constitution  provides  that  it  is  the  sole  means  for  resolving 
jurisdictional  disputes  that  are  covered  by  Article  XX.  No  union  is  currently  permitted  to 
resort  to  court  or  other  legal  proceedings  to  resolve  Article  XX  disputes. 

Article  XXI,  which  addresses  organizing  competition  between  affiliated  unions,  currentiy 
contains  no  similar  provision. 

The  proposed  amendment  would  maintain  the  general  prohibition  against  legal  action  to 
determine  disputes  covered  by  Article  XX  and  would  extend  this  prohibition  to  disputes 
covered  by  Article  XXL  The  amendment  would  allow  an  affiliated  union,  with  the  written 
permission  of  the  AFL-CIO  President,  to  take  legal  action  against  another  affiliate  that  has 
been  found  by  the  Executive  Council  noncompliance  subcommittee  to  be  in  noncompli- 
ance and  that  has  failed  to  come  into  compliance  as  directed  by  the  President.  Affiliates 
could  pursue  the  existing  remedies  under  Article  XX  and  XXI  of  the  Constitution,  seek 
permission  of  the  AFL-CIO  President  to  take  legal  action  or  both. 

The  amendment  would  also  allow  an  affiliated  union  to  bring  legal  action  to  enforce 
an  award  or  remedy  noncompliance  against  a  union  that  has  withdrawn  from  or  been 
suspended  by  the  AFL-CIO.  Such  legal  action  would  not  require  the  preapproval  of  the 
AFL-CIO  President. 

Therefore,  the  Executive  Coundl  proposes  the  foDowing  amendments  to  Articles  XX  and  XXI: 
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Amend  Article  XX,  Section  20,  of  the  AFL-CIO  Constitution  to  read  as  follows: 

The  provisions  of  this  Article  with  respect  to  the  settlement  and  determination  of  disputes 
of  the  nature  described  in  this  Article  shall  constitute  the  sole  and  exclusive  method  for 
settlement  and  determination  of  such  dispute,  and  the  provisions  of  this  Article  with 
respect  to  the  enforcement  of  such  settlements  and  determinations  shall  constitute  the 
sole  and  exclusive  method  for  such  enforcement.  No  affiliate  shall  resort  to  court  or  other 
legal  proceedings  to  settle  or  determine  any  disputes  of  the  nature  described  in  this  Article 
or  to  enforce  any  settlement  or  determination  reached  under  this  Article,  except  that 
an  affiliate,  upon  written  authorization  by  the  President,  may  take  legal 
action  to  remedy  noncompliance  against  an  affiliate  that  has  been  found  to 
be  in  noncompliance  by  the  subcommittee  and  that  has  failed  to  come  into 
compUance  as  directed  by  the  President.  An  affiUate  may  also  take  legal 
action  to  enforce  a  determination  or  remedy  noncompliance  against  a  former 
affiUate  that  has  withdrawn  or  been  suspended  from  the  Federation. 

Amend  Article  XXI  by  adding  a  new  section  as  follows: 

The  provisions  of  this  Article  with  respect  to  the  settlement  and  determina- 
tion of  disputes  of  the  nature  described  in  this  Article  shall  constitute  the 
sole  and  exclusive  method  for  settlement  and  determination  of  such  dis- 
pute, and  the  provisions  of  this  Article  with  respect  to  the  enforcement  of 
such  settlements  and  determinations  shall  constitute  the  sole  and  exclusive 
method  for  such  enforcement.  No  affiliate  shall  resort  to  court  or  other 
legal  proceedings  to  settle  or  determine  any  disputes  of  the  nature  described 
in  this  Article  or  to  enforce  any  settlement  or  determination  reached  under 
this  Article,  except  that  an  affiliate,  upon  written  authorization  by  the 
President,  may  take  legal  action  to  remedy  noncompUance  against  an  affili- 
ate that  has  been  found  to  be  in  non-compliance  by  the  subcommittee  and 
that  has  failed  to  come  into  compUance  as  directed  by  the  President.  An 
affiUate  may  also  take  legal  action  to  enforce  an  award  or  remedy  non- 
compUance against  a  former  affiUate  that  has  withdrawn  or  been  suspended 
from  the  Federation. 

(End  Constitutional  Amendment  No.  30) 

McELROY:  The  Constitution  Committee  considered  four  amendments  that  it  deter- 
mined should  be  referred  to  the  Executive  Council  for  such  action  as  the  council  deems 
appropriate.  We  will  consider  all  four  amendments  together  in  one  block.  Jim  Williams 
will  report  on  those  amendments. 

CONSTITUTIONAL  AMENDMENT  NO.  23 
Strengthening  Article  XX 

CONSTITUTIONAL  AMENDMENT  NO.  24 
Strengthening  Article  XXI 

CONSTITUTIONAL  AMENDMENT  NO.  4 

Labor  Movement  Reform  Process:  Calling  for  a  Special 

Convention  in  2006 
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CONSTITUTIONAL  AMENDMENT  NO.  21 
Accountability  of  Affiliates  in  Organizing,  Bargaining, 
Political  Action  and  Membership  Mobilization 

WnXIAMS:  The  first  Amendment  is  No.  23,  which  addresses  Article  XX  reforms. 
This  amendment  would  promote  industry  standards  and  market  density  considerations 
in  cases  involving  conflicting  collective  bargaining  relationships.  It  would  also  revise  the 
standards  for  Article  XX  protection  in  construction  disputes. 

The  Executive  Council  has  authority  to  issue  policy  statements  on  these  matters  even 
without  a  change  in  constitutional  language.  So  the  committee  determined  that  referral 
to  the  council  was  the  appropriate  course  of  action  for  this  amendment. 

The  second  amendment  is  No.  24,  which  addresses  Article  XXI  reforms.  This  amend- 
ment would  give  the  Executive  Committee  rather  than  the  Executive  Council  authority 
to  issue  Article  XXI  policy  statements,  and  it  would  change  the  current  criteria  that 
umpires  use  to  make  decisions. 

The  Executive  Council  just  adopted  a  new  policy  statement  that  amended  the  Article 
XXI  decisional  criteria.  Much  of  that  new  policy  statement  is  consistent  with  what  the 
proposed  amendment  calls  for.  We  should  not  tmmp  the  new  policy  statement  with  this 
amendment.  It  should  be  referred  to  the  Executive  Council  for  any  further  action  the 
council  decides  is  necessary. 

Amendment  4  would  require  the  AFL-CIO  to  hold  a  special  convention  in  2006 
to  act  on  recommendations  for  labor  movement  reform.  The  special  convention  would 
follow  a  process  of  outreach,  consultation  and  discussion  on  the  issues  facing  the  labor 
movement. 

The  committee  recommends  that  this  amendment  be  referred  to  the  Executive 
Council.  After  this  convention,  the  council  can  decide  whether  or  not  a  special  conven- 
tion along  the  lines  described  in  the  amendment  is  necessary.  And  it  has  the  authority  to 
call  a  special  convention  if  it  decides  one  is  warranted. 

Finally,  the  committee  recommends  referral  of  Amendment  21,  "Accountability 
Standards  for  Affiliated  Unions."  The  amendment  requires  the  Executive  Committee  to 
establish  standards  and  benchmarks  for  affiliated  unions  in  the  areas  of  organizing,  bar- 
gaining, political  action  and  membership  mobilization.  It  sets  penalties  for  affiliates  that 
fail  to  reach  the  benchmarks,  like  loss  of  Article  XX  or  XXI  rights. 

The  committee  decided  that  the  Executive  Council  should  review  whether  and  in 
what  form  it  wishes  to  pursue  the  programs  proposed  in  the  amendment. 

On  t)ehalf  of  the  committee,  1  move  that  Amendments  23,  24,  4  and  21  be  referred 
to  the  Executive  Council. 

McELROY:  The  committee  has  moved  that  Amendments  23,  24,  4  and  21  be 
referred  to  the  Executive  Council.  Any  discussion? 

VICE  PRESIDENT  MICHAEL  SACCO,  Seafarers:  Call  for  the  question. 

McELROY:  1  know  that  voice  anywhere.  Mike  Sacco  calls  for  the  question. 
All  in  favor  of  calling  the  question,  say  aye.  All  opposed? 

Are  you  ready  for  a  vote?  All  in  favor  of  referring  23,  24,  4  and  21  to  the  Executive 
Council,  indicate  so  by  saying  aye.  All  opposed? 
Carried,  and  they're  referred. 

(The  texts  of  the  referred  amendments  appear  in  the  appendix  in  numerical  order.) 
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SWEENEY:  Thank  you,  Ed  McElroy  and  Jimmy  Williams. 
The  chair  recognizes  the  chair  of  the  Resolutions  Committee,  Jerry  McEntee. 
(Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

McENTEE:  That's  all  right.  I  have  the  names  of  all  those  who  have  applauded.  It's 
all  right.  (Laughter)  Fasten  your  seat  belts,  sisters  and  brothers.  I'm  asking  Leo  Gerard  to 
introduce  Resolution  53,  "The  War  in  Iraq."  Brother  Gerard. 

RESOLUTION  NO.  53 
The  War  in  Iraq 

GERARD:  Thank  you.  Brother  Chairman.  The  next  resolution.  Resolution  53,  "The 
War  in  Iraq,"  deals  with  our  country's  military  involvement  in  Iraq,  clearly  a  difficult  and 
contentious  issue.  The  resolution  applauds  the  courage  of  our  soldiers,  insists  that  they  be 
properly  equipped  with  protective  body  gear  and  armored  vehicles  and  calls  for  expanded 
benefits  for  veterans  and  those  retuming  from  Iraq.  It  calls  for  our  troops  to  be  brought 
home  as  quickly  as  possible. 

And  finally,  the  resolution  asserts  that  the  bedrock  of  any  democracy  is  a  free, 
democratic  labor  movement,  and  calls  on  the  Iraqi  government  to  adopt  new  labor 
laws  that  conform  to  ILO  standard. 

This  resolution  was  submitted  by  the  Executive  Council  and  subsumes  Resolutions 
35  to  39  and  Resolution  56.  Upon  adoption  of  Resolution  53,  there  will  be  no  further 
action  taken  on  the  subsumed  resolutions. 

The  many  resolutions  submitted  on  Iraq  clearly  reflect  very  strongly  held  views  from 
around  the  country  on  the  war  in  Iraq.  There  were  18  different  resolutions  originally  sub- 
mitted by  state  labor  federations  and  central  labor  councils,  some  of  which  were  com- 
bined before  the  resolutions  were  finalized. 

Resolution  53  reflects  many  months  of  consideration  and  discussion  by  the 
Intemational  Affairs  Committee  of  the  AFL-CIO,  and  more  recently  this  week  by  the 
Resolutions  Committee.  Mr.  Chairman,  the  committee  recommends  Resolution  53  be 
adopted.  On  behalf  of  the  committee,  I  so  move. 

McEMTEE:  You  heard  the  report  of  the  committee.  Do  1  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support. 

The  chair  understands  that  the  delegate  at  mike  3  is  prepared  to  offer  what  the  feder- 
ation believes  is  a  friendly  amendment  to  Resolution  53. 1  would  like  to  invite  delegate 
Fred  Mason  at  mike  3  to  offer  such  an  amendment.  Brother. 

FRED  MASON,  Maryland  State  and  D.C.  AFL-CIO:  Thank  you  very  much. 
President  McEntee.  My  name  is  Fred  Mason,  the  president  of  the  Maryland  State  and 
District  of  Columbia  AFL-CIO,  and  also  a  proud  member  of  the  American  Federation  of 
Teachers. 

1  rise  today  to  offer  a  friendly  amendment.  That  amendment  would  change  para- 
graph 2,  line  9.  It  would  simply  change  the  words  "as  quickly  as  possible"  to  "rapidly."  1 
would  urge  your  acceptance  of  this  friendly  amendment.  (Applause) 

McENTEE:  The  chair  deems  it  a  friendly  amendment.  Does  he  have  support? 
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...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  All  those  in  favor  of  the  friendly  amendment,  signify  by 

the  sign  of  aye.  Those  opposed,  no. 

The  ayes  have  it.  You  are  friendly,  Brother. 

MASON:  Thank  you  very  much.  If  I  may,  President  McEntee,  1  would  also  like  to 
express  my  pride  in  the  work  and  deliberations  of  the  Executive  Council  for  taking  up 
this  very  important  issue.  Thank  you  very  much. 

McENTEE:  Also  the  International  Affairs  Corrmiittee,  as  Leo  said,  worked  very  hard, 
very  long.  Delegate  at  mike  1. 

TRAVEN  LEYSHON,  Washington  and  Orange  Counties  Labor  Council 
(Vt.):  I'm  president  of  the  Washington/Orange  central  labor  council  in  Vermont,  one  of 
the  18  affiliates  that  submitted  resolutions  quite  similar  to  the  one  that  we're  discussing 
at  this  point  as  amended. 

Our  central  labor  council,  as  well  as  our  Vermont  state  fed,  adopted  similar  resolu- 
tions, which  called  for  supporting  our  troops  by  bringing  our  troops  home  now  to  their 
families  and  loved  ones.  (Applause) 

Now,  we  took  this  position  only  after  careful  consideration  and  building  unity 
among  the  membership  and  officers  of  our  local  unions  as  well  as  our  community  allies. 
By  adopting  this  resolution,  we  will  join  with  unions  representing  millions  of  union 
members  who  have  taken  a  stand  for  peace  and  against  occupation.  (Applause) 

To  mention  only  a  few,  AFSCME,  CWA,  APWU,  American  Federation  of  Musicians; 
numerous  of  our  state  feds,  California,  Washington  and  Wisconsin,  et  cetera;  as  well  as 
numerous  cential  labor  councils;  as  well  as,  of  course,  SEIU  and  the  NEA.  Indeed,  I  think 
a  majority  of  organized  labor. 

Many  of  our  tioops  are  union  members  or  they're  from  families  of  union  members 
who  face  extiaordinary  danger,  and  they  do  this  with  courage  and  sacrifice.  Bringing 
them  home  now  is  the  best  means  of  protecting  and  honoring  them. 

The  Bush  administiation  is  using  the  war  and  national  security  hysteria  to  create  a 
climate  of  fear  at  home  and  to  attack  collective  bargaining  rights  and  the  right  to  organ- 
ize. Just  ask  the  Department  of  Defense  employees,  the  TSA  workers,  as  well  as  the  West 
Coast  Longshoremen. 

Our  Vermont  AFL-CIO  is  a  proud  sponsor,  along  with  many  of  you,  of  a  recent  tour 
of  Iraqi  labor  leaders  who  met  with  thousands  of  our  members  across  the  country.  The 
Iraqis  gave  voice  to  the  working  people  of  Iraq,  until  that  point,  largely  unheard  in  the 
U.S.  They  issued  a  joint  statement,  which  says  in  part,  ""The  principal  obstacle  to  peace, 
stability  and  the  reconstruction  of  Iraq  is  the  occupation.  The  occupation  is  the  problem, 
not  the  solution.  Iraqi  sovereignty  and  independence  must  be  restored.  The  occupation 
must  end  in  all  its  forms,  including  military  bases  and  economic  domination.  The  occu- 
pation has  been  a  catastrophe  for  both  of  our  peoples."  As  the  resolution  concludes,  Iraqi 
workers  and  their  institutions  are  already  leaders  in  the  stmggle  for  democracy.  Trade 
unionists  are  being  targeted  for  their  activism  and  some  have  paid  for  their  valor  with 
their  lives.  In  concert  with  the  international  tiade  union  movement,  the  AFL-CIO  will 
continue  to  provide  our  full  solidarity  to  Iraq's  workers  as  they  lead  the  stmggle  for  an 
end  to  the  violence  and  a  more  just  and  democratic  nation. 

Indeed,  as  the  organized  voice  for  working  people  in  the  U.S.,  we  have  a  responsibility 
to  stand  with  Iraq's  courageous  labor  movement  to  bring  our  tioops  home  now.  I  thank 
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you.  (Applause) 

McENTEE:  Thank  you,  Brother.  The  delegate  at  mike  2. 

NANCY  WOHLFORTH,  Office  and  Professional  Employees:  I  would  just  like 
to  call  the  attention  of  all  the  delegates  to  the  workers  here  from  Iraq.  If  they  would  stand 
up  a  minute  so  we  could  all  applaud  them.  (Applause) 

These  courageous  workers  face  extremely  difficult  conditions  to  even  be  able  to  get 
into  ttiis  country.  I'm  very  proud  to  say  that  I've  gotten  to  know  many  of  them,  as  1  had 
the  opportunity  to  be  a  co-convener  of  U.S.  Labor  Against  the  War,  which  sponsored  the 
tour  to  bring  these  Iraqi  trade  unionists  to  the  United  States. 

The  purpose  of  the  tour  was  to  educate  trade  union  rank-and-file  (members]  and 
trade  union  leaders  to  the  real  tmth  of  what's  going  on  in  Iraq.  All  too  often,  all  we  hear 
are  the  lies  and  deceit  of  the  Bush  administration  that  put  us  into  Iraq  on  a  false  pretext 
and  keeps  us  in  Iraq  for  absolutely  no  good  reason  except  to  enrich  his  cronies  in 
Halliburton  and  other  companies  such  as  that.  (Applause) 

1  would  say  that  if,  in  fact,  you  asked  the  trade  unionists  of  Iraq,  who  we  did,  to 
come  and  talk  to  us  and  tell  us  honestly  what  they  believed  about  this  war  and  what 
they  wanted  American  working  people  to  do,  to  help  them  in  their  struggle  to  build 
unions  and  build  justice  and  equity  and  fairness  in  the  workplace  and  get  their  lives 
back  together  so  that  they  could  have  running  water  and  electricity  and  gasoline,  we 
asked  them  what  did  they  want.  And  I'll  tell  you  what  they  want.  They  want  an  end 
to  the  U.S.  occupation.  They  want  it  now,  if  not  yesterday.  (Applause) 

Because  with  the  occupation  there,  they  cannot  really,  truly  build  self-determination 
and  build  a  truly  democratic  state.  So  we  in  the  U.S.  Labor  Against  the  War  said,  "Thank 
you  for  telling  us  that."  Now  it's  our  responsibility  to  get  the  word  out  to  every  single 
trade  union  in  the  country  and  to  make  it  clear  that  we  must  tell  George  Bush  that  we 
are  sick  and  tired  of  his  lies.  We  are  sick  and  tired  of  this  massive  deficit  that  has  built 
up  supporting  this  war  while  the  schools  are  going  down  the  drain,  while  our  working 
people  are  being  laid  off,  while  all  of  the  other  things  that  are  happening  in  this  country 
are  happening.  And  to  do  so,  we  must  mobilize  and  bring  people  to  a  massive  demon- 
stration in  Washington  on  September  24th.  Thank  you  very  much.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  3. 

BROOKS  SUNKETT,  CWA:  Brothers  and  sisters,  I  rise  to  support  this  resolution  for 
many  reasons.  One,  1  am  a  Vietnam  veteran.  This  war  seems  very  similar  to  that  war.  Lies 
were  told  to  me  then  and  lies  are  being  told  to  me  now.  (Applause) 

We  were  told  that  there  are  weapons  of  mass  destruction.  And,  as  we  all  know,  there 
were  no  weapons  of  mass  destruction. 

No.  2,  this  war  is  tearing  our  country  apart. 

No.  3,  cost  of  public-sector  services  are  at  stake.  I  am  also  a  public-sector  worker. 
Two-hundred-fifty  million  a  day  is  being  spent  on  this  war.  Already,  $200  billion  has 
been  spent,  at  the  sacrifice  of  the  public-sector  infrastructure  of  this  country. 

No.  4,  how  many  more  men  and  women  need  to  die?  How  many  more  families 
need  to  be  torn  apart?  How  many  more  of  our  sons  and  daughters  will  be  maimed 
because  of  this  war?  It  was  a  mistake  to  go  to  war  and  it  is  a  mistake  to  stay  there. 
(Applause) 

No.  5,  the  people  of  Iraq  don't  want  us  there.  We  lied  to  get  there,  and  they  would 
like  for  us  to  leave.  All  we're  doing  is  exacerbating  a  very  bad  situation. 
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On  behalf  of  working  families,  on  behalf  of  our  communities,  on  behalf  of  our  sons 
and  daughters,  on  behalf  of  families  everywhere,  I  urge  all  of  you  to  support  this  resolu- 
tion. (Applause) 

McENTEE:  Thank  you,  Brother,  thank  you.  Delegate  at  mike  4. 

NEWBY:  Chairman  McEntee,  brothers  and  sisters,  I'm  president  of  the  Wisconsin 
State  AFL-CIO,  one  of  the  state  federations  that  submitted  resolutions  on  the  war  in  Iraq 
to  this  convention.  Both  of  these  resolutions  were  passed  at  our  convention  last  year  in 
September.  To  be  perfectly  honest  with  you,  1  expected  there  to  be  a  lot  of  debate  over 
those  resolutions  last  September. 

I  have  never  in  my  experience  within  the  labor  movement  not  seen  a  situation 
where  a  resolution  on  an  international  affairs  issue  came  before  a  convention  and  was 
not  extremely  contentious.  As  a  result,  1  was  really  quite  surprised  that  these  were  not 
contentious  resolutions.  One  called  for  an  end  to  the  occupation  of  Iraq,  the  other  called 
for  the  restoration  of  the  right  of  Iraqi  workers  to  organize  and  form  unions.  There  was 
almost  no  opposition. 

In  fact,  my  hunch  is  that  there  were  fewer  than  10  out  of  many  hundreds  of  dele- 
gates to  that  convention  that  voted  against  those  resolutions.  And  I  think  that  was 
because,  No.  1,  our  delegates  were  outraged  that  President  Bush  and  members  of  his 
administration  lied  to  us  in  order  to  start  this  war  that  he  had  planned  probably  from  the 
very  first  day  he  became  president. 

And  they  were  outraged  as  well,  I  think,  because  as  a  result  of  that  war  that  we  got 
into  because  of  lies  to  the  American  people  and  to  Congress,  that  over  1,700  of  our  men 
and  women  in  uniform  have  died  and  tens  of  thousands  of  Iraqi  citizens  have  died.  And 
those  1,700  men  and  women  in  uniform  come  almost  completely  from  working  families. 
They  are  our  members  or  the  sons  and  daughters  of  our  members. 

I  urge  you  very  strongly  to  adopt  this  resolution.  I  think  it  is  carefully  crafted,  and  I 
think  it  sends  a  message  both  to  the  president  and  to  the  American  people  that  we  sim- 
ply must  end  this  war  and  end  this  outrage  that  has  been  visited  upon  us  by  President 
Bush.  Thank  you  very  much.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  1. 

TOM  LEE,  Musiaans:  Thank  you,  Chairman  McEntee.  I  rise  in  support  of 
Resolution  No.  53.  Last  week,  at  our  96th  convention,  our  delegates  supported  a  resolu- 
tion similar  to  the  one  that  we  have  before  us.  I  don't  think  there's  anybody  in  this  room 
that  wouldn't  support  the  overthrow  of  a  dictatorial  regime.  There's  nobody  in  this  room 
that  wouldn't  support  the  right  for  people  of  our  world  to  have  basic  human  rights,  and 
there's  nobody  in  this  room  that  wouldn't  support  the  right  of  self-determination. 

However,  this  administration  has  embarked  on  a  new  and  dangerous  path,  a  pre- 
emptive war  without  an  immanent  threat  to  the  U.S.,  a  policy  that  makes  us  less  secure, 
inaeases  the  threat  of  terrorism  and  has  put  Iraq  on  a  path  toward  civil  war  rather  than 
toward  a  democratic  society. 

There's  a  general  agreement  in  the  United  States  and  throughout  the  world  that  Iraq 
did  not  have  weapons  of  mass  destruction  that  posed  an  imminent  threat  to  this  country 
or  to  Iraq's  neighbors.  In  fact,  the  only  weapons  of  mass  destniction  were  the  bombs  and 
the  missiles  that  were  falling  out  of  our  planes  onto  the  poor  people  of  Iraq  who  were 
being  killed  and  maimed.  (Applause) 

The  war  and  the  military  occupation  of  Iraq  has  cost  lives  of  over  1,700  U.S.  troops 
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and  the  wounding  and  the  disabling  of  thousands  more  and  deaths,  by  some  estimates, 
of  over  150,000  Iraqi  civilians,  casualties  among  soldiers  of  other  nations  and  devastation 
of  much  of  that  country. 

Last  week  we  had  an  impassioned  plea  from  one  of  our  delegates  who  was  in  the 
Korean  War.  This  gentleman  stood  up  and  said,  "1  wish — 1  wish  somebody,  when  1  was  in 
the  Korean  War,  would  have  introduced  a  resolution  like  this  to  get  my  ass  out  of  those 
bunkers."  He  said,  "1  was  scared,  I  was  afraid,  we  were  all  afraid,  and  1  still  suffer  nightmares 
because  somebody  didn't  have  the  courage  to  stand  up  and  get  me  out  of  those  bunkers." 

We  recognized  the  courage  of  U.S.  military  people,  many  of  whom  are  members  and 
relatives  and  members  of  various  unions,  including  all  of  the  unions  here,  the  AFM  and 
other  organizations. 

But  the  war  and  the  occupation  of  Iraq  have  cost  over  $200  billion,  leading  directly 
to  cuts  in  social  and  human  services,  education,  music  and  arts  programs  and  even  bene- 
fits for  the  very  veterans  of  this  and  other  conflicts. 

Our  nation's  workers  and  their  families  face  growing  domestic  challenges,  unemploy- 
ment, declining  wages  and  benefits,  de-unionization  of  the  workforce,  reduced  public 
services,  [a]  crumbling  health  care  and  education  system,  cuts  in  veterans'  benefits, 
threatened  cuts  in  Social  Security  [and]  escalating  public  debt,  as  well  as  sharp  declines 
in  funding  for  the  arts  and  arts  education. 

We  support  Resolution  No.  53.  We  want  to  bring  our  troops  home,  we  want  to 
bring  them  home  now.  We  should  start  a  movement  to  bring  our  troops  home  now  and 
reorder  the  priorities  of  this  administration  to  support  the  people  of  the  United  States  and 
bring  health  care — bring  the  things  that  our  people  need  to  the  people  who  need  them. 
Thank  you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  2. 

HENRY  NICHOLAS,  AFSCME:  Mr.  Chairman,  1  stand  before  the  delegates  as  one 
of  those  patriots.  My  son  has  been  called  back  to  Iraq  four  times  already,  and  he's  on  the 
list  to  go  back  now.  He  talks  of  the  lack  of  equipment  for  the  servicemen. 

But  there  is  another  side  of  that.  Those  of  our  sons  and  daughters  serving  in  Iraq, 
when  they  come  home,  there  is  no  health  care.  My  son  is  a  nervous  wreck  right  now,  but 
he's  on  the  list  to  go  back.  He  knows  that  when  he  comes  back  home  there  will  be  no 
jobs  here.  We  need  to  say  that  the  sons  and  daughters  of  the  American  families  should 
come  home  now. 

I,  as  a  longtime  member  of  this  labor  movement,  am  so  proud — this  is  my  proudest 
moment  being  a  union  member — because  in  all  of  the  49  years  that  I've  been  coming  to 
these  conventions,  this  is  the  first  time  we  had  the  moral  courage  to  stand  up  and  say 
enough  is  enough.  Thank  you  so  very  much.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

TIM  PAULSON,  San  Francisco  Labor  Council:  I'm  the  executive  director  of  the 
San  Francisco  Labor  Council.  Early  on,  the  delegates  to  our  council  realized  that  this  is  a 
distortion  of  the  values  of  working  men  and  women.  All  of  this  money  being  spent  on 
bombs  and  occupation  could  have  been  used  for  health  care,  it  could  have  been  used  for 
jobs,  it  could  have  been  used  for  infrastructure,  it  could  have  been  used  for  the  things 
that  working  men  and  women  really  absolutely  value,  and  that's  what  we  believe  in. 

Very  early  on,  we  passed  a  resolution  that  said  we  will  bring  the  troops  home  imme- 
diately. We  believe,  as  Jesse  Jackson  said  today,  bring  the  troops  home,  bring  the  troops 
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home.  We  believe  that  when  you  say  rapidly,  that  will  be  the  same  as  immediately.  And 
that  is  why  we  are  going  to  support  this  resolution. 

And  I  also  want  to  thank  our  brothers  and  sisters  in  the  United  States  Labor  Against 
the  War  for  the  hard  work  that  they  have  done  aaoss  the  country  to  make  sure  that  we 
are  aware  and  that  we  are  united  over  this  issue.  These  are  working  men  and  women's 
issues.  Thank  you.  1  urge  your  support. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

TOM  HOBART,  AFT:  The  AFT  supports  this  well-aafted  resolution  that  is  before  us. 
I  know  everybody  in  this  room  wants  peace,  both  in  America  and  in  Iraq.  But  there  is  not 
going  to  be  peace  in  America  and  Iraq  today  or  tomorrow.  More  Americans  every  day 
realize  that  President  Bush  misled  us  on  why  to  go  to  war,  and  he  also  poorly  executed 
that  war,  but  we  are  there. 

All  of  us,  everybody  in  America,  I'm  sure,  supports  our  men  and  women  that  are  in 
uniform  that  is  over  there.  But  what  we're  going  to  have  to  do  is  to  make  sure  that 
they're  removed  safely  and  that  the  people  in  Iraq  are  also  safe.  Remember,  the  tenorists 
are  not  only  killing  American  service  people,  they're  also  killing  Iraqis.  And  we  cannot 
leave  there  and  leave  the  terrorists  in  charge  of  that  country,  in  which  we  went  in  and 
disrupted  the  order  that  was  there — however  bad  it  was — and  then  have  a  killing  field  like 
we  saw  in  Cambodia. 

I  urge  the  delegates  to  pass  this  resolution  that  was  carefully  aafted  in  order  to  state  a 
position  that  does  what  is  right  in  a  war  that  maybe  was  started  for  the  very  wrong 
reasons.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  mike  No.  1. 

HERB  MAGIDSON,  AFT:  I  move  to  close  discussion. 

McENTEE:  A  motion  has  been  made  to  move  the  previous  question  closing  discus- 
sion. All  those  in  favor  of  closing  debate,  signify  by  the  sign  of  aye. 
Those  opposed,  no.  The  ayes  have  it. 

Before  you  is  amended  Resolution  53.  Debate  has  been  closed.  We'll  vote  on  the 

amended  resolution.  All  those  in  favor,  signify  by  the  sign  of  aye. 
Those  opposed,  no.  The  ayes  have  it,  and  so  ordered.  (Applause) 
(The  text  of  the  resolution  as  adopted  by  the  cometition  follows.  The  resolutions  covered  by 

it  appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  53 
The  War  in  Iraq 

The  AFL-CIO  supports  the  brave  men  and  women  deployed  in  Iraq,  which  include 
our  members  in  all  branches  of  the  armed  services. 

Our  soldiers — the  men  and  women  risking  their  lives  in  Iraq — come  from  America's 
working  families.  They  are  our  sons  and  daughters,  our  sisters  and  brothers,  our  husbands 
and  wives.  They  deserve  to  be  properly  equipped  with  protective  body  gear  and  uf>-armored 
vehicles.  And  they  deserve  leadership  that  fully  values  their  courage  and  sacrifice.  Most 
importantly,  they  deserve  a  commitment  from  our  country's  leaders  to  bring  them  home 
as  quickly  as  possible.  An  unending  military  presence  will  waste  lives  and  resources, 
undermine  our  nation's  security  and  weaken  our  military. 

We  have  lost  more  than  1,700  brave  Americans  in  Iraq  to  date,  and  Iraqi  civilian 
casualties  are  in  the  thousands.  In  recent  months,  the  insurgency  inaeasingly  has  focused 
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its  terror  on  the  Iraqi  people,  engaging  in  a  deliberate  campaign  to  frustrate  their  aspira- 
tions to  take  control  of  their  own  destiny.  These  aspirations  were  clearly  demonstrated 
earlier  this  year  when  Iraqis  defied  widespread  intimidation  and  escalating  violence  by 
turning  out  in  the  millions  to  elect  a  new  Iraqi  interim  govemment  tasked  with  writing  a 
constitution.  The  AFL-CIO  applauds  the  courage  of  the  Iraqi  people  and  unequivocally 
condemns  the  use  of  terror  in  Iraq  and  indeed  anywhere  in  the  world. 

No  foreign  policy  can  be  sustained  without  the  informed  consent  of  the  American 
people.  The  American  people  were  misinformed  before  the  war  began  and  have  not  been 
informed  about  the  reality  on  the  ground  and  the  very  difficult  challenges  that  lie  ahead. 

It  is  long  past  time  for  the  Bush  administration  to  level  with  the  American  people 
and  for  Congress  to  fulfill  its  constitutionally  mandated  oversight  responsibilities.  The 
AFL-CIO  supports  the  call  from  members  of  Congress  for  the  establishment  of  bench- 
marks in  the  key  areas  of  security,  governance,  reconstruction  and  internationalization. 

Since  the  beginning  of  the  war  almost  two-and-a-half  years  ago,  the  AFL-CIO  has 
emphasized  the  support  and  participation  of  a  broad  coalition  of  nations  and  the  United 
Nations  is  vital  to  building  a  democratic  Iraq.  Greater  security  on  the  ground  remains  an 
unmet  precondition  for  such  efforts  to  succeed.  The  AFL-CIO  calls  on  the  international 
community  to  help  the  Iraqi  people  build  its  capacity  to  maintain  law  and  order  through 
a  concerted  international  effort  to  train  Iraqi  security  and  police  forces. 

Future  efforts  to  rebuild  the  country  are  hampered  by  the  weight  of  the  massive  for- 
eign debt  accumulated  under  the  Saddam  Hussein  regime.  The  AFL-CIO  calls  for  cancella- 
tion of  Saddam's  foreign  debt  without  any  conditions  imposed  upon  the  people  of  Iraq, 
who  suffered  under  the  regime  that  was  supported  by  these  loans.  Further,  the  AFL-CIO 
calls  for  the  cancellation  of  reparations  imposed  as  a  result  of  wars  waged  by  Saddam 
Hussein's  regime  and  the  return  of  all  Iraqi  property  and  antiquities  taken  during  the  war 
and  occupation. 

The  bedrock  of  any  democracy  is  a  strong,  free,  democratic  labor  movement. 
That  is  true  in  the  United  States  and  Iraq. 

Our  returning  troops  should  be  afforded  all  resources  and  services  available  to  meet 
their  needs.  Our  members  should  return  to  their  jobs,  with  seniority  and  benefits. 

The  AFL-CIO  calls  on  Congress  and  President  Bush  to  expand  benefits  for  veterans 
and  assist  those  affected  by  military  base  closings,  including  a  G.l.  Bill  for  returning  Iraq 
veterans  and  a  Veterans  Administration  housing  program  that  meets  current  needs. 

The  AFL-CIO  supports  the  efforts  of  Iraqi  workers  to  form  independent  labor  unions. 
In  the  absence  of  an  adequate  labor  law,  the  AFL-CIO  calls  on  the  Iraqi  govemment,  as 
well  as  domestic  and  international  companies  operating  in  Iraq,  to  respect  intemationally 
recognized  International  Labor  Organization  standards  that  call  for  protecting  the  right  of 
workers  to  organize  free  from  all  govemment  and  employer  interference  and  the  right  to 
organize  and  bargain  collectively  in  both  the  public  and  private  sectors.  These  rights  must 
be  extended  to  include  full  equality  for  working  women. 

The  AFL-CIO  condemns  the  fact  that  Saddam's  decree  No.  150  issued  in  1987  that 
abolished  union  rights  for  workers  in  the  extensive  Iraqi  public  sector  has  not  been 
repealed.  Under  current  laws,  payroll  deductions  for  union  dues  are  not  even  permitted. 
The  AFL-CIO  calls  on  the  Iraqi  govemment  to  place  as  a  top  priority  the  adoption  of  a 
new  labor  law  that  conforms  to  intemational  labor  standards  to  replace  the  old  anti- 
worker  laws  and  decrees. 

Despite  legal  obstacles,  Iraq's  workers  and  their  institutions  are  already  leaders  in  the 
stmggle  for  democracy.  Trade  unionists  are  being  targeted  for  their  activism,  and  some  have 
paid  for  their  valor  with  their  lives.  The  AFL-CIO  condemns  these  bmtal  acts  of  intimidation. 

The  AFL-CIO  has  a  proud  history  of  solidarity  with  worker  movements  around  the 
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world  in  their  opposition  to  tyranny.  In  concert  with  the  international  trade  union  move- 
ment, the  AFL-CIO  will  continue  to  provide  our  full  solidarity  to  Iraq's  workers  as  they 
lead  the  struggle  for  an  end  to  the  violence  and  a  more  just  and  democratic  nation. 
(End  Resolution  No.  53) 

McENTEE:  Oh,  1  was  looking  for  you. 

Sisters  and  brothers,  1  call  on  Leo  Gerard  for  a  committee  report  on  Resolution  No.  5. 
RESOLUTION  NO.  5 

An  Economic  Agenda  for  Working  Families:  Building  Union 
Power,  Reclaiming  the  American  Dream 

GERARD:  I  didn't  have  lunch  but  1  don't  know  why  he  couldn't  see  me. 

The  living  standards  of  America's  workers  and  the  growth  and  power  of  our  unions 
are  under  attack.  In  the  past  25  years,  a  new  set  of  economic  policies,  what  we  call  the 
Wall  Street  agenda,  has  produced  a  weak  and  unbalanced  economy  and  a  generation-long 
stagnation  of  wages  and  our  living  standards  have  been  flat  or  declining. 

Championed  by  business  and  financial  interests,  the  neoliberal  ideaologues,  the 
Wall  Street  agenda  seeks  to  increase  corporate  profitability  at  the  expense  of  workers 
and  their  families.  The  Wall  Street  agenda  is  characterized  by  fiscal  austerity,  restrictive 
monetary  policy,  so-called  free  trade,  privatization,  deregulation,  labor  market  flexibility 
and  so-called  personal  responsibility. 

As  long  as  the  Wall  Street  agenda  prevails,  unions  and  workers  will  face  tremendously 
unbalanced  corporate  power  each  time  we  try  to  organize  a  workplace  or  bargain  a 
decent  contract.  As  the  united  union  movement,  we  have  got  to  directly  challenge  the 
Wall  Street  agenda  and  demand  an  alternative  that  serves  working  families  and  helps 
build  power  for  their  unions. 

The  altemative  America's  economic  agenda  includes:  Balanced  policies  to  foster  eco- 
nomic growth  and  ensure  full  employment,  national  investment  in  education,  research 
and  development  in  world-class  communications  and  transportation  infrastructures,  a 
national  strategy  to  rebuild  our  country's  industrial  base,  fair  trade,  development  of  immi- 
gration policies,  strong  and  effective  governments  and  fair  taxes,  workers'  rights  and  labor 
standards,  universal  health  care  and  retirement  security  and  corporate  accountability. 

Sisters  and  brothers.  Resolution  5  commits  the  AFL-CIO  to  lead  a  coordinated  labor 
movement,  a  coordinated  labor  movement  effort  to  erase  the  Wall  Street  agenda  and 
enact  an  altemative  economic  agenda,  an  altemative  economic  agenda  to  strengthen  our 
economy,  defend  our  living  standards  and  restore  America's  dream  for  our  children,  our 
grandchildren  and  for  all  future  generations. 

On  behalf  of  the  committee,  I  move  adoption  of  Resolution  No.  5,  Brother  Chairman. 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You  heard  the  committee  report.  I  heard  support. 
Any  delegate  on  the  question?  Is  that  a  delegate  at  mike  1? 

ART  PULASKI,  California  Labor  Federation,  AFL-CIO:  California  Labor 
Federation  and  the  1AM.  I  rise  in  support  of  the  resolution.  As  we  leave  this  convention, 
Mr.  Chairman  and  delegates,  our  unions  will  be  focused  more  than  ever  on  organizing 
the  unorganized.  And  we'll  also  be  committed  to  electing  worker-friendly  politicians.  But 
here's  the  resolution  that  must  be  the  centerpiece  of  our  strategy.  This  economic  agenda 
will  shape  our  ability  to  grow,  and  it  will  provide  us  the  means  to  hold  elected  officials 
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accountable  to  our  program. 

Poll  after  poll  show  that  Americans  have  lost  confidence  in  George  W.  Bush.  And 
that's  for  two  reasons.  One,  as  we  just  spoke  of,  the  unjust  war  in  Iraq,  but  also  the 
handling  of  the  economy.  The  Bush  corporate  agenda  is  dragging  Americans  down. 

But,  unfortunately,  the  polls  are  also  telling  us  something  else.  It's  telling  us  that  the 
Democrats  are  not  providing  an  alternative  economic  agenda  for  America.  And  as  they 
don't  do  that,  they  don't  attract  voters  on  our  behalf,  either.  So  this  is  our  opportunity, 
our  opportunity  to  provide  a  compelling  plan  to  solve  the  economic  crisis  that  has  been 
brought  down  on  the  families  of  America. 

This  program  provides  for  our  unions  to  be  the  leaders  in  solving  the  economic 
problems  of  our  families.  This  program  is  called  an  Economic  Agenda  for  Working 
[Families].  And  it  will  be  of  great  value  to  us,  because,  you  know,  real  activism  comes 
about  as  a  result  of  real  education.  And  as  we  bring  these  issues  to  our  members  and  to 
voters  at  large,  they  will  understand  the  economic  forces  that  are  conspiring  to  ruin  their 
lives. 

So  this  is  how  we  should  engage.  We  should  engage  the  political  parties  and  we 
should  engage  the  politicians  on  the  issues  that  directly  affect  the  lives  every  day  of  the 
people  that  we  represent  and  some  day  we'll  represent  too.  This  is  what  will  make  the  real 
difference  in  people's  lives.  It's  the  heart  and  the  core  of  our  plan  to  fight  back  the  neo- 
con,  right-wing,  corporate  Bush  program  that  is  pushing  Americans  down;  and  it  gives  us 
the  opportunity  to  be  the  advocates  for  change,  to  fix  America,  to  improve  our  lives  and 
to  make  American  economics  well  again. 

Mr.  Chairman,  we  urge  adoption  of  the  resolution.  Thank  you  very  much. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

PHIL  WHEELER,  UAW:  Mr.  Chairman,  sisters  and  brother,  my  name  is  Phil 
Wheeler,  a  proud  member  of  the  UAW.  1  rise  in  support  of  this  resolution. 

The  Auto  Workers  and  other  manufacturing  unions  know  firsthand  the  effects  of  the 
Wall  Street  agenda.  We  have  seen  3.3  million  manufacturing  jobs  disappear  over  the  past 
six  years,  good  jobs,  many  of  them  lost  as  a  direct  consequence  of  the  globalization  free 
trade  policies  of  the  Republican  and  Democratic  adminisfrations. 

These  are  not  just  members.  They  represent  real  workers  with  real  families,  families 
who  have  the  same  hopes,  dreams  and  aspirations  as  all  workers  all  over  the  world. 

We  have  seen  attacks  on  workers'  rights,  safety  and  health,  overtime  and  more  by 
employers  in  our  government,  all  in  the  name  of  corporate  greed.  We  live  in  an  economy 
that  is  destroying  the  middle  class  that  America's  unions  buUt  over  decades. 

We  live  at  a  time  that  the  responsibility  for  health  care  and  retirement  security  is 
increasingly  being  put  on  the  shoulders  of  workers  and  their  family  members. 

We  live  at  a  time  when  capital  moves  across  political  borders  and,  in  fact,  doesn't 
even  recognize  political  borders. 

We  must  not  let  this  stand.  We  will  fight  for  an  economic  agenda  for  working  fami- 
lies, a  strong  economy,  a  national  economic  strategy,  to  strengthen  workers'  rights  that 
are  enforced,  corporate  accountability  and  secure  pensions  and  universal  health  care. 

1  urge  your  adoption  of  this  resolution. 

McENTEE:  Thank  you.  Brother. 

Chair  does  not  see  any  delegates  before  any  mikes.  So  the  proposition  before  the 
house  is  the  adoption  of  Resolution  No.  5. 

All  those  in  favor,  signify  by  saying  aye.  Those  opposed,  no. 
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The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  5 

An  Economic  Agenda  for  Working  Families:  Building  Union 
Power,  Reclaiming  the  American  Dream 

The  Wall  Street  Agenda 

Fighting  the  Wall  Street  Agenda:  What  We  Must  Do 
America's  Economic  Agenda 

The  AFL-CIO  and  an  American  Economic  Agenda  for  Working  Families 

The  living  standards  of  .'America's  workers  and  the  growth  and  power  of  their  unions 
are  under  attack.  Workers  are  finding  it  more  and  more  difficult  to  make  a  living  for  their 
families  and  to  realize  the  American  dream.  It  is  also  becoming  more  difficult  to  form 
unions  and  bargain  for  our  share  of  American  income  and  wealth.  The  economic  policies 
that  shape  the  environment  in  which  unions  organize  and  bargain  with  their  employers 
are  key  factors  in  our  ability  to  grow  and  better  defend  the  living  standards  of  our  mem- 
bers and  all  America's  workers. 

In  the  past  25  years,  an  increasingly  aggressive  corporate  lobby  has  pushed  for  a  new 
set  of  economic  policies — the  Wall  Street  Agenda — in  the  United  States  and  many  other 
countries.  In  the  United  States,  these  policies,  championed  by  business  and  financial 
interests  and  neo-liberal  ideologues,  have  produced  a  weak  and  unbalanced  economy 
and  a  generation-long  stagnation  of  workers'  wages  and  living  standards. 

America's  workers  are  the  most  productive  workers  in  the  world.  We  work  harder  and 
longer  than  workers  in  any  other  developed  country,  and  yet  the  cunent  generation  of 
America's  workers  may  be  the  first  in  our  history  to  fail  to  achieve  substantial  improve- 
ments in  our  living  standards.  Today,  the  United  States  has  the  most  unequal  distribution 
of  income  and  wealth  of  any  developed  country,  and  economic  inequality  is  greater  in 
the  United  States  today  than  it  has  been  at  any  time  since  the  1920s.  The  Wall  Street 
Agenda  has  also  powerfully  inhibited  labor  movement  growth  and  undermined  union 
bargaining  strength.  Weakening  the  power  of  unions  is  one  of  its  goals:  By  shifting  the 
balance  of  power  to  employers,  the  Wall  Street  Agenda  seeks  to  improve  profitability  at 
the  expense  of  workers  and  their  families. 

We  are  hampered  in  our  ability  to  fight  the  Wall  Street  Agenda  because,  besieged  on 
many  fronts,  we  too  often  miss  the  forest  for  the  trees.  Manufacturing  workers  know  the 
hazards  of  free  trade,  but  they  are  less  likely  to  understand  the  dangers  of  a  depleted  tax 
base  or  deregulation.  And  while  government  workers  understand  the  challenge  of  privati- 
zation and  regressive  tax  cuts,  they  are  less  likely  to  understand  the  hazards  of  free  trade. 
Union  members  may  well  understand  the  lack  of  effective  rights  to  organize,  but  Federal 
Reserve  policy  seems  remote  from  their  concerns.  And  the  challenge  of  deregulation  is 
felt  primarily  by  workers  in  the  particular  sectors  immediately  affected. 

We  will  enhance  our  capacity  to  counter  the  Wall  Street  Agenda  and  set  a  new  eco- 
nomic course  for  America's  workers  if  we,  as  a  united  movement,  respond  collectively  to 
the  agenda  as  a  whole,  as  well  as  its  individual  parts.  Free  frade  is  as  much  a  challenge  to 
public-sector  workers  as  privatization.  Privatization  is  as  much  a  challenge  to  manufactur- 
ing workers  as  free  frade. 

The  AFL-CIO  will  lead  a  coordinated  labor  movement  effort  to  directly  challenge  the 
Wall  Sheet  Agenda  for  economic  policy  and  advocate  an  alternative  America's  Economic 
Agenda  to  strengthen  the  economy,  defend  the  living  standards  of  all  America's  workers. 
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help  our  movement  grow  and  restore  the  American  Dream  for  our  children  and  future 
generations. 

The  Wall  Street  Agenda 

The  Wall  Street  Agenda  is  composed  of  seven  inter-related  policy  themes,  each  of  which 
is  pressing  in  on  working  family  living  standards  and  unions'  ability  to  grow.  Each  policy 
has  a  positive  sounding  name.  However,  each  also  carries  a  darker  underside  with  serious 
implications  for  employment,  wages  and  economic  security.  And  together,  the  Wall  Street 
Agenda  powerfully  inhibits  the  growth  of  unions  and  shifts  the  bargaining  power  of 
workers  to  employers.  Corporations  and  the  wealthy  benefit  handsomely  from  the  Wall 
Street  Agenda,  but  working  families  are  left  behind. 

1.  Tax  Cuts  and  Balanced  Budgets:  The  first  plank  of  the  Wall  Street  Agenda  seeks  to 
marginalize  tax  and  spending  policy  as  an  instrument  of  macro-economic  policy  and 
establish  a  program  of  fiscal  austerity.  Some  proponents  of  the  Wall  Street  Agenda  main- 
tain that  tax  cuts  alone  will  produce  economic  growth  but  also  call  for  balanced  budgets 
as  a  way  to  reduce  the  role  of  government  in  the  economy.  Others  maintain  that  balanc- 
ing the  federal  budget,  by  itself,  will  stimulate  economic  growth  by  pleasing  the  bond 
market  and  lowering  interest  rates.  However,  fiscal  austerity  compounds  the  effect  of 
unbalanced  monetary  policy  in  slowing  economic  growth  and  aggravating  unemployment. 

2.  Imbalanced  Monetary  Policy:  The  second  theme  of  the  Wall  Street  Agenda  is  a 
monetary  policy  conducted  by  a  "politically  independent"  Federal  Reserve  Bank  focusing 
solely  on  "price  stability."  The  congressionally  mandated  objective  of  full  employment 

is  subordinated  to  fighting  inflarion.  Price  stability  is  a  good  thing,  of  course,  but  the 
immediate  effect  of  this  imbalanced  policy  is  to  slow  economic  growth  and  produce 
an  unnecessarily  high,  and  socially  undesirable,  level  of  unemployment. 

3.  Globalization:  A  third  theme  is  the  opening  of  the  U.S.  economy  to  international 
competition.  Backers  of  the  Wall  Street  Agenda  maintain  that  the  elimination  of  trade 
barriers  will,  in  the  long  run  at  least,  raise  the  level  of  economic  growth  and  income. 
However,  free  tiade  forces  America's  workers  into  direct  competition  with  some  of  the 
most  impoverished  and  oppressed  workers  in  the  world.  The  result  of  free  trade  has  been 
the  loss  of  millions  of  jobs,  many  of  them  union  jobs,  particularly  in  manufacturing. 

4.  Privatization  and  Deregulation:  A  fourth  theme  is  privatization  of  public  services 
and  the  relaxation  of  regulations  in  many  industries,  including  finance,  transportation, 
utilities  and  telecommunications.  The  Wall  Street  Agenda  claims  these  policies,  by  reduc- 
ing the  role  of  government  in  the  economy  and  enhancing  competition  in  domestic 
industries,  will  increase  efficiency  and  lower  prices  to  consumers.  These  benefits  rarely 
materialize.  Instead,  the  effect  of  privatization  and  deregulation  is  to  deprive  citizens  of 
needed  services,  reduce  unionized  employment  and  heighten  the  pressure  on  workers' 
wages  and  benefits. 

5.  Labor  Market  Flexibility:  A  fifth  theme  is  labor  market  flexibility,  policies  that 
allow  employers  to  discharge  employees  at  will,  undermine  workers'  rights  to  organize 
and  bargain  collectively  and  erode  minimum  wage  and  labor  standards.  Those  pushing 
the  Wall  Sheet  Agenda  maintain  that  such  policies  allow  employers  to  adapt  quickly 
to  changing  market  conditions  and  result  in  faster  economic  growth  and  increased 
employment.  However,  the  real  effects  of  this  flexibility  have  been  falling  wages  and 
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labor  standards,  declining  union  membership  and  a  loss  of  democracy  in  the  workplace. 

6.  Personal  Responsibility:  Finally,  in  place  of  a  social  insurance  system  to  provide 
health  care  and  retirement  security,  the  Wall  Street  Agenda  attempts  to  shift  all  the 
responsibility  for  the  security  and  welfare  of  working  families  onto  the  families  them- 
selves. Employers  are  pulling  back  from  their  commitment  to  provide  comprehensive 
health  care  and  defined-benefit  pensions  to  their  employees,  and  the  Bush  administration 
is  trying  to  undermine  Social  Security.  Less  than  half  of  unemployed  workers  receive 
unemployment  benefits,  and  welfare  support  for  impoverished  families  has  been 
virtually  abolished.  The  result  of  the  policies  is  enormous  unnecessary  suffering  and 
chronic  insecurity. 

7.  Shareholder  Value:  Finally,  under  the  demands  of  newly  empowered  institutional 
shareholders,  the  core  purpose  of  American  corporations  was  narrowly  focused  on 
increasing  value  for  shareholders.  CEOs  and  other  privileged  corporate  insiders  are 
enriched  through  the  abuse  of  stock  options  but  often  at  the  expense  of  employees  and 
other  stakeholders.  In  the  case  of  companies  such  as  Enron,  this  narrow  focus  and  associ- 
ated abuses  of  corporate  power  destroyed  the  companies  themselves. 

The  Challenge  of  the  Wall  Street  Agenila 

Each  of  the  policies  in  the  Wall  Street  Agenda  destroys  jobs  and  serves  to  inaease  workers' 
anxiety  about  their  economic  security.  Just  as  important,  each  of  these  policies  bolsters 
the  power  of  employers,  inhibits  union  growth  and  weakens  workers  and  their  families. 

When  economic  growth  is  slow  and  unemployment  high,  the  bargaining  position 
of  labor  is  weakened  by  the  competition  from  unemployed  workers.  The  lowering  of 
labor  standards  and  inability  of  workers  to  form  unions  has  the  same  effect.  As  American 
corporations  internationalize  their  production,  they  use  the  threat  of  job  loss  to  under- 
mine workers'  bargaining  power.  Public-sector  employers  use  the  threat  of  privatization 
in  the  same  way. 

If  the  effect  of  each  of  these  policies  is  to  reduce  union  membership  and  bargaining 
power,  their  combination  in  the  Wall  Street  Agenda  poses  a  formidable  obstacle  to  the 
growth  and  power  of  the  labor  movement.  As  long  as  these  policies  prevail,  union 
organizing  efforts  must  overcome  fear  of  job  loss  among  workers  and  the  loss  of  existing 
union  member  jobs,  before  they  yield  net  union  membership  growth.  And  as  long  as 
these  policies  prevail,  unions  will  be  bargaining  in  an  environment  of  unbalanced 
employer  power. 

The  Wall  Street  Economy 

The  American  middle  class  was  built  in  the  25  years  following  the  Great  Depression 
and  World  War  II.  With  economic  policies  forged  during  the  New  Deal  and  giving  priority 
to  full  employment  and  worker  rights,  the  economy  grew  rapidly  and  productivity 
growth  was  strong.  Unions  grew  throughout  this  period,  and  our  bargaining  strength 
assured  real  wages  grew  along  with  productivity.  Real  family  incomes  saw  their  most 
rapid  increase  in  our  history.  American  prosperity  was  broadly  shared  as  both  income 
inequality  and  poverty  were  reduced.  And  though  union  density  peaked  in  1955,  union 
membership  grew  steadily  throughout  this  period. 

This  pattern  of  broadly  shared  prosperity  began  to  break  down  in  the  1970s,  how- 
ever. The  last  quarter  of  the  20th  century  exhibited  a  very  different  pattern.  Economic 
growth  slowed  sharply.  Productivity  growth  also  slowed,  but  real  wages  actually  began  to 
fall.  Falling  real  wages  forced  America's  workers  to  work  more  hours  and  hold  more  jobs 
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to  sustain  their  families'  living  standards.  As  a  result,  whereas  real  family  incomes  dou- 
bled in  the  earlier  period,  they  increased  only  22  percent  since  1973.  As  working  families 
struggled,  wealthy  families  prospered  and  inequality  grew.  The  wealthiest  10  percent  of 
families  saw  their  incomes  double  in  this  period,  and  the  incomes  of  the  top  0.1  percent 
of  families  tripled  their  incomes.  Unions  found  it  increasingly  difficult  to  grow  in  this 
period  and  our  bargaining  power  weakened. 

Economic  growth  did  accelerate  in  the  mid-1990s  spurred  by  a  sharp  increase  in 
investment,  particularly  in  telecommunications  and  information  services.  The  unemploy- 
ment rate  fell  and  real  wages  rose  for  five  years.  The  sharp  rise  in  incomes  swelled  govern- 
ment coffers,  and  the  federal  budget  deficit  was  transformed  into  a  surplus.  There  was 
even  speculation  that  we  were  experiencing  a  "New  Economy"  in  America  that  was 
powered  by  the  Internet  and  would  provide  unending  productivity  improvements  and  a 
steady  rise  in  living  standards.  These  hopes  were  dashed  by  the  rise  in  the  dollar,  increas- 
ing chronic  trade  deficits,  falling  profit  rates  and  the  bursting  of  the  Internet  bubble. 

The  recession  we  experienced  in  2001  was  short  and  shallow  overall,  but  it  was  dev- 
astating for  manufacturing.  Since  manufacturing  employment  peaked  in  1998,  more  than 
3.3  million  jobs  have  been  lost.  Almost  all  the  jobs  lost  in  the  recession  and  the  jobless 
recovery  that  followed  were  in  manufacturing  and  telecommunications.  These  losses 
disproportionately  fell  on  unionized  workers.  The  damage  to  America's  industrial  base 
means  we  do  not  now  have  the  capacity  to  produce  sufficient  exports  to  balance  our 
country's  external  account.  Manufacturing  workers  have  suffered  enormously,  and 
America  has  been  seriously  weakened  in  its  ability  to  compete  in  the  global  economy. 

The  Federal  Reserve  responded  to  the  recession  by  lowering  interest  rates  to  historic 
lows,  which  stimulated  debt-driven  consumer  spending.  The  Bush  administiation  passed 
a  series  of  massive  tax  cuts,  primarily  benefiting  the  wealthy,  and  increased  federal 
spending.  These  steps  failed  to  produce  a  strong  and  sustained  recovery.  Not  until 
May  2005  did  the  level  of  private-sector  employment  reach  pre-recession  levels,  a  full 
50  months  since  the  recession  ended.  Moreover,  the  regressive  Bush  tax  cuts  have  left 
the  nation  with  massive  and  irresponsible  federal  budget  deficits  that  can  only  be 
financed  by  borrowing  from  foreign  cential  banks. 

The  current  recovery  is  the  weakest  and  least  balanced  recovery  since  the  end  of 
World  War  II.  Even  in  the  fourth  year  of  recovery,  real  wages  are  still  falling.  There  are  not 
enough  jobs  for  those  seeking  work,  and  the  quality  of  jobs  continues  to  deteriorate.  The 
ttade  deficit  has  continued  to  grow  and  will  likely  set  a  new  record  this  year  at  more  than 
$780  billion,  17  percent  above  the  record  mark  set  last  year.  As  a  nation,  we  must  now 
borrow  an  unsustainable  $2  billion  a  day  to  pay  for  the  things  we  consume  but  do  not 
produce,  mostiy  from  central  banks  in  China  and  Japan. 

Workers  suffered  most  from  the  recent  recession  and  have  shared  not  at  all  in 
the  jobless  recovery.  And  the  continuing  serious  imbalances  in  the  U.S.  tiade  and  fiscal 
deficits  only  aggravate  the  insecurity  so  many  of  America's  workers  continue  to  feel.  In 
addition,  these  mistaken  policies  and  the  imbalances  to  which  they  lead  undermine  the 
strength  of  the  economy  and  threaten  the  future  of  our  nation. 

Declining  Union  Membership 

Our  unions  represented  one  out  of  every  three  American  workers  in  the  1950s,  but 
union  density  has  declined  steadily  ever  since.  However,  even  as  union  density  declined, 
union  membership  continued  to  grow  in  absolute  terms  throughout  the  early  post-World 
War  II  period.  But  from  1980  to  the  present,  union  membership  has  declined  along  with 
density.  From  1946  to  1980,  union  membership  grew  an  average  of  0.7  percent  a  year 
when  the  economy  was  expanding  and  decreased  an  average  of  0.6  percent  when  the 
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economy  was  in  recession.  Our  unions  grew  with  the  economy  throughout  this  period. 

The  economy  has  been  growing  away  from  our  unions  under  the  Wall  Street 
Agenda.  Since  1980,  union  membership  declined  an  average  of  1.7  percent  a  year  when 
the  economy  was  in  recession.  And  even  when  the  economy  expanded,  union  member- 
ship declined  by  an  average  of  1.3  percent  a  year.  Since  1980,  as  a  result  of  the  economic 
policies  that  make  up  the  Wall  Street  Agenda,  union  membership  has  declined  by  more 
than  5  million  members. 

Fighting  the  WaU  Street  Agenda:  What  We  Must  Do 

America's  workers  and  their  unions  have  struggled  to  defend  their  living  standards 
against  the  policies  of  the  Wall  Street  Agenda.  However,  the  struggle  usually  has  been 
focused  on  specific  policies  and  not  the  Wall  Street  Agenda  as  a  whole. 

We  must  continue  to  organize  new  members,  of  course.  We  must  also  fight  together 
to  elect  politicians  to  change  the  law  to  make  it  easier  for  workers  to  join  unions.  But  we 
must  also  directly  challenge  the  Wall  Street  Agenda — not  just  in  its  parts  but  also  as  a 
whole.  In  that  way,  we  can  better  organize  around  the  common  interest  all  workers  and 
unions  have  in  countering  the  Wall  Street  Agenda  and  bring  to  bear  the  power  of  the 
entire  labor  movement  in  fighting  for  an  altemative  set  of  policies  under  which  we  can 
more  effectively  grow  our  unions  and  defend  the  living  standards  of  all  working  families. 

America's  Economic  Agenda 

Our  movement  and  the  workers  we  represent  believe  the  economy  should  work  for 
the  American  people:  The  American  people  do  not  work  for  the  economy.  We  need  an 
economy  strong  enough  to  provide  the  goods  and  services  necessary  for  national  security 
and  to  meet  the  needs  of  the  American  people.  We  need  an  economy  that  provides  eco- 
nomic security  for  working  families.  And  we  need  an  economy  that  is  democratically 
accountable  to  the  American  people  and  not  controlled  by  corporate  and  financial  interests. 

The  AFL-CIO  will  lead  a  coordinated  labor  movement  effort  to  meet  the  challenge  of 
the  Wall  Street  Agenda.  We  will  advocate  an  altemative  America's  Economic  Agenda  that 
serves  the  interests  of  working  families  and  helps  build  the  power  of  workers  and  their 
unions.  America's  Economic  Agenda  involves  eight  inter-related  policy  themes: 

1.  A  Strong  American  Economy  and  Full  Employment:  America  needs  a  growing 
economy  capable  of  producing  the  value  equivalent  of  what  we  consume  in  an  increas- 
ingly global  economy  and  providing  enough  good  jobs  to  employ  all  who  are  willing  and 
able  to  work.  We  need  a  macroeconomic  policy  that  balances  price  stability  with  full 
employment,  that  uses  fiscal  as  well  as  monetary  policy  and  that  is  more  accountable  to 
the  American  people. 

2.  A  National  Investment  Strategy:  We  need  to  invest  in  the  education  and  lifelong 
learning  of  America's  workers.  We  need  to  invest  in  our  national  research  and  develop- 
ment infrastructure  to  strengthen  our  technological  capabilities.  We  need  to  invest  in 
our  communications  infrastmcture  to  make  it  possible  to  build  successful  and  innovative 
businesses  in  the  United  States.  We  need  to  invest  in  our  transportation  network — 
aviation,  highways,  longshore  and  maritime,  rail  and  transit — to  create  and  sustain  jobs 
and  serve  as  an  economic  engine  for  other  industries  dependent  on  the  efficient  move- 
ment of  goods  and  jobs. 

3.  A  National  Industrial  Strategy:  We  need  a  national  industrial  stiategy  to  respond 
to  the  crisis  in  manufacturing  and  rebuild  our  country's  industrial  base.  We  need  more 
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balanced  currency  exchange  rates.  We  need  effective  enforcement  of  our  trade  agree- 
ments and  adequate  safeguards  to  protect  against  import  surges.  We  need  tax  policies  to 
encourage,  rather  than  discourage,  manufacturing  operations  in  the  United  States.  We 
need  national  health  care  reform  to  reduce  the  competitive  disadvantage  of  U.S.-based 
manufacturers.  We  need  state  and  local  manufacturing  policies  and  a  robust  manufactur- 
ing extension  system  to  assist  small  and  medium-sized  manufactures  to  modernize. 

4.  Fair  Globalization:  We  need  coordinated  efforts  with  Europe  and  Japan  to  increase 
growth  in  the  global  economy  and  create  exports  for  the  United  States.  We  need  to  replace 
"free  trade"  agreements  with  fair  trade  agreements  that  protect  fundamental  workers' 
rights.  We  need  immigration  laws  and  policies  that  protect  the  rights  of  immigrant 
workers  in  the  United  States.  We  need  increased  levels  of  official  assistance  to  developing 
countries,  including  debt  relief  for  the  most  indebted  nations,  to  help  these  countries 
build  domestic  markets  and  integrate  into  the  global  economy  without  undermining  the 
standards  of  workers  in  the  developed  countiies. 

5.  Good  Government  and  Fair  Taxes:  We  need  stiong  govemments  at  all  levels  to 
provide  the  investment  and  regulation  for  a  strong  economy  that  markets  cannot  provide 
themselves  and  to  provide  the  public  goods  and  services  our  nation  needs.  We  need  pro- 
gressive taxes  that  raise  adequate  revenue  to  meet  the  nation's  needs.  We  need  effective 
govemment  involvement  in  particular  industries  characterized  by  natural  monopolies, 
public  goods  and/or  externalities.  We  need  effective  regulation  of  the  financial  services, 
airline,  trucking,  utilities  and  telecommunications  industiies. 

6.  Workers'  Rights  and  Labor  Standards:  We  need  effective  workers'  rights  to  allow 
workers  to  freely  associate,  organize  unions  and  bargain  collectively.  We  need  dignity  at 
work  and  a  democratic  voice  in  the  workplace.  We  need  a  higher  minimum  wage 
indexed  to  keep  pace  with  increases  in  average  earnings. 

7.  Social  Protection:  America's  workers  need  unemployment  insurance  when  they 
cannot  find  work.  We  need  a  national  health  care  system  that  provides  quality  care  to 
everyone  and  reduces  the  cost  of  health  care.  We  need  retirement  security,  including 
sound  defined-benefit  pension  plans  and  strengthened  Social  Security. 

8.  Corporate  Accountability:  The  proper  public  purpose  of  corporations  is  to  produce 
the  wealth  our  society  needs  to  meet  its  needs.  Corporations  do  not  exist  merely  to  enrich 
shareholders  and  CEOs.  As  Enron  Corp.  and  other  corporate  scandals  demonstiate,  we 
need  fundamental  reform  in  the  way  corporations  are  organized,  regulated  and  governed 
to  ensure  corporations  serve  their  core  economic  purpose  of  creating  wealth.  We  need  to 
give  workers'  capital — the  deferred  wages  of  workers  that  provide  pension  and  health  care 
benefits  to  America's  workers  and  their  families — a  powerful  voice  in  the  companies  they 
own.  We  need  to  hold  CEOs  and  corporate  boards  accountable  and  restore  integrity  to 
our  capital  markets. 

Each  component  of  America's  Economic  Agenda  supports  the  others.  Each  component  is 
therefore  the  concem  of  all  workers  and  unions.  Realizing  the  goals  of  America's  Economic 
Agenda  will  require  the  efforts  of  a  united  labor  movement  coordinated  by  a  strong 
AFL-CIO.  It  will  also  require  the  broadest  outieach  to  all  Americans  concerned  about  the 
strength  of  the  American  economy  and  the  well-being  of  America's  working  families. 
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The  AFL-CIO  and  an  American  Economic  Agenda  for  Working  Families 

The  AFL-CIO  and  our  unions  are  already  engaged  on  a  number  of  economic  policy 
fronts  to  meet  the  challenge  of  the  Wall  Street  Agenda.  Our  Voice(a'Work  program  is 
fighting  to  change  the  climate  for  organizing  and  ultimately  change  the  law  to  protect 
workers'  right  to  organize.  Our  global  economic  program  is  fighting  unfair  trade  agree- 
ments and  attempting  to  establish  workers'  rights  as  an  essential  component  of  future 
agreements.  Our  inter-national  solidarity  program  is  helping  build  strong  unions  in 
other  countries.  Our  capital  strategies  program  is  fighting  for  corporate  accountability 
and  capital  market  integrity.  We  support  the  efforts  of  individual  unions  in  their  efforts 
to  resist  privatization  of  important  government  programs  or  strip  govemment  workers 
of  their  effective  rights  to  organize  and  bargain  collectively. 

However,  to  more  effectively  meet  the  challenge  of  the  Wall  Street  Agenda,  we  need 
to  integrate  these  various  policies  into  a  more  comprehensive  and  compelling  alternative 
economic  program  of  our  own:  America's  Economic  Agenda.  Advancing  our  economic 
agenda  will  require  a  unified  labor  movement,  a  strong  AFL-CIO  and  the  support  of  our 
social  allies,  both  in  the  United  States  and  abroad. 

The  AFL-CIO  is  committed  to  growing  and  confronting  the  challenge  to  the  living 
standards  of  our  members  and  all  workers.  We  will  fight  for  economic  policies  that 
strengthen  the  American  economy  and  foster  rapid  growth.  We  will  do  all  we  can  to 
ensure  work  is  rewarding  and  fulfilling;  workers  are  treated  with  respect,  dignity  and 
fairness;  and  working  families  fully  share  in  the  benefits  of  a  prosperous  economy. 

(End  Resolution  No.  5) 

McENTEE:  This  represents  a  partial  report  of  the  Resolutions  Committee,  and  we 
will  be  back  tomorrow.  Mr.  Chairman. 

SWEENEY:  Thanks,  Jeny  and  Leo. 

The  chair  recognizes  Secretary-Treasurer  Richard  Trumka  for  some  announcements. 

ANNOUNCEMENTS 

TRUMKA:  Thank  you,  Mr.  Chairman.  I  would  like  to  remind  the  members  of  the 
Finance  Committee  that  we  wiU  be  holding  a  brief  meeting  in  Room  323  immediately 
following  tonight's  recess. 

I  also  want  to  remind  you  about  the  panel  discussion  at  6  o'clock  tonight  with  Iraqi 
trade  unionists.  Please  join  us  at  the  Sheraton  at  Ballroom  No.  1  from  6  o'clock  to  7:30. 

Let  me  ask  you,  have  you  made  your  calls  yet  to  urge  Congress  to  stop  CAFTA? 
Well,  a  lot  of  people  have.  We've  racked  up  2,000  calls  since  yesterday,  but  we  can  do  a 
lot  better  than  that.  We  need  to  get  5,000  calls  out  before  we  leave  here  on  Thursday. 
So  go  get  to  the  phones  outside  the  hall  or  use  your  cell  phone.  The  toU  free  number 
to  call  is  1-800-718-1008.  Let  me  say  that  again.  Call  your  representatives  toll  free  at 
1-800-718-1008. 

And  please  be  sure  to  be  here  at  9  o'clock  on  the  dot  tomorrow  morning.  We  will 
be  discussing  the  global  and  American  economies,  Wal-Mart  and  the  global  alliances 
for  organizing  and  bargaining.  And  we'll  hear  from  some  of  our  partners,  leaders  of 
global  union  organizations,  and  consider  a  number  of  resolutions.  That's  9  o'clock  sharp 
tomorrow. 

Thank  you,  Mr.  Chairman. 

(At  4:50  p.m.,  Tuesday,  July  26,  2(X)5,  the  convention  was  recessed,  to  reconvene  at  9  a.m., 
Wednesday,  July  27,  2005.) 
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THIRD  DAY 


Wednesday,  July  27,  2005 


MORNING  SESSION 

The  convention  was  called  to  order  at  9:15  a.m.,  President  Sweeney  presiding. 

PRESIDENT  JOHN  J,  SWEENEY:  Good  morning.  I  want  to  thank  the  Jose  Valdez 
Latin  Jazz  Trio  for  providing  the  music  this  morning.  Let's  give  them  a  hand.  (Applause) 

This  morning  we  are  going  to  discuss  the  American  economy,  globalization  and  the 
Wal-Marting  of  American  jobs.  We'll  hear  from  workers  in  other  countries  whose  lives 
are  directly  affected  by  the  retail  giant  that  is  driving  down  working  standards  everywhere 
in  the  world. 

We  will  discuss  global  union  partnerships  and  the  role  of  international  cooperation 
in  organizing  and  bargaining.  We'll  welcome  several  leaders  of  our  global  union  partners 
and  we'll  act  on  several  resolutions  regarding  working  families  in  the  American  and 
global  economies. 

But,  first,  I  want  to  recognize  three  AFL-CIO  vice  presidents  who  are  retiring:  Morty 
Bahr,  Gloria  Johnson  and  Boyd  Young.  (Applause) 

These  three  extraordinary  trade  unionists  have  over  lifetimes  of  service  made  a 
difference  in  the  lives  of  every  working  woman  and  man  in  America. 

Morty  Bahr  began  his  career  as  a  telegraph  operator  and  has  led  his  union  through 
the  challenges  of  changing  technology  and  global  competition  that  could  not  have  been 
envisioned  back  then.  He  was  elected  an  AFL-CIO  vice  president  in  1985,  chaired  the 
Intemational  Affairs  Committee  and  served  as  a  member  of  the  Executive  Committee, 
the  Industrial  Union  Council  and  several  Executive  Council  committees. 

His  wise  counsel  has  made  us  a  better  movement  over  and  over  again.  Let  us  thank 
Morty  Bahr  for  being  a  great  leader  in  this  union  movement.  (Standing  ovation) 

Morty  is  not  able  to  be  with  us  today  because  his  wife  recentiy  had  surgery  and  he's 
at  home  with  her. 

Sister  Gloria  Johnson,  who  is  not  able  to  be  with  us  as  well  because  of  the  illness  of 
her  husband,  has  been  a  tireless  and  forceful  advocate  for  women  and  people  of  color  in 
the  labor  movement  and  in  society. 

Those  of  you  who  know  Gloria — and  I  suspect  that  all  of  you  do — know  that  Gloria 
is  a  strong  voice  and  we  will  miss  her  voice. 

Formerly  the  president  of  the  Coalition  of  Labor  Union  Women,  Gloria  now  leads 
the  Labor  Coalition  for  Community  Action,  a  new  umbrella  organization  made  up  of 
the  AFL-CIO  constituency  groups. 

Gloria  was  vice  president  and  director  of  lUE's  Department  of  Social  Action  and  chair 
of  the  lUE  Women's  Council.  She  was  elected  an  AFL-CIO  vice  president  in  1993,  chaired 
the  Executive  Council's  Committee  on  Women  Workers,  and  served  on  a  number  of 
Executive  Council  committees.  We  thank  you,  Gloria.  (Standing  ovation) 

Brother  Boyd  Young  is  home  in  Nashville,  Tennessee,  retiring  from  the  Steelworkers 
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and  PACE — ^was,  as  you  know,  president  of  PACE,  was  elected  an  AFL-CIO  vice  president 
in  1997. 

His  leadership  at  the  helm  of  PACE  was  characterized  by  a  relentless  pursuit  of  a 
strengthened  union  at  the  bargaining  table  and  workers'  freedom  to  organize. 

His  efforts  helped  shape  his  union's  recent  merger  with  the  Steelworkers.  Boyd 
chaired  the  Executive  Council  Committee  on  Labor  and  the  Environment  and  served  on 
the  Executive  Committee  of  the  Industrial  Union  Council  and  several  council  committees. 

Boyd  is  one  of  the  most  thoughtful  leaders  in  our  movement.  We  will  miss  his  leader- 
ship, but  we  are  grateful  for  his  lifetime  of  contributions.  And  we  say  thank  you  to  Boyd. 

Tomonow  in  Nashville  will  be  his  last  day,  and  Leo  Gerard  will  be  there  with  him  to 
celebrate  his  great  years  as  president  of  PACE  and  his  achievement  of  the  merger  with  the 
Steelworkers,  and  Leo  will  be  bringing  the  regards  of  the  convention  to  Boyd  Young. 
(Standing  ovation) 

So  on  behalf  of  all  of  us,  all  of  the  imions  of  the  AFL-CIO,  we  will  express  to  Boyd 
our  gratitude  for  his  devotion  and  his  hard  work  and  his  friendship  and  his  leadership. 

We  had  expected  to  be  joined  this  morning  by  the  Reverend  James  Meeks,  a  power- 
ful preacher  and  friend  of  labor,  who  had  planned  to  do  the  invocation.  We  deeply  regret 
that  he's  had  to  change  his  plans  because  he  was  asked  to  testify  before  the  city  council 
this  morning. 

Reverend  Meeks,  senior  pastor  of  Salem  Baptist  Church  of  Chicago,  the  largest 
Baptist  congregation  in  the  city,  is  a  state  senator  and  executive  vice  president  of  the 
National  Rainbow/PUSH  Coalition.  We  look  forward  to  continuing  our  work  with  the 
Reverend  Meeks. 

I'm  pleased  to  introduce  one  of  our  own  members,  Father  Sinclair  Oubre,  to  offer  a 
prayer  to  start  our  day.  Father  Oubre  is  a  15-year  member  of  the  Seafarers  International 
Union  and  serves  as  their  chaplain.  He  is  also  pastor  of  St.  John  the  Evangelist  Church  in 
Port  Arthur,  Texas,  his  home,  and  a  key  port  for  the  Seafarers. 

He  serves  as  a  board  member  of  the  Interfaith  Committee  for  Worker  Justice.  This 
is  Father  Oubre's  fourth  AFL-CIO  Convention.  We  thank  him  for  his  work,  for  working 
families  and  his  close  ties  to  one  of  our  great  unions.  Father  Sinclair  Oubre.  (Applause) 

INVOCATION 

FATHER  SINCLAIR  OUBRE 
St.  John  the  Evangelist  Church 

I'd  like  to  thank  President  Sweeney  for  inviting  me  to  offer  this  moming's  invoca- 
tion. It's  very  humbling  to  stand  here  in  the  same  place  and  be  part  of  a  tradition  estab- 
lished by  my  brother  priest  and  mentor,  Monsignor  George  Higgins.  As  has  been  noted, 
this  is  the  first  time  that  the  AFL-CIO  has  met  in  convention  that  Monsignor  George  has 
not  given  us  his  instmctional  prayers  and  guiding  prayers  that  have  spiritually  guided 
these  conventions  over  the  last  50  years. 

Monsignor  Higgins  would  be  very  sad  to  see  the  present  split  in  the  House  of  Labor. 
However,  as  a  Catholic  and  with  our  theology  of  the  communion  of  saints,  I  know  that 
he  is  praying  and  interceding  for  us  now  for  healing  and  reconciliation. 

In  that  same  spirit  of  prayer,  I  ask  you  to  join  me  now. 

God  of  all  creation,  our  hearts  are  restless  until  they  rest  in  you. 

Until  that  day  when  you  call  us  to  yourself,  help  us  to  work  to  build  your  kingdom. 
Help  us  to  work  so  that  others  will  have  what  they  need,  not  just  that  we  wiU  have  more. 

Help  us  to  work  for  true  peace  in  the  world,  not  just  for  security  within  our  own 
borders. 

Help  us  to  heal  the  sick  and  give  comfort  to  the  poor  and  not  just  health  and  com- 
fort to  ourselves. 

Finally,  help  us  to  organize  the  unorganized  so  that  others  may  share  the  bounties 
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that  we  have  inherited  from  those  who  first  organized  for  us;  and  we  ask  this  in  your 
name.  Amen. 

SWEENEY:  Thanks,  Father  Sinclair. 

We  will  start  off  with  a  report  from  the  Credentials  Committee,  and  1  recognize  Cecil 
Roberts. 

REPORT  OF  THE  CREDENTIALS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  Thank  you,  President  Sweeney. 

As  Secretary  Burms  makes  his  way  here,  I  would  just  like  to  clarify  one  thing. 

Yesterday  a  number  of  delegates  came  to  me  and  said,  "Where'd  you  get  that  accent? 
You  sound  like  some" — I  don't  know  where  they  were  from.  Probably  somebody  Jerry 
knows.  They  said,  "You  sound  like  Mr.  Haney  on  Green  Acres."  (Laughter) 

1  got  news  for  you.  1  don't  have  an  accent  because  God  talks  like  me.  If  you  don't 
believe  that,  wait  till  you  get  to  the  pearly  gates  and  Saint  Peter  says,  "Y'all  git  in  the  pick- 
up truck.  We'll  be  going  to  the  big  house  here  shortly."  (Laughter  and  applause) 

With  that,  1  would  like  to  bring  my  friend  and  my  brother,  the  president  of  the  great 
Postal  Workers  Union  and  the  secretary  of  the  Credentials  Committee,  my  friend.  Bill 
Burrus.  (Applause) 

VICE  PRESIDENT  WILLIAM  BURRUS,  Postal  Workers:  Since  the  Credentials 
Committee  last  reported,  19  additional  delegates  and  one  additional  alternate  have  been 
accredited  and  approved  by  the  committee.  The  Credentials  Committee  recommends  the 
additional  delegates  and  alternates  be  seated. 

The  complete  list  of  delegates  and  alternates  is  being  submitted  for  the  record  at  this 
time. 

On  behalf  of  the  committee,  1  move  the  adoption  of  the  Credentials  Committee  report. 
..A  motion  was  made  and  seconded  by  several  unidentified  delegates. 

BURRUS:  It's  been  moved  and  properly  seconded.  Is  there  discussion? 
Go  to  the  vote. 

All  those  in  favor  of  the  adoption  of  the  committee  report,  signify  by  the  sound  of  aye. 
Those  opposed? 

The  ayes  have  it,  and  so  ordered. 

SWEENEY:  Thank  you,  Cecil  and  Bill  and  all  the  members  of  the  Credentials 
Committee. 

1  would  now  like  to  call  upon  Secretary-Treasurer  Rich  Trumka  to  open  our  discus- 
sion of  the  global  economy  and  Wal-Mart. 

SECRETARY-TREASURER  RICHARD  TRUMKA:  Thank  you,  Mr.  Chainnan. 

In  the  past  11  years,  NAFTA  has  cost  U.S.  workers  more  than  1  million  jobs.  At  the 
same  time,  real  wages  in  Mexico  have  fallen  and  poverty  there  has  grown. 

The  U.S.  hade  deficit  is  approaching  $700  billion  a  year.  Listen  to  this:  That's  more 
than  $1  million  a  minute.  And  each  and  every  one  of  those  deficit  dollars  represents  a 
loss  of  jobs  here  and  creation  of  jobs  somewhere  else. 

Since  2001,  we've  lost  nearly  3  million  manufacturing  jobs.  Corporations  will  sfiip  an 
estimated  830,000  white-collar  U.S.  jobs  overseas  by  the  end  of  2005.  And  some  estimate 
up  to  14  million  middle-class  jobs  could  be  exported  out  of  America  in  the  next  10  years. 

And  what  has  our  government  done?  Well,  President  Bush  and  his  friends  are  push- 
ing promises  and  pork,  like  CAFTA,  rather  than  any  solutions  that  would  protect  workers 
here  and  abroad. 
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Who  do  you  think  it  would  help?  Well,  not  us  obviously.  And  the  jobs  that  stay, 
well,  what's  happening  to  them?  They're  being  Wal-Marted.  As  the  world's  largest  retailer, 
America's  largest  private  employer,  Wal-Mart  is  setting  the  standard  for  wages  and  bene- 
fits and  treatment  of  workers,  and  it's  a  standard  that  we  simply  can't  tolerate. 

Wal-Mart's  corporate  behavior  is  part  of  a  worldwide  campaign  by  multinational 
companies  and  complicit  politicians  to  erase  workers'  power  and  create  a  global,  low- 
wage  labor  pool  to  feed  their  greed. 

Now,  I  want  to  take  a  minute  and  talk  about  Wal-Mart.  Joe  Hansen  from  the  UFCW 
had  planned  to  be  here  to  talk  about  this  renegade  company,  but  1  don't  think  you  need 
an  education  in  how  destructive  the  practices  of  this  company  are.  You  know  Wal-Mart's 
employment  record:  Child  labor  violations,  sex  discrimination,  low  wages,  lousy  benefits, 
all  from  a  company  that  rakes  in  $10  bilMon  a  year  in  profits.  Ten  billion  dollars  a  year  in 
profits. 

Well,  Wal-Mart  drives  down  standards  in  communities,  but  that's  not  all.  Wal-Mart 
squeezes  its  suppliers  so  hard,  they're  forced  to  move  their  operations.  That  means  jobs 
to  other  countries,  not  here.  Already,  Wal-Mart  is  the  single-largest  importer  of  foreign- 
produced  goods  in  the  United  States.  The  majority  of  its  private-label  clothing  is  manu- 
factured in  at  least  48  countries  around  the  world,  and  almost  none  in  the  United  States. 

So  whether  we  work  in  retail  or  transportation,  manufacturing  or  services,  we  feel 
the  pull  of  Wal-Mart's  low  wages  and  rock-bottom  benefits. 

Our  members  are  getting  to  know  the  real  costs  of  Wal-Mart  and  taking  up  the  fight 
for  good  jobs.  See,  our  campaign  has  been  built  and  run  by  CLCs,  state  feds  and  in 
Washington  in  partnership  with  the  UFCW  and  other  affiliates. 

Let  me  spend  a  minute  on  some  of  the  fronts  in  our  war  against  the  Wal-Marting  of 
America. 

We're  fighting  Wal-Mart's  expansion.  Our  cenfral  labor  councils  and  state  feds  are 
on  the  front  lines  of  our  Wal-Mart  campaign,  finding  ways  to  slow  and  stop  Wal-Mart's 
assault  on  our  cities  and  small  towns.  The  AFL-CIO  has  stood  with  the  UFCW  at  every 
turn  to  stop  Wal-Mart  from  carving  up  our  communities  and  from  driving  down  wages 
and  driving  away  good  jobs. 

We're  also  fighting  in  state  legislatures  to  force  companies  like  Wal-Mart  to  carry 
their  fair  share.  In  almost  every  statehouse,  the  AFL-CIO,  state  feds  and  CLCs  have 
teamed  up  with  the  UFCW  and  other  affiliates  to  force  Wal-Mart  to  pay  its  fair  share  of 
health  care  costs.  In  states  like  Georgia,  the  AFL-CIO's  work  tore  the  roof  off  Wal-Mart 
schemes.  Thousands  and  thousands  of  Wal-Mart  workers  and  their  families  in  Georgia  are 
forced  to  turn  to  Medicaid. 

Now,  does  anybody  here  believe  that  the  largest  company  in  America  can't  afford  to 
pay  for  decent  health  care  for  its  workers?  Do  any  of  you  believe  that? 

(Delegation  shouted,  "No.") 

Well,  we'll  also  hold  Wal-Mart  accountable  on  Capitol  HiU  and  at  special  Wal-Mart 
hearings  around  the  country,  starting  next  month  with  our  friend,  Shenod  Brown,  in 
Cleveland.  (Applause) 

We're  also  helping  Wal-Mart  workers  organize.  The  AFL-CIO  and  UFCW  are  finding 
new  ways  to  help  Wal-Mart  workers  organize,  giving  them  a  voice  in  choms  with  our 
unions,  congregations,  pro-labor  and  political  leaders,  environmental  groups  and  neigh- 
borhood associations.  Wal-Mart  workers  have  an  appetite,  a  real  appetite  for  organizing, 
and  we're  finding  ways  to  make  it  happen,  starting  in  what  Wal-Mart  likes  to  think  of  as 
its  own  backyard,  the  South. 

We're  also  running  a  global  campaign  against  Wal-Martization.  Just  as  we  fight 
Wal-Mart's  assault  on  cities  like  Chicago,  the  AFL-CIO  is  teaming  up  with  unions  around 
the  world  in  places  like  India  and  South  Africa  to  stop  Wal-Mart's  assault  on  retail  workers, 
manufacturing  workers,  fransportation  workers  and  seafarers.  To  force  a  global  company 
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to  treat  workers  with  respect,  we're  building  a  global  campaign. 

We're  also  waging  legal  battles.  Wal-Mart's  way  of  doing  business,  attacking  workers 
who  try  to  organize,  discriminating  against  women  workers,  breaking  child  labor  laws, 
is  at  last  catching  up  with  it.  In  states  like  Connecticut  and  back  in  Washington,  the 
AFL-CIO  is  helping  the  UFCW  put  together  legal  challenges  to  Wal-Mart,  taking  aim  at 
un-American  schemes  to  cheat  their  workers  out  of  wages  and  breaking  the  mles  that 
protect  our  children  when  they  work. 

In  the  months  to  come,  Wal-Mart's  going  to  see  a  campaign  like  it's  never  seen 
before.  If  they  think  the  last  year  has  been  tough,  well,  let  me  tell  you,  brothers  and 
sisters,  they  ain't  seen  nothing  yet.  (Applause) 

They  ain't  seen  nothing  yet. 

And  1  want  to  ask  every  one  of  you  to  get  more  involved.  When  you  go  back  home, 
go  to  our  AFL-CIO  website  and  download  the  education  materials  on  Wal-Mart.  In  every 
one  of  our  communities,  our  members  and  our  neighbors  and  our  friends  and  our  family 
members  need  to  know  Wal-Mart's  record  before  they  shop  there.  And  plan  to  use  this 
Labor  Day  to  spread  the  word  about  Wal-Mart  in  your  community. 

And  there's  something  that  you  can  do  right  now,  this  very  minute.  We  can  send 
Wal-Mart  a  message  from  our  convention.  We  can  pledge  that  we  will  not  buy  back-to- 
school  supplies  this  year  at  Wal-Mart.  (Applause) 

Now,  Wal-Mart  needs  a  real  education  in  how  a  rich  company  should  treat  its  workers, 
and  together  we're  going  to  prove  it.  1  want  you  to  sign  the  pledge  cards  to  buy  back-to- 
school  supplies  from  other  stores  this  year.  This  is  the  pledge  card.  Please  sign  them,  put 
your  name  down,  your  e-mail  address,  and  pass  it  down  the  row  right  now  and  let  them 
know  we're  not  going  to  buy  our  back-to-school  supplies  from  them  this  year  or  any 
other  year  until  they  start  treating  their  workers  properly. 

Let's  make  sure  that  Wal-Mart's  CEO  Lee  Scott  gets  your  message.  Now,  that's  for  today. 

Going  forward,  there's  a  lot  more  that  we  can  do.  Because  Wal-Mart  can  throw 
money  around  at  mayors  and  city  councils,  at  members  of  Congress,  at  schools  and 
organizations  to  get  exactly  what  they  want.  But  their  money  won't  stop  our  movement. 
The  flaws  in  this  global  economy  are  felt  by  just  about  every  member  of  every  working 
family  in  America,  and  they're  threatening  everything  that  we've  ever  lived  and  worked 
hard  to  achieve. 

Brothers  and  sisters,  there  is  no  natural  law  that  says  it  has  to  be  this  way.  Economies 
are  not  inevitably  based  on  corporate  greed  that  beats  down  humanity.  But  the  rules  of 
the  global  economy  are  being  written  by  the  wrong  people,  people  who  see  workers  as 
chattel,  as  low-cost  equipment  that  can  be  discarded  when  it  breaks  down  or  even  when 
its  wheels  get  a  little  too  squeaky  and  who  can  be  replaced  by  an  endless  supply  of  more 
low-cost  gear. 

By  organizing  workers  for  a  stronger  voice  in  the  global  economy,  through  lobbying 
and  political  action,  through  community  mobilization  and  partnership  with  global 
unions,  and  through  the  power  of  worker  capital,  the  unions  of  the  AFL-CIO  are  working 
to  rewrite  those  rules. 

The  resolutions  that  we  take  up  this  morning  outline  our  plans  to  make  this  global 
economy  work  for  working  families  everywhere. 

Before  we  get  to  them,  first  1  want  you  to  hear  from  some  of  our  global  partners  and 
from  workers  from  other  countries  who  are  directly  affected  by  Wal-Mart. 

Someone  148  million  proud  union  members  from  150  countries  all  over  the  world, 
including  all  of  us  in  the  AFL-CIO,  are  part  of  the  International  Confederation  of  Free 
Trade  Unions,  the  ICFTU,  and  we're  lucky,  we're  very  lucky,  to  have  a  president  like 
Sharan  Burrow. 

Sharan  was  bom  in  the  tiny  town  of  Warren  in  Australia.  She's  a  high  school  teacher, 
and  she's  got  what  it  takes.  Everyone — and  I  mean  everyone  who's  met  her — knows  that 
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she's  not  only  militant  and  tough  and  dynamic  and  totally  dedicated  to  building  the 
international  union  movement,  but  she's  also  one  of  the  wannest  and  most  delightful 
people  you  ever  hope  to  meet.  She's  the  first  woman  elected  to  the  Asian  and  Pacific 
Regional  Organisation  of  the  Intemational  Confederation  of  Free  Trade  Unions.  She's  the 
second  woman  elected  president  of  the  Australian  Council  of  Trade  Unions.  And  as  of  last 
December,  Sharan  Burrow,  who  is  the  great  granddaughter  of  a  leader  of  a  sheep  shearers' 
strike  in  1891,  is  now  the  elected  leader  of  millions  of  working  women  and  men  every- 
where from  Berlin  to  Bangladesh,  from  Buenos  Aires  to  Belleville,  Illinois.  Please  join  me 
in  giving  a  warm,  warm,  warm  welcome  to  the  president  of  the  Intemational 
Confederation  of  Free  Trade  Unions,  Sharan  Burrow.  (Standing  ovation) 

SHARAN  BURROW 
President,  International  Confederation  of  Free  Trade  Unions 

Sisters  and  brothers— John,  Richard,  Linda,  the  best  friends  you  could  have — on 
behalf  of  the  ICFTU,  greetings  and  solidarity  from  unions  around  the  world. 

And  if  I  might,  a  special  greeting  from  Australian  unions  who  know  and  value  the 
support  and  friendship  you  continue  to  extend  so  generously. 

We  are  currently  in  the  fight  of  our  lives  with  the  most  anti-worker,  right-wing  laws 
on  our  doorstep  you  can  imagine;  and  I  know  when  we  knock  on  yours  that  solidarity 
will  be  there.  There  can  be  no  greater  bond  of  union  comradeship  and  friendship  than 
that.  Thank  you,  Linda,  John,  Richard  and  all  of  you.  (Applause) 

Union  men  and  women,  union  men  and  women  of  America,  we  have  a  shared  mis- 
sion, the  greed  of  corporate  globalization  must  be  tackled.  Your  call,  indeed,  our  collective 
call  to  fight,  security  and  dignity  for  working  people  all  over  the  world,  will  not  be  real- 
ized if  we  do  not  fight  a  corporate  globalization  that  increasingly  treats  people  as  just 
another  disposable  commodity. 

Strong  global  unions,  organizing  and  bargaining  globally,  sit  at  the  core  of  strategies 
to  develop — to  take  on  an  excessive  corporate  power  now  being  wielded  on  a  global  scale. 
That  fundamental  union  principle  of  "touch  one/touch  all"  has  a  whole  new  meaning  as 
we  seek  to  build  a  new  intemationalism,  a  new  internationcdism  that  will  deliver  jobs, 
decent  jobs,  and  workers'  rights  everywhere. 

Unions  have  throughout  history  been  central  to  democratic  struggles  and  the  quest 
for  peace,  bread  and  freedom.  That's  our  mandate,  but  these  values  are  as  critical  today  as 
any  time  in  our  history. 

While  our  brothers  and  sisters  in  countries  like  Belams,  Burma,  Columbia,  Nepal  and 
Zimbabwe  and  many,  many  others  struggle  for  political  stability  and  fundamental  rights, 
others  pay  the  price.  You,  we,  many  others  pay  the  price  of  corporate  globalization  based 
on  the  mobility  of  capital  and  production. 

They  don't  like  you  standing  up  for  justice.  They  just  move  elsewhere,  or  they  sell 
your  jobs  overseas. 

Well,  your  membership  knows  firsthand  this  stmggle.  As  you  fight  against  deals  like 
CAFTA  that  wreck  local  jobs,  you  also  hold  the  tradition  of  campaigning  against  the 
abuse  of  human  rights;  and  you  have  a  deep  commitment  to  solidarity  which  drives  you 
to  fight  for  peace  and  development  for  others. 

You  know  the  duality  of  this  struggle,  and  it  sits  at  the  heart  of  unionism.  It  demands 
both  practical  partnership  and  political  action  to  realize  that  challenge. 

Labor  is  not  a  commodity.  That's  our  message.  Labor  is  not  a  commodity.  (Applause) 

And  the  challenge  of  this  century  is  to  establish  a  global  mle  of  law  that  guarantees 
respect  for  the  rights  of  working  people  without  whom  the  global  economy  would 
collapse.  Labor  is  not  a  commodity.  (Applause) 

The  violations  of  human  and  trade  union  rights  at  the  hands  of  multinational  enter- 
prises, either  directly  or  indirectly  through  their  supply  chains,  in  too  many  countries 
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amounts  to  crimes  against  humanity.  And  despite  this,  the  world's  governments — ^yours, 
mine,  all  of  those  that  our  international  guests  represent — are  either  complicit  or  at  best 
attuned  to  turning  a  blind  eye  to  the  plight  of  their  own  citizens  who  are  the  victims  of 
this  corporate  power. 

As  the  global  economy  grows,  we  should  have  cause  for  celebration.  We  should 
be  partying  in  the  streets  for  the  advances  that  this  should  deliver  for  workers  and  their 
families  all  over  the  world. 

Yet,  the  reality  is  that  corporate  greed  is  driving  profit  share  at  the  expense  of  wages, 
of  safe  workplaces,  of  conditions  and  entitlements  for  workers  along  with  the  necessary 
tax  take  for  public  services  such  as  health  and  education.  They  are  ripping  off  your  labor 
and  your  money  and  the  dignity  of  your  country  for  working  people.  (Applause) 

There  is  a  war  going  on.  We  know  that.  There  is  a  war  going  on.  And  not  content 
with  the  raid  on  secure  jobs  and  families'  lives  they  have  already  made  through  casualiza- 
tton,  short-term  contracts,  labor  hire  and  other  forms  of  precarious  employment,  the 
corporate  world  is  now  going  after  more — overtime,  shift  allowances,  a  myriad  of  other 
established  conditions  and  entitlements  that  you  and  our  forebearers  have  fought  for 
decades  to  actually  establish. 

Not  only  are  they  going  after  entitlements;  they're  going  after  the  very  right  to  col- 
lective bargaining.  The  ugly  side  of  the  North  American  anti-union,  anti-worker  corporate 
model  you  know  so  well  is  pitted  against  the  more  generous — not  perfect — but  the  more 
generous  and  humane  social  model. 

And  increasingly,  we  witness  the  compliance  of  governments  who  just  stand  willing 
to  do  the  bidding  of  these  corporate  dictators.  Nowhere  is  this  more  stark,  brothers  and 
sisters,  than  in  my  own  country.  With  the  control  of  both  houses  of  parliament  in  their 
grasp,  the  Australian  government,  pushed  and  prodded  by  business  leaders,  has  blood  in 
their  sights,  workers'  blood.  Every  Australian  worker  deserves  an  individual  contract. 
That's  their  battle  cry.  Collective  bargaining  is  old  economy,  they  argue,  anti-productive 
and  the  antithesis  of  productivity,  and  should  only  happen  where  the  boss  agrees. 

Penalty  rates  for  overtime  and  shift  work,  compensation  for  those  unfriendly  family 
hours  is  so  passe  in  the  minds  of  business  that  the  38-hour  week,  hard  fought  for  with 
our  stmggle — a  38-hour  week  across  Monday  to  Friday  span  with  overtime  and  penalty 
rates  beyond  that,  well,  no  longer.  The  38-hour  week,  if  you  didn't  know  it  already,  in 
Australia  business  believes  should  now  span  Monday  to  Sunday.  As  for  holidays  and  paid 
sick  leave,  well,  why  not  cash  them  out?  And  while  we're  at  it,  why  not  dismantle  unfair 
dismissal  protections  for  99  percent  of  corporate  workplaces  in  Australia. 

Union  organizing,  hell,  let's  restiict  that;  and  let's  set  up  a  thing  that's  called  a  Fair 
Pay  Commission,  an  Orwellianly  termed  Fair  Pay  Commission.  Why?  To  drive  down 
those  rises  in  the  minimum  wage. 

One  of  your  president's  best  buddies  is  our  prime  minister,  John  Howard;  he  makes 
no  excuse  for  all  of  this.  He  makes  no  excuse  for  whose  side  he  is  on.  Trust  business,  he 
says,  because  business  knows  what's  best. 

Well,  we  say  trust  which  business,  Enron?  James  Hardie?  Wal-Mart?  Not  on  our 
watch.  Not  on  our  watch.  (Applause) 

We've  already  said  it,  but  let's  keep  saying  it:  Labor  is  not  a  commodity.  And  yet  part 
or  all  of  this  agenda  can  be  found  in  too  many  places  around  the  world. 

The  challenge,  we  know  what  it  is.  It's  to  fight  back,  to  adopt  strategies  that  allow  us 
to  act  locally  and  globally.  Corporate  reach  must  be  our  reach,  and  collusive  governments 
acting  against  the  interests  of  their  people  must  be  turfed  out  as  we  put  in  place  concrete, 
practical  plans  to  build  union  power  and  political  power  across  the  globe;  the  power  to 
act  in  the  interest  of  working  people  everywhere;  a  common  interest  to  end  corporate 
greed  and  build  a  just  globalization  where  workers'  rights  and  environmental  standards 
underpin  a  fair  system  of  trade;  and  where  the  social  dividend  is  a  guarantee  of  quality 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


249 


public  services  beginning  with  education  and  health. 

Corporate  greed  is  out  of  control — out  of  control.  Not  content  to  raid  the  tax  base 
necessary  for  services  by  demanding  both  lower  taxes  and  more  corporate  subsidies,  CEO 
salaries  are  now  so  obscene  that  they've  reached  a  level  of  moral  depravity  which  all  but 
silences  the  critics.  Company  management  that  pays  less  than  two  dollars  a  day  to  work- 
ers in  the  poorest  of  countries  campaigns  against  a  minimum  wage  on  which  a  family 
can  live  with  dignity.  Yet  they  pay  themselves  salaries  and  bonuses  that  are  simply  off  the 
Richter  scale  of  decency. 

In  Australia  at  least,  even  for  middle-ranking  executives,  CEO  salaries  can  now 
exceed  three  times  in  one  week — ^in  one  week — ^the  total  annual  minimum  wage  for  an 
employee.  With  more  than  2  billion  people  living  on  less  than  two  U.S.  dollars  a  day, 
187  million  unemployed,  millions  and  millions  more  underemployed  and  2.2  million 
people  dying  at  or  from  work  every  year,  the  corporate  world  is  not  contributing  to  the 
growth  that  we  care  about.  Decent  work  everywhere,  that's  what  we  care  about. 

Well,  capital  has  a  global  reach,  but  without  global  rules.  Therefore,  we  have  to  fight 
to  build  a  global  architecture  that  protects  the  rights  of  workers  and  their  communities. 
The  corporate  lore  of  the  jungle  grows  and  so  does  the  dislocation  of  jobs  and  the  conse- 
quent divide  between  the  rich  and  poor  within  and  across  all  of  our  countries.  This 
requires  both  union  and  political  action  from  us. 

Unions  have  been  instrumental  to  the  fight  to  build  legal  entitlements  nationally, 
and  now  we  need  to  do  it  internationally.  It  is,  therefore,  critical  that  unions  act  through 
the  International  Confederation  of  Free  Trade  Unions,  our  global-body  council,  and 
through  the  industry  sectoral  unions  for  the  global  union  federations  to  bargain  effectively 
across  the  global  reach  of  the  multinational  enterprises,  and  to  include  those  fundamen- 
tal demands  for  the  respect  of  labor  rights  through  the  supply  chain. 

Just  what  you  are  planning  with  the  rest  of  us  to  do  about  Wal-Mart,  we  must  do 
with  every  company.  This  can  only  be  done  if  we  are  united  and  committed  to  a  new 
internationalism.  Increasingly,  our  fight  is  interdependent,  and  the  challenge  to  shape  a 
new  globalization  requires  us  to  realize  the  capacity  for  doing  the  things  we  do  right  here 
all  across  the  world. 

The  link  between  national  and  international  work  is  much  more  now  than  just  a 
rhetorical  sense  of  solidarity.  It  is  now  a  reality,  and  we  must  give  it  the  practical  effect  it 
needs.  To  bargain  with  a  multinational  enterprise  in  one  country  must  be  to  bargain  with 
that  company  everywhere.  And  we  must  not  sign  off  at  the  bargaining  table  until  the 
most  vulnerable  workers  are  guaranteed  a  decent  outcome.  That  requires  organizing 
within  and  across  borders.  (Applame) 

It  requires  organizing  on  a  scale  we've  never  thought  about  before.  It  requires  union 
recognition  rights  built  on  the  foundation  of  global-framework  agreements  with  bargain- 
ing on  that  global  scale.  Workers'  capital  and  shareholder  campaigns  must  be  brought 
into  the  fight  in  a  more  systemic  way. 

You'll  hear  from  Ken  Georgetti.  You  know  the  leadership  of  Richard  Tmmka  and  oth- 
ers on  this  question.  But  the  work  we  must  do  to  make  sure  workers'  capital  is  used  prop- 
erly with  respect  for  working  people  is  absolutely  fundamental  to  that  fight. 

We  must  be  also  more  creative  and  bargain  where  we  can  across  unions  and  global 
unions'  federations,  because  certainty  for  both  employers  and  employees  can  work  for  us. 
Companies  that  want  certainty  of  production,  of  transport,  of  packaging,  of  warehousing, 
of  supply  will  see  that  respect  for  workers'  rights,  for  bargaining  a  fair  deal  and  for  dis- 
pute-settling mechanisms  are  in  their  interest. 

Unions  operating  together  can  achieve  security  for  workers. 

I  was  immensely  heartened  to  go  to  a  conference  hosted  by  your  U.S.  unions  here,  a 
Pacific  Rim  conference  in  Lx)ng  Beach,  Califomia,  with  Richard  Trumka  and  Ken  Georgetti, 
America,  Canada,  Australia  and  all  of  the  other  Pacific  Rim  countries,  where  rank-and-file 
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members  and  union  leaders,  miners,  steelworkers,  manufacturing  workers,  transport 
workers  and  maritime  workers  put  strategic  plans  in  place  for  these  kind  of  joint  union 
ventures  across  borders. 

The  trust  and  the  commitment  there,  commitment  to  action  that  we  also  see  in  the 
work  of  the  global  union  federations,  is  a  reflection  of  a  courage  to  be  both  creative  and, 
as  necessary,  militant,  and  to  bargain  worldwide  on  a  capacity  that  we  know  we  can  build. 

There  are  companies  we  can  work  with.  Let's  do  it.  And  there  are  companies  we  need 
to  take  action  against.  Let's  do  that  as  well. 

This  is  where  solidarity  becomes  self-interest.  For  all  employees  of  a  multi-interna- 
tional enterprise,  irrespective  of  a  global  location,  and  where  the  only  global  architecture 
we  can  rely  on  at  this  point  is  our  own  values  and  our  own  capacity  to  mobilize,  demand 
that  we  do  this. 

Union  action  must  work  for  union  members,  and  our  strength  must  also  hold  politi- 
cians accountable  for  the  rights  that  their  citizens  are  entitled  to.  Govemments  who  fail 
to  stand  up  for  workers'  rights  and  moderate  corporate  behavior  through  law  do  not 
deserve  the  votes  of  working  people.  (Applause) 

A  framework  for  fair  trade  also  requires  reform  of  global  institutions,  including  the 
UN,  the  IMF  and  the  Worid  Bank  and,  of  course,  the  WTO.  Global  mles  in  govemments 
are  necessary  for  fair  trade.  This  is  the  case  in  our  own  nations,  and  without  an  equiva- 
lent global  mle  of  law,  workers  are  more  easily  victimized.  Global  architecture  that 
requires  respect  for  the  rights  of  working  people  and  within  which  the  ILO  can  receive 
complaints  and  prosecute  abuses  is  essential  if  we  are  serious  about  justice. 

This,  of  course,  requires  a  stronger  role  for  the  ILO.  The  nature  and  role  of  global 
institutions,  including  the  ILO,  deserves  serious  debate  amongst  us  with  a  view  to  devel- 
oping a  broad  consensus  throughout  the  movement  so  that  we  can  get  on  with  the  polit- 
ical job  of  making  this  happen. 

Unions  are  vitally  interested  in  economic  growth  and  sustainability,  let  no  one  tell 
you  we  are  not.  We  are  interested  in  jobs,  in  investment,  in  sustainable  outcomes  for 
companies  that  do  the  right  thing  by  working  people.  That  requires  us  to  be  at  the  heart 
of  industry  policy,  of  the  research  and  development  strategies,  of  intellectual  property 
debates,  of  services  and  value-added  production  arrangements,  and  we  must  have  a  role 
central  to  the  face  of  global  trade  where  nations  are  in  fact  free  to  drive  capacity  for 
growth,  to  build  your  own  industries.  This  has  got  to  be  necessary  within  a  multilateral 
approach  to  trade,  but  even  more  so  when  we  now  face  the  distortion  of  the  bilateral 
trading  arrangements  that  you  know  you  are  campaigning  against  where  they  wreck  jobs. 

The  challenge  for  fair  trade,  a  trading  system  that  drives  employment  everywhere 
and  guarantees  that  human  rights  and  all  labor  standards  are  respected,  is  greater  than 
ever  and  yet  more  necessary  than  at  any  other  time  in  our  history. 

So  you  know  the  recipe — organizing,  labor  laws,  the  fight  against  poverty,  these  and 
many  more  priorities  were  determined  at  the  ICFTU  global  conference  in  Miyazaki  last 
December.  But  they  can  only  be  fulfilled  if  the  drive  is  there  for  all  of  us  to  consider  how 
do  you  achieve  priorities  by  acting  together  to  actually  get  to  a  just  globalization  that  we 
require. 

There  are  two  key  questions  for  us.  How  can  we  work  seamlessly  across  global 
unions,  federations,  national  centers  and  unions,  with  the  ICFTU  to  tackle  the  central 
number  of  very  large  challenges? 

And  how  do  we  bring  together  organizing,  corporate  campaigning,  consumer  power 
and  political  campaigns  for  improved  labor  and  corporate  law  where  it  will  count  for  all 
of  us  in  the  quest  to  build  global  governance  and  entrenched  labor  rights? 

In  this  context,  in  June  the  ICFTU  decided  on  just  five  special  action  programs:  A 
political  project  on  globalization,  building  political  power  globally  for  us;  the  global  call 
to  action  against  poverty,  eradicating  debt,  increasing  aid  and  demanding  fair  trade; 
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organizing  in  EPZ  zones,  actually  tackling  the  worst  of  exploitation  of  labor,  particularly 
the  vulnerable  millions  of  women  locked  into  these  low-pay  jobs;  organizing  migrant 
workers;  and,  of  course,  dealing  with  the  necessary  corporate  demand  for  respect  so  that 
the  low-wage  workers  in  China  are  treated  with  the  same  respect  as  workers  should  be 
treated  everywhere. 

In  addition,  we  would  hope  to  target  just  a  few  of  the  worst  companies  and  win,  so 
that  we  send  a  message  to  every  other  anti-union  and  anti-labor  company,  companies 
that  are  exploiting  our  brothers  and  sisters. 

You've  made  a  significant  start  with  Wal-Mart.  With  your  campaign  and  with 
Canada's  campaign  around  Wal-Mart,  the  rest  of  the  world's  solidarity,  we  can  beat  them 
and  we  can  send  that  message  to  every  bastard  company  that  would  want  to  take  on  our 
workers.  (Applause) 

In  order  to  do  this,  of  course  we  must  rebuild  union  power.  But  you  know  what?  We 
have  to  hold  those  elected  leaders  accountable  for  political  action.  We  know  that  unless 
they  do  something  about  their  commitments  to  the  millennium  development  goals, 
unless  they  do  something  about  poverty,  then  they  are  not  worth  the  money  we  pay 
them  from  our  taxes.  If  we  are  to  do  this,  then  we  need  alliances  with  NGOs,  and  the 
global  call  to  action  against  poverty  is  the  beginning  of  that. 

With  NGOs  and  national  unions  and  international  union  stmctures,  we  already  saw 
some  movement,  some  movement  at  the  G8,  qualified  as  it  was.  But  let's  say  to  these 
global  politicians  who — with  few  exceptions,  the  governments  of  the  world  we  know 
have  moved  to  the  right,  they're  easily  seduced  by  corporate  boardrooms,  they're  intimi- 
dated by  the  dominant  financial  policies  of  the  World  Bank,  the  IMF  and  the  OECD — but 
let's  say  to  them,  particularly  where  they're  actually  aeating  or  giving  in  to  racism  and 
xenophobia,  let's  say  to  them,  "You  are  elected  by  us.  You  are  elected  by  us."  And  only 
when  unions  and  civil  societies  stand  together  against  the  might  of  the  corporate  world 
and  in  defense  of  good  political  leaders  will  we  see  the  pendulum  swing  back  the  other  way. 

So  we  do  have  this  global  call  to  action  against  poverty.  It's  a  serious  test  for  us.  Can 
we  mobilize?  Can  we  build  union  power?  But  can  we  build  political  power  with  NGOs 
and  other  like-minded  organizations  to  hold  governments  accountable,  first  for  poverty 
and  then  for  other  ambitions  that  we'll  have  as  we  move  throughout  the  world  and 
establish  our  base  for  a  just  globalization? 

Just  imagine,  what  does  all  this  mean?  What  does  it  mean  to  build  global  union 
power,  to  build  political  power?  Well,  just  imagine  a  world  where  there  is  a  job  for  every- 
body, where  our  children  live  in  peace  and  go  to  school,  where  HIV/AIDS  is  defeated, 
where  women  have  genuine  equality.  These  ambitions  are  not  dreams — ^they  are  not 
dreams — they  are  our  key  objectives. 

Sisters  and  brothers,  we  face  a  great  challenge  and  we  cannot  ignore  the  impact  that 
globalization's  already  had  on  our  membership.  But  if  we're  serious  about  putting  people — 
our  people  everywhere — at  the  heart  of  their  economies,  then  we  must  do  these  things. 

Your  plans  for  diversity,  let  me  tell  you,  passed  yesterday,  give  us  great  heart  because 
you  can't  do  them  without  a  partnership  with  women  and  with  other  minority  groups. 
(Applause) 

1  congratulate  you  for  those  courageous  decisions. 

Those  who  know  me  know  that  I'm  a  feisty  feminist  and  a  warrior  for  women,  and 
our  unions  need  strong  women  and  women  need  unions.  (Applause) 

Increasingly,  the  same  is  true  for  migrant  workers.  No  one  deserves  greater  congratu- 
lations than  your  own  Linda  Chavez-Thompson  for  standing  up  for  migrant  workers,  for 
undocumented  workers  in  this  country  and,  indeed,  with  the  rest  of  us  around  the  world. 
And  we're  going  to  make  a  difference  to  their  lives  as  well.  (Applause) 

Decent  work  sits  at  the  core  of  our  movement.  Employment  without  exploitation, 
that's  the  only  sustainable  solution  to  poverty  and  to  dignity  for  working  people  every- 
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where.  We  have  a  responsibility  for  workers  and  the  lives  of  families  everywhere,  and 
we've  never  shirked  that. 

Our  struggle  is  a  common  one:  Standards  and  development  in  the  developing  world, 
respect  and  support  for  the  continuing  efforts  of  unions  in  countries  in  transition  and  the 
maintenance  and  strengthening  of  achievement  in  the  developed  world.  Workers  around 
the  world  have  common  aspirations  for  a  very  simple  set  of  demands:  A  decent  life, 
peace,  bread  and  freedom,  democracy,  employment  and  rights.  It's  not  so  hard. 

History  must  judge  that  the  unions  of  the  21st  century,  acting  together  in  solidarity, 
built  a  just  global  world.  In  doing  this,  let's  ensure  that  the  historians  write  that  we  drove 
back — we  fought  and  we  drove  back — the  relentless  corporate  attack  on  the  lives  of  work- 
ing people  in  this  country,  in  Canada,  in  Mexico,  in  Australia,  in  Europe,  in  Asia,  in  Latin 
America,  in  Africa,  everywhere,  we  drove  the  corporate  dictators  back  everywhere.  That's 
what  we  want  the  historians  to  write.  (Applause) 

If  we  do  that — if  we  do  that,  and  we  can,  you  know  what  our  children  will  say?  Our 
children  will  say,  "Our  parents  taught  us  one  thing:  Union  power  works." 

Solidarity.  Thank  you.  (Standing  ovation) 

1  always  feel  part  of  your  family  and  1  thank  John  and,  of  course,  Richard,  Linda  and 
including  my  colleague  teachers  for  that. 

Now,  my  international  colleagues  will  take  you  through  some  of  the  practical  chal- 
lenges they're  tackling  and  some  real  success  stories.  But  I  want  to  begin  with  a  very  spe- 
cial young  woman. 

We  begin  with  Jenni  Chan.  She's  a  remarkable  labor  activist  working  with  produc- 
tion workers  in  southern  China.  How  hard  can  it  get?  Production  workers  exploited  by 
global  companies  like  Wal-Mart,  she  is  just  fantastic. 

Jenni  Chan,  please  welcome  her.  Jenni.  (Applause) 

JENNI  CHAN 
Chinese  Labor  Activist 

Good  morning.  I'm  Jenni  Chan,  student  activist  and  organizer,  of  Hong  Kong. 
Thanks  so  much  for  giving  me  a  chance  to  share  with  you  women  workers  in  China 
working  for  Wal-Mart. 

Wal-Mart  has  become  China's  fifth-largest  export  market.  To  further  expand  its 
corporate  power,  Wal-Mart  is  opening  the  global  procurement  center  in  Guangdong 
Province  of  southern  China  by  October  2006.  Our  concern  is  how  are  the  working  condi- 
tions of  the  supplier  factories  in  China. 

This  is  a  case  story  of  Funny  Toys  Manufacturing  Company.  I  and  my  student  part- 
ners go  to  visit  just  two  weeks  ago.  More  than  70  percent  of  the  factory  workers  are 
young  migrant  girls  from  the  countryside.  Most  of  them  are  between  15  and  25  years 
old.  Some  are  really  young. 

During  these  most  beautiful  years  in  their  life,  they  have  to  work  for  12  to  14  hours 
a  day.  The  daily  output  quota  is  unreasonably  high,  and  that  is  why  they  have  to  work 
overtime.  The  Chinese  labor  law  of  eight  hours  a  day,  five  days  of  week,  is  not  enforced. 
They  are  so  exhausted. 

But  even  though  they  work  so  hard,  the  basic  wage  is  as  littie  as  60  U.S.  dollars  a 
month;  and  they  limit  their  three  meals  a  day  to  one  U.S.  dollar.  This  is  because  they  still 
want  to  remit  money  back  for  their  aging  parents  and  for  their  younger  siblings.  They 
look  so  thin. 

And  worst  of  all  is  industrial  accidents  happen  almost  every  day.  Dangerous  and  outdated 
machines  are  used.  Thousands  of  the  production  workers'  fingers  are  completely  cmshed. 

While  this  is  not  funny  at  all,  the  children's  toys  are  full  of  dust.  And  please  imagine, 
Wal-Mart  doesn't  buy  from  Funny  Toys  alone.  How  many  more  injuries  and  death  can 
we  afford? 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


253 


The  Chinese  workers  can  no  longer  tolerate.  This  young  generation  is  exceptionally 
brave  and  courageous.  They  have  hopes,  dreams  and  aspirations.  Their  self-aspiration  and 
real  struggles  touch  us  deeply. 

This  young  generation  of  Chinese  workers  is  not  submissive,  and  they  are  not  politi- 
cally weak.  These  10-year  changes  are  remarkable. 

They  hold  demonstrations  on  streets,  go  on  strike,  contact  media  for  publicity  and 
take  any  collective  actions  that  they  see  as  appropriate. 

In  the  garment  trade,  they  buUd  up  collective  effort  by  building  up  [a]  support  net- 
work, and  at  the  workplace  they  organize  themselves  to  set  up  [a]  workers'  committee. 
That  is  through  a  democratic  election.  It  is  totally  different  from  the  old  China  factory  of 
trade  union. 

And  at  the  negotiation  table,  they  present  their  collective  demands  and  push  for  changes. 

Millions  of  Chinese  workers  are  now  fighting  for  dignity,  autonomy  and  justice, 
despite  many  difficulties,  being  fired,  put  into  jail;  but  they  will  not  easily  give  up,  and 
there  are  some  victories  achieved  already. 

We  are  encouraged  to  cooperate  with  American  workers  here,  workers  worldwide,  to 
build  up  a  stronger  solidarity  to  change  what  the  Chinese  workers  are  suffering.  They  are 
so  young  and  they  do  not  deserve  to  work  in  sweatshops.  Let  us  work  together  and  build 
a  better  future.  Thank  you  so  much.  (Standing  ovation) 

TRUMKA:  As  I  was  listening  to  Jenni  talk  about  10-  and  12-  and  14-year  old  chil- 
dren being  put  to  work  in  sweatshops  and  factories,  my  mind  took  me  back  to  the  '20s 
and  '30s  in  the  United  States  when  corporations  here  did  the  same  to  us. 

We  ought  to  send  a  message  to  them.  Are  we  going  to  let  Wal-Mart  take  us  back  to 
the  turn  of  the  century  and  send  our  kids  back  to  work?  Are  we? 

(The  delegation  shouted,  "No. ") 

Thank  you.  Can  we  hear  it  one  more  time  for  Sharan  and  Jenni?  Let's  give  them  a 
great  round  of  applause.  (Standing  ovation) 

Well,  for  110  years,  America's  labor  federation  and  the  British  Trades  Union  Congress 
have  exchanged  fraternal  and  sororal  delegates  at  their  congresses  and  conventions. 

In  today's  global  economy,  global  trade  union  solidarity  and  cooperation  are  more 
important  than  ever  to  balance  massive  corporate  power  and  shape  policies  and  trade 
agreements  in  the  interest  of  workers. 

So  we  are  especially  pleased  to  have  with  us  Jearmie  Drake,  president  of  our  British 
counterpart,  the  Trades  Union  Congress,  which  represents  more  than  6?  million  working 
women  and  men. 

Sister  Drake  is  also  the  deputy  general  seaetary  of  the  Communication  Workers 
Union,  specializing  in  information  technology  and  telecommunication.  She  is  an  Equal 
Opportunities  commissioner  and  a  member  of  the  Labour  Party  National  Policy  Forum 
and  the  Democracy  &  Citizenship  Commission. 

On  the  European  front,  Jeannie  Drake  is  a  member  of  the  Telecomm  Committee  of 
the  Union  Network  International  and  a  member  of  the  EU  Social  Dialogue  Committee 
for  the  telecom  sector. 

Please  give  a  warm,  warm  AFL-CIO  welcome  to  TUC  president.  Sister  Jeannie  Drake. 

JEANNIE  DRAKE 
President,  Trades  Union  Congress 

One  of  your  delegates  earlier  said  height  was  a  diversity  issue,  and  1  agree  with  her. 
So  good  morning,  colleagues. 

I'm  absolutely  delighted  to  bring  you  greetings  from  the  Trades  Union  Congress,  the 
TUC,  in  Great  Britain  and  to  thank  you  all  for  the  marvelous  hospitality  that  I've  enjoyed 
over  the  last  few  days.  At  a  time  like  this,  we're  more  united  than  ever. 
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Four  years  ago,  the  Trades  Union  Congress  in  Britain  suspended  its  annual  Congress 
in  September  as  the  horrors  of  the  terrible  tragedy  in  New  York  unfolded  as  we  sat,  a 
tragedy  whose  echoes  continue  to  reverberate  around  the  world. 

Earlier  this  month,  London  was  also  the  scene  of  a  terrorist  atrocity.  We  were 
touched  by  the  expressions  of  sympathy  and  solidarity  from  around  the  world,  and,  of 
course,  especially  for  the  messages  of  support  from  the  U.S.A. 

The  first  phone  caU  that  the  British  TUC  General  Secretary  received  was  from  John 
Sweeney. 

We  did  not  lose  as  many  lives  in  London  as  you  did  in  New  York;  but  every  life  lost, 
every  injury  sustained  was  a  tragic  event.  And  just  like  in  New  York,  the  London  bomb- 
ings were  a  terrible  atrocity  which  claimed  as  its  victims  not  polittcal  leaders,  not  military 
targets,  but  ordinary  working  men  and  women  going  about  their  daily  business. 

Just  like  in  New  York,  the  real  heroes  of  the  day  were  the  workers,  the  emergency 
services,  the  firefighters,  police  and  ambulance  staff,  the  transport  workers  on  buses  and 
subways,  health  care  workers  and  others  who  did  what  they  could  and  often  did  it  with- 
out thought  for  their  own  safety  or  convenience. 

And  just  as  in  New  York,  our  response  has  been  to  demonstrate  our  spirit  and  our 
commitment  to  continue  fighting  for  justice  and  for  solidarity.  London  is  a  multiracial 
city,  free  in  its  attitudes,  welcoming  in  its  approach.  London  is  a  city  fighting  to  deal  with 
its  own  anxiety,  but  is  determined  to  maintain  our  free  and  multicultural  city,  characteris- 
tics of  which  we  are  proud  and  make  it  such  a  vibrant  place. 

We  will  not  let  the  terrorists  divide  us,  we  will  not  let  them  destroy  our  freedoms. 
(Applause) 

Because,  colleagues,  solidarity  is  stionger  than  that.  We  know  that  you  will  stand  in 
solidarity  with  us  and  we  will  stand  in  solidarity  with  you  as  we  have  done  for  over  a 
hundred  years. 

The  AFL-CIO  occupies  a  special  place  in  the  hearts  of  the  British  trade  union  move- 
ment. And  1  hope  to  welcome  your  fraternal  delegate  back  to  Brighton  later  this  year  for 
the  TUC  Congress  that  1  will  chair;  and  I'll  be  picking  up  tips  now  about  what  to  do  from 
John  Sweeney,  Richard  Tmmka  and  Linda  Chavez-Thompson. 

And  I've  also  been  enjoying  your  fringe,  as  we  would  call  the  events  outside  the  con- 
vention hall.  In  particular,  I'm  glad  to  have  taken  part  in  the  events  on  women  workers 
because,  as  you  would  expect,  they  have  a  special  meaning  for  me. 

One  of  the  reasons  I'm  proud  to  be  a  trade  unionist  is  because  of  the  way  in  which 
the  tiade  union  movement  is  responding  to  the  demands  of  women  workers.  I'm  not 
saying  we've  got  it  right,  that  would  be  complacent.  But  we've  got  it  more  right  than 
most  because  we've  had  to.  And  we  have  learned  the  lessons  in  representing  and  advocat- 
ing for  other  discriminated  and  disadvantaged  groups. 

Unity  in  diversity  is  what  we  are  all  aiming  for,  a  union  movement  that  reflects  the 
diverse  workforce  that  we  must  recruit  from.  In  Britain  today  there  are  more  women  trade 
unionists  than  there  are  men  tiade  unionists.  (Applause) 

If  we  haven't  managed  yet  to  reflect  that  in  our  leaderships,  we  have  begun  to  reflect 
it  in  our  bargaining  agenda.  That  is  why  the  work-life  balance  is  so  important  to  us,  why 
the  campaign  for  decent  child  care  is  a  priority,  and  why  we  are  still  fighting  for  equal  pay. 

In  unionized  workplaces,  equal  pay  is  more  prevalent.  And  while  there  has  always 
been  a  union  premium  in  wages  with  unionized  workers  earning  more  than  their 
nonunion  colleagues,  the  union  premium  for  women  is  that  much  greater  because  we 
deliver  equality  as  well  as  wage  rises. 

Last  year,  quite  extiaordinarily,  the  UK  government  hosted  an  agenda  and  productivity 
summit,  at  which  Gordon  Brown,  our  freasury  secretary,  asserted  that  British  politicians 
had  to  realize  that  women's  policy  issues  were  no  longer  a  social  policy  add-on,  but  a 
mainstream  economic  issue,  a  quite  unprecedented  statement  for  a  treasury  secretary  in 
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t±ie  UK.  (Applause) 

But  what  it  reflected  was  the  recognition  that  women  workers  are  now  driving 
economic  growth  in  the  UK  and  in  other  countries.  Economic  success  simply  cannot  be 
achieved  without  them.  By  2011,  half  the  UK  workforce  will  be  women,  and  yet  world- 
wide women  are  still  punching  well  below  their  economic  and  social  value.  And  as  a 
trade  union  movement  woridwide,  we  must  ensure  that  we  keep  on  negotiating,  cam- 
paigning, lobbying  in  solidarity  to  win  the  equality  and  respect  that  women,  not  only 
in  the  UK,  not  only  in  the  U.S.,  but  across  the  globe  need  and  expect. 

Another  area  in  which  unions  are  concentrating  their  efforts  in  Britain,  as  in  the 
U.S.A.,  is  pensions.  It  is  the  hallmark  of  a  civilized  society  that  it  looks  after  its  older 
people,  a  view  1  hold  with  deep  conviction.  But  everywhere  we  see  attempts  to  take  away 
our  rights  to  decent  Social  Security  and  pensions:  Employers  going  back  on  their  word, 
closing  their  pension  schemes,  cutting  benefits,  refusing  to  give  their  workers  pension 
benefits  and  governments  seeking  to  evade  their  responsibilities  to  avoid  pension  poverty. 

Aaoss  the  world,  governments  and  employers  are  shifting  the  pension  investment 
and  increasing  life-expectancy  risks  onto  the  workers  themselves.  They're  saying  it's  a  bur- 
den that  they  and  they  alone  must  shoulder.  We  will  be  with  you  in  your  fight  to  defend 
pensions,  not  only  out  of  solidarity  but  because  we  are  fighting  the  same  fight,  albeit 
with  a  labor  government  that  is  a  little  more  willing  to  listen. 

Unfortunately,  around  the  world  there  are  few  governments  who  are  on  our  side, 
and  even  fewer  employers.  That  is  why  we  need  to  unite  together  globally  as  well  as 
locally.  And  like  the  British  TUC,  the  AFL-CIO  is  a  key  member  of  the  global  trade  union 
community.  1  and  my  TUC  pay  tribute  to  the  way  that  you  have  more  than  shouldered 
your  share  of  the  burden. 

The  International  Confederation  of  Free  Trade  Unions  that  we  both  belong  to  is 
now  deep  in  discussion  with  other  trade  union  organizations  about  the  creation  of  a 
new  global  union  body  that  we  hope  very  much  will  be  established  next  year. 

The  trade  union  movement  as  a  mass  movement  has  a  special  responsibility  to  fight 
for  and  articulate  the  case  against  racism,  against  depression  and  against  poverty.  And  we 
must  be  the  voice  for  peace  and  against  acts  of  tenorism  against  working  people  aaoss 
the  world  as  a  whole. 

With  50  years  of  division  in  world  trade  unionism  about  to  end,  the  TUC  hopes  that 
we  will  be  able  to  shift  more  of  our  resources  into  campaigning,  into  organizing  and  into 
having  a  real  impact  on  the  way  workers  around  the  world  live,  work  and  organize. 

1  know  that  the  AFL-CIO  has  taken  its  own  steps  along  that  road,  and  we  share  the 
challenges  that  have  led  you  to  the  decisions  that  you  are  making  this  week.  But  1  say  in 
solidarity  1  hope  that  you  will  able  to  find  a  way  to  reunite,  because  we  want,  we  need  the 
American  labor  movement  to  carry  on  punching  its  weight  nationally  and  intemationally. 

If  trade  unions  do  not  work  together,  it  is  the  workers  that  will  lose  and  the  bosses 
who  will  gain.  (Applause) 

Listening  to  your  debates  this  week — and  I've  spent  a  long  time  in  the  hall — I  hear 
the  same  anxieties  felt  by  British  workers:  The  tensions  from  the  global  economy,  job 
insecurity,  attacks  on  labor  rights,  corporate  hostility  to  union  organizing,  corpx)rate  greed 
and  huge  income  disparity.  That  sense  of  insecurity  in  today's  world,  war,  tenorism, 
genocide,  ethnic  tension,  the  need  for  tiade  unions  to  work  together  to  organize  and  to 
speak  for  working  people  is  as  great  now  as  it  has  ever  been. 

Probably  one  of  the  most  difficult  sjjeeches  I  have  had  to  make  as  the  British  TUC 
president  was  to  address  the  mass  gathering  of  Londoners  in  Trafalgar  Square  only  a  few 
days  ago  to  resf)ect  those  who  had  died  and  to  hold  our  city  together  in  peace  when 
many  felt  afraid.  And  I  struggled  to  find  the  right  words.  But  1  found  them  in  the  words 
of  Maya  Angelou  in  the  poem  she  wrote  and  read  at  President  Clinton's  inauguration, 
which  I'm  sure  you're  familiar  with,  "On  the  Pulse  of  the  Morning."  And  the  power  of 
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that  poem  lies  in  its  call  for  peace  and  unity  and  for  us  to  learn  from  our  history  and, 
most  importantly,  to  wake  up  each  morning  with  hope  in  our  hearts.  If  you  would  just 
indulge  me,  I'd  like  to  just  quote  a  few  lines  from  that  poem,  because  it  is  so  powerful 
and  so  relevant. 

"Lift  up  your  eyes  upon  the  day  breaking  for  you.  Give  birth  again  to  the  dream. 
Women,  children,  men,  take  it  in  the  palm  of  your  hands.  Mold  it  into  the  shape  of  your 
most  private  need.  Sculpt  it  into  the  image  of  your  most  public  self.  Lift  up  your  hearts. 
Each  new  hour  holds  new  chances  for  new  beginnings.  Here  on  the  pulse  of  this  fine  day 
you  may  have  the  courage  to  look  up  and  out  upon  me,  the  rock,  the  river,  the  tree,  your 
country.  Here  on  the  pulse  of  this  new  day  you  may  have  the  grace  to  look  up  and  out 
and  into  your  sister's  eyes,  into  your  brother's  face,  your  country,  and  say  simply,  very 
simply,  with  hope,  good  moming."  (Applause). 

Finally,  colleagues,  can  I  say  about  the  organizing  agenda  from  the  perspective  of 
my  own  union,  the  Communication  Workers  Union — my  union  has  close  links  to  the 
Communication  Workers  of  America,  and  I'm  so  pleased  that  Larry  Cohen  is  president 
of  UNI  Telecom,  the  global  union  of  telecommunication  workers.  And  we  need  to  recog- 
nize, as  Larry  always  has,  that  when  companies  go  global,  so  must  trade  unionism.  We 
need  to  tackle  the  transnational  corporations  and  build  our  unity  sectorally,  as  well  as 
nationally. 

Nowhere  is  that  more  tme  than,  as  you  know  well,  in  the  case  of  retail  and  in  the 
specific  case  of  Wal-Mart.  In  Britain,  Wal-Mart  has  taken  over  ASDA,  a  supermarket  chain 
with  a  strong  history  of  union  organization.  We  know  that  Wal-Mart  is  a  particular  target 
for  the  AFL-CIO,  and  we  know  that  we  need  to  work  together  to  tackle  what  is  rightiy 
seen  around  the  world  of  a  symbol  of  what  is  wrong  with  the  newly  globalized  economy. 

There's  nothing  wrong,  indeed,  there's  a  great  deal  right  with  world  trade;  and  we 
want  to  see  more  of  it  to  help  continents  like  Africa  make  poverty  history. 

But  world  trade  must  be  fair  trade,  and  it  must  be  based  on  the  ILO  concept  of 
decent  work  rather  than  a  race  to  the  bottom.  And  Wal-Mart  has  been  a  major  contribu- 
tor to  that  race,  and  we  need  to  be  able  to  show  that  unions  can  stop  that  race  and  seize 
the  high  ground  of  decent  work,  fair  wages  and  better  jobs. 

In  that  context,  I'm  pleased  and  delighted  to  introduce  my  feUow  British  trade 
unionist  Giovanna  Holt  from  the  General  and  Municipal  Union,  which  we  call  the  GMB. 
Giovanna  is  a  senior  organizer  in  the  GMB  food  and  letter  section.  But  before  she  joined 
the  union  staff,  she  was  a  shop  steward  at  ASDA  for  10  years  and  her  store  has  the  high- 
est union  membership  in  ASDA. 

Thank  you  for  listening  to  me  this  moming.  Good  luck  with  the  rest  of  your 
convention.  Keep  hope  in  your  heart,  and  please  welcome  Giovanna  Holt.  Thank  you. 
(Standing  ovation) 

GIOVANNA  HOLT 
GMB,  United  Kingdom 

Good  moming,  sisters  and  brothers.  Before  I  start,  I'd  just  like  to  make  an  apology. 
1  was  a  bit  concemed  when  1  heard  Cecil  speak  earlier  when  he  said  that  some  delegates 
had  had  difficulties  with  his  accent.  Well,  Lord  help  you  now.  (Laughter) 

With  apologies  to  start,  it's  English,  but  not  as  you  know  it.  Here  we  go. 

I'm  delighted  to  bring  fraternal  greetings  of  the  general  union  in  Britain  organizing 
right  across  retail,  distribution,  manufacturing,  public  services,  everything.  Just  to  give 
you  a  bit  of  background  as  to  Wal-Mart,  it  actually  began  as  Associated  Dairies,  a  small 
dairy  company  that  then  expanded  into  retail  and  stores.  It  went  through  some  pretty 
bad  times,  difficult  times.  And  then  we  got  a  savior  called  Archie  Norman,  who  was  a 
Tory  MP  up  until  the  last  election  and  leamed  his  business  at  Harvard  Business  School.  So 
some  American  ways  kind  of  got  to  us  before  Wal-Mart  did. 
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It  was  under  his  leadership  that  pay  freezes  on  suppliers  were  instructed  to  be  put  in 
place  so  that  he  could  put  a  pay  freeze  on  his  own  employees.  And  such  tactics  were 
taken  up  by  the  other  supermarkets  because  it  is  truly  a  race  to  the  bottom. 

Things  certainly  haven't  gotten  any  better  under  Wal-Mart's  auspices.  We've  had  the 
mission  statements,  new  management  techniques,  et  cetera.  Wal-Mart  truly  has  taken 
things  to  another  level.  What  we  now  have  are  ASDA  Wal-Mart  values,  but  what  they  say 
and  what  they  really  mean  are  sometimes  very  different.  One  of  them  is  respect  for  the 
individual.  But  this  translates  into  trying  to  bypass  collective  agreements,  going  direct  to 
workers,  even  though  we  have  those  collective  agreements,  and  actually  not  bothering  to 
speak  to  the  trade  unions  about  things  that  legally  they  are  obliged  to  do. 

It  places  great  store  on  being  ethical.  Every  store  where  you  walk  down  the  corridors 
before  the  employees  actually  take  to  the  shop  floor,  they  have  signs,  notices,  all  parts  of 
the  brainwashing  idea  that  this  is  what  we  stand  for,  this  is  what  we  represent.  The  reality 
is  very  different. 

Their  conduct,  as  you've  heard  from  other  speakers  this  moming — and  you'll  hear 
from  speakers  after  me — is  anything  but  ethical.  For  example,  we've  been  organizing  in 
distribution  centers  throughout  the  UK  for  ages.  We  cunently  have  agreements  in 
50  percent  of  those  sites  and  membership  throughout  them  all.  In  one  site,  the  company 
offered  a  massive  pay  increase  if  the  workforce  would  give  up  overtime  rates,  benefits  and 
such,  that  had  been  negotiated  by  the  GMB  over  the  years.  In  effect,  they  were  asking  the 
workforce  to  de-recognize  their  union.  The  members  said  no. 

We  ran  a  recognition  ballot  at  Washington  RDC  and  faced  some  of  the  most  hostile 
attitude  ever  seen  from  a  company.  They  were  hell-bent  on  rubbishing  the  union  and 
intimidating  the  workforce.  It  was  constant,  nonstop  videos,  briefings  every  two  hours, 
letters  to  their  home.  It  was  just  phenomenal.  We  lost  that  recognition  ballot  by  20  votes. 
That's  all  we  lost  it  by  in  the  face  of  that  type  of  behavior.  That,  to  us,  was  an  achievement, 
not  a  loss. 

Significantly,  now  things  have  changed  so  that  if  we  win  recognition  ballots  in  the 
future,  if  there's  any  hostile  campaigning  on  behalf  of  the  company,  then  that's  a  no-no, 
and  we  get  the  recognition.  So  that's  going  to  have  to  be  a  significant  change.  (Applause) 

It's  sort  of  symboUc,  really,  that  as  1  stepped  off  the  plane  in  Chicago  yesterday  at  6 
p.m.,  because  of  the  time  difference,  that  was  the  very  time  that  the  first  of  three  one-day 
strikes  were  beginning  at  Washington  RDC.  1  thought  that  was  kind  of  significant  really 
in  the  timing. 

What  you  need  to  understand,  in  the  face  of  hostile  employers,  unions  organize  and 
protect  our  members.  That  is  what  we  do.  That  is  why  we  exist.  (Applause) 

What  you  must  never  ever  forget  is  the  benefits  that  workers  in  the  world  enjoy 
today  are  because  of  people  like  you.  Nobody  ever  gave  us  anything.  We've  got  to  fight 
for  everything  that  we  have  and  that  we  maintain.  Don't  ever  be  lulled  into  a  false  since 
of  security  by  thinking  that  there  are  such  things  as  good  employers.  There  are  educated 
employers.  There  are  enlightened  employers,  but  even  enlightened  employers  will  make 
you  fight  for  everything  that  you  achieve. 

We're  facing  a  global  company  that  is  attacking  our  workers  in  the  global  market.  We 
have  to  have  a  global  union  response  to  meet  that  challenge.  I  believe  together  we'll 
deliver.  (Applause) 

TRUMKA:  Come  on.  We  can  do  better  than  that,  l^s  hear  it  for  Jeannie  and  Giovanna. 

Well,  our  brothers  and  sisters  in  the  Canadian  Labour  Congress  are  our  neighbors, 
but  they're  a  whole  lot  more  than  that.  In  some  ways,  we  are  tmly  one.  We  hold  the 
same  values.  We  share  the  same  vision  of  what  society  should  be  like. 

Well,  Ken  Georgetti,  who  started  out  as  a  hard-rock  miner  and  a  pipe  fitter,  and  is 
now  doing  a  terrific  job  as  president  of  the  CLC,  is  a  perfect  example. 


258 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


Every  day,  Ken's  out  there  fighting  for  stronger  health  care  for  all,  fighting  for  life- 
long learning  for  union  members,  fighting  for  a  global  economy  that  works  for  working 
families,  fighting  to  give  Canadian  workers  the  chance  to  organize  into  unions. 

Ken  says  his  strategy  is  intelligent  militancy,  and  he's  exactly  right.  It's  working. 

1  am  delighted — delighted — to  introduce  the  proud  member  of  the  Steelworkers 
who's  bringing  new  energy  and  new  dynamism  to  the  Canadian  labor  movement  and 
one  who  is  the  very,  very  best  friend  of  the  American  union  movement. 

Please  join  me  in  giving  a  warm  welcome  to  our  brother.  Ken  Georgetti. 

KEN  GEORGETTI 
President,  Canadian  Labour  Congress 

Thank  you  to  another  miner  and  my  dear  friend,  Brother  Rich  Trumka. 

Sisters  and  brothers,  1  truly  bring  you  the  warmest  expression  of  solidarity  from  the 
32  percent  of  the  Canadian  workforce  who  make  up  our  great  Canadian  Labour 
Congress.  1  would  like  to  at  this  time  as  well  pay  my  respects  to  a  Canadian  hero  and 
international  president  of  our  union.  Brother  Leo  Gerard.  (Applause) 

A  number  of  my  fellow  Canadians  are  also  in  this  hall  today,  and  1  want  to  especially 
acknowledge  their  presence.  They  are  proud  members  of  the  many  international  unions 
that  unite  working  people  on  both  sides  of  our  border;  and  as  well,  1  want  to  acknowledge 
our  brothers  and  sisters  who  have  come  here  from  central  labor  bodies  from  around  the 
world.  They  are  part  of  our  shared  movement.  They  are  at  this  convention  today  because 
of  the  pivotal  role  the  AFL-CIO  plays  in  the  fight  back  against  corporate  globalization. 

Among  the  many  things  that  unite  our  two  countries,  Canada  and  the  United  States, 
is  a  socially  aware  and  politically  engaged  labor  movement;  and  employers  on  both  sides 
of  the  border  should  never  underestimate  our  joint  solidarity. 

Just  a  week  ago — one  week  ago — 200  workers  at  Quebecor's  world  printing  plant 
won  their  fight,  finally,  for  unionization.  (Applause) 

Their  decisive  2-to-l  vote  to  join  the  Graphics  Communications  Conference  of  the 
Teamsters  came  as  a  direct  result  of  a  neutrality  agreement  reached  last  May  with  this 
Canadian  printing  multinational.  Unionized  Quebec  workers  in  Canada  and  abroad 
worked  together  to  put  pressure  on  that  company. 

We  in  Canada  worked  closely  over  the  past  couple  of  years  with  the  AFL-CIO, 
Brother  Trumka  and  the  GCIU  to  get  a  neutrality  agreement.  From  our  shareholder  action 
strategies  three  years  ago  to  today,  with  the  continued  support  of  our  Canadian  Labour 
Congress  and  the  AFL-ClO's,  organization  of  Quebecor's  other  nonunion  plants  is  now 
being  stepped  up. 

So  there  you  have  it,  a  Canadian  company  with  American  workers  benefiting  from 
international  solidarity.  (Applause) 

My  friends,  the  Canadian  Labour  Congress  will  also  mark,  coincidentally,  our  50th 
anniversary  within  the  year.  Like  you,  we  are  the  result  of  the  merger  of  two  great  organi- 
zations with  long  and  proud  histories. 

But  while  it's  important  to  remember  and  celebrate  the  past,  it's  equally  critical  to 
address  the  present  and  face  our  future  head  on.  Our  job  is  the  building  of  a  stronger  and 
more  vigorous  and  more  effective  movement,  to  raise  the  voices  and  show  the  faces  of 
our  members,  to  make  our  two  countries  work  for  working  families.  In  other  words,  to 
help  them  take  back  their  democracy,  for  my  friends,  our  democracy  continues  to  be 
stolen  away  from  us.  A  steady  shift  in  power  is  the  root  cause  of  many  of  the  challenges 
that  face  us  here  today  in  this  hall. 

It's  also  the  source  of  social  and  economic  ills  that  spread  cancerlike  to  the  ever-grow- 
ing number  of  working  families.  Over  the  last  25  years,  we  in  labor  have  experienced  a 
concerted  and  unrelenting  attack  on  our  movement  from  both  business  and,  regrettably, 
from  government  on  both  sides  of  that  49th  Parallel. 
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In  the  early  part  of  the  last  century,  [the]  United  Mine  Workers  and  John  L.  Lewis  said, 
"Enough."  Today,  in  the  early  part  of  this  century,  we  must  also  say,  "Enough."  (Applause) 

Brothers  and  sisters,  you  know,  we've  shown  many  times  and  countless  times  that 
we  can  wrestle  power  away  from  those  bosses  at  the  bargaining  table  and  give  that  power 
back  to  working  families.  Our  challenge  today  is  to  match  those  bargaining  successes  in 
the  political  arena. 

If  we  are  to  deliver  the  goods  for  working  families,  we  must  organize  and  mobilize 
our  members  to  take  back  our  democracy  and  return  it  to  its  proper  owners,  the  average, 
honest  working  family  in  America  and  in  Canada. 

We  can  accomplish  this  goal,  but  only  if  we're  loud  and  clear  about  our  values — 
about  our  values  as  workers,  our  values  as  trade  unionists  and  our  values  as  citizens.  Let's 
use  our  values,  the  values  of  solidarity,  of  equality  and  respect  to  reframe  that  other  guy's 
argument. 

When  the  rich  and  the  privileged  call  for  more  tax  cuts,  let's  be  loud  and  clear  about 
the  need  to  protect  and  improve  the  services  that  elevate  everyone's  quality  of  life.  (Applause) 

When  they  attack  governments,  let's  be  loud  and  clear  about  the  value  of  our  public 
sector;  and  when  they  off-shore  jobs,  let's  be  loud  and  clear  about  the  need  for  a  jobs  pol- 
icy and  training  opportunity  for  trades  and  professions. 

And  when  they  put  profits  before  people,  let's  be  loud  and  clear  that  it  was  our  work 
and  our  taxes  that  paid  for  the  highways  and  for  the  ports  and  for  the  Internet  and  for 
the  entire  public  infrastmcture  that  business  exploits  to  make  those  profits.  (Applause) 

My  friends,  let's  never  forget  that  every  progressive  social  and  economic  advance 
made  in  our  two  countries  was  the  result  of  the  solidarity  and  agitation  of  workers  and 
their  unions. 

Now  working  people  and  their  unions  must  fight  again  to  battle  the  present-day 
robber  barons  who  control  our  economy  and  our  society.  Now  is  the  time  to  confront 
that  corporate  agenda  square  on  and  take  on  those  elites  who  have  robbed  so  many  of 
our  members  of  their  dignity  and  their  standard  of  living,  robbed  them  of  their  jobs  and 
their  way  of  life. 

Our  goal  in  the  Canadian  Labour  Congress  and  much  of  our  energy  in  recent  years 
has  been  tied  to  building  our  political  capacity.  We're  striving  in  our  country  to  make 
political  action  an  everyday  activity  365  days  a  year  and  not  just  the  run-up  to  elections. 
Our  goal  is  to  build  a  critical  mass  of  politically  savvy  activists  able  to  make  our  issues — 
determining  issues  in  local,  provincial  and  federal  elections.  In  other  words,  our  goal  is  to 
take  back  that  democracy  that  has  been  stolen  away  from  us. 

And  you  know  what?  Slowly  but  surely  in  Canada  we're  making  progress,  tangible 
progress;  and,  it  didn't  happen  by  accident,  my  friends.  A  few  years  ago  the  CLC,  our 
Canadian  Labour  Congress's  Executive  Council,  took  an  important  first  step.  We  agreed 
on  a  common  political  agenda  for  Canadian  labor.  Not  a  lengthy  shopping  Ust,  just  a 
number  of  core  issues  that  we  knew  were  important  to  our  members,  to  working  men 
and  women  and  especially  their  families. 

Over  a  two-year  period,  we  kept  focused  on  that  agenda.  We  kept  up  the  pressure,  as 
Reverend  Jackson  said.  Sisters  and  brothers,  we  got  results.  Political  action  can  deliver  the 
goods  for  working  families. 

Our  politicians  in  our  country  have  been  compelled  to  address  a  number  of  issues 
central  to  the  needs  of  working  families.  Improvements  to  our  employment  insurance 
program  have  happened,  including  parental  leave,  compassionate  leave  and  shorter  eligi- 
bility requirements  for  seasonal  and  service-sector  workers.  We  got  money  for  a  new  child 
care  program,  a  publicly  delivered  early  childhood  education  and  development  program 
accessible  to  all  Canadian  working  families.  (Applause) 

And  we  have  a  bill  in  our  parliament  for  wage  protection  legislation  to  safeguard 
workers'  wages,  benefits  and  pensions  in  the  event  of  business  bankruptcy  or  insolvency, 
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so  that  workers  will  not  lose  their  retirement  benefits  because  of  incompetent  and  greedy 
corporate  managers.  (Applause) 

And  amazingly,  my  friends,  in  our  federal  house  we  lost  an  anti-scab  vote  at  the 
national  level  by  only  six  votes  last  time.  And  this  fall  we're  going  to  get  anti-scab  legisla- 
tion federally  in  Canada.  (Applause) 

This  is  encouraging,  but  it's  only  just  the  start.  We  can't  afford  to  rest  on  our  laurels 
because  we  have  a  long,  long  way  to  go.  But,  my  friends,  we're  on  the  move  and  we're 
getting  there.  We  know  we  have  to  work  even  harder  to  ensure  that  these  promising 
gains  actually  become  the  law  of  the  land.  But,  like  you,  we  believe  that  unions  must  be 
as  firmly  rooted  in  the  community  as  we  are  in  the  workplace. 

A  great  example  of  this  took  place  last  May,  when  thousands  upon  thousands  of 
Canadian  labor  activists  held  a  nationwide  protest  against  Wal-Mart.  You  see  this  leaflet 
we  put  out,  we  call  it  "Mal-Wart,"  not  Wal-Mart,  in  Canada.  In  over  40  communities 
from  the  Atlantic  to  the  Pacific,  and  north  of  the  60th  Parallel,  too,  we  sent  a  clear 
message  that  Wal-Mart  is  a  rogue  corporation,  that  Wal-Mart  is  bad  for  communities,  bad 
for  local  business,  bad  for  democracy.  Yes,  bad  for  workers.  And  our  message  was  heard. 

Local  governments  now  in  a  number  of  provinces  are  denying  Wal-Mart  zoning  and 
construction  approval.  One  such  city  is  Vancouver,  where  I  live,  where  three  years  ago  a 
grassroots  union  campaign  held  and  elected  a  pro-labor  mayor  and  city  council,  and  they 
shut  Wal-Mart  down  with  their  application  to  do  business  in  that  city.  (Applause) 

In  our  largest  city  in  Canada,  Toronto,  we  now  have  a  union-backed  mayor  who  likes 
to  say  for  him  every  day  is  Labor  Day.  And  at  Wal-Mart,  of  course,  every  day  is  "Boss's 
Day."  If  our  Wal-Mart  protest  was  such  a  success,  it  was  also  in  large  part  because  our 
affiliates  in  Canada  are  cooperating  in  ways  never  seen  throughout  my  decades  of 
involvement  in  the  labor  movement. 

Just  this  month — just  last  week,  in  fact — we  had  the  head  of  our  largest  private-sector 
affiliate  invite  the  leader  of  the  second-largest  private-sector  affiliate  to  address  their 
Canadian  council.  That  may  seem  like  a  trivial  matter;  in  fact,  it  was  unprecedented.  That 
event  revealed  much  of  what  had  been  wrong  and  much  that  is  becoming  right  about 
our  movement.  Traditionally  rivals,  these  two  unions  are  putting  aside  past  grievances 
for  the  good  of  working  families.  They  are  saying  they  can't  and  will  not  be  divided. 
(Applause) 

Canadian  Labour  Congress  affiliates  are  puUing  together  as  never  before  because  we 
recognize  that  the  real  enemy  lies  outside,  not  inside  our  movement.  (Applause) 

My  friends,  never  forget  that  unions  make  a  real  difference  in  people's  lives  at 
work,  at  home,  in  our  communities,  throughout  the  world.  It's  no  coincidence  that 
there's  a  strong  and  independent  trade  union  movement  in  every  democratic  nation  on 
this  planet.  And  I'm  proud  of  the  role  the  Canadian  Labour  Congress  plays  on  the  inter- 
national scene. 

You,  also,  should  be  proud  of  the  work  of  the  AFL-CIO  and  especially  of  your  presi- 
dent, John  Sweeney,  in  forcefully  taking  on  the  challenges  of  the  day  and  building  an 
effective  global  trade  unionism  over  the  last  10  years.  Working  women  and  men  around 
the  world  look  forward  to  your  continued  leadership. 

Many  of  the  intemational  tactics  we  are  now  taking  on  and  talking  about,  share- 
holder activism  campaigns,  the  use  of  our  pension  funds,  workers'  capital  to  take  on 
intemational  corporations,  owe  their  start  to  the  work  done  by  the  AFL-CIO  and  your 
president,  John  Sweeney.  Brother  Sweeney  and  your  federation,  I  want  to  tell  you,  are 
highly  respected  on  the  intemational  scene  for  the  support  of  the  important  causes  to 
benefit  the  many  working  women  and  men  in  countries  around  the  globe. 

So,  sisters  and  brothers,  we  should  confront  our  challenges.  And  yes,  we  should  not 
be  afraid  to  change;  but  yes,  we  can  also  be  proud  of  what  we  have  done,  what  we  are 
doing  and  what  we  will  continue  to  do  for  working  people  everywhere. 
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And  finally,  let  me  quote  one  of  Canada's  most  cherished  and  progressive  voices, 
James  Shaver  Woodsworth.  J.S.  Woodsworth  was  a  printer.  He  was  a  union  man  and  a 
Methodist  minister.  He  was  also  the  founder,  back  in  1933,  of  what  became  the  New 
Democratic  Party,  the  political  voice  for  working  people  in  Canada.  Woodsworth  would 
open  meetings  with  a  prayer  that  was  also  a  battle  cry.  He  would  say,  "What  we  desire  for 
ourselves,  we  wish  for  all.  To  this  end  may  we  take  our  share  in  the  world's  work  and  the 
world's  stmggles." 

My  friends,  I  can  think  of  no  better  way  to  conclude  my  remarks  than  by  citing  this 
eloquent  and  yet  simple  call  to  arms.  What  we  desire  for  ourselves,  we  wish  for  all.  Thank 
you  very  much.  (Statiditig  ovation) 

TRUMKA:  Let's  hear  it  for  Ken  Georgetti  and  all  of  our  international  guests.  Let's 
thank  them.  (Applause) 

I  would  like  to  thank  all  of  our  intemational  guests  very  much  and  ask  them  to  send 
back  to  each  of  their  respective  jurisdictions  the  fraternal  greetings  from  all  of  us  here. 

Now  I'd  like  to  call  on  the  Resolutions  Committee  chair,  Jerr>'  McEntee,  to  take  up 
Resolution  23,  "Wake-Up  Wal-Mart." 

Jerry.  (Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  GERALD  McETSTTEE,  AFSCME:  Good  morning,  sisters  and 
brothers.  1  would  like  to  ask  Linda  Chavez-Thompson  to  report  on  Resolution  23,  "Wake- 
Up  Wal-Mart." 

Committee  report. 

RESOLUTION  NO.  23 
Wake-Up  Wal-Mart 

EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  Wal-Mart  is  the 
world's  largest  private  employer  with  more  than  SIO  billion  in  annual  profits  and  1.6  mil- 
lion employees.  But  Wal-Mart's  business  model  is  driving  a  race  to  the  bottom  by  lower- 
ing wages,  shipping  good  jobs  overseas,  compounding  America's  health  care  crisis  and 
fiercely  blocking  workers'  freedom  to  form  a  union. 

Resolution  23  calls  on  the  AFL-CIO  and  affiliate  unions  to  support  UFCW's  national 
Wake-Up  Wal-Mart  campaign  to  build  a  nationwide  grassroots  movement  of  community 
coalitions  throughout  the  country,  as  well  as  a  global  coalition  to  ensure  that  Wal-Marfs 
anti-union  business  model  does  not  become  established  internationally. 

We  move  adoption  of  Resolution  23,  "Wake-Up  Wal-Mart." 

...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  You  heard  the  report  of  the  committee.  I  heard  support. 

I  understand  that  the  delegate  at  mike  1  has  a  friendly  amendment.  Brother. 

JOHN  RYAN,  Oeveland  AFL-CIO  Federation  of  Labor:  Good  morning.  John 

Ryan,  executive  secretary  of  the  Cleveland  AFL-CIO  and  a  proud  member  of  the 
Communications  Workers  of  America.  I  offer  a  friendly  amendment,  changes  in  three 
paragraphs  of  this  resolution. 

Under  paragraph  10,  I  would  have  the  first  line  read,  "Whereas,  the  UFCW,  in 
conjunction  with  the  AFL-CIO,"  and  the  rest  of  it  reading  the  same  in  that  paragraph. 

In  paragraph  12,  1  would  have  two  changes.  In  the  second  line,  I  would  strike  the 
initials  "UFCW's"  and  add  the  word  "a." 
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In  the  next  line,  I  would  add  the  words  "labor  and"  between  the  words  "local  and 
community." 

And  the  last  paragraph  13,  I  would  add — the  first  line  would  now  read — "Resolved, 
that  the  AFL-CIO  and  its  affiliates  commit  to  support  efforts  to  build,"  and  onward. 
If  I  have  a  second,  I'll  briefly  speak  on  this  amendment. 
...The  motion  was  seconded  by  several  midmtified  delegates. 

McENTEE:  1  heard  support  for  the  amendment.  Go  ahead.  Brother. 

RYAN:  Brothers,  as  we  heard  this  morning,  the  Wal-Mart  threat  affects  not  only  the 
workers  in  the  store  but  also  many  of  our  affiliated  members,  whether  it's  manufacturing 
or  others,  and,  in  fact,  the  entire  world.  This  amendment  better  reflects  that  concept. 
(Applause) 

McENTEE:  Thank  you.  Brother. 

The  chair,  the  Resolutions  Committee  and  the  federation  does  consider  it  a  friendly 
amendment.  So  if  there's  no  objection,  it  will  be  added.  Seeing  none,  it  wiU  be  added. 

You  have  before  you  Resolution  23  as  amended.  You  heard  the  committee  report.  I 
heard  support.  Any  delegate  on  the  question? 

Delegate  at  mike  1. 

FRED  VEIGEL,  Huron  Valley  Central  Labor  Council  (Mich.):  Not  on  the 

amendment. 

McENTEE:  The  amendment  is  over  with.  Brother.  You're  on  the  main  question  now. 

VEIGEL:  I'm  president  of  the  Huron  Valley  Central  Labor  Council,  Ann  Arbor, 
Michigan,  and  a  proud  IBEW  member. 

In  1985,  the  Wal-Mart  Corporation  was  going  to  build  a  Wal-Mart  store  that  included 
21  other  stores  and  a  new  shopping  center  in  Washtenaw  County,  Michigan.  I  helped 
negotiate  an  exclusive  project  agreement  [for  a]  complete  union  construction  agreement 
for  all  22  stores,  and  this  was  1  believe  a  first  for  a  union-built  Wal-Mart. 

I'm  speaking  at  this  point  as  management.  I'm  the  chair  of  the  Washtenaw  County 
Road  Commission  in  Ann  Arbor,  Michigan.  And  Costco  came  to  us  to  try  and  buy  30 
acres  of  our  land.  We  said  we  would  lease  it.  We  worked  out  an  agreement  for  them  to 
pay  $750,000  a  year  for  20  years  and  a  5  percent  increase  every  five  years  for  the  rest  of 
the  50-year  lease.  But,  before  we  could  sign  the  lease,  Wal-Mart  came  to  us  and  offered 
the  same  terms  with  a  $l,250,000-a-year  lease. 

They  wanted  to  keep  Costco  out  of  Washtenaw  County.  Think  of  it,  brothers  and 
sisters,  $500,000  more  a  year  we  were  offered  by  Wal-Mart.  That's  $25  million  more  over 
the  length  of  a  50-year  lease. 

Well,  we  three  road  commissioners,  our  management — and  we  have  to  look  after  the 
public  funds — what  else  could  we  do?  We  thought  it  over  for  15  seconds  and  we  told 
Wal-Mart  they  were  not  good  corporate  citizens.  (Applause) 

And  Costco  was  a  good  corporate  citizen,  pays  decent  wages,  pays  good  health  benefits. 
We  said  to  Wal-Mart,  "Thanks  but  no  thanks.  We're  going  with  Costco."  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

WENDELL  W.  YOUNG  HI,  Chester  County  AFL-CIO  Council  (Pa.):  I'm  a  vice 
president  of  United  Food  and  Commercial  Workers  and  a  sad  member  of  the  United  Food 
and  Commercial  Workers,  because,  of  course,  of  our  situation. 
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However,  I'm  also  representing  right  now  the  Chester  County  Council  in 
Pennsylvania  as  a  delegate. 

I  would  like  to  say  I'm  a  loyal  UFCW  member.  I  usually  am  very  independent,  but 
I'm  fond  of  the  leadership  of  my  international  union  and  I'm  very  sad  about  it.  I'm  very 
sad.  But  1  want  to  say  this:  1  compliment  the  AFL-CIO  by  sticking  with  this  agenda  today 
and  by  talking  about  Wal-Mart.  (Applause) 

It  shows  solidarity  that  is  necessary  in  the  labor  movement.  (Applause) 

And  1  would  hope  that  this  influences  my  intemational  union  to  reconsider  our 
position.  And  I'm  100  percent  for  my  friend  Jerry  McEntee  and  the  other  leaders  up 
there.  Good  luck  to  the  AFL-CIO.  (Standing  ovation) 

McENTEE:  Boy,  you  haven't  lost  a  step,  Wendell.  Delegate  at  mike  3. 

TERRY  BONDS,  United  Steelworkers:  I'm  a  proud  member  of  the  United 
Steelworkers.  I  rise  in  support  of  this  resolution.  All  of  us,  when  we  face  employers  in 
negotiations,  we  face  the  results  of  Wal-Mart.  Our  union,  under  the  leadership  of  our 
intemational  president,  Leo  Gerard,  have  formed  many  coalitions  around  the  world  and 
throughout  North  America  v«th  other  unions  to  battle  the  Wal-Martization  of  the  labor 
movement  around  the  world. 

The  latest  coalition  alliance  that  we  formed  was  here  in  Chicago  with  the  National 
Pharmacist  Association,  who  were  on  strike  and  went  back  to  work.  1  suspect  that  these 
pharmacists  who  work  for  Walgreens  are  facing  Wal-Mart  at  their  bargaining  table.  And 
now  they  are  facing  the  United  Steelworkers  and  they're  facing  the  labor  movement  and 
the  AFL-CIO. 

At  every  negotiations,  like  1  said,  we  face  Wal-Mart.  We  are  facing  Wal-Mart  at  ASAR- 
CO.  Someone  the  other  day  mentioned  the  strike  at  ASARCO.  ASARCO  is  now  owned  by 
Grupo  Mexico,  which  is  a  corporation  from  Mexico.  Copper  is  at  an  all-time  high,  and 
this  corporation  wants  us  to  take  concessions,  and  they  are  wanting  us  to  take  conces- 
sions because  other  companies  have  demanded  those  concessions  like  Wal-Mart.  So, 
brothers  and  sisters,  this  is  our  battle.  It's  not  just  a  battle  against  Wal-Mart,  it's  a  battle 
against  corporate  America  and  it's  a  battle  for  all  of  us,  and  it's  a  battle  for  our  union  and 
the  labor  movement.  Thank  you  very  much.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

CINDY  NANCE,  Northwest  Arkansas  Joint  Labor  Council:  I'm  a  member  of 
AFSCME  Local  965,  and  I'm  here  representing  the  Northwest  Arkansas  CLC.  I'm  also  a 
board  member  of  Interfaith  Worker  Justice. 

Brothers  and  sisters,  1  live  in  Northwest  Arkansas,  which  is  home  to  Wal-Mart  and, 
by  the  way,  Tyson  Foods.  We  have  our  work  cut  out  for  us  there. 

Sisters  and  brothers,  always  low  prices  come  at  a  high  price  for  those  who  work 
there  and  for  those  who  work  for  other  grocers  who  use  Wal-Mart's  low  wages  and  poor 
benefits  as  an  excuse  to  cut  their  own  workers'  wages  and  benefits.  In  Northwest  Arkansas 
there's  not  a  single  union  grocer. 

Sisters  and  brothers,  1  ask  you  to  decide  whether  those  always  low  prices  mean  more 
to  you  than  holding  Wal-Mart  accountable. 

You  know,  there's  a  saying  that  a  rising  tide  floats  all  boats.  But  I'm  here  to  tell  you 
that  there  are  people  drowning  in  the  wake  of  Wal-Mart. 

Wal-Mart  costs  its  home  state  of  Arkansas  $16  million  annually.  [Some]  3,971  of  the 
company's  45,000-plus  employees  in  the  state  are  on  public  assistance.  The  world's  largest 
retail  chain,  whose  main  headquarters  is  Bentonville,  Arkansas,  is  the  No.  1  beneficiary  of 
public  health  care  programs  in  the  state. 
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In  the  meantime,  our  Northwest  Arkansas  Workers'  Justice  Center  struggles  for  funding. 

If  I  may  put  on  my  interfaith  hat  for  a  moment,  I  would  like  to  quote  from 
Deuteronomy.  It  says,  "Do  not  take  advantage  of  a  hired  worker  who  is  poor  and  needy, 
whether  he  is  a  citizen  or  alien  who  resides  in  your  land.  You  shall  pay  them  their  wages 
because  their  livelihood  depends  on  it.  Otherwise,  they'll  cry  to  the  Lord  against  you;  and 
you  will  be  guilty  of  sin."  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Sister.  Delegate  at  mike  3. 

JOHN  HEGARTY,  Laborers:  Good  morning.  My  name  is  John  Hegarty.  I'm  with 
the  Laborers'  International  Union  of  North  America.  1  serve  on  the  general  executive 
board  as  vice  president.  I'm  also  the  national  president  of  the  National  Postal  Mail 
Handlers  Union. 

I'm  happy  to  be  here  at  the  convention  with  my  brothers  and  sisters  from  the 
American  Postal  Workers  Union  and  the  National  Association  of  Letter  Carriers. 

I  would  like  to  speak  in  favor  of  this  resolution.  1  think  this  resolution  goes  further 
than  Wal-Mart.  I  think  it  goes  to  NAFTA,  CAFTA,  outsourcing,  whatever  you  want  to  call 
it.  We  need  to  lead  from  the  top.  As  union  members,  as  union  leaders,  we  need  to  show 
our  members  that  we  don't  shop  at  Wal-Mart  and  they  shouldn't  shop  at  Wal-Mart  either. 

But  in  addition  to  that,  I  think  we  need  to  tell  them  more,  we  need  to  buy  union 
products  as  well. 

A  couple  of  the  horror  stories  about  Wal-Mart.  I  think  we  all  know  them.  The  meat 
cutters  in  Texas,  one  department  of  that  store  voted  to  unionize.  A  week  later,  there  was 
no  meat  cutting  department  at  that  Wal-Mart  store.  They  said  it  wasn't  profitable. 

The  Wal-Mart  store  in  Canada  where  all  of  the  workers  voted  to  unionize  the  entire 
store;  a  week  later,  Wal-Mart  announced  that  store  in  Canada  was  closing.  It  wasn't 
profitable. 

This  is  from  a  company  which,  as  we  heard  earlier  this  morning,  has  $10  billion  in 
annual  profits.  It's  a  disgrace. 

When  you  look  at  shopping  at  Sam's  Club  versus  Costco — we  heard  earlier  in  the 
week  about  Costco,  a  partially  unionized  company  who  pays  all  of  their  workers  decent 
wages  and  benefits  and  despite  pressure  from  shareholders,  continues  to  do  so.  The 
choice  is  clear.  You  wouldn't  shop  at  Sam's  Club.  You  would  shop  at  Costco. 

When  1  talk  about  buy  union,  I'm  saying  go  to  the  AFL-CIO  website.  Look  at  the  "Do 
Buy"  and  "Don't  Buy"  lists.  Don't  buy  the  products  that  are  on  the  "Don't  Buy"  list  and 
do  buy  the  products  that  are  on  the  "Do  Buy"  list. 

I  had  to  buy  a  refrigerator  a  week  ago.  I  went  on  the  website.  I  found  a  union-made 
refrigerator.  1  looked  up  dealers  in  my  area  that  sold  those  refrigerators,  and  I  went  and 
bought  a  union-made  refrigerator. 

A  day  later  1  read  in  the  newspaper  that  Maytag,  one  of  those  on  the  list,  was  closing 
another  union  plant  in  the  United  States  and  sending  those  jobs  south  of  the  border.  We 
need  to  hold  companies  like  Maytag  accountable.  We  should  aU  write  a  letter  to  Maytag 
and  say,  "If  you're  going  to  continue  to  take  our  union  jobs  away,  we're  not  going  to  buy 
your  products."  (Applause) 

There  are  a  lot  of  good  websites  out  there,  www.buyunionmade.org,  or  it  may  be 
www.shopunionmade.org.  I'm  not  sure  off  the  top  of  my  head.  But  we  need  to  buy 
union  products. 

And  let  me  just  put  in  a  plug  for  the  postal  service  at  the  end  of  this.  Let's  use  the 
United  States  Postal  Service  to  ship  our  products  and  our  correspondence  because  we're 
all  union  brothers  and  sisters,  and  don't  use  the  nonunion  Fed  Exes  of  the  world.  Thank 
you.  (Applause) 
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McENTEE:  Thank  you,  Delegate. 

The  chair  does  not  see  any  other  delegate  in  front  of  the  mike.  So  we  will  move 
toward  a  vote.  The  proposition  before  the  house  is  the  adoption  of  Resolution  23  as 
amended. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 

The  ayes  have  it,  and  so  ordered,  Wal-Mart. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  23 
Wake-Up  Wal-Mart 

WHEREAS,  Wal-Mart  is  the  largest  private  employer  in  the  world  with  over  $10  bil- 
lion in  annual  profits  and  1 .6  million  employees;  and 

WHEREAS,  Wal-Mart's  business  model  is  driving  a  race  to  the  bottom  by  lowering 
wages,  shipping  good-paying  American  jobs  overseas  and  adding  to  the  health  care  crisis 
in  America;  and 

WHEREAS,  this  model  is  resulting  in  increasing  downward  pressure  on  wages  and 
benefits  for  retail  and  production  workers  globally;  and 

WHEREAS,  Wal-Mart  fails  to  provide  company  health  care  coverage  to  more  than 
600,000  of  its  employees;  and 

WHEREAS,  Wal-Mart's  poor  health  care  coverage,  with  high  deductibles  and  costly 
premiums,  combined  with  poverty-level  wages,  forces  tens  of  thousands  of  its  employees 
onto  taxpayer-funded  public  health  care;  and 

WHEREAS,  Wal-Mart  costs  U.S.  taxpayers  up  to  $2.5  billion  per  year  in  public  assis- 
tance programs  because  of  poverty-level  wages  and  poor  benefits;  and 

WHEREAS,  Wal-Mart  has  been  found  guilty  of  child  labor  violations,  exploiting 
immigrant  labor  and  is  the  defendant  in  a  gender  discrimination  suit  affecting  2  million 
current  and  former  female  employees;  and 

WHEREAS,  Wal-Mart  has  consistently  denied  workers  their  democratic  right  to 
organize  and  has  even  gone  so  far  as  to  shut  down  a  store  to  prevent  a  union;  and 

WHEREAS,  the  United  Food  and  Commercial  Workers  International  Union  (UFCW) 
has  launched  the  Wake-Up  Wal-Mart  campaign  with  the  goal  of  changing  Wal-Mart  by 
building  local  community  coalitions  at  every  Wal-Mart  location  in  America;  and 

WHEREAS,  the  UFCW  is  building  a  global  coalition  among  unions,  global  union  fed- 
erations and  other  groups  which  speak  for  the  workers  who  are  affected  by  Wal-Mart's 
business  practices;  and 

WHEREAS,  the  Wake-Up  Wal-Mart  campaign  is  bringing  together  grassroots  commu- 
nity leaders,  citizens,  workers  and  union  members  who  have  woken  up  to  the  high  costs 
of  Wal-Mart  and  recognize  Wal-Mart's  negative  impact  on  our  jobs,  our  wages,  our  health 
care  and  our  communities; 

THEREFORE,  BE  IT  RESOLVED,  that  the  American  Federation  of  Labor  and  Congress 
of  Industrial  Organizations  and  its  affiliates  commit  to  supporting  UFCW's  national 
Wake-Up  Wal-Mart  campaign  to  build  a  nationwide  grassroots  movement  by  organizing 
local  community  coalitions  throughout  the  country;  and 

BE  IT  FURTHER  RESOLVED,  tiiat  the  AFL-CIO  commit  to  support  the  UFCW's  efforts 
to  build  a  global  coalition  to  ensure  that  Wal-Mart's  anti-union  business  model  does  not 
become  established  internationally. 

(Etui  Resolution  No.  23) 

McENTEE:  That  represents  a  partial  report  of  the  Resolutions  Committee. 
SWEENEY:  Thanks,  Jerry.  Thanks,  Leo. 

We've  just  learned  that  President  Bush  is  on  Capitol  Hill  to  put  added  pressure  on 
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Republican  House  members  to  vote  for  CAFTA.  I  think  it  is  a  sign  that  they  are  growing 
increasingly  uncertain  about  the  outcome. 

Nonetheless,  the  Republican  leadership  hopes  to  come  out  of  that  meeting  with 
enough  support  to  put  the  bill  on  the  floor  this  evening. 

You  and  your  locals  have  done  a  tremendous  amount  of  work  on  this  issue  in  the 
weeks  and  the  months  leading  up  to  this  convention  and  especially  during  the  past  few 
days.  I  urge  you  to  make  one  last  round  of  calls  today  to  the  following  undecided  mem- 
bers: Among  the  Democrats,  from  California,  Anna  Eshoo,  Susan  Davis,  Zoe  Lofgren. 

From  Texas,  Charlie  Gonzalez,  Solomon  Ortiz. 

From  New  York,  Ed  Towns  and  Gregory  Meeks. 

From  Georgia,  Sanford  Bishop. 

From  Florida,  Jim  Davis. 

From  right  here  in  Chicago,  Bobby  Rush. 

And  from  Alabama,  Bud  Cramer. 

Among  Republicans  from  New  York,  John  McHugh,  John  Sweeney — another  John 
Sweeney — ^and  Randy  Kuhl. 
New  Jersey,  Chris  Smith. 
Missouri,  Jo  Ann  Emerson. 

Pennsylvania,  Curt  Weldon,  Tim  Murphy,  Mike  Fitzpatrick  and  Jim  Gerlach. 

If  you  heard  your  representative's  name  mentioned,  please  contact  them  and  your 
local  unions  in  the  districts  right  away.  Thank  you. 

1  would  like  to  call  on  CWA  Executive  Vice  President  Larry  Cohen.  Larry,  are  you  in 
the  hall?  (Applause) 

LARRY  COHEN,  Communications  Workers  of  America:  Thank  you. 
President  Sweeney.  We  all  realize  that  we  need  global  partners  as  capital  moves  instantiy 
across  national  borders,  seeking  lower  costs  and  higher  profit  opportunities. 

What  are  our  answers  to  that  challenge?  We  are  fortunate  in  CWA  that  in  telecom, 
manufacturing,  journalism,  broadcasting,  airlines  and  other  sectors  of  our  union,  we  have 
worked  for  nearly  20  years  on  joint  approaches  to  organizing,  public  policy  issues  and 
new  technologies. 

In  many  ways  this  is  similar  to  our  discussion  yesterday  about  labor  councils.  We 
can't  be  in,  be  out,  be  in,  be  out.  The  question  for  each  of  us  is  how  do  we  find  those 
partners  and  build  sustaining,  long-lasting  relationships. 

Many  other  unions  here  have  done  the  same;  and  our  union  is  particularly  indebted 
to  Steelworkers,  Auto  Workers  [and]  Mine  Workers  for  providing  even  earlier  examples. 

I'm  joined  here  by  my  close  friend  and  brother,  Francisco  Hernandez  Juarez,  the  pres- 
ident of  the  STRM,  or  Telefonistas,  representing  60,000  workers  at  Telmex  and  Tech  Marketing. 

And  he  is  also  the  president  of  the  UNT,  the  National  Union  of  Workers,  and  a  leader 
for  social  reform  in  Mexico.  And  he  is  our  president  of  all  the  telecom  workers  of  the 
America,  UNl-Americas  Telecom. 

Francisco  and  1  have  worked  together  for  1 3  years,  and  I  can  honestly  say  that  every 
minute  has  been  an  inspiration  and  a  pleasure  for  me.  We  have  each  struggled  to  learn 
each  other's  language,  and  1  can  report  that  Francisco's  English  has  shot  past  my  Spanish. 

We  e-mail  each  other  regularly;  and  1  write  in  English,  Francisco  in  Spanish,  forcing 
each  other  to  translate  and  learn,  hopefully  without  missing  much. 

In  my  opinion,  the  Telefonistas  are  truly  a  remarkable  union  as  well  as  an  important 
example  for  all  of  us  of  why  mobilization  of  our  members  matters  if  we  are  serious  about 
social  change. 

I  have  been  with  Francisco  in  Mexico  City  in  an  amazing  demonstration  of  1  million 
Mexicans  demanding  real  change  in  labor  law,  supporting  public  services  and  democracy 
throughout  Mexico. 
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This  past  May  1st,  the  turnout  was  even  larger;  and  demonstrations  were  held  in 
every  state  in  Mexico  as  workers  with  campesinos  joined  together  organizing  frentes  or 
front  groups  throughout  Mexico. 

We  are  going  to  do  a  short  presentation  in  English  and  Spanish  just  as  an  example  of 
what  we  and  others  and  really  all  of  us  are  doing. 

...Vice  President  Coheir  interpreted  Francisco  Hernandez  Juarez's  remarks  as  follows: 

FRANCISCO  HERNANDEZ  JUAREZ 
President,  Sindicato  de  Telefonistas 

Thank  you.  For  15  years  we  have  been  building  a  global  union  together. 

In  1992  our  alliance  with  STRM  was  for  CWA  the  beginning  of  an  international 
union  activism  that  has  strengthened  CWA  in  many  ways.  It  is  for  us  the  most  important 
intemational  alliance  that  we  have  and  we  are  very  proud  of  it. 

The  value  of  the  alliance  for  CWA  and  STRM  is  in  the  work  that  brings  our  officers 
and  activists  together  on  projects  that  are  grounded  in  the  issues  we  face  in  telecom  and 
with  global  employers. 

In  1997,  with  the  help  of  the  AFL-CIO,  we  held  an  organizing  institute  in  Laredo, 
Texas — solammte  m  espahol — for  15  STRM  organizers  and  15  CWA  organizers. 

A  key  early  joint  campaign  was  our  work  to  organize  La  Conexion  Familiar,  The 
Family  Connection,  a  subsidiary  of  Sprint,  operating  in  California  with  a  market  focus  on 
Mexican  and  Latin  American  immigrants  calling  home.  Sprint  closed  the  main  facility. 
Some  200  workers  lost  their  jobs,  mostly  women,  one  week  before  the  NLRB  election, 
knowing  that  a  strong  majority  of  workers  supported  their  union. 

Together  Francisco  and  I  approached  the  Mexican  government,  which  eventually  filed 
a  NAFTA  complaint  that  the  United  States  government  was  not  enforcing  U.S.  labor  law. 

Over  the  years  we  have  held  many  joint  meetings,  but  with  concrete  action  plans 
and  strategies.  We  have  shared  information  and  implemented  parallel  efforts  to  organize 
the  new  sectors  of  telecom  such  as  wireless,  and  also  to  deal  with  new  technologies  in  the 
core  landline  side  of  telecom. 

Recently,  CWA  and  STRM  have  been  using  the  same  educational  materials  on  the 
new  technologies  such  as  voice-over-lntemet  protocol,  or  VOIP,  fiber  to  the  premise,  the 
same  materials  with  our  members.  Thousands  of  activists  in  Mexico  and  the  United  States 
have  seen  these  presentations. 

This  alliance  has  been  successful  because  CWA  and  STRM  both  hold  dear  the  princi- 
ple of  workplace  democracy  and  the  fundamental  truth  that  the  union  belongs  to  the 
workers.  We  have  maintained  and  have  been  alive  and  functioning  for  all  these  years. 
The  communication  and  solidarity  between  our  unions  has  continued. 

CWA  and  STRM  deal  with  two  of  the  most  powerful  and  wealthy  telecom  companies 
in  the  world,  Telmex  and  SBC.  SBC  owns  8  percent  of  Telmex.  In  San  Antonio  recently, 
CWA  and  STRM  jointly  met  with  management  from  SBC  and  Telmex  to  discuss  the  new 
technologies  and  the  company's  plans  that  impact  on  our  members. 

We  work  to  have  the  alliance  reach  our  members.  For  example,  officers  from  the 
CWA  local  in  Laredo  and  officers  from  the  STRM  local  in  Nuevo  Laredo  met  recently  to 
discuss  workplace  issues  and  working  more  together.  They  found  they  had  much  in  com- 
mon and  have  future  work  planned. 

STRM  customer  service  representatives  have  participated  in  the  CWA  customer  serv- 
ice network  fighting  outsourcing — same  issue — outsourcing  in  both  countries.  Together 
we  have  participated  in  the  global  customer  service  week  of  action  intended  to  bring 
attention  to  the  movement  of  this  work  by  employers  seeking  the  lowest  possible  wages 
and  worst  working  conditions. 

Thanks  to  the  Solidarity  Center,  we  were  able  to  have  a  researcher  working  on 
telecom  industry  in  Central  and  South  America  with  special  focus  on  two  companies. 
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America  Movil  from  Telmex  and  Telefonica  d'Espagne.  The  STRM  has  produced  an  amaz- 
ing video  documenting  their  incredible  record  of  union  activism  and  fighting  for  union 
democracy  over  the  last  20  years.  If  anyone  is  interested  in  a  copy  of  this,  let  us  know. 

Building  a  global  union  together  has  been  exciting  and  rewarding.  The  work  we  have 
done,  together  along  with  thousands  of  our  members,  has  made  a  difference.  The  workers 
imited  will  never  be  defeated.  Muchas  gracias.  (Standing  ovation) 

SWEENEY:  Thank  you  very  much,  Larry  Cohen,  and  thank  you,  Francisco 
Hernandez  Juarez. 

Brothers  and  sisters,  an  emerging  student  movement  is  working  for  worker  justice  on 
campuses  and  in  communities  all  across  the  country.  Members  of  the  United  States 
Student  Association,  United  Students  Against  Sweatshops  and  the  Student  Labor  Action 
Project  have  been  at  our  side — and  often,  very  often  leading  us — in  fights  for  living  wages 
for  university  workers,  the  right  of  graduate  employees  to  organize  on  campus  after  campus. 

Today  we  are  fortunate  to  have  leaders  of  these  groups  with  us.  Ajita  Talwalker,  a 
graduate  of  the  University  of  Wisconsin-Milwaukee,  is  president  of  the  United  States 
Student  Association.  As  a  student,  Ajita  worked  on  a  series  of  campaigns  to  build  educa- 
tional access  for  students  on  her  campus.  She  helped  establish  a  student-operated  mentor- 
ing center  for  underrepresented  students  and  a  resource  center  for  lesbian,  gay,  bisexual 
and  transgender  students. 

Ajita  and  her  peers  developed  and  enforced  the  Milwaukee  Commitment,  her 
campus's  10-year  diversity  plan. 

She  led  a  comprehensive  voter  registration,  education  and  "get  out  the  vote"  cam- 
paign during  the  2000  elections  and  worked  with  other  groups,  including  labor,  on  elec- 
tions and  state  budget  work. 

Ajita  organized  students  to  lobby  at  the  state  and  federal  levels  on  higher  education 
issues  such  as  financial  aid. 

This  past  March,  as  part  of  our  National  Day  of  Action  against  Social  Security  privati- 
zation, Ajita  joined  me  and  hundreds  of  union  and  student  activists  in  front  of  the 
Charles  Schwab  brokerage  offices  in  Washington,  D.C.,  to  add  the  voices  of  students  and 
young  people  to  the  fight  against  the  Bush  privatization  plan. 

Allie  Robbins,  who  works  closely  with  her,  is  the  national  organizer  for  development 
of  United  Students  Against  Sweatshops.  A  graduate  in  international  affairs  from  the 
George  Washington  University,  Allie  has  been  involved  in  the  anti-sweatshop  movement 
since  high  school. 

Her  awareness  of  the  issues  facing  workers  worldwide  grew  throughout  her  time  in 
college. 

Allie  was  very  involved  in  the  USAS  chapter  at  George  Washington  during  her  four 
years  there,  working  in  solidarity  with  workers  from  all  over  the  world  who  were  serving 
her  campus  as  well  as  with  workers  in  her  community. 

Please  welcome  Ajita  Talwalker  and  Allie  Robbins.  (Applause) 

ALLEE  ROBBINS:  Good  morning.  1  first  want  to  thank  all  of  you  so  much  for 
the  honor  and  privilege  of  standing  before  you  today.  As  young  people,  we're  extremely 
excited  to  be  able  to  be  part  of  this  50th  anniversary  celebration,  and  we  hope  that 
throughout  the  next  50  years  many  more  young  people  can  be  involved  in  all  levels  of 
the  labor  movement.  (Applause) 

1  stand  here  before  you  today  not  only  as  a  student  labor  activist  but  also  as  a  proud 
member  of  IFPTE  Local  70.  Not  only  are  we  training  students  to  stand  with  labor,  but  the 
staff  of  both  United  States  Against  Sweatshops  and  the  United  States  Student  Association 
are  union  members,  because  we  understand  that  building  a  movement  for  social  and 
economic  justice  begins  not  only  at  a  young  age  but  it  begins  at  home. 
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United  Students  Against  Sweatshops  is  a  grassroots  network  of  high  school,  college 
and  university  students  using  their  power  on  campus  to  stand  in  solidarity  with  workers 
organizing  for  their  rights  locally  and  internationally.  The  Student  Labor  Action  Project  is 
a  joint  collaboration  between  the  United  States  Student  Association  and  Jobs  with  Justice, 
bringing  students  together  locally  and  regionally  to  support  workers  on  their  campuses 
and  in  their  communities  in  the  battle  for  economic  justice. 

AJITA  TALWALKER:  From  the  local  to  the  global,  students  and  young  people  are 
honored  to  stand  in  solidarity  with  workers  across  the  country  and  workers  around  the 
world.  We  recognize  that  our  movements  are  inextricably  linked  and  that  by  building 
power  collectively  we  can  win  the  victories  that  matter,  victories  that  alter  the  relations  of 
power  and  that  win  concrete  improvement  in  the  lives  of  working  families  across  the 
country  and  around  the  world. 

We  stand  before  you  today  to  highlight  some  of  the  victories — the  shared  victories 
that  serve  as  a  testament  as  to  what  we  can  accomplish  by  working  together.  This 
November  we  all  had  the  opportunity  to  share  in  a  very  important  election  that  for 
young  people  in  this  country  demonstrated  a  commitment  of  political  engagement,  turn- 
ing out  in  record  numbers  in  support  of  pro-labor  candidates. 

On  USSA  election  project  campuses,  we  celebrated  an  even  larger  victory:  Working 
on  20  campuses,  where  we  were  able  to  train  over  2,000  students  in  electoral  organizing, 
knock  on  over  41,000  doors  and  make  over  58,000  phone  calls,  turning  out  67  percent  of 
registered  voters  in  our  target  districts,  well  above  the  national  average  for  youth  of  42.3 
percent.  (Applause) 

And  in  most  places  this  couldn't  have  been  done  without  the  help  of  our  local  labor 
allies. 

ROBBINS:  Five  years  ago  students  created  the  Worker  Rights  Consortium,  the  only 
independent  monitoring  agency  that  conducts  investigations  of  factories  producing 
collegiate  apparel.  This  year,  not  only  did  the  WRC  begin  accepting  high  school  affiliates, 
but  students  on  over  a  dozen  campuses,  including  Washington  University,  the  University 
of  Chicago,  Colorado  University  at  Boulder  and  the  University  of  Buffalo,  forced  their 
administrations  to  take  a  proactive  step  towards  ending  sweatshop  labor  by  affiliating 
with  the  Worker  Rights  Consortium.  (Applause) 

TALWALKER:  In  New  York,  students  from  around  the  state,  including  the  City 
University  of  New  York,  the  State  University  of  New  York  and  Columbia  University, 
worked  with  the  Working  Families  Party  and  the  New  York  City  Jobs  with  Justice  on  a 
victorious  campaign  to  raise  the  statewide  minimum  wage.  (Applause) 

ROBBINS:  Workers  in  the  World  Bank-financed  CODEVl  Free  Trade  Zone  in  Haiti 
faced  brutal  repression,  including  violence,  occupation  of  the  factory  by  the  Dominican 
army  and  forced  vaccinations,  which  resulted  in  miscarriages  for  a  number  of  women. 
Hundreds  of  workers  were  illegally  fired  for  attempting  to  form  an  independent  union. 
With  the  help  of  students,  all  of  those  workers  were  reinstated.  And  as  I  stand  here  today, 
workers  are  in  the  midst  of  their  first  contract  negotiation.  (Applause) 

TALWALKER:  Students  at  campuses  across  the  country,  including  the  University  of 
Washington,  Brandeis  University  and  Tufts  University,  stood  in  solidarity  with  the  janitors 
on  the  campuses  to  secure  fair  contracts,  wage  parity  and  living  wages.  (Applause) 

ROBBINS:  This  summer.  United  Students  Against  Sweatshops  sent  16  students  to  13 
different  countries  to  serve  as  interns  for  unions  and  other  worker-support  organizations 
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around  the  world.  Our  students  are  conducting  research  on  wages,  working  conditions 
and  the  right  to  organize  and  are  actively  standing  in  solidarity  with  ongoing  worker 
struggles  across  the  globe.  (Applause) 

TALWALKER:  Students  organized  over  230  actions  during  the  national  Student 
Labor  Week  of  Action,  including  a  19-day  sit-in  at  Washington  University  that  won  both 
a  campus  living  wage  and  an  affiliation  with  the  Worker  Rights  Consortium;  and  a  nine- 
day  hunger  strike  at  Georgetown  University  that  resulted  in  a  living  wage  for  campus 
workers,  a  statement  of  neutrality  in  organizing  from  the  university  and  equal  access  to 
campus  resources  for  all  employees.  (Applause) 

ROBBINS:  The  student  labor  movement  helped  ensure  two  historic  victories  for 
farm  workers  this  year,  helping  farm  workers  producing  for  the  Mount  Olive  Pickle 
Company  in  North  Carolina  achieve  the  first  guest  farm  worker  union  in  the  history  of 
United  States  and  helping  tomato  pickers  in  Florida  reach  an  unprecedented  agreement 
with  Yum!  Brands,  the  largest  restaurant  company  in  the  world  and  the  owner  of  Taco 
Bell.  (Applause) 

TALWALKER:  Students  from  the  University  of  California  system  joined  together  to 
rally  with  their  campus  workers  and  were  able  to  help  public  employees  from  multiple 
sectors  of  campus  labor  secure  an  excellent  contract  and  end  unfair  labor  practices  in  the 
University  of  California  system.  (Applause) 

ROBBINS:  A  number  of  campuses,  including  Oberlin  College  and  Rutgers 
University,  cut  their  contracts  with  Coca-Cola  this  year,  while  other  schools  such  as  Smith 
College  and  the  University  of  Michigan  warned  Coke  in  writing  that  they  would  not 
renew  their  contracts  if  the  company  did  not  immediately  end  the  violence  and  intimida- 
tion of  bottling  plant  workers  in  Colombia  and  around  the  world.  (Applause) 

TALWALKER:  These  are  just  a  few  of  the  many  victories  we  can  claim  as  a  product 
of  effective  student-labor  solidarity  work.  And  as  we  gear  up  for  another  year,  we  look  for- 
ward with  all  of  your  support  to  continue  to  expand  our  reach,  to  train  and  develop  more 
young  people  to  be  skillful  foot  soldiers  in  the  battles  around  the  world,  locally  and  glob- 
ally, for  workers'  rights.  Thank  you.  (Standing  ovation) 

SWEENEY:  Thanks,  Ajita  and  Allie,  and  all  of  the  students  that  are  working  with 
you.  Wasn't  that  a  great  report?  (Applause) 

Now  1  would  like  to  call  upon  the  chair  of  the  Resolutions  Committee,  Jerry 
McEntee.  (Applause) 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

McENTEE:  That's  all  right.  Thank  you.  This  will  be  a  partial  report  of  the 
Resolutions  Committee.  I'd  like  to  call  on  Leo  Gerard  to  report  on  Resolutions  6  and  32. 
Brother. 

RESOLUTION  NO.  6 

Democratizing  the  Global  Economy:  Empowering  Workers, 
Building  Democracy,  Achieving  Shared  Prosperity 

RESOLUTION  NO.  32 

Uniting  Workers'  Strength  Across  Borders 
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VICE  I'RHSIDEM  LEO  GERARD,  USWA:  Because  Resolutions  6  and  32  cover  the 
same  issues,  the  Resolutions  Committee  has  reported  them  out  together  to  be  voted  on  at 
the  same  time. 

Corporate  globalization  has  simply  failed  to  deliver  on  its  overblowTi  promises.  The 
U.S.  economy  is  running  a  huge  and  unsustainable  trade  deficit.  Good  jobs  in  manufac- 
turing, services,  technology  and  the  public  sector  are  being  exported  faster  and  faster  and 
faster.  And  workers  all  over  the  world  face  increasingly  aggressive  employers  that  use  the 
mobility'  and  flexibility  they  have  won  through  trade  agreements  to  bust  unions,  cut 
wages  and  benefits  and  accelerate  deregulation  and  privatization.  The  results  have  been 
staggering. 

The  labor  movement  has  led  the  public  debate  over  the  needed  reforms  in  the  rules 
governing  the  global  economy,  insisting  that  human  rights,  workers'  rights  and  democracy 
be  at  the  center  of  these  trade  policies.  We've  led  the  fight  to  defeat  CAFTA,  and  we  have 
to  keep  that  fight  up  all  week,  along  with  our  brothers  and  sisters  in  Central  America  who 
are  fighting  CAFTA  and  our  allies  in  the  faith,  women's,  farm,  immigrant  rights,  civil 
rights,  small  business  and  environmental  communities. 

Resolution  6,  "Democratizing  the  Global  Economy,"  calls  for  a  revitalized  national 
strategy  to  defeat  the  corporate  trade  agenda,  protections  for  the  rights  of  immigrant 
workers  and  renewed  efforts  to  build  global  solidarity'.  It  commits  us  to  continue  working 
together  to  build  global  strategic  campaigns  to  confront  and  challenge  corporate  global- 
ization, including  a  global  campaign  targeting  Wal-Mart  and  its  anti-worker,  anti-union 
business  model. 

Resolution  32,  "Uniting  Workers'  Strength  Across  Borders,"  says  adequately  repre- 
senting workers  in  global  corporations  and  ensuring  high  standards  requires  uniting 
them  worldwide  through  strong,  coordinated  union  representation. 

This  resolution  calls  on  the  AFL-CIO  to  take  on  global  campaigns  challenging  anti- 
union employers  and  to  integrate  workers'  rights  into  the  fight  for  fair  trade  agreements. 

Resolution  6  subsumes  paragraph  7  of  Constitutional  Amendment  No.  15.  No  fur- 
ther action  will  be  taken  on  the  subsumed  portion  of  Constitutional  Amendment  15. 

The  Resolutions  Committee  recommends  adoption  of  Resolutions  6  and  32.  And, 
Brother  Chairman,  on  behalf  of  the  committee,  1  so  move. 

McENTEE:  Thank  you.  Brother. 

You  heard  the  report  of  the  committee.  Do  I  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  Delegate  at  mike  No.  1. 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Thank  you,  Mr.  Chairman.  My 
name  is  Bill  Lucy.  I'm  a  delegate  from  the  American  Federation  of  State,  County  & 
Municipal  Employees.  (Applause) 

Mr.  Chairman,  whether  you're  in  the  private  sector  or  the  public  sector,  what  hap- 
pens in  the  global  economy  and  how  the  labor  movement  responds  impacts  directiy  on 
building  jX)wer  for  working  families  here  in  the  United  States.  We  are  fully  aware  of  many 
U.S.  multinational  corporations  that  are  increasingly  offshoring  production  and  services 
to  countries  that  fail  to  recognize  or  continue  to  repress  trade  union  rights.  Demanding 
respect  for  workers'  rights  and  building  stiong  trade  unions  across  the  globe  is  an  essen- 
tial part  of  the  strategy  for  building  power  for  America's  workers. 

With  the  entry  of  China,  India  and  the  former  Soviet  Union  into  the  global  economy, 
we  are  adding  1 .2  billion  new  workers  to  the  world's  labor  market.  Not  only  are  we  effec- 
tively doubling  the  world's  labor  market,  but  also  the  new  workers  suffer  with  lower  wages 
and  working  standards  than  those  we  enjoy  in  the  U.S.  and  other  developed  countries.  By 
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assisting  these  workers  to  build  their  unions  and  bargain  for  better  wages  and  working 
conditions,  we're  helping  ourselves  by  lessening  the  competitive  pressure  on  our  own 
jobs  and  wages  and  helping  create  larger  markets  for  our  own  exports. 

International  solidarity  is  not  just  a  tradition  of  the  labor  movement,  it  is  an  essential 
component  of  the  international  labor  movement's  strategy  for  building  a  just  and  pros- 
perous global  economy.  In  part,  this  strategy  requires  that  we  fight,  as  we  do,  for  the 
inclusion  of  protection  for  the  fundamental  workers'  rights  in  any  trade  and  investment 
agreement. 

Just  as  important,  this  strategy  requires  that  we  reach  out  to  our  brothers  and  sisters 
abroad,  particularly  those  in  industries  and  companies  with  whom  we  have  members,  to 
help  them  build  strong  and  vibrant  unions.  The  international  programs  of  our  unions  are 
crucial  in  helping  our  brothers  and  sisters  abroad  to  organize  and  bargain  effectively  to 
improve  their  conditions. 

But  just  as  important  are  the  international  programs  of  the  AFL-CIO  and  the 
Solidarity  Center.  To  build  a  more  just  global  economy  and  to  protect  the  living  standards 
of  American  workers,  we  must  focus  our  international  efforts  on  organizing  workers 
abroad  as  well  as  at  home  and  building  sttong  unions.  This  is  both  the  challenge  and  the 
promise  of  the  new  international  labor  solidarity  in  an  increasingly  global  economy. 

Mr.  Chairman,  we're  painfully  aware  that  the  quality  of  life  and  a  free  and  demoaatic 
society  is  directly  related  to  the  vitality  of  the  trade  union  movement.  You  cannot  have 
democracy  without  free  trade  unionists,  you  cannot  have  free  trade  unionists  without  a 
democracy.  We  will  continue  to  fight  for  both. 

I  urge  the  support  of  this  resolution.  (Applame) 

McENTEE:  Thank  you.  Brother.  Thank  you.  Delegate  at  mike  2. 

VICE  PRESIDENT  GREGORY  JUNEMANN,  Internationa]  Federation  of 
Professional  and  Technical  Engineers:  Thank  you.  Brother  McEntee.  I'm  the 
president  of  the  Professional  and  Technical  Engineers  and  the  obedient  husband  of  an 
AFSCME  member.  (Applause) 

1  also  stand  in  support  of  this  resolution.  My  members,  as  well  as  the  members  of  a 
lot  of  unions  in  this  room,  depend  on  trade.  Our  jobs  depend  on  the  transfer  of  goods 
and  services  across  global  borders.  But  we  also  have  seen  the  disappearance  of  our  jobs 
through  corporate  irresponsibility.  Just  as  manufacturing  work  goes  overseas,  so  does 
design  work  and  research  work  go  across  the  borders. 

So  we're  strongly  in  favor  of  the  fight  that  any  trade  agreement  reached  by  this 
nation  must  include  provisions  guaranteeing  the  rights  of  workers,  human  rights,  envi- 
ronmental protections  and  intemational  minimum  wage  and  the  rights  of  workers  every- 
where to  organize  into  a  union.  But  it  goes  a  little  beyond  that. 

A  couple  of  days  ago,  we  heard  Senator  Barack  Obama  talk  about — and  it  was  a  great 
story — ^talking  about  a  surgeon  in  Virginia  could  log  online  and  get  information  from 
some  research  about,  you  know,  a  patient  living  70  miles  away.  Well,  Senator  Obama 
missed  it  by  about  8,500  miles,  because  an  equally  skilled  surgeon  in  India  could  also  log 
on  and  she  could  access  the  same  information  and  get  the  same  diagnostic  report. 

Because  what's  happening  every  day  is  we're  facing  the  evolution  of  the  workplace  in 
our  nation  and  across  the  globe.  We  see  the  disappearance  of  our  jobs  through  the  imple- 
mentation of  technology  and  computerization.  This  not  only  happens  in  medicine  and 
engineering,  it  also  happens  in  communication,  in  science  and  information  technology, 
in  finance  and  on  and  on.  This  is  going  to  continue  regardless  of  what  our  hade  agree- 
ments look  like. 

So  we  look  and  see  what  are  other  nations  doing  about  this.  Last  year,  India  graduated 
three-and-a-half  times  more  engineers  than  we  did  in  the  United  States.  China  graduated 
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twice  as  many  aigineers  as  we  did  here.  Japan,  with  half  of  our  population,  graduated 
twice  as  many  engineers  as  we  did.  These  figures  go  across  not  only  engineers  and  sci- 
ence, but  also  go  into  the  fields  of  medicine  and  energy  and  transportation.  We  need  to 
keep  up  with  this.  In  order  to  do  that,  we  need  to  make  the  same  investment  into  our 
workforce  that  they're  doing  in  foreign  countries. 

I  looked  on  the  website  of  India's  Industrial  Council,  and  they  call  for  the  investment 
of  30  percent  of  their  tax  dollars  into  the  improvement  of  the  working  lives  of  their 
workers.  That's  good  for  them.  We  don't  do  any  of  that.  The  broadband  usage  through- 
out the  world,  we're  dramatically  falling  behind  not  only  in  the  workplace  but  even  in 
the  households. 

So  we  need  to  make  a  responsible  investment  in  our  workforce.  This  goes  into  energy, 
communication,  transportation,  aerospace,  it  goes  all  across  all  lines.  This  is  the  only  way 
we're  going  to  be  able  to  compete  globally  and  stay  abreast  of  the  loss  of  our  jobs. 

I  know  we're  going  to  support  this;  and  again,  I  would  just  suggest  the  continuous 
investment  in  the  development  of  our  workforce  is  an  essential  part  of  our  strategic 
industrial  policy.  Thank  you. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  3. 

VICE  PRESroENT  LEON  LYNCH,  USWA:  Thank  you,  Mr.  Chainnan.  My  name  is 
Leon  Lynch.  I'm  intemational  vice  president  of  United  Steelworkers  of  America. 

American  trade  policies  have  destroyed  millions  of  good  jobs,  good  union  jobs. 
We've  lost  over  3  million  manufacturing  jobs  since  1998.  The  same  employers  that  are 
moving  our  jobs  overseas  are  using  the  threat  to  leave  to  lower  the  wages  and  benefits 
and  working  standards  of  the  rest  of  us.  They  used  the  same  threat  to  intimidate  workers 
that  attempt  to  organize  unions  in  manufacturing. 

We  cannot  continue  to  bonow  $2  billion  a  day  to  pay  for  the  things  we  consume  as 
a  nation  that  we  do  not  produce.  We  must  produce  more  of  what  we  consume. 

If  our  prosperity  is  to  continue,  we  will  organize  manufacturing  workers  in  the  U.S.; 
and  we  will  continue  to  bargain  hard  and  protect  the  jobs  and  wages  of  the  manufactur- 
ing workers. 

But  we  must  also  chaOenge  the  trade  and  other  economic  policies  that  weaken  our 
nation's  competitiveness  and  fight  for  policies  that  strengthen  our  economy  and  create 
good  jobs  in  America. 

We  need  effective  enforcement  of  our  trade  laws  and  trade  agreements  that  protect 
the  fundamental  rights  of  workers  to  organize  and  bargain  in  the  U.S.  and  abroad.  We 
need  tax  policies  to  encourage  rather  than  discourage  manufacturing  operations  in  the  U.S. 

We  need  a  national  industrial  policy  to  rebuild  America's  industrial  base  and  public 
investment  in  our  nation's  transportation  and  communication  infrastmcture. 

We  need  state  and  local  manufacturing  policies  to  assist  small-  and  medium-sized 
manufacturing  to  modemize. 

The  challenge  of  free  trade  is  a  challenge  to  all  American  workers,  not  just  manufac- 
turing workers.  Fighting  for  and  winning  the  policies  that  will  assure  a  strong  American 
economy  and  a  fair  global  economy  is  a  job  of  all  American  workers  and  their  unions. 

We  need  to  fight  together  to  restore  America's  industrial  base  as  a  part  of  the  compet- 
itive economy  strategy  to  restore  the  strength  and  the  faimess  of  the  American  economy. 
I  support  this  resolution. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

DEAN  REYNOLDS,  Northern  Tier  Central  Labor  Council  (Pa.):  My  name  is 
Dean  Rej^olds  from  the  state  of  Pennsylvania,  AFSCME.  I  would  like  to  move  the  question. 
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McENTEE:  A  motion  has  been  made  to  move  the  previous  question,  dosing  off  debate. 
All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

The  proposition  before  the  house  is  a  vote  on  Resolutions  6  and  32. 
All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolutions  as  adopted  by  the  convention  follows.  The  constitutional  amend- 
ment covered  by  it  appears  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO,  6 

Democratizing  the  Global  Economy:  Empowering  Workers, 
Building  Democracy,  Achieving  Shared  Prosperity 

The  Global  Economy  at  Home  and  Abroad 
Global  Solidarity 

Working  Families'  Global  Agenda:  A  Call  to  Action 

After  several  decades  of  accelerated  corporate-led  globalization,  the  U.S.  economy  is 
seriously  out  of  balance,  and  working  families  at  home  and  abroad  are  paying  the  price. 
Global  growth  depends  disproportionately  on  U.S.  demand.  But  that  demand  is  based  on 
the  largest  trade  deficits  in  history.  The  United  States  is  borrowing  more  than  a  million 
dollars  a  minute — at  a  rate  approaching  $700  billion  a  year,  cumulatively  $3  trillion  and 
counting.  Countries  such  as  China  and  Japan  are  loaning  us  the  money  to  pay  for  the 
goods  they  make  with  the  jobs  our  companies  have  taken  to  them.  Even  the  advocates  of 
corporate  globalization — from  the  International  Monetary  Fund  to  Wall  Street — agree  this 
cannot  be  sustained. 

U.S.  consumption  is  driving  growth  in  the  global  economy,  but  it  is  consumption 
based  on  debt,  not  growing  income  and  wages.  The  national  savings  rate  has  turned 
negative,  and  real  wages  are  falling,  even  as  the  economy  grows.  We  have  allowed  our 
productive  national  economy  to  atrophy,  replacing  solid  middle-class  jobs  in  manufactur- 
ing and  high-end  services  with  lower  paying  jobs  in  nontradable  services,  while  we  starve 
the  public  sector  for  needed  resources  (as  described  in  Good  Jobs  for  America's  Workers). 
Workers  in  the  transportation  sector  are  increasingly  threatened  by  globalization  as 
companies  too  often  seek  to  offshore  safety  and  security  functions  without  adequate 
govemment  limits  or  oversight. 

Across  the  world,  corporate  globalization  is  producing  slow  growth  and  growing 
inequality,  undermining  the  prospects  for  shared  global  prosperity.  Over  the  past  decade 
alone,  the  opening  of  China,  India  and  the  former  Soviet  republics  has  effectively  dou- 
bled the  global  workforce.  Corporate  globalization  has  taken  advantage  of  this  expansion 
of  global  labor  supply  to  accelerate  the  race  to  the  bottom.  A  few  reap  rich  rewards,  while 
workers  labor  harder  for  less.  In  the  face  of  this  challenge,  the  Bush  administration  and 
its  allies  in  Congress  have  steadfastly  refused  to  acknowledge  the  existence  of  a  problem, 
let  alone  put  forward  a  coherent  national  economic  strategy. 

The  labor  movement  is  committed  to  tuming  around  the  corporate  globalization 
policies  that  have  failed  to  generate  good  jobs  at  home  or  to  bring  widely  shared  prosperity 
to  our  trading  partners  in  the  developing  world.  Meeting  this  challenge  will  require  a 
bold  new  agenda:  a  coordinated  national  industrial  strategy  (as  described  in  An  Economic 
Agenda  for  Working  Families);  a  transformation  of  flawed  trade  and  investment  policies; 
and  strengthened  and  aggressive  international  solidarity  and  cooperation  among  workers. 
Stronger  and  more  equitable  growth  abroad,  trade  policies  that  strengthen  workers' 
rights  (thereby  building  stronger  democracies  and  middle-class  economies  in  developing 
countries)  and  a  reversal  of  currency,  tax  and  trade  policies  that  encourage  and  reward 
companies  that  export  American  jobs  are  all  key  elements  of  a  new  strategy. 
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Global  cooperation  and  cross-border  solidarity  are  critical  to  holding  corporations 
accountable,  building  collective  power,  protecting  the  lives  and  rights  of  workers  and 
trade  unionists  globally  and  making  the  global  economy  work  for  the  many  and  not  just 
the  few.  Vibrant  democracies  and  widely  shared  prosperity  require  free  and  strong  trade 
unions.  The  AFL-CIO,  together  with  our  affiliated  unions,  will  continue  to  work  with  our 
allies  and  trade  union  partners  around  the  world  to  address  the  challenges  facing  workers 
who  seek  to  organize.  These  challenges  are  not  due  to  a  few  rogue  corporations;  they  are 
due  to  a  systemic  corporate  assault,  combining  resistance  to  sensible  labor  law,  unprece- 
dented and  widespread  employer  assault  on  unions  and  trade  rules  that  protect  the 
rights,  profits,  mobility  and  bargaining  power  of  corporations  while  undermining  the 
rights  of  workers.  Today,  it  is  more  urgent  than  ever  that  unions  and  our  allies  worldwide 
work  together  to  build  a  coordinated  and  effective  movement  to  change  the  mles  and 
reform  the  institutions  of  the  global  economy. 

The  Global  Economy  at  Home  and  Abroad 

In  the  past  15  years,  the  global  economy  has  faced  an  unprecedented  challenge.  More 
than  1 .2  billion  workers  have  been  added  to  the  global  labor  force — from  Eastern  Europe, 
after  the  breakup  of  the  Soviet  Union;  from  Chiina,  especially  since  accession  to  the  World 
Trade  Organization  (WTO)  in  2001;  and  from  India,  since  its  own  economic  opening. 
This  dramatic  and  sudden  increase  in  global  labor  supply  coincides  with  technological 
changes,  particularly  in  communications  and  transport,  that  allow  more  goods  and  services 
to  be  moved  across  the  world  faster  and  with  lower  transactions  costs  than  ever  before. 

This  transformation  provides  both  a  difficult  challenge  and  an  historic  opportunity. 
Clearly,  corporate  globalization  poUcies  have  failed  the  challenge.  Workers  are  forced  into 
a  race  to  the  bottom.  Countries  burdened  by  debt  are  required  to  enforce  austerity  at 
home  and  pursue  export-led  growth  abroad.  Financial  speculation  has  been  unleashed, 
corporations  left  unaccountable  and  workers'  rights  ttampled.  The  result  is  slow  growth, 
excess  capacity,  an  endangered  environment  and  workers  who  are  forced  to  pay  the  price. 

In  the  United  States,  the  failure  to  meet  this  challenge  is  weakening  our  country  and 
undermining  our  prosperity. 

Every  week,  we  read  of  more  American  factories  that  have  closed  and  moved  jobs 
offshore.  Just  in  the  past  couple  of  years,  American  icons  such  [as]  Huffy  bicycles,  Zebco 
fishing  rods,  Pillowtex  linens  and  Maytag  appliances  have  all  closed  productive  American 
facilities  to  move  jobs  offshore. 

Every  day,  workers  like  Jerry  get  the  bad  news  that  their  jobs  are  being  offshored.  For 
12  years,  Jerry,  49,  worked  as  a  machinist  at  Goss  Graphics  in  Cedar  Rapids,  Iowa.  Goss 
continued  to  downsize  its  operations  until  it  finally  closed  all  its  U.S.  plants  and  moved 
production  to  China  and  England.  After  being  laid  off  from  Goss,  Jerry  took  a  job  with 
Square  D,  another  manufacturer  in  the  area.  After  two  years  there,  Jerry  was  laid  off  again 
because  production  was  outsourced  to  Mexico.  After  this  layoff,  Jerry  spent  a  year  getting 
fraining  in  computers  but  has  not  found  work  in  that  field  either.  He  has  been  stocking 
shelves  at  a  local  grocery  store  at  night  for  half  his  former  pay  and  no  benefits  and  is  now 
signed  up  for  unemployment  benefits. 

Meanwhile,  on  the  other  side  of  the  world,  Chinese  workers  suffer  dangerous  and 
unhealthy  working  conditions,  often  working  up  to  1 6  hours  a  day,  sometimes  seven 
days  a  week.  They  can  be  fired  or  jailed  for  trying  to  organize  an  independent  union,  and 
they  stmggle  with  employers  that  flout  local  labor  laws  with  impunity  and  sometimes  go 
months  without  paying  workers.  Government  officials  almost  invariably  side  with  the 
employers,  and  the  official  "union"  acts  as  an  arm  of  the  government. 

China's  emergence  as  a  key  global  player  illustrates  vividly  what  is  wrong  with  global 
economic  mles  that  protect  corporations  but  not  human  rights,  workers'  rights,  democracy 
or  the  environment.  China  has  become  a  major  industrial  exporter,  but  Chinese  workers 
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cannot  exercise  their  fundamental  human  rights  to  form  unions  of  their  own  choosing  or 
to  organize  and  bargain  collectively.  Forced  labor  and  child  labor  are  tolerated  by  the 
authorities,  and  migrant  workers  face  harsh  working  conditions  and  have  even  fewer  rights. 

A  huge  part  of  the  price  of  China's  development  is  being  paid  by  China's  state 
enterprise  and  private-sector  workers,  many  of  whom  are  migrants  from  the  countryside. 
China's  new  industrial  workers  suffer  from  occupational  death  and  injury  rates  that  are 
the  highest  in  the  world.  Yearly,  10,000  miners  die  in  mine  disasters  across  China.  This 
amounts  to  about  80  percent  of  worldwide  mine  fatalities. 

China  is  only  one  example  of  a  government  that  has  chosen  to  compete  in  the 
global  economy  by  repressing  workers'  human  rights  and  by  using  other  economic  tools 
(including  currency  manipulation  and  illegal  export  subsidies)  to  gain  a  competitive  edge. 
But  by  virtue  of  its  sheer  size  and  economic  prowess,  China  has  a  huge  impact  on  the 
terms  of  competition  worldwide. 

This  is  why  workers  in  the  United  States  and  around  the  world  are  confronted 
continually  with  employers  trying  to  meet  the  China  price.  Developing  country  govern- 
ments try  desperately  to  compete  with  China  but  find  it  is  hard  for  a  democracy  to 
match  the  low  wages  and  worker  repression  in  China.  A  world  trading  system  that  does 
not  set  any  minimally  acceptable  conditions  for  workers'  rights  will  find  that  it  is  reward- 
ing the  worst,  least  democratic  and  most  repressive  regimes  at  the  expense  of  struggling 
democracies  trying  to  do  the  right  thing. 

Multinational  corporations  mouth  the  rhetoric  of  democracy  and  free  trade  but 
make  repressive  China  the  leading  recipient  of  foreign  investment  in  the  developing 
world.  They  reap  huge  profits  from  the  hard  work  and  repression  of  Chinese  workers  and 
others  around  the  world  who  face  similar  challenges.  Far  from  reinforcing  democracy, 
current  global  economic  policies  reward  and  enrich  authoritarian  govemments  and  huge 
corporations,  leaving  ordinary  workers,  communities  and  local  governments  fighting 
harder  than  ever  to  defend  their  interests. 

Immigrant  Workers  and  Globalization 

Failed  global  economic  policies  have  had  a  particularly  devastating  impact  on  immigrant 
workers  around  the  globe,  including  in  the  United  States.  Reports  of  exploitation  and 
tiafficking  of  immigrants,  as  well  as  immigrants  dying  on  the  border  and  on  the  job,  have 
become  daily  fare. 

The  International  Labor  Organization  (ILO)  estimates  there  are  1 75  million  people 
living  outside  their  country  of  origin,  and  1 15  million  of  them  are  workers.  Today,  14.8 
percent  of  the  U.S.  population  is  foreign-bom,  and  experts  believe  there  are  more  than  10 
million  immigrants  working  in  the  United  States  without  the  authority  to  do  so.  Recent 
anti-immigrant  legislation  that  denies  undocumented  workers  drivers'  licenses  has  only 
pushed  millions  of  immigrants  further  underground. 

Most  immigrants  come  from  countiies  where  the  international  development  process 
has  failed,  and  many  are  from  countries  where  International  Monetary  Fund  (IMF), 
World  Bank  and  hade  policies  have  weakened  countries'  economies  and  labor  protec- 
tions, causing  a  devastating  impact  on  all  workers.  In  some  developing  countries,  IMF 
policies  have  caused  public-sector  workers  to  lose  their  jobs  and  their  union  protections, 
forcing  them  into  competition  in  the  private  sector,  where  few,  if  any,  jobs  are  available, 
driving  down  wages  and  working  conditions  even  further.  Trade  agreements  such  as  the 
North  American  Free  Trade  Agreement  undermine  the  agricultural  economies  of  develop- 
ing countries,  leading  workers  to  leave  the  fields  and  consider  moving  north.  Without  ris- 
ing living  standards  abroad  for  workers  and  the  poor,  the  pressure  for  illegal  immigration 
will  continue  and  escalate. 

At  the  same  time  that  global  forces  are  pushing  workers  to  our  borders,  judicial  and 
public  policies  toward  immigrants  have  created  new  so-called  pull  factors  for  migration 
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into  the  United  States,  namely,  an  incentive  for  employers  to  recruit  undocumented 
immigrants  for  economic  exploitation.  The  U.S.  Supreme  Court  created  a  powerful  new 
incentive  for  such  exploitation  by  its  decision  in  Hoffman  Plastic  Compowuis  v.  National 
Labor  Relations  Board.  In  that  case,  the  Court  determined  that  an  undocumented  worker 
is  not  entitled  to  back  pay — the  only  monetary  remedy  available  to  workers  under  the 
National  Labor  Relations  Act — ^when  he  or  she  is  fired  illegally  for  trying  to  organize  a 
union.  This  has  made  the  cost  of  exploiting  immigrants  insignificant  to  unscrupulous 
employers.  The  end  result  is  industries  that  cannot  export  jobs — such  as  those  in  con- 
stmction,  meatpacking  or  the  service  industry — are  able  to  import  the  labor  standards  of 
developing  nations  into  the  United  States.  The  New  York  State  Court  of  Appeals  ruled 
recentiy  that  an  undocumented  Mexican  construction  worker  injured  on  the  job  because 
of  the  employer's  negligence  was  entitled  to  collect  wages  for  the  time  he  was  unable  to 
work  because  of  his  injury,  but  not  at  the  rate  he  was  earning  in  New  York.  Rather,  the 
court  determined  that  the  worker  was  only  entitied  to  the  wages  he  would  have  been 
earning  in  Mexico. 

Our  current  legal  framework  also  makes  it  nearly  impossible  for  many  immigrant 
workers — particularly  the  undocumented — to  exercise  their  legal  rights.  Fear  of  deporta- 
tion and  fear  of  losing  their  livelihoods  are  enough  to  silence  workers.  It  is  no  wonder 
unscmpulous  employers  are  recruiting  undocumented  workers  and  working  them  to  the 
limits  of  human  endurance.  As  a  recent  Human  Rights  Watch  report  concluded,  "Federal 
laws  and  policies  on  immigrant  workers  are  a  mass  of  conttadictions  and  incentives  to 
violate  their  rights." 

Employers  have  been  able  to  aeate  an  underclass  of  workers,  which  has  effectively 
reduced  working  standards  for  all  workers.  Immigrant  workers  are  over-represented  in  the 
highest  risk,  lowest  paid  jobs,  but  the  exploited  immigrants  do  not  work  in  isolation. 
U.S.-bom  workers  who  work  side  by  side  with  immigrants  suffer  the  same  exploitation. 
The  U.S.  Department  of  Labor,  for  example,  determined  the  poultry  industry — which  is 
nearly  half  African  American  and  half  immigrant — ^was  100  percent  out  of  compliance 
with  federal  wage  and  hour  laws.  The  Department  of  Labor  also  estimated  more  than  half 
of  the  country's  garment  factories  violate  wage  and  hour  laws,  and  more  than  75  percent 
violate  health  and  safety  laws.  Of  course,  workplaces  that  are  dangerous  for  immigrant 
workers  are  equally  dangerous  for  their  U.S.-bom  counterparts. 

Our  failed  immigration  policies  also  have  encouraged  employers  to  use  guest  worker 
programs  to  lower  labor  standards  and  working  conditions  for  all  workers  within  our 
borders.  We've  seen  employers  turn  tens  of  thousands  of  permanent,  well-paying  jobs  in 
the  United  States  into  temporary  jobs  through  the  use  of  various  guest  worker  programs. 
The  temporary  guest  worker  jobs  come  with  few  or  no  benefits,  lower  wages  and  often 
are  staffed  through  temporary  agencies,  whose  fees  come  out  of  workers'  pockets.  The 
foreign  workers  recmited  to  fill  these  jobs  remain  legally  tied  to  the  employers  that 
recmited  them  and  are  thus  naturally  vulnerable  to  exploitation. 

Guest  worker  programs,  such  as  the  L-1,  H-IB  and  TN  visa  programs,  operate  with 
littie  employer  accountability  and  to  the  detriment  of  all  professional  workers.  None  of 
these  programs  connect  to  the  realities  of  current  U.S.  labor  market  conditions.  In  fact, 
employers  are  allowed  to  turn  permanent  jobs  into  temporary  jobs  and  import  workers, 
despite  the  unusually  high  rate  of  unemployment  among  professional  and  technical 
workers.  As  a  result,  working  conditions  for  all  professional  workers  have  suffered: 
Pressures  caused  by  employer  exploitation  of  professional  guest  workers  coupled  with  the 
increases  in  outsourcing  continue  to  have  a  chilling  effect  on  any  real  wage  increases  for 
professionals,  even  those  not  directly  or  immediately  impacted  by  these  matters. 

Unsustainable  and  Indefensible 

These  policies  are  now  as  unsustainable  as  they  are  indefensible.  U.S.  tiade  deficits  and 
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rising  foreign  indebtedness  jeopardize  both  domestic  and  global  economic  stability  and 
growth.  The  suppression  of  workers'  wages  has  produced  excess  capacity  and  slow 
growth.  As  an  inaeasing  choms  of  mainstream  economists  warn,  the  market's  solution 
to  these  realities  is  a  global  recession  or  worse. 

Not  surprisingly,  the  corporate  globalization  agenda  is  now  facing  greater  popular 
opposition  and  greater  political  and  intellectual  challenge.  The  abysmal  record  of  past 
trade  deals  like  the  North  American  Free  Trade  Agreement  (NAFTA),  the  acceleration  of 
the  exporting  of  white-collar  and  high-tech  jobs  and  the  mediocre  performance  of  the 
economy  in  creating  jobs  and  improving  wages  in  recent  years  provide  an  inescapable 
indictment  of  the  current  course  and  open  the  possibility  for  real  reform  in  global  trade 
rules  and  U.S.  trade  policy. 

This  can  be  seen  on  several  fronts.  The  U.S.  Congress  has  shown  a  marked  reluctance 
to  move  forward  on  new  trade  deals,  largely  due  to  skepticism  about  the  achievements  of 
current  trade  policy.  Many  members  of  Congress,  from  both  sides  of  the  aisle,  have 
expressed  fmstration  with  the  Bush  administiation's  ineffective  enforcement  of  tiade 
laws,  especially  with  respect  to  China. 

There  is  a  growing  disconnect  between  what  people  want  and  what  policymakers 
are  trying  to  impose  in  the  name  of  globalization.  Trade  policies  increasingly  pre-empt 
domestic  democratic  decision  making,  limiting  the  ability  of  elected  officials  to  protect 
good  jobs  in  their  communities  and  to  protect  public  health,  consumers'  rights  and  the 
environment. 

Globally,  talks  toward  completing  a  new  round  at  the  WTO  have  slowed  to  a  glacial 
pace,  while  the  Free  Trade  Area  of  the  Americas  (FTAA)  negotiations  are  at  a  stalemate. 
The  Dominican  Republic-Central  American  Free  Trade  Agreement  (CAFTA)  faces  wide- 
spread opposition,  taking  more  than  a  year  to  come  to  a  vote  and  requiring  numerous 
pork-barrel  and  special  interest  deals  to  win  votes.  The  French  and  Dutch  votes  against 
the  new  European  Union  constitution  revealed  deep  distrust  and  uneasiness  with  the 
social  impacts  of  tiade  liberalization  and  European  unification. 

When  manufacturing  jobs  began  moving  offshore  in  large  numbers  in  the  1980s,  the 
free-tiade  proponents  scoffed  at  our  warnings,  saying  the  factory  jobs  would  be  replaced 
by  high-tech  and  services  jobs  more  fitting  to  a  wealthy  country  like  the  United  States. 
Now  we  see  those  high-tech  jobs  shifted  offshore  as  well,  with  potentially  devastating 
impacts  on  our  middle-class  wage  stmcture  and  our  national  security.  In  just  three  years, 
our  tiade  surplus  in  advanced  technology  products  has  turned  into  a  $37  billion  deficit 
wfiile  our  trade  surplus  in  services  has  been  almost  cut  in  half  since  1999. 

Global  Solidarity 

Current  global  economic  policies  have  failed  workers  in  the  United  States  and  globally. 
Union  density  is  declining  in  almost  all  countries,  and  the  union-busting  tactics  long 
experienced  in  the  United  States  are  being  aggressively  exported  to  Europe  and  other 
regions  of  the  world. 

Work  has  become  deregulated  and  harder  to  organize,  as  corporations  have  out- 
sourced much  of  their  actual  production  to  factories  in  countries  that  do  not  respect 
intemationally  recognized  labor  standards. 

Building  Strong  Unions  and  Worker  Power 

To  confront  challenges  presented  by  corporate-led  globalization  and  to  ensure  workers 
benefit  from  globalization,  we  need  effective  global  stiategies  to  help  build  stionger 
unions  and  organize  workers  in  companies  across  national  boundaries. 

Working  with  our  affiliates.  Global  Union  Federations,  the  Trade  Union  Advisory 
Council  (TUAC)  to  the  OECD — and  the  unification  of  the  International  Confederation 
of  Free  Trade  Unions  (ICFTU)  and  the  World  Confederation  of  Labor — the  global  labor 
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movement  is  challenging  and  changing  the  way  in  which  we  hold  corporations  account- 
able and  protect  workers'  right  to  organize  and  build  strong  unions. 

Vie  Solidarity  Center 

As  corporations  and  governments  undermine  workers'  rights  around  the  world,  workers 
need  strong  unions  now  more  than  ever.  The  Solidarity  Center  helps  to  build  strong, 
democratic  unions  worldwide — empowering  workers  everywhere  to  exercise  their  rights 
on  the  job,  influence  labor  laws  in  their  countries  and  improve  their  workplaces  and 
communities.  To  do  this  work,  the  Solidarity  Center  secures  public  funding,  foundation 
grants  and  AFL-CIO  and  affiliate  contributions.  The  Solidarity  Center  sets  its  own  priori- 
ties under  the  guidance  of  AFL-CIO  elected  leadership. 

The  Solidarity  Center,  with  its  field  offices  in  30  countries,  works  with  unions  and 
allied  community  organizations  to  hold  corporations  accountable.  It  provides  training 
and  education  to  workers  to  build  strong  rank-and-file  structures  at  the  workplace,  to 
develop  strategic  research  skills  and  to  help  coordinate  global  solidarity  campaigns.  The 
Solidarity  Center  also  supports  exchanges  between  American  workers  and  their  counter- 
parts in  other  countries.  An  AFL-CIO  allied  organization,  the  Solidarity  Center  has  union- 
stiengthening  programs  in  more  than  60  countries. 

The  Solidarity  Center  supports  programs  that  hold  corporations  and  governments 
accountable  for  workers'  rights  violations,  address  violence  and  inequality,  protect  the 
rights  of  all  workers,  build  the  capacity  of  workers  and  unions  to  organize  and  bargain 
collectively  and  help  shape  pro-worker  policies.  These  programs  stiengthen  the  ability  of 
unions  in  the  United  States  and  globally  to  build  the  alliances  necessary  to  tackle  both 
repressive  governments  and  anti-union  multinational  employers. 

Violence  Against  Trade  Unionists 

Basic  labor  standards  are  violated  routinely,  and  tiade  unionists  are  often  killed  or  jailed 
as  they  fight  to  protect  their  fundamental  rights.  Colombia  is  one  of  the  most  dangerous 
countries  for  workers  in  the  world.  Since  1991,  more  than  2,100  tiade  unionists  have 
been  murdered  in  Colombia.  The  majority  of  anti-union  violence  is  the  result  of  normal 
union  activities. 

The  Solidarity  Center  joins  the  global  labor  movement  in  calling  for  an  end  to  the 
violence  against  tiade  unionists.  The  center  supports  U.S.  labor  leaders  in  temporarily 
hosting  Colombian  trade  unionists  to  work  on  organizing  campaigns,  and  we  educate 
U.S.  union  members  about  the  violence  in  Colombia.  We  continue  to  build  global  soli- 
darity by  leading  Global  Voice^Work  delegations  to  Colombia  with  state  federation  and 
centtal  labor  council  leaders  so  they  can  witness  firsthand  the  violence  experienced  by 
Colombian  trade  unionists. 

In  Iraq,  we  condemn  the  barbaric  murder  and  kidnapping  of  tiade  union  leaders. 
Together  with  the  global  unions,  we  are  helping  Iraqi  unions  advocate  for  a  new  labor 
law  that  complies  with  the  internationally  recognized  core  labor  rights.  Working  with  the 
global  labor  movement,  the  AFL-CIO  will  continue  to  provide  our  full  solidarity  to  Iraq's 
workers  as  they  lead  the  struggle  for  an  end  to  the  violence  and  for  a  more  just  and 
democratic  nation. 

As  corporate-led  globalization  grows  at  the  expense  of  workers'  rights,  many  govern- 
ments and  corporations  wishing  to  ensure  their  foothold  in  the  global  market  see  tiade 
unions  as  an  obstacle  to  their  agenda.  In  addition  to  Colombia  and  Iraq,  the  Solidarity 
Center's  programs  assist  workers  in  countries  such  as  Zimbabwe  and  Guatemala  to  protect 
their  rights. 

Protecting  Workers'  Rights 

The  HIV/AIDS  crisis  has  become  a  focal  point  for  the  consequences  of  failed  policies  and 
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decades  of  neglect.  With  close  to  40  million  people  living  with  HIV/AIDS,  trade  unions 
lead  the  fight  to  increase  fianding  for  worker-driven  HlV/AlDS  programs  in  the  workplace. 
Without  the  right  to  affordable  health  care,  workers  cannot  meet  their  responsibilities  in 
the  workplace  and  build  strong  unions.  In  response,  the  Solidarity  Center  supports  unions 
in  providing  treatment  for  working  families  living  with  the  devastating  effects  of  this 
epidemic.  In  partnership  with  the  American  Federation  of  Teachers  and  South  African 
teachers'  unions,  the  center  works  to  prevent  new  cases  of  HIV  infection,  boost  access 
to  care,  increase  voluntary  counseling  and  HIV  testing  and  provide  AIDS  treatment. 

Women's  Rights  Are  Workers'  Rights 

The  global  economy  is  not  working  for  working  women.  Millions  of  women  work  in  the 
formal  and  informal  economy  at  the  bottom  of  the  supply  chain — sewing  clothes,  assem- 
bling electronics,  cutting  flowers  and  cleaning  homes  and  workplaces — and  still  do  not 
eam  enough  to  support  their  basic  needs.  To  raise  profits,  many  employers  falsify  records 
of  hours,  demand  unrealistic  production  targets,  require  mandatory  pregnancy  tests  and 
use  violence  to  prevent  women  workers  from  organizing  unions  and  protecting  their 
rights  in  the  workplace.  For  workers'  rights  to  take  hold  globally,  discrimination  against 
women  workers  must  end. 

To  protect  their  rights,  women  workers  need  strong  representation  and  unions. 
We  support  union-driven  campaigns  to  address  economic  rights,  sexual  harassment, 
discrimination  and  violence  against  women  in  the  workplace.  In  Kenya,  the  ttade  unions 
launched  a  campaign  to  support  legislation  to  outlaw  sexual  harassment  in  the  work- 
place. Union  members  received  tiaining  on  how  to  use  collective-bargaining  agreements 
to  prevent  sexual  harassment  and  violence  against  women  workers.  The  program  raised 
awareness  among  women  workers,  hade  unionists  and  employers  that  increased  women 
workers'  capacity  to  take  action  against  these  violations. 

The  Solidarity  Center  will  continue  to  work  with  the  global  labor  movement  to 
expose  the  abuses  and  exploitation  of  workers  and  strengthen  the  capacity  of  unions  to 
work  towards  more  equitable  workplaces  and  societies.  The  center  will  ensure  the  voices 
of  workers  actively  change  the  rules  of  the  global  economy  to  build  greater  power  for 
working  families. 

Working  Families'  Global  Agenda:  A  Call  to  Action 

■  Transforming  our  failed  trade  and  globalization  policies  requires  a  bold,  new  agenda. 
This  must  be  grounded  upon  a  coherent  national  economic  strategy,  as  described  in 
An  Economic  Agenda  for  Working  Families.  This  natio'nal  strategy  includes  reform  of 
corporate  tax  policy  to  eliminate  incentives  to  shift  jobs  overseas;  currency  policy  that 
does  not  disadvantage  American  producers  and  workers;  renewed  investment  in  edu- 
cation and  infrastructure;  reform  of  health  care  and  pension  funding  to  eliminate  the 
competitive  disadvantage  for  companies  that  provide  adequate  coverage;  and  macro- 
economic  policies  that  promote,  create  and  maintain  decent  jobs 

■  We  will  challenge  the  corporate  trade  agendaand  insist  that  our  government  negotiate 
enforceable  provisions  ensuring  workers'  fundamental  human  rights  and  environmen- 
tal safeguards  are  included  in  the  core  of  all  new  tiade  and  investment  agreements. 
We  will  oppose  all  agreements  that  do  not  meet  this  standard.  At  the  same  time,  we 
will  not  allow  our  nation's  right  to  define  our  economic  sfrategy  to  be  pre-empted  by 
undemocratic  processes  of  the  WTO  or  other  frade  agreements.  A  government  by,  for 
and  of  the  corporations  will  not  supplant  our  democracy.  We  will  champion  effective 
and  enforceable  national  frade  laws  that  are  the  last  line  of  defense  for  U.S.  industties 
and  workers  facing  unfair  competition,  subsidies  and  import  surges. 
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■  To  move  a  positive  agenda,  it  is  first  essential  to  block  the  continuation  of  the  failed 
policies  now  peddled  by  the  Bush  administration.  We  will  work  to  defeat  flawed  trade 
agreements  based  on  the  NAFTA  model:  bilateral  agreements,  including  with  Central 
America,  Thailand,  the  Andean  countries,  Oman,  the  United  Arab  Emirates  and  others; 
regional  agreements  (such  as  the  Free  Trade  Area  of  the  Americas);  attempts  to  bring 
aviation  within  the  WTO;  and  multilateral  negotiations  that  weaken  our  trade  laws 
and  neglect  workers'  rights  (WTO).  We  will  not  make  progress  towards  a  sensible 
agenda  until  it  is  clear  that  the  corporate  globalization  agenda  cannot  move  forward. 

■  We  will  demand  renegotiation  of  NAFTA,  which  continues  to  promote  destructive 
competition  in  North  America  that  increases  downward  pressure  on  wages  for  workers. 
While  the  FTAA  negotiations  are  currentiy  stalled,  any  hemispheric  negotiations 
should  focus  on  sustainable  and  equitable  economic  development  for  all  countries. 
The  CAFTA  treaty  as  presented  would  only  reinforce  and  deepen  existing  levels  of 
inequality,  poverty  and  worker  rights  abuses  in  the  region.  The  free  tiade  negotiations 
with  Thailand  could  open  the  door  to  a  surge  in  U.S.  imports  of  pickup  trucks  and 
other  products  without  aeating  the  basis  for  improving  wages  and  working  condi- 
tions for  Thai  workers.  These  negotiations  should  be  suspended  until  a  new  model  is 
developed.  The  Doha  Development  Agenda  negotiations  of  the  WTO  have  completely 
ignored  the  issue  of  workers'  rights.  Development  that  benefits  workers  in  the  United 
States  and  other  developed  countries  and  in  developing  nations  will  not  be  assured 
until  the  rules  of  international  trade  address  this  issue. 

■  We  will  continue  to  use  creative  approaches  (like  section  301  cases  on  workers'  rights 
and  currency  manipulation)  to  raise  issues,  change  the  public  debate  and  galvanize 
legislative  action. 

■  We  will  work  to  defend  and  strengthen  Buy  American  provisions  at  the  national,  state 
and  local  levels  and  ensure  national  security  is  not  endangered  by  excessive  reliance 
on  foreign  sources  for  cmcial  items.  We  will  commit  to  using  union  purchasing  power 
to  promote  and  strengthen  human  rights  and  equitable  development  policies. 

■  We  will  fight  to  ensure  transpwrtation  jobs  are  not  needlessly  shipped  overseas  and 
that  the  safety  and  security  of  our  nation's  transport  network  is  not  sacrificed  in  the 
name  of  globalization. 

■  We  will  continue  to  work  with  state  and  local  union  activists  and  other  allies  to 

pass  and  implement  state  and  local  legislation  to  limit  offshoring  of  government  jobs, 
to  protect  consumer  privacy  and  right-to-know  and  to  improve  the  quality  of  data 
needed  to  assess  offshoring  trends. 

■  We  will  work  to  improve  and  fully  fund  Trade  Adjustment  Assistance  (TAA)  and  other 
worker  training  programs  and  to  ensure  these  programs  provide  adequate  income 
support,  training  and  health  care  for  all  trade-displaced  workers,  including  those 
directly  and  indirectly  affected — service-sector  workers  as  well  as  production  workers — 
while  always  recognizing  that  these  programs  can  never  be  a  substitute  for  pro-worker 
trade  policies.  The  WARN  Act  should  also  be  amended  to  apply  to  more  workers  and 
provide  more  notice  before  layoff. 

■  We  will  advocate  sustainable,  equitable  and  democratic  development  that  includes 
generous  aid,  deep  and  effective  debt  cancellation  and  reform  of  international 
financial  institutions.  We  will  call  for  100  percent  debt  relief  for  the  poorest  indebted 
countries  working  to  respect  human  rights. 
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■  We  will,  in  coordination  with  the  global  trade  union  movement,  support  the 
Millennium  Development  Goals  (MDGs).  We  believe  decent  work  is  fundamental  to 
alleviating  poverty  and  must  be  included  in  all  action  to  achieve  these  goals.  We  join 
the  global  labor  movement  in  supporting  the  Global  Call  to  Action  Against  Poverty 
that  works  to  achieve  major  progress  on  the  MDGs. 

■  We  will  support  increased  funding  for  worker-driven  HIV/AIDS  programs  in  the  work- 
place. We  will  work  with  unions  to  bargain  with  their  employers  to  include  HIV/AIDS 
benefits  that  include  access  to  education,  prevention  and  treatment  and  guaranteed 
sick  leave  at  no  cost  to  workers. 

■  We  will  support  the  International  Right  to  Know  legislation,  which  forces  corporations 
to  disclose  their  human  rights,  worker  safety  and  environmental  practices  overseas. 

■  We  will  support  effective,  credible  and  enforceable  rights  for  all  workers,  regardless 
of  their  country  of  origin  or  immigration  status.  We  have  long  called  for  an  end  to 
immigrant  worker  exploitation  and  for  reform  of  our  nation's  broken  immigration 
system.  We  renew  that  call  today.  Our  core  principles  remain  unchanged: 

•  All  workers,  regardless  of  their  country  of  origin  or  immigration  status,  must 
have  effective,  credible  and  enforceable  labor  rights; 

•  U.S.  immigration  laws  must  be  reformed  in  a  comprehensive  manner  that  gives 
undocumented  workers  a  path  to  citizen-ship  and  that  removes  the  current 
incentives  to  exploit  the  undocumented; 

•  Labor  and  business  should  work  together  to  design  mechanisms  to  meet  the 
legitimate  needs  for  new  workers  without  compromising  the  rights  and  opportu- 
nities of  current  workers. 

•  If  temporary  worker  programs,  which  are  not  in  any  way  a  solution  to  our 
immigration  problems,  are  adopted,  they  must  guarantee  that  all  workers  have 
enforceable  labor  protections  and  must  not  allow  employers  to  use  workers' 
immigration  status  to  drive  down  wages  and  workplace  standards. 

■  We  will  support  respect  for  workers'  rights  by  all  international  institutions  including 
the  IMF,  World  Bank  and  the  WTO.  The  International  Finance  Corp.,  the  World  Bank's 
private-sector  lending  arm,  should  require  all  borrowers  to  respect  core  labor  rights. 

■  We  will  continue  to  oppose  global  and  national  policies  that  increase  violence  against 
trade  unions  in  countries  like  Colombia. 

■  We  will  also  work  with  our  global  union  and  civil  society  allies  to  coordinate  action 
at  the  international  institutions,  including  the  WTO,  the  IMF,  the  World  Bank  and 
the  International  Labor  Organization  (ILO),  as  well  as  to  develop  joint  positions  and 
critiques  of  bilateral  free  trade  agreements. 

Vital  Organizing,  Bargaining  and  Corporate  Campaigns 

The  AFL-CIO  will  support  affiliates  in  building  global  strategic  campaign  capacity  to 
confront  Wall  Street  globalization. 

■  Through  its  global  work,  the  AFL-CIO  will  develop  united  strategies  and  action  by 
affiliates  and  unions  around  the  world  to  ensure  global  corporations  respect  workers' 
freedom  to  form  unions  and  negotiate  agreements  to  raise  living  standards  and 
improve  working  conditions. 
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■  We  will  implement  global  strategic  campaigns  through  comprehensive  research,  effec- 
tive communication  networks,  mutually  agreed  objectives  and  internationally  coordi- 
nated strategies  with  a  broad  range  of  partners.  In  a  number  of  recent  organizing  and 
bargaining  campaigns,  global  strategies  have  made  a  key  contribution  to  winning.  These 
campaigns  include  IBT  at  Quebecor,  UNITE  HERE  and  SEIU  at  Sodexho,  Iron  Workers 
at  J.D.  Steel,  United  Steelworkers  at  Continental  Carbon  and  International  Longshore 
and  Warehouse  Union  at  West  Coast  docks.  Affiliates  are  increasingly  extending  suc- 
cessful domestic  strategies  to  the  global  level  and  prioritizing  key  relationships  likely 
to  have  the  greatest  strategic  impact  on  organizing  and  bargaining  campaigns. 

■  We  will  work  with  the  global  union  federations — coordinated  by  our  affiliates — and 
support  and  encourage  flexible  networking  mechanisms  between  unions  of  common 
global  corporations  and  supply  chains.  In  countries  where  the  workers  are  not  repre- 
sented, inclusion  of  unions  that  organize  in  the  sector  should  also  be  sought.  Key 
allies  such  as  research  institutions  and  labor  support  organizations  will  be  recruited. 

■  We  will  support  worksite  stmggles  overseas  with  strategic  pressure  and  mobilization. 
In  selecting  targets  jointly  with  global  union  partners,  consensus  is  most  likely  to 
develop  around  specific  companies  in  sectors  of  the  global  economy  where  multina- 
tionals hold  large  percentages  of  the  market. 

■  We  will  provide  improved  comprehensive  research  capacity,  considering  aU  aspects  of 
the  global  corporations  such  as  production  (including  suppliers  and  subcontractors), 
distribution  (including  transportation),  sales  (including  marketing  and  retailing), 
finances,  regulatory  environment,  community  relations  and  ownership  structures. 

■  We  will  support  and  encourage  institutions  that  assist  unions  in  our  research  capaci- 
ties. Global  union  federations  and  intemational  and  local  research  groups  are  improv- 
ing our  understanding  of  company  operations.  The  Global  Policy  Network,  Global 
Union  Research  Network,  the  PSI  Research  Unit,  the  Social  Observatory  in  Brazil  and 
the  Center  for  Research  on  Multinational  Corpora-tions  are  examples  of  labor-friendly 
research  institutions.  Cooperation  with  these  and  many  other  research  and  academic 
allies  will  expand  our  collective  knowledge  and  understanding  of  the  changing  nature 
of  corporate  ownership  structures,  practices  and  strategies  for  the  corporations  setting 
the  Wall  Street  globalization  agenda. 

■  We  will  encourage  global  collective  bargaining  with  enforceable  commitments  that 
include  explicit  language  that  guarantees  workers'  right  to  organize  without  employer 
interference  and  provides  a  union  recognition  procedure  that  is  fast  and  fair.  The 
global  union  federations  have  negotiated  37  framework  agreements  since  1988,  30  of 
them  in  the  past  three  years.  In  total,  they  cover  more  than  3  million  workers  world- 
wide. No  U.S.  corporation  has  yet  signed  a  framework  agreement.  While  all  of  these 
agreements  have  references  to  ensuring  freedom  of  association,  mechanisms  for 
enforcement  in  the  United  States  have  resulted  in  only  limited  company  policies  to 
use  card-check  or  similar  procedures. 

■  We  will  insist  on  corporate  compliance  with  the  Organisation  for  Economic 
Cooperation  and  Development's  Guidelines  for  Multinational  Enterprises  and 
other  intemational  codes  that  promote  corporate  responsibility. 

■  We  will  publish  key  "Justice  for  All"  briefings  on  the  situation  of  workers'  rights  in 
specific  countries. 
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■  We  will  convene  domestic  and  global  meetings  that  allow  practitioners  to  share 
innovative  strategies  and  tactics.  We  will  encourage  dialogue  between  leadership, 
organizers,  campaigners,  researchers  and  international  specialists  to  improve  the 
effectiveness  of  affiliate  campaigns. 

■  We  will  mobilize  on  Dec.  10,  International  Human  Rights  Day,  to  defend  the  right 
of  workers  to  form  and  join  unions  in  the  United  States  and  globally.  The  United 
Nation's  Universal  Declaration  of  Human  Rights  states,  "Everyone  has  the  right  to 
form  and  to  join  trade  unions  for  the  protection  of  his  interests."  Union-busters  are 
increasingly  selling  their  bogus  services  overseas.  We  will  educate  unions  around  the 
world  about  the  threat  to  this  most  basic  right. 

■  We  will  continue  to  lead  global  Voice@Work  delegations  with  U.S.  trade  unionists  to 
coordinate  strategies  with  workers  and  trade  union  movements  in  other  countries. 

■  The  Wal-Mart  model  must  be  aggressively  confronted.  Wal-Mart  is  the  leader  in  the 
race  to  send  jobs  overseas,  and  last  year  imported  $18  billion  worth  of  goods  from 
China  alone.  Nearly  70  percent  of  all  goods  at  Wal-Mart  are  imported.  As  the  world's 
largest  company  with  sales  of  $285  billion  last  year,  Wal-Mart's  sheer  size  and  buying 
power  give  it  the  ability  to  run  down  the  wages  and  benefits  of  its  competitors  and 
suppliers  all  over  the  world,  including  manufacturing  and  constmction  companies. 

■  We  will  support  the  United  Food  and  Corrmiercial  Workers'  efforts  to  build  a  global 
coalition  to  ensure  Wal-Mart's  anti-union  business  model  does  not  become  established 
internationally. 

Working  families  around  the  world  face  daunting  challenges,  as  global  economic 
integration  accelerates  and  deepens.  Here  in  the  United  States,  ballooning  trade  and 
current  account  deficits  require  an  urgent  and  immediate  policy  response,  while  growing 
inequality  and  repression  in  many  countries  have  caused  a  harsh  backlash  against  further 
corporate  globalization. 

Workers  live  and  work  in  the  global  economy,  and  we  will  continue  to  do  so.  But 
we  stand  together  to  demand  that  the  mles  and  institutions  of  the  global  economy  reflect 
our  concems  and  protect  our  interests — not  just  those  of  multinational  corporations. 
Without  strong  and  effective  protections  for  workers'  rights,  human  rights,  democracy 
and  the  environment,  trade  agreements  will  simply  fail  to  deliver  concrete  benefits  to 
workers  and  the  poor.  Only  by  uniting  across  borders  can  workers  effectively  counter 
corporate  power,  both  at  the  policy  level  and  at  the  workplace. 

International  labor  solidarity  and  strong  coalitions  with  allies  in  the  environment, 
faith,  human  rights,  women's,  immigrant,  civil  rights,  farm  and  small  business  communi- 
ties are  crucial  to  our  eventual  success.  This  is  a  battle  we  carmot  afford  to  lose. 

(Eitd  Resolution  No.  6) 

RESOLUTION  NO.  32 

Uniting  Workers'  Strength  Across  Borders 

Working  people  in  the  United  States  increasingly  are  employed  by  global  corporations 
which  are  not  based  in  the  United  States,  and  which  move  capital  and  labor  standards 
strategies  across  national  borders  with  ease. 

These  corporations  have  become  more  powerful  than  individual  national  labor 
unions,  or  even  than  the  countries  in  which  they  operate. 

The  only  way  to  adequately  represent  workers  in  those  global  corporations  is  to  unite 
them  worldwide.  Unchecked,  these  corporations  have  the  ability  to  drive  worker  standards 
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down  globally.  Only  with  strong,  coordinated  union  representation,  do  workers  have  the 
ability  to  drive  those  standards  up. 

The  percentage  of  the  workforce  that  has  a  union  is  declining  in  virtually  every 
country  in  the  world. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  the  central  thrust  of  the  federation's  inter- 
national work  must  be  to  develop  united  strategies  and  action  by  federation  affiliates  and 
unions  around  the  world  to  ensure  that  global  corporations  respect  workers'  freedom  to 
form  unions  and  negotiate  agreements  to  raise  living  standards  and  improve  working 
conditions;  and 

BE  IT  FURTHER  RESOLVED,  that  the  federation  must  expand  its  international  orien- 
tation to  take  on  global  campaigns  against  anti-union  employers  as  a  means  for  building 
worker  power;  and 

BE  IT  FURTHER  RESOLVED,  that  as  one  step  in  developing  joint  global  strategies  and 
joint  campaigns,  the  federation  and  its  affiliates  and  unions  in  other  countries  should 
exchange  experiences  and  help  each  other  improve  effectiveness  in  organizing,  bargain- 
ing and  political  action;  and 

BE  IT  FURTHER  RESOLVED,  that  the  federation's  work  with  global  union  organiza- 
tions should  be  oriented  towards  a  union  growth  agenda,  integrating  organizing  rights 
into  the  fight  for  fair  trade  agreements,  with  labor  and  worker  rights,  and  environmental 
standards — and  offering  organizing  capacity  assistance  to  unions  engaged  in  campaigns 
with  global  employers.  Global  framework  agreements  should  contain  explicit  language 
which  guarantees  workers'  rights  to  organize  without  employer  interference  and  provides 
a  union  recognition  procedure  that  is  fast  and  fair. 

(End  Resolution  No.  32) 

McENTEE:  Leo  Gerard. 
RESOLUTION  NO.  7 

Action  and  Implementation  Plan  for  Policy  Resolutions 

GERARD:  The  next  resolution  is  Resolution  7,  "Action  and  Implementation  Plan 
for  Policy  Resolutions." 

Let  me  say  to  those  of  you  in  the  house  that  you  should  take  some  time  to  look  at 
this  resolution,  in  particular,  state  feds  and  CLCs.  This  resolution  was  developed  by  the 
Public  Policy  and  Legislative  Committee  and  sent  to  the  Executive  Committee.  The 
Executive  Council  has  endorsed. 

What  it  actually  does  is  give  life  to  many  of  the  policy  resolutions  that  you've  passed 
today.  What  this  resolution  does  is  it  lays  out  a  plan  for  the  implementation  of  these 
resolutions. 

It  calls  on  the  federation  to  develop  a  stiategy  and  to  develop  educational  materials, 
to  do  tiain-the-tiainer  programs  across  the  country  at  CLCs  and  state  feds;  to  work  from 
one  song  sheet  so  as  we  pass  these  resolutions,  they  won't  go  back  and  just  sit  on  your 
shelves.  They  will  in  fact  be  the  bible  that  we  will  follow  to  change  the  labor  movement's 
agenda. 

They  will  end  up  having  an  implementation  stiategy  that  is  unique  at  every  level  of 
our  labor  movement.  This  is  one  of  the  more  important  resolutions  towards  implement- 
ing the  policies  that  we've  so  wisely  passed  this  week  on  public  policy;  and  on  behalf  of 
the  committee,  1  would  move  its  adoption. 

McENTEE:  You've  heard  the  report  of  the  committee.  Do  I  hear  support? 
I  hear  support. 

Question  before  the  house  is  the  adoption  of  Resolution  7.  Do  I  see  any  delegate? 
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I  see  a  delegate  at  mike  2. 

LORI  PELLETIER,  Connecticut  AFL-CIO:  Mr.  Chairman,  Lori  Pelletier.  I'm  the 
secretary-treasurer  of  the  Connecticut  AFL-CIO  and  a  proud  member  of  the  Intemational 
Association  of  Machinists  and  Aerospace  Workers.  (Applause) 

I  applaud  the  Executive  Council  on  this  resolution.  With  all  the  proposals  we've 
heard  this  week,  it  doesn't  do  us  a  damn  bit  of  good  if  we  don't  have  a  plan  to  enact 
them  out. 

As  a  member  of  the  Machinists,  I'm  especially  proud  of  the  issue  of  training.  I  am  a 
product  of  labor  education  through  the  William  W.  Winpisinger  training  for  the 
Machinists  [and]  the  National  Labor  College.  I'm  finishing  my  degree  for  education. 

Again,  I  thank  the  Executive  Council  for  this  resolution.  I  implore  us  to  carry  it  out 
as  a  state  fed  leader.  We  can  use  the  training.  We  can  use  the  assistance.  The  more  of  all 
of  us  in  the  room  there  are  out  there  to  help  us,  the  better  off  we  all  are.  Thank  you  very 
much.  (Applause) 

McENTEE:  Thank  you.  Sister.  Delegate  at  mike  3. 

JIM  ENGLISH,  USWA:  Thank  you,  Mr.  Chairman.  My  name  is  Jim  English.  I'm 
the  secretary-treasurer  of  the  United  Steelworkers.  I  understand  that  many  of  the  dele- 
gates are  getting  hungry  and  would  like  to  get  to  lunch;  but  1  think,  like  the  delegate  that 
spoke  before  me,  that  in  some  respects  this  may  be  the  most  important  resolution  that 
we're  dealing  with. 

It  is  important  that  we  stand  for  something,  and  we've  taken  positions  on  a  lot  of 
different  resolutions.  It's  important  that  we  communicate  to  Congress,  and  we've  been 
doing  that,  and  particularly  with  respect  to  CAFTA.  And  it's  important  that  we  communi- 
cate with  the  public. 

But  far  more  important  than  that  is  that  we  communicate  with  the  source  of  our 
power,  and  the  source  of  our  power  is  our  membership;  and  unless  we  build  power 
among  our  membership  after  we  leave  this  convention  this  week,  we  will  not  have 
accomplished  a  great  deal. 

We  will  have  told  the  world  what  we  stand  for,  but  we  will  not  have  told  our 
members  to  the  extent  we  need  to  do  so.  1  would  suggest  to  you  that  we  should  judge  our 
own  unions  and  we  should  judge  the  CLCs  and  the  state  feds  on  the  basis  of  what  we  are 
able  to  do  to  generate  fresh  activity  at  our  local  union  level  in  the  plants.  1  would  suggest 
to  you  that  far  more  important  than  what  we  get  in  the  newspapers  is  the  buzz  that 
we're  able  to  develop  in  the  lunchrooms  on  the  issues  which  we  think  are  important. 
It's  terribly  important  that  we  convince  our  members  that  the  issues  that  we've  talked 
about  at  this  convention  are  the  issues  that  they  should  be  concemed  about  and  not 
some  of  the  other  issues  that  they  hear  about. 

So  1  would  urge  all  of  the  delegates  to  read  this  resolution  very  carefully  and  to 
employ  strong  support  for  it.  Thank  you. 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  4. 

SHAR  KNUTSON,  St.  Paul  AFL-CIO  Trades  and  Labor  Assembly  (Minn.): 

Thank  you,  President  McEntee.  My  name  is  Shar  Knutson.  I'm  president  of  the  Saint 
Paul-area  Trades  and  Labor  Assembly  in  Minnesota,  and  I  also  rise  in  support  of  this 
resolution  that  requires  that  there  be  an  action  plan  with  concrete  goals  and  benchmarks 
for  implementing  policy  resolutions  that  we  pass  here  at  this  convention. 

This  resolution  calls  for  a  concrete  implementation  strategy  and  a  timetable  for  the 
action  plan  to  be  developed  by  the  AFL-CIO  executive  officers  and  then  presented  to  the 
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Executive  Council  at  its  next  meeting. 

It  also  calls  for  a  working  group  to  direct  the  implementation  plan,  including  both 
Executive  Council  members  and  the  staff  responsible  for  key  elements. 

Through  this  resolution,  the  AFL-CIO  is  charged  with  leading  national  grassroots 
mobilization  plans  on  health  care  reform,  trade  policy  and  retirement  security  involving 
all  affiliated  unions,  constituency  groups  and  their  allies. 

Finally,  and  very  importantly  to  us  as  central  labor  councils,  it  coordinates  the  work 
at  the  national,  state  and  local  levels.  It  provides  us  with  the  training,  tools  and  materials 
necessary  to  really  take  this  message,  the  message  that  we  have,  out  to  all  of  our  members 
so  we  are  successful  in  our  efforts.  (Applause) 

McENTEE:  Thank  you.  Sister. 

The  chair  does  not  see  any  delegate  seeking  recognition.  So  we'll  move  to  the 
proposition  before  the  house,  which  is  the  adoption  of  Resolution  7. 
All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  7 

Action  and  Implementation  Plan  for  Policy  Resolutions 

The  labor  movement  must  lead  a  national  effort  to  turn  around  our  nation's  failed  poli- 
cies that  are  hurting  working  families,  especially  in  the  areas  of  health  care,  trade  policy 
and  retirement  security.  We  can  do  so  by  championing  a  comprehensive  policy  reform 
agenda  that  supports  families,  communities  and  American  industries.  We  must  not  fail 
in  this  effort.  We  must  create  a  more  vibrant  American  labor  movement  and  renew  the 
hope  of  all  American  workers. 

Resolutions  3  through  6  lay  out  a  comprehensive  statement  of  our  values  and  our 
vision  for  America,  describe  where  we  stand  and  provide  a  detailed  blueprint  of  where  we 
need  to  go.  We  will  not  only  survive,  but  we  will  lead  in  these  challenging  times. 

These  resolutions  discuss: 

■  The  values  we  fight  for  as  a  movement,  focusing  primarily  on  economic  security 
(public  health  programs  and  Social  Security),  the  indispensable  role  of  public  schools 
in  securing  opportunity  for  all  and  our  commitment  to  the  principle  of  equality; 

■  The  importance  of  good  jobs;  what  has  happened  to  wages,  health  care  and  retire- 
ment benefits  and  important  workplace  rights  and  protections;  and  our  determina- 
tion to  fight  for  good  jobs; 

■  The  Wall  Street  Agenda  that  governs  economic  policy  and  our  commitment  to  fight 
for  an  alternative  agenda  that  puts  workers  first  and  restores  the  American  Dream; 

■  The  precarious  global  imbalances  and  the  failure  of  current  trade  policies,  the  need 
to  reform  tiade  and  immigration  policies  as  part  of  a  coherent  national  economic 
stiategy  and  the  importance  of  our  international  solidarity  work. 

The  four  resolutions  express  our  deeply  held  values — core  American  values  that  motivate 
and  drive  working  families  at  home,  at  work  and  in  our  communities — and  our  key  goals 
and  objectives. 

The  AFL-CIO  will  assemble  the  resolutions  into  a  single  volume  with  a  preface  that 
expresses  the  values  and  vision  of  the  American  labor  movement  and  defines  A  Working 
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Family  Agenda  for  America  that  we  can  use  to  lead  a  national  grassroots  campaign  to 
change  our  country's  policies. 

To  succeed  in  bringing  about  these  massive  policy  shifts,  we  need  to  work  from  the 
ground  up  instead  of  the  top  down.  We  need  our  most  valuable  asset — the  members  of 
America's  labor  unions — to  be  our  frontline  warriors  in  the  policy  and  legislative  battles. 
They  need  the  ammunition  to  be  effective  in  these  battles. 

Therefore,  we  commit  ourselves  to  a  new  and  energetic  program  to  educate  and 
mobilize  our  rank-and-file  members  on  an  ongoing  basis,  together  with  all  national 
imions,  constituency  groups  and  allies,  on  these  cmcial  policy  initiatives. 

■  We  will  develop  grassroots  educational  materials  on  the  core  issues  articulated  in  the 
policy  resolutions  and  lead  a  massive  effort  among  national  unions,  state  federations, 
central  labor  councils  and  constituency  groups  to  inform  and  educate  working  families. 

■  We  will  develop  and  implement  an  ambitious  train-the-trainer  program  to  use  and 
deliver  these  materials.  We  will  commit  to  a  goal  of  training  an  average  of  five  facili- 
tators in  every  central  labor  council  by  the  end  of  2006  and  to  training  additional 
facilitators  on  an  ongoing  basis. 

■  We  will  tailor  the  educational  materials  to  ensure  they  are  relevant  to  the  concerns 
and  interests  of  particular  sectors,  regions  and  constituencies  so  all  our  members  can 
be  fully  engaged  and  motivated. 

■  The  AFL-CIO  will  develop  and  lead  a  national  and  local  grassroots  strategy  on  health 
care  reform,  trade  policy  and  retirement  security,  working  closely  with  all  national 
unions,  constituency  groups.  Working  America  and  allies. 

■  The  AFL-CIO  officers  will  develop  a  concrete  implementation  strategy  and  timetable 
for  this  action  plan,  which  they  will  present  to  the  next  meetings  of  the  Executive 
Committee  and  the  Executive  Council  for  approval.  The  officers  will  establish  an 
action  plan  and  implementation  working  group,  made  up  of  Executive  Council 
members  and  appropriate  AFL-CIO  staff,  to  follow  up  on  this  strategy  and  report 
back  on  progress  made  toward  the  objectives.  The  working  group  will  conduct  an 
ongoing  evaluation  of  the  program  so  it  can  be  constantly  improved  and  refined. 
(End  Resolution  No.  7) 

McENTEE:  That  represents  a  partial  report  of  the  Resolutions  Committee. 

SWEENEY:  Sorry.  Just  taking  care  of  a  little  business.  The  chair  recognizes  Secretary- 
Treasurer  Tmmka. 

ANNOUNCEMENTS 

TRUMKA:  Thank  you  very  much,  John. 

The  people  working  so  hard  behind  the  scenes  at  the  convention  need  to  do  some 
work  in  here  while  we're  at  lunch.  So  1  need  to  ask  all  the  delegates  to  please  clear  the  hall 
when  we  break  for  lunch.  That  way,  they  will  have  a  chance  to  pass  out  some  material 
that  you'll  need  for  the  afternoon  while  we're  not  in  their  way. 

We've  been  asked  to  provide  space  for  regional  meetings  of  the  central  labor  councils 
at  the  end  of  today's  convention  proceedings.  The  Northwest  will  meet  in  Room  305. 
Southern  will  meet  in  Room  306,  Midwest  in  Room  307  and  the  West  will  meet  in 
Room  308. 
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This  afternoon,  we  will  nominate  candidates  for  AFL-CIO  president,  secretary-treasurer, 
executive  vice  president  and  vice  presidents. 

And  I  know  that  everyone  would  like  to  head  back  home  at  a  reasonable  hour 
tomorrow.  So  we'll  start  a  little  earlier  than  usual  this  afternoon.  Please  be  back  here 
ready  to  go  to  work  by  1:30  so  we  can  get  through  everything. 

Thank  you  and  we'll  see  you  then. 

(The  convention  was  recessed  at  12:08  p.m.,  to  reconvene  at  1:30  p.m.) 
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THIRD  DAY 


Wednesday,  July  27,  2005 


AFTERNOON  SESSION 

The  convention  reconvened  at  1:49  p.m.,  President  Sweetiey  presiding. 

PRESIDENT  JOHN  J.  SWEENEY:  Brothers  and  sisters,  the  convention  will  come 
to  order. 

This  afternoon  we  will  nominate  candidates  for  the  positions  of  AFL-CIO  president, 
secretary-treasurer,  executive  vice  president  and  vice  presidents. 

Before  we  do,  however,  we  will  take  up  a  number  of  important  constitutional 
amendments.  And  before  we  do  that,  1  would  like  to  call  upon  Leo  Gerard,  president  of 
the  Steelworkers,  to  briefly  report  to  us  on  the  Independent  Pharmacist  Association  here 
in  Chicago.  Leo.  (Applause) 

VICE  PRESIDENT  LEO  GERARD,  United  Steelworkers:  Thank  you  very 
much,  John.  1  asked  John  for  this  moment  of  privilege,  because  1  think  this  is  the  best 
opportunity  to  get  a  message  to  all  of  America's  labor  movement. 

Yesterday  the  Steelworkers  signed  an  affiliation  agreement  with  1,200  pharmacists, 
the  Independent  Union  of  Pharmacists,  who  had  been  striking  Walgreens.  Walgreens 
had  been  busting  their  strike.  (Applause) 

Walgreens  last  year  made  $.37  billion  of  revenue.  Two-thirds  of  that  was  based  on 
their  pharmacy  business,  of  which  1  suspect  a  huge  part  comes  from  union  health  funds, 
from  union-negotiated  contracts. 

The  pharmacists  yesterday  had  to  go  back  to  their  workplace.  They  had  to  go  back 
and  the  company  is  trying  to  impose  a  contract  saying  that  they  had  reached  impasse. 
Starting  today,  our  lawyers,  our  rank-and-file  activists,  our  field  mobilizers,  our  strategic 
campaigners  are  starting  to  work  on  what's  the  best  strategy  to  keep  Walgreens  from 
busting  a  union. 

Starting  today,  those  1,200  pharmacists  are  in  the  House  of  Labor.  Starting  today, 
they're  no  longer  independent.  Starting  today,  they're  no  longer  standing  alone.  Starting 
today,  Walgreens  is  in  for  the  goddamn  fighting'est  battle  they've  ever  had.  (Applause) 

We're  not  going  to  let  anybody  bust  our  union  or  bust  any  union.  We  need  your 
help.  They  need  your  help.  You  go  to  talk  to  the  people  that  control  your  health  and 
welfare  funds.  The  people  that  work  to  deliver  us  our  medicines — in  a  time  when  dmg 
companies,  whether  they're  delivering  drugs  or  making  drugs,  are  making  money  hand 
over  fist,  [they]  should  not  be  coming  to  their  workers  demanding  concessions  and 
trying  to  roll  their  standard  of  living  back  and  mnning  their  pharmacies  to  the  point 
that  the  pharmacists  are  worried  at  the  point  of  exhaustion,  of  working  some  of  them 
12  and  14  hours  a  day,  that  they  may  not  deliver  the  right  drugs. 

When  they're  putting  drugs  in  my  pill  box,  I  want  to  make  sure  they're  the  right 
ones.  And  they  have  to  make  sure  that  they  have  enough  people  to  do  it  right. 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


291 


So  I  thank  John  for  giving  me  this  moment,  and  I  call  on  all  of  you  to  do  what's 
right  for  those  1,200  phamiacists.  And  particularly  in  Illinois,  those  of  you  from  Illinois 
know  how  to  fight.  Let's  show  Walgreens  that  if  you  pick  a  fight  with  one  of  us,  you  pick 
a  fight  with  all  of  us.  Solidarity  forever.  (Applause) 

SWEENEY:  I'd  like  to  recognize  the  chair  of  the  Constitution  Committee,  Ed  McElroy. 

REPORT  OF  THE  CONSTITUTION  COMMITTEE  (Resumed) 

VICE  PRESIDENT  ED  McELROY,  AFT:  Thank  you,  Mr.  President.  The  next 
amendment  that  the  convention  will  be  considering  is  proposed  Constitutional 
Amendment  No.  26,  "Building  Power  for  Workers  in  Industries:  Creating  Industry 
Coordinating  Committees." 

Last  week  the  Executive  Council  adopted  principles  for  the  formation  of  these  com- 
mittees. Copies  of  the  Executive  Council's  statement  have  been  distributed  to  all  delegates. 
The  Executive  Council's  decision  to  support  the  creation  of  industry  coordinating  com- 
mittees is  one  of  the  most  important  and  significant  steps  the  federation  has  taken  in 
years.  These  committees  will  provide  a  means  through  which  unions  in  an  industry  will 
be  able  to  harness  their  collective  stiength  in  support  of  workers  in  the  industry.  They 
represent  solidarity  in  action. 

Nobody  has  invested  more  time,  sweat  and  energy  into  developing  and  pushing  this 
initiative  than  the  secretary-treasurer  of  the  AFL-CIO,  Rich  Tmmka.  And  I'd  like  to  call  on 
Rich  now  to  report  the  amendment.  (Applause) 

CONSTITUTIONAL  AMENDMENT  NO.  26 

Building  Power  for  Workers  in  Industries:  Creating  Industry 
Coordinating  Conunittees 

SECRETARY-TREASURER  RICHARD  TRUMKA:  Thank  you,  Ed. 

Proposed  Amendment  26  authorizes  the  Executive  Council  to  establish  industry 
coordinating  committees,  ICCs,  in  industries  or  areas  that  are  strategically  important  to 
growing  the  labor  movement.  The  Executive  Council  already  has  broad  authority  to  adopt 
programs  to  promote  the  best  interests  of  workers  and  unions,  like  the  creation  of  indus- 
try coordinating  committees;  but  by  adding  this  language  to  the  AFL-CIO's  Constitution, 
we  are  demonstiating  our  commitment  to  this  idea  and  to  making  these  committees  work. 

Here's  how  the  committees  will  work:  The  AFL-CIO  will  establish  the  committees  in 
consultation  with  our  affiliated  unions.  We,  in  partnership  with  our  affiliate  unions,  will 
establish  the  committees  where  they  make  strategic  sense.  The  ICCs  will  develop  organiz- 
ing plans  for  their  industry  that  would  be  protected  against  interference  by  other  unions 
through  Article  XXI.  The  ICCs  will  develop  coordinated  bargaining  stiategies.  They  will 
develop  enforceable  contiact  standards  with  real  teeth  so  that  no  union  in  the  ICC  will 
undercut  another  union's  hard-won  bargaining  gains. 

All  affiliated  national  unions  with  membership  within  the  jurisdiction  of  an  ICC  will 
be  included  in  the  committee's  work. 

So  other  unions,  the  ones — some  other  unions,  the  ones  who  have  not  chosen  to 
participate  in  our  convention — have  proposed  that  the  committee  should  be  exclusive 
and  that  unions  with  only  significant  membership  should  be  allowed  to  participate  and 
make  decisions  that  would  affect  and  bind  all  unions  in  the  industry. 

Our  proposal  brings  all  unions  to  the  table  because  we  believe  that  solidarity  and 
democracy  works. 

This  is  a  program  that  will  build  the  labor  movement,  make  us  much  stionger  and 
help  us  win  for  working  families. 
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On  behalf  of  the  Executive  Council,  1  move  adoption  of  Amendment  26. 

McELROY:  The  Constitution  Committee  has  determined  that  proposed 
Constitutional  Amendment  No.  26  subsumes  proposed  Amendments  No.  12,  19  and  20. 

So  upon  the  adoption  of  Amendment  26,  there  will  be  no  further  action  taken  on 
those  amendments. 

The  question  before  you,  the  committee  has  recommended  the  adoption  of  pro- 
posed Constitutional  Amendment  26;  and  that  is  before  you  now.  Microphone  1. 

ROGELIO  FLORES,  AFGE:  Mr.  Chairman,  my  name  is  Rogelio  Flores.  I'm  with  the 
American  Federation  of  Government  Employees. 

Brothers  and  sisters,  1  rise  in  support  of  Amendment  26.  As  corporations  consolidate 
and  globalization  continues  to  expand,  the  labor  movement  must  develop  and  imple- 
ment new  strategies  to  perform  and  respond  to  the  growing  corporations'  power. 

It  is  of  paramount  importance  that  we  bring  together  unions  representing  workers 
within  the  same  industry,  occupation  and  employers.  This  way  we  can  harness  the  collec- 
tive stiength  to  benefit  working  families  and  our  members.  Working  together,  unions  rep- 
resenting workers,  all  our  members,  in  an  industry  could  and  would  improve  wages  and 
working  conditions  for  our  members  and  mandate  from  our  membership. 

These  industry  coordinating  committees  will  operate  in  accordance  with  principles, 
rules  and  procedures  that  will  be  established  by  the  AFL-CIO  Executive  Board. 

Brothers  and  sisters,  this  amendment  is  also  important  because  it  coordinates  efforts 
in  bargaining  and  most  important  in  organizing.  Sometimes  this  is  much-needed  to 
avoid  raids  by  one  international  against  another. 

1  have  an  example.  1  have  a  problem  in  Texas  now  as  we  speak.  In  Fort  Sam,  one 
international  is  raiding  another  international.  We  have  problems  on  who  that  unit 
belongs  to. 

1  think  this  will  go  a  long  way  to  offset  some  of  those  arguments  between  our  broth- 
ers and  sisters.  We  should  be  fighting  the  Bush  administration,  the  corporations  and  not 
one  another. 

I  move  that  we  adopt  this  amendment.  Thank  you. 
McELROY:  Microphone  2. 

CANDICE  OWLEY,  AFT:  Thank  you.  I'm  a  proud  member  of  the  AFT  Executive 
Council,  but  1  am  not  now  nor  have  I  ever  been  a  teacher.  1  am  a  registered  nurse.  I'm 
one  of  the  over  60,000  health  care  workers  that  are  represented  by  the  American 
Federation  of  Teachers.  My  name  is  Candice  Owley.  I'm  a  member  of  the  AFT  Executive 
Board  and  chair  of  the  health  care  division.  As  such,  I  rise  to  speak  in  support  of  this 
amendment.  Amendment  26,  to  create  the  coordinating  committee. 

1  come  from  one  of  the  fastest-growing  industries  in  our  nation,  probably  in  the 
world,  the  health  care  industry.  In  my  home  state  of  Wisconsin,  one  health  care  system  is 
now  the  largest  employer  in  the  state.  Health  care  now  has  far  surpassed  manufacturing 
in  the  number  of  people  employed  in  that  industry,  certainly  in  my  state.  1  tfiink  it's  true 
in  all  states. 

Sadly,  however,  over  90  percent  of  the  workers  in  thus  industry  remain  unorganized. 
This  is  true  in  spite  of  the  best  efforts  of  so  many  of  us  here  in  this  room. 

So  many  unions  here  today,  unions  such  as  UAN  and  AFSCME  and  Steelworkers, 
Auto  Workers,  Communications  Workers,  Operating  Engineers,  AFGE,  AFT,  OPEIU,  all  of 
us  together  have  spent  millions  of  dollars;  and  we  have  succeeded  in  organizing  hundreds 
of  thousands  of  these  health  care  workers.  But  more  must  be  done  because  we  remain 
over  10  million  unorganized,  over  2  million  registered  nurses  yet  unorganized. 
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So  for  too  long  we  have  struggled  with  this  industry  on  our  own  as  separate  unions, 
in  separate  silos,  not  cooperating  with  each  other  This  amendment  sets  the  stage  for  a 
better  way.  It  establishes  a  vehicle  in  the  AFL-CIO  for  the  unions  of  the  AFL-CIO  to  come 
together  in  regions,  in  industries  or  in  occupational  groups  in  ways  that  we  can  cooperate 
and  coordinate  our  efforts,  not  just  in  bargaining  but  in  the  sadly  important  area  of 
organizing. 

We  already  have  one  great  example  in  the  health  care  industry,  and  that  is  the  Kaiser 
parmership. 

In  the  Kaiser  health  care  system,  over  10  international  unions  have  come  together 
in  partnership  to  coordinate  their  efforts.  The  results?  Some  of  the  best  contracts  in  the 
entire  industry,  some  of  the  best  working  conditions;  neutrality  and  card-check,  so  some 
of  the  best  ability  to  organize  new  workers.  And  also,  what's  important  for  all  of  us,  is 
they  are  now  demonstrating  that  they  have  the  highest-quality  standards  in  the  country, 
serving  as  a  model  for  our  nation  and  for  the  world. 

The  coordinating  committee  of  Kaiser  was  able  to  accomplish  this.  We  want  to  take 
that  model  and  now  expand  that,  so  those  of  us  who  are  not  in  the  Kaiser  system  can 
also  come  together  A  chance  to  bring  the  nurses  of  the  AFL-CIO  together  in  a  coordinat- 
ing committee,  a  chance  to  bring  others  of  you  in  other  industries  together,  a  chance  to 
experiment  with  new  ways  of  organizing,  just  as  President  Gerard  talked  about,  reaching 
out  to  other  types  of  professional  associations  and  bringing  them  in.  This  is  the  type  of 
vision  embodied  in  this  amendment. 

Much  is  being  said  and  written  this  week  about  the  historic  nature  of  this  conven- 
tion. Too  much  of  that  focus  has  been  on  the  fragmentation  and  the  divisions  within 
our  movement. 

The  adoption  of  this  amendment  allows  history  to  also  record  that  this  convention 
was  committed  to  solidarity,  coordination  and  cooperation.  So  I  urge  you  to  support  this 
amendment  as  a  voice  of  coordination,  a  voice  of  cooperation  and,  most  importantiy,  as 
a  voice  of  solidarity.  (Applause) 

McELROY:  Thank  you.  Microphone  3. 

JEFF  RECHENBACH,  Communications  Workers  of  America:  I'm  a  vice 
president  of  the  Communications  Workers  of  America.  I  know  these  have  been  long  days, 
so  I'll  make  this  very  short.  (Applause) 

Thank  you  very  much. 

At  General  Electric,  the  largest  corporation  in  the  world,  the  15  unions  that  represent 
GE  workers  didn't  need  the  president  of  another  union  ordering  us  to  merge  in  order  to 
bargain.  (Applause) 

We  worked  cooperatively,  we  worked  together  to  make  a  difference. 

When  CWA  and  the  IBEW  decided  to  take  on  the  anti-union  thugs  at  Comcast,  we 
didn't  need  another  union  ordering  us  to  merge  in  order  to  get  that  job  done. 

We  know  that  tme  trade  unionists  can  face  the  challenge  of  a  global  economy  by 
thinking  aeatively,  by  thinking  strategically,  by  thinking  imaginatively  and  without  a 
gun  to  our  heads. 

1  urge  you  to  support  this  constitutional  amendment  to  create  industry  coordinating 
committees  to  facilitate  cooperative  ventures  between  unions.  Thank  you.  (Applause) 

McELROY:  Microphone  4. 

CHARLES  BOFFERDING,  International  Federation  of  Professional  and 
Technical  Engineers:  Thank  you.  I'm  with  IFFTE  Local  2001.  We  represent  engineers 
at  the  Boeing  Company.  And  we're  a  small  local,  we  have  atx)ut  20,000  members. 
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The  first  thing  I  want  to  do  is  thank  the  labor  movement.  We  were  an  independent 
union  some  time  ago,  and  we  joined  IFFTE,  and  after  that  we  had  our  first  strike  in 
history  against  the  Boeing  Company.  And  I  have  to  tell  you,  1  don't  think  we  would 
have  succeeded  in  that  strike  had  it  not  been  for  the  support  of  the  rest  of  the  labor 
community.  And  1  always,  whenever  1  get  a  chance,  want  to  thank  Rich  Trumka  for  his 
personal  interaction  in  support  of  our  strike  that  made  it  a  successful  strike. 

The  motion  that's  before  us  now  speaks  directly  to  the  principles,  the  concepts  and 
the  keys  to  success  for  us  as  unionists,  and  that  is,  an  injury  to  one  is  an  injury  to  all. 

As  we  said  before,  we  don't  need  others  telling  us  what  to  do.  What  we  do  need  from 
the  AFL-CIO  is  a  strong  organization  that  connects  us,  brings  us  together.  And  when 
someone  comes  after  one  of  us,  they  come  after  all  of  us,  and  they  expect  a  strong  reply 
from  each  of  us  standing  together  to  make  the  right  things  happen. 

This  is  the  appropnate  function  of  the  AFL.  This  is  when  we're  at  our  best,  working 
together,  standing  strong  side  by  side,  not  dictating  to  each  other,  but  supporting  each 
other,  understanding  what  true  unionism  is  about. 

1  applaud  this  amendment.  1  strongly  support  this  amendment  and  1  encourage 
everyone  else  to  do  the  same.  Thank  you  very  much.  (Applause) 

McELROY:  OK,  1  don't  see  anyone  else  at  a  mike.  Are  you  ready  for  a  vote? 
The  question  is  on  the  adoption  of  proposed  Constitutional  Amendment  No.  26.  All 
in  favor  of  adoption  of  the  amendment,  indicate  so  by  saying  aye. 
All  opposed? 

Carried,  and  Amendment  26  is  adopted. 

(The  text  of  the  constitutional  amendment  as  adopted  by  the  convention  follows.  The 
amendments  covered  by  it  appear  in  the  appaulix  in  numerical  order.) 

CONSTITUTIONAL  AMENDMENT  NO.  26 

Building  Power  for  Workers  in  Industries:  Creating  Industry 
Coordinating  Committees 

As  corporate  consolidation  and  globalization  continue  to  expand,  the  labor  movement 
must  develop  and  implement  new  strategies  to  confront  and  respond  to  this  growing  cor- 
porate power.  We  need  to  bring  together  unions  representing  workers  within  the  same 
industry,  occupation,  region,  or  employer  in  order  to  harness  and  apply  their  collective 
strength  to  the  benefit  of  workers  in  the  most  coordinated,  effective  way  possible. 

Working  together,  unions  representing  the  workers  in  an  industry  can  identify  and 
develop  strategic  growth  opportunities  and  plans  to  build  their  unions,  strengthen  the 
labor  movement  and  improve  wages  and  working  conditions  for  working  people  across 
the  land.  Together,  they  can  resist  the  downward  pressure  on  wages  and  benefits  exerted 
by  rampant  corporate  greed  by  developing  new  global  bargaining  strategies  and  by  agree- 
ing to  respect  strong  contract  standards. 

The  federation  should  create  Industry  Coordinating  Committees  in  industries  or  geo- 
graphic, employer-based,  occupational  or  other  appropriate  subdivisions  thereof  that  are 
strategically  important  to  labor  movement  growth.  The  Executive  Council  should  adopt 
principles,  mles  and  procedures  goveming  the  creation  and  operation  of  the  committees 
and  should  oversee  their  implementation.  Committees  should  be  responsible  for  develop- 
ing a  strategic  growth  plan  for  their  designated  industry  (or  subdivision)  and  for  develop- 
ing bargaining  strategies  and  standards.  The  Executive  Council  should  develop  mecha- 
nisms for  enforcing  and  protecting  committees  and  their  member  unions  against  actions 
by  other  unions  that  interfere  with  or  undermine  the  committees'  work.  The  Executive 
Council  should  periodically  review  the  progress  of  committees  and  reform  its  policies, 
mles  and  procedures  as  appropriate. 
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Therefore,  the  Executive  Council  proposes  the  following  amendment  to  Article  X 
(Executive  Council): 

Amend  Article  X  (Executive  Council)  by  adding  a  new  section  11  as  follows  and 
renumbering  existing  sections  accordingly: 

Sec.  11.  The  Executive  Council,  at  the  request  of  and  in  consultation  with 
affiliated  unions,  shall  have  the  authority  to  establish  Industry  Coordinating 
Committees  in  industries  (or  geographic,  employer-based,  occupational  or 
other  appropriate  subdivisions  thereof)  strategically  important  to  labor 
movement  growth,  for  such  term  and  in  accordance  with  principles,  rules 
and  procedures  as  established  by  the  Executive  Council. 
(End  Constitutional  Amendment  No.  26) 

SWEENEY:  Thanks,  Ed. 

The  chair  calls  upon  the  chairman  of  the  Resolutions  Committee,  Jerry  McEntee. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

VICE  PRESIDENT  GERALD  McENTEE,  AFSCME:  The  chair  of  the  Resolutions 
Committee  would  like  to  call  on  Leo  Gerard  to  report  on  Resolution  26.  Brother. 

RESOLUTION  NO.  26 
Immigratioii 

GERARD:  "Immigration,"  submitted  by  UNITE  HERE,  cites  contributions  of  immi- 
grants to  building  our  nation  and  our  union.  It  finds  America's  immigration  system  is  still 
broken,  requiring  a  comprehensive  solution  that  rewards  work,  reunites  families,  restores 
the  rule  of  law,  reinforces  our  nation's  security  and  respects  the  rights  of  U.S.-bom  and 
immigrant  workers. 

Resolution  26  commits  the  AFL-CIO  to  work  for  a  new  legalization  program;  crimi- 
nalization of  employer  exploitation  of  workers;  full  workplace  rights,  including  the  right 
to  form  unions,  and  whistle-blower  protections  for  immigrant  workers;  a  legal  program 
with  strong  worker  protections  for  both  U.S.  and  immigrant  workers  to  address  the  illegal 
flow  of  workers  across  our  borders;  and  passage  of  the  All  Good  Jobs  bUl  and  the 
American  Dream  Act. 

UNITE  HERE  agreed  to  amend  Resolution  26.  The  revised  language  is  in  your  booklets. 

Mr.  Chairman,  on  behalf  of  the  committee,  I  move  adoption  of  Resolution  26. 

McENTEE:  Thank  you,  Brother.  You  heard  the  committee  report.  Do  I  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  I  hear  support.  Delegates  on  the  question?  Delegate  at  mike  3. 

VERE  HAYNES,  Laborers:  Good  afternoon,  brothers  and  sisters.  Mr.  Chairman, 
my  name  is  Vere  Haynes.  I  am  vice  president  of  the  Laborers'  International  Union  of 
North  America,  an  immigrant  that  came  to  this  country  looking  for  the  opportunity  to 
have  a  better  future  for  my  family  and  myself,  which  is  called  the  American  Dream.  I  was 
able  to  achieve  this,  but  not  without  the  help  of  my  union  brothers  and  sisters  in  the 
Laborers'  International  Union  of  North  America  and  the  rest  of  the  labor  movement. 

Like  me,  many  immigrants  from  around  the  world  have  also  helped  build  the 
American  union  movement,  providing  generation  after  generation  of  members,  activists 
and  leaders. 
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Today  the  composition  of  the  foreign-bom  immigrant  community  is  increasingly 
diverse.  Immigrants,  like  all  workers,  have  a  wide  range  of  skills  and  experiences.  They 
work  hard.  They  pay  taxes  and  share  the  similar  dreams  and  aspirations:  Education  for 
their  children,  owning  a  home,  good  jobs  and  safe  communities. 

For  all  of  these,  my  brothers  and  sisters,  I  ask  you  to  adopt  this  resolution.  Thank 
you.  (Applause) 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  4. 

RICHARD  SHAW,  Harris  County  Central  Labor  Council  (Texas):  Mr. 

Chairman,  I'm  representing  the  Harris  County  AFL-CIO  Council. 

We  all  know  that  our  immigration  system  is  broken.  Three  years  ago,  18  buses  left 
12  cities  for  the  historic  Immigrant  Workers  Freedom  Ride.  Coming  from  Houston  were 
two  buses  and  we  traced  the  steps  of  the  original  Freedom  Ride  buses  of  the  '60s  through 
the  South.  We  were  on  that  ride  around  immigrant  rights  issues. 

City  after  city,  we  met  elected  officials  and  we  met  civil  rights  advocates,  both  in 
the  present  and  in  the  past.  Martin  Luther  King  III,  who  was  there,  was  eloquent  in  his 
support  for  immigrant  rights. 

This  ride  was  about  civil  rights  and  immigrant  rights.  We  all  know  that  civil  rights 
equals  immigrant  rights  and  immigrant  rights  equals  human  rights. 

We  need  comprehensive  immigration  reform.  This  resolution  is  important  for  this 
body  to  pass  because  it  reaffirms  what  we've  already  stood  for  and  also  reaffirms  the 
principles  of  comprehensive  immigration  reform.  Immigrants  need  full  and  equal  work- 
place rights.  They  need  the  right  to  organize. 

Four  months  ago,  1,000  janitors  were  on  the  streets  of  the  city  of  Houston  marching 
for  the  right  to  form  a  union.  That's  1,000  janitors  in  the  streets  of  the  city  of  Houston. 
This  proposal  advocates  that  we  protect  the  wages  of  our  workers  as  well.  This  is  an 
extremely  important  element. 

And  finally,  this  covers  the  DREAM  Act.  There  are  many,  many,  many  immigrant 
students  who  were  brought  here  by  their  parents,  many  as  infants,  who  are  in  our  schools 
getting  an  education  and  just  want  an  opportunity.  The  deal  is  if  1  stay  in  school,  can  1 
have  a  road  and  a  path  to  legalization? 

This  resolution  reaffirms  our  previous  position  and  reaffirms  the  rights  of  all  workers. 
Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  2. 

ROBERTA  REARDON,  Television  and  Radio  Artists:  Good  afternoon.  I'm  the 
second  national  vice  president  and  president  of  the  New  York  local  for  the  American 
Federation  of  Television  and  Radio  Artists.  (Applause) 

Too  often  we  think  that  immigration  issues  affect  only  certain  unions  or  specific  areas 
of  work.  But  abuse  of  immigrant  workers  affects  all  industries  and  sectors  of  our  economy. 
Unions  across  the  spectrum  deal  with  a  variety  of  issues  concerning  these  workers. 

My  union,  AFFRA,  would  not  be  thought  of  as  a  traditional  immigrant  worker 
union.  We  represent  performers,  broadcasters,  sound  recording  artists,  purveyors  of  the 
American  scene.  But  that  scene  also  includes  foreign-bom  workers. 

We  have  recently  engaged  in  organizing  efforts  with  Telemundo,  which  is  now 
owned  by  NBC,  which  is  owned  by  General  Electric.  We're  doing  this  in  coordination 
with  the  Intemational  Federation  of  Journalists,  the  International  Federation  of  Actors 
and  particularly  with  ANDA,  the  Mexican  performers'  union. 

The  employees  we  are  seeking  to  organize  include  broadcasters  and  actors. 
Telemundo  does  news  as  well  as  entertainment  programming.  These  professionals  are 
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well-educated  [and]  highly  skilled  and  when  they're  not  American-bom,  they  are 
documented  workers.  But  they  can  face  some  of  the  same  tactics  and  abuse  that 
undocumented  workers  face  here  in  this  country. 

NBC's  English-speaking  daytime  dramas  and  news  broadcasts  are  produced  under 
strong  AFTRA  contracts.  But  Telemundo  Spanish-language  counterparts  are  usually  done 
nonunion.  The  pay  scale  for  this  nonunion  work  is  shockingly  low.  The  argument  is  that 
the  Spanish  market  is  weaker  than  the  English  market.  The  truth  is  that  the  Spanish-lan- 
guage programming  is  exploding  in  this  country. 

The  union  avoidance  tactics  practiced  by  Telemundo  are  familiar:  Threats  to  move 
the  work  overseas,  captive-audience  meetings  for  the  actors  in  Miami.  These  tactics  can 
be  particularly  threatening  for  these  workers.  And  it  is  always  true  that  when  a  worker 
has  work  papers,  that  visa  can  be  used  as  a  pressure  tactic. 

The  days  of  these  workers  being  segregated  from  the  ttaditional  workforce  are  fast 
fading.  We  must  all  realize  that  immigrant  worker  issues  impact  all  of  our  contiacts. 

We  must  work  to  ensure  fairness  and  inclusion  for  these  workers.  It  affects  the  lives 
and  working  conditions  of  all  workers  in  this  country.  Thank  you. 

McENTEE:  Delegate  at  mike  1. 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  Thank  you,  Mr.  Chairman. 
I  stand  in  support  of  this  resolution.  North  Carolina,  1  think  most  of  you  know,  is  one  of 
the  largest  and  fastest-growing  immigrant  work  forces  in  the  country. 

So  1  stand  to  support  this  resolution.  1  want  to  share  with  you  a  short  story.  This  year, 
we  organized  over  8,000 — 8,000  to  10,000 — farm  workers  in  North  Carolina  through  the 
Farm  Labor  Organizing  Committee.  (Applause) 

Go  ahead  on.  That's  OK. 

In  North  Carolina,  8-  to  10,000  workers  have  come  into  our  state,  primarily  a 
Hispanic  workforce.  But,  brothers  and  sisters,  the  problem  we  have,  many  of  our 
members  have  issues  with  immigrant  workers.  So  this  year  at  our  annual  latxDr  school, 
we  made  a  decision  to  dedicate  an  entire  session  of  our  labor  school  to  immigration  and 
immigrant  issues.  1  tell  you,  brothers  and  sisters,  it  was  a  very  successful  program. 

I  encourage  you  to  support  this  resolution. 

Thank  you  very  much,  Mr.  Chairman. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

BILL  CAMP,  Sacramento  Central  Labor  Council  (Calif.):  My  name  is  Bill 
Camp.  I'm  the  executive  secretary  of  the  Sacramento  Cential  Labor  Council. 

We  are  all  immigrants.  Whether  we  got  here  today,  last  week  or  last  month,  we  are 
all  immigrants.  (Applause) 

To  fight  to  unionize  every  immigrant  in  this  nation  is  all  of  our  fight.  The  most 
exploited  workers  in  our  nation  are  those  who  do  the  back-breaking  work  to  put  the 
food  on  our  table.  The  AGJobs  bill  that  this  resolution  supports  says  to  every  worker 
we're  going  to  respect  and  honor  the  work  done  by  those  who  put  the  food  on  our  table. 
We're  going  to  unionize  every  immigrant  worker. 

We  want  to  bring  the  American  dream  that  we  as  immigrants  have  to  every  immigrant. 
Organizing  immigrants  is  what  labor's  about.  This  resolution  brings  a  focus.  America  is 
about  a  vision  for  the  future  of  immigrants.  We  ask  your  support. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  4. 
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LARRY  MUREV,  United  Labor  Council  of  Reading  &  Berks  County  (Pa.): 

Mr.  Chairman,  my  name  is  Larry  Murin.  I'm  a  delegate  from  the  Reading  &  Berks  County 
United  Labor  Council,  and  I  would  like  to  move  the  question. 

McENTEE:  The  motion  has  been  made  to  move  the  previous  question,  dosing  off 
debate.  That  is  not  debatable. 

All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered.  Debate  is  closed. 
The  resolution  before  the  house  is  the  adoption  of  Resolution  26. 
All  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  26 
Immigration 

The  United  States  often  has  been  called  "a  nation  of  immigrants,"  and  most  Americans — 
with  the  notable  exception  of  Native  Americans — have  ancestors  who  arrived  from  other 
countries,  either  voluntarily  or  involuntarily  as  enslaved  Africans.  Throughout  American 
history,  immigrants  helped  build  America's  cities,  towns,  farms,  businesses,  economies 
and  civic  and  cultural  institutions. 

Immigrants  from  around  the  world  also  helped  build  the  American  union  move- 
ment, providing  generation  after  generation  of  members,  activists  and  leaders.  Today, 
the  composition  of  the  foreign-bom  (immigrant)  community  is  increasingly  diverse. 
Immigrants,  like  all  workers,  have  wide-ranging  skills  and  experiences,  work  hard,  pay 
taxes  and  share  similar  dreams  and  aspirations — education  for  their  children,  owning  a 
home,  good  jobs  and  safe  communities. 

As  a  workers'  movement  built  by  immigrants,  we  believe  our  nation  should  embrace 
immigrants  for  the  diversity  and  values  they  bring,  rather  than  fear  them  as  threats  to 
values  or  jobs.  We  cannot  fall  victim  to  employers  who  often  attempt  to  divide  workers 
by  race,  ethnicity  and  immigration  status,  playing  one  group  against  the  other  to  under- 
mine solidarity  and  preclude  workers  from  achieving  progress  together. 

In  Febmary  2000,  the  AFL-CIO  Executive  Council  firmly  and  squarely  set  out  our 
view  that  immigrants  have  played  and  continue  to  play  an  extremely  important  role  in 
the  workplace  and  society  and  that  they  are  entitled  to  full  and  fair  workplace  protections. 

In  the  fall  of  2001,  the  AFL-CIO  endorsed  the  historic  Immigrant  Workers  Freedom 
Ride,  a  national  mobilization  of  individuals  and  organizations  from  all  sectors — including 
labor,  business,  political,  religious,  community,  immigrant,  civil  rights  and  others — that 
demonstrated  to  Congress  and  the  president  that  there  is  widespread  support  in  the 
United  States  for  meaningful  legislative  reform  and  for  the  recognition  of  the  contribu- 
tion of  immigrant  workers  to  the  quality  of  social,  cultural,  political  and  economic  life  in 
the  United  States. 

Unfortunately,  America's  current  immigration  system  is  still  broken.  Instead  of  legal 
channels,  legal  immigration  and  orderly,  screened  entry,  the  immigration  system  has  fos- 
tered a  black  market  characterized  by  a  ballooning  undocumented  immigrant  population, 
widespread  use  of  fake  documents,  increasingly  violent  smuggling  cartels  and  widespread 
exploitation  of  undocumented  workers. 

The  labor  movement  seeks  solutions  that  will  work.  We  need  a  comprehensive  solu- 
tion that  rewards  work,  reunites  families,  restores  the  mle  of  law,  reinforces  our  nation's 
security,  respects  the  rights  of  U.S.-bom  and  immigrant  workers  and  redeems  the  American 
Dream. 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  will  continue  to  strive  for  solutions 
to  our  broken  immigration  system  that  embody  the  following  goals: 
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■  Undocumented  workers  and  their  families  should  be  provided  the  opportunity  to 
earn  legal  status  through  a  new  legalization  program; 

■  Employer  sanctions  should  be  replaced  with  a  system  that  targets  and  criminalizes 
business  behavior  that  exploits  workers  for  commercial  gain; 

■  Immigrant  workers  should  have  equal  and  full  workplace  rights,  including  the  right 
to  organize,  full  job  portability  and  protections  for  whistleblowers; 

■  Labor  and  business  together  should  design  mechanisms  to  meet  legitimate  needs  for  new 
workers  without  compromising  the  rights  and  opportunities  of  workers  already  here; 

■  Elimination  of  the  deadly,  chaotic,  and  illegal  flow  of  workers  across  our  borders  with 
a  legal  program  that  credibly  protects  the  wages  and  working  conditions  of  U.S.  and 
immigrant  workers,  provides  immigrant  workers  full  mobility  in  the  labor  market,  and 
guarantees  other  fundamental  principles,  including  the  right  to  organize.  Temporary 
worker  programs  are  not  the  preferred  method  of  addressing  the  flow  of  workers 
across  our  borders.  If  such  programs  are  adopted,  they  must  provide  a  permanent  path 
to  citizenship  and  guarantee  complete  labor  protections,  including  prevailing  wage 
and  all  safety  protections; 

■  Passage  of  the  Agjobs  bill  and  the  American  Dream  Act. 

(End  Resolution  No.  26) 

McENTEE:  That's  a  partial  report  of  the  Resolutions  Committee. 

SWEENEY:  I  would  like  to  bring  Ed  McElroy,  chair  of  the  Constitution  Committee,  back. 

REPORT  OF  THE  CONSTITUTION  COMMITTEE  (Resumed) 

McELROY:  Thank  you,  Mr.  President. 

The  convention  will  now  consider  proposed  Constitutional  Amendment  No.  33, 
"Increasing  the  Per  Capita  Tax"  and  proposed  Resolution  61,  "Establishing  a  Special  Fund 
to  Provide  Emergency  Support." 

The  amendment  and  resolution  were  adopted  by  the  Executive  Council  this  room- 
ing and  the  council  recommends  it  for  adoption  by  the  delegates.  I'm  going  to  call  on 
Jim  Williams  to  report  the  amendment  and  resolution. 

CONSTITUTIONAL  AMENDMENT  NO.  33 
Increasing  the  Per  Capita  Tax 

RESOLUTION  NO.  61 

Establishing  a  Special  Fund  to  Provide  Emergency  Support  to 
State  and  Central  Labor  Bodies,  to  Combat  Raids  by  Disaffiliating 
Unions  and  to  Assist  Trade  and  Industrial  Departments 

VICE  PRESIDENT  JAMES  WILLIAMS,  Painters  and  Allied  Trades:  Good 
afternoon. 

Before  I  start  the  amendment,  there  was  a  speaker  this  morning  that  this  resolution 
is  all  about.  He  was  my  first  business  agent  40  years  ago.  His  name  is  Wendell  Young. 
(Applause) 

What  you  don't  know  about  Wendell — and  he's  not  looking  for  sympathy — two 
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weeks  ago,  he  had  his  chemo  treatment.  He  revolved  it  around  being  at  this  convention 
to  say  his  speech. 

And  it's  about  CLCs,  it's  about  state  feds.  And  I'd  like  to  just  touch  on  one  point. 
When  I  needed  help  as  a  small  organization,  1  went  to  the  state  fed  and  the  CLCs  in  Iowa 
and  in  Utah,  and  they  were  there  to  support  us.  (Applause) 

This  resolution  is  going  to  address  the  support  of  the  CLCs,  so  pay  attention. 

Proposed  Constitutional  Amendment  33  would  set  the  per  capita  tax  affiliated 
unions  pay  to  the  federation  at  the  65  cents  per  member  per  month.  The  amendment 
takes  effect  for  per  capita  tax  payments  for  July  of  2005.  The  increase  represents  a  four- 
cent  net  increase  over  the  amount  affiliated  unions  are  currently  paying  the  federation. 
Currently,  affiliated  unions  pay  53  cents  in  per  capita  and  a  special  assessment  of  eight 
cents.  The  purpose  behind  the  four-cent  increase  is  explained  in  proposed  Resolution  61. 

The  disaffiliation  of  SEIU  and  the  Teamsters,  and  the  threatened  disaffiliation  of  one 
or  two  more  unions,  presents  the  federation  with  three  issues  requiring  immediate  action: 
One  is  the  financial  distress  and  potenfial  harm  to  essential  programs  that  some  state  and 
local  bodies  will  face  with  the  loss  of  per  capita  income  from  the  disaffiliated  affiliates. 

A  second  is  the  prospect  of  large-scale  raids  by  these  unions  on  AFL-CIO  affiliates, 
some  of  which  are  already  occurring. 

A  third  is  the  adverse  impact  on  trade  and  industrial  departments. 

While  other  resolutions  have  demonstrated  the  federation's  resolve  to  forcefully 
address  the  long-term  consequences  of  these  disaffiliations,  the  Executive  Council  is 
suggesting  a  special  fund  be  established  to  provide  immediate  relief  where  appropriate. 
And  in  these  three  areas  specifically  the  council  would  allocate  four  cents  of  the  proposed 
per  capita  tax  increase  to  this  special  fund  to  be  administered  by  the  president. 

The  Executive  Council  recommends  adoption  of  both  Amendment  33  and 
Resolution  61,  and  I  so  move.  (Applause) 

McELROY:  Both  items  are  before  you.  We  can  take  them  item  by  item. 
Mike  1,  are  you  on  Resolution  61  and  on  the  amendment? 

TOM  MOONEY,  AFT:  Yes,  Mr.  Chaimian. 

McELROY:  Proceed. 

MOONEY:  1  don't  think  you  need  a  lot  of  explanation  about  why  this  is  essential, 
so  I'm  going  to  be  very  brief.  We  simply  can't  afford  to  allow  the  destmctive  and  divisive 
decision  by  certain  unions  to  leave  this  federation  to  decimate  our  ability  to  be  effective 
in  the  fights  that  we  have  to  fight  for  America's  workers  in  the  next  couple  years  to  come. 

In  addition  to  Resolution  61,  we  have  before  us,  or  have  passed  already  at  this  con- 
vention, resolutions  that  commit  us  to  expanded  organizing  efforts,  including  investment 
in  large-scale  strategic  campaigns  for  major  groups  of  unorganized  workers,  industries, 
areas  of  the  country  and  occupations. 

We  have  Resolution  61  itself,  which  says  that  we're  going  to  provide  the  needed 
assistance  to  make  sure  that  local  and  state  central  state  bodies  continue  to  function  and 
be  effective. 

We  face  ongoing  attacks  from  the  right  wing  and  from  the  corporate  powers  in  this 
country,  and  we  have  a  number  of  key  outieach  programs  and  mobilization  programs, 
like  Working  America,  that  we  must  continue  and  expand  in  order  to  counter  those  attacks. 

We  have  congressional  elections  coming  next  year  where  we  need  to  make  a  serious 
impact  and  turn  that  Congress  around,  mobilizing  our  own  members,  but  also  support- 
ing the  candidates  that  represent  labor's  best  interests,  and  reaching  out  to  allies  and 
engaging  them  in  those  efforts. 
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For  these  and  other  reasons,  to  maintain  the  effectiveness  and  even  increase  the 
effectiveness  of  this  federation,  it's  obvious  that  the  temporary  eight-cent  assessment 
needs  to  become  permanent  and  the  four-cent  additional  amount  that's  requested  is  min- 
imal, really,  to  fill  the  gap  that  has  unfortunately  been  created  and  keep  this  federation 
moving  forward. 

McELROY:  Microphone  2. 

DANNY  LeBLANC,  Virginia  AFL-CIO:  I'm  the  president  of  the  Virginia  AFL-CIO 
and  a  proud  member,  a  35-year  member,  of  the  Machinists  union.  (Applause) 

Thank  you.  The  very  first  thing  that  I  was  able  to  do  as  a  young  trade  unionist  is  to 
be  elected  a  delegate  to  my  local  central  labor  council.  The  first  thing  that  I  learned  as  a 
result  of  that  is  that  the  central  labor  council — regardless  of  your  trade  or  craft  or  your 
standing  in  society,  the  word  "no"  was  never  used  during  our  meetings.  It  was  always, 
"What  can  we  do  to  help  the  brothers  and  sisters?"  Whether  it  was  a  strike  or  an  argu- 
ment down  at  city  council  or  going  to  the  state  AFL-CIO  convention,  that  I've  been 
proud  to  work  for  in  our  state  for  22  years,  and  furthering  the  cause  of  working  men 
and  women. 

We  have  never  said  no  to  anybody  that's  come  through  the  doors  of  our  central 
bodies  and  our  state  feds. 

As  I  speak,  in  our  state  there's  a  govemor's  race,  a  governor's  race  that's  vital  not  only 
to  the  success  of  our  endeavors  in  Virginia  but  to  make  Virginia  once  again  a  blue  state. 
See,  we  have  a  Democrat  in  Virginia.  And  this  person,  Tim  Kaine,  is  the  real  deal. 

But  you  know,  if  this  resolution  and  amendment  doesn't  pass,  then  we're  going  to 
have  to  say  no  for  the  first  time.  Do  you  know  why?  Because  we  won't  have  the  resources 
to  get  the  job  done. 

Brothers  and  sisters,  1  urge  the  passage  of  these  vital  resolutions.  But  I'll  tell  you  one 
thing,  if  anybody  that's  taken  a  walk  on  this  House  of  Labor  comes  through  our  door 
now,  we're  going  to  say  no.  Thank  you.  (Applause) 

McELROY:  Microphone  3. 

BILL  BOARMAN,  CWA:  I  rise  to  support  Resolution  No.  61. 

Before  I  speak  to  the  motion,  Mr.  Chairman,  I'd  like  to  take  a  moment  of  privilege, 
if  1  may.  Because  I've  been  a  delegate  to  this  convention  since  1977 — and  I've  probably 
lost  count  about  how  many  conventions  that  is,  14  or  15 — but  1  want  to  say  to  everyone 
here,  and  especially  John  Sweeney  and  the  members  of  the  Executive  Council,  that  it's  a 
privilege  to  be  a  delegate  to  this  convention.  (Applause) 

And  once  1  received  that  credential  in  my  hand,  having  been  elected  by  my  union 
to  come  here  and  voice  our  concems  and  work  with  the  American  labor  movement, 
nobody,  nobody  could  make  me  boycott  this  convention,  because  it  is  a  privilege  and  it's 
an  honor  and  it's  a  duty  for  all  of  us  to  be  here.  (Applause) 

I  grew  up  in  a  labor  movement  where  the  slogans  were  "United  We  Stand,  Divided 
We  Fall,"  "Solidarity  Forever"  and  "The  Union  Makes  Us  Strong."  Those  slogans  worked 
for  me  when  I  was  a  young  printer  35,  40  years  ago,  and  they  work  for  me  today  as  a 
proud  member  of  the  Communications  Workers  of  America. 

Now,  on  the  motion,  like  every  union  in  this  room  when  we  get  a  proposed  per 
capita  increase,  we  have  to  think  very  seriously  about  it,  because  it  affects  the  bottom  line 
of  every  union  in  this  room.  None  of  us  can  just  blink  at  a  per  capita  increase.  So  we  in 
the  CWA  took  this  very  seriously  and  looked  at  the  implications  on  us  and  on  the  labor 
movement  of  this  extra  four  cents.  As  I  understand  it,  the  Executive  Council  met  in 
emergency  session  after  the  decision  of  two  unions  to  leave  this  great  federation.  And  1 
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commend  them  for  doing  that  and  taking  up  this  issue  and  coming  back  with  a  solution 
to  help  the  central  labor  bodies. 

I  rise  to  support  the  four-cent  increase  because  I  think  it's  essential  that  we  give  the 
central  labor  councils  the  needed  help  they're  going  to  need  as  a  result  of  the  abandon- 
ment of  the  labor  movement  by  two  other  unions.  The  labor  council  is  where  the  rubber 
meets  the  road.  1  grew  up  in  a  central  labor  council  in  Washington,  D.C.  I  served  as  a  first 
vice  president  many  years  ago.  I  learned  at  the  knee  of  the  great  J.C.  Tumer,  who  was  the 
president  of  the  Operating  Engineers  after  he  left  our  labor  council,  more  about  the 
American  labor  movement  than  1  did  from  anyone  else. 

And  1  think  1  owe  it  to  J.C,  and  every  other  great  central  labor  body  president  who 
has  taught  local  union  officers  how  to  be  trade  unionists,  to  stand  here  today  and  make 
sure  that  we  pass  this  resolution.  1  know  J.C.  would  be  proud  of  everyone  who  votes  for 
this,  because  he  understood  that  the  labor  council  is  where  it  happens.  If  you  are  in  trou- 
ble, if  you  have  a  strike,  who  do  you  turn  to?  You  turn  to  the  labor  councils  to  turn  out 
the  people  to  help  you  picket. 

If  you  have  a  boycott  or  any  kind  of  demonstration  in  your  city,  who  do  you  tum 
to?  You  turn  to  the  labor  councils. 

Now  they're  turning  to  us  and  they're  saying,  "Look,  sisters  and  brothers,  we're  going 
to  fall  on  hard  times  because  we're  going  to  lose  per  capita.  We  may  not  be  able  to  do  for 
you  what  we  did  before  unless  we  get  this  help." 

It's  essential,  sisters  and  brothers,  that  we  adopt  Resolution  No.  61  and  the  constitu- 
tional amendment  that  will  help  these  labor  councils.  In  J.C.  Turner's  honor,  let's  do  it. 
Thank  you  very  much.  (Applause) 

McELROY:  Thank  you,  Brother. 

The  mle  of  the  convention  here  is  we  get  three  minutes.  And  what  we've  been  doing 
is  getting  a  creeping  three  minutes.  So  the  creeping  three  minutes  is  going  to  mean  we're 
going  to  be  here  later.  So  I'm  going  to  give  you  like  a  signal,  like  if  1  close  my  eyes  or  I 
start  combing  my  hair.  (Laughter) 

I'll  do  something  that  will  not  offend  you  but  you'll  understand  that  it's  over. 
Microphone  4. 

MIKE  FOX,  United  Labor  Council  of  Schuylkill  County  (Pa.):  Thank  you, 
Mr.  Chairman.  I'm  a  33-year  member  of  AFSCME.  (Applause) 

1  would  hope  that  you  don't  begin  enforcing  the  three  minutes  while  it's  my  turn. 

I  rise  in  strong  support  of  both  the  amendment  and  the  resolution. 

But  I'm  going  speak  to  the  resolution  primarily  because  when  1  first  read  this  resolu- 
tion, my  first  reaction  was  how  unfortunate  it  was  that  we  had  to  introduce  such  a  reso- 
lution; but  my  second  thought  was  how  imperative  it  is  that  we  did. 

We  have  been  hearing  for  months — and  I've  sat  in  meetings  with  Andy  Stern  and 
Anna  Burger — that  they  have  no  intention  on  raiding  other  unions,  that  their  intention 
was  to  organize  only  among  the  80  percent  unorganized. 

In  fact,  1  saw  Anna  Burger  on  public  television  just  the  other  night  reiterating  and 
emphasizing  that  they  will  not  raid  other  unions. 

Well,  whenever  1  heard  that,  the  first  thought  was,  "WTiat  a  hypocrite."  But  actually, 
that  was  a  word  that  was  too  soft.  I  was  raised  that  when  you  make  a  commitment  and 
then  don't  stand  by  it,  you're  a  liar.  And  that's  what  we're  hearing,  brothers  and  sisters, 
are  lies.  It  is  their  intention — (Applause) — it  is  their  intention  and,  in  fact,  their  current 
practice  to  raid  unions.  They  have  put  a  target  on  the  backs  of  AFSCME  locals  and  coun- 
cils across  this  country.  They  have  gone  after  us  in  Iowa.  They're  sending  organizers  into 
Pennsylvania. 

And  1  want  to  tell  you  about  a  group  in  California.  We  have  a  group  of  home  care 
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workers,  a  council  of  40,000  in  California  that  we  have  under  contract.  A  lot  of  people 
don't  realize  this,  but  they  are  under  current  contract  and  we're  negotiating  a  renewal. 

An  SEIU  local  began  interceding  into  that  local  trying  to  get  our  members  to  sign 
with  them.  Charges  were  filed  with  the  AFL-CIO,  and  a  letter  was  sent  admonishing  and 
telling  the  SEIU  to  stay  out. 

Now,  what  I  would  like  to  do  is  read  for  you  Andy  Stem's  letter  to  the  labor  board  of 
the  involved  county  in  California,  because  1  think  it's  important  to  hear  their  own  words. 

McELROY:  We're  almost  done. 

FOX:  It'U  just  take  one  minute. 

"Dear  Ms.  Richie,  this  is  in  reference  to  the  letter  you  received  dated  July  22nd,  2005, 
from  AFL-CIO  President  John  Sweeney  regarding  the  above-captioned  matter. 

"As  of  this  date,  the  SEIU  is  no  longer  affiliated  with  the  AFL-CIO  and  no  longer  cov- 
ered by  Article  XX  of  the  AFL-CIO  Constitution. 

"Thus,  I  am  requesting  that  you  disregard  President  Sweeney's  letter  and  proceed 
with  processing  of  the  petition  filed  by  SEIU  Local  434B  for  an  election  among  home  care 
workers  in  Riverside  County.  Sincerely,  Andrew  L.  Stem,  International  President."  (Booing 
from  the  delegation) 

When  he  says  he  is  not  going  to  raid  other  unions,  he  is  lying.  He  is  not  a  hypocrite. 
He  is  lying. 

Brothers  and  sisters,  it  used  to  be  we  would  say  when  one  of  us  is  being  hurt,  we're 
all  being  hurt,  and  referencing  employer  attacks  on  us.  Now,  it's  another  union,  and  we 
must  all  stick  together. 

I  urge  you  to  support  overwhelmingly  this  resolution  and  this  amendment.  Thank 
you.  (Standing  ovation) 

McELROY:  Microphone  1. 

LEE  CUTLER,  Hudson-Catskill  Central  Labor  Council  of  New  York:  My 

name  is  Lee  Cutler,  a  proud  member  of  the  American  Federation  of  Teachers  and  the  pres- 
ident of  the  Hudson-Catskill  Central  Labor  Council  in  the  Hudson  Valley  of  New  York 
state. 

1  move  to  close  debate.  (Applause) 

McELROY:  The  motion  is  to  close  debate.  Are  you  ready  for  a  vote? 

All  in  favor  of  closing  debate,  say  aye.  All  opposed? 

Carried. 

Now  we're  ready  on  Amendment  33,  "Per  Capita  Tax  Increase."  Are  you  ready  for  a  vote? 
All  in  favor  of  adopting  the  amendment,  indicate  so  by  saying  aye.  All  opposed? 
Carried  almost  unanimously — or  unanimously.  (Applause) 
(The  text  of  the  constitutional  amendment  as  adopted  by  the  convention  follows.) 

CONSTITUTIONAL  AMENDMENT  NO.  33 
Increasing  the  Per  Capita  Tax 

Amend  Article  XVI,  Section  2,  to  read  as  follows: 

For  tho  period  ending  with  per  capita  pa^Tnonto  for  the  month  of  DocQmbor  1999,  each 
national  or  intornational  union  and  organiaing  committoo  shall  pay  on  or  before  the  fif 
toonth  day  of  each  month,  for  tho  preceding  month,  a  per  capita  tm  of  17  cento  per 
member  per  month.  Beginning  with  per  capita  pa^Tnonts  for  the  month  of  Januar)'  3000, 
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oach  national  or  international  union  and  organizing  committQO  ohall  pay  on  or  boforo 
the  fiftQonth  day  of  each  month,  for  the  procoding  month,  a  por  capita  tax  of  50  conto 
por  mombor  per  month.  Beginning  with  per  capita  payments  for  the  month  of  January 
2001,  each  national  or  international  union  and  organizing  committee  shall  pay  on  or 
before  the  fifteenth  day  of  each  month,  for  the  preceding  month,  a  per  capita  tax  of  53 
cents  per  member  per  month.  Beginning  with  per  capita  payments  for  the 
month  of  July  2005,  each  national  or  international  union  and  organizing 
committee  shall  pay  on  or  before  the  fifteenth  day  of  each  month,  for  the 
preceding  month,  a  per  capita  tax  of  65  cents  per  member  per  month. 

Amend  Article  XVI,  Section  5,  to  read  as  follows: 

Revenue  may  also  be  derived  from  assessments  when  and  as  ordered  by  a  majority  vote 
of  a  convention.  The  Executive  Council  may  also  declare  an  assessment  not  to  exceed 
four  cents  per  member  per  month  on  all  affiliated  unions  for  a  period  not  to  exceed  six 
months  in  any  one  year  when  the  interests  of  the  Federation  require  and  when  funds 
available  from  per  capita  tax  are  insufficient  to  meet  the  needs  of  the  Federation,  except 
that  by  a  two-thirds  vote  the  Council,  or  by  a  two-thirds  vote  pursuant  to  Article  XI, 
Section  4  the  General  Board  upon  request  of  the  Executive  Officers  or  the  Executive 
Council,  may  declare  an  assessment  that  exceeds  four  cents  per  member  per  month  on  all 
affiliated  unions  for  a  period  to  expire  no  later  than  the  next  regular  convention  when 
extraordinary  circumstances  require  and  when  funds  available  from  per  capita  tax  are 
insufficient  to  meet  those  circumstances.  In  addition,  the  General  Boaurd,  by  a  two- 
thirds  vote  pursuant  to  Article  XI,  Section  4,  may  increase  the  per  capita  tax. 
(End  Comtitntioml  Amendmmt  No.  33) 

McELROY:  How  about — also.  Resolution  61  is  before  you.  Are  you  ready  for  a  vote 
on  61? 

All  in  favor  of  adoption  of  the  resolution,  say  aye.  All  opposed? 

That's  carried.  Thank  you.  (Applause) 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 

RESOLUTION  NO.  61 

Establishing  a  Special  Fund  to  Provide  Emergency  Support  to 
State  and  Central  Labor  Bodies,  to  Combat  Raids  by  Disaffiliating 
Unions  and  to  Assist  Trade  and  Industrial  Departments 

The  disaffiliation  of  the  Teamsters  and  SEIU  and  threatened  disaffiliation  by  two  of  their 
partners  has  presented  the  federation  with  three  issues  requiring  immediate  action  by 
the  Executive  Council.  These  are  (1)  the  financial  distress  that  some  state  and  central 
labor  bodies  will  face  because  the  disaffiliated  unions  will  no  longer  be  members  of  those 
bodies;  (2)  raids  by  the  disaffiliated  unions  on  AFL-CIO  affiliates;  and  (3)  the  adverse 
impact  on  trade  and  industrial  departments. 

The  AFL-CIO  and  its  leaders  will  take  bold  and  aggressive  action  on  these  fronts. 
The  AFL-CIO  will  not  permit  the  actions  of  the  disaffiliaring  unions  to  undermine  the 
important  role  that  state  and  central  labor  bodies,  as  well  as  the  trade  and  industrial 
departments,  perform  in  protecting  the  interests  of  working  families.  While  the  actions 
of  the  disaffiliating  unions  may  cause  some  state  and  central  labor  bodies  to  scale  back 
their  programs,  the  federation  is  prepared  to  ensure  that  essential  programs  and  services 
are  preserved  by  providing  supplemental  resources. 

The  AFL-CIO  also  will  provide  resources  to  assist  affiliates  in  defeating  raids  by  the 
disaffiliating  unions.  Although  SEIU  and  IBT  have  issued  public  statements  disavowing 
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any  intention  to  raid,  the  facts  belie  their  statements.  SEIU  and  IBT  are  already  conduct- 
ing large-scale  raids  on  AFL-CIO  affiliates  and  announcing  plans  to  do  more. 

To  help  address  these  immediate  issues,  the  Executive  Council  will  establish  a  special 
fund,  to  be  administered  by  the  President,  funded  by  a  four  cent  inaease  in  the  per  capita 
tax,  to  be  allocated  for  these  purposes. 

(End  Resolution  No.  61) 

McELROY:  With  the  work  we've  done  here  for  the  last  few  minutes,  and  with  the 
work  we  did  yesterday  by  the  adoption  of  the  convention  of  Resolution  1,  Part  3,  and 
Constitutional  Amendment  2,  the  delegates  to  this  convention  have  endorsed  a  bold 
plan  to  stiengthen  our  movement  at  the  local  level. 

By  today's  adoption  of  the  per  capita  tax  increase  and  the  creation  of  this  special 
fund  to  provide  emergency  support  to  state  feds  and  to  central  councils,  to  local  centtal 
councils,  the  delegates  have  made  a  commitment  to  provide  the  resources  that  are  neces- 
sary to  carry  out  the  organizational  and  political  mobilization  program  that  can  help 
working  families  win. 

By  the  recent  disaffiliation  of  two  unions  and  their  rhetorical  appeals  for  selective 
partnerships  on  their  terms  with  state  federations  and  central  labor  councils,  we  are  faced 
with  a  direct  challenge  to  our  principles  of  unity  and  solidarity  and  our  organizational 
integrity.  Their  efforts  to  pick  and  choose  the  places  and  the  terms  of  the  partnership  and 
support  must  be  rejected.  (Applause) 

The  unions  of  the  AFL-CIO  are  proud  to  be  members  of  the  AFL-CIO  at  all  levels  of 
the  federation.  (Applause) 

They  have  affirmed  their  commitment  to  supporting  the  work  of  our  local  labor 
councils  and  our  state  federations. 

Tomorrow  morning  President  Sweeney  will  report  to  the  convention  on  various 
actions  this  federation  is  taking  to  address  the  immediate  issues  that  state  federations  and 
cential  labor  councils  face  as  a  result  of  the  unfortunate  and  destructive  decisions  by 
these  unions  to  disaffiliate.  Please  join  us  tomonow  morning  for  this  important  report. 

The  next  amendment  before  the  convention  is  proposed  Amendment  29,  entitied 
"Encouraging  Stiategic  Mergers  of  Affiliated  Unions."  The  convention  will  also  consider 
proposed  Resolution  59,  "AFL-CIO  Policy  on  Encouraging  National  Union  Mergers." 

I  call  on  Jim  Williams  to  report  the  amendment  and  the  resolution. 

CONSTITUTIONAL  AMENDMENT  NO.  29 
Encouraging  Strategic  Mergers  of  Affiliated  Unions 

RESOLUTION  NO.  59 

AFL-CIO  Policy  on  Encouraging  National  Union  Mergers 

WILLIAMS:  This  amendment  and  this  resolution  has  caused  a  lot  of  consternation 
to  the  Executive  Council,  to  the  Executive  Committee  and  especially  to  myself.  I  want 
you  to  pay  close  attention  to  the  amendment,  to  the  resolution  and  to  the  subsumed 
amendment,  because  the  words  "mandate,  forced  merger,  direct  outside  the  federation, 
take  appropriate  action,  authorize  to  take  all  necessary  steps  to  effectuate  its  terms,"  are 
not  the  words  of  John  Sweeney  and  this  Executive  Council. 

John's  words  do  not  mandate,  no  forced  mergers.  The  word  "voluntary"  does  not 
mandate,  and  again  subsume  17. 

Now  let  me  read.  The  proposed  amendment  directs  the  AFL-CIO  to  implement  a 
proactive,  industry-based,  strategic  merger  policy  as  adopted  by  the  convention  delegates. 
It  does  not  mandate  or  force  mergers,  but  encourages  them  when  they  make  stiategic  sense. 

Proposed  Resolution  59  expresses  the  AFL-CIO's  commitment  to  uniting  workers 
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with  common  interests  and  in  common  jurisdictions,  and  to  encourage  voluntary  and 
appropriate  mergers.  Again,  the  resolution  does  not  mandate  mergers,  it  encourages 
mergers  that  are  voluntary,  strategically  sound. 

The  resolution  calls  for  the  establishment  of  a  blue-ribbon  panel  on  strategic  mergers 
to  evaluate  the  overlapping  and  complementary  jurisdictions  of  affiliated  unions,  their 
potential  for  growth  with  or  without  mergers  and  other  related  factors.  The  blue-ribbon 
panel  would  develop  a  set  of  recommendations  that  would  address  steps  the  federation 
might  take  to  more  effectively  encourage  appropriate  mergers. 

The  blue-ribbon  panel  would  begin  its  work  in  September  and  report  back  to  the 
Executive  Committee  no  later  than  Febmary  2006.  The  Executive  Committee  would  then 
develop  a  set  of  findings  and  recommendations  to  present  to  the  Executive  Council  at  its 
next  meeting. 

The  committee  determined  that  the  proposed  Constitutional  Amendment  29  sub- 
sumes proposed  Amendment  1 7.  So  upon  the  adoption  of  Amendment  29,  there  will  be 
no  further  action  taken  on  the  subsumed  amendment. 

On  behalf  of  the  committee,  1  move  adoption  of  Amendment  29  and  Resolution  59. 

McELROY:  We  are  on  the  question  of  the  adoption  of  Constitutional  Amendment 
29  and  Resolution  59.  Anybody  wish  to  speak?  You  ready  for  a  vote? 

You  don't  have  to  encourage  me  to  go  fast,  I'll  tell  you.  Buckle  your  seat  belts.  We're 
ready.  You  ready? 

No?  Who  wants  to  speak?  Oh.  Microphone  3. 

JIM  GROGAN,  Asbestos  Workers:  Mr.  Chairman,  would  you  please  read  the 
proposed  change  in  its  entirety  on  Constitutional  Amendment  29?  It's  only  one  para- 
graph as  1  see  it. 

McELROY:  If  you  have  it  before  you,  why  don't  you  read  it? 

GROGAN:  I  understand  it's  been  changed.  That's  what  I  heard  up  there  by  the 
secretary,  my  good  friend,  that  it's  been  changed. 

McELROY:  I  believe  Amendment  29  is  as  it  stands.  It  subsumes  No.  17. 

GROGAN:  Fine.  Then  1  want  to  speak  on  the  amendment. 

McELROY:  Please  proceed. 

GROGRAN:  As  1  read  it — and  I  will — "Accordingly  the  AFL  shall  implement  a 
proactive,  industry-based,  sttategic  merger  policy  as  adopted  by  the  AFL-CIO  convention 
delegates  and  is  hereby  authorized  to  take  all  necessary  steps  to  effectuate  its  terms." 

My  objection  to  that  is  that  changes  in  my  opinion  and  my  members'  opinion  the 
voluntary  part  of  this  organization  that's  in  this  Constitution. 

In  addition,  I  realize  what  had  to  be  done  to  accommodate  some  of  the  people  that 
already  walked  out — and  they  are  the  resolutions  that  are  subsumed — but  some  of  the 
same  wording  that  was  in  their  resolutions  is  included  here. 

1  rise  to  tell  you  that  I  stayed  and  everybody  else  here  stayed,  and  we  should  not 
cater  to  them  on  their  openly  bold  statements  to  the  press  that  they  feel  that  this  organi- 
zation should  get  down  to  about  15  unions. 

1  have  heard  President  Sweeney's  retorts  and  speeches  about  it.  Our  members,  the 
ones  that  we're  supposed  to  respect,  if  we  leave  here  passing  this  are  going  to  say  we  gave 
in  to  those  that  walked  out. 
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And  on  top  of  it,  you  raised  our  per  capita.  And  I'm  all  for  the  raise  of  the  per  capita. 
Let  me  make  that  clear.  We  send  a  strong  message  to  them. 

I  don't  think  we  should  change  the  language  that's  there,  and  1  rise  to  ask  your  support 
Don't  support  Stem  and  don't  support  Hoffa  or  anybody  else  that  walked  out  of  here. 

1  rise  to  say  tum  this  amendment  down.  It  leaves  us  intact.  It  leaves  us  voluntary. 
Thank  you.  (Applause) 

McELROY:  On  the  amendment?  1  want  to  just  as  a  point  of  information  from  the 
chair,  the  language  of  the  amendment  is  as  you  read  it.  It  does  not  mandate  or  force 
mergers,  but  it  encourages  them  when  they  make  strategic  sense.  It  does  not  mandate, 
force  them,  but  encourages  it. 

Are  you  ready  for  a  vote?  This  is  on  the  adoption  of  Amendment  29. 

All  in  favor  of  the  adoption  of  Amendment  29,  indicate  so  by  saying  aye.  All  opposed? 

Hold  on.  I'm  going  to  take  a  standing  vote,  but  anybody  who  was  not  out  last  night 
and,  therefore,  has  an  extra  large  voice  cannot  use  it. 

All  right.  All  of  those  in  favor  of  the  amendment,  please  stand.  OK.  You  may  sit  down. 

All  opposed?  Amendment  carries. 

(The  text  of  the  constitutiotwl  amettdment  as  adopted  by  the  convention  follows.  The  consti- 
tutional amendment  covered  by  it  appears  in  the  appendix  in  numerical  order.) 

CONSTITUTIONAL  AMENDMENT  NO.  29 
Encouraging  Strategic  Mergers  of  Affiliated  Unions 

Since  the  AFL-CIO  merger  50  years  ago,  most  of  the  135  affiliated  unions  that  then 
existed  have  merged  with  others;  there  are  now  56  national  affiliates  of  the  AFL-CIO.  It 
is  important  to  the  growth  of  the  labor  movement  and  the  enhancement  of  worker 
bargaining  strength  that  the  process  of  merger  continue  apace  in  a  strategically  sound 
manner.  Unions  sharing  complementary  jurisdictions  should  combine,  and  every  merger 
should  advance  the  principal  goals  of  the  labor  movement. 

The  proposed  amendment  would  require  the  AFL-CIO  to  implement  a  proactive 
merger  policy  in  accordance  with  guidance  to  be  provided  by  the  Convention.  That 
guidance  would  take  the  form  of  a  statement  of  AFL-CIO  merger  policy  that  directs  the 
Executive  Council  to  take  particular  steps  over  the  next  year  to  effectuate  this  program. 

Therefore,  the  Executive  Council  proposes  to  amend  Article  III,  Section  8  by  adding 
to  the  end  the  following: 

Accordingly  the  AFL-CIO  shall  implement  a  proactive,  industry-based 
strategic  merger  poUcy  as  adopted  by  the  AFL-CIO  Convention  delegates  and 
is  hereby  authorized  to  take  all  necessary  steps  to  effectuate  its  terms. 

(End  Constitutional  Amendment  No.  29) 

McELROY:  Now,  on  Resolution  59,  anybody  wish  to  speak  on  59?  Are  you  ready  for 
a  vote? 

AU  in  favor  of  adoption  of  Resolution  59,  please  say  aye.  All  opposed? 
The  resolution  is  adopted. 

(The  text  of  the  resolution  as  adopted  by  the  convention  follows.) 
RESOLUTION  NO.  59 

AFL-CIO  Policy  on  Encouraging  National  Union  Mergers 

1.    The  AFL-CIO  is  committed  to  uniting  workers  with  common  interests  and  in  com- 
mon core  jurisdictions  and  so  encourages  voluntary  and  appropriate  mergers  of 
national  unions  that  will  inaease  union  bargaining  strength,  contribute  to  the 
growth  of  the  labor  movement  and  improve  the  lives  of  working  Americans. 
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Effective  union  mergers  strengthen  the  labor  movement,  and  inappropriate  mergers 
can  weaken  it. 

2.  The  AFL-CIO  shall  use  its  good  offices  to  encourage  unions  that  have  common  core 
jurisdictions  to  engage  in  merger  discussions  and  shall  facilitate  those  discussions 
when  asked. 

3.  The  Executive  Committee  shall  appoint  a  Blue  Ribbon  Panel  on  Strategic  Mergers  to 
evaluate  the  overlapping  and  complementary  jurisdictions  of  union  affiliates,  their 
potential  for  growth  with  or  without  mergers  and  other  related  factors  to  stimulate 
consideration  of  appropriate  mergers  among  affiliates  and  with  a  directive  to  issue  a 
set  of  recommendations.  The  Panel  shall  commence  its  work  in  September  2005  and 
may  draw  on  assistance  and  input  from  union  leaders,  trade  and  industrial  depart- 
ments, relevant  ICCs,  affected  workers  and  experts  outside  the  labor  movement 
whose  counsel  the  Panel  determines  would  be  helpful. 

4.  The  Panel's  recommendations  shall  address  steps  the  federation  might  take  to  more 
effectively  encourage  appropriate  mergers  and  may  contain  proposals  as  to  specific 
merger  possibilities  in  one  or  more  sectors.  The  Panel  shall  complete  its  report  to  the 
Executive  Committee  no  later  than  Febmary  2006. 

5.  The  Executive  Committee  shall,  based  on  the  Panel's  report,  prepare  a  set  of  findings, 
and  recommendations  shall  be  presented  to  the  Executive  Council  at  its  following 
meeting. 

(End  Resolution  No.  59) 

McELROY:  The  next  amendment  we  will  consider  is  Constitutional  Amendment 
No.  31,  the  composition  of  the  Executive  Council. 

This  amendment  was  adopted  by  the  Executive  Council  yesterday  and  recommended 
for  adoption  by  the  delegates. 

I'll  call  on  Jim  Williams  to  report  the  amendment. 

CONSTITUTIONAL  AMENDMENT  NO.  31 
Composition  of  Executive  Council 

WILLIAMS:  The  announcement  by  the  leaders  of  the  so-called  Change  to  Win 
Coalition  unions  that  they  will  not  seek  office  in  the  AFL-CIO  means  1 1  sitting  members 
of  the  Executive  Council  representing  major  affiliates  of  the  AFL-CIO  will  not  be  seeking 
re-election. 

Under  these  circumstances,  the  council  believes  it  should  reduce  the  number  of  vice 
presidencies  in  the  federation;  but  the  council  also  believes  it  should  have  the  flexibility 
to  add  up  to  eight  additional  vice  presidents  in  case  of  a  new  affiliation  or  a  re-affiliation, 
or  for  reasons  other  than  that,  that  promote  labor  solidarity. 

Under  the  proposed  amendment,  the  size  of  the  Executive  Council  would  be  reduced 
to  43  vice  presidents  and  three  executive  officers.  The  delegates  to  this  convention  would 
make  nominations  for  and  elect  43  vice  presidents,  not  51. 

The  council  would  be  authorized  to  add  up  to  eight  vice  presidents  under  the 
circumstances. 

1  described  a  moment  ago  one  important  feature  of  this  amendment  is  that  it  improves 
diversity  on  the  Executive  Council  even  beyond  the  amendment  we  adopted  yesterday. 

Under  this  amendment,  any  slate  of  candidates  for  the  Executive  Council  would 
have  to  be  more  than  one-third  women  and  people  of  color,  15  out  of  the  43  seats. 
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The  Executive  Council  believes  this  amendment  is  appropriate  and  necessary  under  the 
circumstances;  and  on  behalf  of  the  council,  I  move  its  adoption. 

McELROY:  The  question  before  you  is  on  the  adoption  of  Proposed  Constitutional 
Amendment  31.  Microphone  1. 

ROBERT  McELLRATH,  International  Longshore  and  Warehouse  Union: 

Thank  you,  Brother  Chair.  I  rise  to  propose  an  amendment. 

McELROY:  Hold  on  one  second  because  1  need  to  make  sure  that  somebody's  got  the 
right  copy  of  this.  And  speak  slowly,  and  we'U  get  the  amendment.  Do  you  have  it  in  writing? 

McELLRATH:  Yes,  I  do.  I'll  speak  slowly;  and  hopefully,  we'll  get  through  it. 

McELROY:  All  right.  Good. 

McELLRATH:  First  of  all,  I'm  Bob  McEllrath,  vice  president  of  ILWU. 

If  you  go  to  the  first  51,  "and"  stricken,  and  43, 1  rise  to  amend  that  to  reinstitute 
the  "and"  so  it  reads,  "be  the  executive  officers  and  vice  presidents  that  will  allow  such 
numbers  of  affiliated  international  unions  at  least  one  seat." 

Then  I  go  further  down  to  the  bottom  of  that  paragraph  where  Ln  bold  it  says, 
"provided  further  that  the  numbers  of  such  additional  vice  presidents  shall  not  exceed 
eight,"  to  strike  that,  to  strike  that  bold. 

Then  go  over  to  S  on  the  other  paragraph,  strike  "51"  and  "43."  Go  down  to  the 
next  one,  strike  "51"  and  "43."  And  then  get  to  the  bottom,  strike  "51"  and  "43." 

If  1  get  a  second,  I'll  speak  on  it. 

...The  motion  was  seconded  by  several  unidentified  delegates. 
McELROY:  Go  ahead,  proceed. 

McELLRATH:  Brothers  and  sisters,  by  doing  this,  this  does  not  allow  anyone  that 
has  left  the  affiliation,  that  has  walked  out — I'll  say  nothing  bad  about  them.  They've  got 
their  reasons.  They've  got  to  do  what  they've  got  to  do. 

But  then  when  you  make  a  motion  that  says  we're  going  to  save  eight  seats  in  case 
they  come  back,  but  yet  there's  international  unions  on  this  floor  right  now,  on  this  deck, 
that  do  not  have  an  international  president  up  there.  And  it's  my  understanding  we  went 
from  51  to  43,  but  do  you  know  that,  as  we  speak  today,  there's  only  55  unions  in  this 
room?  Why  then,  when  we  want  to  speak  about  solidarity,  we  want  to  speak  about  stick- 
ing together — why  isn't  your  president  sitting  up  on  the  Executive  Council?  (Applause) 

This  amendment  hurts  no  one.  This  amendment  gives  everybody  a  president  on  the 
council.  I've  heard  statements  that  said,  "Well,  you're  small."  Well,  listen,  brothers  and 
sisters,  I  know  my  union  doesn't  have  a  million.  But  I  will  tell  you  this,  you've  got  to  start 
with  one  to  get  to  a  million.  And  an  injury  to  one  is  an  injury  to  all,  it  was  said  here. 

You  guys  stand  up,  the  rank-and-file  runs  this  organization,  this  is  the  House  of 
Labor  of  the  AFL-CIO,  and  everybody  on  this  floor  has  a  right  to  get  up  and  speak,  and  I 
say  every  union  in  this  hall  has  a  right  to  have  their  president  sit  on  that  council.  Thank 
you  very  much.  (Applause) 

McELROY:  Brother,  hold  on  a  second,  please.  Would  you  do  me  the  favor  of  going 
through  it  seriatim  again? 

McELLRATH:  On  the  first  where  it's  stricken  "and"  and  "51"  is  stricken  and  is 
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bolded  "43."  Raise  the  "and"  so  it  says  "officers  and  vice  presidents." 

Then  insert  the  sentence  that  says,  "that  will  allow  such  numbers  of  affiliated  inter- 
national unions  at  least  one  seat." 

Because,  as  we  know,  some  unions  up  there  have  two  seats.  We're  only  asking  for 
one,  just  one.  (Applause) 

Then  strike  the  bold  on  the  last  sentence  that  starts  with,  "provided  further  that 
the  numbers  of  such  additional  vice  presidents  shall  not  exceed  eight." 

If  SEIU  comes  back.  Teamsters  come  back,  the  wisdom  of  the  council  will  obviously 
give  them  a  seat. 

McELROY:  You  don't  have  to  argue  it.  I  just  want  to  know  what  the — go  ahead,  and 
then  in  F  you  just  strike  51  and  43  in  three  places? 

McELLRATH:  That's  correct. 

McELROY:  OK.  Thank  you.  Brother.  Microphone  2,  on  the  amendment. 

JOE  WENZL,  ILWU:  Good  afternoon.  I'm  a  proud  member  of  the  International 
Longshore  and  Warehouse  Union,  the  West  Coast  Dock  Workers,  the  ILWU,  a  union  that 
Forbes  magazine  lists  as  one  of  the  most  dangerous  unions  in  the  United  States,  and  we 
take  a  great  deal  of  pride  in  that.  (Applause) 

Brothers  and  sisters,  in  these  hard  times  and  in  these  crises  that  face  the  AFL-CIO, 
the  one  thing  we  have  done  all  week — the  one  thing  we  do  is  inclusion.  Everytfiing  we 
have  passed  on  diversity,  every  motion  is  for  inclusion,  and  that's  what  we  seek  with  this 
amendment  to  the  Constitution  of  the  AFL-CIO,  that  every  union  would  have  somebody 
at  the  seat. 

Many  unions  in  this  hall  have  waited  decades  for  an  opportunity  to  serve.  Many  of 
the  difficult  decisions  we  have  to  make  need  every  labor  union's  voice  on  the  Executive 
Council,  and  we  all  need  to  be  represented  on  the  Executive  Council.  It's  right,  it's  fair, 
it's  democratic  and  it's  just.  Every  one  of  those  is  an  issue  of  the  AFL-CIO.  (Applause) 

Now,  I  want  to  tell  you,  we've  been  talked  to  a  lot  and  we've  been  told  we're  small. 
But,  brothers  and  sisters,  it's  not  the  size  of  the  dog  in  the  fight,  it's  the  size  of  the  fight  in 
the  dog.  (Applause) 

Brothers  and  sisters,  I  urge  you  to  adopt  this  amendment.  Let's  stand  and  wcdk  out 
of  here  together  in  solidarity  and  in  consensus.  Because  solidarity  is  going  to  require 
the  voice  and  the  effort  and  the  enthusiasm  of  every  union  in  this  hall.  And  it's  going  to 
require  the  voice  of  every  union  to  have  a  representative  president  on  the  Executive  Council. 

Brothers  and  sisters,  I  urge  you  to  vote  up  this  amendment  in  the  best  tradition  of 
the  AFL-CIO.  (Applause) 

McELROY:  Microphone  3. 

RUTH  MARLIN,  National  Air  Traffic  Controllers  Association:  Thank  you, 
Mr.  Chairman.  I'm  a  proud  member  of  the  National  Air  Traffic  Controllers  Association, 
a  union  that  the  Bush  administration  considers  one  of  the  most  dangerous. 

I  stand  in  support  of  this  amendment.  The  Executive  Council  amendment  would 
create  eight  positions  for  unions  not  currently  in  this  room,  not  currently  affiliated,  but 
would  continue  to  exclude  existing  affiliates — those  unions  who  pay  their  dues,  those 
unions  who  remain  in  this  room,  those  unions  who  support  this  federation  when  we 
agree  and,  more  importantly,  when  we  disagree. 

My  union  fully  supports  the  diversity  goals  we  passed  this  morning,  and  I  am  proud 
to  be  one  of  the  very  few  female  secretary-treasurers  serving  in  this  federation  today.  (Applause) 
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But  we  can  support  diversity  goals  without  excluding  affiliates  from  the  governance 
of  the  federation.  True  diversity  means  there  is  room  for  everyone  at  the  table.  If  we  are 
to  speak  with  one  strong  voice,  each  union  must  be  entitled  to  that  voice.  The  women  in 
every  union  are  entitled  to  that  voice.  The  people  of  color  in  each  and  every  union  are 
entitled  to  that  voice.  The  gay,  lesbian,  bisexual  and  transgender  employees  in  each  and 
every  union  are  entitled  to  that  voice.  Each  and  every  affiliate  deserves  to  have  represen- 
tation in  the  governance.  A  governing  body  should  be  inclusive. 

It  should  not  exclude  affiliates  today,  while  holding  open  seats  for  those  who  remain 
outside  that  door.  They  choose  to  be  outside  this  room.  Respect  the  people  who  choose 
to  be  inside  this  room.  (Applause) 

Diversity  begins  with  equality.  We  cannot  move  forward  as  a  federation  while  we  ask 
our  current  members  to  take  a  place  in  line  behind  people  who  stand  outside.  Thank  you. 
(Applause) 

McELROY:  Microphone  4. 

JIM  CONIGLIARO,  Machinists:  I'm  against  the  change  in  the  amendment  and 
for  the  amendment  as  written.  Diversity  is  what  we  need.  Diversity  is  what  we've  been 
preaching,  and  I  say  we  support  the  amendment  as  it  was  written.  Thank  you.  (Applause) 

McELROY:  Microphone  1. 

JIM  DOUGHERTY,  AFT:  Point  of  order.  I  would  like  to  know,  does  this  allow  or 
mandate  the  change  in  the  amendment  that  was  put  forward?  1  missed  the  language. 

McELROY:  The  net  effect  of  the  amendment,  as  1  understand  it,  would  be  to 
remove  the  number  that  was  referenced,  51  and  43,  and  would  allow  every  affiliated 
union  one  seat  on  the  council. 

DOUGHERTY:  What  does  that  mean,  allow?  Is  there  still  going  to  be  a  vote? 

McELROY:  The  language  is  what — I'm  repeating  the  language  that  was  proposed. 

DOUGHERTY:  It  seems  to  me  that  "allow"  doesn't  guarantee  representation,  it  sim- 
ply makes  the  number  of  vice  presidents  some  number  larger  than  51,  but  some  number 
unspecified  at  this  time. 

I  rise  to  speak  against  the  amendment  to  the  amendment.  It  does  not  do  what  the 
party  proposed.  It  simply  makes  a  huge  Executive  Board,  a  governing  body  of  unspecified 
numbers,  an  unwieldy  thing  that  in  no  way  guarantees  them  what  they  say  they  want. 

This  is  not  a  help  to  us.  We  may  as  well  decide  to  come  back  and  have  a  convention 
every  month  so  that  everybody  in  every  sector  and  every  section  of  every  type  gets  his 
representation.  This  is  to  make  an  unwieldy  body  and  I  speak  against  it.  James 
Dougherty,  AFT. 

McELROY:  Thank  you.  Miaophone  2. 

LEONAJRD  BEAUCHAMP,  Boilermakers:  Mr.  Chairman,  point  of  information 
first.  Would  it  be  possible  for  the  chair  to  ask  the  maker  of  the  amendment  what  the 
intent  of  the  amendment  was? 

McELROY:  No. 
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BEAUCHAMP:  I  rise,  Leonard  Beauchamp — 

McELROY:  Well,  let  me  say  the  reason  why  I  say  that.  The  intent  has  nothing  to  do 
with  it.  The  language  that's  proposed  is  what's  before  you.  If  somebody  wants  to  amend 
the  amendment,  you  can  do  that,  but  let's  do  it  in  an  orderly  way.  There  is  no  such  thing 
as  intent.  The  language  means  what  it  says  and  the  maker  of  the  amendment  made  the 
language.  That's  what  we're  debating.  Proceed. 

BEAUCHAMP:  Thank  you,  Mr.  Chairman.  1  rise  in  support  of  the  amendment.  The 
International  Brotherhood  of  Boilermakers  is  a  charter  member  of  the  AFL.  We  have  been 
a  proud  member  continuously  since  the  chartering  of  this  great  organization,  yet  we  do 
not  have  a  member  on  the  Executive  Council. 

We  have  gone  from  a  very  large  union  at  one  time  and  through  technological 
change  and  other  issues  and  have  used  mergers  to  survive  all  these  years,  and  yet  we  do 
not  have  a  vice  president  on  the  Executive  Council. 

We  came  to  this  convention  and  we  will  continue  to  support  the  AFL-CIO.  We  will 
do  whatever  it  takes  to  support  the  AFL-CIO.  And  I  believe  that  that  type  of  loyalty  of  all 
the  smaller  organizations,  who  also  face  severe  financial  conditions  and  other  considera- 
tions that  some  of  those  who  have  left  the  organization  feel — yet  we  are  here  today.  And 
I  believe  that  this  amendment  will  strengthen  this  organization.  1  believe  the  Executive 
Council  will  certainly  recognize  what  the  intent  was  here  today  based  on  these  discus- 
sions and  provide  and  ensure  that  every  organization  has  a  representative  on  the  council. 

Therefore,  Mr.  Chairman,  I  strongly  urge  the  delegates  to  support  this  amendment. 
Thank  you.  (Applause) 

McELROY:  Microphone  3. 

SANDRA  FALWELL,  United  American  Nurses:  My  name  is  Sandra  Falwell.  I'm 
a  member  of  the  United  American  Nurses  of  the  American  Nurses  Association,  AFL-CIO.  I 
move  to  close  debate. 

McELROY:  Are  you  closing  debate  on  the  amendment? 

FALWELL:  On  the  amendment. 

McELROY:  All  in  favor  of  dosing  debate  on  the  amendment,  indicate  so  by  saying  aye. 
All  opposed?  Carried.  Are  you  ready  for  a  vote  on  the  amendment? 
All  in  favor  of  adoption  of  the  amendment  to  the  proposed  constitutional  amend- 
ment, say  aye.  All  opposed? 

The  amendment  is  defeated.  We're  on  the — 

UNIDENTIFIED  DELEGATE:  Roll  call. 

McELROY:  Now  we're  on  the  amendment  itself,  the  amendment  as  submitted  by 
the  Executive  Council,  which  was  explained  by  Vice  F^esident  Williams.  On  the  amend- 
ment itself? 

Microphone  2. 

JAMES  SPINOSA,  ELWU:  Mr.  Chairman,  James  Spinosa,  international  president 
with  the  ILWU.  1  rise  to  speak  against  the  amendment  as  written  by  the  council. 

I  think  what  we've  seen  here  just  a  few  minutes  ago  was,  once  again,  a  move  from 
those  who  have  not  had  an  opportunity  to  be  seated  and  have  a  voice  in  this  organiza- 
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tion  into  developing  the  future  of  where  labor  and  this  organization  is  going. 

The  ILWU,  the  organization  that  I  represent,  has  been  a  member  of  this  organization 
now  pretty  close  to  10  years,  inviting  us  back  in.  It  wasn't  too  long  ago  that  we  had  some 
major  problems  in  our  particular  organization  on  whether  we  would  affiliate  again  with 
this  organization.  And  I'm  pleased  to  stand  before  you  to  tell  you  that  coming  back  in 
was  a  move  that  1  supported,  still  support;  and  I'm  very  disappointed  this  week  that  we 
find  ourselves  with  two  major  unions  dissenting,  and  then  listening  to  what  is  going  on 
here,  bashing  those  who  have  stepped  out  because  of  the  hard  feelings.  And  yet  we 
should  be  trying  to  create  solidarity  and  efforts  to  continue  to  bring  those  who  are 
outside  of  our  house  here  back  in.  What's  been  going  on  here  is  a  little  reckless,  in  my 
opinion,  and  a  little  too  soon. 

But  1  stand  on  the  motion  of  speaking  against  this.  It's  time  that  all  unions  that  join 
up  with  this  association,  the  AFL,  have  representation  and  voice.  This  is  not  going  to 
solve  the  problem  by  eliminating  slots  at  the  council  level  and  then  hold  them  in 
abeyance  for  other  unions  to  come  in  selectively  through  the  council  while  other  unions 
are  here  participating  and  not  having  a  voice  or  an  opportunity  to  really  lead  this  great 
organization. 

So  1  speak  against  the  council's  motion  to  amend.  1  think  that  we  should  have  left  it 
alone  at  best  and  that  the  unions  that  are  here  should  have  been  recognized;  they  should 
be  placed.  And  1  hope  that  at  some  future  time  that  that  will  happen.  The  only  way  thaf  s 
going  to  happen  is  to  shoot  this  motion  down  for  solidarity. 

We're  already  fragmented,  we're  already  pierced.  We've  got  to  keep  our  house  going. 
We've  got  bigger  things  Ln  our  sights  than  to  sit  here  and  stop  unions  from  participating 
in  this  organization. 

So  I  rise  against  this  motion.  1  hope  you  shoot  it  down  for  solidarity.  Even  though 
you  were  against  the  amendment,  this  one  can't  go.  We  have  to  retool  ourselves  so  that 
we  have  a  future  together.  Thank  you.  (Applause) 

McELROY:  Microphone  3. 

MIKE  PHILLIPS,  Central  Labor  Council  of  Oark,  Skamania  and  West 
Klickitat  Counties  (Wash.):  Mr.  Chairman,  Mike  Phillips,  Clark  County  central  labor 
council,  Vancouver,  Washington.  1  challenge  the  chair  on  the  voice  vote  and  would  like 
to  have  a  standing  vote  on  the  amendment  to  the  amendment.  (Applause) 

McELROY:  1  think  you're  a  little  bit  late  on  that.  But  look— 

PHILLIPS:  Mr.  Chairman,  1  was  here  and  they've  been  trying  to — 

McELROY:  All  right,  I  tell  you  what.  Come  up  here  with  me.  Come  up  here.  Come 
on  right  up.  Brother. 

All  of  those  who  would  vote  in  favor  of  the  original  amendment  to  the  amendment, 
stand.  Thank  you. 

All  opposed?  What  do  you  think,  Brother?  (Applause) 
OK,  microphone  4. 

LINDA  FOLEY,  CWA:  Thank  you,  Mr.  Chairman.  I'm  Linda  Foley  delegate  from  the 
Communications  Workers  of  America.  1  rise  in  support  of  Constitutional  Amendment  31. 

This  amendment  carries  out  the  goals  that  we  set  for  diversity  on  our  Executive 
Council.  It  is  very  important  that  we  have  an  inclusive  labor  movement  and  that  our 
leadership  reflects  that  inclusion.  Therefore,  I  am  supporting  this  amendment  to  the 
Constttution  because  the  next  AFL-CIO  Convention  that  I  come  to,  I  want  to  see  a  lot  of 
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women  and  a  lot  of  faces  of  color  up  there  on  the  stage  representing  the  workers  back 
home.  (Applause) 

Finally,  I'd  also  like  to  say  that  this  amendment  does  provide  flexibility  on  the  part  of 
the  Executive  Council  to  expand  the  number  of  seats  if  that's  necessary,  in  quoting  from 
the  amendment,  "for  circumstances  that  implicate  the  solidarity  of  the  labor  movement." 
So  the  Executive  Council  does  have  the  right  to  expand  to  include  more  unions  if  we  feel 
that  that's  necessary. 

Sisters  and  brothers,  1  urge  you  to  support  passage  of  this  amendment.  Thank  you. 

(Applause) 

McELROY:  Microphone  1. 

LOUIS  MALFARO,  Austin  Area  AFL-CIO  Council  (Texas):  Thank  you.  Chair. 
My  name  is  Louis  Malfaro.  I'm  a  vice  president  with  the  American  Federation  of  Teachers 
and  I'm  here  representing  the  Austin  central  labor  council  from  Austin,  Texas. 

When  1  joined  the  labor  council  back  in  the  late  '80s,  my  local  had  250  members  in 
it.  1  didn't  get  elected  to  the  executive  board  of  my  local  labor  council,  much  as  1  would 
have  liked  to.  Nonetheless,  my  members  and  me  were  included  in  that  labor  council.  1 
went  to  the  meetings  and  1  participated. 

Now  I  have  a  local  of  4,000  members.  We're  the  biggest  local  in  the  council  and  I'm 
the  council  president  and  I  sit  on  that  board.  It's  important  that  we  recognize  that  all  of 
us  are  together  in  this  House  of  Labor — that  we  all  have  a  voice.  But  that  doesn't  mean 
that  every  single  one  of  us  individually  or  even  intemationally  gets  representation  on 
the  AFL-CIO  Executive  Council.  Now,  we  have  a  general  governing  board,  if  I'm  not 
mistaken,  at  the  AFL-CIO,  in  which  every  international  has  representation. 

I  speak  in  support  of  this  amendment.  I  speak  in  support  of  the  diversity  that  it 
embraces.  1  live  in  a  part  of  the  country  that's  growing  and  that  is  terribly  underorganized 
right  now.  It's  a  right  to  work  state,  it's  a  state  where  collective  bargaining  is  illegal  for 
most  public  employees.  The  way  we're  going  to  work  to  change  that  is  we're  going  to 
organize  people  that  are  different  from  who  have  been  the  traditional  members  of 
organized  labor.  They're  Latino  immigrants,  they're  African  Americans  that  have  been 
disenfranchised  for  a  long  time  in  the  South. 

We  need  to  find  a  way  to  bring  those  people  into  this  labor  movement.  One  way  to 
do  that  is  to  start  to  make  the  face  of  American  labor  reflect  the  face  of  the  American 
workforce  from  the  grassroots  to  the  highest  governing  body  in  thus  labor  movement. 

1  stand  in  support  of  tiiis  amendment.  (Applause) 

McELROY:  Microphone  2. 

GENE  DAVENPORT,  San  Joaquin  and  Calaveras  Counties  Cenfa'al  Labor 
Council  (Calif.):  Thank  you  Mr.  Chairman.  I'm  Gene  Davenport  with  the  San  Joaquin 
County  Labor  Council,  and  I'm  here  to  speak  against  this  amendment. 

1  keep  hearing  all  about  the  size  and  you're  too  small,  you're  too  tliis,  you're  too  that. 
We're  supposed  to  be  from  the  bottom  up.  Everything  here  starts  on  the  floor  and  works 
up  to  you,  not  the  other  way  around.  1  think  you  need  to  take  that  into  consideration. 

I'm  actually  tired  of  hearing  you  guys  say  we're  too  small.  It  shouldn't  be  that  way. 
An  injury  to  one  is  an  injury  to  all,  and  you're  hurting  the  small  guys.  (Applause) 

McELROY:  Microphone  3. 

KEN  RIGMAIDEN,  lUPAT:  I  move  to  close  debate  and  call  the  question. 
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McELROY:  Motion  is  to  close  debate.  All  those  in  favor  of  closing  debate,  indicate 
so  by  saying  aye.  All  opposed?  Camed. 

Now  before  you  is  Constitutional  Amendment  No.  31  as  proposed  by  the  AFL-CIO 
Executive  Council.  All  in  favor  of  adoption  of  the  amendment,  say  aye. 

All  opposed?  The  amendment  carries. 

(Vie  text  of  the  constitutional  amendment  as  adopted  by  the  convention  follows.) 

CONSTITUTIONAL  AMENDMENT  NO.  31 
Composition  of  Executive  Council 

Amend  Article  V,  Section  1  as  follows: 
Section  1 

The  officers  shall  consist  of  a  President,  a  Secretary-Treasurer  and  an  Executive  Vice 
President,  who  shall  be  the  Executive  Officers,  and  ^  43  Vice  Presidents;  provided  that 
between  conventions  the  Executive  Council  shall  have  the  power  in  the  event  of  either 
an  affiliation  with  the  AFL-CIO  of  a  presently  unaffiliated  national  or  international 
union,  after  talcing  all  the  circumstancoo  into  account  or  the  arising  of  other 
circumstances  that  implicate  the  solidarity  of  the  labor  movement,  to  create 
dft  one  or  more  additional  Vice  Presidencyies  pending  the  next  regular  election  of  Vice 
Presidents  and  to  select  &  members  of  ouch  now  affiliate  to  fill  that  those  positions  until 
the  next  regular  election;  provided  further  that  the  number  of  such  additional 
Vice  Presidencies  shall  not  exceed  eight. 
Amend  Article  VI,  Section  1(f)  as  follows: 

(f)  The  Vice  Presidents  shall  be  elected  by  plurality  vote,  and  the  54-  43  candidates  receiv- 
ing the  highest  number  of  votes  shall  be  elected.  In  the  event  of  a  tie  vote,  a  second  vote 
shall  be  taken  only  among  the  candidates  whose  tie  prevented  the  election  of  ^  43  Vice 
Presidents.  The  candidates  for  Vice  President  shall  be  listed  on  the  ballot  in  the  order  in 
which  nominated.  Any  slate  for  vice  presidential  candidates  presented  to  the  convention 
during  the  nomination  process  shall  devote  no  fewer  than  15  positions  to  carrying  out 
the  commitment  to  an  Executive  Council  that  is  broadly  representative  of  the  diversity  of 
the  membership  of  the  labor  movement,  including  its  women  members  and  its  members 
of  color.  Each  ballot  must,  to  be  valid,  be  voted  for  54-  43  candidates  for  Vice  President 
and  must  cast  the  full  vottng  strength  of  the  delegate  or  affiliate  voting. 
(End  Constitutional  Amendment  No.  31) 

McELROY:  The  next  amendment  is  No.  28,  "Establishing  an  Executive  Committee 
of  the  Executive  Council."  I'll  call  on  Jim  Williams  to  report  the  amendment. 

CONSTITUTIONAL  AMENDMENT  NO.  28 

Establishing  an  Executive  Committee  of  the  Executive  Council 

WILLIAMS:  The  Executive  Council  adopted  a  revised  revision  of  the  amendment 
yesterday,  and  the  revised  version  of  Amendment  28  has  been  distributed  to  all  delegates. 

Amendment  28  would  formally  establish  an  Executive  Committee  of  the  Executive 
Council,  define  its  membership  and  authority  and  specifically  that  the  committee  would 
meet  at  least  four  times  each  year.  The  committee  would  be  made  up  of  vice  presidents 
representing  the  10  largest  unions  in  the  federation,  the  three  executive  officers  and  up  to 
nine  additional  vice  presidents,  to  reflect  the  gender  and  racial  diversity  of  the  labor 
movement  and  its  sectoral  breadth. 

To  serve  on  the  Executive  Committee,  a  p)erson  would  first  need  to  be  a  vice  president 
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on  the  Executive  Council.  This  means  that  large  unions  whose  officers  choose  not  to  run  for 
a  seat  on  the  Executive  Council  would  not  be  able  to  take  a  seat  on  the  Executive  Committee. 

The  committee  has  determined  that  the  proposed  Constitutional  Amendment  28 
subsumes  proposed  Amendments  No.  5  and  16.  So  upon  the  adoption  of  Amendment 
28,  there  will  be  no  further  action  taken  on  the  subsumed  amendments. 

On  behalf  of  the  committee,  I  move  adoption  of  Amendment  28. 

McELROY:  OK,  brothers  and  sisters.  Amendment  28  is  before  you.  Anybody  wish  to 
speak?  You  ready  for  a  vote? 

All  right.  All  in  favor  of  the  adoption  of  Amendment  28,  indicate  so  by  saying  aye. 
All  opposed,  no.  That's  carried. 

(The  text  of  the  constitutional  amendment  as  adopted  by  the  convmtion  follows.  The  con- 
stitutional amendments  covered  by  it  appear  in  the  appendix  in  numerical  order.) 

CONSTITUTIONAL  AMENDMENT  NO.  28 

Establishing  an  Executive  Committee  of  the  Executive  Council 

The  Executive  Council  proposes  to  substitute  the  following  text  for  proposed  Amendment  28, 
which  on  July  22,  2005,  was  approved  and  recommended  by  the  Council  for  adoption  by 
the  Convention. 

Amend  Article  X  (Executive  Council)  by  renumbering  the  existing  Section  17  as  Section 
18,  and  adding  a  new  Section  17  as  follows: 

17.a.  There  shall  be  an  Executive  Committee  of  the  Executive  Council, 
chaired  by  the  President. 

b.  The  Executive  Committee  shall  be  comprised  of  a  Vice  President  from 
each  of  the  10  largest  affiliates  (as  determined  on  February  1  of  each  year 
based  on  the  average  monthly  number  of  members  on  vvrhich  per  capita  tax 
was  paid  for  the  prior  calendar  year),  the  three  Executive  Officers  (who, 
except  for  the  President,  shall  be  ex-officio  and  nonvoting  members)  and  up 
to  nine  additional  Vice  Presidents  from  affiliates  not  otherwise  represented 
on  the  Committee,  who  shall  be  appointed  each  year  by  the  President,  in 
consultation  with  the  Executive  Committee  and  with  the  approval  of  the 
Executive  Council,  to  ensure  that  the  Committee  reflects  the  diversity  of  the 
labor  movement,  including  its  women  members  and  members  of  color,  as 
well  as  its  sectoral  breadth. 

c.  The  Executive  Committee  shall  be  the  governing  body  of  this  Federation 
between  meetings  of  the  Executive  Council.  It  is  authorized  to  establish  the 
annual  budget  for  the  Federation,  upon  the  Finance  Committee's  recommen- 
dation. The  Executive  Conmiittee  shall  make  recommendations  to  the 
Executive  Council  regarding  proposed  voluntary  mergers  of  national  and 
international  unions,  and  shall  consider  and  recommend  new  charters  for 
approval  by  the  Executive  Council  in  accordance  with  Article  m.  Section  4. 

d.  The  Executive  Committee  shall  meet  upon  the  call  of  the  President  at 
least  four  times  each  year  at  a  time  and  place  designated  by  the  President. 

e.  A  majority  of  the  members  of  the  Executive  Committee  shall  constitute  a 
quorum  for  the  transaction  of  the  business  of  the  Committee. 
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f .  The  Executive  Committee  shall  report  to  the  Executive  Council  on  its 
activities  and  recommendations. 

Amend  Article  VII,  Section  2  (President)  to  read  as  follows: 

Sec.  2.  The  President  shall  have  authority  to  interpret  the  Constitution  between  meetings 
of  the  Executive  Committee  Council,  and  his  interpretation  shall  be  conclusive  and  in 
full  force  and  effect  unless  reversed  or  changed  by  the  Executive  Committee,  Executive 
Council  or  a  convention. 

(End  Constitutional  Amendment  No.  28) 

McELROY:  The  next  amendment  to  be  considered  by  the  convention  is  proposed 
Amendment  32,  which  was  adopted  yesterday  by  the  Executive  Council  and  recom- 
mended to  the  convention  for  adoption  by  the  delegates. 

I  call  on  Jim  Williams  to  report  this  amendment. 

CONSTITUTIONAL  AMENDMENT  NO.  32 

Special  Authority  for  Executive  Council  and  General  Board 

WILLIAMS:  This  amendment  would  authorize  both  the  Executive  Council  and  the 
General  Board — the  General  Board,  which  is  the  general  president  of  every  intemational 
union — to  take  actions  that  are  inconsistent  with  the  Constitution  in  order  to  address 
extraordinary  circumstances  arising  from  either  the  disaffiliations  or  other  actions  that 
interfere  with  the  AFL-ClO's  ability  to  fulfill  its  mission. 

This  is  a  special  authority  that  the  council  believes  is  a  necessary  option  in  light  of 
the  urgent  situation  brought  about  by  the  dismptive  and  hostile  decisions  of  the  SEIU, 
the  Teamsters  and  several  other  unions. 

The  council  is  committed  to  the  preservation  and  success  of  the  AFL-CIO.  It  or  the 
General  Board,  which  is  every  general  president  of  every  intemational  in  the  federation, 
may  have  to  take  decisive  action  which  we  cannot  foresee  now.  That  could  run  into  a 
constitutional  obstacle,  despite  the  federation's  critical  needs. 

The  council  hopes  it  will  be  unnecessary  to  exercise  this  kind  of  authority,  but  it 
views  the  solidarity  and  survival  of  the  labor  movement  as  its  overriding  imperatives. 

If  this  authority  is  ever  used,  the  action  taken  specifically — if  the  constitutional  provi- 
sions were  suspended,  in  doing  so,  the  council  or  the  board  would  fully  account  for  the 
reasons  of  its  actions. 

This  amendment  makes  it  clear  this  authority  will  be  used  only  in  extraordinary  cir- 
cumstances; and  as  a  member  of  the  Executive  Council,  you  have  my  word  that  this  will 
not  be  used — this  authority — lightiy  and  only  if  absolutely,  positively  necessary.  And  I 
move  adoption. 

McELROY:  The  question  is  on  the  adoption  of  Proposed  Amendment  32. 
Microphone  1. 

BEAUCHAMP:  Mr  Chairman,  Leonard  Beauchamp  with  the  Intemational 
Brotherhood  of  Boilermakers.  1  have  an  amendment. 

McELROY:  Can  you  hold  one  second  while  1  can  get  my  copy  of  that? 
OK,  Brother,  please  proceed. 

BEAUCHAMP:  The  amendment  is  to  add,  "provided,  however,  any  suspension  of 
Article  III,  Section  6" — 
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McELROY:  Wait  a  minute.  Go  slow. 

BEAUCHAMP:  "Article  111,  Section  6,  and  Article  XVI,  Section  6,  shall  not  exceed  six 
months" — 

McELROY:  What  did  you  say.  Article  111,  Section  6,  and  then  Article  XVI? 

BEAUCHAMP:  "Section  6,  shall  not  exceed  six  months  for  any  organization  which 
is  affiliated,  unaffiliated  with  or  is  suspended  from  the  AFL-CIO." 
And  if  I  have  a  second,  I  would  like  to  speak  on  the  amendment. 

McELROY:  Back  it  up  for  a  minute.  "Shall  not  exceed  six  months."  Go  ahead. 

BEAUCHAMP:  "For  any  organization  which  is  affiliated,  unaffiliated  with  or  is 
suspended  from  the  AFL-CIO." 

McELROY:  OK,  Brother.  Go  ahead. 

BEAUCHAMP:  Mr.  Chairman,  we  are  facing  new  challenges  which  may  require 
quick  and  decisive  action  of  the  Executive  Council.  This  amendment  is  not  opposed  to 
giving  the  Executive  Council  the  authority  to  deal  with  these  issues,  as  well  as  the 
General  Board,  as  the  previous  speaker  pointed  out,  but  not  unlimited  authority. 

We  have  a  Constitution  which  is  voted  on  by  all  its  delegates.  This  amendment  says 
after  the  hundreds  of  delegates  vote  on  the  Constitution  of  the  AFL-CIO,  we  are  now 
giving  the  members  of  the  Executive  Council  and  the  General  Board  unlimited  authority 
to  suspend  any  provisions  of  the  Constitution. 

While  1  am  concerned  about  all  provisions  of  the  Constitution,  my  main  concern  is, 
as  the  amendment  says,  "Article  III,  Section  6"  and  "Article  XVI,  Section  6." 

Article  III,  Section  6 — and  it's  on  page  8  of  your  Constitution — requires  that  unaffili- 
ated or  suspended  organizations  not  be  allowed  representation  or  recognition  in  the 
AFL-CIO  or  in  any  subordinate  body  of  the  AFL-CIO  or  organizing  committee  affiliated 
with  the  AFL-CIO. 

Article  XVI,  Section  6,  provides  that  any  affiliated  organization  which  is  three  months 
in  anears  in  payment  of  per  capita  tax  or  assessments  be  notified  and  given  20  days  to 
become  current.  It  also  requires  automatic — I  stress  the  phrase  automatic — suspension 
from  the  AFL-CIO  if  they  do  not  become  current. 

I  recognize  that  immediate  application  of  these  articles  could  create  major  problems 
for  the  state  federations  and  central  labor  bodies  that  are  so  important  to  the  work  we  do. 
However,  we  cannot  compromise  our  principles  and  beliefs  indefinitely,  hoping  to  woo 
organizations  back  into  the  House  of  Labor. 

Several  years  of  such  activity  involving  the  Carpenters  union  has  not  brought  them 
back.  If  anything,  it  has  laid  the  basis  for  two  other  large  organizations  to  disaffiliate  from 
the  House  of  Labor.  These  large  organizations  believe  we  cannot  afford  to  enforce  our 
Constitution  provisions  against  them.  1  say  we  must  if  the  AFL-CIO  is  to  have  credibility 
in  all  of  our  activities.  If  we  can't  be  counted  on  to  enforce  our  own  Constitution,  how 
can  we  be  counted  on  in  delivering  on  any  other  statements  or  promises  we  make  in  any 
other  area  of  activity  of  this  organization?  Thank  you,  Mr.  Chairman. 

McELROY:  Microphone  3. 

MHCE  KEENAN,  Troy  Area  Labor  Council  (N.Y.):  I'm  president  of  the  Troy  Area 
Labor  Council  in  New  York  I'm  a  member  of  the  New  York  State  Public  Employee  Federation. 
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I'm  a  first-time  delegate,  so  I  have  a  point  of  parliamentarian  inquiry.  Would  it  be  in 
order  to  refer  this  back  to  the  Executive  Committee  to  report  out  at  another  time  before 
the  end  of  this  convention? 

McELROY:  I  believe  it  is  in  order,  sure.  You  can  make  a  motion  to  refer  it  to  the 
Executive  Council,  if  that's  what  you  prefer. 

KEENAN:  That  would  be  my  desire  then.  And  if  1  have  second,  I'd  like  to  speak  on 
that.  Thank  you,  Brother. 

McELROY:  1  just  want  to  make  sure  for  clarification  purposes.  Your  intention  would 
be  to  refer  the  proposed  amendment  and  the  original  amendment  to  the  coundl? 

KEENAN:  Conect. 

McELROY:  OK.  Does  he  have  a  second  for  that  referral? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McELROY:  OK,  it's  seconded.  You  may  proceed. 

KEENAN:  The  reason  I  wish  to  do  this  and  I  ask  the  support  of  this  convention  is,  I 
understand  the  intent  of  this  and  I  do  not  question  the  motives  behind  it.  Unfortunately, 
I  do  not  understand  exactiy  what  sections  of  the  Constitution  may  be  suspended.  It 
strikes  me  that  since  the  Constitution  itself  requires  a  two-thirds  vote  of  this  delegate 
body,  this  amendment  should  probably  require  a  two-thirds  vote  of  the  groups  author- 
ized to  do  a  suspension  in  between  because  of  a  crisis. 

1  also  wonder  if  a  time  limit  should  be  attached  to  this  particular  amendment?  And  if 
it's  referred  back,  1  would  hope  the  Executive  Committee  would  deal  with  those  questions 
that  1  have.  Thank  you. 

McELROY:  On  the  question  of  referring  to  the  council.  Microphone  4. 
Not  on  that  question?  Anybody  else  on  the  question  of  referring  it  to  the  council? 
Microphone  1. 

UNIDENTIFIED  DELEGATE:  I'm  not  going  to  talk  about  referring  it  back  to  the 
council.  I'd  like  to — 

McELROY:  OK.  We're  on  the  question  of  referral  first.  If  the  motion  carries  to  refer  it 
to  the  council,  what  will  happen  is  the  council  will  work  on  it,  reconcile  it  and  then 
bring  it  back  to  you  tomorrow  during  business.  Is  that  correct,  Mr.  President? 

OK,  that's  what  we'U  do.  So  on  a  motion  to  refer. 

All  in  favor  of  a  motion  to  refer  this  matter  to  the  council,  say  aye.  All  opposed? 
The  matter  is  referred.  (Applause) 

(The  text  of  the  referred  constitutional  amendment  appears  in  the  appendix  in  numerical  order.) 

McELROY:  Except  for  this  matter,  that  completes  the  report  of  the  Constitution 
Committee.  I  want  to  thank  the  members  of  the  committee,  because  this  was  a  particu- 
larly difficult  year  for  that  committee:  Jimmy  Hoffa,  Jim  Williams,  Morty  Bahr — actually, 
Barbara  Easterling  actually  took  Morty  Bahr's  place  and  participated  in  the  committee 
during  this  convention — Bill  Lucy,  Mike  Sacco,  Harold  Schaitberger,  Joe  Hansen  and  Ed 
Sullivan. 

The  committee  voted — so  that  you  can  keep  track  of  this — the  committee  voted  not 
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to  report  out  Amendment  Nos.  10,  11,  14,  18,  22  and  25.  And  two  amendments,  Nos.  6 
and  13  were  withdrawn  by  their  sponsors. 

SWEENEY:  I  want  to  thank  Ed  McElroy,  Jimmy  Williams  and  all  the  members  of 
the  Constitution  Committee,  although  they  will  probably  be  reporting  back  tomorrow 
morning  on  the  one  matter  that  was  just  referred  to  the  Executive  Council. 

1  will  now  call  upon  Jerry  McEntee,  chair  of  the  Resolutions  Committee. 

REPORT  OF  THE  RESOLUTIONS  COMMITTEE  (Resumed) 

McENTEE:  Thank  you.  This  will  be  easier.  1  now  call  on  Leo  Gerard  to  make  the  report. 

RESOLUTION  NOS.  12,  44,  49  and  58 

GERARD:  On  behalf  of  the  Resolutions  Committee,  I'd  like  to  report  on  the  disposi- 
tion of  several  resolutions  that  have  not  yet  been  discussed. 
Resolutions  12  and  44  were  withdrawn  by  their  sponsors. 
The  committee  declined  to  report  on  Resolution  49. 

The  committee  considered  Resolution  58,  "Solidarity  Organizing,"  submitted  by  the 
American  Federation  of  Teachers,  which  calls  for  the  establishment  of  industry  occupation 
coordinating  committees  in  order  to  develop  and  carry  out  collaborative,  multiunion, 
large-scale  organizing  efforts  in  strategically  significant  sectors  of  the  economy. 

In  consultation  with  AFT,  the  committee  has  recommended  referring  this  resolu- 
tion to  the  Executive  Council  for  further  consideration. 

On  behalf  of  the  committee,  1  so  move.  Brother  Chairman. 

McENTEE:  You  heard  the  report  of  the  committee.  The  recommendation  is  to  refer 
Resolution  58  to  the  Executive  Council.  Do  I  hear  support? 
...The  motion  was  seconded  by  several  unidentified  delegates. 

McENTEE:  1  hear  support.  Any  delegate  on  the  question?  On  the  question? 
Seeing  none,  all  those  in  favor,  signify  by  the  sign  of  aye.  Those  opposed,  no. 
The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  referred  resolution  appears  in  the  appendix  in  numerical  order.) 

McENTEE:  The  last  item  in  today's  committee  report  concerns  Resolution  46, 
"Corporate  Manipulation  of  Established  Bargaining  Relationships  (Through  Accretions 
Protected  by  Article  XX]." 

This  resolution  was  submitted  by  the  International  Brotherhood  of  Teamsters. 
Inasmuch  as  the  Teamsters  are  no  longer  affiliated  to  the  AFL-CIO,  this  resolution  is  moot 
and  will  not  be  considered  further.  (Applause) 

Well,  what  goes  along  comes  along — comes  along,  goes  along,  whatever  that  is. 

That's  a  partial  report  of  the  Resolutions  Committee. 

SWEENEY:  Thanks,  Jerry. 

I'd  now  like  to  ask  Ed  Hill,  president  of  IBEW,  to  come  to  the  podium  for  a  point  of 
personal  privilege.  (Applause) 

VICE  PRESIDENT  ED  HILL,  Electrical  Workers:  Thank  you,  Mr.  Chairman,  for 
the  opportunity  of  personal  privilege. 

Brothers  and  sisters,  when  Abraham  Lincoln  warned  our  country  that  "a  nation 
divided  against  itself  cannot  long  stand,"  he  spoke  of  a  nation  that  was  divided  over 
great  principles,  a  union  of  communities  whose  bond  became  unglued,  a  national  spirit 
unhinged.  After  we  complete  our  deliberations  here  this  week  in  Chicago  and  we  leave 
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to  continue  the  discussion  and  the  debate  of  the  issues  affecting  our  union  and  this 
nation,  I'd  like  us  to  remember  three  things,  please. 

First,  we  are  not  a  labor  movement  divided  against  itself;  not  over  great  principles, 
not  over  common  ends,  but  we  have  disagreed  on  the  means  over  the  paths  that  we 
should  take  to  achieve  our  ends. 

Second,  that  the  glue  that  has  bound  us  together  appears  to  have  softened,  but  it  has 
not  evaporated.  We  should  carefully  consider  that  fact  as  we  search  for  new  ways  to  bond 
ourselves  together  and  as  our  common  enemies  look  to  bring  about  our  destmction. 

Solidarity,  brothers  and  sisters,  solidarity  must  be  our  watch  word  now  and  always. 
(Applause) 

Third,  let  us  resolve  to  continue  working  as  hard  as  we  know  how,  as  1  have  seen 
happen  time  and  time  again  during  the  months  in  getting  here,  to  settle  our  differences 
and  work  to  see  that  our  paths  continue  toward  the  common  goal  of  fighting  for  America 
and  the  world's  working  men  and  women.  In  the  words  of  the  prophet  Isaiah,  "Come,  let 
us  reason  together."  Those  words,  I  should  add,  give  me  the  opportunity  and  the  reason 
to  ask  you  to  join  me  in  thanking  our  president,  John  Sweeney,  for  his  conduct  through- 
out all  of  this.  (Standmg  ovation) 

In  the  midst  of  the  many  tumultuous  months  of  rancorous  and  sometimes  personal 
debate,  I've  watched  this  close  hand,  the  way  that  John  Sweeney  remained  calm.  He  lis- 
tened and  he  searched  time  after  time  to  meet  adversity  with  action  and  to  handle  criti- 
cism with  composure.  Not  many  of  us  labor  folks  here,  even  used  to  the  vigor  and  pas- 
sion of  our  movement  as  we  are,  could  do  what  John  has  done. 

And  President  Sweeney,  1  applaud  you  for  it.  You  went  more  than  halfway,  John — 
and  I  think  everyone  here  should  know  that — in  trying  to  keep  us  together  with  your 
reason  and  your  patience  throughout  and  thoughtful  approaches.  That  was  your  duty 
and  you  did  not  shrink  from  it,  and  you  deserve  our  thanks. 

Brothers  and  sisters,  having  grown  up  in  the  vigor  and  the  passion  of  the  labor 
movement,  1  have  to  say  to  you  that  I've  also  learned  to  respect  those  with  whom  1 
disagreed  during  this  debate.  I've  appreciated  the  challenges  presented  to  each  of  us 
to  rethink  what  we're  doing  and  how  we're  doing  it.  To  be  sure,  1  do  not  agree  one  iota 
with  the  conduct  of  some  and  with  the  intemperate  words  of  others  during  ttiis  tempest. 
That  doesn't  mean  that  1  lack  respect  of  new  ideas  because  of  the  source,  nor  am  I  one  to 
shoot  the  messenger. 

I've  know  and  I've  worked  with  members  of  all  of  the  unions  in  the  Change  to  Win 
group  for  many  years  from  the  labor  stmggles  in  my  home  state  of  Pennsylvania.  Over 
that  time,  I've  learned  to  respect  those  individuals  for  their  insights,  their  energies  and 
yes,  1  respect  them  for  their  role  in  forcing  tlie  debate  that  we  must  have  over  a  situation 
that  none  of  us  welcome,  the  present  state  of  the  labor  movement  and  the  direction  we 
decide  to  go. 

We  have  decided,  brothers  and  sisters,  we  have  chosen,  we  have  chosen  our  direc- 
tion. And  if  it's  not  the  path  that  others  have  chosen,  1  personally  cannot  help  that, 
nor  will  1  argue  the  point  forever.  Our  door,  however,  should  always  be  open.  Personally, 
my  heart  will  always  yearn  for  solidarity.  My  plea  will  always  be  for  unity. 

We  have  many  difficult  challenges  ahead  of  us,  many  stmggles  yet  to  win.  We  need 
each  and  every  labor  leader  bound  by  our  common  interest  listening  to  the  words  of  the 
prophet,  following  the  examples  of  our  federation's  president.  With  the  understanding 
that  there  are  no  great  principles  dividing  us,  let  us  calmly  reason  together,  patiently 
work  together  and  firmly  stand — firmly  stand — as  one  for  the  mutual  benefit  of  those 
people  whose  very  lives  depend  upon  our  solidarity.  (Applause) 

The  duty  we  owe  those  we  represent,  brothers  and  sisters,  demands  no  less.  Thank 
you  for  your  patience.  (Standmg  ovation) 
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SWEENEY:  Thank  you,  Ed  Hill. 

It's  now  time  to  nominate  candidates  for  our  46  constitutional  positions — president, 
secretary-treasurer,  executive  vice  president  and  43  vice  presidents — to  four-year  terms 
that  will  begin  upon  their  election. 

This  process  is  outlined  in  the  Convention  standing  mles.  First,  Vice  President 
Gerald  McEntee,  the  longest-serving  vice  president  of  the  federation,  will  conduct  the 
nominations  for  the  office  of  president.  Then  I  will  conduct  the  nominations  for  the 
office  of  secretary-treasurer  and  executive  vice  president,  in  that  order. 

Nominations  for  each  office  will  close  before  nominations  begin  for  the  next  office. 
Any  delegate  may  make  a  nomination  for  any  of  these  offices  and  speak  for  five  minutes 
in  support  of  the  nomination.  There  must  be  two  seconders  in  order  to  make  a  nomina- 
tion. Each  seconder  may  speak  for  three  minutes. 

If  there  is  only  one  nominee  for  one  of  the  three  executive  officer  positions,  the 
nominee  will  be  declared  elected.  After  the  executive  officers  are  nominated,  1  will  con- 
duct nominations  for  the  43  vice  presidents'  positions. 

Under  the  mles,  there  are  two  methods  for  nominating  vice  presidents,  by  a  signed 
nomination  and  two  signed  seconds  submitted  before  the  beginning  of  today's  session, 
or  by  nominations  from  the  floor. 

1  will  read  first  the  submitted  nominations  and  then  the  floor  will  be  open  for 
further  nominations.  Nominations  from  the  floor  also  must  be  seconded  twice. 

No  speeches  will  be  made  in  support  of  any  nomination  for  vice  president,  whether 
previously  submitted  in  writing  or  made  from  the  floor.  A  delegate  may  nominate  any 
number  of  individuals,  up  to  43,  for  the  office  of  vice  president.  A  nominator  may 
also  designate  his  or  her  nominee  as  a  slate.  Before  any  election  ballot  is  printed,  those 
nominees  will  have  to  notify  the  Election  Officer  in  writing  that  they  are,  in  fact,  mnning 
as  a  slate. 

If  there  are  no  more  than  43  nominees  for  vice  president,  the  nominees  will  be 
declared  elected.  If  there  are  more  than  43  nominees  for  vice  president,  an  election  will 
be  conducted  tomorrow  morning  before  the  convention  opens  for  business. 

The  election  will  be  conducted  by  Election  Officer  George  Kourpias.  If  that  occurs, 
the  election  officer  will  explain  the  procedures  for  the  election,  which  also  are  reflected 
in  the  Convention  standing  mles. 

1  now  turn  the  chair  over  to  Vice  President  McEntee  to  conduct  the  nominations  for 
president. 

NOMINATION  AND  ELECTION  OF  OFFICERS 

McENTEE:  Sisters  and  brothers,  nominations  are  now  open  for  the  office  of  presi- 
dent of  the  AFL-CIO,  and  the  chair  recognizes  Ed  McElroy,  the  president  of  the  American 
Federation  of  Teachers. 

NOMINATIONS  FOR  OFFICE  OF  PRESIDENT 

McELROY:  Thank  you.  Vice  President  McEntee. 

This  is  a  cmcial  time  for  America's  labor  movement  and  for  all  working  people. 
Our  success  or  failure  will  have  a  significant  impact  on  all  workers,  regardless  if  they  are 
members  or  not.  The  times  call  for  a  strong  leader  of  substance  and  experience,  a  leader 
with  drive  and  a  thick  skin. 

Ten  years  ago  1  never  thought  that  1  would  be  standing  here  today.  My  union  opposed 
John  Sweeney  for  president  of  the  AFL-CIO  in  1995.  We  worked  very  hard  in  opposition 
to  his  presidency.  But  when  the  election  was  over  and  we  had  lost,  1  and  others  in  the 
AFT  committed  ourselves  to  supporting  the  president  of  the  AFL-CIO  and  the  institution 
of  the  labor  movement.  We  never  dreamed  of  leaving  the  federation.  (Applause) 
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Over  the  last  decade  we  have  gained  great  respect  and  admiration  for  what  this  man 
has  accomplished  and  for  his  tireless  energy  and  dedication  to  our  cause.  This  is  a  fragile 
coalition.  When  you  bring  together  workers  from  such  a  wide  spectrum,  it's  often  hard  to 
forge  consensus,  to  change,  to  reform.  But  look  at  what  John  Sweeney  has  done. 

In  political  mobilization,  the  AFL-CIO  launched  a  10-point  mobilization  blueprint  in 
1996;  and  as  a  result,  we  have  been  able  to  multiply  grassroots  activism  many  times  over. 

In  2004,  the  AFL-CIO  fielded  5,500  coordinators,  distributed  31  million  worksite 
leaflets  and  made  25  million  phone  calls  to  union  households,  which  now  account  for 
one  out  of  every  four  votes  in  national  elections. 

In  2004,  thanks  to  John  Sweeney  and  the  AFL-CIO,  800,000  workers  joined  Working 
America  and  added  their  voices  to  those  of  collective  bargaining  members  in  key  legisla- 
tive and  political  fights. 

In  organizing,  the  AFL-CIO  under  John  Sweeney's  leadership  has  helped  between 
400,000  and  500,000  workers  form  unions  each  and  every  year  through  programs  like 
Union  Summer,  launched  in  1996;  3,000  young  activists  have  been  brought  into  organiz- 
ing campaigns. 

Other  programs  such  as  Law  Student  Summer  [and]  Seminary  Summer  have  created 
new  allies  for  our  movement.  Nearly  500  union  men  and  women  have  earned  degrees 
from  the  National  Labor  College  since  it  was  established  in  1997. 

On  John  Sweeney's  watch,  the  AFL-CIO,  through  its  Organizing  Department, 
organizing  conferences  and  the  Organizing  Institute,  has  tiained  organizers  and  devel- 
oped new  stiategies  and  tactics.  The  Voice^Work  campaign  instituted  by  the  Sweeney 
team  has  shone  a  light  on  employer  abuses  and  has  encouraged  stiategic  campaigns. 

My  own  union,  the  American  Federation  of  Teachers,  has  had  a  very  successful  tiack 
record  organizing  members.  We  have  gained  750,000  new  members  over  the  past  20 
years,  more  than  doubling  in  size  in  that  time.  But  we  don't  claim  to  have  all  the 
answers.  We  have  leamed  from  the  AFL-CIO,  and  from  many  of  you,  how  to  organize 
better;  and  we,  like  so  many  other  unions  in  this  federation,  have  benefited  from  the 
direct  assistance  of  the  AFL-CIO. 

John  Sweeney  has  fought  for  us  in  the  legislatures,  governors'  offices  and  in 
Congress.  Remember  how  we  defeated  California's  Proposition  226  in  1998,  otherwise 
known  as  paycheck  deception?  (Applause) 

When  all  of  the  pundits  said  it  couldn't  be  done,  it  was  the  AFL-CIO,  under  John 
Sweeney's  leadership,  that  made  that  victory  possible  and  others  like  it. 

In  2003  alone,  the  AFL-CIO  succeeded  in  defeating  14  of  15  "paycheck  deception" 
or  "right  to  work  for  less"  measures.  That's  an  inaedible  record. 

Today  it's  John  Sweeney  who  is  leading  the  fight  against  CAFTA  and  other  bad  trade 
deals.  It  is  John  Sweeney  who  is  leading  the  charge  for  pension  reform,  for  fair  tieatment 
for  immigrant  workers  and  other  needed  protection  for  America's  working  families. 

Many  in  this  room  have  been  to  an  AFL-CIO  rally  or  in  other  ways  participated  in 
a  fight  to  keep  George  Bush  from  privatizing  our  Social  Securit>'.  This  ability  to  organize 
our  rank-and-file  members  at  the  grassroots  level  is  why  we  are  winning  the  Social 
Security  fight. 

We're  also  fighting  the  good  fight  for  our  retirees.  Since  its  founding  in  2001,  the 
Alliance  for  Retired  Americans  has  grown  to  include  more  than  3  million  members  with 
an  activist  agenda  for  Medicare,  health  care  and  Social  Security. 

One  of  the  reasons  we  win  many  of  our  legislative  and  bargaining  batties  is  because 
of  our  technological  innovations  that  John  has  brought  to  our  federation. 

We  have  3  million  online  activists  connected  to  this  federation.  Every  month 
300,000  visit  our  website.  We  are  getting  our  message  out,  and  we  are  the  leaders  in  a 
fight  for  America's  workers  and  their  families. 

Because  of  our  leadership,  John  Sweeney's  leadership,  pubUc  attitudes  toward  unions 
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continue  to  improve  and  disapproval  ratings  are  at  their  lowest  level  since  1972. 

We  continue  to  move  forward.  At  this  convention  we  have  taken  steps  to  significantly 
boost  our  budget  for  organizing  and  politics,  to  advance  organizing  through  the  creation 
of  ICCs,  to  strengthen  the  movement  at  the  local  and  state  level  by  beefing  up  and  creat- 
ing new  funding  for  our  labor  councils  and  state  federations,  and  at  all  levels  we're 
increasing  our  diversity. 

We  have  a  new  spirit  coming  out  of  this  convention.  ITiis  federation  is  in  fighting 
shape.  John  Sweeney  has  a  plan  for  our  future.  He  has  a  record  of  accomplishment.  John 
is  not  big  on  bluster,  rhetoric  or  stealing  the  spotlight.  He  is  a  man  of  substance. 

John  has  been  a  tireless  fighter  for  our  interests  and  the  rights  of  workers  throughout 
the  world.  He's  been  to  our  meetings.  He's  been  to  our  conventions.  He's  been  on  our 
picket  lines,  attended  our  rallies  and  he's  attended  our  protests.  He's  made  the  critical 
phone  calls  for  every  union  in  this  room  and  those  that  aren't  in  this  room.  (Applause) 

John  Sweeney  has  had  a  career  of  standing  up  for  working  people.  Now  it's  time  for 
us  to  stand  up  for  John  Sweeney. 

It  is  my  great  honor  to  nominate  for  re-election  the  president  of  the  best  federation 
in  the  world,  the  AFL-CIO,  John  Sweeney.  (Applause) 

McENTEE:  Sisters  and  brothers,  John  J.  Sweeney  has  been  nominated  for  the  office 
of  president. 

Is  there  a  second? 

...Support  is  heard  from  many  delegates  for  the  mmirmtion. 

McENTEE:  The  chair — OK.  I've  got  all  your  names.  Well  done.  (Laughter) 
The  chair  recognizes  the  delegate  at  microphone  3,  the  secretary-treasurer  of  the 
UAW,  Elizabeth  Bunn. 

VICE  PRESIDENT  EUZABETH  BUNN,  UAW:  Thank  you,  President  McEntee. 
Sisters  and  brothers,  companeras  y  companeros,  my  name  is  Elizabeth  Bunn.  I  am  a  proud 
member  of  the  United  Auto  Workers. 

It  is  with  great  humility  that  I  second  the  nomination  of  John  Sweeney  for  president 
of  the  AFL-CIO.  (Applause) 

The  lives  of  our  members  and  the  members  of  our  union — and  the  lives  of  the  fami- 
lies of  members  of  our  union — have  been  touched  and  improved  by  the  leadership  of 
John  Sweeney  in  ways  that  they  will  likely  never  know. 

President  Sweeney  has  walked  picket  lines  and  has  walked  the  halls  of  Congress. 
Indeed,  during  the  important  fight  against  NAFTA  many  years  ago,  our  union  learned 
firsthand  the  type  of  front-line  leader  John  Sweeney  is  when  he  personally  visited  mem- 
bers of  Congress,  explaining  with  intelligence  and  conviction  the  importance  of  stopping 
this  flawed  trade  treaty.  Since  then,  of  course,  we  have  come  to  expect  that  same  level  of 
commitment  and  dedication  from  him  and  his  team;  and  we  have  never  been  disappointed. 

In  November  of  2003,  he  convened  a  meeting  of  international  trade  ministers  for 
the  first  time  to  discuss  the  implications,  all  disastrous,  of  the  proposed  Free  Trade  Area 
of  the  Americas  Agreement.  That  meeting  resulted  in  worldwide  opposition  to  the  flawed 
concept. 

Since  then,  trade  union  leaders  throughout  the  hemisphere  continued  to  be  mobi- 
lized in  opposition  to  the  South  American  expansion  of  NAFTA. 

In  organizing  under  John's  quiet  leadership,  the  federation  has  assisted  the  UAW  and 
workers  in  the  auto  parts  sector  of  our  country  mobilize  to  form  a  union.  He  has  provided 
research,  strategic  campaign  analysis.  He  has  executed  an  unprecedented  capital  strategy, 
worked  with  intemational  trade  union  leaders,  all  to  leverage  our  power  in  the  global 
auto  parts  sector. 
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Workers  at  Dana,  at  Johnson  Controls,  at  Peterbilt,  at  Freightliner— and  the  list  goes 
on — have  never  had  the  opportunity',  for  the  most  part,  to  meet  John  Sweeney;  but  they 
understand,  nonetheless,  that  his  leadership  has  helped  secure  workplace  democracy. 

For  my  part,  as  1  said  yesterday,  John  Sweeney  has  been  there  every  time  we  have 
called  to  seek  help  in  organizing  drives  outside  of  the  manufacturing  sector. 

He  has  convened  meetings  with  the  presidents  of  the  University  of  California, 
University  of  Washington,  New  School  and  New  York  University  for  the  purpose  of  deliv- 
ering the  message  that  the  House  of  Labor  stands  united  with  the  graduate  employees, 
teaching  and  research  assistants  in  their  quest  to  secure  workplace  democracy. 

In  those  meetings,  President  Sweeney  has  demonstrated  his  unparalleled  command 
of  the  facts,  his  unwavering  commitment  to  workers  of  every  occupation  and  industry 
and  his  unique  ability  to  convey  a  message  of  force  and  conviction,  but  quietly  <md 
respectfully. 

He  has  been  impressive  at  those  meetings;  but  for  me,  the  depth  of  his  leadership 
and  his  commitment  is  most  forcefully  demonstrated  in  his  meetings  with  the  workers 
themselves.  In  those  meetings,  he  has  demonstrated  as  well  his  understanding  of  the 
profound  strength  of  the  diversity  of  our  movement. 

Sitting  on  hard-backed  chairs  in  university  classrooms  or  on  the  stairs  of  university 
buildings,  he  has  listened  to  student  workers — black,  white,  brown,  red,  gay  and  straight, 
foreign-bom  and  bom  in  this  country.  He  has  listened.  He  has  asked  questions.  He  has 
leamed  from  these  workers.  He  knows  that  they  have  as  much  to  teach  him  as  he  has 
to  teach  them.  He  knows  that  all  of  us  in  this  great  room  have  so  much  to  learn  from 
each  other. 

He  knows  that  humility  is  not  a  sign  of  weakness.  In  this  hall,  all  of  us  think 
constantly  about  the  true  test  of  leadership.  In  recent  weeks  and  months,  we  have 
thought  about  it  even  more  than  usual. 

Sisters  and  brothers,  the  strength  and  power  of  leadership  is  not  measured  by  the 
decibel  level  of  speeches. 

Companeras  y  companeros,  the  intelligence  of  leadership  is  not  measured  by  proclama- 
tions of  how  much  you  know  or  claim  to  know;  and  the  integrity  of  trade  union  leader- 
ship is  demonstrated  only  by  deeds  and  action. 

The  greatness  of  leadership  is  measured  by  commitment,  by  curiosity,  by  resp)ect  for 
the  views  of  those  you  have  been  elected  to  serve,  by  integrity — the  kind  of  integrity  that 
when  someone  shakes  your  hand  and  looks  you  in  the  eye,  you  know  that  he  is  telling 
the  truth — by  compassion,  by  kindness. 

Sisters  and  brothers,  John  Sweeney  demonstrates  every  minute  of  every  day  the 
greatness  of  his  leadership.  I  am  proud  that  I  and  the  members  of  my  union  and  workers 
all  over  the  world  call  him  friend,  call  him  teacher,  call  him  leader,  and  for  the  next  four 
years  will  continue  to  call  him  president.  Thank  you.  (Applause) 

McENTEE:  Thank  you.  Sister  Bunn. 

John  J.  Sweeney  has  been  nominated  and  seconded  for  the  office  of  president. 
Is  there  another  second?  The  chair  recognizes  the  delegate,  the  president  of  the 
American  Postal  Workers,  Bill  Burms.  Brother  Burms. 

VICE  PRESIDENT  WILLIAM  BURRUS,  Postal  Workers:  It  is  with  great  pride 
and  with  the  support  of  the  union  that  I'm  privileged  to  represent,  the  American  Postal 
Workers  Union,  our  officers  and  the  executive  board,  that  I  rise  to  second  the  nomination 
of  John  Sweeney  for  president  of  the  AFL-CIO.  (Applause) 

John  Sweeney  has  had  an  impeccable  career  as  a  servant  of  working  people  and  as  a 
steward  of  the  values  of  solidarity  and  collective  action  that  we  all  hold  dear. 

He  moved  from  his  job  in  the  research  department  of  the  ILGWU  to  the  contract 
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department  of  Local  32BJ,  SEIU's  giant  union  for  office  and  apartment  buildings  in  New 
York  City. 

John  moved  steadily  upward  in  his  local  to  contract  director,  business  agent,  vice 
president,  secretary-treasurer,  pension  fund  trustee  and  then  president  of  32BJ  and  the 
vice  president  of  the  New  York  Central  Labor  Council. 

John  knows  our  movement  at  the  grassroots;  and  he  knows  how  to  win  because  he 
has  led  two  victorious,  citywide  strikes,  each  time  with  40,000  union  workers  with  their 
jobs  on  the  line. 

He  was  elected  president  of  SEIU  in  1980  and  built  it  from  the  union  of  600,000  jani- 
tors, health  care  workers  and  public  employees  into  a  giant  of  our  movement  with  more 
than  1  million  members. 

When  John  was  elected  president  of  the  AFL-CIO  in  1995,  he  promised  to  restore  the 
voices  of  working  families  in  our  workplaces,  our  communities,  our  government  and  in 
the  global  economy.  He  has  done  just  that  and  much  more. 

He  not  only  restored  our  voice,  he  helped  us  regain  the  respect  of  employers,  policy 
makers,  politicians  and  the  American  and  world  public. 

For  me,  John  has  already  taken  his  place  among  the  great  leaders  of  our  times — 
Gompers,  Reuther,  Lewis,  Kirkland,  and  John's  own  personal  hero,  George  Meany. 

I  personally  appreciate  John's  efforts  over  the  years  to  bring  our  movement  together. 
He's  always  been  there  at  milestone  moments  for  our  union;  and  he's  carried  our  message 
to  thousands  of  unions,  state  feds  and  CLC  conventions. 

Whenever  there  is  a  picket  line,  you'll  find  John  Sweeney.  Whenever  there  is  a  union 
rally  or  demonstration,  you  will  find  John  Sweeney.  Whenever  there  is  a  politician  or  an 
employer  that  needs  arm  twisting,  wherever  there's  a  union  family  that  needs  consoling, 
whenever  there's  a  worker  who's  lost  their  job,  that's  where  you'll  find  John  Sweeney. 

He  was  a  great  friend  of  my  predecessor,  Moe  Biller.  Like  Moe,  whenever  people  ask 
where  he's  coming  from,  John  Sweeney  can  always  say,  "I'm  coming  from  the  Bronx." 

I'm  pleased  to  second  the  nomination  of  our  leader,  John  Sweeney.  (Standing  ovation) 

McEM  l  tE:  The  nomination  of  John  J.  Sweeney  for  the  office  of  president  has  been 
properly  made  and  seconded  twice. 

Are  there  any  further  nominations?  Are  there  any  further  nominations? 

Seeing  no  delegate  who  wishes  to  be  recognized,  the  chair  declares  nominations  for 
the  office  of  president  closed. 

Wait  a  minute.  1  just  want  to  take  advantage  of  being  in  this  chair,  not  to  give  a 
speech.  But  I've  known  him  for  a  long  time,  and  1  heard  him  say  this  two  weeks  ago;  and 
it  is  so  tme. 

He  does  not  stand  in  the  shadow  of  any  person,  any  man  or  any  woman,  in  his  fight 
for  not  only  American  workers  but  for  all  workers. 

In  accordance  with  the  mles  of  this  convention,  John  J.  Sweeney  is  declared  re-elected 
as  president  of  the  AFL-CIO.  (Standing  ovation) 

SWEENEY:  Thank  you.  Thank  you.  Thank  you.  Thank  you  very  much. 

Sisters  and  brothers,  thank  you  very  much.  1  will  have  some  remarks  in  a  few  moments; 
but  now  nominations  are  open  for  the  office  of  secretary-treasurer  of  the  AFL-CIO;  and 
the  chair  recognizes  the  delegate  at  microphone  4,  Cecil  Roberts,  president  of  the  Mine 
Workers.  (Applause) 

NOMINATIONS  FOR  OFFICE  OF  SECRETARY-TREASURER 

VICE  PRESIDENT  CECIL  ROBERTS,  Mine  Workers:  First  of  all,  Mr  Chairman, 
let  the  United  Mine  Workers  of  America  congratulate  you.  We've  stood  with  you  since  '95, 
and  we'll  stand  with  you  until  you  decide  that  you've  had  enough  of  this  excitement.  (Laughter) 
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SWEENEY:  Thank  you. 


ROBERTS:  I  proudly  rise  for  the  fourth  time  in  my  career  to  nominate  my  friend  of 
30  years,  my  brother,  my  friend,  someone  I  care  deeply  about,  someone  1  love  dearly. 

On  behalf  of  the  United  Mine  Workers  of  America,  the  union  that  gave  you  the  CIO, 
the  union  that  gave  you  the  Steelworkers  and  the  Auto  Workers,  the  Textile  Workers  and 
millions  of  others,  we  come  today  in  great  pride  to  place  in  nomination  Richard  L. 
Trumka  for  secretary-treasurer  of  the  AFL-CIO.  (Standing  ovation) 

(Delegates  chanted,  "What  do  we  want?  Union. ") 

We  like  Rich,  if  you  can't  tell  it.  (Laughter) 

Bear  with  me  a  moment,  brothers  and  sisters.  In  the  guest  area  today  is  a  young  man 
that  1  held  in  my  arms  21  years  ago  when  he  was  bom.  Now  he  plays  middle  linebacker 
on  a  college  football  team.  With  him  is  his  mother  and  Rich's  wife,  Barbara;  two  more 
people  we  dearly  love. 

If  you  would  stand  and  be  recognized,  we'd  appreciate  it.  (Applause) 

1  want  to  talk  about  Rich,  but  I'd  like  to  talk  about  another  Tmmka  first,  if  I  might. 
I'd  like  to  talk  about  Frank  Tmmka.  You'll  have  to  help  me  through  this;  this  is  tough. 

Rich's  dad,  66-year  member  of  United  Mine  Workers  of  America,  an  immigrant 
miner  who  had  black  lung  disease  and  was  a  war  hero  in  World  War  II,  fought  for  this 
country.  When  Rich  and  I  decided  to  run  together  against  incumbents  in  our  union,  in 
his  broken  English — 1  can  see  him  now — he'd  have  that  little  smile  on  his  face,  he'd  take 
that  finger  and  he'd  say,  "Cec,  you  and  Richie  are  going  to  win."  And  then  we  won.  And 
then  we  ran  again  and  he  said  the  same  thing,  "You  and  Richie,  you  and  Richie  are  going 
to  win."  And  we  did  that  three  times  together. 

Then  on  the  occasion  in  New  York  City  when  I  placed  Rich's  name  in  nomination, 
he  said,  "You  put  Richie's  name  in  nomination.  You  put  Richie's  name  in  nomination." 
Richie  won. 

In  1999,  Frank  passed  away.  So,  Frank,  as  I  look  heavenly,  I'm  going  to  put  Richie's 
name  in  nomination  again,  and  I  know  you're  smiling.  (Applause) 

William  Green,  president  of  the  AFL,  a  Mine  Worker;  Phil  Murray,  president  of  the 
CIO,  first  president  of  the  great  Steelworkers  union.  Mine  Worker;  John  L.  Lewis,  presi- 
dent of  the  CIO,  president  of  the  Mine  Workers,  coal  miner;  Rich  Trumka,  Mine  Worker, 
seaetary-treasurer  of  the  AFL-CIO,  great  leadership  all.  Rich  takes  a  back  seat  to  none  of 
those  people.  (Applause) 

Rich  Tmmka  was  an  attorney  representing  coal  miners,  went  to  school  working  in  a 
coal  mine.  Got  a  degree,  got  a  law  degree,  represented  miners  with  black  lung  disease. 
Fought  for  miners  who  were  unemployed,  fought  for  miners  who  didn't  have  a  job.  And 
he  understood  what  the  Bible  tells  us,  that  someday  we'll  be  judged  by  how  we  treat  the 
least  of  these,  and  Rich  will  be  judged  well  someday  because  he's  always  treated  the  least 
of  these  well. 

He  could  have  made  a  million  or  billion  dollcirs,  but  that  was  not  the  route  he  chose. 
He  fought  for  miners  for  democracy — to  bring  democracy  to  the  United  Mine  Workers  of 
America  in  1972  and  1973.  He  ran  for  the  tntemational  Executive  Board  as  a  young  man 
and  got  elected.  In  1982,  we  ran  together  and  were  elected. 

Rich  Trumka  negotiated  the  first  contract  with  the  Bituminous  Coal  Operators 
Association  in  1984,  without  a  strike;  the  first  time  in  20  years  that  that  had  happened. 
He  did  it  again  in  1988,  without  a  strike. 

But  don't  make  any  mistakes,  he  established  the  first  Strike  Fund  in  the  history  of  the 
UMWA.  And  let  me  tell  you,  we  may  not  be  the  biggest  union  in  this  federation,  but 
we're  certainly  one  of  the  wealthiest  unions  in  this  federation  because  of  that  man  sitting 
up  on  the  dais  that  you  call  secretary-treasurer.  (Applause) 

In  1989,  every  person  in  the  American  labor  movement  heard  of  Rich  Tmmka 
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because  when  we  went  on  strike  against  the  Pittston  Coal  Company,  he  traveled  the 
United  States  and  spoke  to  every  labor  federation,  every  CLC,  and  he  said,  "We're  going 
on  strike  in  Virginia,  in  Kentucky,  in  West  Virginia,  and  we  need  a  united  labor  move- 
ment behind  our  strike." 

And  he  took  on  the  state  police,  he  took  on  the  governor,  he  took  on  George  Bush, 
he  took  on  the  National  Labor  Relations  Board,  he  took  on  the  federal  judges,  and  he 
said,  "Ain't  nobody  going  to  turn  us  around  because  we're  the  American  labor  move- 
ment." (Applause) 

He  had  the  entire  country  marching  down  to  southwest  Virginia,  and  that's  the  first 
time  1  met  John  Sweeney  when  he  sat  on  the  courthouse  floor  and  went  to  jail  with  the 
entire  Executive  Council  of  the  AFL-CIO. 

Let  me  tell  you  something,  brothers,  the  next  place  we  marched  after  we  whipped 
Pittston  was  back  into  this  federation  where  everybody  belongs.  John  L.  Lewis  took  us  out 
in  '35,  took  us  out  again  in  '47,  and  Rich  Trumka  marched  us  back  into  the  House  of 
Labor  in  1990  because  it's  the  place  we  all  should  be.  (Applause) 

So  today  1  stand  here  with  my  brothers  and  my  sisters  from  the  United  Mine 
Workers  of  America  and  proudly  submit  the  name  of  Richard  L.  Tmmka  to  he  secretary- 
tieasurer  of  the  AFL-CIO.  Rich  Trumka.  (Standing  ovation) 

SWEENEY:  Rich  Tmmka  has  been  nominated  for  the  office  of  secretary-treasurer.  Is 
there  a  second? 

At  microphone  3,  Leo  Gerard,  president  of  the  Steelworkers. 

GERARD:  Leo  Gerard,  president  of  the  United  Steelworkers. 

This  doesn't  happen  to  me  very  often,  but  1  feel  a  little  short  of  words  after  having  to 
follow  the  union  that  gave  birth  to  the  Steelworkers  union. 

Let  me  say  that  it  is  with  both  pride  and  humility  that  1  second  the  nomination  of 
Richard  Trumka  for  secretary-tieasurer  of  the  AFL-CIO.  While  Cecil  was  talking,  for  a  lot 
of  people  in  the  room  he  may  have  glossed  over  some  of  Rich's  accomplishments,  or  you 
didn't  get  the  context  in  which  they  occurred.  As  I  stand  here,  1  look  at  that  sign  up 
there,  "Cherish  the  Cause  of  Democracy  and  the  Call  of  Solidarity." 

When  Cecil  talked  about  them  mnning,  when  Cecil  talked  about  them  winning,  many 
in  the  room  may  not  know  that  as  soon  as  Rich  got  into  the  mine  and  saw  what  was 
going  on,  he  quickly  joined  the  Miners  for  Democracy,  and  he  led  a  movement  in  his 
own  union  for  more  democracy.  He  led  a  union  movement  for  reform  in  his  own  union. 

So  like  John  Sweeney,  Rich  Tmmka  takes  no  back  seat  to  any  reformer.  He  was  bring- 
ing reform  to  his  union  when  it  was  a  dangerous  thing  to  do.  And  for  that,  we  owe  him 
our  gratitude.  He  brought  democracy,  and  for  that  we  owe  him  our  gratitude.  (Applause) 

And  he  demonstrated  that  he  cherishes  the  cause  of  democracy  by  standing  up  for  it. 

Rich  Trumka  has  been  a  visionary.  Rich  Trumka,  as  soon  as  he  got  in  the  AFL-CIO, 
chaired  the  Strategic  Approaches  Committee.  And  many  of  the  strategies  we  use  now  to 
fight  bosses  were  developed  by  Rich  and  his  committee  10,  12  years  ago,  and  we've  built 
on  that. 

As  soon  as  he  became  secretary-tieasurer  he  started  looking  at  ways  to  use  workers' 
capital  as  a  tool  to  stiengthen  our  hand  with  bosses.  He  ought  to  wear  as  a  badge  of 
honor — he  ought  to  wear  as  a  badge  of  honor — that  the  right-wingers  in  the  Congress 
and  the  right-wing  secretary  of  labor  thought  they  had  to  lecture  us  on  how  we  use  our 
capital.  Because  with  Rich's  leadership,  we  had  those  that  were  using  our  capital  against 
us  stiaightened  up  and  put  in  line  and  said,  "If  you're  going  to  support  the  privatization 
of  Social  Security,  we  better  check  on  who's  handling  our  money,"  and  we  backed  them 
off  of  leading  the  fight  for  the  privatization  of  Social  Security.  Rich  is  responsible  for 
that.  (Applause) 
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The  call  of  solidarity,  it  doesn't  matter  whether  you're  a  dock  worker  on  the  West 
Coast,  a  miner  in  Arizona,  a  Steelworker  or  an  auto  worker  in  the  center,  in  the  heartland, 
whether  you're  a  teacher  in  New  York,  whether  you're  a  textile  worker  in  the  garment 
industry,  your  fight  is  Rich's  fight,  your  fight  is  the  fight  that  he'll  come  to,  your  fight  is 
the  fight  that  he  sees  as  his  own,  your  shoulder  is  the  one  that  he  will  puU  on,  and  he 
will  be  there  for  every  fight.  And  the  Steelworkers  know  that. 

1  listened  to  Nancy  Pelosi  refer  to  people  standing  along  the  railroad  tracks  when 
FDR's  body  was  going  by.  And  today  as  I  thought  about  things  I  would  say  about  Richard, 
1  go  into  plants — last  week  with  Boyd  Young  1  was  in  paper  mills.  The  week  before  that  I 
was  in  steel  mills.  The  week  before  that  1  was  in  some  other  workplace. 

And  when  we  talk  about  the  AFL-CIO,  they  talk  with  pride  about  John  Sweeney  and 
Rich  Trumka  and  Linda  Chavez-Thompson.  And  today  I  was  thinking  about  that.  They 
talk  with  pride  about  them.  They  don't  know  Richard  Trumka.  But  they  know  by  his 
deeds  and  his  actions  that  he  knows  them,  he  is  there  for  them. 

Richard  is  always,  always  ready  to  be  there  for  us  and  for  them.  And  I  couldn't  be 
more  proud  and  more  humbled  that  on  behalf  of  the  United  Steelworkers  of  America — 
and  I  think  on  behalf  of  everybody  in  this  room — to  second  the  nomination  of  my 
friend,  a  colleague  and  a  man  that  I  admire  tremendously,  for  his  commitment  and 
cherish  of  the  cause  of  democracy  and  his  rise  always  to  the  cause  of  solidarity. 

With  pleasure,  I  second  the  nomination  of  Richard  Tmmka  for  secretary-treasurer 
of  this  great  federation.  (Standing  ovation) 

SWEENEY:  Richard  Trumka  has  been  nominated  and  seconded  for  the  office  of 
secretary-treasurer.  Is  this  another  seconder? 

The  chair  recognizes  at  microphone  2  Bill  Lucy,  seaetary-treasurer  of  AFSCME. 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Mr.  Chaimian,  my  name  is  Bill 
Lucy,  I'm  proud  to  serve  as  secretary-treasurer  of  the  American  Federation  of  State, 
County  and  Municipal  Employees. 

Mr.  Chairman,  let  me  express  my  appreciation  to  this  convention  for  an  opportunity 
to  second  and  say  a  word  or  two  about  the  nomination  of  a  man  who  1  have  the  greatest 
resf)ect  for,  the  greatest  admiration  for,  and  have  grown  to  love  him  for  his  courage,  his 
dedication  and  his  commitment  to  workers  and  working  families;  working  families  not 
just  in  our  country,  but  across  the  globe. 

He  has  used  his  skill  on  behalf  of  the  ILWU  in  the  Bush  White  House  lockout  of 
West  Coast  dock  workers.  He  has  used  his  skill  on  behalf  of  the  70,000  UFCW  retail 
grocery  workers  in  California.  His  voice  has  been  heard  on  behalf  of  exploited  farm 
workers  and  hotel  workers,  textile  workers  and  UPS  workers,  in  addition  to  The 
Newspaper  Guild  workers  of  Detroit. 

He  has  been  there  wherever  the  beU  has  rang  for  help  from  any  union  and  any  worker. 
He  has  developed  for  the  American  labor  movement  a  trade  union  response  for  the 
effective  use  of  worker  pension  funds  to  support  the  interests  of  workers  rather  than  the 
exclusive  interests  of  Wall  Sheet. 

Twenty  years  ago,  when  five  or  six  of  us — Randall  Robinson,  Mary  Frances  Berry,  our 
own  Cecilie  Counts,  Roger  Wilkins — ^when  we  believed  that  Nelson  Mandela  should  walk 
free  in  the  democratic  South  Africa,  we  talked  with  a  great  union  and  a  great  young  labor 
leader.  While  many  moonwalked  like  Michael  Jackson  aaoss  the  American  landscaf)e,  the 
United  Mine  Workers  and  this  great  young  leader  joined  that  historic  stmggle.  Today  a 
free  South  Africa  stands  as  testimony  to  the  global  reach  of  labor  solidarity. 

Ten  years  ago,  when  many  of  us  simply  sought  the  opportunity  to  make  our  contri- 
bution to  the  social,  economic  and  political  mission  of  organized  labor,  we  believed  that 
from  somewhere  across  this  nation,  somewhere  from  perhaps  the  rocky  coast  of  Maine 
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to  the  sandy  shores  of  Hawaii,  perhaps  from  the  Canadian  border  to  the  Gulf  of  Mexico, 
leadership  would  come  forth  and  understand  and  embrace  that  simple  request.  The 
delegates  gave  us  John  Sweeney,  Linda  Chavez-Thompson  and  the  man  1  admire,  respect 
and  believe  I  am  totally  committed  to.  I  admire  Rich  Trumka  so  much. 

When  the  history  of  organized  labor  is  finally  written,  it  will  not  be  complete  unless 
it  reflects  the  full  contribution  of  a  humble  mine  worker,  Richard  Tmmka.  It  is  my  pleasure 
to  second  the  nomination  of  Rich  Trumka  for  secretary-treasurer  of  the  American 
Federation  of  Labor  and  Congress  of  Industrial  Organizations.  We  love  you.  Rich. 
(Staiuling  ovation) 

SWEENEY:  The  nomination  of  Richard  Tmmka  for  the  office  of  secretary-treasurer 
has  been  properly  made  and  seconded  twice. 

Are  there  any  further  nominations?  Are  there  any  further  nominations?  Are  there 
any  further  nominations? 

Seeing  no  delegate  who  wishes  to  be  recognized,  the  chair  declares  nominations  for 
the  office  of  secretary-treasurer  are  closed.  (Applause) 

In  accordance  with  the  rules  of  this  convention,  Richard  I'mmka  is  declared  re-elected 
as  secretary-treasurer  of  the  AFL-CIO.  Congratulations,  Rich.  (Statviing  ovation) 

I  now  open  nominations  for  the  office  of  executive  vice  president  of  the  AFL-CIO. 

The  chair  recognizes  Pat  Friend. 

NOMINATIONS  FOR  OFFICE  OF  EXECUTIVE  VICE  PRESIDENT 

VICE  PRESroENT  PATRICIA  FRIEND,  Hight  Attendants/CWA:  Thank  you, 
Mr.  Chairman. 

1  rise  to  place  into  nomination  the  name  of  Linda  Chavez-Thompson  for  the 
position  of  executive  vice  president  of  the  AFL-CIO.  (Standing  ovation) 

Linda  Chavez-Thompson  has  35  years  of  experience  in  the  labor  movement,  begin- 
ning with  her  first  work  for  a  local  of  the  Laborers'  International  Union  in  Lubbock, 
Texas.  She  has  served  in  a  number  of  positions  with  the  American  Federation  of  State, 
County  and  Municipal  Employees,  including  as  an  international  vice  president.  (Applause) 

She  has  served  as  national  vice  president  of  the  Labor  Council  for  Latin  American 
Advancement  and  a  vice  president  of  our  own  AFL-CIO  Executive  Council. 

In  1995,  she  was  elected  as  our  executive  vice  president,  the  first  woman  and  the  first 
person  of  color  to  serve  as  one  of  the  top  officers  of  the  AFL-CIO.  Since  that  time  she  has 
continued  to  distinguish  herself,  representing  the  American  labor  movement  on  the 
National  Interfaith  Committee  for  Worker  Justice,  the  Institute  for  Women's  Policy  Research 
and  the  Congressional  Hispanic  Caucus.  She's  a  member  of  the  board  of  governors  for  the 
United  Way  of  America  and  a  vice  chair  of  the  Democratic  National  Committee. 

In  2001,  she  was  elected  president  of  ORIT,  the  Inter-American  Regional  Organization 
of  Workers,  the  Western  Hemisphere's  arm  of  the  International  Confederation  of  Free 
Trade  Unions. 

America's  workers  are,  indeed,  fortunate  and  proud  to  have  our  voice  so  well  repre- 
sented in  these  many  arenas.  But  Linda  Chavez-Thompson  is  so  much  more  than  just 
this  list,  however  impressive,  of  her  accomplishments. 

Linda,  a  proud  American  of  Mexican  descent,  is  a  mother,  a  grandmother,  a  friend, 
a  union  activist  and  a  tme  voice  for  workers.  As  she  travels  the  country,  whether  it  is  to 
guide  our  state  and  local  labor  councils  through  the  New  Alliance  process,  speak  out  on 
issues  of  importance  to  working  Americans,  or  just  talking  to  workers,  our  members,  she 
never  tires  because  her  work  is  a  labor  of  love,  love  for  working  people  and  love  for  our 
American  labor  movement. 

She  understands  our  daily  struggle  for  a  voice  at  work,  for  a  decent  wage  and  for  a 
secure  retirement.  And  she  is  always  there  to  offer  her  unqualified  support.  She  mourns 
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with  us  for  our  losses  and  she  celebrates  with  us  our  victories.  She  understands  our  sacrifices, 
because  she  has  made  the  same  sacrifices.  She  has,  most  literally,  walked  in  our  shoes. 

In  Linda  Chavez-Thompson,  we  could  ask  for  no  better  advocate,  no  better  encour- 
agement in  our  work  and  no  more  powerfiil  voice  for  the  rights  of  workers.  1  am  proud  to 
call  her  my  sister  and  honored  to  nominate  her  to  be  our  executive  vice  president  of  the 
AFL-CIO.  Thank  you.  (Standing  ovation) 

SWEENEY:  Linda  Chavez-Thompson  has  been  nominated  by  Pat  Friend,  president 
of  the  Flight  Attendants/CWA,  for  the  office  of  executive  vice  president.  Is  there  a  second? 
The  chair  recognizes  the  delegate  at  mike  3,  Oscar  Owens. 

OSCAR  OWENS,  Amalgamated  Transit  Union:  My  name  is  Oscar  Owens, 
international  secretary-treasurer  of  the  Amalgamated  Transit  Union  that  was  organized 
in  1892. 

1  come  to  you  from  the  great  state  of  Maryland;  then  the  Bay  Area,  the  city  that  is 
across  the  bay — those  of  you  who  follow  football  know  about  the  silver  and  black,  the 
Oakland  Raiders.  Eat  your  heart  out,  Pittsburgh  Steelers.  (Laughter) 

Mr.  Chairman,  1  rise  to  second  the  nomination  of  Linda  Chavez-Thompson  for  the 
position  of  executive  vice  president.  1  came  to  know  Linda  because  she  was  the  wife  of 
a  very  good  friend,  Robert  Thompson.  Bob,  a  fantastic  trade  union  leader,  was  the  presi- 
dent of  ATU  Local  694  at  San  Antonio,  Texas.  Over  the  years  Bob  and  Linda  became  like 
family.  And  when  Bob  passed  away,  1  felt  1  had  lost  a  brother. 

1  managed  to  keep  in  touch  with  Linda  while  she  was  working  for  AFSCME  in  San 
Antonio.  I  started  to  see  another  side  of  her  that  1  never  knew,  the  trade  union  side. 

Linda  assisted  ATU  with  an  organizing  campaign  in  Dallas,  Texas,  that  involved  a 
large  number  of  Latino  workers.  It  was  a  successful  campaign. 

More  time  passed  and  Linda  assisted  us  once  again.  This  time  she  helped  with  the 
campaign  in  Lamar,  Colorado.  Linda's  assistance  was  invaluable.  And  I  learned  a  little  bit 
more  about  her,  about  her  passion,  her  energy  and  her  zeal  for  fighting  for  justice  for 
workers  everywhere. 

1  knew  that  she  was  destined  to  do  great  tilings.  For  me,  Linda  Chavez-Thompson 
has  come  to  exemplify  what  it  takes  to  be  a  great  frade  union  leader:  Determination, 
tenacity,  dedication  and  a  can-do  attitude. 

As  a  second-generation  American  of  Mexican  descent,  Linda  knows  what  it  means 
to  struggle  for  dignity  and  rights  on  the  job.  She  often  talked  about  her  days  working  as 
a  child  chopping  cotton  in  Lubbock,  Texas,  never  dreaming  that  she  would  reach  the 
highest  level  of  leadership  in  the  union  movement. 

Linda  is  proud  of  her  history,  she  is  proud  of  her  heritage  and  she  is  proud  to  be  union. 

Today  Linda  hasn't  changed  a  bit  from  the  Linda  that  I  met  more  than  20  years  ago. 
She  has  never  forgotten  where  she  came  from  or  the  people  who  helped  her  along  the 
way.  She  is  straightforward,  down  to  earth  and  speaks  her  mind.  She  is  truly  one  of  us.  1 
do  not  know  anyone  the  position  of  executive  vice  president  of  this  great  organization 
fits — or  better  fits  the  position  of  executive  vice  president. 

Mr.  Chairman,  brothers  and  sisters  of  this  great  organization,  it  is  a  special  pleasure 
and  it  gives  me  great  pride  to  second  the  nomination  of  my  dear  friend,  my  sister,  Linda 
Chavez-Thompson.  (Standing  ovation) 

SWEENEY:  Linda  Chavez-Thompson  has  been  nominated  and  seconded  for  the 
office  of  executive  vice  president. 
Is  there  another  second? 

The  chair  recognizes  Cindy  Hall  at  mike  2,  the  Florida  state  federation  president. 
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CINDY  HALL,  Florida  AFL-CIO:  Mr.  President,  brothers  and  sisters,  it's  my  privilege 
and  honor  today  to  second  the  nomination  of  my  friend  and  my  sister,  Linda  Chavez- 
Thompson,  for  re-election  as  executive  vice  president  of  this  great  labor  movement. 

Linda,  as  everyone  knows,  is  a  tireless  worker  and  has  been  on  the  forefront  of 
strengthening  our  state  federations  and  central  labor  councils.  She  has  served  on  many  of 
the  alliances  that  have  been  completed  and  she  believes  not  only  in  these  federations  and 
central  labor  councils  in  numbers,  but  in  power. 

She  has  chaired  many  of  the  state  alliances  as  we  move  up  those  central  labor  councils 
and  state  federations.  And  I'm  proud  to  say  she's  co-chair  of  our  coordinating  campaign 
as  we  embark  on  Alliance  II. 

Linda  was  with  us  in  Miami-Dade  County  over  seven  years  ago  as  we  fought  for  a 
living  wage  in  one  of  the  poorest  counties  in  Florida.  We  passed  that  living  wage  ordi- 
nance with  every  single  county  commissioner  voting  for  the  ordinance. 

We  have  passed  resolutions,  constitutional  amendments  and  diversity  amendments 
on  this  floor,  and  1  know  with  Linda  sitting  in  that  chair  that  we  will  see  some  of  those 
things  be  fought  for  and  come  to  fruition. 

1  am  sure  that  Linda  will  be  there  fighting  for  all  the  state  feds  and  central  labor 
councils. 

Again,  it's  my  honor  and  my  privilege  to  nominate  for  executive  vice  president  mi 
hermana  and  mi  amiga,  Linda  Chavez-Thompson.  (Standing  ovation) 

SWEENEY:  The  nomination  of  Linda  Chavez-Thompson  for  the  office  of  executive 
vice  president  has  been  properly  made  and  seconded  twice.  Are  there  any  further  nomi- 
nations? 

Are  there  any  further  nominations?  Are  there  any  further  nominations? 

Seeing  no  delegate  who  wishes  to  be  recognized,  the  chair  declares  nominations  for 
the  office  of  executive  vice  president  are  closed.  (Applause) 

In  accordance  with  the  rules  of  this  convention,  Linda  Chavez-Thompson  is  declared 
re-elected  as  executive  vice  president  of  the  AFL-CIO.  Congratulations  to  Linda.  (Standing 
ovation) 

In  compliance  with  Convention  Standing  Rule  22,  43  delegates  have  submitted  to 
the  Convention  chair  signed  nominations  of  43  persons  for  the  43  positions  of  vice  presi- 
dent. Each  of  these  nominations  has  been  seconded  twice. 

Secretary-Treasurer  Trumka  will  now  read  the  nominations  and  seconds. 

NOMINATION  FOR  OFFICE  OF  VICE  PRESIDENT 

TRUMKA:  Thank  you,  Mr.  Chairman. 

Gerald  W.  McEntee,  AFSCME,  nominated  by  Patricia  Moss.  (Applause) 
Gene  Upshaw,  Pro  Athletes,  nominated  by  Doug  Allen.  (Applause) 
Michael  Sacco,  SIU,  nominated  by  John  Fay.  (Applause) 
Frank  Hurt,  BCTGM,  nominated  by  David  Durkee.  (Applause) 
Patricia  Friend,  AFA/CWA,  nominated  by  Larry  Cohen.  (Applause) 
Michael  Goodwin,  OPEIU,  nominated  by  Nancy  Wohlforth.  (Applause) 
William  Lucy,  AFSCME,  nominated  by  Greg  Devereux.  (Applause) 
Leon  Lynch,  USWA,  nominated  by  Leo  Gerard.  (Applause) 
Robert  A.  Scardelletti,  TCU,  nominated  by  Howard  Randolph.  (Applause) 
John  M.  Bowers,  ILA,  nominated  by  Richard  P.  Hughes.  (Applause) 
R.  Thomas  Buffenbarger,  lAM,  nominated  by  Warren  Mart.  (Applause) 
Elizabeth  Bunn,  UAW,  nominated  by  Ron  Gettelfinger.  (Applause) 
Michael  J.  Sullivan,  SMWIA,  nominated  by  Thomas  Kelly.  (Applause) 
Capt.  Duane  Woerth,  ALPA,  nominated  by  Paul  Rice.  (Applause) 
Harold  Schaitberger,  lAFF,  nominated  by  Vincent  Bollon.  (Applause) 
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Edwin  D.  Hill,  IBEW,  nominated  by  Jon  E  Walters.  (Applause) 
Joseph  J.  Hunt,  Iron  Workers,  nominated  by  Mike  Fitzpatrick.  (Applause) 
Cheryl  Johnson,  UAN,  nominated  by  Ann  Converse.  (Applause) 
Clyde  Rivers,  CSEA,  nominated  by  Maria  Dugas.  (Applause) 
Cecil  Roberts,  UMWA,  nominated  by  Daniel  Kane.  (Applause) 
Edward  C.  Sullivan,  BCTD,  nominated  by  Dana  Brigham.  (Applause) 
William  Burms,  APWU,  nominated  by  Terry  Stapleton.  (Applause) 
Leo  W.  Gerard,  USWA,  nominated  by  Newton  Jones.  (Applause) 
Melissa  Gilbert,  SAG,  nominated  by  Theo  Bikel.  (Applause) 
Edward  J.  McElroy,  AFT,  nominated  by  Nat  LaCour.  (Applause) 
Ron  Gettelfinger,  UAW,  nominated  by  Elizabeth  Bunn.  (Applause) 
James  Williams,  lUPAT,  nominated  by  Ken  Rigmaiden.  (Applause) 
John  J.  Flynn,  BAC,  nominated  by  Jim  Boland.  (Applause) 
Baxter  M.  Atkinson,  AFSA,  nominated  by  Roch  J.  Girard.  (Applause) 
John  Gage,  AFGE,  nominated  by  Andrea  Brooks.  (Applause) 
William  H.  Young,  NALC,  nominated  by  Vincent  R.  Sombrotto.  (Applause) 
Nat  LaCour,  AFT,  nominated  by  Toni  Cortese.  (Applause) 
Vincent  Giblin,  lUOE,  nominated  by  Frank  Hanley.  (Applause) 
WiUiam  Hite,  UA,  nominated  by  Patrick  Pemo.  (Applause) 
Michael  T.  O'Brien,  TWU,  nominated  by  John  Kerrigan.  (Applause) 
Larry  Cohen,  CWA,  nominated  by  Barbara  Easterling.  (Applause) 
Warren  George,  ATU,  nominated  by  William  George.  (Applause) 
Greg  Junemann,  IFPTE,  nominated  by  Dolores  Gorczyca.  (Applause) 
Thomas  C.  Short,  L\TSE,  nominated  by  James  Wood.  (Applause) 
Laura  Rico,  AFT,  nominated  by  Mary  Bergan.  (Applause) 
Robbie  Sparks,  IBEW,  nominated  by  Edwin  Hill.  (Applause) 
Nancy  Wohlforth,  OPEIU,  nominated  by  Michael  Goodwin.  (Applause) 
Andrea  Brooks,  AFGE,  nominated  by  John  Gage.  (Applause) 
Additionally,  Mr.  Chairman,  Linda  Chavez-Thompson  and  I  have  seconded  aU  of 
these  nominations.  Mr.  Chairman,  we  place  those  43  names  in  nomination. 

SWEENEY:  The  43  persons  whose  names  have  just  been  read  have  been  properly 
nominated  and  seconded  twice.  Are  there  any  other  nominations? 

Are  there  any  other  nominations?  Are  there  any  other  nominations? 

Seeing  no  delegate  who  seeks  to  be  recognized,  the  chair  declares  that  nominations 
for  the  office  of  vice  president  are  closed. 

In  accordance  with  the  rules  of  this  convention,  I  further  declare  the  43  nominees 
just  read  are  elected  as  vice  president  of  the  AFL-CIO.  Congratulations  to  all.  (Standing 
ovation) 

Thank  you,  all.  I  can't  tell  you  what  an  honor  it  is  to  have  your  tmst  and  your  confi- 
dence, and  I  thank  all  of  you  for  your  support. 

I  deeply  appreciate  the  kind  things  that  were  said  about  me  by  Ed  McElroy,  Elizabeth 
Bunn  and  Bill  Burrus.  I  also  appreciate  the  remarks  of  Ed  Hill  and  Jerry  McEntee.  So  many 
of  you  have  really  gone  out  of  your  way  to  express  words  of  support  to  me  personally, 
and  I  appreciate  them  all. 

Let  me  thank  Rich  and  Linda  again.  They  are  great  traveling  partners  on  this  historic 
road. 

And  thank  you  to  all  the  members  of  our  Executive  Council,  to  all  of  them.  So  many 
of  you  have  provided  wisdom  and  patient  guidance.  You  are  all  great  trade  unionists.  You 
are  great  leaders.  Thanks  to  all  of  you. 

I  also  want  to  say  a  word  of  thanks  to  my  family  for  their  support. 

My  sister,  Kathy,  and  her  husband,  Greg,  and  my  nieces,  Christine  and  Suzanne,  and 
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my  brother,  Jim,  who  are  all  here  today.  (Applause) 

My  son,  John,  couldn't  be  with  us;  but  my  best  golfing  partner,  Patricia  Moore,  my 
daughter,  is  here.  And  yes,  she  usually  beats  me  badly. 

Of  course,  the  person  I  depend  upon  most  is  the  former  New  York  City  school 
teacher  I  met  when  she  volunteered  to  help  me  in  my  campaign  for  a  Democratic  district 
leader  back  in  1960. 

Last  week  we  celebrated  our  43rd  wedding  anniversary.  My  wife,  Maureen.  (Standing 
ovation) 

This  has  been  a  tough  few  weeks,  and  I'm  ready  to  go  to  the  New  Jersey  shore  and 
spend  some  family  time  because  family  is  the  most  important  thing  in  the  world  to  me. 
(Applause) 

Many  of  you  have  heard  me  say  my  parents  were  Irish  immigrants.  My  mother  was 
a  domestic  worker,  and  my  father  was  a  New  York  City  bus  driver  and  a  member  of 
Transport  Workers  Union  Local  100.  Each  summer  when  we  would  go  to  Rockaway 
Beach  in  New  York  for  our  short  vacation,  my  dad  would  tilt  his  chair  back,  and  he 
would  say,  "Thank  God  for  Mike  Quill.""  Mike  Quill  was  the  president  of  the  Transport 
Workers  Union  in  those  days.  And  he  would  add,  "And  thank  God  for  the  union." 

It  was  in  that  family  culture  that  I  was  really  raised.  My  parents,  like  many  parents 
today  and  as  we  heard  the  governor  of  Illinois  say  yesterday,  had  a  tough  time  raising 
four  children  in  the  Bronx.  But  we  had  our  family.  We  had  the  church,  and  we  had  my 
father's  union;  and  the  union  allowed  them  to  lift  our  family  up. 

I  thought  of  them  often  over  the  past  few  months  and  especially  this  week  when 
things  have  been  so  contentious  and  stressful.  Through  all  the  harsh  words  and  the 
turmoil,  I  was  actually  thinking  how  very  lucky  I  am,  not  only  to  have  my  supportive 
family  at  home  but  to  have  the  support  of  my  union  family. 

And  1  say  to  all  of  you,  thank  God  for  all  of  you  because  you  are  the  union. 

1  also  kept  remembering  a  line  from  the  speech  1  gave  10  years  ago  at  our  convention 
in  New  York  City  when  you  first  elected  me  president  of  our  federation,  when  1  said,  "We 
have  to  stick  together  without  getting  stuck  together." 

1  think  that's  what  we've  done  over  the  past  year,  as  we  took  a  long  look  at  ourselves 
and  our  movement  and  what  we've  done  this  week  in  making  so  many  monumental 
changes. 

Despite  the  conflicts  and  even  the  divisions  we've  suffered  as  a  result,  I  think  we  all  feel 
a  new  sense  of  clarity  about  our  mission  and  new  energy  propelling  us  toward  our  goals. 

The  changes  we  are  making  this  week  are  an  ambitious  blueprint.  WTiat  we  do  in 
weeks  and  months  ahead  to  move  forward  with  focus  and  fight  will  determine  whether 
we  build  the  stronger  movement  we  must  have,  that  working  families  must  have. 

As  1  said  on  Monday,  making  things  work  for  working  people  is  what  has  always 
mattered  to  me;  and  none  of  us  would  have  ever  forgot  what  our  movement  is  all  about: 
Winning  rewards  for  work  and  respect  for  workers. 

Over  the  last  eight  months,  we  not  only  solicited  big  proposals  for  change  from  our 
affiliates.  We  asked  for  ideas  and  comments  from  our  rank-and-file  members  and  activists. 
Over  9,000  of  them  responded;  and  as  we  finish  up  the  work  of  this  convention,  1  hope 
we'll  remember  the  words  of  those  workers  about  their  unions.  They  are  the  real  genius 
of  our  movement. 

Nelson  Eisman,  a  member  of  AFT  Local  1848  in  Madison,  Wisconsin,  said,  "The  strengths 
of  the  labor  movement  include  democracy,  fairness  and  treating  everyone  the  same." 

Alan  Melder,  a  member  of  the  Steelworkers  union,  said,  "It  has  given  me  and  my 
family  a  quality  of  life  that  I  could  not  even  begin  to  enjoy  in  southeast  Arkansas." 

Wendy  Weathers,  CWA  Local  9415  in  Livermore,  California,  had  this  to  say:  "1  know 
for  a  fact  that  the  benefits  I  have  did  not  come  from  the  kindness  of  AT&T  executive  offi- 
cers' hearts." 
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And  Joe  Sullivan  from  Great  Falls,  Virginia,  said,  "No  union,  no  middle  class.  It's  that 
simple." 

Thank  you.  Nelson.  Thank  you,  Alan.  Thank  you,  Wendy.  Thank  you,  Joe.  The 
movement  belongs  to  you. 

This  movement  belongs  to  all  of  us,  and  don't  you  ever  forget  it.  Thank  you  to  all  of 
you  for  allowing  me  to  serve  you.  Thank  you  for  allowing  us  to  serve  you.  God  bless  you 
all  and  the  great  work  you  do.  Thank  you.  (Statiding  ovation) 

And  now  1  congratulate  our  re-elected  seaetary-treasurer,  Richard  L.  Trumka,  and 
invite  him  to  come  to  the  podium. 

TRUMKA:  Thank  you,  John.  John,  let  me  thank  you  for  your  extraordinary  leader- 
ship, which  has  inspired  me  every  day  for  the  last  10  years  that  1  have  been  privileged  to 
serve  in  this  humbling  job. 

1  want  to  thank  you  for  the  ways  that  1  know  you  will  continue  to  inspire  me  in  the 
years  to  come. 

Sister  Linda,  thank  you  for  filling  this  team  with  your  heart,  with  your  unwavering 
focus  on  the  most  vulnerable  among  us:  The  working  women  and  men  with  the  most  to 
gain  from  union  membership,  the  single  moms  and  people  of  color  fighting  just  to  get  a 
fair  shot  at  a  fair  share  of  America's  bounty,  people  with  disabilities,  our  LGBT  brothers 
and  sisters,  our  elders,  many  of  them  battered  from  decades  on  the  job. 

Linda,  your  heart  could  fill  this  room  and  we  thank  you. 

I  want  to  thank  my  three  brothers,  Cecil  and  Leo  and  Bill,  for  placing  my  name  in 
nomination  and  seconding  it,  for  those  kind  words;  but  more  importantly,  for  the 
uniqueness  of  their  leadership,  the  strength  of  their  character  and  the  fact  that  they  are 
trade  unionists  from  the  bottom  of  their  toes  to  the  top  of  their  head. 

And  1  also  want  to  thank  my  terrific  assistants.  Brad  Burton  and  Joe  Jurczak  and 
Norma  Itz  and  Angela  Forsythe  and  Amy  Strauss,  and  1  want  to  thank  all  the  AFL-CIO 
staff  for  doing  a  terrific,  terrific  job  day  in  and  day  out  under  some  very,  very  adverse 
conditions.  (Applause) 

And  I  want  to  thank  my  wife,  Barbara.  (Applause) 

Stand  up.  And  my  son  Richard.  (Applause) 

1  want  to  thank  them  for  always  being  there  and  for  always  standing  by  me,  and  I 
want  to  say  that  you'll  never  know  how  much  strength  1  draw  from  each  of  you  each 
day.  (Applause) 

And  I  want  to  thank  each  of  you  for  allowing  me  the  great  honor  to  serve  our  union 
movement  and  our  members  for  another  four  years.  Thank  you  all  for  standing  by  me. 

And  I  promise — I  pledge  to  each  of  you — that  I'll  stand  by  you  always.  (Applause) 

Because  that's  what  it's  all  about,  isn't  it?  That's  what  this  labor  movement  is  all  about. 

See,  I  learned  that  very  early  from  a  man  by  the  name  of  George  Holupka.  He  was  a 
coal  miner  and  a  local  union  officer  and  a  very,  very  good  friend  of  mine.  He  taught  me 
that  to  build  the  labor  movement,  we  have  to  look  beyond  our  own  personal  interests. 
We  have  to  look  beyond  our  own  local.  We  have  to  look  beyond  our  own  union  and 
remember  that  all  workers,  every  last  one  of  them,  are  our  brothers  and  our  sisters.  Not 
just  when  it's  easy,  not  just  when  I  get  my  way,  not  just  some  days  but  every  day,  every 
last  day.  (Applause) 

Because  when  it  comes  down  to  it,  that's  all  that  we  really  have,  each  other. 

I  also  learned  that  from  my  dad  and  my  grandfathers.  You  see,  in  the  belly  of  a  coal 
mine,  life  depends  on  standing  by  one  another.  If  something  goes  wrong — and  when  my 
dad  and  grandfathers  were  down  there,  that  was  all  too  common.  If  the  guy  working  next 
to  you  didn't  get  out,  chances  are,  you  didn't  get  out  either.  And  it's  not  so  different  today. 

We're  in  the  belly  of  a  very,  very  dangerous  beast  where  corporate  greed  has  swal- 
lowed too  damn  much  of  what  rightly  belongs  to  working  people  and  where  the  people 
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that  we  elected  to  guard  our  interests  don't  fight  the  beast.  They  feed  it.  (Applause) 

Sometimes  I  look  around,  and  I  don't  really  recognize  my  own  country.  You  know, 
when  Maryland's  governor  vetoed  a  bill  that  would  have  made  Wal-Mart,  with  $10  bil- 
lion a  year  in  profits,  pay  a  stinking  8  percent  of  its  payroll  so  their  workers  can  send  their 
kids  to  the  doctors  when  they  needed  it — when  he  signed  that  veto  in  May,  standing 
right  there  beside  him  shamelessly  was  a  Wal-Mart  honcho.  Things  like  that  make  me 
wonder  where  we  are. 

When  our  president  takes  away  overtime  pay,  when  he  pushes  for  another  trade  deal 
that  he  knows — he  knows — is  going  to  throw  more  hard-working  men  and  women  out 
of  the  jobs  to  support  their  family,  well,  that  angers  me. 

When  he  tries  to  make  our  jobs  less  safe,  when  he  lies  to  us  again  and  again,  when 
he  rips  away  the  sacred  right  of  workers  to  join  together  and  to  work  together  in  unions 
to  improve  their  lives,  v/ell,  quite  frankly,  that  isn't  my  idea  of  America. 

And  I've  got  to  be  honest  with  you.  It's  times  like  that  when  I  think  about  that  old 
Ben  E.  King  song.  You  know,  it  goes  like  this:  "When  the  night  has  come  and  the  land  is 
dark  and  the  moon  is  the  only  light  we  see,  no,  1  won't  be  afraid.  No,  1  won't  be  afraid, 
just  as  long  as  you  stand  by  me."  (Standing  ovation) 

Now,  I  can't  take  back  America  for  working  families.  And  you  can't  do  it  either.  And  I 
can't  make  our  employers  or  George  Bush  reward  work  and  respect  workers,  and  neither 
can  you.  We  can't  do  it  alone. 

But  together,  we  can  do  it.  Together,  we  can  and  we  will  do  it. 

You  see,  like  my  dad  and  my  grandfathers  and  George  Holupka  and  Ben  E.  King  said, 
we  can  do  all  of  this  and  more  just  as  long  as  you  stand  by  me  and  1  stand  by  you. 

I  was  raised  believing — and  1  will  die  believing — that  there  there's  no  greater  power 
than  the  collective  will  of  workers.  There's  no  greater  power  and  there  is  nothing  and  no 
one  that  can  stop  us. 

The  thugs  who  beat  and  killed  organizers  and  strikers,  innocent  men,  women  and 
children,  they  haven't  stopped  us. 

The  political  prostitutes  who  take  the  money  from  ruthless  employers  and  do  what- 
ever they're  told,  well,  they  haven't  stopped  us.  And  they  never  will,  just  as  long  as  you 
stand  by  me  and  1  stand  by  you. 

One  of  my  greatest  heroes  was  a  union  leader  named  Jock  Yablonski.  He  died  fight- 
ing to  get  mine  workers  safer  jobs  and  decent  pay  and  a  more  democratic  union,  a  union 
of  the  members,  by  the  members  and  for  the  members.  Unfortunately,  he's  one  of  far  too 
many  martyrs  in  our  movement. 

Chances  are,  I'll  never  be  asked  to  die  for  our  cause;  but  1  sure  as  hell  will  live  for  it 
and  1  sure  as  hell  will  fight  for  it  just  as  you  do,  just  as  John  and  Linda  and  every  one  of 
my  brothers  and  sisters  up  here  do  and  as  do  the  millions  of  union  member  activists  out 
there  who  stand  by  one  another  every  day. 

When  you  gave  me  your  vote  today,  you  gave  me  your  faith  and  your  tmst;  and  I 
will  never,  never,  never  take  that  lightly  because  I  stand  here  on  the  shoulders  of  my 
father  and  my  grandfathers  and  George  Holupka  and  Jock  Yablonski.  And  I'll  never  take 
that  lightly  either. 

Brothers  and  sisters,  we  have  a  fight  to  fight.  We  have  a  fight  to  win,  a  fight  for  the 
heart  and  the  soul  of  America,  a  fight  for  the  people  who  raised  us  who  are  now  retired 
and  who  now  need  us  to  protect  their  dignity  and  their  way  of  life,  a  fight  for  the  next 
generation  of  workers  and  the  generation  after  them. 

We're  in  this  together — together — and  together  we  shall  win  because  1  know  you'll 
stand  by  me.  And  I  swear  to  God,  I'll  stand  by  each  one  of  you.  Thank  you.  (Standing  ovation) 

Now  I  would  like  to  call  on  your  executive  vice  president,  Linda  Shaw  Chavez- 
Thompson  for  her  acceptance  speech.  Linda. 
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EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  I  thought, 
Sweeney,  that  you  and  I  had  a  deal  that  I  would  never  follow  Richard  Trumka.  (Laughter) 
But  let  me  see  if  I'm  up  to  the  job.  (Applause) 

Thank  you,  brothers  and  sisters,  and  thank  you,  Seaetary-Treasurer  Trumka. 

I  want  to  say  thank  you  to  my  friend,  Pat  Friend,  a  good  friend  and  a  great  trade 
unionist  from  AFA/CWA. 

To  my  late  husband's  and  my  dear  friend  and  brother,  Oscar  Owens,  secretary- 
treasurer  of  ATU;  and  to  Cindy  Hall,  a  very  effective  state  president  of  the  Florida 
AFL-CIO,  I  appreciate  your  friendship.  1  appreciate  your  support. 

Thank  you,  sisters  and  brothers,  for  re-electing  me  as  your  executive  vice  president. 
You  are  the  best. 

The  last  10  years  have  been  wonderful  for  me.  1  have  lived  away  from  my  family, 
from  my  two  children,  my  two  grandcfiildren  and  their  families  in  Texas,  for  the  last 
10  years.  But  I've  had  the  honor  and  the  privilege  of  working  with  two  of  the  finest, 
most  dedicated  trade  unionists  in  the  world:  John  Sweeney  and  Rich  Trumka,  who  are 
my  family  at  the  AFL-CIO. 

I'm  so  proud  to  be  a  part  of  this  team,  and  1  look  forward  to  another  four  years 
together  to  building  on  the  work  that  we  started  back  in  1995  to  improve  the  Lives  of 
working  families. 

I,  too,  want  to  thank  my  staff  in  the  executive  vice  president's  office:  Susan 
Washington,  my  executive  assistant;  Carmen  Perez,  my  executive  secretary  who  is  out  on 
sick  leave;  and  Patricia  Beyranvand,  who  is  substituting  for  her  and  doing  a  terrific  job; 
and  Carol  Hinton,  for  their  support  in  the  position  of  executive  vice  president. 

Sisters  and  brothers,  these  past  10  years  have  given  me  the  opportunity  to  meet 
hundreds  of  thousands  of  our  union  members  all  across  this  great  country.  I've  seen 
the  dedication,  the  commitment  and  the  love  they  have  for  this  great  union  movement 
of  ours. 

I  am  constantly  encouraged  and  inspired  that  what  we  do  in  the  labor  movement  is 
making  a  difference  in  their  lives  every  day. 

Four  years  ago  at  the  2001  Convention  in  Las  Vegas,  1  spoke  to  you  about  the 
beautiful  words  that  we  use  in  our  movement,  words  such  as  dignity  and  respect,  equality, 
justice,  fairness  and,  most  impxjrtantiy,  hope.  And  I  think  some  of  you  remember  that 
at  about  that  time,  that  was  a  cue  for  the  Convention  to  meet  my  two  adorable  grand- 
children— the  hope  that  I  have  and  have  had  for  years  for  them  and  for  the  future  of 
our  children  and  grandchildren  to  have  a  better  life. 

Now,  today,  if  all  things  were  perfect  for  America's  working  families,  if  every  worker 
had  health  care  coverage  and  a  secure  retirement  plan,  if  all  workers  had  a  voice  on  the 
job  and  were  treated  decently  and  humanely,  if  we  had  no  more  discrimination  against 
women,  people  of  color,  people  with  disabilities,  immigrants  and  the  LGBT  commvmity, 
we  could  continue  to  use  those  wonderful  words.  But  that's  not  the  real  world  we  live  in, 
is  it? 

That  is  not  what  is  happening  today.  Today  we  need  to  use  different  words  to 
describe  what's  happening  in  the  working  world  nationally  and  internationally. 

We  need  to  use  words  like  labor  solidarity,  worker  unity,  solid  determination,  aggres- 
sive action  and,  most  importantiy,  a  willingness  to  fight  for  whaf  s  right. 

Why  are  we  ready  to  fight  even  harder  on  behalf  of  working  families  all  across  this 
country?  Because  we  cannot  and  we  will  not  let  others  dictate  who  we  are  and  what  we 
are  all  about.  (Applause) 

Sisters  and  brothers,  no  one  has  the  right  to  destroy  our  movement.  We  will  not  be 
stepped  on.  We  will  not  give  in.  We  will  not  give  up.  We  will  not  allow  our  rights  to  be 
trampled  or  denied.  (Applause) 

I  am  ready  to  take  the  next  step.  I  am  ready  to  push  back.  1  am  prepared  to  fight 
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back  against  those  employers  who  want  to  deny  workers  the  freedom  to  join  a  union. 

I  am  prepared  to  fight  back  against  politicians  who  pass  laws  that  are  anti-worker 
and  anti-union.  1  am  ready  to  continue  the  fight  for  civil  rights,  the  fight  for  human 
rights,  the  fight  for  worker  rights. 

1  am  re-energized  and  1  am  ready  to  do  battle.  The  question  is:  Are  you? 

1  am  ready  to  march  and  I  am  ready  for  the  picket  lines,  are  you? 

(Delegation  shouted,  "Yes.") 

1  am  ready  for  the  struggle,  but  I  am  also  ready  for  the  victories.  Are  you? 
(Delegation  shouted,  "Yes.") 

Rabbi  Marx  in  his  invocation  on  Tuesday  said,  "Send  me,"  when  he  spoke  about 
those  who  need  us  in  the  movement.  So  I  say  to  you  today,  my  brothers  and  sisters, 
where  there  are  workers  who  are  denied  a  voice  at  work,  send  me. 

Where  there  are  women  who  are  denied  their  rightful  places  and  fair  wages  on  their 
jobs,  send  me. 

Where  there  is  a  child  who  is  hungry  because  a  parent  has  lost  their  job,  send  me. 
Where  there's  a  fight  against  discrimination,  send  me. 

Where  there  is  an  immigrant  who,  because  of  his  or  her  status  is  denied  their  rights, 
send  me. 

Nobody  is  going  to  get  us  down.  Nobody  is  going  to  beat  us  back.  The  next  time 
we  hear  that  a  union  sister  or  a  union  brother  needs  help,  let  us  all  say,  "Send  me." 
What  are  we  going  to  say? 
(Delegation  shouted,  "Send  me.") 
What  are  we  going  to  say? 
(Delegation  shouted,  "Send  me. ") 
1  can't  hear  you.  What  are  we  going  to  say? 
(Delegation  shouted,  "Smd  me. ") 
Thank  you  very  much.  (Standing  ovation) 

SWEENEY:  The  secretary-treasurer  has  a  few  announcements. 

ANNOUNCEMENTS 

TRUMKA:  Thank  you,  Mr.  Chairman. 

We  have  an  alert  from  Capitol  Hill.  The  House  is  going  to  vote  on  CAFTA  tonight. 
Now,  you  know  President  Bush's  arm  twisters  are  going  to  be  working  late  tonight,  and 
we  should,  too.  Make  those  calls.  Call  our  toll  free  number  at  1-800-718-1008.  That's 
1-800-718-1008. 

Right  now  the  Republicans  are  still  10  votes  short.  (Applause) 

Because  of  your  phone  calls.  Ford  and  Gonzalez  and  Smith  of  New  Jersey  and  Ney 
are  voting  with  us.  (Applause) 

But  we  need  to  put  more  pressure  on  the  following  people: 

Robert  Cramer  of  Alabama,  Susan  Davis  of  California,  Jim  Davis  of  Florida,  Anna 
Eshoo  of  California,  Zoe  Lofgren  of  California,  Gregory  Meeks  of  New  York,  Dennis  Moore 
of  Kansas,  Solomon  Ortiz  of  Texas,  Bobby  Rush  of  Illinois,  Vic  Snyder  of  Arkansas,  Edolphus 
Towns  of  New  York,  Shelley  Moore  Capito  of  West  Virginia,  Jo  Ann  Davis  of  Virginia, 
Michael  Fitzpatrick  of  Pennsylvania,  Jim  Gerlach  of  Pennsylvania,  Sue  Kelly  of  New  York, 
John  Kuhl  of  New  York,  John  McHugh  of  New  York,  Tim  Murphy  of  Pennsylvania,  John 
Schwarz  of  Michigan,  John  Sweeney — not  our  John  Sweeney — of  New  York,  Michael 
Turner  of  Ohio,  Curt  Weldon  of  Pennsylvania  and  Don  Young  of  Alaska. 

Make  those  calls.  Get  your  members  to  make  those  calls.  It's  got  to  happen  tonight 
because  the  vote  is  going  to  happen  tonight. 

I  also  want  to  remind  you  about  the  regional  meetings  of  the  regional  central  labor 
councils  at  the  end  of  today's  convention  proceedings. 
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I'm  going  to  be  very  explicit  because  they  didn't  understand  the  morning  instmctions. 
The  Northeast  meeting  is  in  Room  305.  The  Southern  Region  is  in  306.  The  Midwest 
meeting  is  in  307.  And  the  West  is  in  308.  Those  rooms  are  on  the  third  floor 
at  the  far  end.  That's  the  west  side  of  Hail  A. 

We're  going  to  start  tomorrow  at  9:00  a.m.,  and  we  have  plenty  of  business. 

One  other  thing.  There  will  be  a  brief  meeting  of  the  Executive  Council  tomorrow 
morning  at  8:00  a.m.  in  Room  329  here  at  the  Navy  Pier.  Breakfast  will  be  available.  This 
includes  the  newly  elected  Executive  Council  members.  Everyone  present  and  ready  to  do 
business  at  8:00  a.m.,  Room  329. 

Thank  you,  Mr.  Chairman. 

SWEENEY:  The  convention  stands  in  recess  until  9:00  a.m.  tomonow  morning. 

(At  5:16  p.m.,  Wednesday,  July  27,  2005,  the  convention  was  recessed,  to  reconvene  at 
9:00  a.m.,  Thursday,  July  28,  2005.) 
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FOURTH  DAY 


Thursday,  July  28,  2005 


The  convention  was  called  to  order  at  9:35  a.m.,  President  Sweeney  presiding. 

PRESroENTJOHN  J.  SWEENEY:  The  convention  will  come  to  order.  Delegates, 
please  take  your  seats. 

1  want  to  express  our  thanks  to  our  musicians  this  morning,  the  Dean  Rolando  Quartet. 
(Applause) 

I  would  like  to  introduce  the  eight  members  of  the  council  who  were  elected  for  the 
first  time  yesterday:  Larry  Cohen,  CWA.  (Applause) 

Greg  Junemann,  Professional  and  Technical  Engineers.  (Applause) 
Tom  Short,  lATSE.  (Applause) 

Warren  George,  Amalgamated  Transit  Union.  (Applause) 
Andrea  Brooks,  AFGE.  (Applause) 
Robbie  Sparks,  IBEW.  (Applause) 
Nancy  Wohlforth,  OPEIU.  (Applause) 
And  Laura  Rico,  AFT.  (Applause) 

Well,  1  guess  you've  probably  heard  that  CAFTA  passed  the  House  last  night  in  a 
217-to-215  vote,  the  closest  possible  vote  thanks  to  your  activism  and  mobilization.  To 
win  it.  House  leaders  had  to  keep  the  15-minute  vote  open  for  an  hour  so  they  could  arm 
twist  more  votes.  Fifteen  Democrats  let  us  down  and  27  Republicans  crossed  the  aisle  to 
oppose  CAFTA.  (Applause) 

The  15  Democrats  and  202  Republicans  who  voted  for  CAFTA  voted  against 
American  jobs.  They  voted  against  decent  treatment  for  our  Dominican  and  Central 
American  brothers  and  sisters.  They  voted  against  working  families;  and  they  need  to 
hear  right  away  that  there  are  consequences  for  sell-out  votes  like  this.  (Applause) 

Anyone  of  either  party  who  gets  labor's  support  should  be  ashamed  of  casting  a  vote 
like  this.  If  they  aren't  ashamed,  we  should  make  them  ashamed.  (Applause) 

We  need  to  look  at  every  option  to  get  real  support  in  Congress  for  working  people, 
and  that  includes  mnning  primary  opponents  against  so-called  Democrats  who  refuse  to 
stand  with  the  working  people  who  elected  them.  (Standing  ovation) 

Let's  be  clear:  CAFTA  failed  on  its  merits.  It  was  rescued  by  the  Bush  team's  pork  deals 
and  high-stakes  pressure.  Please,  please  provide  your  members  the  opportunity  to  thank 
their  representatives  who  voted  right,  and  to  let  members  who  voted  wrong  feel  the  heat. 
So  get  your  phone  trees  and  your  e-activist  e-mails  going  now  to  make  sure  our  members 
can  make  their  voices  heard  on  this  trade  disaster.  Thank  you.  (Applause) 

It's  the  final  day  of  our  convention,  and  we  will  hear  reports  from  the  National  Labor 
College  and  the  Alliance  for  Retired  Americans.  Shortly,  I  will  present  a  special  report  on 
state  federations  and  central  labor  councils.  And  Rich  will  update  us  on  the  AFL-CIO's 
capital  stewardship  program. 

We'll  also  take  up  remaining  resolutions.  Our  remaining  business  is  very  important. 
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so  I  urge  you  to  remain  with  us  until  the  convention  adjourns,  and  we'll  try  to  move  it  as 
expeditiously  as  we  can. 

Our  invocator  today  is  Kareem  Irfan.  Mr.  Man  is  the  chairman  of  the  Council  of 
Islamic  Organizations  of  Greater  Chicago,  a  broad-based  federation  serving  more  than 
400,000  Muslim  Americans.  He  serves  on  the  national  board  of  the  Islamic  Society  of 
North  America  and  the  executive  committee  of  the  Coundl  of  Religious  Leaders  of 
Metropolitan  Chicago. 

Mr.  Irfan  has  received  the  Distinguished  Community  Leadership  Award  from  the 
United  States  Department  of  Justice,  the  Distinguished  Interfaith  Collaboration  Award 
from  Chicago's  mayor,  Richard  Daley  and  the  Outstanding  Religious  Services  Award  from 
Imam  W.D.  Mohammed's  African  American  Muslim  community.  Mr.  Irfan.  (Applause) 

INVOCATION 

KAREEM  M.  IRFAN 
Council  of  Islamic  Organizations  of  Greater  Chicago 

Honored  delegates,  President  Sweeney,  respected  leaders,  international  guests  and  my 
fellow  Americans:  Sallam  alahi  wa.  Salutations  of  peace  on  behalf  of  hundreds  of  thou- 
sands of  Muslim  Americans  who  are  proud  to  call  Chicago  home. 

It  is  an  honor  to  address  this  august  body  this  morning.  Providentially  when  the 
invitation  from  Mr.  Sweeney's  office  arrived,  1  was  reading  the  obituary  for  Hamilton 
Naki,  the  unrecognized  surgical  pioneer  from  Cape  Town  who  died  on  May  29th  at  the 
age  of  78.  Allow  me  a  few  moments  to  tell  you  his  story. 

On  December  3rd,  1967,  as  Dr.  Christiaan  Barnard  successfully  completed  the  world's 
first  heart  transplant,  it  was  Mr.  Naki,  an  undegreed  yet  incredibly  talented  black  worker 
from  the  slums  of  Cape  Town,  who  skillfully  carved  out  the  heart  from  a  Caucasian  accident 
victim,  prepared  it  perfectly  and  passed  it  to  Dr.  Barnard  to  complete  the  operation. 

Because  he  was  a  black,  Mr.  Naki  was  forbidden  from  entering  a  white  operating 
room.  He  was  forbidden  from  cutting  white  flesh.  He  was  forbidden  from  having  any 
contact  with  wfiite  blood. 

Since  Dr.  Barnard,  admitting  Mr.  Naki  was  technically  superior  to  him,  simply  would 
not  operate  without  backup  from  him,  Mr.  Naki  was  required  to  work  hidden  behind  a 
screen.  When  his  face  actually  showed  up  in  a  publicity  photo,  the  hospital  explained 
that  he  was  just  a  cleaner. 

Naki  was  belatedly  recognized  with  South  Africa's  National  Order  and  an  honorary 
degree  in  medicine  just  a  few  years  before  his  death. 

My  friends,  why  do  1  relate  this  story  to  you  this  morning?  Islamic  tradition  dictates 
that  one  who  does  not  thank  man  cannot  tmly  be  thankful  to  the  Lord.  A  tradition  of 
the  prophet,  the  Mohammed  commands,  pay  the  laborer  his  due  before  the  sweat  on  his 
brow  dries. 

On  behalf  of  not  just  Muslims,  but  all  of  America,  1  thank  each  one  of  you  and  the 
AFL-CIO  for  stellar  representation  of  our  workers.  Your  passion,  your  blood,  your  sweat 
and  tears  have  ensured  that  the  Hamilton  Nakis  of  America,  be  they  black,  white  or  any 
color  in  between,  whether  Lhey  hail  from  Christian,  Jewish,  Muslim  or  any  other  faith 
tradition,  are  indeed  provided  a  level  playing  field;  indeed,  that  they  get  paid  fairly  before 
their  sweat  dries;  and,  indeed,  that  they  get  recognized  appropriately  much  earlier,  hope- 
fully, than  a  year  before  they  die. 

In  these  sensitive  times,  dear  friends,  you  are  walking  a  difficult  fine  line  in  adequately 
defending  workers'  rights  while  facing  the  stark  realities  of  outsourcing,  downsizing,  off- 
shoring  and  the  complexities  as  you  well  know  of  WTO,  CAFTA,  EU  and  trade  with 
emerging  trade  giants  like  India  and  China.  May  God  be  your  guide. 

This  morning  1  must  also  recognize  your  leadership  and  their  vision  and  sensitivity 
in  inviting  me,  a  Muslim  American,  on  behalf  of  the  Islamic  Society  of  North  America 
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and  the  6  to  8  million  Muslim  Americans  across  America,  to  address  you  on  this  occa- 
sion, at  a  time  particularly  when  Muslims  and  Islam  are  so  misunderstood  despite  the 
vast  commonalities  that  we  share  amongst  our  faith. 

Dear  friends,  our  country  stands  at  a  critical  crossroads.  We  can  go  down  the  path 
of  xenophobia,  hyperbole,  paranoia,  religious  discrimination,  racial  profiling,  all  in  the 
name  of  homeland  security  and  fighting  terrorism. 

Or  we  can  opt  for  high  moral  ground,  the  inclusive  approach  of  our  forefathers,  and 
reaffirm  our  national  commitment  to  plurality  and  the  perennial  values  of  life,  liberty, 
equality  and  respect  for  all. 

You  have  as  a  collective  body  clearly  chosen  the  enlightened  route. 

Just  yesterday  you  have  shown  America  and  the  rest  of  the  world  how  resolute  you 
stand  for  truth  and  justice  by  way  of  the  inspiring  resolution  on  Iraq. 

On  that  note  of  inspiration,  as  you  commemorate  the  dawn  of  yet  another  era  of 
remarkably  effective  representation  of  America's  workers,  1  am  privileged  to  offer  a  plea 
for  divine  guidance.  Let  us  pray,  dear  friends. 

All  praises  indeed  due  but  to  God,  exalted  Lord  of  the  worlds  and  all  creation. 

Our  Lord,  true  guidance  is  solely  that  which  emanates  from  you.  With  abject  submis- 
sion to  you  and  humility  in  our  nothingness  before  your  unbounded  majesty,  your  infi- 
nite power,  unfathomable  wisdom  and  endless  mercy,  we  beseech  you  to  guide  us  along 
your  prescribed  path  of  righteousness. 

Our  Lord,  these  responsible  beings  of  yours,  the  delegates  and  leaders  at  this  conven- 
tion, facing  sensitive  issues  and  challenging  times,  are  making  historic  decisions  in  pur- 
suit of  tmth  and  justice.  Guide  them  and  all  of  us  to  always  recognize  what  is  tme  as  the 
truth  indeed,  along  with  the  will  to  act  upon  it,  and  to  discern  what  is  false  as  falsehood 
indeed,  along  with  the  will  to  abstain  from  it. 

Our  Lord  of  justice,  the  delegates  and  the  leadership  here  strive  to  be  just  ambassa- 
dors and  protectors  of  so  many  of  your  beings  who  labor  away  in  sincerity'  with  dreams 
and  hopes  of  better  lives.  Guide  these  committed  men  and  women  and  all  of  us  to  justly 
represent  and  protect  the  invaluable  rights  of  those  they  stand  for.  Inspire  them  and  all  of 
us,  our  Lord,  to  act  justly  against  all  forms  of  injustice  as  individuals,  as  unions,  as  federa- 
tions and  as  a  nation  within  your  global  community. 

Our  Lord  of  wisdom,  guide  us  to  implement  your  revelation  that  you  have  created 
this  world  into  diverse  tribes  and  nations  so  we  may  know  one  another.  Guide  us  to  a 
compassionate  and  tolerant  understanding  of  each  other  as  fellow  humans  of  diverse 
faiths — Muslims,  Christians,  Jews  and  others — and  diverse  cultures  and  races. 

And  finally,  dear  God  of  guidance,  in  today's  tumultuous  times,  guide  us  and  our 
leaders  to  pursue  a  secure  homeland  and  tme  democratic  values  but  to  do  so  with  resolute 
homage  to  historic  values  of  indiscriminate  justice,  liberty,  equality  and  compassion  for 
which  our  nation  has  long  stood  as  a  shining  beacon  of  global  inspiration. 

Our  Lord,  hopeful  of  your  mercy,  we  humbly  seek  acceptance  of  our  prayers.  Amen. 
(Applause) 

SWEENEY:  Thank  you  very  much,  Kareem. 

Before  we  get  further  into  our  agenda  today,  I  would  like  to  have  a  discussion  about 
issues  affecting  our  state  federations  and  our  central  labor  councils.  This  moming  I  am 
sending  a  memo  to  all  state  federations  and  central  labor  councils  laying  out  our  plans, 
and  copies  are  being  distributed  to  you  now. 

The  delegates  to  this  convention  have  made  important  decisions  about  the  direction 
of  our  movement  and  our  priorities  in  the  weeks  and  months  ahead.  We  have  reaffirmed 
our  commitment  to  building  a  strong  and  united  labor  movement  that  can  advance 
workers'  interests  at  the  federal,  state  and  local  levels  and  that  can  fight  off  corporate 
America's  relentless  attacks. 
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We  have  adopted  a  bold  plan  to  strengthen  our  movement  at  the  state  and  local 
levels,  and  to  provide  the  resources  necessary  to  mobilize  workers  around  legislative, 
political,  bargaining  and  organizing  campaigns. 

At  this  convention  many  of  us  have  expressed  our  sadness,  frustration,  anger  and 
concern  about  the  decision  by  four  unions  to  boycott  our  convention  and  the  decision 
by  two  major  unions  to  disaffiliate  from  the  AFL-CIO.  We  will  not  permit  their  actions 
to  undermine  our  work  or  our  resolve.  (Applause) 

The  delegates  to  this  convention  have  made  it  clear  through  your  words  and  your 
actions:  We  are  moving  forward,  pushing  ahead  in  our  fight  to  build  a  better  life  for  working 
people  in  our  country.  Still,  it  is  a  fact  that  the  disaffiliation  of  two  major  unions  is  going 
to  significantly  impact  the  federation's  finances  at  the  national,  state  and  local  levels. 

The  per  capita  tax  increase  adopted  by  the  delegates  yesterday  will  help  ease  the 
sting,  and  1  really  thank  each  and  every  one  of  you  for  supporting  the  amendment.  But 
the  fact  is  the  disaffiliations,  if  they  last  for  any  period  of  time,  are  still  going  to  hurt.  And 
some  of  our  state  federations  and  central  labor  councils  are  going  to  suffer  considerably. 

The  so-called  "Change  to  Win"  unions  know  this.  The  disaffiliated  unions  are  trying 
to  cut  deals  and  enter  into  so-called  partnerships  with  some  of  our  state  federations  and 
some  of  our  central  labor  councils.  Hiis  presents  a  direct  challenge  to  the  principles  of 
unity  and  solidarity  upon  which  our  movement  is  built  and  upon  which  it  depends.  They 
can't  have  it  both  ways.  We  are  one  integrated,  democratic  labor  movement.  (Applause) 

And  we  are  one  at  the  national,  state  and  local  levels.  We  must  reject  the  "free  rider" 
approach  of  the  disaffiliated  unions — (Applause) — ^who  want  to  pick  and  choose  the  places 
where  they  affiliate  and  dictate  the  terms.  That's  not  how  we  build  a  labor  movement. 
That's  not  how  we  build  a  strong,  democratic  organization  that  can  fight  for  workers. 

This  convention  has  adopted  a  plan  for  building  strong  organizations  at  the  state 
and  local  levels.  And  1  want  to  spend  a  few  minutes  talking  about  how  we  intend  to 
move  forward  after  the  convention  to  implement  these  programs.  1  want  to  describe 
what  we  plan  to  do  and  then  I  want  to  hear  from  you. 

First,  1  have  asked  state  federations  and  central  labor  councils  to  do  an  impact  analy- 
sis that  shows  the  effect  of  the  disaffiliation  on  their  own  organizations.  I  have  also  asked 
them  to  give  us  information  on  local  unions  in  their  area  that  are  unaffiliated  or  imderaf- 
filiated  at  the  state  and  local  level.  We  will  use  this  information  to  evaluate  where  the 
needs  are  most  acute  and  where  additional  resources  should  be  directed. 

Within  a  few  weeks  1  will  appoint  members  to  the  State  Federation  and  Central 
Labor  Council  Advisory  Committees  that  the  convention  authorized  in  Amendment  2. 1 
will  call  a  meeting  of  these  committees  in  September  where  we  will  go  over  the  reports 
from  state  federations  and  central  labor  councils  on  the  impact  of  the  disaffiliations.  We 
will  develop  recommendations  for  the  Executive  Council  review  and  act  upon  it  at  a  spe- 
cial meeting  which  will  also  be  in  September. 

We  will  work  to  provide  the  necessary  financial  support  for  state  federations  and  cen- 
tral labor  councils  thirough  several  means.  Four  cents  of  the  per  capita  tax  approved  by  the 
convention  yesterday  will  be  used  to  establish  a  special  fund.  We  will  use  that  fund,  among 
other  things,  to  support  state  federations  and  central  labor  councils  in  financial  distress. 

The  federation  is  going  to  work  to  collect  the  delinquent  per  capita  taxes  owed  by 
the  unions  that  chose  not  to  participate  in  the  convention.  (Applause) 

We  plan  to  use  some  of  the  proceeds  to  help  support  state  and  local  labor  movements. 

We  will  work  to  increase  affiliation  and  participation  at  the  state  and  local  level  by 
national  unions  that  are  underaffiliated.  (Applause) 

We  need  every  union  to  step  up  and  help  build  a  long-term,  sustainable  plan  for  full 
and  fair  affiliation  by  all  affiliated  unions.  (Applause) 

At  the  same  time,  we  will  be  pushing  state  federations  and  central  labor  councils  to 
meet  performance  standards  and  benchmarks  so  that  these  dollars  go  to  support  strong, 
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effective  organizations  with  a  winning  program.  (Applause) 

Finally,  1  want  to  say  a  word  about  the  notion  of  partnership  at  the  state  and  local 
level  with  disaffiliated  or  unaffiliated  unions. 

The  AFL-CIO  and  its  state  federations  and  central  labor  councils  have  always  worked 
and  will  continue  to  work  with  other  organizations  within  and  outside  the  labor  move- 
ment on  issues  of  common  concern. 

We  work  with  Jobs  with  Justice,  with  the  National  Education  Association,  with  civil 
rights  organizations  and  religious  groups  on  working  families'  issues,  on  solidarity  cam- 
paigns, on  legislative  battles,  and  so  much  more.  We  know  that  building  strong  and 
broad  coalitions  is  crucially  important  to  our  work.  But  we  cannot  allow  these  organiza- 
tions to  pick  and  choose  which  parts  of  the  federation  they  want  to  belong  to.  We  are  a 
united,  unified  federation  and  we  will  not  allow  this  federation  to  be  turned  into  an 
open-shop  operation.  (Applause) 

1  recognize  and  appreciate  that  hundreds  of  local  unions  of  the  disaffiliated  interna- 
tionals have  excellent  working  relationships  with  their  brothers  and  sisters  in  our  local 
labor  councils  and  state  federations.  The  disaffiliation  of  their  unions  is  not  their  fault 
and  does  not  make  them  any  less  committed  to  the  ideals  and  principles  of  our  move- 
ment. We  must  uphold  the  principles  and  discipline  of  a  democratic  organization. 

At  the  same  time,  we  want  to  find  ways  to  work  together  to  build  our  movement 
and  to  win  for  working  families.  Working  together  with  our  central  labor  councils  and 
our  state  federations,  I  am  confident  that  the  unions  of  the  AFL-CIO  will  do  so.  I'm  excited 
about  our  plans  for  moving  forward.  We  have  set  a  bold,  ambitious  course  for  the  future. 
The  unions  of  the  AFL-CIO  have  pledged  real  and  significant  support  for  building  the 
labor  movement  at  the  state  and  local  level.  There  is  real  commitment  at  all  levels  to 
making  this  happen. 

Before  we  move  to  the  next  item  on  the  agenda,  I'd  like  to  take  a  few  minutes  to 
hear  from  some  of  you.  Does  anybody  want  to  make  a  comment? 

The  chair  recognizes  the  delegate  at  mike  2. 

ED  GORHAM,  Maine  AFL-CIO:  Good  morning,  brothers  and  sisters,  Chairman 
Sweeney.  I'm  president  of  the  Maine  AFL-CIO. 

Over  the  last  10  years  as  we've  watched  the  deindustrialization  of  the  state  of  Maine 
we've  lost  a  quarter  of  our  affiliated  members.  Earlier  this  week  we  lost  almost  half  of 
what  we  had  left.  1  hope  that  those  unions  that  are  paying  100  percent  right  now  will 
help  us  talk  to  the  brothers  and  sisters  in  those  unions  that  are  not  paying  anything  or 
are  only  paying  partially.  If  they  would  pay  everything  that  they  should  be  paying,  or 
even  a  substantial  part  of  it,  we  will  never  miss  a  beat  and  we  won't  miss  the  resources 
that  we  lose  through  the  disaffiliation  earlier  this  week.  (Applause) 

1  can't  tell  you  how  absolutely  delighted  I  am  that  we  have  made  the  commitment 
to  fund  the  state  feds  and  to  fund  the  central  labor  councils.  We  hope  that  they  will  do  it. 
In  the  words  of  a  former  senator  from  the  state  of  Maine,  Margaret  Chase  Smith,  "The 
proof  of  the  pudding  is  in  the  eating."  We'll  see,  we  only  hope  it's  there.  God  bless  you 
all,  carry  on  and  never  miss  a  beat.  (Applause) 

SWEENEY:  Thanks.  Delegate  at  mike  1. 

WREN  BRADLEY,  Monterey  Bay  Central  Labor  Council  (Calif.):  President 
Sweeney,  I'm  from  the  Monterey  Bay  Central  Labor  Council,  and  1  am  a  member  of  SEIU, 
so  I  know  I'm  not  a  very  popular  figure  here  today.  But  I  am  a  rank-and-file,  lowly  person 
working  in  Monterey  County.  (Standing  ovation) 

And  1  love  my  union,  and  I'm  very  sad  that  for  whatever  reason  my  union  and  others 
chose  to  disaffiliate.  But  my  heart  is  with  SEIU.  But  my  other  heart  is  with  my  central 
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labor  council.  We  have  wonderful  relationships  with  all  our  unions  that  are  in  the 
AFL-CIO.  I  am  very,  very  concerned  about  the  harsh  and  iron-fisted  letter  that  I  just  read. 
And  I  hear  you  say  that  you're  going  to  have  the  central  labor  councils  and  the  state 
feds  properly  funded.  But  for  years  affiliated  unions  have  not  paid  their  fair  share  to  the 
central  labor  councils  and  nothing  has  happened. 

So  I  suppose  what  1  can  walk  away  thinking  is,  perhaps  the  Change  to  Win  unions 
forced  this  issue  on  the  table  today.  I  know  it's  not  popular,  but  you  need  to  understand 
there  are  many  rank  and  filers  out  there  from  the  disaffiliated  unions  that  are  going  to  walk 
away  and  believe  that  the  AFL-CIO  really  doesn't  care  about  them.  Thank  you.  (Applause) 

SWEENEY:  Just  for  the  record,  the  whole  focus  on  state  and  central  labor  councils 
was  started  by  the  Executive  Council  of  the  AFL-CIO.  It  did  not  come  from  any  of  the 
proposals  of  the  disaffiliated  unions.  And  a  lot  of  the  work  was  done  by  the  so-called 
McEkoy  Corrunittee,  where  a  group  of  Executive  Coundl  members  met  with  representa- 
tives of  the  central  labor  councils  and  the  state  federations  and  developed  the  proposals 
which  have  been  adopted  by  the  convention  regarding  state  and  local  bodies. 

And  the  discussion  about  how  we  help  improve  the  affiliation  of  national  local 
unions  to  the  state  feds  and  central  bodies  came  out  of  that  committee's  work  and  that 
committee's  report.  And  we  owe  a  lot  of  credit  to  members  of  the  council  who  are  sitting 
here  who  served  on  that  conunittee  with  Ed  McElroy. 

The  brother  at  mike  2. 

LEE  SCHILLINGER,  Northeastern  Illinois  Federation  of  Labor:  I'm  the 

president  of  the  Northeastem  Illinois  Federation  of  Labor,  AFL-CIO,  the  central  labor 
councU  for  Lake  and  McHenry  County,  Illinois,  just  north  of  here. 

President  Sweeney  and  Executive  Council,  we  need  guidance  on  how  exactiy  we  get 
people  to  affiliate  with  the  cential  labor  council.  I  have  Plumbers  who  are  great  unionists 
but  not  affiliated  with  our  cential  labor  council.  I  have  Operating  Engineers  that  tell  me, 
well,  "We  can't  affiliate  everywhere.  How  do  we  count  for  affiliation?  Is  it  where  you  live? 
Is  it  where  you  work?  Do  I  get  to  pick  and  choose  which  labor  council  1  affiliate  with?" 
Please,  help  us  with  that. 

How  else  can  we  make  up  for  those  who  have  left?  1  thank  you. 

SWEENEY:  Thank  you.  Thaf  s  what  we  plan  to  do,  and  thaf  s  what  we  will  be  dis- 
cussing with  the  advisory  committees  of  the  cential  labor  councils  as  well  as  the  advisory 
committee  of  state  feds,  and  we  will  be  bringing  recommendations  to  our  Executive 
Council,  and  we  hope  to  do  all  of  that  by  the  end  of  September.  Delegate  at  mike  3. 

BRETT  HULME,  Savannah  and  Vicinity  AFL-CIO  Trades  and  Labor 
Assembly  (Ga.):  Thank  you,  Mr.  I'resident.  Brett  Hulme,  Savannah,  Georgia  CLC.  One 
quick  suggestion  on  IB.  You  mentioned  in  your  remarks  about  gathering  information 
fi-om  the  affiliated  unions  on  locals  within  these  jurisdictions.  1  would  suggest  that  this 
information  through  the  staff  be  disseminated  for  simple  checks-and-balances  purposes 
to  the  local  CLCs,  No.  1. 

And  No.  2,  I  think  by  the  checks  and  balances  I  just  mentioned,  participation  factor 
will  be  addressed  as  well. 

SWEENEY:  Both  of  those  issues  will  be  addressed  by  the  committees. 

HULME:  Yes,  sir.  Also,  since  Savannah  leads  in  the  diversity  category,  1  just  wanted 
to  say  that  this  is  our  logo:  "Together  We  Can."  It  is  the  way  it  has  been.  It  is  the  way  it  is, 
and  it  is  the  way  it  should  be  for  all  of  us.  Thank  you. 
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SWEENEY:  Thank  you.  Delegate  at  mike  4. 

CAROL  DOTLICH,  Southeastern  Washington  Labor  Council:  President 
Sweeney,  members  of  the  Executive  Council,  brothers  and  sisters,  I'm  Carol  Dotlich  from 
AFSCME  here  representing  the  Southeastern  Washington  Central  Labor  Council. 

1  want  to  commend  all  of  you  for  the  leadership  you've  provided  during  this  very, 
very  difficult  time. 

1  have  one  request  to  make  of  you.  1  would  like  you  to  consider  a  method  by  which 
there  is  a  democratic  process  for  seating  members  of  the  committees  that  represent  the 
CLCs  of  the  AFL-CIO.  (Applause) 

SWEENEY:  Thank  you.  Delegate  at  mike  1. 

BIUAN  McLAUGHLEV,  New  York  City  Central  Labor  Council:  Mr.  Chairman, 
my  name  is  Brian  McLaughlin.  I'm  president  of  the  New  York  City  Central  labor  Council, 
AFL-CIO. 

1  rise  first,  Mr.  Chairman,  to  thank  you  as  our  president  and  the  Executive  Council 
for  the  important  leadership  that  you  have  provided  since  1995,  to  first  identifying  the 
need  for  central  labor  councils  and  state  federations  to  play  a  more  important  role  in  our 
federation  and  then  providing  us  with  the  infomiation,  the  education  and  the  support  to 
play  a  more  important  role  in  our  labor  movement  and  in  our  community. 

1  also  want  to  thank  you,  Mr.  President,  and  the  Executive  Council  for  the  sensitivity 
to  the  impact  that  the  disaffiliations  will  have  certainly  on  the  federation  at  the  national 
level  but  also  at  the  local  and  state  levels. 

We,  like  you,  are  disappointed;  and  we,  like  the  Executive  Council,  have  important 
relationsfiips  in  New  York  City  and  across  the  other  cities  in  our  country  and  at  the  state 
level. 

But  we  have  benefited  greatly  in  years  past  from  strengthening  ties  with  the  religious 
and  clerical  community,  through  the  freedom  rights,  strengthening  our  ties  with  the 
immigrant  community,  our  relationships  with  ACORN,  Jobs  with  Justice,  other  groups, 
certainly  will  lead  the  way  for  what  we  need  to  do  dealing  with  the  disaffiliated  unions 
to,  yes,  have  dialogue  and  support  the  work  lending  itself  to  workers  to  freely  choose  or 
to  join  a  union;  certainly  having  those  important  discussions  on  political  and  legislative 
matters  but  recognizing  first  and  foremost  that  our  responsibility  as  central  bodies  is  to 
strengthen,  take  direction  from  and  provide  service  to  the  affiliates  of  our  labor  councils 
at  the  local  level;  to  provide  leadership  to  them;  for  them  to  have  the  input  with  us  to 
design  and  develop  and  enhance  new  programs  that  will  allow  them,  our  affiliates,  to 
build  their  unions  and  our  labor  movement  stronger;  and  to  encourage  them  to  work  with 
those  groups  at  the  community  level  that  are  so  important  for  us  to  achieve  our  goals. 

I  appreciate  though,  Mr.  President,  you  and  the  Executive  Council  putting  forward 
the  concept  of  these  committees  meeting  soon.  We  certainly  in  New  York  City  will  have  a 
financial  impact.  We  look  forward  to  providing  input;  but  we  join  with  you  in  New  York 
City,  many  of  my  colleagues  in  this  room,  in  making  sure  that  we  do  our  part  to  make 
the  AFL-CIO  stronger,  more  vibrant  and  lending  ourself  in  leading  the  way  to  helping 
you  achieve  the  goals  of  this  great  organization. 

Thank  you,  Mr.  President,  and  thank  you  to  the  Executive  Council  members  and 
the  brothers  and  sisters  in  this  hall  of  the  great  AFL-CIO.  Let's  go  forward  together.  Thank 
you.  (Applause) 

SWEENEY:  Thanks,  Brian.  Delegate  at  mike  2. 

JACK  SHEA,  Allegheny  County  Labor  Council  (Pa.):  Yes,  good  morning.  1  rise. 
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Mr.  President,  my  name  is  Jack  Shea,  Allegheny  County.  Thafs  really  Pittsburgh,  Pennsylvania. 
I  want  to  thank  everybody  up  there  for  their  support. 

When  I  became  president  of  our  labor  council,  it  was  shortly  after  you  took  office; 
and  what  a  difference  you  all  made  in  Allegheny  County  at  southwestern  Pennsylvania. 

I'm  really  eager  to  get  started  on  the  impact  statement.  We  have  approximately  195 
local  unions  in  our  labor  council,  but  what  we  don't  do — and  we  have  no  way  of  doing 
it — is  keeping  track  of  what  the  membership  is  in  all  those  local  unions. 

1  submit  to  you  that  we  had  just  a  recent  election  where  one  of  the  Laborers'  members 
was  running  and  it  was  five  lists  frozen.  And  that  election  was  lost.  It  was  a  primary.  A 
Democrat  won,  but  not  our  Democrat,  and  lost  by  186  votes,  but  we  couldn't  get  five  lists. 

The  only  way  we're  going  to  be  able  to  really  find  out  what  the  tme  number  is,  we 
have  to  be  sent  those  numbers  from  the  international  unions.  The  sooner  we  get  that, 
the  sooner  we'U  be  able  to  send  back  to  you  what  the  tme  impact  would  be.  I  think  that 
probably  goes  for  everybody  in  the  room. 

So  I  just  wanted  to  bring  that  to  your  attention.  I'm  sure  somebody  already  thought 
of  it  up  there,  but  it  was  in  my  heart  to  say  it.  1  want  to  thank  you.  And  please,  every- 
body up  there,  keep  up  the  good  work.  You're  doing  a  great  job.  Thank  you.  (Applause) 

SWEENEY:  Thank  you.  Delegate  at  mike  3. 

PEGGY  COSTELLO,  Chemung-Schuyler  County  Central  Labor  Council 
(N.Y.):  Good  morning,  Mr.  Sweeney  and  brothers  and  sisters.  I'm  the  president  of  the 
Chemung-Schuyler  Central  Labor  Council,  and  also  a  19-year  member  of  the  Plumbers 
and  Pipe  Fitters.  (Applause) 

1  am  your  face  of  diversity. 

In  my  labor  union  we  have  been  working  with  the  Carpenters,  we  have  been  work- 
ing on  coalitions.  We  have  worked  for  living  wage,  we  have  worked  in  anti- Wal-Mart 
campaigns.  We  would  Like  to  be  able  to  continue  working  with  disaffiliated  unions  as  spe- 
cial guests  at  our  council,  that  they  have  a  voice  but  no  vote.  We  need  their  input.  We 
need  their  participation  to  build  the  labor  movement  where  we  are. 

One  of  the  first  resolutions  my  central  labor  council  will  pass  will  be  that  every  U.S. 
representative,  every  U.S.  senator.  Republican  or  Demoaat,  that  the  AFL-CIO  endorsed 
that  voted  in  favor  of  CAFTA  will  be  condemned  to  the  hell  of  being  a  working  person  in 
America  today.  (Applause) 

Thank  you,  and  keep  up  the  good  work. 

SWEENEY:  Delegate  at  mike  4. 

RICHARD  SHAW,  Harris  County  Central  Labor  Council  (Texas):  President 
Sweeney,  I'm  secretary-treasurer  of  the  Harris  County  Central  Labor  Council  in  Houston, 
Texas.  1  just  want  to  say  how  pleased  and  how  excited  I  am  about  the  focus  on  state  fed- 
erations and  central  labor  councils.  I'm  also  on  the  executive  board  of  my  state  federation 
as  well.  I'm  also  a  member  of  the  Central  Labor  Council  Advisory  Committee. 

President  Sweeney,  everything  that  you  just  said  a  moment  ago  about  the  work  of 
the  Advisory  Committee  bringing  these  proposals  forward  and  then  going  through  a 
committee  of  this  Executive  Council  is  true.  This  was  a  focus  that  was  here  long  before 
any  disaffiliated  union  even  brought  it  up.  We  very  much  appreciate  your  work,  the  work 
of  this  council,  and  we're  looking  forward  to  full  affiliatton. 

You've  heard  from  a  lot  of  us  here  today  and  we  appreciate  that  very  much.  1  would 
Like  to  suggest  that  we  move  the  business  of  the  convention  forward.  Thank  you.  (Applause) 

SWEENEY:  Thank  you.  Delegate  at  mike  1. 
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FRED  VEIGEL,  Huron  VaUey  Central  Labor  Council  (Mich.):  President 
Sweeney,  I'm  Fred  Veigel,  president  of  the  Huron  Valley  Central  Labor  Council,  Ann 
Arbor,  Michigan,  [and]  proud  member  of  the  IBEW. 

There's  a  simple  way — and  I  hope  everybody  on  the  dais  will  do  it — a  very  simple 
way  of  having  the  affiliation  that  all  the  state  feds  and  central  labor  councils  need  and 
that's  for  the  money  to  be  coming  for  the  affiliation  directly  from  the  international 
unions  to  the  central  labor  councils  for  those  members  that  live  within  the  jurisdiction 
of  the  central  labor  councils.  (Applause) 

In  my  labor  council,  Council  25  AFSCME,  state  of  Michigan — and  I'm  sure  they  do 
it  with  the  rest  of  the  councils  in  the  state  of  Michigan — they  mail  one  check  for  13 
AFSCME  locals  into  our  labor  council  promptly  every  month.  If  they  can  do  it,  everyone 
else  can  do  it. 

If  some  of  the  people  on  the  dais  aren't  that  interested,  they'll  use  smoke  and  mirrors 
to  hide  while  we're  over  here  in  one  council  and  we're  putting  everybody  there  so  we're 
not  paying  into  your  other  council. 

I'm  sure  that  if  the  will  is  there,  the  right  thing  can  be  done.  The  whole  group  here 
is  behind  this.  Everybody  up  on  the  dais  is  behind  this.  And,  President  Sweeney,  I  know 
you  are  behind  it.  Good  luck,  and  here  we  go  again.  Let's  win  it  all  and  get  the  unions 
together.  Thank  you.  (Applause) 

SWEENEY:  Thank  you.  Delegate  at  mike  2. 

DAVE  FILLMAN,  AFSCME:  I'm  a  delegate  from  AFSCME  and  also  a  former  central 
labor  council  president  of  Montgomery  County  in  Pennsylvania. 

1  think  on  this  50th  anniversary  of  this  organization,  we  are  now  confronted  by  a 
grand  challenge,  which  is  a  rival  organization  going  against  us,  and  that  is  that  Change 
to  Win  organization.  Make  no  doubt  about  it,  everybody  in  this  hall  has  been  asking 
about  the  SEIU  letter  we  talked  about  yesterday.  That  is  something  that  they  created;  we 
didn't  ask  them  to  leave  the  House  of  Labor,  and  this  is  the  only  House  of  Labor,  the 
AFL-CIO.  (Applause) 

We  did  not  ask  them  to  leave,  they  took  it  upon  themselves  to  leave.  They  threw  the 
gauntlet  down  with  that  letter  to  say,  "We  are  going  to  go  out  and  we  are  going  to  raid  you." 

So  I  think  what  you  have  proposed.  President  Sweeney,  in  this  letter  is  very  appropri- 
ate. We  have  to  go  into  a  battle  mode  and  we  have  to  wrap  ourselves  around  our  central 
labor  councils  and  state  feds  and  protect  this  organization,  and  this  is  a  step  in  the  right 
direction. 

Brothers  and  sisters,  I  think  we  should  go  ahead  with  this.  Thank  you.  (Applause) 
SWEENEY:  Thank  you. 

I'm  sorry,  but  we're  going  to  have  to  conclude  the  discussion.  We  have  to  move  on 
with  the  business  of  the  convention.  But  for  those  of  you  who  wanted  to  express  your 
own  views  on  this,  I'd  appreciate  it  if  you  would  drop  me  a  note  v«th  the  ideas  and  the 
recommendations  that  you  wish  to  make.  Thank  you  very  much. 

The  next  item  on  our  agenda  is  the  report  on  the  Capital  Stewardship  Program,  and 
I  call  upon  Secretary-Treasurer  Richard  Trumka. 

CAPITAL  STEWARDSHIP  PROGRAM  REPORT 

SECRETARY-TREASURER  RICHARD  TRUMKA:  Thank  you,  Mr.  Chaimian. 

Today  the  average  CEO  makes  about  300  times  the  average  worker's  pay.  That's  up 
from  just  42  times  in  1980.  The  collapse  of  companies  like  Enron  and  WorldCom  and 
Tyco  destroyed  thousands — thousands — of  jobs  and  robbed  billions  from  our  members' 
retirement  funds. 
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CEOs  and  their  hired  guns  are  undermining  the  foundations  of  retirement  security. 
They're  erasing  defined-benefit  pensions  and  lining  up  t)ehind  George  W.  Bush  to  priva- 
tize and  to  destroy  Social  Security.  Just  as  our  union  movement  needs  to  organize  workers 
and  make  our  voices  heard  in  the  labor  market  and  in  politics  and  legislation,  in  today's 
economy  we  also  have  to  organize  workers'  finances  and  make  our  voices  heard  in  the 
capital  markets. 

Now,  workers  have  more  than  $5  trillion  in  capital  on  Wall  Street  today.  As  share- 
holders, that  gives  us  real  power. 

In  1997  the  AFL-CIO  created  our  Capital  Stewardship  Program  to  begin  hamessing 
that  power  for  the  long-term  financial  interests  of  our  member  investors.  We  asked  worker 
trustees  to  embrace  an  active  ownership  approach  to  capital  stewardship,  to  promote 
worker-friendly  investments,  to  challenge  America's  corporations  through  shareholder 
advocacy  and  to  demand  accountability  from  our  investment  managers  and  service  providers. 

We  created  the  tools  the  tmstees  would  need  to  carry  out  their  mission,  tools  Uke  the 
AFL-CIO  Proxy  Voting  Guidelines,  our  Annual  Key  Votes  Survey,  our  Executive  Pay  Watch 
website  and,  most  recently,  our  Retirement  Security  Report  exposing  the  WaU  Sheet  firms' 
funding  attacks  on  Social  Security  and  defined-benefit  plans. 

Let  me  tell  you  about  some  of  what  has  happened  as  a  result.  We've  been  challeng- 
ing the  imperial  CEO  and  his  captive  board  at  virtually  every  company  tarred  by  scandal 
and  CEO  excess,  from  Enron  to  AIG. 

We  led  the  fight  to  strip  the  Enron  directors  of  board  seats  at  companies  like 
Lockheed  Martin  and  Motorola. 

Last  year,  we  challenged  Safeway  CEO  Steven  Burd  and  forced  the  company  to  toss 
out  three  directors  and  reform  its  executive  pay  policies  and  governance. 

This  year  we  fought  for  removal  of  disgraced  AIG  CEO  Hank  Greenburg  and  helped 
send  him  packing. 

A  similar  Teamster-led  effort  at  Central  Freight  Lines  led  to  the  resignation  of  its 
chairman,  Jerry  Moyes. 

At  El  Paso  Corporation,  we  showed  that  worker  funds  can  swing  the  outcome  of  a 
boardroom  battie  for  corporate  contiol.  And  the  directors  from  the  nation's  largest  oil 
and  gas  pipeline  company  had  to  come  to  us  to  fight  for  their  jobs.  Now  that's  the  way 
it  should  be,  right?  CEOs  coming  to  us,  rather  than  us  having  to  go  to  them.  (Applause) 

Now,  we  have  forced  real  accountability  from  the  $7  trillion  mutual  funds  industry 
in  their  proxy  votes. 

And  shareholders  have  voted  with  us  to  limit  CEO  pay  at  companies  like  Tyco  and 
Halliburton  and  MBNA.  They  backed  our  calls  to  clean  up  conflicted  boards  at  companies 
like  Hilton  Hotels,  Office  Depot  and  Peabody  Energy. 

So  far  in  2005,  we  have  won  more  than  30  majority  votes  and  successfully  negotiated 
many  more  reform  proposals. 

To  globalize  the  movement  to  organize  worker  capital,  we've  worked  alongside  the 
labor  movements  in  Canada,  the  United  Kingdom,  Brazil,  South  Africa  and  Australia  to 
establish  capital  stewardship  programs  worldwide. 

As  1  speak,  we're  working  with  CWA  and  the  Taiwanese  labor  movement  to  help 
28,000  workers  at  Chunghwa  Telecom  block  the  privatization  of  their  state-owned 
company.  (Applause) 

And  an  investor  coalition  that  includes  U.S.  and  U.K.  worker  funds  is  challenging  the 
Wal-Mart  board  to  investigate  the  company's  legal  and  regulatory  compliance  failures. 

Well,  as  you  can  imagine,  now  comes  the  backlash — and  you  know  you're  getting 
somewhere  when  the  backlash  is  this  powerful  and  reaches  this  high  up.  The  GOP,  the 
Business  Roundtable,  the  Chamber  of  Commerce  and  The  Wall  Street  Journal  editorial 
board  are  calling  labor  a  "special  interest  group"  in  America's  corporate  boardrooms  and 
they're  beginning  to  attack  worker  trustees. 
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Now,  one  victim  is  UFCW  International  Vice  President  Sean  Harrigan.  Sean  was 
forced  out  of  his  job  as  president  of  the  California  Public  Employees  Retirement  System, 
the  largest  pension  fund  in  the  country. 

The  Chamber  of  Commerce  called  Sean's  strong  leadership  "a  glaring  example  of 
the  way  organized  labor  hijacks  public  pension  boards  to  advance  its  own  agenda  at  the 
expense  of  shareholders." 

In  case  he  hasn't  looked  lately,  we  are  the  shareholders,  aren't  we?  (Applause) 

But  when  George  W.  Bush  wanted  a  $50  million  war  chest  to  fund  his  so-called 
"grassroots"  campaign  to  privatize  Social  Security,  who  did  he  turn  to,  to  raise  the 
money?  Well,  he  turned  to  the  very  Wall  Street  firms  that  are  supposed  to  be  looking 
after  our  members'  retirement  security — companies  like  Charles  Schwab,  Wachovia, 
Citigroup  and  J. P.  Morgan — companies  that  stand  to  reap  some  $940  billion  in  fees  over 
the  next  75  years  under  privatization. 

Well,  we  mobilized.  We  told  Wall  Street  managers  and  the  public  that  it  was  a 
conflict  of  interest  for  investment  finns  to  fund  Bush's  war  on  Social  Security  and 
defined-benefit  plans.  And  we  tumed  up  the  heat. 

On  March  31st,  thousands  of  working  people  in  65  cities  protested  Charles  Schwab's 
advocacy  for  privatizing  Social  Security.  In  California,  a  coalition  of  public-sector  unions 
and  their  trustees  took  to  the  streets  in  their  fight  against  Governor  Schwarzenegger's 
plan  to  wipe  out  public  employee  defined-benefit  pensions. 

Six  months  of  capital  market  organizing  in  defense  of  retirement  security  is  beginning 
to  bear  fmit. 

According  to  news  reports,  George  Bush  may  forego  privatized  accounts  as  part  of  his 
Social  Security  reforms.  It's  about  time,  isn't  it?  (Applause) 

And  in  California,  the  governor  reversed  his  plan  to  push  through  a  ballot  initiative 
to  outlaw  public  employee  pensions. 

You  see,  together  we've  sent  Wall  Street  a  clear  message.  The  labor  movement  will 
not  allow  Wall  Street  to  put  its  interests  ahead  of  the  interests  of  our  pension  funds  and 
the  investing  public.  Our  members'  money  is  not — is  not — their  private  piggy  bank. 

The  money  our  members  slaved  away  their  whole  lives  earning  is  not  theirs  to 
squander  or  to  gamble  or  to  steal.  Our  members  work  hard  for  their  money;  and  by  God, 
we  are  going  to  do  whatever  it  takes  to  make  sure  their  money  works  just  as  hard  for  them. 

Now,  it's  time  for  an  all-out  defense  of  worker  retirement  security,  for  Social  Security 
and  for  defined-benefit  pension  systems. 

Now,  this  is  going  to  be  a  huge  fight,  brothers  and  sisters;  but  when  it  comes  to 
protecting  our  retirement  security  from  Wall  Street  greed,  we've  shown  time  and  time 
again  that  we  can  do  it,  when  we  combine  our  Wall  Street  initiatives  with  our  grassroots 
mobilization. 

Brothers  and  sisters,  you  are  the  financial  organizers  of  America's  labor  movement, 
and  we've  never  needed  you  more  than  we  need  you  today.  Remember  those  people  who 
are  working  against  Social  Security  and  against  the  private  pension  and  defined-benefit 
pension  plans  in  this  country  and  let  them  know  that  their  day  has  gone  and  our  day  has 
arrived.  God  bless  you.  (Applause) 

SWEENEY:  Thanks,  Rich.  I  now  call  on  chairman  of  the  Constitution  Conmiittee, 
Ed  McElroy,  for  a  report  on  Amendment  32. 

REPORT  OF  THE  CONSTITUTION  COMMITTEE  (Resumed) 

CONSTITUTIONAL  AMENDMENT  NO.  32 

Special  Authority  for  Executive  Council  and  General  Board 

VICE  PRESIDENT  EDWARD  McELROY,  AFT:  Thank  you,  Mr.  President. 
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As  you  will  recall,  Constitutional  Amendment  32,  "Special  Authority  for  Executive 
Council  and  General  Board,"  and  a  proposed  amendment  from  the  floor  were  referred 
back  to  the  Executive  Council  yesterday  for  further  deliberation. 

The  council  has  met  and  chosen  to  withdraw  Amendment  32.  (Applause) 

And  as  a  result,  Mr.  President,  that  concludes  the  report  of  the  Constitution  Committee. 

SWEENEY:  Thanks  to  Ed  McElroy  and  Leo  Gerard  and  all  the  members  of  the 
Constitution  Committee.  They  did  a  hell  of  a  job,  and  we  owe  them  a  lot  of  thanks.  (Applause) 
Next,  a  report  from  the  Resolutions  Committee.  Chairman  Jerry  McEntee. 

REPORT  OF  THE  RESOLUTION  COMMITTEE  (Resumed) 

VICE  PRESroENT  GERALD  McENTEE,  AFSCME:  Good  moming,  sisters  and 
brothers. 

I  am  now  going  to  call  on  Linda  Chavez-Thompson  to  report  on  Resolution  54.  Sister. 
RESOLUTION  NO.  54 

Support  for  the  Work  of  the  Solidarity  Center 

EXECUTIVE  VICE  PRESIDENT  LINDA  CHAVEZ-THOMPSON:  Thank  you, 
Mr.  Chairman. 

Resolution  54,  "Support  for  the  Work  of  the  Solidarity  Center,"  submitted  by  the 
Executive  Council.  This  resolution  calls  for  continued  support  for  the  Solidarity  Center  to 
promote  global  trade  union  cooperation,  democratic  development  and  economic  justice 
for  workers  throughout  the  world. 

The  resolution  states  that  the  Solidarity  Center  will  continue  to  seek  public  funding 
while  seeking  to  diversify  its  funding  base. 

Resolution  54  subsumes  Resolution  40-43,  and  Resolution  44  was  withdrawn  by  its 
sponsor. 

Upon  adoption  of  Resolution  54,  no  further  action  will  be  taken  on  the  subsumed 
resolutions. 

The  Resolutions  Committee  recommends  adoption  of  Resolution  54,  and  I  so  move. 

McENTEE:  You  heard  the  report  of  the  committee.  I  heard  support.  Any  delegate 
wishing  to  speak  on  the  question?  Delegate  at  mike  1 . 

JAMES  ANDREWS,  North  Carolina  State  AFL-CIO:  Thank  you,  Mr.  Chairman. 
My  name  is  James  Andrews.  I'm  president  of  the  North  Carolina  State  AFL-CIO. 

Just  a  few  months  ago  I  was  fortunate  to  participate  in  a  study  tour  into  Zimbabwe, 
South  Africa  and  Swaziland  along  with  some  other  state  fed  and  central  labor  council 
officers.  I  just  want  to  give  you  a  little  snapshot  of  what  we  witnessed  there  in  terms  of 
the  work  of  the  Solidarity  Center. 

First,  we  met  some  courageous  labor  leaders.  Two  of  those  labor  leaders  happen  to 
be  with  us  representing  federations  in  Swaziland  and  Zimbabwe. 

You  know,  it's  one  thing  in  America  when  they  try  to  organize  a  union  but  get  fired; 
but,  in  fact,  in  Zimbabwe  and  Swaziland  and  many  countries  around  the  world,  workers 
are  beaten  up.  You  put  your  life  on  the  line  every  day  and  oftentimes,  the  connections  to 
efforts  like  the  Solidarity  Center,  it  serves  as  the  lifeline  for  these  individuals. 

The  other  thing  I  would  say,  we  were  completely  blown  away  by  the  working 
relationship,  the  respect  and  the  trust  that  exists  between  the  Solidarity  Center  staff 
and  the  unions  we  met  with.  Completely  blown  away. 

Let  me  give  you  a  couple  of  other  examples  of  this  work.  All  of  us  know  the  serious 
problems,  the  crisis  situation  with  HIV  and  AIDS  in  Africa.  To  see  a  Solidarity  Center 
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working  and  funding  HIV  programs  for  unions  in  this  region  was  very  appreciative  and 
grateful.  And  I  would  say  that  those  programs  are  certainly  making  a  difference. 

The  last  two  points  I  make  are  these,  Mr.  Chairman.  The  whole  notion  of  global  soli- 
darity and  trade  came  home  to  me  when  we  went  over  to  Swaziland  and  saw  for  the  first 
time  1,700  workers  under  one  roof  sewing  clothes  for  Wal-Mart,  Kmart  and  Kohl's. 

Fortunately,  my  brother  here  from  Swaziland  and  his  union  have  the  opportunity  to 
represent  those  workers  in  that  particular  facility.  So  this  is  what  1  say  and  this  is  why  1 
believe  this  resolution  is  important,  and  1  ask  you  to  support  it. 

Multinational  corporations  need  to  know  from  the  AFL-CIO  that  you  can  run  but 
you  can't  hide.  Anywhere  around  the  globe  you  land,  you're  going  to  be  faced  with  a 
democratic  and  free  trade  union  movement,  and  that  movement  is  going  to  work  to 
build  strength  for  those  unions  in  those  countries  first;  but  also,  it's  a  self-interest  because 
we're  going  to  build  strength  because  we  know  we're  going  to  need  those  brothers  and 
sisters  to  look  after  our  members  later  on.  1  encourage  you  to  support  this  resolution. 

McENTEE:  Thank  you.  Brother. 

Let's  stay  at  mike  1  for  a  moment.  Delegate  at  mike  1. 

VICE  PRESIDENT  NAT  LaCOUR,  AFT:  I'm  Nat  LaCour,  vice  president  of  the 
AFL-CIO  and  the  secretary-treasurer  of  the  American  Federation  of  Teachers.  1  rise  in 
support  of  Resolution  54. 

Next  month  is  the  25th  anniversary  of  the  Gdansk  shipyard  strike  and  the  creation 
of  the  Solidarity  trade  union  movement  in  Poland.  This  was  an  incredibly  significant 
event,  not  just  for  the  workers  of  Poland. 

Within  days  over  20  million  Poles  joined  the  independent  union  movement 
Solidarity,  which  led  to  the  end  of  communism  in  Poland  and  inspired  millions  of  workers, 
students  and  democracy  activists  throughout  Eastern  Europe  and  the  former  Soviet 
Union  to  overthrow  communist  dictatorships  in  their  countries. 

This  was  a  great  victory  for  Polish  workers,  but  they  didn't  do  it  alone.  We  in  the 
AFL-CIO  can  take  pride  in  our  role  in  supporting  solidarity  when  the  Polish  communists 
tried  to  suppress  the  union.  We  should  remember  that  it  was  the  AFL-CIO  that  stood  up 
for  solidcirity  when  American  leaders  and  others  wanted  to  retum  to  business  as  usual 
with  the  Polish  communists,  and  the  same  was  true  around  the  world. 

In  Chile  against  Pinochet  and  South  Africa  against  apartheid. 

Today,  the  Solidarity  Center  of  the  AFL-CIO  continues  this  tradition  to  support 
unions  throughout  the  world  in  their  efforts  to  gain  freedom,  workers'  rights,  economic 
justice  and  fair  elections.  More  than  ever  our  fate  is  tied  to  the  health  of  the  international 
labor  movement.  As  we  seek  to  take  on  global  corporate  campaigns,  we  need  strong  part- 
ners. Without  trade  union  rights  and  democracy,  this  won't  happen. 

For  example,  how  do  we  take  on  Wal-Mart  in  China  when  the  communist  govern- 
ment blocks  democratic  trade  unions  while  working  closely  with  the  All-China 
Federation  of  Irade  Unions,  the  communist,  government-controlled  company  union. 

Some  people,  including  corporations  and  conservatives,  are  critical  of  the  AFL-CIO 
for  using  American  taxpayers'  monies — our  members'  money,  1  remind  you — for  interna- 
tional solidarity  work.  America's  unions  regularly  solicit  and  receive  U.S.  government 
money,  so  far  over  $15  million  since  the  year  2000  for  domestic  programs  important  to 
American  workers.  Trade  unions  in  many  other  developed  countries  such  as  Canada, 
the  UK,  the  Netherlands  and  the  Nordic  countries  receive  government  funds  to  provide 
assistance  to  trade  unions  internationally,  and  the  AFL-CIO  should  do  the  same. 

The  Solidarity  Center  is  the  labor  movement's  arm  to  unions  in  the  rest  of  the  world. 
This  resolution  on  this  center  is  a  good  outline  of  its  wide-ranging  work  on  behalf  of 
workers  and  unions  in  such  places  as  Colombia,  Burma,  Brazil  and  the  Middle  East. 
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I  urge  you  to  support  Resolution  54  and  to  give  your  unwavering  support  to  the 
Solidarity  Center  itself.  Thank  you.  (Applause) 

McENTEE:  Thank  you,  Brother.  Delegate  at  mike  No.  2. 

VICE  PRESIDENT  WILLIAM  LUCY,  AFSCME:  Thank  you  very  much,  Mr. 
Chairman.  My  name  is  Bill  Lucy,  a  delegate  from  the  American  Federation  of  State, 
County  and  Municipal  Employees.  (Applause) 

Mr.  Chairman,  I'm  a  member  of  the  Solidarity  Center  board  and  vice  chair  of  the 
Intemational  Affairs  Committee  of  the  AFL-CIO.  So  we  see  this  issue  of  funding  and  sup- 
port for  the  Solidarity  Center's  work  as  a  very  key  issue.  We  certainly  intend  to  continue 
to  seek  public  funds,  but  also  to  diversify  our  funding  base. 

We've  had  a  great  deal  of  discussion  here  this  week  about  the  need  for  solidarity, 
both  domestic  and  global.  It  is  key  that  the  Solidarity  Center  be  able  to  continue  its  work 
around  the  globe  and  with  many  groups  seeking  to  broaden  our  reach  to  workers  seeking 
to  form  trade  unions  to  deal  with  many  of  the  issues  that  Nat  LaCour  just  pointed  out. 

The  Solidarity  Center  works  closely  with  over  40  affiliates,  trade  and  industrial  union 
departments  and  constituency  groups  and  allied  organizations  in  moving  its  program  on 
a  global  basis  collectively.  And  1  think  we  have  a  responsibility  to  broaden  the  under- 
standing of  our  local  leadership  and  our  rank-and-file  leadership  as  to  the  value  and  the 
nature  of  the  work  that  the  Solidarity  Center  does. 

We've  had  in  2004  129  or  130  trade  unionists  assassinated  by  forces  working  in 
opposition  to  free  trade  unions  in  countries  like  Colombia  and  all  across  the  globe. 

We've  had  in  Brazil  Solidarity  Center  activities  working  closely  to  aid  in  the  effort 
of  the  Brazilian  government  to  bring  about  equality  in  the  development  and  support 
of  trade  union  issues. 

In  South  Africa,  through  the  Solidarity  Center,  our  AIDS  program  is  reaching  thou- 
sands and  thousands  of  workers  from  a  workplace  educational  base.  That  is  valuable 
work  that  must  be  continued. 

With  bipartisan  support,  the  Solidarity  Center  has  sought  to  strengthen  trade  unions' 
role  in  some  of  these  complicated  areas. 

Two  nights  ago  we  had  an  incredible  discussion  and  debate  on  the  problems  facing 
Iraqi  workers.  There  are  no  other  organizations  reaching  out  to  these  workers.  And  1  ttiink 
the  AFL-CIO  and  Solidarity  Center  ought  to  be  congratulated  for  the  very  progressive 
position  they  took  with  regard  to  the  resolution.  But  secondly,  their  willingness  to  go  into 
a  very  dangerous  environment  and  help  those  workers  form  unions  so  they  can  deal  with 
whatever  kind  of  government  emerges  from  our  occupation.  It  is  really  high  time  that  we 
gave  full  support  to  the  Solidarity  Center's  efforts  and  make  sure  that  workers  around  the 
world  aren't  denied  support  simply  because  of  the  absence  of  funds. 

Mr.  Chairman,  1  urge  the  support  and  passage  of  this  resolution.  Thank  you. 

McENTEE:  Thank  you.  Brother.  Delegate  at  mike  3. 

TIM  WATERS,  United  Steelworkers:  Thank  you,  Mr.  Chairman.  I'm  a  proud 
delegate  to  this  convention. 

I  rise  in  support  of  the  resolution.  I  also  rise  to  congratulate  the  Solidarity  Center, 
the  AFL-CIO,  for  the  fantastic  work  they're  doing  around  the  world.  We  saw  last  night 
a  very  depressing  and  demoralizing  vote  on  CAFTA.  We  watched  legislators  vote  for  a 
trade  agreement  that  we  know  is  going  to  send  jobs  out  of  the  United  States.  We  watched 
them  sit  idly  by  as  thousands  of  our  plants  have  closed  and  thousands  of  my  brothers 
and  sisters  in  the  Steelworkers  union  have  lost  their  jobs. 

But  when  these  trade  deals  pass,  that's  not  the  end.  Somebody  has  to  be  standing 
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there  to  work  with  the  workers  that  are  left  in  the  wake  of  these  bad  trade  deals.  The 
Solidarity  Center  is  working  around  the  world  and  we  could  mention  all  the  countries 
but  it  would  take  too  long.  Certainly  in  Iraq,  in  Asia,  across  the  Western  Hemisphere. 

Recently  a  union  organizer  from  New  Jersey  was  assassinated  in  the  country  of 
El  Salvador.  His  name  was  Gilberto  Soto.  The  Solidarity  Center  was  standing  there  to 
demand  an  investigation,  to  demand  justice  for  his  family.  I  think  we  should  all  join  in 
that  demand  today,  that  they  look  into  that;  that  we  join  the  Solidarity  Center  in  the 
work  that  they're  doing  to  demand  justice  for  Gilberto  Soto's  family  and  that  we  remem- 
ber, somebody  has  to  be  standing  there,  like  the  Solidarity  Center,  to  assist  workers 
around  the  world,  in  the  darkest,  most  despicable  places  and  back  alleys  in  Hong  Kong 
and  China  where  they're  making  clothes,  in  ship  breakers  on  the  coast  of  Bangladesh, 
places  we'll  never  hear  of  sometimes,  people  we'll  never  know.  Somebody  has  to  be 
standing  there  helping  them.  That's  what  the  AFL-ClO's  Solidarity  Center  is  all  about. 
And  1  congratulate  them  on  their  work.  1  rise  in  support  of  this  resolution,  and  I  would 
encourage  every  one  else  to  do  the  same.  And  I  call  the  previous  question,  Mr.  Chairman. 

McENTEE:  Thank  you,  Delegate. 

You  made  your  statement,  but  the  motion  to  move  the  previous  question  is  still  in 
order.  The  previous  question  will  close  off  debate  on  this  issue,  and  then  we'll  vote  on  the 
main  motion. 

All  those  in  favor  of  moving  the  previous  question,  signify  by  the  sign  of  aye.  Those 
opposed,  no.  The  ayes  have  it,  and  so  ordered.  The  question  has  been  moved. 

The  proposition  before  the  house  is  the  adoption  of  Resolution  54.  All  those  in  favor, 
signify  by  the  sign  of  aye.  Those  opposed,  no.  The  ayes  have  it,  and  so  ordered. 

(The  text  of  the  resolution  as  passed  by  the  convention  follows.  The  resolutions  covered  by  it 
appear  in  the  appendix  in  numerical  order.) 

RESOLUTION  NO.  54 

Support  for  the  Work  of  the  Solidarity  Center 

The  Solidarity  Center,  founded  in  1997,  has  been  promoting  global  trade  union 
cooperation,  democratic  development  and  economic  justice  for  workers  throughout 
the  world.  It  has  helped  thousands  of  workers  to  organize  and  build  their  unions.  As 
corporate-led  globalization  sweeps  across  the  world,  workers  need  strong  unions  and 
pro-worker  policies  now  more  than  ever. 

The  Solidarity  Center  works  closely  with  more  than  40  affiliates,  trade  and  industrial 
departments,  constituency  groups  and  allied  organizations  to  build  global  solidarity.  The 
Solidarity  Center  regularly  sponsors  affiliate  exchange  programs  for  national  and  local 
labor  leaders  focusing  on  how  globalization  is  impacting  workers  and  the  need  to  organ- 
ize unions  within  global  corporations.  Delegations  of  central  labor  council  and  state 
federation  leaders  have  traveled  to  Brazil,  Cambodia,  Colombia  and  South  Africa  over  the 
past  several  months.  They  have  seen  firsthand  the  vital  work  of  the  Solidarity  Center  in 
assisting  free  and  independent  unions  facing  the  extreme  challenges  of  globalization. 

In  today's  global  economy,  where  a  pro-corporate,  anti-union  agenda  has  weakened 
the  rights  of  workers  and  destabilized  democratic  governments,  unions  are  central  to 
pro-worker  policies  and  support  for  democratic  systems  of  govemment.  In  Cambodia, 
with  the  support  of  the  Solidarity  Center,  workers  and  trade  unionists  are  building  their 
first  unions  and  winning  their  first  collective  bargaining  agreements  under  a  unique  labor 
rights  trade  agreement  and  organizing  under  threats  of  violence  and  against  enormous 
odds.  The  Solidarity  Center  will  continue  to  support  unions'  and  workers'  participation  in 
the  struggle  to  gain  freedom,  workers'  rights,  economic  and  social  justice  and  fair  elections. 

The  Solidarity  Center  responds  to  the  needs  of  its  union  partners.  In  South  Africa, 
the  Solidarity  Center  supports  worker-driven  HIV/ AIDS  programs  in  workplaces.  Without 
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the  right  to  affordable  health  care,  workers  cannot  meet  their  responsibilities  in  work- 
places and  build  strong  unions.  The  Solidarity  Center,  working  in  partnership  with 
affiliates,  supports  unions  to  provide  treatment  for  working  families  living  with  the 
devastating  effects  of  this  pandemic. 

With  129  trade  unionists  killed  worldwide  in  2004  and  an  increase  in  death  threats, 
imprisonment  and  physical  harassment,  trade  union  rights  continue  to  be  violated  across 
the  world.  In  response,  the  Solidarity  Center  is  supporting  a  program  for  Colombian  tiade 
unionists  to  temporarily  visit 

the  United  States,  work  on  local  union  organizing  campaigns  and  educate  U.S.  tiade 
unionists  about  the  challenges  facing  Colombian  tiade  unions  and  workers.  This  pro- 
gram, in  addition  to  programs  in  Burma,  Zimbabwe  and  Guatemala,  among  others,  sup- 
ports workers  and  tiade  unions  to  challenge  and  fight  against  violence  targeting  tiade 
unionists. 

While  the  gap  between  the  wealthy  and  poor  grows,  the  Solidarity  Center  is  working 
to  ensure  the  global  economy  benefits  workers  and  the  poor.  The  Solidarity  Center's  pro- 
grams to  address  racial  and  gender  discrimination  are  supporting  unions  to  develop  pro- 
grams and  policies  that  address  workplace  sexual  harassment  and  violence,  document  dis- 
criminatory hiring  and  wage-setting  practices  and  tiain  workers  on  how  to  increase  diver- 
sity within  their  union  stmctures.  The  Solidarity  Center  is  also  assisting  migrant  worker 
associations  and  unions  to  ensure  all  workers,  regardless  of  their  country  of  origin,  are 
guaranteed  fundamental  workers'  rights  in  their  host  countries. 

To  help  build  stiong  unions  and  a  global  labor  movement  capable  of  organizing 
workers  and  shaping  pro-worker  policies,  the  Solidarity  Center  needs  funding.  Labor 
movements  in  almost  every  advanced  democracy  receive  government  support  for  inter- 
national labor  programs. 

The  Solidarity  Center  wUl  continue  to  seek  public  funds,  wliile  at  the  same  time 
it  will  work  to  diversify  its  funding  base.  With  bipartisan  support  for  its  programs  to 
stiengthen  unions  and  promote  democracy,  the  Solidarity  Center  maintains  its  independ- 
ence to  set  priorities  that  reflect  the  American  labor  movement's  commitment  to  workers' 
rights  and  democratic  values. 

The  Solidarity  Center  will  continue  to  use  public  funding  to  support  the  building  of 
free  and  independent  tiade  unions. 

In  Iraq,  the  Solidarity  Center  is  supporting  every  major  tiade  union  confederation  in 
that  country  and  a  number  of  sector-  level  unaffiliated  unions.  These  programs,  as  is  the 
case  with  many  Solidarity  Center  programs,  are  carried  out  multilaterally  through  the 
Intemational  Confederation  of  Free  Trade  Unions  (ICFTU),  the  Global  Union  Federations 
(GUFs)  and  the  Intemational  Confederation  of  Arab  Trade  Unions  (ICATU). 

The  Solidarity  Center  is  supporting  programs  that  assist  workers  and  unions  to  shape 
pro-worker  policies.  In  Venezuela,  the  Solidarity  Center's  programs  reflect  the  AFL-ClO's 
statement  of  support  for  the  Chavez  govemment's  socially  progressive  domestic  programs 
and  its  objection  to  Chavez's  infringement  of  freedom  of  association  rights.  Since  1999, 
the  Solidarity  Center's  programs  in  Venezuela  have  focused  exclusively  on  collective 
bargaining,  freedom  of  association  and  workers'  rights  in  relation  to  tiade.  In  response  to 
a  demand  placed  on  the  Confederacion  de  Trabaj  adores  Venezolanos  (CIV)  by  President 
Chavez,  the  Solidarity  Center  supported  programs  focused  on  the  democratization  and 
direct  election  process  in  Venezuelan  unions.  Funding  for  these  programs  has  been  rigidly 
managed  and  contioUed  and  has  included  support  for  both  non-CTV  and  pro-Chavez 
labor  organizations. 

The  Solidarity  Center  works  with  unions,  national  federations  and  Global  Union 
Federations  around  the  globe.  Trade  union  development  assistance  for  the  global  labor 
movement  is  coordinated  multilaterally  through  ICFTU  (www.icftu.org).  Organizations 
similar  to  the  Solidarity  Center  exist  in  Europe,  Japan  and  Ausfralia  and  recipient  country 
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unions  such  as  COSATU/South  Africa,  CUT/Brazil,  as  well  as  unions  from  Asia  and 
Eastern  Central  Europe. 

Whether  in  the  Middle  East,  Asia,  Africa,  Europe  or  the  Americas,  unions  are  vital 
to  the  struggle  for  a  global  economy  that  works  for  working  families.  The  Solidarity 
Center  will  continue  to  work  with  our  affiliates  and  the  global  labor  movement  to  ensure 
workers  have  the  right  to  join  unions  and  bargain  collectively.  The  work  of  the  Solidarity 
Center  is  at  the  forefront  of  strengthen  the  global  labor  movement  and  shaping  global 
policies  that  benefit  workers  and  their  families. 

(End  Resolution  No.  54) 

McENTEE:  Sisters  and  brothers,  this  was  the  final  report  of  the  Resolutions 
Committee.  (Applause) 

1  know  you're  happy  about  that.  1  would  like  to  thank  all  members  of  the  committee 
for  their  work,  and  especially  Vice  Chair  Linda  Chavez-Thompson,  Secretary  Leo  Gerard 
and  Thea  Lee  from  the  AFL-CIO  staff.  Thank  you  very  much  for  your  cooperation  and 
patience. 

I'd  now  like  to  call  on  Linda  Chavez-Thompson  for  a  special  message.  Thank  you, 
delegates.  (Applause) 

CHAVEZ-THOMPSON:  Thank  you,  Mr.  Chairman. 

Many  of  you  followed  the  dramatic  events  that  took  place  in  the  Ukraine  at  the  end 
of  last  year,  when  what  was  called  the  Orange  Revolution  reached  its  pinnacle  with  the 
democratic  election  of  a  new  president,  Victor  Yushchenko. 

The  role  of  democratic,  independent  trade  unions  in  Ukraine  as  a  catalyst  for  the 
Orange  Revolution  isn't  well  known;  but  the  Confederation  of  Free  Trade  Unions  of 
Ukraine  and  its  president,  Mikhail  Volynets,  paid  a  heavy  price  in  their  fight  for  democracy. 

Mr.  Volynets  was  badly  beaten  by  police  and  his  son  was  abducted  in  broad  daylight 
and  severely  beaten.  Despite  this.  President  Volynets  and  the  CFTUU  remained  a  beacon 
of  hope  for  the  people  of  the  Ukraine  and  led  the  street  demonstration  that  unleashed 
democracy. 

In  recognition  of  the  contribution  made  by  Ukraine's  independent  unions  to 
bringing  democracy  to  the  Ukraine,  the  AFL-CIO  Executive  Council  adopted  a  resolution 
awarding  the  2004  George  Meany-Lane  Kirkland  Human  Rights  Award  to  Mikhail 
Volynets.  Last  evening  at  our  international  dinner,  Brother  Volynets  was  presented  with 
this  award.  Let  us  express  our  thanks  for  President  Volynets  and  his  union,  the  CFTUU. 
Thank  you.  (Applause) 

SWEENEY:  Earlier  when  1  thanked  Ed  McElroy  and  the  members  of  the 
Constitution  Committee,  1  thanked  the  wrong  secretary.  1  thanked  Leo  Gerard  when  I 
should  have  been  thanking  Jimmy  Williams.  (Applause) 

And  now  1  want  to  thank  Jerry  McEntee  and  Leo  Gerard  and  Linda  Chavez- 
Thompson  and  all  the  members  of  the  Resolutions  Committee  for  an  excellent  report. 

All  of  us  know  that  one  of  our  most  important  batties  in  America  right  now  is  pro- 
tecting Social  Security  from  George  W.  Bush's  plans  to  privatize  it  and  destroy  it.  Luckily 
for  all  of  us,  we  have  a  wonderful  general  on  our  side  leading  hundreds  of  thousands  of 
troops,  George  Kourpias. 

George  signed  up  with  the  union  movement  in  Iowa  back  in  1952  when  he  joined 
the  Machinists,  and  the  union  movement  has  been  in  his  heart  and  soul  ever  since. 

He  served  his  union  as  international  president,  and  now  he's  serving  us  all  as  the 
president  of  the  Alliance  for  Retired  Americans — working  to  protect  Social  Security,  work- 
ing to  protect  the  fee-for-service  Medicare  program  and  working  to  protect  fairness  and  to 
meet  the  needs  of  working  people  and  the  middle  class. 
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Please  welcome  one  of  this  generation's  finest,  most  effective  leaders  for  senior  citi- 
zens in  America,  Brother  George  Kourpias.  (Applause) 

GEORGE  KOURPIAS 
President,  Alliance  for  Retired  Americans 

Thank  you,  thank  you  very  much,  and  good  morning,  everybody. 

Thank  you  for  that  generous  introduction,  President  Sweeney,  and  I'm  honored  to  be 
here  at  the  25th  Constitutional  Convention  of  the  AFL-CIO  representing  the  Alliance  for 
Retired  Americans. 

Right  up  front  I  want  to  thank  the  AFL-CIO  Executive  Council  for  its  continued 
commitment  and  investment  in  the  Alliance.  And,  in  particular,  I  want  to  thank  John 
Sweeney  and  Rich  Tmmka  and  Linda  Chavez-Thompson,  who  had  the  vision — the  vision 
that  made  the  resources  possible  to  create  an  organization  focused  on  issues  important  to 
union  retirees. 

The  good  news  I'm  here  to  share  today  is  that  that  vision,  as  well  as  that  belonging 
to  all  of  the  international  unions  affiliated  with  the  Alliance,  has  become  a  reality. 

And  I  want  to  at  this  time  thank  Ed  Coyle,  our  executive  director,  and  his  wonderful 
staff.  It's  not  easy  to  begin  a  new  organization,  and  we  have  accomplished  much.  1  also 
want  to  thank  the  retiree  directors  of  the  intemational  unions  that  have  been  so  supportive. 

In  2001,  we  were  the  new  kids  on  the  block.  Today  I  can  report  to  you  our  member- 
ship ranks  are  growing,  our  state  Alliance  affiliations  are  increasing  and  our  outreach  to 
community-based  groups  is  expanding.  The  Alliance  is  respected  for  our  ability  to  organ- 
ize and  mobilize  seniors  around  issues  so  vital  to  their  lives. 

We  earned  this  respect  and  reputation  thanks  to  a  lot  of  hard  work  of  many  in  this 
room.  But  make  no  mistake  about  it,  none  of  our  accomplishments  would  have  been 
possible  without  the  commitment  and  dedication  of  your  retired  union  members. 
(Applause) 

When  we  told  union  retirees  it  was  up  to  them  to  help  shape  public  policy  that 
affects  their  lives,  your  retirees  joined  our  cause.  From  the  early  fight  against  a  flawed 
Medicare  prescription  dmg  bill  to  the  nationwide  mobilization  to  elect  John  Kerry,  to 
today's  ongoing  battle  to  strengthen  Social  Security  and  pensions,  our  senior  activists, 
your  union  members,  are  leading  the  way. 

Alliance  activists  understand  that  they  must  go  the  extra  rrule,  fight  harder  and  work 
longer  if  we  are  to  defeat  our  opponents  in  the  White  House  or  Congress.  But  making 
that  extra  effort  doesn't  discourage  our  members  or  drain  their  energies;  in  fact,  I  think 
it's  just  the  opposite.  Our  gritty  determination  to  defeat  the  most  anti-senior  president 
promoting  the  most  anti-senior  policies  in  history  have  earned  us  the  reputation  as  a 
powerful  grassroots  force.  And  it's  a  reputation  that's  well-deserved. 

Senator  Jon  Kyi  of  Arizona  won't  soon  forget  us.  Our  members  demanded  a  meeting 
to  challenge  his  support  of  the  Medicare  bill  and  he  refused  to  see  them.  Well,  they 
refused  to  leave  the  office  and  ended  up  being  arrested  and  making  headlines  all  over 
Arizona.  (Applause) 

Another  senator  who  won't  forget  us  is  Pennsylvania's  Rick  Santorum.  Just  this 
spring  our  members  chased  him  all  around  Pennsylvania  challenging  him  at  every  one 
of  his  Social  Security  town  hall  meetings.  When  Santorum  tried  to  tell  his  audiences 
about  how  great  private  accounts  are.  Alliance  members  set  the  facts  straight  and  exposed 
him  for  what  he  really  is,  someone  who  wants  to  gamble  away  the  retirement  security  of 
today's  American  workers.  And  that's  why,  when  Pennsylvania  seniors  go  to  the  polls 
next  year,  they're  going  to  vote  this  anti-union,  anti-worker,  anti-senior  senator  out  of 
office  and  send  him  packing.  (Applause) 

You  know,  fighting  for  retirement  security  is  what  the  Alliance  has  been  doing  since 
day  one.  The  lessons  we  learned  fighting  for  an  affordable  prescription  dmg  bill  under 
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Medicare  helped  pave  the  way  for  our  2004  election  campaign.  As  I  stated  before  the 
Executive  Council  meeting  last  spring  in  Florida,  the  measure  of  the  Alliance  2004  cam- 
paign success  would  be  the  number  of  seniors  we  turned  out  to  vote.  Well,  we  didn't  win 
the  White  House,  but  working  with  international  unions,  we  did  win  the  union  retiree 
vote  and  we  won  it  big. 

Bush  made  gains  with  nearly  every  demographic  group,  that  is,  except  union  retirees. 
John  Kerry  won  74  percent  of  our  union  retiree  votes  in  2004.  (Applause) 

In  fact,  Kerry  won  10  percent  more  of  the  senior  vote  than  Al  Gore  did  four  years 
earlier.  Now,  just  how  did  that  happen?  Well,  let  me  tell  you.  The  Alliance  focused  for 
two  years  on  voter  contact,  field  mobilization  and  earned  media  around  the  prescription 
drug  campaign.  And  such  attention  and  focus  paid  off.  We  mobilized  Alliance  members 
in  serious  numbers  and  increased  the  union  retiree  vote  by  10  percent.  The  2004  election 
results — if  we  harnessed  the  power  and  the  potential  of  union  retiree  vote,  those  of  us  in 
this  convention  hall  today  could  have  a  greater  impact  on  future  elections. 

And  you  know,  the  fact  of  the  matter  is  the  union  retiree  base  is  getting  bigger  and 
bigger  and  bigger.  According  to  the  AFL-CIO  research,  the  Alliance  should  gain  1.2  mil- 
lion new  members  between  now  and  2007  from  newly  retired  union  members.  That's  an 
increase,  sisters  and  brothers,  of  33  percent.  Couple  that  with  the  success  of  our  commu- 
nity-based outreach  program,  we  project  a  membership  base  of  more  than  4.5  million 
seniors  going  into  the  next  presidential  campaign.  (Applause) 

So  it's  plain  for  all  of  us  to  see  that  the  Alliance  and  your  retired  members  are  ready 
to  impact  future  elections.  But  before  1  tell  you  how  we  can  do  that,  let  me  first  share 
what  we  learned  from  the  Medicare  battles  in  the  2004  election  fight  and  how  we  applied 
those  lessons  to  battle  Social  Security. 

From  the  first  mentions  of  the  president's  privatization  scheme,  the  Alliance  has 
been  at  the  forefront  of  the  opposition  forces.  Back  in  May,  when  the  public  was  only  just 
beginning  to  pay  attention  to  Bush's  plan  to  privatize  Social  Security,  we  were  the  first 
progressive  organization  to  create  and  distribute  an  educational  video  about  the  strength 
of  Social  Security.  More  than  10,000  copies  of  our  "Saving  Social  Security"  video,  which 
actress  Olympia  Dukakis  helped  the  Alliance  create,  had  been  sent  to  our  Alliance  chap- 
ters, retirement  homes,  the  intemational  unions  and  lawmakers  nationwide. 

And  for  the  last  12  weeks,  the  Alliance  Social  Security  Tmth  Truck  has  been  making 
headlines  across  the  United  States.  The  Truth  Truck  has  hauled  more  than  1  million 
petitions  through  19  states,  covering  more  than  12,000  miles. 

We've  traveled  as  far  north  as  Bangor,  Maine,  as  far  south  as  Fort  Lauderdale,  Florida, 
and  as  far  west  as  Seattle,  Washington.  Just  this  past  July  4th,  we  were  on  the  road  again. 
The  Alliance  Truth  Truck  made  1 1  stops  at  congressional  districts  in  the  Midwest  and 
lawmakers  and  received  great  press  and  attention.  At  every  stop,  we  pulled  into  crowds 
organized  by  the  Alliance.  The  state  feds,  the  CLCs  and  the  AFL-CIO  field  staff  greeted 
the  truck  and  hammered  home  the  message  that  Social  Security  needs  to  be  preserved, 
not  to  be  privatized.  (Applause) 

You  know,  you  have  my  word  that  we  won't  let  up  on  the  fight  to  save  Social 
Security  until  every  resource  is  exhausted,  every  media  outreach  effort  is  explored  and 
this  fight  is  won. 

And  you  have  my  word  that  when  we  say  we  are  fighting  to  protect  retirement 
security,  that  means  protecting  pensions,  too.  (Applause) 

Now  is  the  time  to  do  something  about  this  nation's  pension  laws.  We  simply  can't 
afford  another  Tyco  or  WorldCom  disaster.  We  must  see  to  it  that  pensions  are  protected, 
so  that  benefits  promised  to  a  worker  are  there  at  his  retirement. 

You  also  have  my  word  that  despite  the  high-profile  battles  we've  engaged  in  the  last 
couple  of  years,  the  Alliance  hasn't  lost  sight  of  the  core  mission:  to  teach  seniors  how  to 
influence  government.  We  will  be  doing  just  that  six  weeks  from  today,  when  hundreds 
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of  our  members  will  descend  on  Capitol  Hill  as  part  of  our  legislative  conference  Lobby 
Day  activities. 

We  have  planned  a  retirement  security  rally,  and  our  members  will  meet  with  their 
lawmakers  to  demand  retirement  security  for  all  Americans,  the  young  and  the  old. 

Sisters  and  brothers,  whether  we  want  to  face  it  or  not,  the  fact  is,  America  is  getting 
older.  The  baby  boomers  are  rushing  toward  retirement,  and  those  we  call  seniors  are 
growing  at  a  faster  rate  than  any  other  age  group  in  the  country. 

Today,  just  one  out  of  eight  Americans  is  over  65;  but  in  25  years — in  25  years — one 
out  of  every  five  Americans  will  be  over  65;  and  that's  20  percent  of  this  country's  total 
population  at  that  time.  That's  a  lot  of  seniors. 

But  more  importantly,  that's  a  hell  of  a  lot  of  votes.  And  the  Alliance  must  take 
advantage  of  this  senior  boom  if  we  are  to  have  an  impact  on  future  elections. 

We  have  to  reach  out  and  expand  our  circles  and  open  up  our  ranks  to  all  seniors; 
and  with  your  continued  support  and  commitment,  we  have  to  increase  our  focus  on 
educating,  organizing  and  mobilizing  tomorrow's  retiree  vote. 

Some  of  us  are  already  called  seniors;  and  eventually,  that's  how  we'll  all  be 
described.  And  you  know,  take  my  word  for  it,  growing  old  is  one  of  those  things  in  life 
that's  absolutely  guaranteed.  There's  no  dodging  it  and  no  escaping  it. 

But  you  know,  financial  security  is  not  guaranteed,  and  being  as  healthy  as  possible 
is  not  guaranteed.  Neither  is  being  able  to  find  a  doctor  and  health  care  you  can  afford. 
And  it's  because  Americans  need  retirement  security  that  we  must  put  in  place  a  perma- 
nent organization,  a  permanent  organization  that  will  be  ready  to  lead  the  fight  when 
your  active  members  retire. 

And  1  pledge  to  you  here  today  in  Chicago  that  the  Alliance  for  Retired  Americans  is 
prepared  to  be  the  foremost  senior  organization  in  America. 

And  I  pledge  to  you  here  today  in  Chicago  that  when  your  active  members  retire, 
they  can  look  forward  to  a  lifetime  of  unionism  when  they  join  the  Alliance. 

And  I  pledge  to  you  here  today  in  Chicago  that  your  members  will  march  arm  in 
arm  into  the  future  and  experience  a  fulfilling,  dignified  and  active  retirement  made 
secure  by  the  work  of  the  Alliance  for  Retired  Americans. 

Thank  you,  John  Sweeney,  for  the  opportunity  to  share  with  you  in  this  great  con- 
vention our  achievement  and  plans  for  future  growth. 

Sisters  and  brothers,  we  have  no  intention  of  letting  you  down.  Thank  you  very 
much.  (Applause) 

SWEENEY:  Thank  you  very  much,  George  Kourpias. 

Immigrant  workers  are  improving  their  lives  by  joining  unions,  and  in  the  process 
they  are  expanding  our  ranks  and  becoming  a  stionger  presence  in  new  and  growing  sec- 
tors of  the  economy. 

Organizers  like  Iron  Worker  Angel  Dominguez,  who  trained  under  Cesar  Chavez  and 
has  been  building  unions  for  more  than  30  years,  have  found  that  Union  Privilege  bene- 
fits can  help  unions  connect  with  immigrant  workers  by  meeting  important  needs  such 
as  citizenship  assistance,  banking,  housing  and  education. 

Angel  has  seen  membership  increase  as  much  as  25  percent  at  his  local  in  Florida 
when  he  uses  the  Union  Privilege  benefits  as  an  organizing  tool. 

Here's  how  Union  Privilege  is  helping  meet  the  needs  of  the  new  American  work- 
force. 

...A  Union  Privilege  video  presentation  was  shown  to  the  delegation. 

SWEENEY:  I  would  like  to  recognize  for  three  minutes  from  the  floor  a  longtime 
labor  activist  and  writer,  Harry  Kelber. 

Harry  is  a  member  of  CWA  and  the  editor  of  The  Labor  Educator.  His  long  career  dates 
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back  to  the  CIO  in  the  1930s  and  reflects  a  special  commitment  to  union  education  and 
training.  Harry  has  been  observing  these  conventions  for  a  very  long  time. 

We  don't  always  see  eye  to  eye,  but  we  have  agreed  to  give  him  this  opportunity  to 
address  us  for  three  minutes. 

Harry  Kelber  on  mike  3.  (Applause) 

HARRY  KELBER:  Brother  Sweeney,  I  have  a  special  gift  for  you,  my  autobiography. 

SWEENEY:  Thank  you. 

KELBER:  My  60  years  as  a  labor  activist. 

As  you  know,  we've  seen  me  around  the  past  two  days  distributing  my  literature  for 
a  seat  on  the  Executive  Council.  On  Wednesday — that's  yesterday — I  was  all  set  to  have 
my  candidacy  confirmed.  My  nominators  were  here.  The  endorsers  were  here,  when  I 
received  a  call  from  the  AFL-CIO  lawyers;  and  they  offered  me  this  proposition:  Would  1 
forego  the  election  process  if  1  were  given  three  minutes  to  meet  with  the  delegates. 

Since  I  knew  quite  accurately  that  1  had  not  the  ghost  of  a  chance  of  getting  elected, 
given  the  convention  unfair  rules,  the  voting  rules,  I  eagerly  accepted  the  three  minutes. 
(Applause) 

1  think  1  negotiated  a  good  deal.  (Applause) 
All  right.  So  let's  talk. 

You  know,  1  want  to  talk  about  a  very  important  subject:  What  changes  should  we 
make  to  really  build  this  labor  movement  into  the  strong  force  it  was  30,  50  years  ago. 

And  what  1  have  to  say  also  applies  to  the  SEIU  and  to  the  Teamsters  and  any  union 
because  I  am  dealing  with  fundamentals. 

Now,  my  first  point — and  I'm  going  to  be  very  straightforward,  because  out  there 
you  have  to  know  what  millions  of  trade  unionist  are  thinking,  and  I  have  been  listening 
very  carefully. 

The  fact  of  the  matter  is  the  AFL-CIO  has  a  leadership) — top  leadership  that  is  frozen, 
that  is  exclusionary.  And  here  we  have  elected  him  and  re-elected  him  by  acclamation 
four  times  at  a  time  when  the  labor  movement  is  declining,  when  we're  losing  our 
economic  power. 

So  I  would  say,  given  the  sports  world,  if  you  have  a  team  that's  losing  game  after 
game,  at  some  point  you  would  say,  "Let's  get  rid  of  the  coach.  Let's  fire  some  of  the 
players  and  get  some  new  ones."  But  not  in  the  labor  movement.  And  let  me  give  you 
one  point  of  record. 

In  the  past  50  years  there  has  not  been  a  single  member  of  a  central  labor  council 
or  state  federation  that  has  ever  been  elected  to  the  Executive  Council.  That's  a  fact. 

My  second  point:  You  have  done  a  great  job  at  this  convention.  You  have  passed 
many  resolutions,  which  I  completely  agree  with  and  endorse.  But  yet  millions  of  workers 
and  millions  of  union  members  out  there  haven't  the  vaguest  idea  what  you're  doing, 
and  many  of  them,  they  don't  even  care. 

We  have  to  go  out  and  involve  them.  Why?  Because  they  are  the  heart  and  soul  of 
this  labor  movement.  If  we  can't  involve  them,  we're  going  to  go  down  the  drain.  But  if 
we  can  involve  them,  we  can  reinvigorate  this  labor  movement,  and  that's  our  job. 

Thirdly,  we  talk  about  millions  of  workers  out  there  who  want  to  join  a  union  but 
we  haven't  reached  them.  We  don't  know  where  they  are.  We  don't  have  a  national  radio 
program  or  TV  program.  We  don't  have  a  newspaper.  We'll  never  get  to  them.  And  if  you 
can't  talk  to  these  workers,  how  are  you  going  to  organize  them? 

Fourthly,  we  have  a  situation  here  where  union  members  are  considered  if  they're 
dissidents — you  know,  I've  been  classified  and  branded  as  a  dissident.  They're  treated  dis- 
respectfully. You  don't  see  any  dissidents  mentioned  in  any  publication,  and  often  they're 
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denounced.  They're  treated  as  pariahs  and  that's  very  unhealthy,  because,  let's  remember, 
they  are  union  members,  they  are  suffering  as  well.  We  have  to  treat  all  union  members 
with  respect  and  dignity  if  this  is  going  to  be  a  labor  movement.  (Applause) 

And  another  point:  We  have  to  have  some  vision  of  this  labor  movement.  We  have 
to  know  where  we're  going.  All  that  we  want  is  just  a  few  bucks  and  a  paycheck?  Do  we 
have  a  vision  about  this  society?  What  kind  of  legacy  are  we  going  to  leave  our  children 
and  grandchildren?  Do  we  have  anything  that  we  are  going  to  make  our  labor  movement 
so  effective  that  generations  to  come  will  say  we,  2005,  this  new  century,  we  did  the  job, 
we  carried  it  forward? 

And  so  I  tell  you  this  audience:  I'm  with  you  a  hundred  percent.  I've  been  commit- 
ted to  this  labor  movement  for  over  72  years  and  1  intend  to  stay  this  way.  (Applause) 

We're  going  to  fight  together.  I  am  not  going  to  yield.  1  am  not  going  to  a  nursing 
home.  (Laughter) 

I've  been  running  my  column  for  the  past  10  years  and  1  will  continue.  I  know  in 
this  hall  there  are  hundreds  of  wonderful  trade  unionists  whose  confidence  I  fully  appre- 
ciate and  I  know  they're  going  to  carry  on.  Employers  will  never  destroy  this  labor  move- 
ment. (Applause) 

As  long  as  1  live,  1  wiU  do  my  best  to  work  with  you.  Thank  you.  (Standing  ovation) 
SWEENEY:  Thank  you,  Hany. 

Twenty-two  thousand  CWA  members  have  a  voice  on  the  job  at  Cingular  Wireless. 
Verizon  Wireless,  though,  is  sending  a  very  bad  signal.  Andy  Milbum,  vice  president  of 
CWA,  District  6,  and  Chris  Shelton,  vice  president  of  CWA,  District  1,  have  a  presentation 
1  think  we  aU  need  to  see. 

Andy  and  Chris.  (Applause) 

VERIZON  PRESENTATION 

ANDY  MILBURN,  Communications  Workers  of  America:  Good  morning, 
/all.  I'm  from  Austin,  Texas.  And  Chris. 

CHRIS  SHELTON,  CWA:  I'm  not  from  Austin,  Texas.  I'm  from  New  York  City. 

\nLBlJRN:  We're  going  to  show  you  a  video  this  morning  about  two  companies — 
one,  a  good  union  company,  Cingular  Wireless;  the  other,  an  anti,  SOB  company,  Verizon 
Wireless. 

At  Cingular,  through  our  neutrality  card-check  agreement,  we've  organized  over 
20,000  members;  and  now,  with  the  merger  of  AT&T  Wireless  with  Cingular  and  our 
card-check  agreement  there,  we're  now  organizing  AT&T  Wireless  under  Cingular.  And 
within  another  two  weeks  we  will  have  an  additional  800  former  AT&T  Wireless  mem- 
bers, now  Cingular,  in  Austin,  Texas,  represented  by  CWA.  (Applause) 

SHELTON:  The  video  that  you  are  about  to  see  will  show  a  very  different  picture  of 
Verizon  Wireless.  In  1989  we  were  able  to  organize  51  technicians  in  New  York  City  in 
Verizon  Wireless.  Since  then,  even  with  the  cooperarion  and  the  help  of  our  brothers  and 
sisters  from  the  IBEW,  we  have  not  been  able  to  organize  a  single  other  member,  and  that 
is  because  this  company  has  created  workplaces  shrouded  by  fear  and  have  used  terrorist 
tactics  to  make  sure  that  they  did  not  join  unions. 

Imagine  if  you  were  one  of  those  only  51  technicians  in  a  40,000-member  company 
that  hates  you  because  you  have  a  union  card  in  your  pocket.  Imagine  what  it's  like  to 
come  to  work  every  day. 

So  after  this  video — I  know  that  everybody  in  this  hall  carries  a  union  card,  and  I 
know  that  everybody  in  this  hall  after  they  see  the  video  will  know  that  there  is  only  one 


362 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


union  cell  phone  and  that  they  all  should  be  using  that  one  union  cell  phone,  and  that's 
a  Cingular  cell  phone.  (Applause) 

MILBURN:  If  1  catch  y'all  in  Texas  using  a  Verizon  cell  phone,  y'all  is  going  to  be  in 
a  heap  of  trouble. 

SHELTON:  I'm  going  to  translate  for  my  brother  from  Texas  into  good  New  York 
English.  But  in  New  York  if  you're  still  using  a  Verizon  Wireless  cell  phone  after  this,  you 
need  a  good  ass-kicking.  Thank  you. 

...The  video  "A  Tale  of  Two  Companies"  was  shown  to  the  delegation.  (Applause) 

SWEENEY:  Thank  you,  CWA. 

Last  month,  107  more  union  leaders,  organizers  and  activists  received  undergraduate 
degrees  and  16  others  received  graduate  degrees  from  the  National  l^bor  College — our 
own  college — the  nation's  only  accredited  fiigher  education  institution  devoted  exclusively 
to  educating  the  people  who  will  build  and  strengthen  our  labor  movement  and  who 
give  everything  they  have  to  improve  life  for  working  families. 

National  Labor  College  President  Sue  Schurman  is  here  with  some  honored  guests  to 
tell  us  more  about  this  unique  and  important  institution.  Sue. 

..A  video  introduction  of  the  National  Labor  College  was  showtJ  to  the  delegation.  (Applause) 

SUE  SCHURMAN 
President,  National  Labor  College 

Before  I  start  my  remarks,  1  would  like  a  point  of  personal  privilege. 

I  would  like  to  say  to  one  of  my  great  mentors,  Harry  Kelber — that  Harry,  you  and  1 
have  disagreed  about  just  about  everything  for  as  long  as  1  can  remember;  but  on  behalf 
of  your  colleagues  in  labor  education,  1  want  to  thank  you  for  staying  here  cind  fighting 
in  this  room.  (Applause) 

Because  one  thing  we've  always  agreed  on  is  that  no  matter  what  else  is  going  on, 
workers  need  education. 

Brothers  and  sisters,  to  keep  their  slaves  in  bondage,  the  plantation  masters  of  the 
old  South  refused  to  learn  to  let  them  read,  on  penalty  of  death. 

It  was  the  darkness  of  ignorance  as  much  as  the  whip  that  prevented  them  from 
using  their  collective  power  to  rise  up.  But  some  managed  to  educate  themselves — hidden 
away  in  the  dark  with  the  help  of  courageous  teachers. 

Likewise  today,  when  the  modem  corporate  plantation  masters  and  our  allies  in  the 
halls  of  government  want  to  keep  workers  in  low-wage  bondage,  they  cut  off  access  to 
education.  Around  the  country  and  around  the  world,  the  war  on  workers  is  led  by  an 
attack  on  their  access  to  education. 

It  is  Wal-Mart  money  funding  the  campaign  to  privatize  our  public  schools.  It  is 
conservatives'  tax  cuts  that  are  forcing  our  public  colleges  to  raise  tuition  and  reduce 
enrollments.  It's  the  right  to  work  lobby  behind  the  Terminator's  attempt  to  terminate 
the  labor  institute  in  California  and  behind  the  legislature's  attempts  to  cut  the  budget 
of  the  labor  education  centers,  attempts  to  cut  the  budget  of  our  universities  around 
the  country. 

Slowly  but  relentlessly  around  our  country,  workers'  enemies  are  choking  off  their 
access  to  the  knowledge  that  will  show  them  how  to  fight  back.  This  is  happening 
because  education  is  the  taproot  of  the  tree  of  liberty  and  justice  for  all. 

A  century  ago  Mother  Jones  said,  "Sit  down  and  read.  Educate  yourself  for  the 
coming  conflicts." 

When  she  spoke  these  words,  only  10  percent  of  Americans  had  access  to  a  high 
school  education,  never  mind  college. 
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So  they  created  their  own  schools,  meeting  in  churches  and  taverns,  wherever  they 
could  find  a  place  to  gather;  and  together,  they  rendered  that  if  you  want  a  better  life, 
you  have  to  organize,  economically  and  politically. 

Over  the  next  century,  our  parents  and  grandparents  built  strong  unions  and  won 
universal  access  to  high  school,  and  they  won  a  place  for  workers  and  unions  in  our 
nation's  colleges  and  universities,  the  labor  education  programs. 

Brothers  and  sisters,  on  behalf  of  all  my  friends  and  colleagues  in  the  labor  education 
programs  around  the  country,  1  ask  you  to  help  preserve  our  voice  in  the  halls  of  acad- 
eme and  our  access  to  their  knowledge. 

No  one  is  threatening  to  de-fund  university  business  schools  for  teaching  their  MBA 
students  that  unions  are  a  defect  in  the  free  market. 

Today  we  in  the  labor  movement  are  indeed  fortunate.  Thanks  to  the  vision  and 
determination  of  John  Sweeney,  Rich  Trumka,  Linda  Chavez-Thompson  and  the  entire 
Executive  Council  of  the  AFL-CIO,  we  now  have  our  own  accredited  college.  (Applause) 

Thanks  to  their  vision,  we  have  a  place  where  leaders  like  yourselves  can  come 
together  to  learn  about  each  other,  from  each  other  and  horn  our  outstanding  faculty. 

Thanks  to  their  leadership,  we  have  a  place  that  is  beautiful  and  comfortable  and 
fUled  with  the  art  and  architecture  of  our  great  history.  Workers  should  not  have  to  learn 
their  rights  in  some  dark  basement,  while  managers  learn  how  to  exploit  them  in  state- 
of-the-art  facilities  at  our  public  university  business  schools,  on  our  money.  (Applause) 

But  the  Labor  College  is  not  just  a  repository  of  our  past.  It  is  a  place  where  leaders 
study  together,  equipped  with  the  most  modem  technology,  where  they  debate  how  to 
best  to  solve  the  problems  of  the  present,  how  to  build  a  better  future.  It  is  a  place  where 
leaders  come  to  learn  how  to  change  the  world. 

Over  the  past  30  years,  more  than  200,000  leaders  have  learned  together  on  our 
campus,  leaders  from  here  at  home  and  around  the  world.  More  than  a  thousand  leaders 
have  graduated  from  the  National  Labor  College,  and  hundreds  more  are  enrolled  right 
now. 

We  have  three  of  our  distinguished  alumni  serving  on  this  Executive  Council: 
President  Jim  Williams  of  lUPAT;  President  BUI  Hite  of  the  UA;  and  President  Mike 
Sullivan  of  the  Sheet  Metal  Workers  International  Union.  (Applause) 

There  are  dozens  more  of  our  graduates  and  current  students  here  at  this  convention; 
and  if  any  of  them  are  left  in  the  hall,  I  would  like  to  ask  them  to  stand  now.  (Applause) 

But  even  these  impressive  numbers  and  impressive  leaders  are  not  enough.  Educated 
workers  quickly  become  organized  workers;  they  demand  their  rights  and  are  willing  to 
fight  for  them.  We  need  thousands  more. 

Today  I  ask  for  your  help.  Emoll  in  our  programs.  You  have  our  new  catalog  in  front 
of  you.  Encourage  your  fellow  leaders,  staff  and  members  to  attend  the  classes  offered  by 
their  union,  their  labor  council,  their  local  labor  education  center  and  the  National  Labor 
College. 

Together  we  will  follow  Mother  Jones'  teaching.  Together  we  will  educate  ourselves 
for  the  coming  conflicts.  1  thank  you.  (Applause) 

SWEENEY:  Brothers  and  sisters,  this  has  been  a  historic  convention.  We  have 
accomplished  a  great  deal  and  put  the  union  movement  on  a  sttonger  footing.  The  work 
we  have  done  together  will  enable  more  working  people  to  gain  the  benefits  of  union 
membership  and  to  gain  a  stronger  voice  in  the  laws  and  policies  that  shape  everyday  life 
in  America. 

Our  decisions  will  enable  more  women  and  people  of  color  to  rise  to  leadership  posi- 
tions within  our  movement  and  to  create  greater  worker  pxDwer  in  the  economy.  All  in  all, 
we  will  have  a  stronger  union  movement  for  the  future  and  there  is  nothing  more  impor- 
tant we  could  do  for  workers  than  give  them  that. 
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Brothers  and  sisters,  people  out  there  reading  the  newspapers  and  watching  the 
news,  union  members  and  non-members,  they're  hearing  that  this  is  a  divided  labor 
movement.  But  1  want  to  say  that  throughout  this  convention  we  have  demonstrated 
that  we  are  united,  we  are  strong,  we  are  ready  to  make  America  work  for  working  people. 

Together,  when  we  leave  here,  we  will  go  out  there  to  every  part  of  our  country  and 
show  our  members,  all  workers,  the  power  of  our  solidarity. 

I  thank  all  the  delegates  to  this  2005  AFL-CIO  Convention  for  your  hard  work  during 
these  long  days  and  every  day.  1  also  want  to  thank  the  hundreds  of  men  and  women 
behind  the  scenes  who  have  made  this  convention  possible.  (Applause) 

First,  I'd  like  to  thank  the  incredible  staff  of  the  AFL-CIO,  those  here  and  those  back 
in  Washington  and  everywhere  else.  They  make  Rich,  Linda  and  myself  proud  every  day 
for  their  skills  and  their  dedication.  (Applause) 

We've  had  more  than  20  amazing  Chicago-area  Steelworkers  here  and  AFSCME 
brothers  and  sisters,  men  and  women  who  have  assisted  us  as  sergeants-at-arms.  Thank 
you.  (Applause) 

Our  parmers  from  the  Chicago  Labor  Federation  and  the  Illinois  AFL-CIO,  Dennis 
Gannon  and  Margaret  Blackshere,  and  all  the  people  who  work  with  them,  thank  you  for 
welcoming  us  all  to  Chicago.  (Applause) 

I'm  grateful  to  the  workers  at  our  hotels  and  the  workers  here  at  the  Navy  Pier. 

The  members  of  lATSE  Local  2,  Stagehands. 

L\TSE  Local  1 10,  Projectionists. 

IBEW  Local  1220,  Radio  &  Television  Broadcast  Engineers. 
IBEW  Local  134,  Electricians. 
Carpenters  Local  10. 
Teamsters  Local  714. 
Decorators  Local  17. 

And,  of  course,  all  the  musicians  we've  enjoyed.  (Applause) 

Please  join  me  in  saying  thank  you  to  these  fantastic  brothers  and  sisters.  (Standing 
ovation) 

Yesterday  you  heard  Rich  and  Linda  thank  the  staff  in  their  two  offices,  and  1  want 
to  thank  the  staff  in  my  own  office:  Bob  Welsh,  our  chief  of  staff,  and  Liz  Maiorany  and 
Linda  Hall  and  Pat  Lleras  and  all  the  others  who  work  so  closely  with  us.  They  deserve  a 
lot  of  gratitude  from  all  of  us.  (Applause) 

Before  we  conclude,  I'd  like  to  ask  the  secretary-treasurer  for  announcements. 

Rich. 

ANNOUNCEMENTS 

TRUMKA:  Thank  you,  Mr.  Chairman. 

1  have  two  announcements.  First,  I'd  like  to  announce  the  Democrats  who  voted  for 
NAFTA,  just  for  your  records,  for  your — CAFTA,  I'm  sorry.  It's  the  offspring  of  NAFTA.  1 
almost  said  the  bad  word,  John. 

Melissa  Bean,  Illinois;  Jim  Cooper,  Tennessee;  Henry  Cuellar,  Texas;  Norman  Dicks, 
Washington;  Ruben  Hinojosa,  Texas;  William  Jefferson,  Louisiana;  Jim  Matheson,  Utah; 
Gregory  Meeks,  New  York;  Dennis  Moore,  Kansas;  Jim  Moran,  Virginia;  Solomon  Ortiz, 
Texas;  Ike  Skelton,  Missouri;  Vic  Snyder,  Arkansas;  John  Tanner,  Tennessee;  and  Edolphus 
Towns  of  New  York.  (Booing  from  the  delegation) 

And  I  think  that's  the  sentiment  of  everybody  in  here,  don't  you? 

Let  me  also  make  one  last  announcement.  The  United  Flight  Attendants  will  be 
doing  informational  picketing  at  O'Hare  Airport  departure  level  between  Doors  3  and  5 
from  the  hours  of  1  to  5  p.m. 

You  can  buy  Green  CHAOS  T-shirts.  They'll  be  available  for  purchase  at  the  picket 
line.  We  ask  everybody  going  through  to  stop  and  join  the  picket  line.  Thank  you. 
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brothers  and  sisters.  (Applause) 

SWEENEY:  Brothers  and  sisters,  we're  going  to  leave  this  convention  energized 
for  the  work  ahead.  One  of  the  most  important  jobs  we  face  is  our  campaign  to  restore 
workers'  freedom  to  form  unions  and  bargain  collectively. 

On  Saturday,  December  10th,  International  Human  Rights  Day,  we  are  going  to  take 
to  the  streets.  1  ask  each  of  you  to  make  a  commitment  to  each  other  today  to  pledge  we 
will  make  December  10th  the  biggest  mobUization  yet  to  demand  the  revival  of  collective 
bargaining  in  America.  (Applause) 

The  Executive  Council  has  asked  every  local  labor  movement  to  convene  a  planning 
session  with  all  of  our  local  allies  during  the  first  week  of  October  to  begin  preparations 
for  December  10th. 

On  the  big  day  itself,  1  hope  we  will  all  be  out  there  at  town  hall  meetings,  at  marches, 
rallies,  candlelight  vigils,  in  cities  and  towns  across  this  country,  listening  to  and  telling 
workers'  stories  and  standing  with  them  to  demand  their  rights. 

Raise  your  hand  if  you  will  join  me  in  actions  on  December  10th,  if  you  wiU  join 
me  in  recmiting  politicians,  clergy  and  civil  rights  leaders  to  attend.  Let  me  see  all  those 
hands.  (Applause) 

Thank  you  very  much. 

As  we  leave  our  convention  today,  please  take  this  thought  with  you:  The  union 
movement  belongs  to  all  of  us,  to  every  one  of  us  in  this  hall  and  to  the  millions  of  work- 
ing men  and  women  we  represent,  and  no  one  can  change  that.  In  the  25th  AFL-CIO 
Convention,  we  have  expressed  that. 

I'd  like  to  recognize  the  delegate  at  mike  4. 

MIKE  FOX,  United  Labor  Council  of  SchuylkiU  County  (Pa.):  Thank  you, 
Mr.  Chairman.  I'm  a  proud  member  of  AFSCME  and  this  great  federation.  (Applause) 

Mr.  Chairman,  1  think  myself  and  a  lot  of  other  delegates  flying  in  here  over  the 
weekend  came  with  a  great  deal  of  apprehension  about  what  was  going  to  happen.  On 
Monday  we  experienced  some  disappointment  with  the  departure  of  two  of  our  affiliates. 
But  then,  throughout  the  week,  my  long-held  belief  in  and  the  excitement  about  this 
great  AFL-CIO  was  invigorated. 

Mr.  Chairman,  you  and  Rich  and  Linda  and  all  the  executive  officers  have  given 
us  great  leadership  this  week.  All  of  the  speakers,  all  of  the  discussion,  the  plans  that 
have  been  laid  for  our  future,  enables  us  to  leave  this  convention  with  our  heads  held 
high,  united  in  solidarity,  with  a  renewed  energy  to  fight  for  the  issues  important  to 
our  working  family. 

With  that,  Mr.  Chairman,  I  move  that  we  adjourn.  (Applause) 

SWEENEY:  Brothers  and  sisters,  1  want  to  thank  you.  1  want  to  wish  you  a  safe  trip 
home,  and  we  certainly  look  forward  to  working  together  with  you.  God  bless  all  of  you 
and  all  the  members  you  represent. 

The  25th  AFL-CIO  Convention  is  now  adjoumed. 

(At  11:50  a.m.,  Thursday,  July  28,  2005,  the  25th  Constitutional  Convention  of  the 
American  Federation  of  Labor  and  Congress  of  Industrial  Organizations  was  adjourned  sine  die.) 
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CONVENTION  RESOLUTIONS  AND 
CONSTITUTIONAL  AMENDMENTS 


Convention  resolutions  and  constitutional  amendments  are  printed  in  the  text  of  the 
proceedings  at  the  time  adopted.  The  following  provides  the  page  for  each  of  them  by 
resolution  or  amendment  number;  the  index  provides  the  page  by  resolution  or  amend- 
ment title.  All  other  resolutions  and  constitutional  amendments  submitted  to  the 


convention  appear  in  the  appendix  in  numerical  order. 

No.    Resolution  Page 

1.  A  Plan  to  Help  Workers  Win:  Uniting  Our  Power  to  Build  a  Stronger,  194 
Growing  Labor  Movement 

2.  A  Diverse  Movement  Calls  for  Diverse  Leadership  62 

3.  The  Values  That  Unite  Us  as  a  People  and  a  Movement  83 

4.  Good  Jobs  for  America's  Workers  103 

5.  An  Economic  Agenda  for  Working  Families:  Building  Union  Power,  236 
Reclaiming  the  American  Dream 

6.  Democratizing  the  Global  Economy:  Empowering  Workers,  275 
Building  Democracy,  Achieving  Shared  Prosperity 

7.  Action  and  Implementation  Plan  for  Policy  Resolutions  288 

8.  Calling  for  Labor  Solidarity  in  Political  Action  Programs  181 

9.  Working  Politics  for  Working  Families  184 

10.  Public  Communications  186 

11.  Unity  and  Solidarity  of  the  Labor  Movement  208 
14.     Stiengthening  Local  and  Regional  Labor  Federations  214 

17.  Protecting  Workers' Safety  and  Health  120 

18.  Occupational  Safety  and  Health  Resolution  121 

19.  Buy  Union  Week  122 

20.  Use  of  the  Intemet  to  Promote  Demand  for  Union-Made  Goods  and  Services      1 23 
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21.  Supporting  AFL<3IO  Umom  Facing  Raids  by  Independent  Unions  157 

22.  Organizing  Professional  Workers  158 

23.  Wake-Up  Wal-Mart  266 

24.  Associate  Member  Organizations  161 

25.  Reciprocal  Membership  Agreements  161 

26.  Immigration  299 

27.  Supporting  the  Employment  Rights  of  Reserve  and  National  Guard  Volunteers  123 

28.  Resolution  Supporting  FuU  Voting  Representation  for  Residents  of  the  124 
District  of  Columbia 

29.  Protecting  Public  Employees'  Retirement  Security  125 

30.  Retirement  Security  127 

32.  Uniting  Workers'  Strength  Across  Borders  285 

33.  Public-Sector  Collective  Bargaining  162 

34.  Support  and  Expand  Oregon's  Vote-by-Mail  Elections  in  Other  States  189 

45.     The  American  Labor  Studies  Center  128 

47.     Living  Wage  Ordinances  129 

50.     Opposition  to  the  Dominican  Republic-Central  American  134 
Free  Trade  Agreement 

52.  Cesar  E.  Chavez  National  Holiday  66 

53.  The  War  in  Iraq  232 

54.  Support  for  the  Work  of  the  Solidarity  Center  355 

59.  AFL-CIO  Policy  on  Encouraging  National  Union  Mergers  308 

60.  Calling  for  a  Special  Meeting  of  the  AFL-CIO  Executive  Council  to  207 
Address  the  Consequences  of  Disaffiliation  by  Certain  Unions 

61.  Establishing  a  Special  Fund  to  Provide  Emergency  Support  to  305 
State  and  Central  Labor  Bodies,  to  Combat  Raids  by  Disaffiliating  Unions 

and  to  Assist  Trade  and  Industrial  Departments 
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No.    Constitutional  Amendment  Page 

1.  Expanding  the  General  Board  76 

2.  Iniplenienting  tiie  Executive  Council's  March  2005  Staternent  on  219 
Building  a  Unified  Labor  Movement:  Creating  Effective  State  and 

Local  Labor  Councils 

3.  Piomoting  Greater  Gender  and  Racial  Diversity'  in  the  77 
Federation's  Go\'eming  Bodies 

26.  Building  Power  for  Workers  in  Industries:  Creating  295 
Industry  Coordinating  Committees 

27.  Amending  Procedures  Under  Article  XX  Relating  to  Appeals  Committee  220 
and  Justification  Proceedings 

28.  Establishing  an  Executive  Committee  of  the  Executive  Council  317 

29.  Encouraging  Strategic  Mergers  of  Affiliated  Unions  308 

30.  Legal  Action  to  Enforce  Articles  XX  and  XXI  of  the  AFL-CIO  ConstitiJtion  224 

31.  Composition  of  Executive  Council  316 
33.     Inaeasing  the  Per  Capita  Tax  304 
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APPENDIX  OF  OTHER  RESOLUTIONS 
AND  CONSTITUTIONAL  AMENDMENTS 


Resolutions  and  constitutional  amendments  passed  by  the  convention  appear  in  the  text 
of  the  proceedings  at  the  time  adopted.  On  the  following  pages  are  all  other  resolutions 
and  constitutional  amendments  submitted  to  the  2005  AFL-CIO  Convention. 

RESOLUTION  NO.  12 

Unity  and  Solidarity  of  the  Labor  Movement 

Submitted  by  Toledo  Area  Central  Labor  Council  (Ohio) 

Varied  approaches  have  been — and  continue  to  be — offered  about  the  best  way  to  restore 
our  movement's  power  and  ability  to  fight  and  win  for  working  families. 

Fundamentally,  we  are  faced  with  the  reality  that  our  movement  and  America's  working 
families  are  under  attack  as  never  before  from  a  mthlessly  focused  and  well-financed 
corporate  and  right-wing  political  agenda.  We  are  confronted  with  the  crisis  of  disappear- 
ing good  jobs,  stagnating  or  declining  wages,  inaccessible  and  unaffordable  health  care, 
the  systematic  dismantling  of  retirement  security  and  the  effective  elimination  of  the 
fundamental  freedom  of  workers  to  form  unions. 

We  firmly  believe  that  as  a  labor  movement — and  as  its  local  leaders — we  have  a  duty 
and  responsibility  to  respond  to  the  crisis  we  face.  Our  response  must  be  to  grow  our 
movement  and  to  use  our  power  to  change  the  political  environment  in  favor  of  a 
working  families  agenda.  No  one  can  have  any  quarrel  with  these  two  related  and 
mutually  dependent  goals.  Time  and  our  own  experience  have  proven  them  both 
essential.  We  commit  to  exert  our  leadership  and  best  efforts  to  accomplish  this. 

Whatever  the  outcome  of  the  debates  and  decisions  made  by  our  organizations  about 
how  best  to  achieve  these  goals,  we  believe  there  is  one  bedrock  and  fundamental 
principle  our  movement  must  embrace:  We  must  remain  unified  and  in  solidarity  in 
one  American  labor  movement — the  AFL-CIO. 

We  hereby  call  upon  all  the  affiliates  of  the  AFL-CIO  to  reject  any  attempt  to  break  apart 
our  federation  and  weaken  our  movement.  Splitting  our  movement  jeopardizes  workers 
at  the  very  time  we  see  the  greatest  need  ever  for  a  strong,  united  labor  movement  with 
an  aggressive  agenda  on  behalf  of  working  families.  Rather,  we  urge  all  labor  organiza- 
tions to  reaffirm  our  commitment  to  a  unified  and  stronger  labor  federation  by  fully 
affiliating  every  union  with  the  AFL-CIO  at  the  national,  state  and  local  levels.  It  is  only 
by  reaffirming  and  acting  on  the  principles  of  unity  and  solidarity  that  we  fulfill  our 
responsibility  as  leaders  of  our  movement. 

Therefore,  the  Toledo  Area  AFL-CIO  Central  Labor  Council  adopts  this  resolution  on  this 
date  June  27,  2005. 
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RESOLUTION  NO.  13 
Supporting  Labor  Solidarity 

Submitted  by  Western  Connectiait  Central  Labor  Council 

WHEREAS,  our  labor  movement  is  facing  sharper  struggles  due  to  the  current  political 
envirormient  of  increasing  corporate  power  and  global  union-busting;  and 

WHEREAS,  we  face  tremendous  challenges  to  protect  and  improve  labor  standards.  Social 
Security,  our  wages  and  working  conditions,  pensions  and  health  care;  and 

WHEREAS,  our  labor  movement  needs  to  organize  millions  of  workers,  regain  strength 
and  density  and  renew  solidarity;  and 

WHEREAS,  to  meet  these  challenges  and  move  forward  with  changes  in  our  labor 
movement,  we  need  change,  unity  and  broad  alliances; 

THEREFORE,  BE  IT  RESOLVED,  that  the  Western  Connecticut  Central  Labor  Council 
supports  and  encourages  the  AFL-CIO,  county  and  state  federations  and  councils,  all 
affiliated  and  unaffiliated  unions  and  all  constituency  organizations  to  involve  our  entire 
memberships  in  the  discussion  of  positive  ways  to  unite  to  build  our  movement;  and 

BE  IT  FURTHER  RESOLVED,  that  we  continue  thus  discussion  to  work  together  and  unite; 
and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  and  all  unions  engage  in  concerted  efforts 
to  resolve  differences  within  the  labor  movement  based  on  mutual  respect,  cooperation 
and  the  good  of  the  labor  movement  as  a  whole. 

RESOLUTION  NO.  15 

Strengthening  AFL-CIO  State  Federations  and  Central  Labor 
Councils 

Submitted  by  Delaware  State  AFL-CIO 

THEREFORE,  BE  IT  RESOLVED,  that  the  Coalition  of  Black  Trade  Unionists  encourages 
the  delegates  to  the  2005  AFL-CIO  Quadrennial  Convention  to  support  policies  which 
would  provide  AFL-CIO  state  federations  and  central  labor  councils  the  resources  and 
capacity  to  mn  effective  mobilization  programs  on  a  continuing  basis — not  just  during 
national  elections. 


RESOLUTION  NO.  16 

Supporting  Civil,  Human  and  Women's  Rights 

Submitted  by  Ohio  AFL-CIO,  Maryland  State  and  District  of  Columbia  AFL-CIO  and  Delaware 
State  AFL-CIO 

WHEREAS,  people  of  color,  women  and  other  minorities  are  an  increasing  percentage  of 
the  American  workforce;  and 

WHEREAS,  people  of  color,  women  and  other  minorities  have  historically  been  under- 
represented  within  the  American  labor  movement,  especially  at  the  highest  levels  of 
leadership;  and 
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WHEREAS,  the  majority  of  recent  successful  organizing  campaigns  in  the  country  have 
Involved  people  of  color  and  women  and  studies  have  shown  people  of  color  and  women 
are  particularly  likely  to  support  union  organizing  campaigns;  and 

WHEREAS,  communities  of  color  and  women  have  traditionally  maintained  a  much 
more  progressive  voting  record  on  trade  union  issues  and  endorsed  candidates;  and 

WHEREAS,  the  U.S.  labor  movement  must  defend  and  expand  a  comprehensive  agenda 
for  civil,  human  and  women's  rights  and  organizing  and  political  action  that  cannot  be 
separated  from  a  strong  civil,  human  and  women's  rights  agenda;  and 

WHEREAS,  the  A.  Philip  Randolph  Institute,  the  Asian  Pacific  American  Labor  Alliance, 
the  Coalition  of  Black  Trade  Unionists,  the  Coalition  of  Labor  Union  Women,  the  Labor 
Council  for  Latin  American  Advancement  and  Pride  At  Work  are  the  only  national  organ- 
izations within  the  AFL-CIO  that  represent  people  of  color,  women  and  lesbian,  gay, 
bisexual  and  transgender  (LGBT)  workers;  and 

WHEREAS,  the  Civil,  Human  and  Women's  Rights  Department  is  responsible  for  the 
development  of  a  comprehensive  civil,  human  and  women's  rights  agenda  for  the 
American  labor  movement; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  will  continue  to  aggressively  promote 
civil,  human  and  women's  rights  issues  and  the  AFL-CIO  will  ensure  greater  integration 
of  the  constituency  groups  into  the  federation's  programs,  campaigns  and  activities  in 
order  to  guarantee  full  participation  of  women,  people  of  color  and  LGBT  individuals 
within  the  labor  movement;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  should  increase  financial  support  to  the  six 
constituency  organizations  and  to  the  Civil,  Human  and  Women's  Rights  Department  to 
reflect  the  necessity  of  diversity  and  inclusion  to  aid  in  the  growth  of  the  labor  move- 
ment, and  such  support  should  include  capacity  building  for  constituency  group  organi- 
zations at  the  national,  state  and  local  levels;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  and  its  affiliates  will  implement  the  diversi- 
ty principles  agreed  to  by  the  AFL-CIO  Executive  Council  Working  Women's  Committee 
and  the  AFL-CIO  Executive  Council  Civil  and  Human  Rights  Committee  in  March  2005. 
These  principles  support  diversity  in  Convention  delegations,  in  the  AFL-CIO  governing 
body  and  in  state  and  local  labor  bodies.  The  AFL-CIO  and  its  affiliates  will  also  work  to 
increase  diversity  in  leadership  of  affiliated  unions;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  and  its  affiliates  wiU  devote  increased 
resources  to  union  organizing  among  women  and  people  of  color  and  stiengthen  politi- 
cal mobilization  of  women,  people  of  color  and  LGBT  workers  and  their  communities. 
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RESOLUTION  NO.  31 
Access  to  Health  Care 


Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  Intenmtional  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

The  U.S.  health  care  system  is  in  a  state  of  crisis.  More  than  44  million  Americans  have  no 
health  insurance  at  all — almost  10  million  of  them  are  cfiildren.  Eight  out  of  10  people 
who  do  not  have  health  insurance  are  either  employed  or  the  dependent  of  someone  who 
is  employed. 

At  the  same  time  health  care  costs  are  skyrocketing.  Since  1992  national  expenditures  on 
health  care  have  more  than  doubled.  Between  1990  and  2002  the  average  cost  per  person 
doubled  from  $2,738  to  $5,440.  In  2004,  the  average  family  with  employer-sponsored 
health  insurance  paid  almost  $10,000  in  premiums  alone. 

Spending  on  prescription  drugs  is  one  of  the  greatest  contributors  to  overall  health  care 
cost  increases,  growing  by  double  digits  every  year  for  the  past  eight  years.  Since  1990 
annual  spending  on  prescription  dmgs  has  quadmpled  to  $162.4  billion.  Manufacturer 
price  increases  for  exisring  drugs  accounted  for  25  percent  of  the  overall  price  hike  for 
prescription  medications. 

If  we  are  truly  committed  to  the  interests  of  working  men  and  women  and  their  families, 
then  we  must  ensure  that  every  worker  has  affordable  health  care. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  and  its  affiliated  unions  support 
national  health  care  and  pledge  their  support  for  senators  and  representatives  and  candi- 
dates who  support  national  health  care  without  regard  to  their  party  affiliarion;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  expand  and  fully  fund  existing 
programs  to  assist  the  uninsured,  such  as  the  successful  Children's  Health  Insurance 
Program;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  require  businesses  with  10,000 
or  more  employees  to  dedicate  at  least  8  percent  of  their  payroll  to  providing  health 
coverage  for  their  workers  or  contribute  an  equal  amount  to  state-administered  health 
insurance  programs;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  expand  and  fully  fund  preventa- 
tive initiatives  such  as  the  Women,  Infants  and  Children  nutritional  program;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  lower  the  cost  of  employer-provided 
insurance  by  implementing  federal  incentives,  such  as  tax  rebates,  for  those  companies 
that  offer  health  coverage  to  their  employees  and  dependents;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  amend  the  Medicare  Prescription 
Dmg  Act  of  2004  to  allow  all  federal  agencies  to  negotiate  for  prescription  dmg  prices;  and 

BE  IT  FURTHER  RESOLVED,  that  we  support  efforts  to  reform  patent  protection  laws  to 
expand  access  to  and  use  of  generic  medications. 
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RESOLUTION  NO.  35 
Bring  the  Troops  Home 

Submitted  by  California  Labor  Federation,  AFL-CIO,  San  Francisco  Central  Labor  Council, 
San  Mateo  County  Central  Labor  Council,  South  Bay  Cetttral  Labor  Council,  Alameda  County 
Central  Labor  Council,  Connectiad  AFL-CIO  and  Western  Connecticut  Central  Labor  Council 

WHEREAS,  there  is  general  agreement  in  the  United  States  and  throughout  the  world 
that  Iraq  did  not  have  weapons  of  mass  destruction  that  posed  an  imminent  threat 
to  this  country  or  to  Iraq's  neighbors  and  that  the  government  of  Iraq  had  few  if  any 
discemable  ties  to  those  who  perpetrated  the  Sept.  11,  2001,  attacks  on  the  World  Trade 
Center  and  the  Pentagon;  and 

WHEREAS,  the  federal  government  has  approved  $150  billion  in  public  funds  for  the  U.S. 
war  in  Iraq,  draining  those  funds  away  from  domestic  priorities  including  transportation, 
health  care  and  national  security;  and 

WHEREAS,  working  families  in  the  United  States  have  paid  a  heavy  price  for  the  U.S. 
involvement  in  Iraq  with  the  deaths  of  836  U.S.  military  personnel — with  many  more 
seriously  injured — between  the  start  of  war  on  March  19,  2003,  and  June  16,  2004;  and 

WHEREAS  the  Bush  administration  has  used  the  Iraq  war  and  the  "War  on  Terrorism" 
as  a  platform  to  advocate  for  restrictions  in  civil  liberties,  such  as  those  embodies  in  the 
Patriot  Act; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  this  25th  Biennial  Convention  of  the 
California  Labor  Federation,  AFL-CIO,  recognize  the  courage  of  U.S.  military  persormel 
who  have  faced  extraordinary  dangers  in  the  U.S.  war  in  Iraq  and  who  now  want  to 
come  home;  and 

BE  IT  FURTHER  RESOLVED,  that  this  25th  Biennial  Convention  of  the  Califomia  Labor 
Federation,  AFL-CIO,  will  explore  affiliation  with  and  help  actively  support  and  promote 
U.S.  Labor  Against  the  War  (USLAW)  to  protect  our  members,  their  families,  communities 
and  jobs  and  the  lives  and  livelihoods  of  working  people  everywhere;  and 

BE  IT  FINALLY  RESOLVED,  that  this  25th  Biennial  Convention  of  the  Califomia  Labor 
Federation,  AFL-CIO  call  on  the  national  AFL-CIO  to  demand  an  immediate  end  to  the 
U.S.  occupation  of  Iraq  and  to  support  the  repeal  of  the  Patriot  Act  and  the  reordering  of 
national  priorities  toward  the  human  needs  of  our  people. 

RESOLUTION  NO.  36 

Support  Our  Troops  and  Veterans: 

End  the  War  and  Bring  Them  Home  Now 

Submitted  by  Philadelphia  Central  Labor  Council,  Wisconsin  State  AFL-CIO,  Detroit  Central 
Labor  Council,  Marion,  Polk  and  Yamhill  Counties  Central  Labor  Council  (Ore.),  Washington, 
Orange  and  Lamoille  Counties  Central  Labor  Council  (Vt) 

WHEREAS,  the  Philadelphia  Central  Labor  Council  supports  the  men  and  women  in  our 
armed  forces  even  if  we  do  not  support  President  Bush's  decision  to  go  to  war  in  Iraq;  and 

WHEREAS,  the  Bush  administration  carried  out  an  invasion  of  Iraq  under  the  pretense 
that  Iraq  possessed  weapons  of  mass  destruction  and  therefore  posed  an  immediate  threat 
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to  the  security  of  the  United  States,  and  yet  no  evidence  has  been  found  that  Iraq  had 
these  weapons  or  the  capability  to  deploy  them;  and 

WHEREAS,  the  war  and  military  occupation  of  Iraq  have  cost  the  lives  of  over  1,500  U.S. 
and  allied  troops,  the  wounding  and  disabling  of  thousands  more,  the  deaths  by  some 
estimates  of  over  100,000  Iraqi  civilians  and  the  devastation  of  the  entire  country;  and 

WHEREAS,  many  U.S.  military  personnel  are  union  members  or  family  of  union 
members  who  have  faced  extraordinary  danger  with  courage  and  made  huge  sacrifices 
in  this  war,  and  bringing  them  home  now  is  the  best  means  of  protecting  them;  and 

WHEREAS,  the  Bush  administration  has  used  the  Iraq  war  and  nattonal  security  hysteria 
as  a  pretext  to  create  a  climate  of  fear  at  home,  to  restrict  civil  liberties  and  to  attack  the 
rights  of  workers  and  unions;  and 

WHEREAS,  the  war  and  occupation  have  cost  over  $200  billion,  leading  directly  to  cuts  in 
social  and  human  services,  education  and  even  benefits  for  the  veterans  of  this  and  other 
conflicts,  while  war  spending  has  lined  the  pockets  of  immensely  wealthy  anti-labor  cor- 
porations; and 

WHEREAS,  conditions  of  poverty,  inequality  and  political  repression  must  be  confronted 
through  civil,  economic  and  diplomatic  means  and  will  not  be  solved  through  the  exer- 
cise of  military  might;  and 

WHEREAS,  seven  national  unions  (SEIU,  AFSCME,  CWA,  APWU,  GCIU,  NPMHU-LIUNA, 
UE)  and  numerous  state  labor  federations,  central  labor  councils,  local  unions  and  other 
labor  bodies,  representing  millions  of  union  members,  have  passed  resolutions  calling  for 
our  troops  to  be  brought  home;  and 

WHEREAS,  AFL-CIO  President  John  Sweeney  has  asked  the  labor  movement  at  every  level 
to  discuss  important  issues,  challenges  and  problems  we  confront  in  preparation  for  the 
national  Convention  in  July  and  given  that  the  issues  of  war  and  peace  and  the  destruc- 
tion of  the  social  safety  net  are  among  the  most  important  challenges  we  confront; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  President 
Bush  to  bring  our  troops  home  from  Iraq  rapidly  and  to  reject  the  doctrine  and  practice 
of  pre-emptive  war;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  President 
Bush  to  support  the  democratic  trade  unions  and  the  rights  of  Iraqi  workers  to  democrati- 
cally form  trade  unions  to  improve  their  economic  and  social  base  and  recognize  that  the 
formation  of  demoaatic  unions  is  a  critical  element  in  the  development  of  a  democratic 
process;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  President 
Bush  and  the  Congress  to  rapidly  turn  over  responsibility  for  security  and  policing  to  the 
Iraqi  people  in  an  effort  to  relieve  the  American  troops  of  this  ongoing  responsibility;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  Congress  and 
President  Bush  to  expand  benefits  for  veterans  and  assist  those  affected  by  military  base 
closings,  including  a  G.I.  Bill  for  returning  Iraq  veterans  and  a  Veterans  Administration 
housing  program  that  meets  cunent  market  needs;  and 
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BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Coundl  will  assist  union 
members  and  their  families  who  are  called  upon  to  serve  in  Iraq  and  returning  veterans 
by  identifying  and  providing  information  about  resources  and  services  available  to  meet 
their  needs,  by  advocating  for  their  interests  and  by  protecting  their  jobs,  seniority  and 
benefits,  and  calls  upon  other  unions,  labor  councils  and  state  labor  federations  to 
organize  such  support  at  the  local  level;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  the  national 
AFL-CIO  to  demand  a  rapid  end  to  the  U.S.  occupation  of  Iraq,  the  return  of  U.S.  troops 
to  their  homes  and  families  and  the  reordering  of  national  priorities  toward  peace  and 
the  human  needs  of  our  people;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  Congress 
and  President  Bush  to  redirect  our  economic  and  technological  resources,  which  are 
being  misspent  in  Iraq,  toward  economic  policies  which  will  improve  wages  and  working 
conditions  and  protect  labor  rights,  train  workers  and  young  people  for  good  jobs  in 
the  changing  U.S.  economy,  rebuild  our  national  infrastructure  and  develop  energy 
independence;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  calls  on  Congress 
and  President  Bush  to  restmcture  our  armed  forces  into  a  deterrent,  rather  than  offensive 
force,  with  peace  keeping  and  civil  administration,  which  wUl  work  together  with  the 
United  Nations  to  combat  terrorism  and  protect  the  security  of  the  American  people;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  Philadelphia  Council  shall  make  this 
resolution  available  to  its  members  and  to  our  elected  political  representatives. 

RESOLUTION  NO.  37 
The  War  in  Iraq 

Submitted  by  South  Central  Wisconsin  Federation  of  Labor 

WHEREAS,  the  Bush  administration  has  launched  a  war  on  Iraq  on  the  claim  that  it 
possessed  weapons  of  mass  destruction  and  posed  an  immediate  danger  to  the  United 
States,  yet  U.S.  inspectors  have  found  no  such  weapons;  and 

WHEREAS,  40  Wisconsin  citizens  and  more  than  1,700  U.S.  troops  overall,  many  of 
whom  are  union  members  or  come  from  union  families,  have  died,  thousands  more  have 
been  wounded  and  disabled,  and  upwards  of  100,000  Iraqi  civilians  have  been  killed;  and 

WHEREAS,  U.S.  military  personnel,  many  of  whom  are  union  members  or  come  from 
union  families,  have  shown  great  courage,  have  faced  extraordinary  danger  and  have 
made  huge  sacrifices.  Many  now  want  to  come  home,  and  bringing  them  home  is  the 
best  way  to  protect  and  support  them;  and 

WHEREAS,  the  war  has  cost  an  estimated  $156  billion  so  far  at  a  time  when  Americans 
are  suffering  from  a  lack  of  funds  for  education,  jobs,  health  care,  housing,  pensions  and, 
notably,  veterans  benefits;  and 

WHEREAS,  the  Bush  administration  has  used  the  war  in  Iraq  to  restrict  civil  liberties  and 
to  attack  the  rights  of  workers  and  their  unions  by  creating  a  climate  of  fear;  and 


A10 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


WHEREAS,  five  international  unions,  numerous  state  and  local  labor  councils,  and  local 
unions  representing  millions  of  union  members  have  passed  resolutions  calling  for  our 
troops  to  be  brought  home; 

THEREFORE,  BE  IT  RESOLVED,  that  the  South  Central  Federation  of  Labor,  AFL-CIO, 
calls  upon  President  Bush  and  Congress  to  bring  our  troops  home  from  Iraq  and  provide 
veterans  with  benefits  that  meet  their  needs;  and 

BE  IT  FURTHER  RESOLVED,  that  the  South  Central  Federation  of  send  copies  of  this 
resolution  to  the  president,  the  U.S.  senators  from  Wisconsin  and  our  member  of  the 
U.S.  House;  and 

BE  IT  FURTHER  RESOL\'ED,  that  the  South  Central  Federation  of  Labor  send  copies 
of  this  resolution  to  the  national  and  state  AFL-CIOs  and  ask  that  they  adopt  similar 
resolutions;  and 

BE  IT  FINALLY  RESOLVED,  that  copies  of  this  resolution  are  made  available  to  union 
members,  the  general  public,  the  media  and  other  elected  officials. 

RESOLUTION  NO.  38 
Labor  Rights  in  Iraq 

Submitted  by  Washington  State  Labor  Council,  AFL-CIO,  and  American  Postal  Workers  Union 

WHEREAS,  since  George  W.  Bush  declared  an  end  to  the  war  on  Iraq  in  April  2003, 
unemployment  among  Iraqi  workers  has  reached  70  percent,  causing  many  families 
to  go  hungry  and  lose  their  housing;  and 

WHEREAS,  since  Bush  announced  the  war's  end,  the  U.S.  occupying  authority  has  frozen 
wages  for  most  Iraqi  workers  at  $60  per  month,  while  eliminating  previously  enjoyed 
bonuses,  profit  sharing  and  subsidies  for  food  and  housing,  causing  a  sharp  cut  in  income 
of  those  Iraqi  workers  still  employed;  and 

WHEREAS,  $87  billion  was  appropriated  by  Congress  for  the  reconstruction  of  Iraq, 
yet  not  a  cent  has  been  designated  for  raising  wages  or  unemployment  benefits;  and 

WHEREAS,  since  April  2003,  Iraqi  workers  have  been  trying  to  reorganize  their  trade 
union  movement,  to  improve  their  standard  of  living  and  preserve  their  jobs  and  work- 
places; and 

WHEREAS,  the  United  States  has  continued  to  enforce  a  1987  law  decreed  by  Saddam 
Hussein  prohibiting  unions  and  collective  bargaining  in  the  public  sector  and  state  enter- 
prises where  most  Iraqis  work;  and 

WHEREAS,  the  U.S.  occupation  authority  announced  it  intends  to  sell  off  factories, 
refineries,  mines  and  other  state  enterprises  despite  the  fact  that  these  enterprises  belong 
to  the  Iraqi  people,  not  to  the  United  States,  and  has  issued  a  decree.  Public  Order  39, 
allowing  100  percent  foreign  ownership  of  any  Iraqi  business  and  for  all  profits  to  be 
taken  out  of  the  country;  and 

WHEREAS,  Iraqi  unions  are  seeking  to  organize  without  any  resources,  while  the  U.S. 
occupying  authority  withholds  welfare  funds,  buildings  and  other  assets  previously  held 
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by  unions  controlled  by  Saddam  Hussein's  government;  and 

WHEREAS,  since  the  turning  over  of  "sovereignty"  to  the  interim  governing  authority, 
there  has  been  no  change  in  these  conditions  for  Iraqi  workers; 

THEREFORE,  BE  IT  RESOLVED,  the  Washington  State  Labor  Council,  AFL-CIO,  calls  on 
the  government  of  the  United  States  to  direct  the  interim  governing  authority  to  honor 
the  Intemational  Labor  Organization's  core  standards,  including  the  right  to  organize  and 
collectively  bargain  for  all  Iraqi  workers,  including  the  public  sector,  and  to  immediately 
halt  the  process  of  privatizing  Iraqi  enterprises  and  selling  off  the  property  of  the  Iraqi 
people. 

RESOLUTION  NO.  39 

In  Support  of  Labor  Rights  in  Iraq 

Submitted  by  Wisconsin  State  AFL-CIO 

WHEREAS,  unemployment  in  Iraq  has  been  estimated  at  over  70  percent  since  the 
invasion  of  Iraq,  causing  harm  and  dislocation  to  many  workers;  and 

WHEREAS,  the  billions  of  dollars  appropriated  by  the  U.S.  Congress  have  done  littie  to 
rebuild  Iraq  with  Iraqi  labor;  and 

WHEREAS,  the  U.S.  occupation  has  announced  its  intent  to  sell  off  factories,  refineries, 
mines  and  other  state  enterprises  despite  the  fact  that  these  resources  belong  to  the  Iraqi 
people;  and 

WHEREAS,  the  privatization  of  Iraqi  businesses  would  result  in  massive  layoffs  to  Iraqi 
workers  at  a  time  when  vinemployment  is  already  at  crisis  levels;  and 

WHEREAS,  Iraqi  workers  have  begun  to  reorganize  their  trade  union  movement,  seeking 
a  better  standard  of  living  and  to  preserve  their  jobs  and  workplaces;  and 

WHEREAS,  workers  in  the  United  States  have  experienced  an  erosion  of  our  own  right  to 
organize  and  bargain  collectively  and  thus  understand  what  the  restriction  or  loss  of 
these  rights  means  to  working  people; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  delegates  to  tiie  2004  Wisconsin  State 
AR-CIO  Convention  held  Sept.  27-28,  2004,  call  on  the  Wisconsin  State  AFL-CIO  to 
call  for  the  institution  of  full  labor  rights  in  Iraq,  the  immediate  nullification  of  the 
1987  Hussein  law  banning  unions  in  public  enterprises  and  the  removal  of  any  other 
restrictions  on  the  free  exercise  of  labor  rights. 

RESOLUTION  NO.  40 
Solidarity  Center 

Submitted  by  Georgia  State  AFL-CIO,  Oregon  AFL-CIO  and  American  Federation  of  Teachers 

WHEREAS,  global  cooperation  and  cross-border  solidarity  are  critical  to  helping  build 
independent,  democratic  tiade  unions  that,  in  turn,  are  essential  to  holding  corporations 
accountable,  building  collective  power,  sustaining  democracy  and  democratic  institutions 
and  protecting  the  lives  and  rights  of  workers  and  ttade  unionists  globally;  and 
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WHEREAS,  on  Aug.  14,  1980,  25  years  ago  this  summer,  Lech  Walesa  led  the  Gdansk 
shipyard  workers  out  on  strike,  a  strike  that  set  in  motion  a  series  of  events  that  trans- 
formed the  world;  and 

WHEREAS,  workers  and  trade  unionists  in  countries  like  Colombia  are  targeted  for  their 
trade  union  activities  and  are  often  threatened,  imprisoned  or  murdered,  and  workers 
in  many  other  countries  are  threatened,  tortured  and  imprisoned  for  their  trade  union 
activities;  and 

WHEREAS,  workers  and  trade  unionists  in  Cambodia  are  building  their  first  unions  and 
winning  their  first  collective  bargaining  agreements  under  a  unique  labor  rights  trade 
agreement  and  organizing  under  threat  of  violence  and  against  enormous  odds;  and 

WHEREAS,  workers  and  trade  unions  in  South  Africa  have  been  at  the  forefront  of  the 
democracy  movement  and  the  fight  to  provide  treatment  for  workers  and  their  families 
living  with  the  devastating  effects  of  HIV/ AIDS;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center  supports  exchanges  between  American  labor 
leaders  and  trade  unionists  from  other  countries  to  promote  greater  solidarity  among 
workers  and  trade  unionists  globally;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center  promotes  global  cooperation,  democracy, 
accountability  and  solidarity  by  working  openly  and  transparently  with  thousands  of 
unions  and  community  partners  through  field  offices  in  every  region  of  the  world  on 
programs  strengthening  trade  unions,  protecting  workers'  right  to  freedom  of  association 
and  the  right  to  organize  a  union;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center's  programs  on  trade  union  rights,  women's 
equality,  racial  justice,  migrant  labor,  economic  literacy  and  HlV/AlDS  develop  the 
capacities  of  workers  and  trade  unions  to  promote  a  more  democratic  and  just  workplace 
and  society;  and 

WHEREAS,  the  AFL-CIO  lobbies  for  continued  government  funding  and  seeks  a  diversi- 
fied funding  base  to  strengthen  trade  unions  and  protect  the  right  to  freedom  of  associa- 
tion; and 

WHEREAS,  the  tax  doUars  that  support  the  AFL-CIO  Solidarity  Center  and  other  AFL-CIO 
programs  come  from  the  paychecks  of  union  members  and  other  workers; 

THEREFORE,  BE  IT  RESOLVED,  that  to  advance  the  global  fight  to  protect  workers'  rights 
and  global  solidarity,  central  labor  councils  and  state  federations  will  support  the  mission 
of  the  AFL-CIO  Solidarity  Center  to  advance  and  strengthen  the  rights  of  workers  around 
the  world  and  to  foster  the  development  of  democratic  unions  that  are  an  essential  pillar 
of  any  modem  democratic  society;  and 

RESOLVED,  that  to  build  power  at  home  and  globally,  the  Solidarity  Center  will  continue 
to  work  with  workers  and  trade  union  partners  to  build  the  capacity  to  bargain  and  cam- 
paign more  effectively  in  a  rapidly  changing  global  economy;  and 

RESOLVED,  that  we  urge  the  national  AFL-CIO  and  all  affiliated  unions  to  take  an  active 
role  in  promoting  labor  solidarity  and  global  unionism  with  all  workers  to  counter  both 
the  regimes  that  repress  independent,  democratic  tiade  unions  and  other  institutions  of  a 
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democratic  society  and  the  money  and  power  of  multinational  corporations  and  financial 
institutions,  and 

BE  IT  nNALLY  RESOLVED,  that  the  AFL-CIO  SoUdarity  Center  continue  to  use  its 
resources  to  build  collective  power,  inaease  the  capacity  of  trade  unions  and  create  rules 
in  the  global  economy  that  protect  workers  and  their  families. 

RESOLUTION  NO.  41 
Solidarity  Center 

Submitted  by  North  Carolina  State  AFL-CIO 

WHEREAS,  global  cooperation  and  CToss-border  solidarity  is  critical  to  holding  corporations 
accountable,  building  collective  power  and  protecting  the  lives  and  rights  of  workers  and 
trade  unionists  globally;  and 

WHEREAS,  workers  and  trade  unionists  in  countries  like  Colombia  are  targeted  for  their 
trade  union  activities  and  are  often  threatened,  imprisoned  or  murdered,  and  workers  in 
many  other  countries  are  threatened,  tortured  and  imprisoned  for  their  trade  union  activ- 
ities; and 

WHEREAS,  workers  and  trade  unionists  in  Cambodia  are  building  their  first  unions  and 
winning  their  first  collective  bargaining  agreements  under  a  unique  labor  rights  trade 
agreement  and  organizing  under  threat  of  violence  and  against  enormous  odds;  and 

WHEREAS,  workers  and  trade  unions  in  South  Africa  have  been  at  the  forefront  of  the 
democracy  movement  and  the  fight  to  provide  treatment  for  workers  and  their  families 
living  with  the  devastating  effects  of  HFV/AIDS;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center  supports  exchanges  between  American  labor 
leaders  and  trade  unionists  from  other  countries  to  promote  greater  solidarity  among 
workers  and  trade  unionists  globally;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center  promotes  global  cooperation,  democracy, 
accountability  and  solidarity  by  working  openly  and  fransparently  with  thousands  of 
unions  and  community  parmers  through  field  offices  in  every  region  of  the  world  on 
programs  sfrengthening  trade  unions,  protecting  workers'  right  to  freedom  of  association 
and  the  right  to  organize  a  union;  and 

WHEREAS,  the  AFL-CIO  Solidarity  Center's  programs  on  trade  union  rights,  women's 
equality,  racial  justice,  migrant  labor,  economic  literacy  and  HIV/ AIDS  develop  the 
capacities  of  workers  and  frade  unions  to  promote  a  more  democratic  and  just  workplaces 
and  societies;  and 

WHEREAS,  the  AFL-CIO  lobbies  for  continued  government  funds  and  seeks  a  diversified 
funding  base  to  sfrengthen  frade  unions  and  protect  the  right  to  freedom  of  association; 

THEREFORE,  BE  IT  RESOLVED,  that  to  advance  tiie  global  fight  to  protect  workers'  rights 
and  global  solidarity,  central  labor  councils  and  state  federations  will  support  the  mission 
of  the  AFL-CIO  Solidarity  Center  to  advance  and  stiengthen  the  rights  of  workers  around 
the  world  and  to  foster  the  development  of  democratic  unions;  and 


A14 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


RESOLVED,  that  to  build  power  at  home  and  globally,  the  Solidarity  Center  will  continue 
to  work  with  workers  and  trade  union  partners  to  build  the  capacity  to  bargain  and  cam- 
paign more  effectively  in  a  rapidly  changing  global  economy;  and 

RESOLVED,  that  we  urge  the  national  AFL-CIO  and  all  affiliated  unions  to  take  an  active 
role  in  promoting  labor  solidarity  and  global  unionism  with  all  workers  to  counter  the 
money  and  power  of  multinational  corporations  and  financial  institutions;  and 

BE  IT  FINALLY  RESOLVED,  that  the  AFL-CIO  Solidarity  Center  continue  to  use  its 
resources  to  build  collective  power,  increase  the  capacity  of  trade  unions  and  aeate  rules 
in  the  global  economy  that  protect  workers  and  their  families. 

RESOLUTION  NO.  42 

Build  Unity  and  Trust  Among  Workers  Worldwide 

Submitted  by  California  Labor  Federation,  AFL-CIO 

WHEREAS,  the  AFL-CIO  and  unions  generally  in  the  United  States  are  deeply  committed 
to  the  concept  of  solidarity  with  labor  movements  in  other  countries;  and 

WHEREAS,  the  National  Endowment  for  Democracy  (NED)  has  a  dubious  history,  having 
been  deployed  frequently  to  promote  U.S.  government  foreign  policy  objectives,  includ- 
ing assisting  in  overthrowing  democratically  elected  govemments  and  interfering  in  the 
internal  affairs  of  the  labor  movements  of  other  countries;  and 

WHEREAS,  the  conventions  of  the  International  Labor  Organization  guarantee  workers 
of  every  country  the  right  to  choose  to  be  represented  by  the  labor  organization  or  union 
of  their  own  choosing,  free  from  government,  corporate  or  foreign  interference  or 
constraints;  and 

WHEREAS,  the  AFL-CIO  leadership,  through  the  federation's  Solidarity  Center  has 
announced  its  intentions  to  apply  for  $3  to  $5  million  in  funding  from  the  NED  for  its 
operations  in  Iraq;  and 

WHEREAS,  AFL-CIO  acceptance  of  NED  funding  for  its  solidarity  work  in  Iraq  may  give 
the  appearance,  if  not  the  effect,  of  making  the  AFL-CIO  appear  to  be  an  agent  of  the 
U.S.  government  and  its  foreign  policies,  which  may  taint  the  good  reputation  of  the 
federation  in  the  eyes  of  labor  movements  in  other  countries  and  draw  into  question  the 
motivation  and  true  independence  of  the  federation  in  its  international  affairs;  and 

WHEREAS,  tiie  Soutii  Bay  AFL-CIO  Labor  Council  (SBLC)  (Calif.)  and  its  affiliate, 
Plumbers  and  Pipe  Fitters  Local  393,  presented  the  Clear  the  Air  Resolution  at  the  July  24, 
2002,  California  Labor  Federation  Convention,  and  though  many  delegates  had  current 
concerns  about  Venezuela,  Clean  the  Air  outlined  an  AFL-CIO  role  leading  to  the  1973 
coup  in  Chile  and,  among  other  things,  called  upon  the  AFL-CIO  to  "fully  account  for 
what  was  done  in  Chile  and  other  countries  where  similar  roles  may  have  been  played 
in  our  name,  to  renounce  such  policies  and  practices,      describe,  country  by  country, 
exactly  what  activities  it  may  still  be  engaged  in  abroad  with  funds  paid  by  government 
agencies,  and  renounce  any  such  ties  that  could  compromise  our  authentic  credibility 
and  the  trust  of  workers  here  and  abroad  and  that  would  make  us  paid  agents  of  govern- 
ment or  of  the  forces  of  corporate  economic  globalization";  and 
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WHEREAS,  leaders  of  the  state  federation  presented  a  substitute  resolution,  Looking 
Ahead  on  AFL-CIO  Policy  Abroad,  calling  upon  the  AFL-CIO  to  "convene  a  meeting 
with  the  State  Federation  and  interested  affiliates  in  California  to  discuss  their  present 
foreign  affairs  activities  involving  government  funds.  The  aim  of  the  meeting  will  be  to 
clear  the  air  concerning  AFL-CIO  policy  abroad  and  to  affirm  a  policy  of  genuine  global 
solidarity";  and 

WHEREAS,  leaders  of  the  state  federation,  the  SBLC,  Local  393  and  United  Food  and 
Commercial  Workers  Local  428  negotiated  an  agreement  to  accept  the  compromise 
Looking  Ahead  resolution,  based  explicitly  on  the  understanding  that  the  meeting  with 
the  AFL-CIO  had  the  burden  of  satisfying  the  outlined  concerns  and  if  it  failed  to  do  so, 
then  the  original  Clear  the  Air  resolution  would  require  implementation.  In  calls  for 
unity,  that  understanding  was  clearly  stated  on  the  floor  of  the  convention  without 
discord  or  disagreement;  and 

WHEREAS,  significant  disagreement  exists  about  whether  the  meeting  that  took  place  on 
Oct.  14,  2003,  fully  addressed  the  concerns  raised  within  the  original  Clear  the  Air  resolu- 
tion; and 

WHEREAS,  questions  have  been  raised  about  how  the  information  provided  in  this 
meeting  relates  to  information  contained  in  newly  released  government  documents 
about  the  AFL-CIO's  involvement  tn  Venezuela  and  its  acceptance  of  NED  funds; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  this  25th  Biennial  Convention  of  the 
California  Labor  Federation,  AFL-CIO,  affirm  its  support  for  the  principles  of  autonomy, 
independence  and  self-determination  embodied  in  the  Intemational  Conventions  of  the 
Intemational  Labor  Organization;  and 

BE  IT  FURTHER  RESOLVED,  that  this  25th  Biennial  Convention  of  the  California  Labor 
Federation,  AFL-CIO,  urge  the  National  AFL-CIO  and  its  Solidarity  Center  to  exercise 
extreme  caution  in  seeking  or  accepting  funding  from  the  U.S.  govemment,  its  agencies 
and  any  other  institutions  that  it  funds,  such  as  the  NED,  for  its  work  in  Iraq  or  elsewhere 
and  to  accept  these  funds  only  to  further  the  goals  of  honest  intemational  labor  solidarity, 
not  to  pursue  the  policies  of  corporate  America  and  the  U.S.  govemment;  and 

BE  IT  FURTHER  RESOLVED,  that  the  Califomia  Labor  Federation,  AFL-CIO,  supports  the 
basic  demand  of  the  Clear  the  Air  resolution  to  call  upon  the  national  AFL-CIO  "to  fully 
account  for  what  was  done  in  Chile,  Venezuela,  and  other  countries  where  similar  roles 
may  have  been  played  in  our  name,  and  to  describe,  country  by  country,  exactiy  what 
activities  it  may  still  be  engaged  in  abroad  with  funds  paid  by  govemment  agencies  and 
renounce  any  such  tie  that  could  compromise  our  authentic  credibility  and  the  tmst  of 
workers  here  and  abroad  and  that  would  make  us  paid  agents  of  govemment  or  of  the 
forces  of  corporate  economic  globalization";  and 

BE  IT  FURTHER  RESOLVED,  that  the  Califomia  Labor  Federation,  AFL-CIO,  call  on  the 
national  AFL-CIO  to  establish  a  working  group  to  propose  and  review  programs  to 
strengthen  intemational  labor  solidarity  around  the  world;  and 

BE  IT  FURTHER  RESOLVED,  that  the  Califomia  Labor  Federation,  AFL-CIO,  urge  the 
national  AFL-CIO  to  fund  its  intemational  programs  and  activities,  whenever  possible, 
from  funds  generated  directly  from  its  affiliates  and  their  members;  and 
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BE  IT  FINALLY  RESOLVED,  that  the  California  Ubor  Federation,  AFL-CIO,  send  this 
resolution  to  the  national  AFL-CIO  for  immediate  attention  in  order  to  move  forward 
together  in  creating  trust  and  unity  among  workers  worldwide. 

RESOLUTION  NO.  43 

Build  Unity  and  Trust  Among  Workers  Worldwide 

Submitted  by  San  Francisco  Labor  Council 

WHEREAS,  the  South  Bay  AFL-CIO  Labor  Council  (SBLC)  (Calif.)  and  its  affiliate, 
Plumbers  and  Pipe  Fitters  Local  393  presented  the  Clear  the  Air  Resolution  at  the  July  24, 
2002,  California  Labor  Federation  Convention,  and  though  many  delegates  had  current 
concems  about  Venezuela,  Clear  the  Air  outlined  an  AFL-CIO  role  leading  to  the  1973 
coup  in  Chile  and,  among  other  things,  called  upon  the  AFL-CIO  to  "fully  account  for 
what  was  done  in  Chile  and  other  countries  where  similar  roles  may  have  been  played  in 
our  name,  to  renounce  such  policies  and  practices,      describe,  country  by  country, 
exactly  what  activities  it  may  still  be  engaged  in  abroad  with  funds  paid  by  govemment 
agencies,  and  renounce  any  such  ties  that  could  compromise  our  authentic  credibility 
and  the  trust  of  workers  here  and  abroad  and  that  would  make  us  paid  agents  of  govem- 
ment or  of  the  forces  of  corporate  economic  globalization";  and 

WHEREAS,  leaders  of  the  state  federation  presented  a  substitute  resolution.  Looking 
Ahead  on  AFL-CIO  Policy  Abroad,  calling  upon  the  AFL-CIO  to  "convene  a  meeting 
with  the  State  Federation  and  interested  affiliates  in  California  to  discuss  their  present 
foreign  affairs  activities  involving  government  funds.  The  aim  of  the  meeting  will  be  to 
clear  the  air  concerning  AFL-CIO  policy  abroad  and  to  affirm  a  policy  of  genuine  global 
solidarity";  and 

WHEREAS,  leaders  of  the  state  federation,  the  SBLC,  Local  393,  and  United  Food  and 
Commercial  Workers  Local  428  negotiated  an  agreement  to  accept  the  compromise 
Looking  Ahead  resolution,  based  explicitly  on  the  understanding  that  the  meeting  with 
the  AFL-CIO  had  the  burden  of  satisfying  the  outlined  concerns  and  if  it  failed  to  do  so, 
then  the  original  Clear  the  Air  resolution  would  require  implementation.  In  calls  for 
unity,  that  understanding  was  clearly  stated  on  the  floor  of  the  convention  without 
discord  or  disagreement;  and 

WHEREAS,  when,  after  15  months  of  delays,  the  meeting  with  the  AFL-CIO  finally 
took  place  on  Oct.  14,  2003,  those  in  attendance  were  assured  that  the  AFL-CIO's  total 
"solidarity  program"  with  the  Venezuelan  Labor  Confederation  (CTV) — top  leaders  of 
which  had  acted  in  pivotal  collusion  with  the  employers  association  FEDECAMARAS  to 
try  to  force  the  democratically  elected  president,  Hugo  Chavez,  into  exile  in  April  2002 — 
amounted  to  less  than  $20,000  in  support  of  the  confederation's  internal  democratization 
process;  and 

WHEREAS,  newly  released  govemment  documents  reveal  that  the  AFL-CIO's  American 
Center  for  Intemational  Labor  Solidarity  (ACILS)  received  a  2002  grant  of  $1 16,001 
awarded  by  the  National  Endowment  for  Democracy  (NED)  under  "the  authority  con- 
tained in  PL.  98-164,  as  amended.. .and  Grant  No.  S-L  MAOM-02-H  0051  between  the 
United  States  Department  of  State  and  the  National  Endowment  for  Democracy..."  part 
of  $703,927  that  had  been  granted  by  NED  to  ACILS  between  1997  and  2002  for  ACILS 
work  in  Venezuela.  During  2001  NED  granted  $154,377  to  ACILS  as  part  of  a  massive 
increase  in  NED  funding  that  year  to  $877,000  for  activities  which  coincide  directly  with 
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the  efforts  of  the  Bush  administration  leading  to  the  April  11,  2002,  coup  in  oil-rich 
Venezuela;  and 

WHEREAS,  according  to  ACILS's  "Venezuela:  Quarterly  Report  2001-045"  January- 
March  2002,  "The  CTV  and  FEDECAMARAS  ...  held  a  national  conference  on  March  5  ... 
to  identify  common  objectives  as  well  as  areas  of  cooperation  ...  the  culminating  event 
of  some  two  months  of  meetings  and  planning  ...  during  which  the  two  organizations 
announced  a  'national  accord'  . .  .The  joint  action  further  established  the  CTV  and 
FEDECAMARAS  as  the  flagship  organizations  leading  the  growing  opposition  to  the 
Chavez  government"  one  month  before  the  coup;  and 

WHEREAS,  ACILS  reported  helping  to  "support  the  event  in  the  planning  stages,  organiz- 
ing the  initial  meeting  with  ...  FEDECAMARAS  ...  Solidarity  Center  (ACILS)  provided 
assistance  for  the  five  regional  preparatory  meetings  . . .  held  between  January  22  and 
March  1  . . .  the  March  5  national  conference  was  financed  primarily  by  counterpart 
funds"  (money  from  ACILS);  and 

WHEREAS,  this  appears  to  contradict  what  we  were  told  on  Oct.  14,  2003,  by  the 
AFL-CIO  International  Affairs  Department  (IAD)  and  indicates  that  either  the  LAD  was 
not  candid  with  us,  or  that  ACILS,  directed  by  Harry  Kamberis,  whose  background  is  in 
govemment  foreign  service,  is  operating  in  the  name  of,  but  beyond  the  knowledge  and 
control  of  the  AFL-CIO  as  part  of  the  Bush  administration's  drive  for  regime  change  in 
Venezuela,  a  replay  of  the  Nixon  administration's  bloody  collusion  in  crimes  in  Cfiile 
over  30  years  ago; 

THEREFORE,  BE  IT  RESOLVED,  that  the  San  Francisco  Labor  Council  does  not  consider 
that  taking  U.S.  govemment  money  and  passing  it  abroad  in  pursuit  of  the  policies  of 
corporate  America  and  George  W.  Bush  to  be  honest  intemational  labor  solidarity,  and 
we  call  upon  the  AFL-CIO  to  halt  any  ACILS  intervention  in  Venezuelan  electoral  processes 
or  to  support  efforts  to  depose  the  democratically  elected  govemment  of  Venezuela;  and 

BE  IT  FURTHER  RESOLVED,  that  the  San  Francisco  Labor  Council  expresses  its  support 
for  the  Clear  the  Air  resolution  and  its  basic  demand  to  call  upon  the  AFL-CIO  "to  fully 
account  for  what  was  done  in  Chile  (and  Venezuela)  and  other  countries  where  similar 
roles  may  have  played  in  our  name,  to  renounce  such  policies  and  practices  . . .  describe, 
country  by  country,  exactiy  what  activities  it  may  stiU  be  engaged  in  abroad  with  funds 
paid  by  govemment  agencies  and  renounce  any  such  tie  that  could  compromise  our 
authentic  credibility  and  the  trust  of  workers  here  and  abroad  and  that  would  make  us 
paid  agents  of  govemment  or  of  the  forces  of  corporate  economic  globalization";  and 

BE  IT  FINALLY  RESOLVED,  that  this  resolution  be  sent  to  all  affiliates  and  all  Califomia 
cential  labor  bodies  to  seek  their  support  for  bringing  it  before  the  next  convention  of 
the  Califomia  Labor  Federation  and  upon  passage,  that  this  resolution  be  sent  to  all  state 
federations  and  affiliated  national  and  intemational  unions  asking  them  to  pass  similar 
resolutions  to  change  AFL-CIO  foreign  policy  and  operations  and  to  send  such  resolu- 
tions to  the  federation  for  immediate  attention  in  order  to  move  forward  together  in 
aeating  tmst  and  unity  among  workers  worldwide. 
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RESOLUTION  NO.  44 

Build  Unity  and  Trust  Among  Workers  Worldwide 

Submitted  by  Rochester  and  Vicinity  Labor  Council 

WHEREAS,  the  Rochester  and  Vicinity  Labor  Council  shares  the  concerns  expressed  by 
the  California  Labor  Federation  about  the  role  of  the  National  EndowTnent  for  Democracy 
(NED)  and  relationships  of  the  NED  to  the  AFL-CIO,  the  council  endorsed  the  resolution 
adopted  unanimously  at  the  California  Labor  Federation  Convention  on  July  2004,  to 
Build  Unity  and  Trust  Among  Workers  Worldwide; 

SPECIFICALLY,  BE  IT  RESOLVED,  that  this  Council  affinn  its  support  for  the  principles  of 
autonomy,  independence  and  self-determination  embodied  in  the  International 
Conventions  of  the  International  Labor  Organization;  and 

BE  IT  FURTHER  RESOLVED,  that  this  council  urge  the  national  AFL-CIO  and  its  Solidarity 
Center  to  exercise  extreme  caution  in  seeking  or  accepting  funding  from  the  U.S.  govern- 
ment, its  agencies  and  any  other  institutions  which  it  funds  such  as  the  NED  for  its  work 
in  Iraq  or  elsewhere  and  to  accept  these  funds  only  to  further  the  goals  of  honest 
intemational  labor  solidarity,  not  to  pursue  the  policies  of  corporate  America  and  the 
U.S.  government;  and 

BE  IT  FURTHER  RESOLVED,  that  this  council  supports  a  call  upon  the  national  AFL-CIO 
"to  fully  account  for  what  was  done  in  Chile  (and  Venezuela)  and  other  countries  where 
similar  roles  may  have  been  played  in  our  name,  and  to  describe,  country  by  country, 
exactly  what  activities  it  may  still  be  engaged  in  abroad  with  funds  paid  by  govemment 
agencies  and  renounce  any  such  ties  that  could  compromise  our  authentic  credibility 
and  the  trust  of  workers  here  and  abroad  and  that  would  make  us  paid  agents  of  the 
govemment  or  of  the  forces  of  corporate  economic  globalization";  and 

BE  IT  FURTHER  RESOLVED,  that  this  councU  urges  the  national  AFL-CIO  to  fund  its 
intemational  programs  and  activities,  whenever  possible,  from  funds  generated  directly 
from  its  affiliates  and  their  members;  and 

BE  IT  FINALLY  RESOLVED,  that  the  Rochester  Labor  Council  send  this  resolution  to  the 
national  AFL-CIO  for  immediate  attention  in  order  to  move  forward  together  in  creating 
trust  and  unity  among  workers  worldwide  and  further  that  a  copy  be  sent  to  the 
California  Federation  of  Labor. 


RESOLUTION  NO.  46 

Corporate  Manipulation  of  Established  Bargaining 
Relationships  Through  Accretions  Protected  by  Article  XX 

Submitted  by  Intemational  Brotherhood  of  Teamsters 

On  Feb.  24,  2003,  the  Teamsters  invoked  the  "justification"  procedures  of  Article  XX, 
Sections  4  and  1 7,  of  the  AFL-CIO  Constitution  against  the  Intemational  Association  of 
Machinists  (lAM).  Pursuant  to  the  process  outlined  in  the  AFL-CIO  Constitution,  the 
Teamsters  demonstrated  that  it  should  be  permitted  to  interfere  with  the  lAM's  estab- 
lished collective  bargaining  relationship  with  an  employer  called  Auto  Tmck  Transport 
because  of  "such  special  and  unusual  circumstance... that  it  would  be  violative  of  [the  union's] 
basic  jurisdiction  or  contrary  to  basic  concepts  of  trade  union  morality... or  injurious  to 
accepted  trade  union  work  standards"  for  the  normal  Article  XX  standards  to  apply. 
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The  Teamsters  brought  this  extraordinary  charge  to  protect  the  jobs  and  benefits  of 
Teamster  drivers  and  yard  workers  employed  by  a  company  called  Active  Transportation, 
also  refened  to  as  Active  USA,  (hereafter  Active).  Active's  employees  are  represented  by 
the  Teamsters  under  the  terms  of  a  multiemployer/  multiunion  agreement  named  the 
National  Master  Automobile  Transporter  Agreement  (NMATA).  For  more  than  40  years, 
the  IBT  has  maintained  this  national  multiemployer/multiunion  contract  in  the  automo- 
bile transportation  (carhaul)  industry.  The  work  involved  in  the  claim  for  justification 
involved  the  transportation,  and  preparation  for  transportation,  of  newly  manufactured 
"tmcks,"  e.g.,  Mack,  Freightliner,  Navistar.  This  segment  of  the  carhaul  industry  is  com- 
monly referred  to  as  driveaway. 

The  IBT's  justification  claim  was  based  on  the  very  real  harm  caused  by  a  particular  com- 
pany's manipulation  of  an  unintended  loophole  in  the  Article  XX  system.  Because  of  this 
loophole,  the  Teamster  driveaway  members  were  displaced  by  Active's  sister-company 
Auto  Truck  Transport  (ATT),  which  is  represented  by  the  1AM.  Auto  Tmck  Transport  and 
Active  are  commonly  owned  and  controlled,  and  the  owner  of  the  companies,  JHT 
Holdings  (controlled  by  Denis  Troha),  diverted  the  work  away  from  the  superior  Teamster 
wage  and  benefit  entitlements  by  "accreting"  the  work  into  the  lAM/ATT  bargaining  unit. 

The  IBT  first  attempted  to  resolve  the  problem  through  the  normal  Article  XX  procedure. 
Specifically,  when  IBT  Local  171  members  were  laid  off  after  ATT  took  over  the  driveaway 
operation  at  the  Dublin,  Va.,  Volvo-Mack  Plant,  the  IBT  attempted  to  protect  its  succes- 
sorship  interest  through  the  Article  XX  process  and  the  National  Labor  Relations  Board 
(NLRB)  but  was  ordered  to  stop  because  under  the  normal  principles  of  Article  XX  law,  a 
protected  successorship  relationship  must  give  way  to  a  valid  accretion-based  collective 
bargaining  relationship.  Emboldened  by  that  determination.  Auto  Truck  Transport  has 
repeatedly  accreted  its  sister-company's  operations  and  has  grown  from  approximately 
280  employees  to  more  than  1,350  employees.  This  is  a  more  than  372  percent  increase — 
and  each  and  every  new  hire  accounting  for  this  growth  of  the  double-breasted  company 
resulted  from  displacing  Teamster  collective  bargaining  relationships  at  the  manufactur- 
ing locations  and  the  layoff  of  longstanding  Teamster  members.  Each  of  these  locations 
had  been  a  Teamster  stronghold  for  decades  until  the  Auto  Truck  Transport  takeover. 

The  lAM,  for  its  part,  defended  the  actions  of  the  employer  by  asserting,  in  writing,  to  the 
Article  XX  Impartial  Umpire  that  "[t]he  reality  seems  to  be  that  the  IBT  priced  itself  out  of 
its  own  market."  Despite  the  arguments  of  the  lAM  in  support  of  the  legitimacy  of  Troha's 
operation.  Impartial  Umpire  Howard  Lesnick  concluded  in  his  report  to  the  Executive 
Council  that  the  operation  "is  a  single  operation,  confrolled  by  its  common  owner."  In 
doing  so,  he  refened  to  the  L^'s  comments  in  defense  of  the  double-breasted  operation 
as  "an  invitation  to  naivete,  and  a  serious  understatement."  Moreover,  he  concluded  that 
"Troha  operates  the  organization  he  owns  to  encourage  Active  and  ATT  to  compete  for 
hauling  business  by  offering,  in  the  words  of  the  ACS  2002  web  page,  'an  alternative  to 
the  ttaditional  [plainly  to  be  read  as  "Teamster"]  driveaway  driver  workforce.'" 

On  Oct.  1,  2003,  the  full  Executive  Council,  by  more  than  a  two-thirds  majority  of  its 
fijU  membership,  determined  that  "basic  concepts  of  trade  union  morality"  justified 
the  Teamsters  to  seek  an  election  at  every  Auto  Tmck  Transport  location  but  one.  That 
location,  in  Dublin,  Va.,  was  "jurisdictionally"  excluded  from  the  Executive  Council  vote 
because  it  was  the  subject  of  the  original  Article  XX  dispute  that  highlighted  the  Article 
XX  loophole  that  the  IBT  called  upon  the  Executive  Council  to  address.  Specifically,  the 
Executive  Council  did  not  speak  to  the  Dublin  location  (which  now  employs  only 
approximately  85  employees)  because  in  2001,  a  Teamster  local  union  had  demanded 


A20 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


recognition  from  ATT  on  the  basis  that  it  was  the  "successor"  to  their  30-year  established 
bargaining  relationship  at  that  location.  Thus,  the  IBT  was  granted  special  permission  by 
the  full  Executive  Council  to  regain  its  historic  work  by  displacing  the  1AM  at  10  out  of  11 
Auto  Truck  Transport  facilities,  which  together  employ  approximately  1,300  employees. 

On  Dec.  3,  2004,  the  Teamsters  petitioned  for  an  election  at  all  Auto  Truck  Transport 
locations,  with  the  exception  of  the  Volvo  plant  in  Dublin,  Va..  Almost  immediately 
thereafter,  the  employer  and  the  1AM  argued  to  the  National  Labor  Relations  Board  that 
the  Teamsters'  petition  should  be  dismissed  because  the  only  appropriate  unit  for  election 
"must"  include  Dublin  and  that  the  NLRB  must  not  under  any  circumstances  let  internal 
AFL-CIO  jurisdictional  disputes  affect  the  NLRB  decision.  Carefully  following  the  govern- 
ing Article  XX  precedent,  the  Teamsters  then  filed  a  "back-up"  petition,  which  included 
the  85  person  Dublin  facility  to  ensure  that  an  election  takes  place  even  if  the  NLRB 
affirms  the  original  petition's  dismissal  on  appeal.  Significantly,  no  authorization  cards 
from  Dublin  employees  were  ever  solicited  or  submitted  by  the  Teamsters  to  the  NLRB 
for  a  showing  of  interest. 

The  1AM  immediately  thereafter  charged  the  IBT  with  Article  XX  noncompliance  for 
filing  the  subsequent  petition.  The  matter  was  heard  by  a  Noncompliance  Subcommittee 
on  Feb.  23,  2005.  The  Subcommittee  issued  a  decision  on  June  2,  2005.  The  Subcommittee 
decision  finds  that  the  Teamsters  will  be  in  noncompliance  with  the  original  Dublin 
decision  and  the  Executive  Council's  justification  ruling  if  they  proceed  to  an  election  in 
a  unit  that  includes  the  85  Dublin  employees — even  though  the  Teamsters  have  no  desire 
to  represent  the  Dublin  employees  and  it  is  only  the  1AM  and  company  that  have  ever 
argued  for  the  Dublin  employees'  inclusion  in  the  petitioned  for  unit. 

In  rendering  this  decision,  the  Subcommittee  exceeded  its  authority  by  abrogating  a 
decision  of  the  full  AFL-CIO  Executive  Council  that  was  issued  to  address  and  remedy 
the  unintended  consequences  of  Article  XX  accretion  principles  as  applied  to  situations 
involving  common  ownership  manipulation  of  bargaining  units.  Moreover,  despite 
purportedly  basing  its  decision  on  the  presumption  that  the  Executive  Council  adopted 
the  Impartial  Umpire's  report,  the  Subcommittee  has  absurdly  ignored  the  following 
material  findings  set  forth  in  that  report: 

At  least  in  a  case  like  the  present  one,  where  the  original  defense,  although  rejected  on 
the  merits,  was  plainly  not  frivolous  and  made  in  good  faith,  the  Teamsters'  course  of 
action  seems  to  me  to  have  been  exactly  what  Sections  4  and  1 7  contemplate  and  permit. 

A  virtually  unanimous  AFL-CIO  Executive  Council  determined  that  the  principles  of  trade 
union  morality  and  trade  union  standards  justify  the  Teamsters  to  seek  to  represent  95 
percent  of  a  double-breasted  company's  employees.  However,  because  the  employer  has 
once  again  successfully  used  the  rigidness  of  Article  XX  as  a  shield  against  the  Teamsters, 
the  Noncompliance  Subcommittee  has  barred  the  Teamsters  from  proceeding  to  an 
election.  Because  Article  XX  was  not  intended  by  the  AFL-CIO  to  be  used  as  a  weapon 
by  corporations  to  lower  industry  standards,  eliminate  workers'  company  seniority  or 
cause  a  "race  to  the  bottom." 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  Teamsters  shall  not  be  in  violation  of 
Article  XX  of  the  AFL-CIO  Constitution,  or  in  noncompliance  with  any  prior  determina- 
tions, if  the  NLRB  or  any  court  or  administrative  body  determines  that  the  Dublin,  Va., 
Auto  Tmck  Transport  location  must  be  included  in  a  bargaining  unit  for  an  election  to 
proceed  for  the  other  employees  of  Auto  Tmck  Transport. 
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RESOLUTION  NO.  48 

Oppose  the  Federal  Marriage  Amendment 

Submitted  by  California  Labor  Federation,  AFL-CIO 

WHEREAS,  throughout  our  country's  history,  the  constitutional  amendment  has  been  a 
tool  to  enshrine  the  rights  of  all  Americans,  and  our  long  history  of  civil  rights  stmggle 
has  found  protection  in  our  constitutional  amendments.  From  the  abolition  of  slavery, 
set  forth  in  the  13th  Amendment,  to  the  right  of  women  and  people  over  the  age  of  18 
to  vote,  set  forth  in  the  19th  and  26th  Amendments,  the  constitutional  amendment  has 
been  the  legal  foundation  on  wfiich  to  grant  fundamental  rights,  not  take  them  away;  and 

WHEREAS,  now  a  constitutional  amendment  is  being  proposed  that  would  take  away  the 
rights  of  lesbian,  gay,  bisexual  and  transgender  persons  to  enter  into  civil  marriage.  The 
Federal  Marriage  Amendment  (S.J.  Res.  26,  H.J.  Res.  56)  states,  "Marriage  in  the  United 
States  shall  consist  only  of  the  union  of  a  man  and  a  woman.  Neither  this  Constitution 
or  the  constitution  of  any  State,  nor  state  or  federal  law,  shall  be  constmed  to  require 
that  marital  status  or  the  legal  incidents  thereof  be  conferred  upon  unmarried  couples 
or  groups."  If  passed,  the  Federal  Marriage  Amendment  would  become  the  first  constitu- 
tional amendment  to  restrict  the  rights  of  a  certain  class  of  Americans;  and 

WHEREAS,  as  tiade  unionists,  we  believe  that  our  gay,  lesbian,  bisexual  and  tiansgender 
brothers  and  sisters  unequivocally  deserve  the  same  benefits  as  their  heterosexual  brothers 
and  sisters.  For  that  reason,  trade  unions  have  been  securing  groundbreaking  contiacts 
that  provide  our  gay,  lesbian,  bisexual  and  tiansgender  brothers  and  sisters  with  a  patch- 
work of  protections  and  benefits.  We  have  fought  vigilantly  to  secure  the  rights  of  these 
workers  through  explicit  anti-discrimination  language  and  pay  equity  through  domestic 
partnership  benefits;  and 

WHEREAS,  the  Federal  Marriage  Amendment  would  make  it  virtually  impossible  to 
maintain  and  negotiate  benefits  on  behalf  of  our  gay,  lesbian,  bisexual  and  tiansgender 
workers.  In  states  that  have  passed  similar  legislation,  domestic  partnership  benefits 
have  been  challenged;  and 

WHEREAS,  the  Federal  Marriage  Amendment  would  restrict  unions  from  offering  all 
employees  an  equitable  employment  package.  Furthermore,  the  Federal  Marriage 
Amendment  could  invalidate  thousands  of  union  contiacts  that  include  domestic  part- 
nership benefit  provisions; 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  this  25th  Constitutional  Convention  of  the 
AFL-CIO  stand  in  opposition  to  the  Federal  Marriage  Amendment. 

RESOLUTION  NO.  49 

Support  the  Million  Worker  March  Mission  Statement 

Submitted  by  San  Francisco  Labor  Council 

WHEREAS,  on  April  28,  2004,  the  San  Francisco  Labor  Council  adopted  unanimously  a 
resolution  in  support  of  a  Million  Worker  March  in  Washington,  D.C.;  and 

WHEREAS,  the  Million  Worker  March  mission  statement  is  a  stirring  clarion  call  for  labor, 
summing  up  what  we  in  the  labor  movement  are  fighting  for; 
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THEREFORE,  BE  IT  RESOLVED,  that  the  San  Francisco  Labor  Council  adopt  the  Million 
Worker  March  mission  statement  and  send  it  to  the  California  Labor  Federation  conven- 
tion, recommending  adoption  by  that  body. 

RESOLUTION  NO.  51 
Financial  Responsibility 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  Intematiotml  Union  of  North  America,  UNITE  HERE  and  Sendee  Employees  International 
Union 

Over  the  past  10  years,  the  AFL-CIO's  net  assets  have  declined  dramatically.  In  1996, 
the  AFL-CIO  General  Fund  stood  at  $29.2  million.  Today,  net  assets  are  a  negative 
$12.4  million,  a  drop  of  more  than  $41.6  million 

This  decline  has  occurred  even  while  income  has  increased.  In  1996,  income  was 
$93  million  per  year.  In  2004,  income  was  $143  million,  an  increase  in  56  percent. 

Over  the  same  period,  the  federation  has  steadily  spent  less  on  "program  costs,"  funds 
used  to  provide  services  for  affiliated  unions.  In  1996,  the  federation  spent  $97.5  million 
on  programs.  In  2004,  the  federation  spent  $96  million. 

Meanwhile,  funds  spent  on  "governance  and  administration"  have  dramatically 
increased.  In  1996,  the  amount  was  $21  million.  In  2004,  the  amount  was  $49  million. 

We  recognize  that  spending  is  dictated  by  the  programs  and  issues  that  the  federation 
addresses  and  that  a  balance  between  expenditures  and  income  cannot  always  be  main- 
tained. Nevertheless,  the  federation  should  be  operating  according  to  a  budget  that  builds 
reserves  that  can  be  used  in  emergencies  and  to  support  critical  programs  and  initiatives 
essential  to  protect  and  further  interests  of  our  members  and  workers.  As  we  have  all 
learned  from  the  operation  of  our  individual  unions,  a  union  with  a  healthy  balance  in 
its  general  fund  is  strong  union,  and  a  union  without  money  is  weak  and  handicapped 
in  pursuing  its  goals  and  the  interests  of  it  members  and  workers. 

For  these  reasons,  the  federation  should  be  operating  according  to  a  budget  each  year 
that  builds  reserves  for  economic,  political  and  other  programs  with  the  same  attention 
to  fiscal  responsibility  that  applies  to  its  affiliates. 

THEREFORE,  BE  IT  RESOLVED,  that  the  secretary-treasurer  shall  prepare  and  submit  an 
annual  budget  covering  the  operations  of  the  federation  at  least  three  months  before  the 
next  fiscal  year  begins  that  takes  into  account  these  concerns;  and 

BE  rr  FURTHER  RESOLVED,  that  the  budget  shall  be  distributed  to  and  subject  to  the 
approval  of  the  Executive  Committee;  and 

BE  IT  FURTHER  RESOLVED,  that  the  audited  financial  statement  prepared  for  each 
calendar  year  shall  include  a  comparison  of  the  budgeted  amounts  with  the  amounts 
actually  spent  for  each  line  item  and  that  the  audited  statement  shall  be  distributed  to 
each  member  of  the  Executive  Committee;  and 

BE  IT  FURTHER  RESOLVED,  that  the  federation  shall  not  make  any  further  contribution, 
grant  or  other  payment  to  the  George  Meany  Center/National  Labor  College  unless  it 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 


A23 


secures  an  appropriate  mortgage,  lien,  ownership,  security  or  other  interest  in  the  prof)erty 
and  assets  of  the  George  Meany  Center/National  Labor  College  that  fully  compensates 
the  federation  for  any  such  future  contributions,  grants  or  payments. 

RESOLUTION  NO.  55 

Continuing  and  Strengthening  the  American  Labor 
Movement's  hivestment  in  the  National  Labor  College 

Submitted  by  the  AFL-CIO  Executive  Council  (referred  to  the  Finance  Committee) 

The  Historic  Role  of  the  George  Meany  Center-National  Labor  College 

When  the  labor  movement  made  its  initial  investment  in  leadership  training  by  purchas- 
ing 40  acres  of  land  in  Silver  Spring,  Md.,  (the  Property)  and  establishing  the  George 
Meany  Center  for  Labor  Studies  (GMCLS),  it  clearly  understood  time  would  only  increase 
the  importance  of  educating  union  leaders  in  an  environment  devoted  to  the  unique 
needs  of  trade  unions  and  their  members.  Over  the  past  30  years,  nearly  200,000  union- 
ists from  the  United  States  and  around  the  world  have  learned  to  build  democratic  trade 
unions  by  attending  classes  at  the  GMCLS.  From  its  inception,  the  Meany  Center,  which 
changed  its  name  in  2004  to  the  National  Labor  College  (Labor  College),  has  set  the 
standard  for  training  and  educating  the  labor  movement's  rank-and-file  workers,  local 
union  leaders,  as  well  as  leaders  of  the  AFL-CIO's  national  and  international  affiliates. 

Now  the  challenges  of  a  global  economy  pose  new  and  complex  demands  on  all  union 
leaders  as  they  make  decisions  and  develop  strategies  to  advance  the  needs  of  working 
families.  Our  leaders  must  have  a  sophisticated  understanding  of  both  their  own  and 
other  industries  and  occupations.  In  addition,  changes  in  technology  and  work  processes 
have  increased  the  demand  for  all  workers  to  have  strong  problem-solving,  teamwork  and 
leadership  competencies  that  complement  their  traditional  craft  and  technical  skills. 

The  National  Labor  College  has  amply  met  the  challenge  of  providing  training  and 
education  within  the  context  of  the  global  economy  and  the  changing  nature  of  work.  It 
continues  to  offer  a  wide  array  of  courses  covering  everything  from  skills  training  for  new 
leaders  to  high-level  strategic  planning  and  organizational  development  workshops  and 
classes  for  experienced  leaders.  At  the  same  time,  the  Labor  College  is  the  only  accredited 
college  devoted  exclusively  to  training  and  educating  union  members,  leaders,  activists 
and  staff  and  the  first  academic  institution  in  the  world  to  incorporate  union-sponsored 
education  and  training  in  the  formal  curriculum.  Union  members,  leaders,  activists  and 
staff  attending  the  Labor  College  have  the  opportunity  to  build  the  labor  movement, 
advance  in  their  jobs,  earn  valuable  certifications  and  become  better  prepared  to  assume 
the  challenges  of  a  modem  economy. 

The  college  offers  Bachelor  of  Arts  degrees  in  seven  major  areas  and  more  than  70  inten- 
sive, weeklong  continuing  education  programs  in  organizing,  safety  and  health,  arbitra- 
tion, union  building  and  leadership  development,  including  its  unique  Bachelor  of 
Technical/Professional  Studies  and  opportunities  for  graduate  study  at  first-rate  graduate 
institutions.  The  Labor  College  has  begun  to  offer  distance  learning,  available  to  all 
affiliates,  for  far-flung,  active  union  leaders  and  is  developing  online  course  offerings 
and  workshops  in  many  areas  Although  the  cost  of  obtaining  a  college  degree  at  other 
institutions  has  steadily  increased  in  the  face  of  stagnating  incomes  for  workers,  in  its 
short  history  the  National  Labor  College  has  made  it  possible  for  scores  of  individuals 
representing  every  union  in  the  AFL-CIO  to  eam  a  Bachelor  of  Arts  in  Labor  Studies, 
with  hundreds  more  presently  enrolled. 
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Continuing  Our  Support  and  Strengthening  Our  Investment 

At  this  juncture,  the  Labor  College  plays  as  invaluable  a  role  as  it  ever  did  in  strengthen- 
ing the  labor  movement  and  has  shown  its  ability  to  adapt  to  the  changing  needs  of 
our  movement.  We  cannot  alford  to  decrease  our  support  of  the  institution  we  created 
to  meet  the  unique  educational  needs  of  our  union  members  and  leaders. 

We  therefore  urge  the  American  labor  movement  to  preserve  and  foster  its  longstanding 
commitment  to  the  training  and  development  of  our  union  leaders  by  providing  contin- 
uing financial  support  to  the  Labor  College  at  least  at  the  current  level.  Such  continued 
support  preserves  our  investment  in  this  unique  and  invaluable  institution  and  benefits 
the  entire  labor  movement  at  the  workplace  and  in  our  union  halls. 

At  the  same  time,  we  are  fully  aware  that  by  making  the  National  Labor  College  one  of 
the  labor  movement's  top  financial  priorities,  we  have  made  a  deliberate  decision  about 
the  allocation  of  resources  that  are  in  ever-increasing  demand.  Therefore,  it  is  appropriate 
and  timely  for  the  AFL-CIO  to  take  steps  to  better  preserve  and  enhance  the  labor  move- 
ment's investment  in  the  Labor  College  so  that,  in  the  unlikely  event  that  the  institution 
ceases  to  exist,  we  have  protected  this  investment  to  the  extent  practicable. 

In  1987,  the  GMCLS  and  the  AFL-CIO  negotiated  an  agreement  (1987  Agreement)  in 
which  the  AFL-CIO  promised  to  provide  subsidies  to  the  GMCLS.  The  1987  Agreement 
also  specified  the  circumstances  that  would  trigger  repayment  of  those  subsidies,  namely, 
if  the  GMCLS  sold,  otherwise  disposed  of  or  otherwise  converted  its  interest  in  the 
Property. 

We  now  direct  the  AFL-CIO  to  renegotiate  with  the  Labor  College  the  terms  of  the  1987 
Agreement  with  the  GMCLS  to  provide  for  the  accrual  of  interest  on  all  subsidies  that  the 
AFL-CIO  has  provided  to  the  Labor  College  to  date  and  those  subsidies  that  the  AFL-CIO 
extends  to  the  Labor  College  from  this  date  forward.  The  terms  of  the  amended  or  new 
agreement  should  specify  that  such  principal  and  interest  will  become  due  in  the  event 
that  the  National  Labor  College  ceases  to  function  in  its  current  capacity  or  dissolves 
for  any  voluntary  or  involuntary  reason  and  the  property  or  any  part  of  it  is  sold.  The 
AFL-CIO  entered  into  a  Keep  Well  Agreement  (the  Keep  Well)  with  the  Bank  of  America 
as  a  limited  security  for  the  College's  repayment  of  bonds  that  are  financing  its  current 
campus  expansion.  In  order  to  protect  the  AFL-CIO's  obligations  under  the  Keep  Well, 
and  avoid  triggering  annual  financial  payments  thereunder,  the  new  or  amended  agree- 
ment should  defer  accrual  of  interest  until  the  Labor  College  has  repaid  the  bonds. 

We  also  direct  the  AFL-CIO  to  explore  with  the  National  Labor  College,  the  existing  lien 
holder  and  any  other  necessary  third  parties,  the  possibility  of  the  AFL-CIO  obtaining  a 
junior  lien  on  the  National  Labor  College  property  guaranteeing  the  monies  the  AFL-CIO 
has  advanced  to  the  Labor  College.  Any  such  discussions  must  take  into  account  that  the 
financing  terms  for  the  National  Labor  College  expansion  require  the  permission  of  the 
guarantor  bank  for  any  new  liens  on  the  property.  In  addition,  there  may  be  other  legal 
issues  associated  with  obtaining  a  lien. 

The  AFL-CIO  should  make  every  attempt  to  conclude  a  new  or  amended  agreement  v^th 
the  National  labor  College  by  Dec.  31,  2005. 
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RESOLUTION  NO.  56 

In  Support  of  an  Immediate  End  to  the  Occupation  of  Iraq 

Submitted  by  the  King  County  Labor  Council 

WHEREAS,  the  King  County  Labor  Council  AFL-CIO  supports  the  men  and  women 
in  our  armed  forces  even  if  we  do  not  support  President  Bush's  decision  to  go  to  war 
in  Iraq;  and 

WHEREAS,  the  Bush  administration  carried  out  an  invasion  of  Iraq  under  the  pretense 
that  Iraq  possessed  weapons  of  mass  destruction  and  therefore  posed  an  immediate 
threat  to  the  security  of  the  United  States,  and  yet  no  evidence  has  been  found  that  Iraq 
had  these  weapons  or  the  capability  to  deploy  them;  and 

WHEREAS,  the  war  and  military  occupation  of  Iraq  have  cost  the  lives  of  more  than  1,500 
U.S.  and  allied  troops,  the  wounding  and  disabling  of  thousands  more,  the  deaths  by  some 
estimates  of  over  100,000  Iraqi  civilians  and  the  devastation  and  the  entire  country;  and 

WHEREAS,  many  U.S.  military  personnel  are  union  members  or  family  of  union 
members  who  have  faced  extraordinary  danger  with  courage  and  made  huge  sacrifices 
in  this  war,  and  bringing  them  home  now  is  the  best  means  of  protecting  them;  and 

WHEREAS,  the  Bush  administration  has  used  the  Iraq  war  and  national  security  hysteria 
as  a  pretext  to  create  a  climate  of  fear  at  home,  to  restrict  civil  liberties  and  to  attack  the 
rights  of  workers  and  unions;  and 

WHEREAS,  the  war  and  occupation  have  cost  more  than  $200  billion  dollars,  leading 
directly  to  cuts  in  social  and  human  services,  education  and  even  benefits  and  health  care 
for  the  veterans  of  this  and  other  conflicts,  while  war  spending  has  lined  the  pockets  of 
immensely  wealthy  anti-labor  corporations;  and 

WHEREAS,  conditions  of  poverty,  inequality  and  political  repression  must  be  confronted 
through  civil,  economic  and  diplomatic  means  £ind  will  not  be  solved  through  the  exer- 
cise of  military  might;  and 

WHEREAS,  seven  national  unions  (SEIU,  AFSCME,  CWA,  APWU,  GCIU,  NPMHU/  LIUNA, 
UE)  and  numerous  state  labor  federations,  central  labor  councils,  local  unions  and  other 
labor  bodies,  representing  millions  of  union  members,  have  passed  resolutions  calling  for 
our  troops  to  be  brought  home;  and 

WHEREAS,  AFL-CIO  President  John  Sweeney  has  asked  the  labor  movement  at  every  level 
to  discuss  important  issues,  challenges  and  problems  we  confront  in  preparation  for  the 
national  convention  in  July  and  given  that  the  issues  of  war  and  peace  and  the  destruc- 
tion of  the  social  safety  net  are  among  the  most  important  challenges  we  confront; 

THEREFORE,  BE  IT  RESOLVED,  that  the  King  County^  Labor  Council  calls  on  President 
Bush  to  bring  our  troops  home  from  Iraq  immediately  and  to  reject  the  doctrine  and 
practice  of  pre-emptive  war;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Labor  Council  calls  on  President  Bush 
to  support  the  democratic  trade  unions  and  the  rights  of  Iraqi  workers  to  democratically 
form  trade  unions  to  improve  their  economic  and  social  base  and  recognize  that  the  for- 
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mation  of  democratic  unions  is  a  critical  element  in  the  development  of  a  democratic 
process;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Ubor  Council  calls  on  President 
Bush  and  the  Congress  to  immediately  turn  over  responsibility  for  security  and  polic- 
ing to  the  Iraqi  people  in  an  effort  to  relieve  the  American  troops  of  this  ongoing 
responsibility;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  labor  Council  calls  on  Congress 
and  President  Bush  to  expand  benefits  for  veterans  and  assist  those  affected  by  military 
base  closings,  including  a  G.l.  Bill  for  returning  Iraq  veterans  and  a  VA  housing 
program  that  meets  current  market  needs  and  adequate  funding  of  the  VA  health 
care  system;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Labor  Council  will  assist  union 
members  and  their  families  who  are  called  upon  to  serve  in  Iraq  and  returning  veterans 
by  identifying  and  providing  information  about  resources  and  services  available  to 
meet  their  needs,  by  advocating  for  their  interests  and  by  protecting  their  jobs,  seniority 
and  benefits  and  calls  upon  other  unions,  labor  councils  and  state  labor  federations  to 
organize  such  support  at  the  local  level;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Labor  Council  calls  on  the  National 
AFL-CIO  to  demand  an  immediate  end  to  the  U.S.  occupation  of  Iraq,  the  return  of 
U.S.  troops  to  their  homes  and  families  and  the  reordering  of  national  priorities  toward 
peace  and  the  human  needs  of  our  people;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Labor  Council  calls  on  Congress  and 
President  Bush  to  redirect  our  economic  and  technological  resources,  which  are  being 
misspent  in  Iraq,  toward  economic  policies  which  will  improve  wages  and  working 
conditions  and  protect  labor  rights,  tiain  workers  and  young  people  for  good  jobs  in 
the  changing  U.S.  economy,  rebuild  our  national  infrastructure  and  develop  energy 
independence;  and 

BE  IT  FURTHER  RESOLVED,  that  the  King  County  Labor  Council  calls  on  Congress  and 
President  Bush  to  restructure  our  armed  forces  into  a  deterrent,  rather  than  offensive 
force,  with  peace  keeping  and  civil  administration,  which  will  work  together  with  the 
UN  to  combat  terrorism  and  protect  the  security  of  the  American  people;  and 

BE  IT  FINALLY  RESOLVED,  tiiat  the  King  County  Labor  Council  shall  make  this  resolu- 
tion available  to  its  members  and  to  our  elected  political  representatives. 

RESOLUTION  NO.  57 

In  Support  of  Labor  Unity  and  Support  for  Local  Labor  Bodies 

Submitted  by  the  King  County  Labor  Council 

WHEREAS,  the  mission  of  the  centtal  labor  councils  and  area  labor  federations  is  to 
help  improve  the  conditions  of  employment  for  union  members  and  help  build  a  just 
society  by  organizing,  political  action  and  working  with  compatible  community-based 
organizations;  and 

WHEREAS,  unity  at  the  local  and  national  level  is  critical  to  the  mission  of  the  central 
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labor  councils  and  area  labor  federations  to  fight  back  against  the  unprecedented  attacks 
on  working  people;  and 

WHEREAS,  it  is  well-resourced  labor  councils  and  area  federations  that  have  had  the  most 
success  in  the  labor  movement  at  building  united  coalitions  to  win  for  workers  at  a  local 
level;  and 

WHEREAS,  these  coalitions  fundamentally  broaden  the  base  of  advocates  fighting  for 
change  to  include  all  union  members,  people  of  color,  faith-based  institutions,  immigrant 
communities  and  social  justice  organizations  and  do  so  in  a  way  unique  to  both  the  labor 
movement  and  the  nation;  and 

WHEREAS,  it  is  this  strategy  of  inclusive  coalition-building  that  has  shown  the  most 
promise  in  achieving  the  goal  of  building  power  to  directly  combat  a  new  generation  of 
international  corporate  monoliths  and  their  political  allies;  and 

WHEREAS,  this  success  is  nascent,  growing  and  has  the  potential  to  achieve  critical  mass; 
and 

WHEREAS,  we  support  the  affiliation  of  all  unions  with  the  AFL-CIO; 

THEREFORE,  BE  IT  RESOLVED,  that  the  delegates  to  the  AFL-CIO  Convention  call  on  all 
partners  to  work  together  collectively  now  and  in  the  future;  and 

BE  IT  FURTHER  RESOLVED,  that  the  delegates  to  the  AFL-CIO  Convention  commit  to 
building  locally  developed  regional  power  centers  by: 

■  Allocating  $3.74  million  to  fund  full-time  political  directors  and  mobilization  coordi- 
nators in  50  key  metropolitan  areas,  developing  new  regional  labor  power  centers 
and  providing  support  to  multiunion  organizing  campaigns  that  can  leverage  local 
political  power;  and 

■  Allocating  $  1  million  for  a  national-level  leadership  development  and  technical 
assistance  program  to  promote  the  growth  of  new  leadership  at  the  local  level  and 
to  facilitate  the  replication  of  the  newest,  best  strategies  nationwide;  and 

■  Authorizing  labor  councils  and  area  federations  to  develop  inclusive  institutions 
incorporating  all  unions  and  their  allies  in  order  to  best  fight  to  build  power  for  all 
working  people. 

RESOLUTION  NO.  58 
Solidarity  Organizing 

Submitted  by  American  Federation  of  Teachers 

WHEREAS,  America's  middle-class  and  working  families  deserve  a  say  in  this  countr/s 
social,  economic,  educational,  industrial,  retirement  and  workplace  policies;  and 

WHEREAS,  a  strong,  democratic,  inclusive,  participatory  and  unified  organization  is 
the  most  responsive  and  effective  instmment  for  positive  social  and  economic  change 
on  behalf  of  middle-class  and  working  families;  and 
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WHEREAS,  to  realize  our  power  and  potential  for  advancing  the  needs  and  vision  of  the 
workers  and  families  for  whom  we  speak  all  of  organized  labor  must  grow  significantly 
and  rapidly  by  reaching  out  to  unorganized  workers  in  strategic  sectors  of  the  economy; 
and 

WHEREAS,  organizing,  like  solidarity  and  unity,  must  be  seen  as  the  responsibility  of 
labor  collectively,  not  simply  that  of  individual  unions  out  for  themselves;  and 

WHEREAS,  successful  organizing  engages  workers  where  they  work  and  live  through 
common  stmggle,  the  strategic  application  of  resources  and  the  active  solidarity  and 
support  of  international  unions,  constituency  groups,  state  and  local  central  bodies, 
professional  and  trade  departments  and  other  such  affiliated  structures;  and 

WHEREAS,  the  renewal  of  labor  will  require  that  we  demonstrate  the  same  perseverance, 
sacrifice,  solidarity,  selflessness,  generosity  and  courage  as  those  whose  dedication  and 
boldness  of  vision  built  our  movement; 

THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  immediately  assist  interested  unions  in 
establishing  Industry/Occupation  Coordinating  Committees  as  the  venue  for  developing 
and  carrying  out  collaborative  multiunion,  large-scale  organizing  efforts  in  strategically 
significant  sectors  of  the  economy;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Executive  Committee,  with  the  benefit 
of  appropriate  research,  discussion  and  the  participation  of  affected  Industry/Occupation 
Coordinating  Committees,  designate  up  to  four  multiyear  organizing  targets  in  strategi- 
cally significant  sectors  of  the  economy;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  create  a  hind  earmarked  for  providing  sig- 
nificant multiyear  direct  financial  support  through  Industry/Occupation  Coordinating 
Committees  for  unions  participating  in  such  coordinated  strategic  campaigns;  and 

BE  IT  FURTHER  RESOLVED,  that  the  lead  and  participating  unions  for  such  new  organiz- 
ing shall  be  determined  through  the  respective  Industry/Occupation  Coordinating 
Committees;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  Executive  CouncU  shall  adopt  and  enforce 
standards  of  eligibility  and  performance  for  unions  to  participate  in  such  funded  multi- 
year  coordinated  strategic  campaigns;  and 

BE  IT  FURTHER  RESOLVED,  that  where  a  funded  organizing  plan  may  include  unrepre- 
sented constituencies  not  covered  by  a  participating  affiliated  union,  the  AFL-CIO, 
through  the  appropriate  Industry /Occupation  Coordinating  Committee,  shall  be  author- 
ized to  provide  direct  financial  and  staff  support  for  the  creation  of  new  unions  open 
to  workers  desiring  to  secure  the  benefits  of  organization,  solidarity  and  full  labor 
movement  affiliation. 
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CONSTITUTIONAL  AMENDMENT  NO.  4 

Labor  Movement  Reform  Process:  Calling  for  a 

Special  Convention  in  2006 

Submitted  by  American  Federation  of  Government  Employees 

WHEREAS,  it  is  crucial  to  the  vitality  of  trade  unionism  immediately  to  identify  and 
forthrightly  engage  the  issues  facing  organized  labor  in  the  United  States  and  world 
today  and  in  the  opening  decades  of  the  21st  century,  undertaking  such  identification 
and  engagement  in  a  manner  which  promotes  trade  union  solidarity; 

BE  IT  RESOLVED,  that  Article  XIII  be  amended  to  add  the  foUowing: 

Section  4.  Special  2006  Convention 

(a)  Notwitiistanding  any  other  provision  of  tiiis  Constitiition,  by  Sept.  1,  2005, 
the  AFL-CIO  will  commence  a  process  to  identify,  investigate,  debate  and 
formulate  recommendations  regartling  the  fundamental  issues  confronting 
trade  unionism  and  ultimately  to  formally  adopt  recommendations  to 
resolve  these  issues  at  a  Special  Convention  in  2006; 

(b)  The  specific  objectives  of  the  process  wHl  be  to  (1)  understand  the  terrain 
on  which  U.S.  trade  unionism* is  today  operating;  (2)  identify  key  issues  that 
must  be  resolved  to  renew  trade  unionism;  (3)  identify  structural  reforms 
necessary  in  the  union  movement  that  wiU  help  to  advance  trade  unionism; 
(4)  build  a  healthy  and  advanced  consensus  among  the  leadership  of  organ- 
ized labor  around  a  path  for  forward  motion;  and  (5)  integrate  the  various 
layers  of  the  union  movement  into  this  discussion. 

(c)  The  process  to  accomplish  the  above  objectives  will  be  aimed  at  unifying 
and  advancing  the  U.S.  union  movement,  will  be  led  by  an  independent 
facilitator  and  will  include  current  Executive  Council  members  and  repre- 
sentatives from  key  state  federations  and  central  labor  coimcils.  Process 
participants  will  meet  at  least  three  (3)  flays  per  month  for  at  least  five  (S) 
to  six  (6)  months  in  imdertaking  this  process.  The  process  will  to  the  extent 
possible  follow  the  format  and  steps  found  in  the  following  document  enti- 
tied  "A  Process  For  Addressing  the  Future  of  U.S.  Organized  Labor,"  herein 
incorporated  by  reference. 

(d)  A  Special  Convention  will  be  called  for  two  (2)  days,  pursuant  to  Article 
rv,  Section  3  of  the  AFL-CIO  Constitution,  not  earlier  than  September  2006 
or  later  than  November  2006,  solely  for  the  purpose  of  considering  the 
report  resulting  from  the  above  process  and  moving  resolutions  therein  or 
residting  from  the  report,  including  proposed  constitutional  amendments, 
adoption  of  which  shall  be  by  majority  vote  of  those  present  and  voting. 

A  Process  for  Addressing  the  Future  of  US.  Organized  Labor 

Introduction 

There  is  universal  agreement  that  changes  are  needed  in  the  labor  movement  to  deal  with 
our  changing  environment.  Obviously,  there  is  not  universal  agreement  on  how  the  labor 
movement  and  the  AFL-CIO  should  be  changed  to  adapt  to  the  new  and  future  terrain. 
Central  to  the  resolution  of  the  immediate  conflict  within  the  AFL-CIO  is  the  establish- 
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ment  of  a  process  to  identify  and  debate  the  fundamental  issues  facing  organized  labor 
in  the  United  States.  The  outcome  of  such  a  debate  cannot  be  predetermined,  but  a 
process  can  be  put  into  place  that  creates  the  appropriate  environment  for  a  constructive 
and  creative  exchange.  The  process  proposed  here  would  launch  a  nine-month  discussion 
that  will  include  leaders  and  members  of  the  union  movement  in  addressing  many  of 
the  issues  before  us  and  will  ultimately  result  in  a  Special  Convention  of  the  AFL-CIO, 
at  which  point  recommendations  will  be  ratified  by  majority  vote  and  commence  to  be 
implemented. 

Objectives 

■  Understand  the  tenain  on  which  U.S.  trade  unionism  is  today  operating. 

■  Identify  key  issues  that  must  be  resolved  in  order  to  renew  trade  unionism. 

■  Identify  stmctural  reforms  necessary  in  the  union  movement  that  will  help 
to  advance  trade  unionism. 

■  Build  a  healthy  and  advanced  consensus  among  the  leadership  of  organized 
labor  around  a  path  for  forward  motion. 

■  Integrate  the  various  layers  of  the  union  movement  into  this  discussion. 

Step  1:  A  Resolution  at  the  July  2005  Convention 

■  A  resolution  that  calls  for  the  immediate  commencement  of  a  process  to  accomplish 
the  above  objectives. 

■  Such  a  process  is  aimed  at  unifying  and  advancing  the  U.S.  union  movement. 

■  Such  a  process  will  be  led  by  an  independent  facilitator  or  facilitators  and  will  include 
current  Executive  Council  members  and  representatives  of  key  state  federations  and 
central  labor  councils. 

■  Such  a  resolution  will  call  for  a  Special  Convention  of  the  AFL-CIO  to  resolve  and 
implement  the  recommendations  of  this  process  by  majority  vote  including  any 
necessary  changes  to  the  Constitution. 

■  The  resolution  will  include  the  details  found  below. 

Step  2:  Multipart  Process 

■  Part  1  should  last  approximately  five  to  six  months  and  is  primarily  oriented  towards 
the  top  leaders  of  the  union  movement. 

■  Part  2  takes  these  discussions  and  opens  them  up  for  broader  movement-wide  debate 
culminating  in  a  Special  Convention  of  the  AFL-CIO. 

■  Other  parts  involve  specific  actions. 

Part  1 

■  Commitment  of  Executive  Council  members  to  meet  three  (3)  days  per  month  for  at 
least  five  (5)  to  six  (6)  months. 

■  Facilitated  discussion. 

■  Meeting  should  include:  (a)  Executive  Council  members,  (b)  representatives  from  key 
state  federations  and  central  labor  councils.  Union  staff,  either  from  the  AFL-CIO  or 
from  affiliates,  should  be  absent  from  meetings. 

■  Meetings  are  discussions,  which  should  flow  from  the  issues  facing  the  meeting.  The 
role  of  the  facilitators  should  be  to  engage  the  group. 

■  The  first  meeting  should  begin  with  an  overview  of  the  global  and  domestic  situation 
facing  workers  with  the  aim  of  identifying  whether  there  is  a  common  analysis  of  cur- 
rent reality.  If  there  are  differences,  those  differences  should  be  identified  rather  than 
hidden  or  ignored. 

■  An  agenda  of  issues  should  be  agreed  upon  in  advance  that  this  process  wishes  to 
address.  The  following  include  some  issues  for  consideration  but  the  list  should  not 
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be  limited  to  these: 

•  Does  the  AFL-CIO  have  a  role  in  organizing?  If  so,  what?  What  happens  in  cases 
where  no  affiliates  are  organizing  (e.g.,  in  a  region  or  sector)  but  organizing  needs 
to  take  place?  Is  there  a  need  for  an  Organizing  Fund? 

•  Does  the  AFL-CIO  have  a  role  in  politics?  If  so,  what?  What  have  we  learned  from 
our  activities  in  the  last  several  presidential  elections?  What  about  congressional 
elections  and  local  elections? 

•  In  the  21st  century,  what  is  expected  from  a  national  labor  federation,  national 
labor  unions,  state  federations,  central  labor  bodies  and  other  affiliated  groups? 
How  can  they  be  organized  to  maximize  effectiveness? 

•  How  do  we  enhance  communication  and  outreach  in  order  to  send  a  clear 
message  on  behalf  of  the  labor  movement  as  well  as  to  offer  a  compelling  vision 
that  will  attract  the  vast  majority  of  working  people  in  the  United  States? 

•  Do  changes  in  (domestic  and/or  international)  economic  organization  and/or  the 
United  States  necessitate  changes  in  the  forms  of  union  organization,  including 
but  not  limited  to  the  AFL-CIO?  How  can  we  organize  millions  of  workers  from 
whom  an  employer-based  union  is  not  within  reach  in  the  short  term? 

•  How  should  issues  of  jurisdiction  be  handled? 

•  Does  size  matter  in  terms  of  unions?  Should  unions  be  encouraged  to  merge?  If 
so,  under  what  terms?  If  not,  what  does  that  mean  for  the  union  movement? 

•  What  should  the  Executive  Council  of  the  AFL-CIO  look  like  in  terms  of  (a) 
numbers  of  members,  (b)  representation  of  women  and  people  of  color,  (c)  role, 
(d)  size  of  unions? 

•  Should  there  be  a  smaller  committee  of  the  Executive  Council,  i.e.,  an  executive 
committee,  that  works  with  the  officers,  or  should  the  officers  organize  them- 
selves differently? 

•  What  is  the  role  of  U.S.  unions  vis  a  vis  the  ICFTU,  the  global  union  federations, 
individual  unions,  national  labor  centers?  How  do  we  address  the  changing  world 
situation? 

•  How  should  U.S.  organized  labor  approach  U.S.  foreign  policy?  Are  there  any 
grounds  that  are  off  limits? 

■  Each  gathering  should  identify  which  agenda  items  will  be  covered.  Preparatory 
material  will  be  offered  in  advance.  Where  appropriate,  debates  can  be  organized 
between  contending  positions  that  are  then  followed  by  small  and  large  group 
discussions. 

■  At  the  end  of  the  five  months,  a  report  would  be  developed  for  circulation  summariz- 
ing agreements,  outstanding  issues  and  areas  of  firm  disagreement.  This  report  would 
include  the  specifics  on  how  reforms  would  be  implemented.  This  would  provide  the 
basis  for  Part  2. 

Part  2 

■  To  transform  the  union  movement  the  discussion  needs  to  be  moved  downward  to 
the  base.  This  can  be  done  in  a  planned  way. 

■  The  report  or  discussion  document  from  Part  1  would  be  circulated  broadly. 

■  Affiliates,  state  federations  and  central  labor  councils  would  commit  themselves  to 
moving  the  discussion  within  their  ranks. 

■  The  objective  of  the  discussion  would  be  to  engage  union  activists  particularly  and 
union  members  more  broadly  in  a  dialogue  about  the  issues  raised  and  the  proposals 
advanced. 

■  Local  debates  and  discussions  would  be  organized.  Recommendations  would  be 
solicited. 

■  Within  60  days  reports  and  recommendations  would  be  forwarded  to  the  facilitation 
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team  which  would  summarize  the  infomiation.  The  summary  would  be  provided  to 
the  members  of  the  Executive  Council. 

Parts 

■  A  special  Executive  Council  meeting  would  be  held  to  review  the  reports  from  the 
field  as  well  as  further  exchanges  that  may  have  taken  place  among  the  Executive 
Council  members. 

■  vVhere  approved  by  a  majority  of  the  Executive  Council,  resolutions  would  be  drafted 
for  the  Special  Convention. 

■  Where  there  is  no  majority  support  for  a  particular  proposal,  it  will  be  up  to 
individual  affiliates  to  draft  their  respective  resolutions  for  consideration  before 
the  Special  Convention. 

Part  4 

■  A  period  of  not  less  than  30  days  for  review  by  affiliates  would  be  scheduled  between 
the  time  of  the  special  Executive  Council  meeting  and  the  Special  Convention. 

Part  5 

■  Special  Convention  of  the  AFL-CIO  held  and  moves  on  the  resolutions  by  majority 
vote. 

■  Celebration  of  the  resolutions  and  the  21st  century  AFL-CIO. 

■  Implementation  and  renewal  begin! 

CONSTITUTIONAL  AMENDMENT  NO.  5 

AFL-CIO  Governance:  Giving  the  Executive  Committee 

Executive  Power 

Submitted  by  International  Association  of  Fire  Fighters 
The  process  of  reform  of  our  federation  has  begun. 

We  are  making  changes  because  we  are  not  as  effective  as  we  must  be.  The  federation  has 
become  a  cumbersome  bureaucracy,  with  an  Executive  Council  currently  serving  as  the 
primary  governing  body  between  conventions  that  is  too  large  to  make  the  tough,  much- 
needed  changes  that  will  revitalize  the  AFL-CIO  and  the  movement. 

For  decades,  the  33  members  of  the  AFL-CIO  Executive  Council  were  the  clearly  identi- 
fied leaders  of  America's  labor  movement.  In  1995,  the  council  was  expanded  to  53  mem- 
bers to  ensure  we  reflect  the  diversity  of  union  members  and  workers  in  this  country.  As 
noble  and  correct  as  this  goal  was,  an  unintended  consequence  was  the  creation  of  a 
large,  cumbersome  body  that  provided  minimal  opportunity  for  thoughtful  discussion, 
debate  and  action.  In  addition  to  the  existing  Executive  Council,  today  the  federation 
needs  a  new  streamlined  constitutional  structure  that  will  provide  the  mechanism  for  the 
evaluation  and  decision  making  needed  to  move  the  AFL-CIO  forward.  A  modified  ver- 
sion of  the  existing  Executive  Committee,  given  formal  constitutional  authority  will 
accomplish  this  goal. 

It  was  in  response  to  concerns  about  the  effectiveness  of  the  federation  that  the  AFL-CIO's 
officers  and  the  Executive  Council  created  an  Executive  Committee.  This  committee  was 
to  present  a  new  forum  for  real  assessment,  allow  for  serious  introspective  discussion  and 
begin  the  process  for  real  change  within  our  movement.  To  provide  the  committee  with 
real  decision-making  authority,  it  should  be  guaranteed  that  standing  under  the  Constitution. 
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If  labor  is  going  to  regain  its  power,  the  AFL-CIO  must  create  an  effective  decision-making 
process,  structure  and  governing  body.  The  structure  and  authority  of  the  Executive 
Council  and  Executive  Committee  must  be  reconfigured. 

To  accomplish  this,  the  AFL-CIO  Constitution  should  be  amended  to  provide  for  an 
Executive  Committee  with  constitutional  power.  The  reconstituted  committee  should 
be  made  up  of  the  AFL-CIO  president;  the  presidents  of  the  15  largest  affiliates  of  the 
federation  based  on  their  paid  per  capita  memberships;  and  three  additional  rotating 
members  appointed  by  the  AFL-CIO  president  for  two-year  terms  to  ensure  diversity  and 
representation  of  varied  sectors  in  the  governance  of  the  federation.  Each  representative 
on  the  committee  will  count  as  one  vote,  rather  than  a  number  of  votes  based  on  the  size 
of  their  respective  union.  The  AFL-CIO  secretary-treasurer  and  executive  vice  president 
shall  serve  as  nonvoting  ex-officio  members  of  the  Executive  Committee. 

The  reconstituted  Executive  Committee  should  have  constitutional  authority  over  all 
aspects  of  the  federation,  including  programs,  priorities,  strategies,  budgets,  resource 
allocation  and  staffing. 

This  Executive  Committee  should  meet  four  times  a  year,  with  ongoing  senior  staff 
meetings  as  directed  by  the  Committee. 

Consistent  with  the  Constitution,  the  Executive  Council  shall  meet  twice  a  year,  and  its 
authority  under  the  Constitution  should  be  amended  so  as  to  provide  guidance  and 
direction  to  the  federation's  officers  and  the  Executive  Committee. 

The  Convention  and  its  delegates  will  continue  to  maintain  supreme  authority  and 
ultimate  decision-making  power  over  the  Constitution  and  the  federation's  operations. 

Only  by  changing  the  govemance  structure  will  we  be  able  to  create  a  decision-making 
body  of  a  size  capable  of  making  the  decisions  that  will  tmly  reform,  streamline  and 
restructure  the  federation  to  create  the  accountability  and  openness  that  should  be  the 
operating  principle  of  the  AFL-CIO. 

Without  these  constitutional  changes,  the  work  we  have  begun  will  be  left  undone. 

Based  on  the  foregoing,  the  International  Association  of  Fire  Fighters  submits  this  resolution: 

WHEREAS,  the  Federation  and  its  affiliated  organizations  are  separate  and  autonomous 
bodies;  and 

WHEREAS,  the  supreme  authority  of  our  federation  rests  in  the  hands  of  the  delegates 
assembled  at  the  AFL-CIO  Convention  every  four  years;  and 

WHEREAS,  the  Convention  shall  continue  to  be  the  supreme  authority  of  the  federation 
and  shall  constitute  its  highest  legislative,  executive  and  judicial  body;  and 

WHEREAS,  all  decisions  and  actions  of  the  delegates  at  the  convention  are  now  and  shall 
continue  to  be  binding  on  all  officers,  Executive  Council  and  Executive  Committee  mem- 
bers, affiliates  and  subordinate  bodies  of  the  federation;  and 

WHEREAS,  the  delegates  of  the  Convention  have  the  sole  authority  to  make,  amend, 
revise  or  modify  the  laws  for  the  govemance  of  this  federation  and  its  Constitution, 
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except  as  that  authority  may  be  delegated  at  the  convention  to  the  officers,  the  Executive 
Council,  Executive  Committee  or  as  such  mles  may  be  suspended  by  applicable  law;  and 

WHEREAS,  the  goal  of  every  delegate  and  affiliate  at  this  Convention  is  to  empower  the 
federation  to  help  affiliates  grow  through  cooperation  and  unity;  and 

WHEREAS,  the  federation's  current  decision-making  process  is  stifling  the  body's  ability 
to  change  to  grow  our  movement  and  increase  our  power  and  influence; 

THEREFORE,  the  AFL-CIO  Constitution  shall  be  amended  in  the  appropriate  sections  to 
reflect  the  following  changes: 

Executive  Committet;:  The  Executive  Committee  shall  consist  of  the  Federation 
President  as  its  chair;  the  Presidents  of  the  top  IS  unions  in  terms  of  AFL-CIO 
per  capita  paid  membership;  and  an  additional  three  members  wUl  be 
appointed  by  the  Federation  President  to  two-year  terms,  to  ensure  diversity 
and  full  participation  of  varied  sectors  in  the  governance  of  the  Federation. 
The  AFL-CIO  Secretary-Treasurer  and  Executive  Vice  President  shall  serve  as 
nonvoting  £x-Officio  members  of  the  Executive  Committee. 

The  Executive  Committee  shall  meet  four  times  a  year. 

The  Executive  Committee  will  function  as  the  primary  policy-making  body 
of  the  Federation.  The  committee  shall  have  the  full  and  complete  authority 
to  direct  the  Federation  in  the  conduct  of  its  work.  The  duties  and  responsi- 
bilities of  the  Executive  Committee  shall  include,  but  not  be  limited  to, 
developing  the  Federation's  budget,  resource  allocation,  personnel  needs  and 
political/legislative  program.  It  will  coordinate  multiunion  initiatives  in 
areas  such  as  organizing  and  bargaining  and  public  communications  activi- 
ties. The  Executive  Committee  shall  have  the  authority  to  develop  the  stan- 
dards and  administer  the  organizing  dues  rebate  program. 

The  Executive  Committee  will  report  to  the  AFL-CIO 's  officers  on  a  regular 
and  ongoing  basis,  and  to  the  Executive  Council  at  its  biannual  meetings. 

Staff  support  for  the  Executive  Committee  virill  consist  of  an  affiliate  staff 
person  appointed  by  each  member  of  the  Executive  Committee,  who  will  meet 
regularly  between  Executive  Committee  meetings.  The  Executive  Committee's 
Staff  Support  Team  shall  assist  the  principals  in  handling  the  administrative 
duties/responsibilities  necessary  to  implement  the  decisions  and  direction 
given  by  the  Executive  Committee.  The  Executive  Committee  and/or  its 
Staff  Support  Team  will  call  upon  staff  members  from  AFL-CIO  departments, 
as  appointed  by  the  Federation  President,  to  assist  in  these  endeavors. 

Executive  Council:  The  size  and  representation  of  unions  on  the  Executive 
Council  wiU  remain  as  currently  constituted,  however  the  council's  role  in 
decision  making  will  be  modified  to  one  of  providing  advice  and  direction 
to  the  Federation's  officers  and  the  Executive  Committee. 

The  Executive  Council  will  meet  twice  each  year  immediately  prior  to  the 
second  and  fourth  of  the  Executive  Committee's  quarterly  meetings  and  as 
called  by  the  Federation  President. 
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CONSTITUTIONAL  AMENDMENT  NO.  6 
Membership  in  Trade  and  Industrial  Departments 

Submitted  by  Building  and  Construction  Trades  Departinmt 

WHEREAS,  the  Trade  and  Industrial  Departments  of  the  AFL-CIO  serve  an  important  role 
in  the  structure  of  the  AFL-CIO;  and 

WHEREAS,  Article  XII,  Section  2,  of  the  AFL-CIO  Constitution  currently  requires  national 
and  international  unions  to  be  and  remain  in  affiliation  with  the  federation  in  order  to 
be  entitled  to  representation  in  any  department;  and 

WHEREAS,  Article  XII,  Section  2,  does  not  address  the  converse  situation  in  which  a 
national  or  international  union  withdraws  its  membership  from  a  department;  and 

THEREFORE,  BE  IT  RESOLVED,  that  Article  XII,  Section  2,  of  the  AFL-CIO  Constitution 
be  amended  by  adding  the  following  language:  National  and  international  unions 
that  are  members  of  a  department  must  maintain  membership  in  such 
department  in  order  to  remain  affiliated  with  the  AFL-CIO,  unless  waived 
by  a  two-thirds  vote  of  the  Executive  Council. 

CONSTITUTIONAL  AMENDMENT  NO.  7 

Legal  Action  to  Enforce  Article  XX  of  the  AFL-CIO  Constitution 

Submitted  by  Painters  and  Allied  Trades  International  Union 

WHEREAS,  it  is  in  the  interest  of  organized  labor  and  all  affiliates  that  decisions  made 
under  Article  XX  of  the  AFL-CIO  Constitution  be  immediately  and  fully  complied  with; 
and 

WHEREAS,  the  enforcement  mechanisms  in  the  current  Article  XX  have  from  time  to 
time  proved  inadequate  to  attain  such  compliance; 

THEREFORE,  BE  IT  RESOLVED,  that  Article  XX,  Section  20  of  the  AFL-CIO  Constitution  is 
amended  to  read  as  follows: 

The  provisions  of  this  Article  with  respect  to  the  settiement  and  resolution 
of  disputes  of  the  nature  described  in  this  Article  shall  constitute  the  sole 
and  exclusive  method  for  settiement  and  determination  of  such  dispute, 
and  the  provisions  of  this  Article  udth  respect  to  enforcement  of  such  settie- 
ments  and  determinations  shall  be  available  to  any  affiliate.  No  aftiliate 
shall  resort  to  court  or  other  legal  proceedings  to  settie  or  determine  any 
flisputes  of  the  nature  described  in  this  Article,  but  any  complaining  affili- 
ate that  secures  a  favorable  decision  under  Section  12  or  Section  13  of  this 
Article  may  resort  to  any  forum  to  enforce  its  rights  under  the  decision  or 
to  otherwise  recover  the  bargaining  rights  or  work  relationship  affected  by 
the  actions  of  the  offending  affiliate. 

CONSTITUTIONAL  AMENDMENT  NO.  8 

Legal  Action  to  Enforce  Article  XX  of  the  AFL-CIO  Constitution 

Submitted  by  American  Federation  of  State,  County  and  Municipal  Employees 
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PURPOSE:  This  amendment  has  a  two-fold  purpose:  (1)  it  would  authorize  the  AFL-CIO 
president  or  an  aggrieved  affiliate  acting  with  the  approval  of  the  AFL-CIO  president  to 
take  legal  action  to  enforce  an  Article  XX  decision,  including  remedial  orders,  against  an 
affiliate  that,  after  having  been  granted  a  reasonable  period  of  time  to  comply,  persists  in 
its  refusal  to  comply  with  a  final  decision  or  remedial  order;  and  (2)  it  would  authorize 
the  AFL-CIO  president  or  an  aggrieved  affiliate  acting  with  the  approval  of  the  AFL-CIO 
president  to  take  legal  action  to  enforce  an  Article  XX  decision,  including  any  remedial 
orders,  against  a  national  or  international  union  that  withdraws  from  the  federation 
without  having  complied  with  a  final  decision  or  remedial  order  issued  while  it  was  still 
affiliated  with  the  AFL-CIO. 

WHEREAS,  the  Intemal  Disputes  Plan  (Article  XX  of  the  AFL-CIO  Constitution)  has 
served  the  best  interests  of  the  labor  movement  by  requiring  affiliates  to  respect  the 
established  collective  relationships  of  other  affiliates  and  providing  an  arbitration  proce- 
dure for  resolving  disputes  arising  between  affiliates  over  claimed  violations  of  this 
obligation;  and 

WHEREAS,  the  Intemal  Disputes  Plan  provides  for  impartial  umpires  to  render  determi- 
nations on  such  disputes,  v«th  a  right  of  appeal,  and  provides  for  meaningful  remedies 
to  be  imposed  on  affiliates  that  fail  to  comply  with  final  determinations;  and 

WHEREAS,  the  Intemal  Disputes  Plan  does  not  currently  address  the  right  of  the 
Federation  or  an  affiliate  to  take  legal  enforcement  action  against  an  affiliate  that,  after 
having  been  granted  a  reasonable  period  of  time  to  comply,  persists  in  its  refusal  to 
comply  with  a  final  determination,  including  any  remedial  orders,  and 

WHEREAS,  the  Intemal  Disputes  Plan  does  not  currentiy  address  the  right  of  the 
Federation  or  an  affiliate  to  seek  legal  enforcement  action  against  a  national  or  interna- 
tional union  that  withdraws  from  the  federation  without  having  fully  complied  with  a 
final  decision  or  remedial  order  issued  while  it  was  an  affiliate; 

THEREFORE,  BE  IT  RESOLVED,  tiiat  Article  XX,  Section  20  of  the  AFL-CIO  Constitution 
is  amended  to  read  as  follows: 

The  provisions  of  this  Article  with  respect  to  the  settiement  and  determination  of  disputes 
of  the  nature  described  in  this  Article  shall  constitute  the  sole  and  exclusive  method  for 
settiement  and  determination  of  such  dispute,  and  the  provisions  of  this  Article  with 
respect  to  the  enforcement  of  such  settiements  and  determinations  shall  constitute  the 
sole  and  exclusive  method  for  such  enforcement.  No  affiliate  shall  resort  to  court  or  other 
legal  proceedings  to  settle  or  determine  any  disputes  of  the  nature  described  in  this 
Article  or  to  enforce  any  settiement  or  determination  reached  under  this  Article;  provided, 
however  that  the  AFL-CIO  President  may  take  legal  action  against  an  affili- 
ate to  enforce  a  final  decision  or  remedial  order  if  the  affiliate,  after  having 
been  granted  a  reasonable  period  of  time  to  comply,  persists  in  its  refusal  to 
comply  with  a  final  decision  or  remedial  order;  and  provided  further  that 
the  AFL-CIO  President  may  take  legal  action  to  enforce  a  final  decision  or 
remedial  order  against  a  national  union  or  international  union  that  has 
withdrawn  from  the  Federation  without  having  compUed  with  such  final 
determination  or  remedial  order;  and  provided  further  that  the  AFL-CIO 
President  may  authorize  an  aggrieved  affiliate  to  institute  such  enforce- 
ment actions  in  its  own  name  or  on  behalf  of  the  Federation. 
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CONSTITUTIONAL  AMENDMENT  NO.  9 

Legal  Action  to  Enforce  Article  XXI  of  the  AFL-CIO  Constitution 

Submitted  by  American  Federation  of  State,  County  and  Municipal  Employees 

PURPOSE:  This  amendment  has  a  twofold  puqDOse:  (1)  it  would  prohibit  affiliates  from 
taking  legal  action  to  enforce  Article  XXI  decisions  without  first  securing  approval  from 
the  AFL-CIO  president;  and  (2)  it  would  permit  the  AFL-CIO  president  or  an  aggrieved 
affiliate  acting  with  the  approval  of  the  AFL-CIO  president  to  take  legal  enforcement 
action  against  a  national  or  international  union  that  withdraws  from  the  federation 
without  having  complied  with  an  Article  XXI  decision,  including  remedial  orders,  issued 
while  it  was  still  affiliated  with  the  AFL-CIO. 

WHEREAS,  the  Organizing  Responsibilities  Procedure  (Article  XXI  of  the  AFL-CIO 
Constitution)  has  served  the  best  interests  of  the  labor  movement  by  providing  an 
arbitration  procedure  through  which  affiliates  can  resolve  organizing  competition 
disputes;  and 

WHEREAS,  the  Organizing  Responsibilities  Procedure  provides  for  impartial  umpires  to 
render  final  and  binding  determinations  on  such  disputes  and  also  provides  for  meaning- 
ful remedies  to  be  imposed  \on  affiliates  that  fail  to  comply  with  final  determinations; 
and 

WHEREAS,  the  Organizing  Responsibilities  Procedure  does  not  currently  address  the 
issue  of  whether  legal  enforcement  action  may  be  taken  against  an  affiliate  that  refuses 
to  comply  v«th  an  Article  XXI  decision,  including  any  remedial  orders;  and 

WHEREAS,  the  Organizing  Responsibilities  Procedure  does  not  currently  address  the  right 
of  the  federation  or  an  affiliate  to  seek  legal  enforcement  action  against  a  national  or 
international  union  that  withdraws  from  the  federation  without  having  fully  complied 
with  Article  XXI  decisions,  including  remedial  orders,  issued  wfiile  it  was  an  affiliate; 

THEREFORE,  BE  IT  RESOLVED,  that  Article  XXI  of  the  AFL-CIO  Constitution  is  amended 
by  adding  a  new  section  as  follows: 

Section  8.  [New] 

The  provisions  of  this  Article  with  respect  to  the  settlement  and  resolution 
of  disputes  of  the  nature  described  in  this  Article  shall  constitute  the  sole 
and  exclusive  method  for  settlement  and  determination  of  such  disputes, 
and  the  provisions  of  this  Article  with  respect  to  the  enforcement  of  such 
settlements  and  determinations  shall  be  available  to  any  affiliate.  No  affiU- 
ate  shall  take  legal  action  to  settle  or  determine  any  dispute  of  the  nature 
described  in  this  Article;  provided,  however  that  the  AFL-CIO  President  may 
take  legal  action  against  an  af^ate  to  enforce  a  final  decision  or  remedial 
order,  if  the  affiliate,  after  having  been  granted  a  reasonable  period  of  time 
to  comply,  persists  in  its  refusal  to  comply  with  a  final  decision  or  remedial 
order;  and  provided  further  that  the  AFL-CIO  President  may  take  legal 
action  to  enforce  a  final  decision  or  remedial  order  against  a  national  union 
or  international  union  that  has  withdrawn  from  the  Federation  without 
having  complied  with  such  final  determination  or  remedial  order;  and 
provided  further  that  the  AFL-CIO  President  may  authorize  an  aggrieved 
affiliate  to  institute  such  enforcement  actions  in  its  own  name  or  on  behalf 
of  the  Federation. 
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CONSTITUTIONAL  AMENDMENT  NO.  10 

Age  Limitation  for  AJFL-CIO  Executive  Officers 

Submitted  by  International  Association  of  Machinists  and  Aerospace  Workers 

Effective  immediately  upon  sine  die  adjournment  of  this  Convention,  a  nevtf  section 
of  Article  V  of  tfie  AFL-CIO  Constitution  is  added,  to  be  numbered  Section  7,  to  read  as 
follows,  with  the  present  Section  7  being  renumbered  as  Section  8  and  each  subsequent 
section  being  renumbered  accordingly: 

ARTICLE  V 
Officers 

[New]  Section  7.  To  the  extent  permitted  by  public  law,  no  person  shaU  be 
eligible  for  election  to  an  Executive  Officer  position  who  is  over  the  age  of 
seventy  (70)  at  the  time  of  such  election. 

The  AFL-CIO  president  is  authorized  to  make  such  technical  adjustments  in 
the  language  of  this  or  other  articles  as  may  be  needed  to  fully  integrate  the 
amendment  into  the  AFL-CIO  Constitution. 


CONSTITUTIONAL  AMENDMENT  NO.  11 

Suspending  Affiliated  Unions  for  Constitutional  Violations 

Submitted  by  International  Association  of  Machinists  and  Aerospace  Workers 

Effective  immediately  upon  adoption  by  this  Convention,  Article  X,  Section  8(c)  is 
amended  to  read  as  follows: 

ARTICLE  X 
Executive  Council 

Section  8(c).  Upon  completion  of  such  an  investigation,  including  a  hearing  if  requested, 
the  Executive  Council  shall  have  the  authority  to  make  recommendations  or  give  direc- 
tions to  the  affiliate  involved  and  shall  have  further  authority,  upon  a  majority  twe- 
thirdo  vote,  to  suspend  any  affiliate  found  guilty  of  a  violation  of  this  section. 

CONSTITUTIONAL  AMENDMENT  NO.  12 

Establishing  Industry  Coordinating  Committees  in  the 

Property  Services  and  Health  Care  Industries 

Submitted  by  Service  Employees  International  Union 

I.  The  Need  for  a  Property  Services  Industry  Coordinating  Committee 

The  property  services  industry  is  rapidly  consolidating.  Where  property  owners  were  once 
local  and  small,  they  are  now  global  corporations.  In  addition,  the  service  contractors 
who  provide  services  to  these  properties  are  also  consolidating  and  at  the  same  time  are 
expanding  the  scope  of  their  services  to  win  large  multistate,  national  and  even  global 
contracts  to  provide  all  services  in  buildings.  Often  the  same  employers  will  provide 
cleaning,  security,  HVAC,  lighting  and  light  maintenance  to  their  clients  for  their  national 
or  even  global  portfolio. 

The  industry  is  growing  rapidly  in  the  southern  and  southwestem  cities  where  the  U.S. 
population  is  growing.  As  our  employers  consolidate  and  grow  in  these  regions,  our 
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density  must  grow  within  them  or  worker  strength  will  be  diminished.  Union  density 
and  unified  action  are  the  keys  to  empowering  workers  to  improve  their  lives. 

n.  The  Need  for  a  Health  Care  Industry  Coorilinating  Committee 

Health  care  is  among  the  fastest  growing  industries  in  the  country.  Dramatic  changes — 
consolidation  of  providers  into  large  national  chains,  the  aging  of  the  baby  boom  popula- 
tion creating  increased  demand  for  care  and  the  consumer-driven  shift  toward  home  and 
community-based  care — are  remaking  the  nation's  health  care  system.  Health  care  workers 
are  being  asked  to  do  more  with  less  and  often  find  themselves  unable  to  provide  the 
quality  care  patients  deserve. 

The  industry's  growth  has  created  one  of  the  largest  pools  of  unorganized  workers  in 
the  nation.  These  workers  inaeasingly  are  seeking  to  join  together  in  unions  to  solve 
the  problems  that  they  and  their  patients  face  on  a  daily  basis — and  that  the  industry 
and  the  government  have  failed  to  address. 

While  the  health  care  industry  has  been  growing  and  building  power  by  consolidating 
across  cities  and  states,  the  picture  looks  very  different  for  health  care  unions.  Ninety-one 
(91)  percent  of  health  care  workers  have  no  union  and  no  voice  on  the  job.  The  9  percent 
who  do  have  a  union  are  not  able  to  speak  with  one  strong  voice  because  they  are  divided 
among  no  less  than  30  different  unions.  For  nurses,  the  picture  is  only  slightly  better. 
Eighty-one  (81)  percent  of  nurses  have  no  union  and  no  voice  on  the  job,  and  union 
nurses  are  divided  among  20  different  unions. 

As  long  as  health  care  workers  remain  unorganized  and  divided,  the  promise  of  trans- 
forming their  own  lives  and  the  health  care  systems  in  which  they  work  cannot  be 
fulfilled.  Union  density  and  unified  action  are  the  keys  to  empowering  workers  to  set 
standards  for  working  conditions  and  patient  care.  By  building  density  and  magnifying 
the  power  of  organized  health  care  workers  through  coordination  among  unions,  we  can 
also  begin  to  influence  the  programs  and  policies,  such  as  Medicare  and  Medicaid,  that 
shape  our  national  health  care  system. 

m.  Industry  Coordinating  Committees  (see  new  Articles  XIX,  XX,  XXI 
and  XXn  as  proposed  by  the  UFCW,  IBT,  LIUNA,  UNITE  HERE  and  SEIU) 

The  new  Article  XIX  proposed  by  the  UFCW,  IBT,  LIUNA,  UNITE  HERE  and  SEIU  empow- 
ers the  Executive  Committee  to  create  Industry  Coordinating  Committees  (ICCs)  and  to 
designate  their  core  jurisdiction.  Every  affiliate  that  represents  a  significant  number  of 
employees  in  the  core  jurisdiction  of  an  ICC  would  be  permitted  to  participate  in  the  ICC. 
The  new  Article  XIX  empowers  these  ICCs  to  develop  strategic  organizing  plans  for  their 
industries  and  to  establish  contiact  standards  for  the  industry.  Affiliates  who  are  not  in  the 
ICC  could  not  organize  within  the  core  jurisdiction  of  an  ICC,  although  no  affiliate  would 
lose  Article  XX  protection  for  a  previously  organized  unit,  absent  specified  circumstances. 

NOW,  THEREFORE,  BE  IT  RESOLVED: 

The  AFL-CIO  Convention  delegates  are  called  upon  to  adopt  the  newly  proposed  Articles 
XIX  on  Industry  Coordinating  Committees  and  Core  Jurisdiction  and  to  approve  the  fol- 
lowing additional  amendment  at  the  end  of  the  proposed  Article  XIX  on  Industry 
Coordinating  Committees  and  Core  Jurisdiction  to  begin  the  important  phase  of  imple- 
mentation immediately: 

[Add  new  section  to  end  of  proposed  Article  XIX.] 
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a.  Pursuant  to  the  provisions  of  Article  XIX,  the  Executive  Conunittee  shall 
immediately  establish  the  following  two  Industry  Coordinating  Committees 
(ICCs)  upon  the  close  of  the  2005  AFL-CIO  Convention: 

1.  Property  Services  Industry  Coordinating  Committee;  and 

2.  Health  Care  Industry  Coordinating  Committee 

b.  The  purpose  of  these  two  ICCs  shall  be  as  set  forth  in  the  Article  XIX 
provisions. 

c.  The  makeup  of  each  of  these  two  ICCs  shall  be  comprised  of  all  unions 
representing  a  significant  number  of  workers  in  the  industry  as  defined 
below. 

d.  Governance  Structure: 

1.  With  respect  to  these  two  specific  ICCs  established  herein,  the  number 
of  representatives  for  each  union  in  the  ICC  shall  be  based  upon  a  formula 
that  guarantees  one  representative  per  union  for  the  first  group  of  50,000 
or  less  workers,  with  an  additional  representative  for  every  additional 
50,000  workers  that  it  represents  in  that  ICCs  jurisdiction. 

2.  The  unions  in  these  two  ICCs  shall  operate  by  consensus  where  possible. 
Where  consensus  cannot  be  reached  on  a  particular  matter,  the  unions  in 
the  ICC  shall  decide  the  issue  by  a  per  capita  vote  based  on  the  number  of 
workers  each  union  represents  in  the  ICCs  iiu*isdiction.  There  shaU  be  no 
appeal  outside  the  ICC.  Each  of  the  two  ICCs  shall  be  chaired  by  the  union 
representing  the  most  workers  in  that  industry. 

e.  Planning  and  Standards:  These  ICCs  shall  approve  the  strategic  organizing 
plans  and  set  the  contract  standards  for  all  unions  with  bargaining  units 
within  the  ICCs  jurisdiction,  as  provided  in  the  Article  XIX,  whether  or  not 
they  are  ICC  participants.  The  authority  of  these  two  ICCs  shall  include: 

■  This  ICC  shall  approve  an  annual  organizing  plan  for  the  ICC  unions 
(no  other  affiUate  union  is  permitted  to  organize  in  that  ICCs  industry). 
In  developing  this  plan,  the  ICC  shall  take  into  consideration  a  partici- 
pating affiliate's  substantial  existing  jurisdiction  in  the  ICCs  industry 
in  a  particular  geographical  area. 

■  This  ICC  shall  determine  the  criteria  that  apply  in  that  ICC,  where  more 
than  one  ICC  union  seeks  organizing  clearance. 

■  This  ICC  shall  set  the  bargaining  standards  for  contracts  for  any  union 
affiUate  with  members  in  the  ICCs  industry. 

■  This  ICC  shall  create  the  coordinated  bargaining  structure  for  carrying 
out  coordinated  bargaining  in  those  circumstances  where  the  ICC  deems 
it  is  warranted  and  shall  establish  the  rules  that  apply. 

■  This  ICC  shall  carry  out  such  other  roles  as  set  forth  in  Article  XX,  XXI 
and  XIX  as  amended. 

■  This  ICC  shall  have  the  right  to  approve  any  merger  of  affiliates,  of  inde- 
pendent unions  into  an  affUiatc  or  the  grant  of  a  new  AFL-CIO  charter,  if 
any  of  the  union(s)  in  question  has  members  within  the  ICCs  jurisdic- 
tion. Without  the  ICCs  approval,  the  proposed  charter  or  merger  shall 
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not  be  referred  to  the  Executive  Committee  or  Executive  Council  for  a 
vote. 

f ,  The  Definition  of  the  Core  Jurisdiction  of  each  ICC: 

1.  The  Property  Services  Industry  Coordinating  Committee  shall  cover 
service  employees  who  provide  ongoing  services  relating  to  the  cleaning, 
maintenance  and  operation  of  real  property,  exclufling  construction  and 
repair  of  property  performed  by  construction  industry  employers  and 
excluding  workers  who  work  in-house  for  either  the  public  entities  (except 
for  public  universities,  arenas,  convention  centers  and  other  similar  facili- 
ties) or  non-real  estate  commercial  entities. 

The  imions  vnthin  this  ICC  are  SEIU,  lUOE,  LIUNA  and  IBEW. 

2.  The  Health  Care  Industry  Coordinating  Committee  shall  cover  workers 
at  private-sector  health  care  systems,  including  private-sector  hospitals, 
private-sector  nursing  home  workers  and  homecare  workers  employed  in 
private  agencies  or  as  independent  providers  (unions  with  7,500  or  more 
members  in  this  jurisdiction). 

The  unions  within  this  ICC  are  SEIU,  AFSCME,  UAN,  UFCW,  lUOE,  IBT, 
OPEIU,  USW,  CWA,  LIUNA  and  AFT. 

CONSTITUTIONAL  AMENDMENT  NO.  13 

Creating  an  Executive  Committee  of  the  Executive  Council 

Submitted  by  United  Food  and  Commercial  Worl<ers  International  Union 

The  UFCW  proposes  that  Article  XI,  General  Board,  shall  be  amended  by  replacing  the 
entire  Article  with  the  language  as  follows.  The  language  is  identical  in  all  respects  to 
that  submitted  by  the  UFCW,  IBT,  LIUNA,  UNITE  HERE  and  SEIU,  with  the  exception 
of  Section  3,  which  is  different.  The  UFCW's  proposed  amendment  is,  in  its  entirety,  as 
follows: 

AMENDMENT  CREATING  AN  EXECUTIVE  COMMITTEE  OF  THE  EXECUTIVE  COUNCIL 

Article  XI,  General  Board,  shall  be  amended  by  replacing  the  entire  Article  with  the 
following: 

ARTICLE  XI 

EXECUTIVE  COMMITTEE 

Section  1.  The  Executive  Committee  of  the  Executive  Council  shall  consist  of 
the  principal  officer  of  the  thirteen  largest  affiliated  unions,  four  at-large 
members  and  the  President  of  the  Federation.  The  Secretary-Treasurer  and 
Executive  Vice  President  of  the  Federation  shall  be  ex-officio  members  of  the 
Executive  Committee.  The  President  of  the  Federation  shall  serve  as  Chair  of 
the  Executive  Committee  and  shall  vote  only  to  break  ties. 

Section  2.  The  13  largest  affiliated  unions  shall  initially  consist  of  those  so 
qualified  based  on  the  number  of  members  determined  under  Article  FV, 
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Section  9,  for  the  purposes  of  the  2005  Convention  and  the  affiliated  unions 
so  designated  shall  retain  that  designation  through  Dec.  31,  2006.  The  13 
largest  unions  shall  thereafter  be  determined  on  Oct.  1,  2006,  and  each 
succeeding  year  for  the  piupose  of  determining  representation  on  the 
Executive  Committee  for  the  following  calendar  year.  The  principal  officers 
of  the  designated  unions  may  designate  a  substitute,  who  shall  have  full 
authority  to  act  on  behalf  of  the  principal  officer,  on  either  a  permanent  or 
temporary  basis  to  participate  in  the  meetings  and  business  of  the  Executive 
Committee. 

Section  3.  The  four  at-large  members  shall  be  elected  national  officers  of  an 
affiliated  union  and  shall  be  members  of  recognized  constituency  groups 
within  the  Federation.  The  recognized  constituency  groups  shall  every  two 
years  select,  by  consensus  or  by  vote  among  themselves,  the  four  groups  des- 
ignated to  fill  these  seats  and  each  designated  organization  shall  select  the 
person  to  sit  on  the  Executive  Committee.  The  at-large  members  shall  serve 
two-year  terms  except  the  initial  members  shall  serve  through  Dec.  31,  2007. 

Section  4.  The  Executive  Committee  shall  meet  initially  within  30  days  of 
the  close  of  the  2005  Convention  and  shall  meet  at  least  quarterly  there- 
after. The  Chair  shall  establish  the  time  and  place  for  meetings  of  the 
Executive  Committee,  and  the  Chair  or  another  member  of  the  Executive 
Committee  designated  by  the  Chair  shall  preside  at  all  meetings  of  the 
Executive  Committee.  A  majority  of  the  Executive  Committee  shall  consti- 
tute a  quorum.  The  Executive  Committee  may  act  by  telegram,  letter,  tele- 
phone conference,  electronic  or  other  equivalent  means  of  communication. 
The  Chair  may  obtain  the  approval  of  the  Executive  Committee  by 
telegraphing,  writing,  telephoning  or  electronic  or  otlier  communication 
to  the  members  of  the  Executive  Committee,  and  the  members  of  the 
Executive  Committee  may  take  action  on  the  matter  brought  to  their 
attention  in  the  same  manner. 

Section  5.  The  Executive  Committee  shall  be  the  governing  body  of  this 
Federation  between  meetings  of  the  Executive  Council.  It  is  authorized  and 
empowered  to  take  such  action  and  render  such  decisions  as  may  be  neces- 
sary to  carry  out  fully  and  adequately  the  decisions  and  instructions  of  the 
Executive  Council  and  the  Conventions  and  to  enforce  the  provisions  of  this 
Constitution.  It  shall  have  the  power  to  direct  the  affairs  of  the  Federation, 
to  supervise  the  officers  in  the  performance  of  their  duties  and  obligations 
and  to  take  such  actions  and  render  such  decisions  as  are  necessary  and 
appropriate  to  promote  and  safeguard  the  best  interests  of  the  Federation 
and  its  affiliated  unions,  including  organized  by  the  most  appropriate 
means. 

The  authority  of  the  Executive  Committee  shall  include: 

a.  Approval  of  a  recommended  budget  for  the  operations  of  the  Federation. 
The  budget  shall  be  prepared  by  the  Secretary-Treasurer  and  shall  be  sub- 
mitted to  the  Executive  Committee  no  later  than  three  months  before  the 
beginning  of  each  fiscal  year. 

b.  Approval  of  any  expenditure  in  excess  of  $50,000  unless  that  expenditure 
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is  specifically  set  forth  in  a  budget  previously  approved  by  the  Executive 
Council. 

c.  The  authority  to  override  the  interpretation  of  the  Constitution  made  by 
the  President  between  meetings  of  the  Executive  Council. 

d.  The  authority  to  oversee  and  set  the  direction  of  the  work  of  the 
Federation  related  to  organizing,  bargaining  and  poUtics  between 
Executive  Council  meetings. 

e.  Approval  of  the  participation  of  the  Federation  in  any  associations,  feder- 
ations, partnerships  or  other  organizations,  including  any  international 
labor  organizations. 

f .  Authority  to  create  and  oversee  the  implementation  of  Industrial 
Coordinating  Committees  as  endorsed  by  the  AFL-CIO  Convention. 

CONSTITUTIONAL  AMENDMENT  NO.  14 
Encouraging  Participation  of  Unaffiliated  Labor 
Organizations  in  Central  Labor  Bodies  and  Trade  and 
Industrial  Departments 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

On  state,  area  and  local  bases,  the  work  of  the  AFL-CIO  in  maximizing  the  strength  of 
organized  labor  is  carried  on  by  our  state,  area  and  local  central  labor  bodies.  These  cen- 
tral labor  bodies  perform  the  critical  frontline  work  of  this  Federation.  In  addition  to  their 
formal  functions,  these  central  labor  bodies  provide  an  informal  context  for  union  leaders 
and  members  to  discuss  matters  of  common  concern;  to  resolve  problems  and  issues 
between  and  among  their  organizations;  to  better  understand  their  interests  and  goals; 
and  ultimately  maximize  the  ability  to  take  effective  collective  action  in  support  of  the 
interests  of  working  men  and  women  and  their  families. 

In  pursuing  these  fundamental  objects,  centtal  labor  bodies  have  customarily  cooperated 
with  labor  organizations  that  are  not  affiliated  with  the  AFL-CIO  on  a  national  level. 
Centtal  labor  bodies  have  followed  this  practice  to  maximize  their  effectiveness  on  behalf 
of  working  men  and  women  and  their  families,  to  enhance  collective  action  and 
sttengthen  the  labor  movement.  As  a  result  of  this  long  history  of  cooperation  and  as 
a  result  of  their  shared  experiences,  interests,  goals,  problems  and  aspirations,  leaders  and 
members  of  AFL-CIO  affiliated  unions  have  developed  close  ties  with  leaders  and  mem- 
bers of  nonaffiliates.  With  good  reason,  they  believe  organized  labor  should  be  a  move- 
ment of  inclusion,  bigger  is  indeed  better,  common  interests  among  Unions  and  their 
members  predominate  over  differences  concerning  membership  in  the  federation  and 
trade  unionists  should  not  be  excluded  from  effective  participation  in  coordinated  activity 
simply  because  their  national  or  international  union  is  not  affiliated  with  the  AFL-CIO. 

The  Trade  and  Industrial  Departments  of  the  AFL-CIO  serve  an  essential  coordinating 
function  for  unions  engaged  in  activities  within  certain  ttades  and  industries.  Their 
effectiveness  is  directly  proportional  to  the  reach  of  their  membership  and  their  effective- 
ness is  diminished  to  the  extent  that  they  exclude  labor  organizations  that  represent 
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members  within  their  trade  or  industry.  We  therefore  seek  to  encourage  the  participation 
of  unaffiliated  unions  in  the  worl:  and  affairs  of  our  Trade  and  Industrial  Departments 
on  terms  established  by  the  departments  that  will  allow  the  appropriate  participation  of 
unaffiliated  unions. 

Excluding  significant  parts  of  organized  labor  from  participating  in  central  labor  bodies 
and  Trade  and  Industrial  Departments  weakens  our  movement  and  is  contrary  to  the  best 
interests  of  our  membership  and  the  interests  of  working  men  and  women  generally.  At  a 
time  when  we  should  be  doing  everything  we  can  to  expand  and  grow  our  movement, 
maintaining  a  rule  of  mandatory  exclusion  from  central  labor  bodies  and  Trade  and 
Industrial  Departments  for  unions  not  affiliated  with  the  AFL-CIO  on  a  national  level  is 
shortsighted  and  inconsistent  with  true  trade  union  principles. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  Constitution  should  be  and  is 
amended  as  provided  in  the  attached  amendments  to  allow  the  appropriate  participation 
of  nonaffiliated  unions  and  their  members  in  building  the  collective  strength  of 
Federation  to  take  effective  action  to  support  the  interests  of  all  workers;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  shall  pursue  a  practice  and  policy  of 
encouraging  the  participation  of  all  labor  organizations  in  the  critical  work  of  state, 
area  and  local  central  labor  bodies,  Trade  and  Industrial  Departments  and  constituency 
entities  and  allied  retiree  organizations;  and 

BE  IT  FURTHER  RESOLVED,  that  to  implement  tiiese  policies  the  delegates  adopt  the 
following  amendments  to  the  AFL-CIO  Constitution: 

A.  Article  III,  Affiliates,  Section  6,  shall  be  amended  as  foUov/s: 

Sec.  6.  No  organization  that  is  unaffiliated  with,  or  is  suspended  from,  thiis  Federation 
and  no  affiliate  or  subordinate  body  of  such  an  organization  shall,  wfiile  unaffiliated  or 
suspended,  be  allowed  representation  or  recognition  in  the  AFL-CIO,  in  any  subordinate 
body  of  the  AFL-CIO,  or  in  any  national  or  international  union  or  organizing  committee 
affiliated  with  the  AFL-CIO  except  to  the  extent  provided  in  Article  XII,  Trade  and 
Industrial  Departments  and  Article  XIV  State,  Area  and  Local  Central  Bodies.  Any  affiliate 
violating  this  section  shall  be  subject  to  suspension  from  the  AFL-CIO. 

B.  Article  XII,  Trade  and  Industrial  Departments,  Sections  1-3,  shall  be  amended  as  follows: 

Section  1.  The  Trade  and  Industrial  Departments  shall  be  subordinate  to  the  Federation 
and  shall  consist  of  the  following:  Building  and  Constmction  Trades  Department;  Food 
and  Allied  Service  Trades  Department;  Maritime  Trades  Department;  Metal  Trades 
Department;  Department  for  Professional  Employees;  Transportation  Trades  Department; 
Union  Label  and  Service  Trades  Department;  and  such  other  departments  as  may  be 
established  by  the  Executive  Council  or  the  convention.  Each  department  is  to  manage 
and  finance  its  own  affairs  and  may  establish  local  councils  of  departments.  Affiliation  to 
the  departments  in  the  Federation  shall  be  open  to  all  appropriate  affiliated  national  and 
international  unions  and  organizing  committees,  regardless  of  affiliation  with  the 
Federation,  in  accord  with  policies  and  guidelines  established  by  the  department. 

Soc.  3.  To  bo  ontitlod  to  roprosontation  in  any  dopartmont,  national  and  international 
unions  and  organizing  committooo  oligiblo  to  join  it  muot  firot  bo  and  remain  in  affilia 
tion  to  tho  Fodoration. 
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Sec.  ■3t  2.  To  bo  ontitlod  to  roprooontation  in  local  councils  of  dopartmonto,  local  unions 
aro  roquirod  to  bo  part  of  affiliated  national  and  international  unions  and  organizing 
committoos  affiliatod  to  dopartmonto  or  to  bo  directly  affiliated  to  the  I'odoration. 
Representation  and  participation  in  local  councils  of  departments  shall  be 
open  to  all  appropriate  local  unions  and  organizing  committees,  regardless 
of  affiliation  with  the  Federation  in  accord  with  policies  and  guidelines 
established  by  the  local  council. 

[Sections  4  through  8  shall  be  renumbered  accordingly.] 

C.  Article  XIV,  State,  Area  and  Local  Central  Bodies,  Section  1,  shall  be  amended  as  follows: 

Section  1.  Central  bodies  subordinate  to  the  Federation  may  be  chartered  upon  a  city, 
state  or  other  regional  basis  as  may  be  deemed  advisable  by  the  Executive  Council  and 
shall  be  composed  of  exclusively  of  locals  of  national  and  international  unions  and 
organizing  committees,  including  those  not  affiliated  with  the  Federation,  directly 
affiliatod  unions,  local  central  bodies  within  the  geographical  limits  of  state  and  regional 
bodies,  and  such  other  subordinate  bodies,  constituent  entities  and  allied  retiree  organiza- 
tions as  tho  Executive  Council  may  dotormino  aro  eligible  for  affiliation  or  other  participa 

in  accord  with  policies  and  guidelines,  established  by  the  Executive 
Committee  and  approved  by  the  Executive  Council,  that  call  for  the  inclu- 
sion of  nonaffiliated  unions  and  other  appropriate  organizations  where 
to  do  so  would  strengthen  the  overall  effectiveness  of  the  central  bodies' 
activities  on  behalf  of  workers. 


CONSTITUTIONAL  AMENDMENT  NO.  15 
Expanding  Representation  on  the  Executive  Council 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

Resolution  Committing  the  AFL-CIO  to  Empower  Today's  Diverse  Workforce 
and  Ensure  Diversity  at  All  Levels  of  Leadership  and  Member  Participation 

The  American  labor  movement  has  always  been  strongest  when  we  have  empowered  and 
included  all  those  who  make  up  this  country's  diverse  workforce.  Today,  many  of 
America's  fastest  growing  industries  employ  high  percentages  of  new  immigrants,  people 
of  color  and  women,  and  our  movement  has  a  responsibility  to  help  these  workers  and 
their  families  to  restore  the  American  Dream.  The  importance  of  reflecting  today's  diverse 
workforce  also  grows  in  importance  as  we  reach  out  to  form  alliances  and  common  cause 
with  working  men  and  women  in  other  countries  through  the  world. 

There  are  two  key  tests  for  the  AFL-CIO  and  its  affiliates  when  it  comes  to  diversity.  First, 
our  movement  must  have  a  strategic  plan,  and  the  structure  and  resources  to  carry  it  out, 
that  will  help  millions  of  workers  of  every  background  to  join  unions  and  win  better 
living  standards — including  people  of  color,  working  women  and  others  who  bear  the 
bmnt  of  discrimination  in  our  society.  Second,  our  movement  must  have  standards  and 
timetables  that  will  ensure  diversity  in  leadership  and  member  participation  at  all  levels. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  AFL-CIO  and  its  affiliates  will  develop 
unified  strategic  plans  to  help  workers  join  unions  that  have  the  focus,  strategy  and 
resources  to  raise  pay  and  benefit  standards  in  each  industry,  including  those  industries 
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with  large  numbers  of  immigrants,  people  of  color  and  working  women;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  will  amend  its  Constitution  to  expand 
representation  on  the  Executive  Council  to  include  representatives  of  recognized  con- 
stituency groups  and  to  establish  an  Executive  Committee  with  four  seats  specifically 
reserved  to  ensure  diversity;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  and  its  central  labor  councils  and  state 
federations  shall  establish  standards  for  diversity  in  every  activity,  including  conventions, 
training  programs  and  event  speakers;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  and  its  central  labor  councils  and  state  fed- 
erations shall  implement  a  program  for  hiring  and  promotion  of  staff  with  standards  and 
timetables  that  will  increase  diversity  with  regard  to  race,  gender,  age,  disability,  ethnicity 
and  sexual  preference;  and 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  shall  defend  the  rights  of  immigrant  workers— 
both  documented  and  nondocumented — to  join  a  union  and  be  protected  on  the  job 
and  take  the  lead  in  the  movement  to  ensure  that  hard-working,  taxpaying  immigrants 
have  a  clear  path  to  legalization. 

BE  IT  FURTHER  RESOLVED,  that  the  AFL-CIO  and  its  affiliates,  central  labor  councils  and 
state  federations  shall  establish  standards  and  timetables  to  ensure  that  diversity  is  reflected 
in  elected  leadership  and  membership  participation  at  all  levels. 

Article  X,  Executive  Council,  shall  be  amended  as  follows: 

Section  1.  The  Executive  Council  shall  consist  of  the  President,  the  Secretary-Treasurer, 
the  Executive  Vice  President,  and  the  Vice  Prooidonts.  the  principal  officer  of  each 
affiUated  national  or  international  union,  the  principal  officer  of  each  trade 
and  industrial  department,  a  representative  of  each  national  constituency 
organization  and  allied  retiree  organization  recognized  by  the  Federation 
and  the  regional  representatives  of  the  state,  area  and  local  central  bodies 
selected  by  the  Executive  Committee  pursuant  to  a  system  promulgated  by 
the  Executive  Committee  and  approved  by  the  Executive  Council. 

Sec.  2.  The  Executive  Council  shall  be  the  governing  body  of  this  Federation  between 
conventions.  It  is  authorized  and  empowered  to  take  such  action  and  render  such  deci- 
sions as  may  be  necessary  to  carry  out  fully  and  adequately  the  decisions  and  instructions 
of  the  conventions  and  to  enforce  the  provisions  contained  in  this  Constitution.  Between 
conventions  it  shall  have  the  power  to  direct  the  affairs  of  the  Federation  and  to  take 
such  actions  and  render  such  decisions  as  are  necessary  and  appropriate  to  safeguard 
and  promote  the  best  interests  of  the  Federation  and  its  affiliated  unions,  including  the 
organization  of  unorganized  industries  by  means  most  appropriate  for  that  purpose. 

Sec.  3.  The  Executive  Council  shall  meet  upon  the  call  of  the  President  at  least  twice  each 
year  at  a  time  and  place  designated  by  the  President. 

Sec.  4.  A  majority  of  the  members  of  the  Executive  Council  shall  constitute  a  quorum 
for  the  transaction  of  the  business  of  the  Council.  Questions  shall  be  decided  in 
accordance  with  the  applicable  provisions  of  Article  IV,  Section  18  with  the 
principal  officer  of  each  affiliated  national  or  international  union  casting 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  Af  L-CIO 


A47 


votes  in  the  number  of  its  members,  the  principal  officer  of  each  depart- 
ment casting  one  vote,  the  representative  of  each  constituency  organization 
and  allied  retiree  organization  casting  one  vote,  and  the  regional  represen- 
tatives of  the  state,  area  and  local  central  bodies  casting  one  vote  each. 
The  number  of  members  of  each  national  or  international  union  on  a  roll 
call  vote  shaU  be  deemed  to  be  the  average  monthly  number  on  which  per 
capita  tax  is  paid  for  the  24-month  period  ending  with  the  last  calendar 
month  occurring  before  the  Executive  Council  meeting.  A  roll  call  vote  shall 
be  conducted  upon  the  request  of  Executive  Council  members  representing 
30  percent  of  the  Federation's  membership  based  upon  the  number  of 
members  represented  as  calculated  above. 

[The  rest  of  the  Article  remains  unchanged.] 

CONSTITUTIONAL  AMENDMENT  NO.  16 

Creating  an  Executive  Committee  of  the  Executive  Council 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

Article  XI,  General  Board,  shall  be  amended  by  replacing  the  entire  Article  with  the 
following: 

ARTICLE  XI 

EXECUTIVE  COMMITTEE 

Section  1.  The  Executive  Committee  of  the  Executive  Council  shall  consist  of 
the  principal  officer  of  the  13  largest  affihated  unions,  four  at-large  mem- 
bers, and  the  President  of  the  Federation.  The  Secretary-Treasurer  and 
Executive  Vice  President  of  the  Federation  shall  be  ex-officio  members  of  the 
Executive  Committee.  The  President  of  the  Federation  shaU  serve  as  Chair  of 
the  Executive  Committee  and  shall  vote  only  to  break  ties. 

Section  2.  The  13  largest  affiliated  unions  shall  initially  consist  of  those  so 
qualified  based  on  the  number  of  members  determined  under  Article  FV, 
Section  9,  for  the  purposes  of  the  2005  Convention  and  the  affiliated  imions 
so  designated  shall  retain  that  designation  through  Dec.  31,  2006.  The  13 
largest  unions  shall  thereafter  be  determined  on  Oct.  1,  2006,  and  each  suc- 
ceeding year  for  the  purpose  of  determining  representation  on  the  Executive 
Committee  for  the  following  calendar  year.  The  principal  officers  of  the  des- 
ignated unions  may  designate  a  substitute,  who  shall  have  full  authority  to 
act  on  behalf  of  the  principal  officer,  on  either  a  permanent  or  temporary 
basis  to  participate  in  the  meetings  and  business  of  the  Executive  Committee. 

Section  3.  The  four  at-large  members  shall  be  elected  national  officers  of  an 
affiliated  union;  shall  reflect  the  race,  sex,  ethnicity,  religion,  age,  physical 
abiUty,  national  origin,  sexual  orientation  and  gender  diversity  of  the 
membership  of  the  affiliated  unions  and  of  working  men  and  women;  shall 
be  recommended  by  the  Executive  Committee;  and  shall  be  approved  by  the 
Executive  Council.  The  at-large  members  shall  serve  two-year  terms  except 
that  the  initial  members  shall  serve  through  Dec.  31,  2007. 
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Section  4.  The  Executive  Committee  shall  meet  initially  within  30  days 
of  the  close  of  the  2005  Convention  and  shall  meet  at  least  quarterly  there- 
after. The  Chair  shall  estabUsh  the  time  and  place  for  meetings  of  the 
Executive  Committee,  and  the  Chair  or  another  member  of  the  Executive 
Committee  designated  by  the  Chair  shall  preside  at  all  meetings  of  the 
Executive  Committee.  A  majority  of  the  Executive  Committee  shall  consti- 
tute a  quorum.  The  Executive  Committee  may  act  by  telegram,  letter,  tele- 
phone conference,  electronic  or  other  equivalent  means  of  communication. 
The  Chair  may  obtain  the  approval  of  the  Executive  Committee  by 
telegraphing,  writing,  telephoning  or  electronic  or  other  communication 
to  the  members  of  the  Executive  Committee,  and  the  members  of  the 
Executive  Committee  may  take  action  on  the  matter  brought  to  their 
attention  in  the  same  manner. 

Section  5.  The  Executive  Committee  shall  be  the  governing  body  of  this 
Federation  between  meetings  of  the  Executive  Council.  It  is  authorized  and 
empowered  to  take  such  action  and  render  such  decisions  as  may  be  neces- 
sary to  carry  out  fully  and  adequately  the  decisions  and  instructions  of  the 
Executive  Council  and  the  Conventions  and  to  enforce  the  provisions  of  this 
Constitution.  It  shall  have  the  power  to  direct  the  affairs  of  the  Federation, 
to  supervise  the  officers  in  the  performance  of  their  duties  and  obligations, 
and  to  take  such  actions  and  render  such  decisions  as  are  necessary  and 
appropriate  to  promote  and  safeguard  the  best  interests  of  the  Federation 
and  its  affiUated  unions,  including  organized  by  the  most  appropriate 
means. 

The  authority  of  the  Executive  Committee  shall  include: 

a.  Approval  of  a  recommended  budget  for  the  operations  of  the  Federation. 
The  budget  shall  be  prepared  by  the  Secretary-Treasurer  and  shall  be  sub- 
mitted to  the  Executive  Committee  no  later  than  three  months  before  the 
beginning  of  each  fiscal  year. 

b.  Approval  of  any  expenditure  in  excess  of  $50,000  unless  that  expenditure 
is  specifically  set  forth  in  a  budget  previously  approved  by  the  Executive 
Council. 

c.  The  authority  to  override  the  interpretation  of  the  Constitution  made 
by  the  President  between  meetings  of  the  Executive  Council. 

€L  The  authority  to  oversee  and  set  the  direction  of  the  work  of  the 
Federation  related  to  organizing,  bargaining,  and  poUtics  between 
Executive  Council  meetings. 

e.  Approval  of  the  participation  of  the  Federation  in  any  associations,  feder- 
atiom,  partnerships  or  other  organizations,  including  any  international 
labor  organizations. 

f.  Authority  to  create  and  oversee  the  implementation  of  Industrial 
Coordinating  Committees  as  endorsed  by  the  AFL-CIO  Convention. 
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CONSTITUTIONAL  AMENDMENT  NO.  17 
Supporting  Strategic  Union  Mergers 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

The  AFL-CIO  must  play  an  active  and  direct  role  in  working  with  affiliated  unions  to 
facilitate  mergers — subject  to  approval  by  the  affected  members — that  lead  to  increased 
power  for  workers  in  the  same  or  complimentary  industries.  A  proactive,  industry-based 
merger  policy — designed  with  the  goal  of  building  worker  bargaining  power — ^will  give 
workers  the  chance  to  unite  their  strength  before  overwhelming  economic  and  political 
forces  have  weakened  their  unions  to  the  point  that  it  may  be  too  late  for  mergers  to 
make  much  difference. 

The  labor  movement  cannot  afford  to  be  back  at  the  next  Convention,  continuing  to 
discuss  whether  or  not  we  should  build  worker  power  through  strategic  union  mergers, 
yet  not  having  taken  concrete  action  to  address  overlapping  jurisdictions  and  the  lack  of 
focused  resources  on  organizing,  bargaining  and  political  action  through  strategic  mergers. 

We  must  have  a  definite  plan  for  building  a  stronger  labor  movement  for  workers.  This 
plan  cannot  be  premised  on  wishful  thinking,  incentives  and  principles  that  only  weaken 
us  in  the  future.  We  cannot  put  off  merger  discussions  that  clearly  empower  workers,  or 
speed  up  mergers  that  are  convenient  for  some  but  make  no  strategic  sense. 

This  plan  must  envision  a  process  that  allows  for  worker  input  and  votes. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  Convention  Delegates  direct  the  Executive 
Committee  to  implement  a  plan  designed  to  unite  workers  in  common  or  complimentary 
industries,  occupations  and  jurisdictions  through  the  strategic  mergers  of  unions  as  a  way 
to  increase  worker  union  bargaining  strength,  contribute  to  the  growth  of  the  labor 
movement  and  improve  the  lives  of  workers. 

A.  The  Executive  Committee  shall  appoint  a  Blue  Ribbon  Panel  on  Strategic  Mergers  to 
evaluate  the  overlapping  and  complimentary  jurisdictions  of  union  affiliates  as  well  as 
their  resources  and  to  identify  a  list  of  recorrmiended  strategic  mergers.  The  panel  may 
include  not  only  the  representatives  of  affiliates  but  also  experts  from  outside  the 
federation.  This  panel  shall  commence  its  work  in  September  2005  and  complete  its 
report  to  the  Executive  Committee  no  later  than  February  2006.  Union  affiliates  may 
present  recommended  mergers  to  the  Blue  Ribbon  Panel  as  part  of  its  deliberations. 

B.  In  carrying  out  its  task,  the  Blue  Ribbon  Panel  shall  take  into  account  AFL-CIO  research 
which  identifies  the  core  industries  of  its  affiliates  and  the  identity  of  the  unions  with 
significant  density  within  each  industry  sertor.  This  merger  review  shall  provide  for 
meaningful  input  from  union  leaders  and  the  affected  workers.  Recommended  mergers 
must  meet  the  criteria  for  building  worker  empowerment  set  forth  in  this  Resolution. 
The  Blue  Ribbon  Panel  also  may  consider  unions  outside  the  Federation  in  its  overall 
recommendations. 

C.  The  Blue  Ribbon  Panel  shall  examine  if  a  proposed  merger  strengthens  the  ability  of 
the  merged  unions  to  represent  workers  in  their  common  and/or  complimentary  jurisdic- 
tions and  strengthens  their  ability  to  grow.  The  Blue  Ribbon  Panel  shall  seek  input  from 
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other  unions  affected  by  a  proposed  merger  and  appropriate  trade  or  industrial  departments. 
The  Panel's  deliberations  and  evaluation  shall  include  all  relevant  criteria  including,  for 
each  union  with  members  in  the  particular  industry,  craft  or  other  jurisdictional  area,  the 
union's  density;  its  ability,  willingness  and  demonstrated  record  to  commit  resources  to 
organizing;  and  its  established  contract  standards. 

D.  Following  the  issuance  of  the  Blue  Ribbon  Panel's  report,  the  Executive  Committee 
shall  take  appropriate  action  to  facilitate  mergers  within  the  industries,  crafts  and  other 
jurisdictional  areas  in  accord  with  the  recommendations  of  the  Panel.  Any  proposed 
merger  must  be  approved  in  accord  with  the  applicable  constitutional  requirements  of 
the  affiliates  involved.  The  Executive  Committee  shall  develop  a  program  of  incentives 
to  encourage  mergers  as  recommended  by  the  Panel  including  direct  staff  and  financial 
assistance,  approval  of  plans  for  strategic  organizing  and  suspension  of  per  capita  for 
appropriate  periods. 

E.  In  those  special  cases  where  the  AFL-CIO  Executive  Committee  is  unable  to  facilitate 
a  voluntary  merger  but  determines  such  a  merger  is  vital  to  the  strategic  strength  of  the 
affected  workers  in  the  jurisdiction(s)  under  consideration,  the  Executive  Committee 
may  issue  a  public  report,  conduct  open  hearings  on  the  merger  plan  and/or  recommend 
a  vote  of  the  affected  union  members  on  the  proposed  merger.  The  Executive  Committee 
may  also  rule  that  Article  XX  and  XXI  protection  and/or  particular  resources  of  the 
AFL-CIO  (such  as  the  organizing  rebate)  are  no  longer  available  to  the  union  that 
blocks  the  sttategic  merger  without  a  valid  membership  vote  against  it  after  a  meaningful 
opportunity  for  the  members  to  consider  this  option. 

K  Consistent  with  the  goal  of  this  policy  to  unify  workers'  strength,  the  AFL-CIO  shall 
not  approve  a  new  charter  application  if  the  Executive  Committee  determines  the 
proposed  new  affiliate  union  should  come  into  the  AFL-CIO  through  a  merger  with 
another  affiliate  that  shares  its  common  or  complimentary  core  jurisdiction. 

G.  No  independent  union  shall  merge  or  affiliate  with  an  affiliated  union,  nor  shall  two 
or  more  affiliates  merge  except  with  the  approval  of  the  Executive  Committee  after 
receiving  the  recommendation  of  any  Industry  Coordinating  Committee  which  has  juris- 
diction over  the  industry,  sector,  area  or  occupation  affected  by  the  affiliation  or  merger. 

BE  IT  FURTHER  RESOLVED,  that  in  order  to  cany  out  this  policy  directive  Article  III, 
Section  8,  of  the  AFL-CIO  Constitution  is  hereby  amended  to  read  as  follows: 

Sec.  8.  Affiliates  of  the  Federation  shall  be  encouraged  to  build  worker 
power  by  eliminating  conflicts  and  duplications  in  organization  and  juris- 
dictions through  the  process  of  voluntary  agreement  or  voluntary  merger 
in  consultation  with  the  appropriate  officials  of  the  Federation.  Accordingly 
the  AFL-CIO  shall  implement  a  proactive,  industry-based  strategic  merger 
policy  as  adopted  by  the  AFL-CIO  Convention  delegates  and  is  hereby 
authorized  to  take  all  necessary  steps  to  effectuate  its  terms. 
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CONSTITUTIONAL  AMENDMENT  NO.  18 

Providing  for  the  Rebate  of  Per  Capita  Taxes  to  Support 

Organizing  in  Core  Industries 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Sendee  Employees 
International  Union 

Resolution  on  Coordination  and  Cooperation  in  Organizing  and  Collective 
Bargaining 

The  fundamental  purpose  of  the  federation  and  its  affiliated  unions  is  to  organize  workers 
and,  through  organizing,  better  their  lives  and  the  lives  of  their  families.  Experience 
shows  that  organizing  for  its  own  sake  is  an  empty  goal.  Organizing  must  have  the 
purpose  of  obtaining  better  wages,  benefits  and  working  conditions  for  the  hardworking 
men  and  women  we  represent  and  seek  to  represent.  And  organizing  can  only  achieve 
this  goal  if  it  is  strategically  directed  to  bring  the  maximum  number  of  workers  together 
along  industry  or  craft  lines.  Only  by  achieving  critical  density  can  we  expect  to  achieve 
the  bargaining  power  that  is  necessary  today  to  win  strong  contracts  for  our  members. 

The  AFL-CIO  must  be  the  vehicle  to  lead  and  encourage  affiliated  unions  to  focus  their 
efforts  in  core  industries,  to  coordinate  cooperative  efforts  among  affiliated  unions  that 
are  designed  to  achieve  critical  density  in  industries  and  crafts  and  to  lead  similarly 
coordinated  action  against  huge  anti-union  global  corporations  such  as  Wal-Mart. 

The  AFL-CIO  must  put  an  end  to  the  "race  to  the  bottom"  caused  by  employers  who 
pit  one  affiliate  against  another,  must  encourage  unions  to  devote  precious  resources 
to  building  power  in  core  industries  and  coordinate  bargaining  and  must  facilitate 
coordinated  bargaining  where  multiple  unions  have  members  in  the  same  industry, 
market  or  employer. 

The  AFL-CIO  must  act  forcefully  to  prevent  and  deter  affiliates  from  undercutting  bar- 
gaining standards  in  core  industries  and  crafts  where  other  affiliates  have  worked  hard, 
spent  significant  resources  and  established  high  standards  for  their  members.  Nothing  is 
less  consistent  with  true  trade  union  principles  than  assisting  an  employer  in  desttoying 
strong,  well-established  bargaining  standards  or  ousting  good  union  members  from  their 
jobs  and  forcing  them  to  accept  lower  wages,  lesser  benefits  and  substandard  conditions. 

NOW,  THEREFORE,  BE  IT  RESOLVED,  that  tiie  AFL-CIO  adopt  tiie  following  tiiree-point 
program  to  address  the  need  for  greater  coordination  and  cooperation  among  affiliates  in 
order  to  further  the  central  missions  of  organizing  and  collective  bargaining: 

1.  Uniting  Workers  for  Economic  Sti-engtii:  The  AFL-CIO  budget  shall  create 
incentives  for  unions  to  increase  their  organizing  in  their  core  industries.  Specifically,  half 
of  per  capita  payments  to  the  AFL-CIO  shall  be  rebated  to  unions  that  have  a  strategic 
plan  and  commitment  to  organizing  in  their  core  industries.  The  rebate  would  be  avail- 
able to  unions  that  can  demonstrate  that  they  are  allocating  10  percent  of  their  per  capita 
income  from  their  affiliates,  or  $2  million  (whichever  is  larger)  directiy  on  organizing, 
provided  that  the  AFL-CIO  per  capita  rebate  must  be  used  for  organizing  in  the  union's 
core  industries. 

2.  Leveraging  Labor's  Existing  Bases  of  Industi^  Sti-ength: 

a.  The  Executive  Committee  shall  identify  unions  with  significant  density  in  core  industries, 
shall  develop  policies  to  assist  these  unions  in  pursuing  long-term  programs  to  organizing 
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in  their  core  industries  and  shall  develop  standards  that  will  protect  these  long-term 
organizing  programs  from  interference. 

b.  The  Executive  Committee  shall  create  Industry  Coordinating  Committees  (ICCs).  Each 
ICC  shall  consist  of  unions  with  significant  density  in  the  particular  industry,  sector,  area 
or  occupation.  Each  ICC  shall  develop  a  strategic  organizing  plan  and  industrywide  and/ 
or  area  bargaining  standards.  The  Executive  Committee  shall  develop  a  program  designed 
to  assist  unions  to  meet  those  standards  and  shall  develop  appropriate  and  effective  sanc- 
tions for  unions  that  undercut  those  standards.  Each  ICC  shall  determine  the  criteria  and 
process  for  Strategic  Campaign  Registration  within  its  jurisdiction.  No  union  belonging  to 
the  Federation  but  outside  an  ICC  may  block  or  interfere  with  a  Strategic  Registration 
within  the  ICC's  jurisdiction.  Each  affiliate  shall  respect  the  core  organizing  jurisdiction(s) 
of  every  other  affiliate.  No  affiliate  shall  organize  or  attempt  to  represent  workers  who  are 
In  the  core  jurisdiction  of  another  affiliate,  once  designated  by  the  federation. 

c.  The  Executive  Committee  shall  develop  plans  to  focus  resources  on  organizing  in  sec- 
tors with  little  or  no  union  density.  The  Executive  Committee's  plans  shall  be  designed  to 
maximize  union  density  in  one  or  a  few  unions  in  an  industry  and  avoid  the  jurisdictional 
disputes  and  fragmentation  that  undermines  effective  organizing  and  high  standards. 

3.  Fighting  Anti- Worker  Employers:  The  AFL-CIO  must  become  an  active  leader  in 
the  fight  against  anti-worker  employers  that  threaten  the  fair  wages,  benefits  and  working 
conditions  of  our  members  and  the  workers  we  seek  to  represent.  For  that  purpose,  the 
Executive  Committee  shall  create  a  strategic  center  with  a  dedicated  fund  of  $25  million 
to  finance  large,  multiunion  movement-wide  organizing  campaigns  directed  at  reversing 
the  Wal-Marting  of  our  jobs  and  our  communities  by  large  low-road  employers.  The 
Executive  Committee  shall  develop  plans  to  implement  such  a  movement-wide  campaign. 

BE  rr  FURTHER  RESOLVED,  that  the  AFL-CIO  Constitution  is  hereby  amended  to 
implement  these  polices  by  adopting  the  following  amendments  to  provide  for  a  rebate 
of  per  capita  taxes  to  support  organizing  in  core  industries  (Article  VI,  new  Section  9), 
create  Industry  Coordinating  Committees  (new  Article  XVIII)  and  protect  workers' 
contract  standards  (new  Article  XXII). 

Article  XVI,  Per  Capita  Taxes  and  Assessments,  shall  be  amended  to  add  the  following 
Section  9: 

Sec.  9.(a)  Notwithstanding  any  other  provision  of  this  Constitution,  the 
Federation  shall  rebate  on  an  annual  basis  one-half  of  per  capita  payments 
made  in  the  prior  calendar  year  to  unions  that  demonstrate  that  they  have 
a  program  to  organize  workers  in  their  core  industries.  To  quaUfy  for  the 
rebate,  an  affiliate  must  demonstrate  to  the  Executive  Committee  that  they 
allocate  and  spend  10  percent  of  the  per  capita  income  they  receive  from 
their  affiliates  or  $2  million,  whichever  is  larger,  directly  on  organizing  and 
that  the  rebated  amount  will  be  dedicated  to  organizing  in  the  affiliate's 
core  industry  and  that  the  rebated  amount  will  be  used  for  such  organizing 
over  and  above  the  10  percent.  The  Executive  Committee  is  authorized  to 
approve  an  alternate  formida  for  assessing  an  affiliate's  qualification  for  a 
rebate  that  is  consistent  with  the  goals  of  this  section. 

(b)  To  qualify  for  the  rebate  an  affiliate  union  must  (1)  commit  to  spending 
the  fund  strictiy  for  organizing  workers  in  the  union's  core  industries  and 
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(2)  account  for  the  use  of  those  funds  through  submitting  to  the 
Federation's  Executive  Committee  a  periodic  review  of  the  plans  for,  and 
progress  of,  the  campaigns  supported  by  those  funds. 

(c)  The  Executive  Committee  shall  oversee  the  programs  for  purposes  of 
assuring  that  funds  are  distributed  in  accordance  with  the  programs' 
obiectives,  and  shall  authorize  continued  distribution  of  funds  only  to 
those  international  unions  that  demonstrate  they  are  using  those  funds 
productively  for  purposes  of  organizing  workers  in  their  core  jurisdictiom. 

CONSTITUTIONAL  AMENDMENT  NO.  19 

Establishing  Industry  Coordinating  Committees  and  Core 

Jurisdiction 

Submitted  by  United  Food  and  Commercial  Workers,  Intematioml  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

The  AFL-CIO  Constitution  shall  be  amended  to  include  a  new  Article  XIX  to  read  as 
follows: 

ARTICLE  XIX 

INDUSTRY  COORDINATING  COMMITTEES  CORE  JURISDICTION 

Section  1.  By  no  later  than  Dec.  1,  2005,  the  Executive  Committee  shall 
designate  Industry  Coordinating  Committees  (ICCs)  for  the  principal 
industries  in  which  affUiates  represent  or  seek  to  represent  workers.  The 
Executive  Committee  shall  determine  the  core  jurisdiction  of  each  ICC 
based  on  industry,  employer,  sector,  area  or  occupation.  Every  affiliate 
with  significant  membership  density  in  the  core  jurisdiction  of  a  particular 
ICC  shall  be  entitled  to  participate  in  that  ICC. 

Section  2.  Each  ICC  shall  develop  industrywide  and/or  area  bargaining 
standards  and  develop  organizing  plans  for  their  core  jurisdictions.  The 
Executive  Committee  shall  establish  stantlards  and  procedures  for  the 
operation  of  the  ICCs. 

Section  3.  By  no  later  than  Aug.  1,  2006,  all  ICCs  for  the  principal  industries 
in  which  affiliates  represent  or  seek  to  represent  workers  shall  have  developed 
appropriate  procedures  for  conducting  their  business,  contract  standards 
and  an  organizing  plan  for  their  core  jurisdiction. 

Section  4.(a)  Each  affiliate  shall  respect  the  core  organizing  jurisdictions  of 
the  ICCs.  No  affiliate  shall  organize  or  attempt  to  represent  workers  within 
the  core  jurisdiction  of  an  ICC  once  designated  by  the  Executive  Committee, 
unless  it  participates  in  the  ICC. 

(b)  Any  ICC  with  core  jurisdiction  over  a  unit  organized  in  violation  of  this 
section  or  any  affiliate  who  is  a  member  of  such  ICC  may  file  a  protest  with 
the  AFL-CIO  Executive  Committee  against  an  affiliate  that  has  organized  a 
group  of  workers  in  violation  of  this  section. 
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(c)  The  Executive  Committee  shall  hold  a  hearing  on  the  matter  and  may, 
by  a  majority  vote,  determine  that  a  violation  of  this  section  has  occurrecL 
The  Executive  Committee  may  also  appoint  a  subcommittee  or  an  impartial 
hearing  officer  to  conduct  such  hearing  and  to  issue  a  report  on  which  the 
Executive  Committee  may  determine  if  a  violation  has  occurred  and  the 
appropriate  remedy. 

(d)  If  the  Executive  Committee  determines  that  a  violation  of  this  section 
has  occurred,  the  unit  organized  in  violation  of  this  section  shall  not  enjoy 
protection  under  Article  XX.  In  addition,  depending  on  the  severity  of  the 
violations,  the  Executive  Committee  may  by  two-thirds  vote  take  other 
remedial  and/or  disciplinary  action  against  the  affiliate  violating  this 
section  as  it  deems  appropriate  to  protect  the  interests  of  the  workers 
including  suspending  grants  and  assistance  to  the  affiliate,  suspending 
the  affUiate's  rights  under  Article  XX  and  XXI,  suspending  any  strategic 
campaign  registration  and  suspending  the  affiliate's  voting  rights  in  either 
the  Executive  Committee  or  the  Executive  Council.  Notwithstanding  any 
other  provision  of  the  Constitution,  where  noncompliance  has  not  been 
cured  within  a  reasonable  time,  the  affUiate's  charter  may  be  suspended 
or  revoked  by  a  two  thirds  vote  of  the  Executive  Council. 

Section  5.  The  Executive  Committee  shall  establish  a  procedure  to  review  the 
core  jurisdiction  of  each  ICC  on  a  periodic  basis  and  shall  re-designate  the 
core  jurisdiction  of  ICCs  as  appropriate.  The  Executive  Committee  may  also, 
as  appropriate,  establish  new  ICCs  for  jurisdictions  which  are  essentially 
unorganized  and  designate  affiliates  to  participate  in  such  new  ICCs. 

Section  6.(a)  No  affiliate  shall  negotiate  an  agreement  within  the  core  juris- 
diction of  the  Industry  Coordinating  Committee  that  provides  for  working 
conditions,  benefits  or  wages  significantly  less  than  those  prevailing  in  the 
core  jurisdiction  of  an  ICC  or  which  violates  contract  standards  set  by  the 
ICC  without  just  cause.  Any  contract  covering  a  unit  organized  as  of  Aug.  1, 
2005,  shall  not  be  considered  to  violate  this  provision  as  long  as  the  affiliate 
is  attempting  in  good  faith  to  negotiate  the  best  possible  contract  and  is 
coordinating  its  bargaining  activities  with  the  appropriate  ICC. 

(b)  Any  ICC  with  core  jurisdiction  over  a  contract  which  violates  this  section 
or  any  affiliate  who  is  a  member  of  such  ICC  may  file  a  protest  viith  the 
AFL-CIO  Executive  Committee  against  an  affiliate  that  has  negotiated  the 
contract  that  violates  this  section. 

(c)  The  Executive  Committee  shall  hold  a  hearing  on  the  matter  and  may,  by 
a  majority  vote,  determine  that  a  violation  of  this  section  has  occurred.  The 
Executive  Committee  may  also  appoint  a  subcommittee  or  hearing  officer  to 
conduct  such  hearing  and  to  issue  a  report  on  which  the  Executive 
Committee  may  determine  if  a  violation  has  occurred. 

(d)  If  the  Executive  Committee  determines  that  a  violation  of  this  section  has 
occurred,  it  shall  have  the  power  to  take  such  remedial  and/or  disciplinary 
action  as  it  deems  appropriate  to  protect  the  interests  of  the  workers  subject 
to  the  following  guidelines: 
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(1)  If  the  union  executing  the  contract  found  in  violation  of  this  section  did 
not  coordinate  collective  bargaining  activities  with  the  appropriate  ICC,  it 
shall  be  presumed  that  the  affiliate  acted  wdthout  cause  in  negotiating  the 
contract  and  it  shall  lose  its  Article  XX  and  XXI  protection  for  that  iurisdic- 
tion. 

(2)  If  the  union  executing  the  contract  is  found  to  have  executed  more  than 
one  contract  in  violation  of  this  section  without  cause,  it  shall  be  directed  to 
transfer  theunit  covered  by  the  collective  bargaining  agreement  to  another 
affiliate  or  affiliates  in  the  appropriate  ICC,  subject  to  a  vote  of  the  mem- 
bership after  fair  notice  to  the  workers  affectecL 

(3)  In  determining  its  remedial  order  in  all  cases,  the  Executive  Committee 
shall  give  substantial  weight  to  the  recommendations  of  the  appropriate 
ICC  on  how  to  safeguard  the  workers'  interests  in  that  jurisdiction  in  the 
future. 


CONSTITUTIONAL  AMENDMENT  NO.  20 
Protecting  Workers'  Contract  Standards 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  Internatioml  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
Mtemational  Union 

The  Constitution  shall  be  amended  to  add  the  following  new  Article  XXII  to  read  as 
follows: 

ARTICLE  XXn 

PROTECTING  WORKERS'  CONTRACT  STANDARDS 

Beginning  on  the  effective  date  of  this  article,  the  following  shall  apply 
where  a  union  aftiliate  negotiates  an  agreement  which  adversely  affects  the 
interests  of  workers  of  an  employer  or  industry  sector  vtrithin  the  jurisdic- 
tion of  the  Industry  Coordinating  Committee  by  providing  working  condi- 
tions or  earnings  less  than  those  prevailing  in  the  comparable  contracts  of 
the  Industry  Coordinating  Committee  or  which  violates  contract  standards 
set  by  an  Industry  Coordinating  Committee: 

(a)  Right  of  Protest.  The  adversely  affected  union  may  file  a  protest  with 
the  AR^CIO  Executive  Committee  against  the  union  over  its  substandard 
contract.  The  protest  may  also  be  initiated  by  the  appropriate  Industry 
Coordinating  Committee. 

(b)  Hearing.  The  Executive  Committee  shall  hold  a  hearing  on  the  matter 
(before  the  Committee  or  a  designated  hearing  officer),  and  shall,  by  a 
majority  vote,  have  the  power  to  take  such  remedial  and/or  disciplinary 
action  as  it  deems  appropriate  to  protect  the  interests  of  the  workers, 
subject  to  the  guidelines  below. 

(c)  Remedial  or  Disciplinary  Authority. 

(1)  If  the  union  executing  the  substandard  contract  did  not  coordinate  with 
the  adversely  affected  union  or  did  not  attempt  to  satisfy  the  standards 
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established  by  the  Industry  Coordinating  Committee,  it  shall  be  presumed 
that  the  union  acted  without  cause  and  it  shall  lose  its  Article  XX  and/or 
XXI  protection  for  that  jmisdiction. 

(2)  If  the  union  is  found  to  have  executed  more  than  one  substandard  con- 
tract without  cause,  it  shall  be  directed  to  transfer  its  existing  jurisdiction 
as  directed  by  the  Industry  Coordinating  Committee,  subiect  to  a  vote  of 
the  membership  of  each  bargaining  unit,  conducted  by  the  AFL-CIO  or  its 
designee. 

(3)  In  crafting  its  order  in  all  cases,  the  Executive  Committee  shall  give 
substantial  weight  to  the  reconimendation(s)  of  the  Industry  Coordinating 
Committee  and  the  adversely  affected  union  on  how  to  safeguard  the 
workers'  interests  in  that  iurisdiction  in  the  futiu*e. 

CONSTITUTIONAL  AMENDMENT  NO.  21 

Accountability  of  Affiliates  in  Organizing,  Bargaining,  Political 
Action  and  Membership  Mobilization 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

With  the  labor  movement  under  attack  and  membership  declining,  we  must  ensure  each 
affiliate  shares  in  and  contributes  to  the  goals  and  strength  of  the  federation  as  a  whole. 
We  must  encourage  all  affiliates  to  bear  their  fair  share  with  respect  to  organizing,  collec- 
tive bargaining,  political  action  and  member  mobilization.  We  can  no  longer  force 
responsible,  active  unions  to  subsidize  and  carry  the  load  for  others  that  fail  to  carry  their 
fair  share  with  respect  to  organizing,  establishing  and  maintaining  high  contract  standards 
and  mobilizing  members  for  political  and  other  purposes. 

Organizational  and  financial  accountability  and  openness  must  be  the  operating  principle 
of  the  new  AFL-CIO.  Only  in  this  way  can  we  develop  an  AFL-CIO  that  is  more  than  the 
sum  of  its  parts,  generate  real  involvement  of  the  affiliates  in  setting  the  direction  of  the 
labor  movement  as  a  whole,  and  generate  multiunion  coordination  around  key  initiatives. 
The  effectiveness  of  each  union  has  a  direct  impact  on  the  effectiveness  of  other  unions 
as  collective  bargaining  and  legislative  precedents  are  set  in  one  area  and  then  spread 
throughout  the  economy.  The  AFL-CIO  must  establish  and  enforce  standards  in  such 
areas  as  bargaining,  strategic  industry  plans  and  results,  political  fundraising  and  partici- 
pation by  members  and  their  families  and  workplace  organization,  among  others. 

Policies  and  communication  alone  do  not  achieve  results.  The  federation  must  be 
empowered  to  ensure  the  policies  and  programs  it  adopts  for  its  affiliates  are  actually 
carried  out.  The  AFL-CIO  must  first  promptly  establish  benchmarks  with  objective  criteria 
against  which  the  efforts  and  programs  of  its  affiliates  in  key  areas  can  be  measured. 
Affiliates  must  then  be  required  to  report  on  their  performance  against  these  benchmarks 
so  that  progress  can  be  assessed.  The  AFL-CIO  must  then  be  empowered  to  take  action  to 
encourage  and  assist  affiliates  to  meet  the  benchmarks.  These  actions  must  include 
rewards  for  those  affiliates  that  meet  these  benchmarks  and  assistance  to  those  affiliates 
willing  to  meet  them,  but  lack  the  technical  ability,  expertise  or  training.  The  AFL-CIO 
must  also  be  empowered  to  address  the  problems  of  affiliates  that  have  demonstrated  an 
unwillingness  or  lack  of  capacity  to  meet  these  benchmarks. 
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NOW,  THEREFORE,  BE  IT  RESOLVED,  that  the  Convention  Delegates  direct  the  AFL-CIO 
Executive  Committee,  working  with  the  Industry  Coordinating  Committees,  to  establish, 
within  ninety  (90)  days  of  the  conclusion  of  the  Convention,  benchmarks  and  standards 
that  are  fair  but  challenging  in  the  areas  of  organizing,  bargaining,  political  action  and 
membership  mobilization. 

A.  Organizing  benchmarks  must  include  a  specific  percentage  of  an  affiliate's  overall 
revenue  that  must  be  spent  on  organizing  within  the  affiliate's  core  industries  and  the 
preparation  of  a  sp)ecific  strategic  plan  or  plans  for  such  organizing; 

B.  Collective  bargaining  standards  must  include  appropriate  standards  for  wages, 
benefits  and  other  terms  and  conditions  of  employment  in  each  industry,  sector, 
area  or  occupation; 

C.  Political  action  benchmarks  must  include  committing  resources  representing  a 
specific  percentage  of  the  affiliate's  overall  revenue  to  GOTV,  membership  education, 
voter  registration,  lobbying  efforts  and  fundraising; 

D.  Membership  mobilization  standards  must  include  direct  communication  with  mem- 
bers on  political  action  and  organizing  and  involving  a  specific  percentage  of  its  members 
in  direct  actions  in  support  of  organizing,  political  action  and/or  collective  bargaining. 

BE  IT  FURTHER  RESOLVED,  that  the  Convention  Delegates  direct  the  AFL-CIO  Executive 
Committee  to  require  affiliates  to  report  on  their  progress  in  meeting  these  benchmarks 
on  an  annual  basis  in  a  form  and  to  an  extent  sufficient  to  determine  their  progress. 

BE  IT  FURTHER  RESOLVED,  that  the  Convention  Delegates  direct  the  AFL-CIO  Executive 
Committee  to  evaluate  these  reports  on  an  annual  basis  and  determine  the  degree  to 
which  each  affiliate  has  met  these  benchmarks;  to  establish  a  system  to  promote  and 
implement  the  best  practices  of  affiliates  that  meet  these  benchmarks;  to  provide  reason- 
able technical  assistance  and  training  to  affiliates  in  meeting  the  benchmarks;  and  to 
develop  an  incentive  program  to  reward  affiliates  that  exceed  performance  benctmiarks. 

BE  IF  FURTHER  RESOLVED,  that  the  Convention  Delegates  direct  the  AFL-CIO  Executive 
Committee  to  establish  reasonable  deadlines  for  affiliates  that  fall  short  of  the  bench- 
marks and  standards  and  to  provide  reasonable  additional  technical  assistance  and  train- 
ing to  affiliates  who  are  willing  to  work  to  achieve  the  benchmarks. 

BE  IT  FURTHER  RESOLVED,  that  the  Convention  Delegates  direct  the  AFL-CIO  Executive 
Committee  to  take  appropriate  action  with  respect  to  affiliates  that  fail  to  meet  these 
benchmarks  and  standards. 

BE  rr  FURTHER  RESOLVED,  tfiat,  in  order  to  implement  these  policy  directives,  the 
AFL-CIO  Constitution  is  hereby  amended  to  include  a  new  Article  XIX,  Accountability 
of  Affiliates,  to  read  as  follows: 

ARTICLE  XIX 

Section  1.  The  Executive  Committee  working  with  the  Industry  Coordinating 
Committees  shall  establish  appropriate  standards  and  benchmarks  for  affili- 
ates in  the  areas  of  organizing,  bargaining,  political  action  and  membership 
mobilization  consistent  v«th  the  directives  of  the  Convention. 
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Sec.  2.  Each  affiliate  shall  report  annually  on  its  progress  in  meeting  these 
benchmarks  in  sufficient  form  and  specificity  as  determined  by  the 
Executive  Committee  to  enable  the  Executive  Committee  to  determine  its 
progress  compared  to  the  established  benchmarks. 

Sec.  3.  The  Executive  Committee  shall  establish  (a)  rules  and  procedures  for 
handling  complaints  that  an  affiliate  is  not  meeting  these  benchmarks;  (b) 
a  hearing  procedure  with  respect  to  any  charge  that  an  affiliate  has  failed 
to  meet  the  benchmarks,  and  (c)  a  method  of  enforcing  compliance,  includ- 
ing providing  technical  assistance  and  training  to  viilling  affiliates  and  a 
reasonable  timetable  to  cure  noncompliance. 

Sec.  4.  In  such  cases  where  noncompliance  has  not  been  cured  within  such 
reasonable  timetable,  the  Executive  Committee  may  by  two-thirds  vote 
implement  other  measures  including  suspending  grants  and  assistance  to 
the  affiliate,  suspending  the  affiliate's  rights  under  Article  XX  and  XXI,  sus- 
pending any  strategic  campaign  registration  and  suspending  the  affiliate's 
voting  rights  in  either  the  Executive  Committee  or  the  Executive  Council. 
Notwithstanding  any  other  provision  of  the  Constitution,  where  noncompli- 
ance has  not  been  cured  within  a  reasonable  time,  the  affiliate's  charter 
may  be  suspended  or  revoked  by  a  two-thirds  vote  of  the  Executive  Council. 

CONSTITUTIONAL  AMENDMENT  NO.  22 
Providing  for  Convention  Representation  and 
Voting  That  Reflect  the  Membership  of  the  Federation 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  Intematiotml  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

A.  Article  IV,  Convention,  Section  4(a),  shall  be  amended  by  replacing  the  entire  section 
with  the  following: 

Sec.  4(a)  Each  national  or  international  union  shall  be  entitled  to  one 
delegate  for  the  first  2S,000  members  and  one  additional  delegate  for 
each  additional  25,000  members  or  major  fraction  thereof. 

B.  Article  IV,  Convention,  Section  4(b),  shall  be  amended  as  follows: 

Sec.  4(b)  Each  directly  affiliated  local  union  and  each  trade  and  industrial  department 
and  each  organizing  committee  shall  be  entitled  to  one  delegate.  Each  state,  area  or 
local  central  body  shall  be  entitled  to  one  delegate.  Directly  affiliated  local  unions,  with 
the  approval  of  the  President,  may  combine  with  other  such  unions  within  a  reasonable 
distance  to  elect  a  single  delegate  to  represent  such  unions. 

C.  Article  IV,  Convention,  Section  18,  shall  be  amended  as  follows: 

Sec.  18.  Questions  may  be  decided  by  voice  vote,  show  of  hands  or  division,  or?  by  roll 
call  vote  upon  the  request  of  either  30  percent  of  the  delegates  present  or  of  the  del- 
egates representing  30  percent  of  the  membersliip  represented.,  by  a  roll  coll 
vote.  Upon  such  roll  call,  each  delegate  representing  affiliated  national  or  international 
unions,  organizing  committees  and  directly  affiliated  local  unions  shall  be  entitled  to  cast 
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one  vote  for  every  member  who  the  delegate  represents.  Each  state,  area  and  local  central 
body  and  trade  and  industrial  department  shall  be  entitled  to  one  vote. 

CONSTITUTIONAL  AMENDMENT  NO.  23 
Strengthening  Article  XX 

Submitted  by  United  Food  and  Commercial  Workers,  International  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

Article  XX,  Settlement  of  Internal  Disputes,  shall  be  amended  to  read  as  follows: 
ARTICLE  XX 

SETTLEMENT  OF  INTERNAL  DISPUTES 

Section  1.  The  principles  set  forth  in  this  Article  shcill  be  applicable  to  all  affiliates  of  this 
Federation,  and  to  their  local  imions  and  other  subordinate  bodies. 

Sec.  2.  Each  affiliate  shall  respect  the  established  collective  bargaining  relationship  of 
every  other  affiliate.  No  affiliate  shall  organize  or  attempt  to  represent  employees  as  to 
whom  an  established  collective  bargaining  relationship  exists  with  any  other  affiliate. 
For  purposes  of  this  Article,  the  term  "established  collective  bargaining  relationship" 
means  any  situation  in  which  an  affiliate,  or  any  local  or  other  subordinate  body  thereof, 
has  either  (a)  been  recognized  by  the  employer  (including  any  governmental  agency)  as 
the  collective  bargaining  representative  for  the  employees  involved  for  a  period  of  one 
year  or  more,  or  (b)  been  certified  by  the  National  Labor  Relations  Board  or  other  federal 
or  state  agency  as  the  collective  bargaining  representative  for  the  employees.  In  all 
disputes  involving  two  or  more  conflicting  established  collective  bargaining 
relationships,  decisions  shall  promote  industry  and  area  standards  and 
market  density  and  shall  reflect  the  impact  on  the  current  organized  mem- 
bership in  the  industry  as  well  as  the  job  security  of  the  employees  affected 
by  the  dispute. 

Sec.  3(a)  Each  affiliate  shall  respect  the  established  work  relationship  of  every  other  affili- 
ate. For  purposes  of  this  Article,  an  "established  work  relationship"  shall  be  deemed  to 
exist  as  to  any  work  of  the  kind  that  the  members  of  an  organization  have  customarily 
performed  at  a  particular  plant  or  worksite,  whether  their  employer  is  the  plant  operator, 
a  contractor  or  other  employer.  No  affiliate  shall  by  agreement  or  collusion  with  any 
employer  or  by  the  exercise  of  economic  pressure  seek  to  obtain  work  for  its  members 
as  to  which  an  established  work  relationship  exists  with  any  other  affiliate,  except  with 
the  consent  of  such  affiliate. 

(b)  This  section  shall  not  be  applicable  to  work  in  the  railroad  industry. 

(c)  This  Section  and  Section  2  above  shall  not  be  applicable  to  disputes 
involving  construction  work  (including  any  work  covered  by  the  Davis 
Bacon  Act  or  similar  construction  prevailing  wage  laws  and/or  Section  8(f) 
of  the  National  Labor  Relations  Act),  except  that  this  Section  and  Section  2 
above  shall  be  appUcable  to  all  disputes  involving  such  construction  work 
only  to  the  extent  that  the  dispute  involves  affiliates  that  are  not  presently 
and  historically  construction  trade  unions. 
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Sec.  4.  In  the  event  that  any  affiliate  believes  that  such  special  and  unusual  circumstances 
exist  that  it  would  be  violative  of  its  basic  jurisdiction  or  contrary  to  basic  concepts  of  trade 
union  morality  or  to  the  constitutional  objectives  of  the  AFL-CIO  or  injurious  to  accepted 
trade  union  work  standards  to  enforce  the  principles  that  would  apply  in  the  absence  of 
such  circumstances,  such  organization  shall  nevertheless  observe  such  principles  unless 
and  until  its  claim  is  upheld  in  the  manner  prescribed  in  Section  1 7  of  this  Article. 

Sec.  5.  No  affiliate  shall,  in  connection  with  any  organizational  campaign,  circulate  or 
cause  to  be  circulated  any  charge  or  report  that  is  designed  to  bring  or  has  the  effect  of 
bringing  another  affiliate  into  public  disrepute  or  of  otherwise  adversely  affecting  the 
reputation  of  such  affiliate  or  the  Federation. 

Sec.  6.  Dispute  settlements  and  determinations  under  this  Article  shall  not  determine  the 
general  work  or  trade  jurisdiction  of  any  affiliate  but  shall  be  limited  to  the  settlement  or 
determination  of  the  specific  dispute  on  the  basis  of  the  facts  and  considerations  involved 
in  that  dispute. 

Sec.  7.  The  President  shall  establish  procedural  rules  for  the  handling  of  complaints  under 
this  Article  so  that  all  affiliates  involved  in  or  affected  by  a  dispute  will  have  notice  of 
them,  will  have  an  opportunity  for  the  voluntary  settlement  of  the  dispute,  and,  in  the 
event  of  a  failure  to  reach  a  voluntary  settlement,  will  have  a  full  and  fair  hearing  before 
an  Impartial  Umpire.  The  rules  shall  be  such  as  to  ensure  a  speedy  and  early  disposition 
of  all  complaints  arising  under  this  Article. 

Sec.  8.  The  President  shall  appoint  a  permanent  mediator  or  mediators  knowledgeable 
about  the  labor  movement  and  with  an  ability  to  assist  parties  to  disputes  to  resolve  their 
differences  amicably.  Any  affiliate  that  claims  that  another  affiliate  has  violated  this 
Article  may,  by  its  principal  officer,  file  a  complaint  with  the  President.  Upon  receipt  of 
such  complaint  the  President  shall  designate  the  mediator  and  direct  that  all  affiliates 
involved  or  affected  meet  with  such  mediator  in  an  effort  to  effect  a  settiement.  The 
mediator's  terms  of  employment  shall  be  established  by  the  President  with  the  approval 
of  the  Executive  Council. 

Sec.  9.  A  panel  of  Impartial  Umpires  composed  of  prominent  and  respected  persons  shall 
be  established.  The  members  of  the  panel  shall  be  selected  by  the  President  with  the 
approval  of  the  Executive  Council.  If  voluntary  settlement  of  a  dispute  is  not  reached 
within  14  days  after  the  appointment  of  a  mediator  or  mediators,  a  hearing  shall  be  held 
before  an  Impartial  Umpire  selected  from  such  panel.  Impartial  Umpires  shall  be  assigned 
on  a  rotating  basis,  subject  to  their  availability  to  conduct  hearings.  The  terms  of  employ- 
ment of  the  members  of  the  panel  shall  be  established  by  the  President,  with  the 
approval  of  the  Executive  Council. 

Sec.  10.  The  Impartial  Umpire  shall  make  a  determination,  after  hearings,  based  upon  the 
principles  set  forth  in  this  Article.  He  or  she  shall  make  such  determination  within  a 
time  specified  by  the  President,  unless  an  extension  of  time  is  agreed  to  by  the  parties. 
The  President  shall  tiansmit  copies  of  the  determination  to  all  affiliates  involved.  He 
shall,  at  the  same  time,  request  any  affiliate  that  the  Impartial  Umpire  has  found  to  be 
in  violation  of  this  Article  to  inform  him  as  to  what  steps  it  intends  to  take  to  comply 
with  such  determination.  Any  response  received,  or  the  fact  that  no  response  has  been 
received  within  a  time  fixed  by  the  President,  shall  be  communicated  to  the  other  parties 
to  the  dispute. 
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[The  rest  of  the  Article  remains  unchanged.] 

CONSTITUTIONAL  AMENDMENT  NO.  24 
Strengthening  Article  XXI 

Submitted  by  United  Food  and  Commercial  Workers,  Interrmtional  Brotherhood  of  Teamsters, 
Laborers'  International  Union  of  North  America,  UNITE  HERE  and  Service  Employees 
International  Union 

Article  XXI,  Organizing  Responsibility  Procedures,  shall  be  amended  to  read  as  follows: 
ARTICLE  XXI 

ORGANIZING  RESPONSIBILITY  PROCEDURES 

Section  1.  In  order  to  resolve  organizing  competition  in  those  situations  in  which  the 
competition  may  be  detrimental  to  the  best  interest  of  the  workers  involved  and  the 
trade  union  movement,  the  Federation  shall  maintain  a  procedure  for  determining  organ- 
izing responsibilities.  This  procedure  shall  not  apply  with  respect  to  the  organizing  of 
employees  doing  building  and  constmction  industry  work  for  an  employer  that  is 
engaged  primarily  in  that  industry  and  that  is  covered  by  the  National  Labor  Relations 
Act,  as  amended. 

Section  2.  Any  AFL-CIO  affiliate  that  is  actively  engaged  in  organizing  a  group  of  employ- 
ees and  seeking  to  become  their  exclusive  representative  may  invoke  this  Procedure  to 
seek  a  determination  affirming  its  ability  to  do  so  without  being  subject  to  ongoing 
competition  by  any  other  AFL-CIO  affiliate.  All  affiliates  that  have  taken  steps  or  that 
there  is  a  reason  to  believe  are  about  to  take  steps  to  organize  the  same  group  of  employ- 
ees shall  be  notified  of  the  commencement  of  the  proceeding. 

Section  3.  Each  case  initiated  under  this  Article  shall  be  referred  to  mediation  unless 
all  parties  to  the  case  waive  mediation  or  unless  the  President  determines  that  pressing 
reasons  require  elimination  of  the  mediation  process  in  a  particular  case.  Any  case  not 
resolved  tlirough  mediation  shall  be  referred  to  an  Umpire  for  a  final  and  binding 
decision.  The  President  shall  appoint  one  or  more  permanent  mediators  and  permanent 
Umpires  to  mediate  and  arbitrate  cases  arising  under  this  procedure,  subject  to  the 
approval  of  the  Executive  Council;  and  the  President  shall  establish  the  mediators'  and 
arbitrators'  terms  of  employment.  Where  circumstances  require,  the  President  may 
appoint  ad  hoc  mediators  and  ad  hoc  umpires  to  mediate  and  arbitrate  cases  and 
establish  their  terms  of  employment. 

Section  4.  The  Executive  Council  Committee  shall  establish  mles  of  procedure  for 
the  mediation  and  arbitration  processes,  including  time  limits  (which  the  President 
may  shorten  or  extend  in  a  particular  case  where  justified)  for  the  commencement  and 
conclusion  of  mediation  and  for  the  commencement  and  conclusion  of  arbitration.  ¥be 
Exocutivo  Council  aloo  ohall  ootabli^h  guidolinoo  otating  the  criteria  the  Umpire  io  to  fol 
low  in  deciding  organiaing  rooponoibilit^'  procoodingo.  \^Tloro  an  affiliate  proves  that  the 
criteria  ootabliohod  by  the  Ejtccutivo  Council  are  satisfied,  the  Umpire  ohall  iosuo  an  award 
in  favor  of  that  affiliate  mnning  for  a  period  of  one  year  or  such  shorter  or  longer  poriod 
as  the  Umpire  for  good  reason  establishes.  Whore  the  criteria  established  by  the  Executive 
Council  are  not  satisfied,  the  Umpire  shall  enter  an  award  affirming  that  all  interested 
affiliates  are  free  to  seek  to  become  the  oxclusi^'o  roprosontati'ifo  of  the  employee  group  in 
question. 


A62 


25TH  C0NSTITLm0^4AL  CONVENTION  OF  THE  AFL-CIO 


Section  5.  No  affiliate  shall  be  awarded  the  exclusive  right  to  organize  any 
group  of  employees  if:  (1)  the  affiUate  is  attempting  to  organize  workers 
within  the  core  jurisdiction  of  an  ICC  of  which  it  is  not  a  member  or  (2)  the 
affiliate  is  attempting  to  organize  workers  within  the  core  jurisdiction  of 
an  ICC  of  which  it  is  a  member  but  its  organizing  activities  conflict  with 
the  organizing  plan  of  the  ICC. 

Section  6.  After  hearing,  the  Umpire  shall  award  the  exclusive  right  to 
organize  the  workers  in  question  to  one  of  the  affUiates  participating  in  the 
proceeding  based  on  what  is  in  the  best  interests  of  the  affected  workers  in 
the  industry  or  industries  involved  considering  all  of  the  facts  and  circum- 
stances. The  Umpire  shall  award  the  exclusive  right  to  organize  to  the  affili- 
ate that  first  had  a  substantial  full-fledged  drive  to  organize  the  workers  in 
question  only  if  the  Umpire  finds  that  all  other  factors  indicate  that  the  best 
interests  of  the  workers  would  be  at  least  as  well  served  by  that  affiUate  as 
compared  to  any  other  affiliate  involved  in  the  dispute.  Such  exclusive  right 
to  organize  the  workers  in  question  shall  run  for  a  period  of  one  year  or 
such  shorter  or  longer  period  as  the  Umpire  for  good  reason  estabUshes. 

Section  7.  The  Executive  Committee  may  issue  poUcy  statements  and  guide- 
lines consistent  with  this  Article  to  assist  the  Umpires  in  reaching  their 
decisions.  In  rendering  a  decision,  an  Umpire  shall  not  consider  any 
Executive  Council  Policy  Statements  or  precedents  based  on  Umpire 
decisions  issued  before  Aug.  1,  2005.  All  activity  by  an  affiliate  that  has  the 
purpose  of  achieving  representation  and  increasing  bargaining  power  on 
behalf  of  the  workers  involved  shall  be  considered  organizing  activity  for 
the  purposes  of  the  Umpire's  decision. 

Section      (a)  An  affiliate  in  whose  favor  an  award  lias  been  entered  tfiat  believes  that 
some  other  affiliate  is  not  in  compliance  with  that  award  may  notify  the  President  of 
the  asserted  non-compliance.  The  President  shall  immediately  convene  a  meeting  of  a 
subcommittee  of  the  Executive  Council  Committee. 

(b)  If  non-compliance  is  found  by  the  subcommittee,  the  President  shall  inform  the 
noncomplying  affiliate  of  the  action  it  must  take  in  order  to  be  in  compliance  and  the 
date  by  which  it  must  be  in  compliance.  If  the  affiliate  fails  to  come  into  compliance  as 
so  directed,  the  President  shall  notify  each  affiliated  national  or  international  union  and 
trade  and  industrial  department,  and  each  affected  state  and  local  central  body,  of  such 
non-compliance. 

Section  €9.  Immediately  upon  the  issuance  of  such  notification,  the  non<omplying 
affiliate  shall  not  be  entitled  to  invoke  the  Procedure  for  Determining  Organizing 
Responsibilities  until  the  non-compliance  is  remedied  to  the  satisfaction  of  the  President 
or  a  subcommittee  of  the  Executive  Council  Committee  or  until  it  is  excused  by  the 
Executive  Council  Committee  by  a  two-thirds  vote.  The  Federation  shall,  upon  request, 
supply  every  appropriate  assistance  and  aid  to  the  affiliate  in  whose  favor  the  Umpire 
issued  the  award.  No  affiliate  shall  support  or  render  assistance  to  the  action  determined 
to  be  in  violation  of  this  Article.  In  addition,  the  Executive  Council  Committee  may, 
in  its  discretion,  deny  to  the  non-complying  affiliate  the  use  of  any  of  the  services  or 
facilities  of  the  Federation  and  apply  any  other  authority  vested  in  the  Executive  Council 
or  Executive  Committee  under  the  Constitution. 
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Section  -^lO.  Where  all  the  affiliates  that  are  organizing  or  taking  steps  to  organize  a  par- 
ticular employee  group  are  parties  to  a  written  agreement  providing  for  the  resolution  of 
organizing  responsibilities  which  has  been  approved  by  the  appropriate  ICC  or 
ICCs,  the  provisions  of  such  agreement  shall  be  complied  with  prior  to  invoking  this 
Procedure.  If  such  agreement  provides  for  final  and  binding  arbitration  and  an  affiliate 
that  is  a  party  to  such  agreement  claims  that  another  such  affiliate  has  not  complied 
with  a  decision  under  that  agreement,  the  aggrieved  affiliate  may  file  a  complaint  under 
Section  5  of  this  Article. 


CONSTITUTIONAL  AMENDMENT  NO.  25 

Eliminating  Objectionable  Language  from  the  AFL-CIO 

Constitution 

Submitted  by  Spokane  Labor  Council 

WHEREAS,  in  the  summer  of  2000,  the  delegate  bodies  of  the  King  County  Labor 
Council  (KCLC)  and  the  Washington  State  Labor  Council  (WSLC)  each  adopted 
amendments  to  their  respective  constitutions  and  bylaws;  and 

WHEREAS,  during  this  process,  both  delegate  bodies  voted  overwhelmingly  to  exclude 
the  following  language  that  had  been  requested  for  inclusion  in  their  bylaws  by  the 
national  AFL-CIO:  "No  individual  shall  be  ebgible  to  serve  as  an  officer,  member  of  the 
executive  board  or  committee  or  other  governing  body  of,  or  any  other  committee  of, 
or  as  a  delegate  from,  or  as  a  representative,  agent  or  employee  of  any  state  central  body 
who  consistently  pursues  policies  and  activities  directed  toward  the  achievement  of  the 
program  or  purposes  of  authoritarianism,  totalitarianism,  terrorism  and  other  forces  that 
suppress  individual  liberties  and  freedom  of  association";  and 

WHEREAS,  during  the  discussion  preceding  rejection  of  the  above  language  by  the  KCLC 
and  the  WSLC  delegate  bodies  in  July  and  August  2000,  delegates  criticized  the  clause  for 
being  vague,  for  being  a  relic  of  the  anti-communist,  McCarthy-ite  witch  hunts  and  for 
having  the  potential  to  chUI  robust  debate  and  to  be  used  in  a  discriminatory  marmer 
against  delegates  or  employees  of  the  Coundl(s);  and 

WHEREAS,  the  history  of  the  U.S.  labor  movement  is  replete  with  examples  of  the 
U.S.  government  using  charges  of  "communism,"  "terrorism"  or  other  vague,  jingoistic 
accusations  as  a  means  to  divide  and  harass  unions  and  to  blacklist,  silence  and  even 
frame  and  imprison  union  activists  and  leaders;  and 

WHEREAS,  after  the  KCLC  and  WSLC  submitted  their  revised  constitutions  and  bylaws  to 
the  national  AFL-CIO  for  approval,  AFL-CIO  President  John  Sweeney  wrote  a  letter  to  the 
councils  which  stated,  in  part,  the  rejected  language  was  mandatory  and  that  it  had  to 
be  inserted  into  the  councils'  constitutions  to  "...bring  your  constitution  into  conformity 
with  the  provisions  of  the  Rules  Governing  AFL-CIO  Central  Labor  Councils  and  the 
Constitution  of  the  AFL-CIO";  and 

WHEREAS,  the  AFL-CIO  mandate  undermines  democracy  that  is  so  vital  to  the  continued 
growth  of  the  labor  movement  by  ignoring  the  serious  objections  to  the  clause  and  the 
democratic  will  of  the  KCLC  and  WSLC  delegate  bodies; 

NOW,  THEREFORE,  BE  FT  RESOLVED,  that  the  Spokane  Labor  Council  call  upon  the 
national  AFL-CIO  to  eliminate  the  abovementioned  language  from  the  AFL-CIO 
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Constitution,  Article  III,  Sec.  7;  Article  V,  Sec.  6;  and  Article  X,  Sec.  8;  and 

BE  IT  FURTHER  RESOLVED,  that  the  Spokane  Labor  Council  encourage  affiliated  unions 
to  pass  similar  resolutions  and  forward  them  on  to  their  intemationaJ  unions  for  adoption; 
and, 

BE  IT  FINALLY  RESOLVED,  that  this  resolution  be  forwarded  to  the  next  national 
AFL-CIO  Convention  for  its  adoption. 

CONSTITUTIONAL  AMENDMENT  NO.  32 

Special  Authority  for  Executive  CouncU  and  General  Board 

Submitted  by  the  AFL-CIO  Executive  Council 

Amend  Article  X,  Section  2,  and  Article  XI,  Section  3,  to  add  at  the  end  of  each  the 
following: 

Notwithstanding  any  other  provision  of  the  Constitution,  it  shall  also  be 
authorized  to  take  actions  that  are  necessary  and  appropriate  to  address 
extraordinary  circumstances  arising  from  either  disaffiliations  from  the 
AFL-CIO  or  from  actions  by  affiliated  or  unaffiliated  unions  that  impair  the 
ability  of  the  AFL-CIO  to  fulfill  its  objects  and  principles,  provided  that  any 
such  action  shaU  specify  the  provision  of  the  Constitution  whose  operation 
is  suspended  for  the  limited  purpose  of  taking  the  particular  action. 
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No.  2:    A  Diverse  Movement  Calls  for  a  Diverse  Leadership,  57-65 
No.  3:   The  Values  That  Unite  Us  as  a  People  and  a  Movement,  78-94 
No.  4:    Good  Jobs  for  America's  Workers,  98-1 15 

No.  5:    An  Economic  Agenda  for  Working  Families:  Building  Union  Power, 

Reclaiming  the  American  Dream,  234-242 
No.  6:    Democratizing  the  Global  Economy:  Empowering  Workers,  Building 

Democracy,  Achieving  Shared  Prosperity,  271-285 
No.  7:    Action  and  Implementation  Plan  for  Policy  Resolutions,  286-289 
No.  8:    Calling  for  Labor  Solidarity  in  Political  Action  Programs,  180-182 
No.  9:    Working  Politics  for  Working  Families,  182-186 
No.  10:  Public  Communications,  186-188 
No.  11:  Unity  and  Solidarity  of  the  Labor  Movement,  207-208 
No.  12:  Unity  and  Solidarity  of  the  Labor  Movement,  321,  A4 
No.  13:  Supporting  Labor  Solidarity,  207,  A5 

No.  14:  Strengthening  Local  and  Regional  Labor  Federations,  209-214 

No.  15:  Strengthening  AFL-CIO  State  Federations  and  Central  Labor  Councils,  151,  A5 

No.  16:  Supporting  Civil,  Human  and  Women's  Rights,  58,  A5-A6 

No.  17:  Protecting  Workers'  Safety  and  Health,  115-121 

No.  18:  Occupational  Safety  and  Health  Resolutions,  115-122 

No.  19:  Buy  Union  Week,  115-123 

No.  20:  Use  of  the  Internet  to  Promote  Demand  for  Union-Made  Goods,  115-123 

No.  21:  Supporting  AFL-CIO  Unions  Facing  Raids  by  Independent  Unions,  156-157 

No.  22:  Organizing  Professional  Workers,  157-161 

No.  23:  Wake-Up  Wal-Mart,  262-266 

No.  24:  Associate  Member  Organizations,  157-161 

No.  25:  Reciprocal  Membership  Agreements,  157-162 

No.  26:  Immigration,  296-300 

No.  27:  Supporting  the  Employment  Rights  of  Reserve  and  National  Guard  Volunteers, 
116-124 

No.  28:  Resolution  Supporting  Full  Voting  Representation  for  Residents  of  the 

District  of  Columbia,  116-125 
No.  29:  Protecting  Public  Employees'  Retirement  Security,  116-127 
No.  30:  Retirement  Security,  116-128 
No.  31:  Access  to  Health  Care,  99,  A7 
No.  32:  Uniting  Workers'  Strength  Across  Borders,  271-286 
No.  33:  Public-Sector  Collective  Bargaining,  157-163 

No.  34:  Support  and  Expand  Oregon's  Vote-by-Mail  Elections  in  Other  States,  188-189 
No.  35:  Bring  the  Troops  Home,  227,  A8 

No.  36:  Support  Our  Troops  and  Veterans:  End  the  War  and  Bring  Them  Home  Now, 

227,  A8-A10 
No.  37:  The  War  in  Iraq,  227,  AlO-Al  1 
No.  38:  Labor  Rights  in  Iraq,  227,  A11-A12 
No.  39:  In  Support  of  Labor  Rights  in  Iraq,  227,  A12 
No.  40:  Solidarity  Center,  352,  A12-A14 
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No.  41:  Solidarity  Center,  352,  A14-A15 

No.  42:  Build  Unity  and  Trust  Among  Workers  Worldwide,  352,  A15-A17 
No.  43:  Build  Unity  and  Trust  Among  Workers  Worldwide,  352,  A17-A19 
No.  44:  Build  Unity  and  Trust  Among  Workers  Worldwide,  321,  352,  A19 
No.  45:  The  American  Labor  Studies  Center,  116-129 

No.  46:  Corporate  Manipulation  of  Established  Bargaining  Relationships  Through 

Accretions  Protected  by  Article  XX,  321,  A19-A21 
No.  47:  Living  Wage  Ordinances,  116-129 
No.  48:  Oppose  the  Federal  Marriage  Amendment,  79,  A22 
No.  49:  Support  the  Million  Worker  March  Mission  Statement,  321,  A22-A23 
No.  50:  Opposition  to  the  Dominican  Republic-Central  American  Free  Trade  Agreement, 

130-135 

No.  51:  Financial  Responsibility,  A23-A24 

No.  52:  Cesar  E.  Chavez  National  Holiday,  65-67 

No.  53:  The  War  in  Iraq,  227-233 

No.  54:  Support  for  the  Work  of  the  Solidarity  Center,  352-357 

No.  55:  Continuing  and  Strengthening  the  American  Labor  Movement's  Investment 

in  the  National  Labor  College,  A24-A26 
No.  56:  In  Support  of  an  Immediate  End  to  the  Occupation  of  Iraq,  227,  A26-A28 
No.  57:  In  Support  of  Labor  Unity  and  Support  for  Local  Labor  Bodies,  151,  A27-A28 
No.  58:  SoUdarity  Organizing,  321,  A28-A29 

No.  59:  AFL-CIO  Policy  on  Encouraging  National  Union  Mergers,  306-309 

No.  60:  Calling  for  a  Special  Meeting  of  the  AFL-CIO  Executive  Council  to  Address 
the  Consequences  of  Disaffiliation  by  Certain  Unions,  202-207 

No.  61:  Establishing  a  Special  Fund  to  Provide  Emergency  Support  to  State  and 

Central  Labor  Bodies,  to  Combat  Raids  by  Disaffiliating  Unions  and  to  Assist 
Trade  and  Industrial  Departments,  300-306 
Resolutions  Committee 
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Rivera,  Dennis,  ii 
Rivers,  Clyde,  ii,  79,  334 
Roberts,  CecU,  ii,  60-61,  327-329,  334 
Robbins,  AlUe,  269-270,  271 
Robinson,  Zelda,  43-44 
Rodriguez,  Arturo  S.,  ii 
Ryan,  John,  262-263 
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Schillinger,  Lee,  155-156,  179,  346 


A76 


25TH  CONSTITUTIONAL  CONVENTION  OF  THE  AFL-CIO 
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address  to  convention,  363-364 
Sciury,  Dan,  212 
Secretary-Treasurer 

nominations  for  and  election  of,  327-331 
Shaw,  Richard,  66,  212,  297,  348 
Shea,  Jack,  133,  347-348 
Shelton,  Chris,  362-363 
Short,  Thomas  C,  334 

Solidarity  Center  (Resolution  No.  40),  352,  text  of,  A12-A14 

Solidarity  Center  (Resolution  No.  41),  352,  text  of,  A14-A15 

Solidarity  Organizing  (Resolution  No.  58),  321,  text  of  A28-A29 

Sorey,  Holly,  147 

Space  Shuttle  Discovery,  163 

Sparks,  Robbie,  334 

Special  Authority  for  Executive  Council  and  General  Board  (Constitutional  Amendment 

No.  32),  318-320,  351-352,  text  of  A65 
Specter,  Honorable  Arlen 

video  address  to  convention,  38-39 
Spinosa,  James,  313-314 
Stem,  Andrew  L.,  ii 

Strengthening  AFL-CIO  State  federations  and  Central  Labor  Councils  (Resolution  No.  15), 
151,  text  of  A5 

Strengthening  Article  XX  (Constitutional  Amendment  No.  23),  225-226,  text  of  A60-A62 
Strengthening  Article  XXI  (Constitutional  Amendment  No.  24),  225-226,  text  of  A62-A64 
Strengthening  Local  and  Regional  Labor  Federations  (Resolution  No.  14),  209-214, 
text  of  214 

Strengthening  the  union  movement  at  the  state  and  local  levels,  344-349 

Student  activists,  269-271 

Suggs,  Floyd,  76 

Sullivan,  Fxlward  C,  ii,  99,  334 

Sullivan,  Michael  J.,  ii,  333 

Sunkett,  Brooks,  229 

Support  for  the  Work  of  the  Solidarity  Center  (Resolution  No.  54),  352-357,  text  of 
355-357 

Support  Our  Troops  and  Veterans:  End  the  War  and  Bring  Them  Home  Now  (Resolution 

No.  36),  227,  text  of  A8-A10 
Support  the  Million  Worker  March  Mission  Statement  (Resolution  No.  49),  321,  text  of 

A22-A23 

Supporting  AFL-CIO  Unions  Facing  Raids  by  Independent  Unions  (Resolution  No.  21), 
156-157,  text  of  157 

Supporting  Civil,  Human  and  Women's  Rights  (Resolution  No.  16),  58,  text  of  A5-A6 
Supporting  the  Employment  Rights  of  Reserve  and  National  Guard  Volunteers 

(Resolution  No.  27),  116-124,  text  of  123-124 
Supporting  Labor  Solidarity  (Resolution  No.  13),  207,  text  of  A5 
Supporting  Strategic  Union  Mergers  (Constitutional  Amendment  No.  1 7),  307,  text  of 

A50-A51 

Suspending  Affiliated  Unions  for  Constitutional  Violations  (Constitutional  Amendment 

No.  11),  textofA39 
Sweeney,  John  J.,  ii 

keynote  address,  46-51 

remarks  upon  election,  334-336 
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Verizon  workers,  362-363 
Vice  President 
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Waters,  Tmi,  354-355 
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Working  Politics  for  Working  Families  (Resolution  No.  9),  182-186,  text  of  184-186 
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Young,  Boyd  D.,  ii,  243-244 
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